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MERGER PROPOSAL 

THIS PROPOSAL IS DATED 12 DECEMBER 2023 AND PREPARED BY THE 
MANAGEMENT BOARDS OF: 

(1) Lucas Bols N.V., a public company with limited liability, with its corporate seat 
in Amsterdam, the Netherlands, and its office address at Paulus Potterstraat 14, 
1071 CZ Amsterdam, the Netherlands, Trade Register number 34242707 (the 
"Company"), of which the management board consists of: 

(i) H.L.M.P. van Doorne ("Van Doorne"); and 

(ii) F.J. Cocx ("Cocx"); 

(2) Lucas Bols Holdco B.V., a private limited liability company, with its corporate 
seat in Amsterdam, the Netherlands, and its office address at Paulus Potterstraat 
14, 1071 CZ Amsterdam, the Netherlands, Trade Register number 92165451 
("Company Holdco"), of which the management board consists of: 

(i) Van Doorne; and 

(ii) Cocx; 

and 

(3) Lucas Bols Sub B.V., a private limited liability company, with its corporate seat 
in Amsterdam, the Netherlands, and its office address at Paulus Potterstraat 14, 
1071 CZ Amsterdam, the Netherlands, Trade Register number 92170145 
("Company Sub"), of which the management board consists of: 

(i) Van Doorne; and 

(ii) Cocx, 

(the Company, Company Holdco and Company Sub collectively: the "Merging 
Companies"; the management boards of the Merging Companies collectively: 
the "Management Boards"). 
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WHEREAS: 
 
(A) The Company holds the only issued share in Company Holdco. Company Holdco 

holds the only issued share in Company Sub.  

(B) The Merging Companies intend to effectuate a triangular legal merger (juridische 
driehoeksfusie) in accordance with article 2:309 et seq and article 2:333a of the 
Dutch Civil Code ("DCC") as a result of which: 

(i) the Company, as the disappearing company, will merge with and into 
Company Sub, as the acquiring company, as a result of which Company 
Sub shall acquire all the assets, liabilities and legal relationships of the 
Company by universal title of succession; 

(ii) Company Holdco shall allot shares in its share capital to the 
shareholders of the Company in accordance with the exchange ratio set 
forth below; and 

(iii) the Company shall cease to exist and its shares shall as a result thereof 
be delisted from the Euronext stock exchange in Amsterdam, a regulated 
market of Euronext Amsterdam N.V. ("Euronext"), 

 (the "Merger"). 

(C) The Company has a supervisory board. Company Holdco and Company Sub do 
not have a supervisory board. 

(D) None of the Merging Companies has been dissolved, is in a state of bankruptcy 
or has applied for a suspension of payments. 

(E) All issued shares in the share capital of the Company have been fully paid up. At 
the date of this merger proposal, the share in the share capital of Company 
Holdco has been fully paid-up and the share in the share capital of Company Sub 
has not been paid-up. 

(F) No depositary receipts for shares in the share capital of Company Holdco and 
Company Sub have been issued. No depositary receipts for shares in the share 
capital of the Company have been issued with cooperation of the Company.  

(G) There are no non-voting shares in the capital of each of the Merging Companies. 

(H) There are no shares not entitled to profits in the capital of each of the Merging 
Companies. 

(I) There are no shares of a specific class or with a specific indication in the share 
capital of each of the Merging Companies.  
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(J) The authorised share capital of the Company consists of ordinary shares with a 
nominal value of EUR 0.10 each (the "Company Shares"). 

(K) The issued share capital of the Company consists of 14,972,756 Company 
Shares of which none are currently held by the Company. The fully paid-up share 
capital of the Company amounts to EUR 1,497,276 (= 14,972,756 Company 
Shares x EUR 0.10). 

(L) The Company Shares are currently traded and listed on Euronext. 

(M) An offer memorandum will be published on or around the date of this merger 
proposal, according to which HollandsGlorie B.V., a private limited liability 
company, with its corporate seat in Schiedam, the Netherlands, and its office 
address at Hoofdstraat 14, 3114 GG Schiedam, the Netherlands, Trade Register 
number 90636503 (the "Offeror") made a public offer (the "Offer") for all of the 
Company Shares issued and outstanding from time to time for an amount per 
Company Share of EUR 18.00 cum dividend, without interest (the 
"Consideration").  

(N) Company Holdco and Company Sub have been incorporated for the sole purpose 
of the Merger, which may be implemented at the election of the Offeror if (i) the 
Offer is declared unconditional and (ii) the number of Company Shares validly 
tendered (or defectively tendered, if the Offeror accepts such defective tender) 
and not withdrawn, together with the number of Company Shares directly or 
indirectly held by or irrevocably committed to the Offeror’s group, represents at 
least 80% and less than 95% of the Company’s issued and outstanding ordinary 
share capital (on a fully diluted basis and reduced with any Company Shares for 
which Book 2 of the DCC provides that no votes can be cast on such Company 
Shares). The Company has agreed with the Offeror that after the Merger has 
been executed, Company Holdco will transfer the share in the capital of Company 
Sub to the Offeror, immediately after which Company Holdco will be dissolved 
and liquidated. The shareholders of Company Holdco will receive an advance 
liquidation distribution, which will result in a payment per share in the capital of 
Company Holdco that is to the fullest extent possible equal to the Consideration, 
less any applicable withholding taxes. 

HEREBY MAKE THE FOLLOWING MERGER PROPOSAL: 
 
1 Merger description 

1.1 It is proposed that the Merging Companies enter into the Merger in accordance 
with the terms stipulated by this merger proposal. An unofficial Dutch translation 
of this merger proposal has been prepared. In case of any discrepancies this 
English version shall prevail, save with regard to Schedule 1 for which the Dutch 
version shall prevail. 
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1.2 It is not anticipated that the shares in Company Holdco shall be admitted to 
trading on Euronext or any other stock exchange. Holders of shares in Company 
Holdco shall only be able to transfer their respective shares in accordance with 
Dutch law and Company Holdco's articles of association, and by a deed executed 
before a notary officiating in the Netherlands. 

2 Legal form, official name and seat of the Merging Companies 

The legal form, official name and seat of the Merging Companies are mentioned 
under (1), (2) and (3) above. 

3 Articles of association of Company Holdco 

3.1 A copy of the articles of association of Company Holdco as they read on the date 
of this merger proposal is attached to this proposal as Schedule 1. The articles 
of association of Company Holdco will not be amended at the occasion of the 
Merger. 

3.2 The Schedules are part of this merger proposal. 

4 Rights or fees pursuant to article 2:320 DCC 

To the extent that, at the time of the Merger becoming effective, there are (legal) 
persons who have special rights vis-à-vis the Company, other than those in the 
capacity of shareholders, within the meaning of section 2:320 in conjunction with 
section 2:312(2) sub c DCC, these (legal) persons will acquire an equivalent right 
in Company Holdco or compensation as of the effective date of the Merger, within 
the meaning of the statutory provisions mentioned above. 

5 Benefits in connection with the Merger 

Neither the members of the Management Boards or the supervisory directors of 
the Company nor any other person involved in the Merger, will obtain any benefit 
in connection with the Merger. 

6 Governance 

6.1 No changes are intended in the composition of the management board of 
Company Holdco at the occasion of the Merger. 

6.2 No changes are intended in the composition of the management board of 
Company Sub at the occasion of the Merger. 

7 Timing accounting financial information 
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7.1 The financial information of the Company will be accounted for in the annual 
accounts of Company Sub as of the first day of April in the year in which the 
Merger becomes effective or, if the Merger becomes effective between 1 January 
and 31 March of any year, as of the first day of April of the preceding year. 

7.2 Any obligations in respect of the annual accounts of the Company upon the 
Merger entering into force will rest upon Company Sub by operation of law. 

8 Passing of shareholdings in the Company 

8.1 In connection with the transition of the shareholdings in the Company, any 
shareholders holding registered shares in the share capital of the Company at 
the time the Merger becomes effective will be recorded in the shareholders' 
register of Company Holdco. 

8.2 No specific action is required from any shareholder holding shares in the share 
capital of the Company that are included in the giro transfer system under the 
Act on Giro Transfers of Securities (Wet giraal effectenverkeer, the "Giro Act"). 
The shares in the share capital of Company Holdco that will be allotted for 
Company Shares that are included in the giro transfer system under the Giro Act 
will be delivered in dematerialized form through Euroclear Nederland and the 
relevant intermediaries and settlement institutions to those persons who are 
registered in the records of intermediaries (intermediair, as defined in the Giro 
Act) as persons entitled to Company Shares on the day the Merger becomes 
effective. 

9 Intention regarding activities of the Company 

9.1 It is the intention that the activities of the Company will be continued by Company 
Sub and remain unchanged. Activities with respect to the listing of the Company 
Shares on Euronext will be terminated. 

9.2 Any and all agreements, including any financial and non-financial arrangements, 
between the Offeror and the Company will continue to be in full force and effect 
between the Offeror and Company Sub. 

10 Approval resolution to effect the Merger 

The articles of association of the Merging Companies do not contain any 
provisions with respect to the approval of the resolution to effect a legal merger, 
provided that a resolution of the general meeting of the Company on the Merger 
can only be adopted at the proposal of the management board of the Company 
and with the approval of the supervisory board of the Company.  

11 Impact on goodwill and distributable reserves  
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11.1 The Merger will have no impact on Company Holdco's or Company Sub's 
goodwill.  

11.2 The Merger will have the following impact on the amount of distributable reserves 
in the balance sheet of Company Sub: Company Sub's distributable reserves 
shall increase with an amount equal to the net value for which the Company's 
assets and liabilities will be incorporated in the balance sheet of Company Sub, 
less any increase of the statutory reserves that must be kept by Company Sub 
pursuant to Dutch law as a result of the Merger. 

11.3 The Merger will have the following impact on the amount of distributable reserves 
in the balance sheet of Company Holdco: Company Holdco's distributable 
reserves shall increase with an amount equal to the net value for which the 
Company's assets and liabilities will be incorporated in the annual accounts of 
Company Sub, plus EUR 0.10 in respect of the share in Company Holdco being 
cancelled pursuant to the Merger, less (i) any increase of the statutory reserves 
that must be kept by Company Holdco pursuant to Dutch law as a result of the 
Merger and (ii) the aggregate nominal amount of the shares in the capital of 
Company Holdco to be allotted pursuant to the Merger.  

12 Share exchange ratio 

12.1 The share exchange ratio for the Merger is as follows: for each issued and 
outstanding Company Share immediately before the Merger becoming effective 
one share, with a nominal value of EUR 0.10, in the share capital of Company 
Holdco shall be allotted, without prejudice to the provision of article 2:325(4) DCC 
(the ''Exchange Ratio''). Pursuant to the Exchange Ratio, no cash payments will 
be made. 

12.2 PricewaterhouseCoopers Accountants N.V. has issued an independent auditor's 
report in relation to the fairness of the Exchange Ratio in accordance with article 
2:328(1) DCC and an independent auditor's assurance report as referred to in 
article 2:328(2) DCC. The independent auditor's report is attached to this 
proposal as Schedule 2. The independent auditor's report and the independent 
auditor's assurance report will be made available for inspection on the 
Company's website: www.lucasbols.com and will be made available at the offices 
of the Merging Companies in accordance with article 2:314(2) DCC. 

13 Participation in profits Company Holdco 

The shareholders of the Company shall be fully entitled to share in the profits of 
Company Holdco in accordance with the provisions of Company Holdco's articles 
of association set out in Schedule 1, commencing on the day the Merger 
becomes effective. 
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14 Consequences non-voting shares and shares not entitled to profits 

None of the Merging Companies has non-voting shares or shares without profit 
entitlement. Consequently, the Merger shall have no impact on the holders of 
those types of shares and no compensation can be requested pursuant to article 
2:330a DCC. 

15 Cancellation of shares 

At the occasion of the Merger, the share in the share capital of Company Holdco 
held by the Company shall be cancelled pursuant to article 2:325(3) in 
conjunction with article 2:333a(3) DCC. 

16 Intention management boards Company Holdco and Company Sub 

The management boards of Company Holdco and Company Sub have the 
intention to resolve to effect the Merger, which intention will be announced in the 
announcement of the filing of the merger proposal. 

17 Approval supervisory board 

The approval of this merger proposal by the supervisory board of the Company 
appears from the co-signing of this merger proposal by the supervisory directors 
of the Company. 

18 Explanatory notes 

With respect to this merger proposal, the Management Boards have jointly 
prepared explanatory notes as referred to in article 2:313(1) DCC. The 
explanatory notes will be made available for inspection on the Company's 
website: www.lucasbols.com and will be made available at the offices of the 
Merging Companies in accordance with article 2:314(2) DCC. 
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THIS MERGER PROPOSAL HAS BEEN SIGNED ON THE DATE STATED AT THE 

BEGINNING OF THIS MERGER PROPOSAL BY: 

 

 

Management board of Lucas Bols N.V.  

  

By: H.L.M.P. van Doorne  By: F.J. Cocx 

Title: Managing Director  Title: Managing Director 

   

Management board of Lucas Bols Holdco B.V.  

  

By: H.L.M.P. van Doorne  By: F.J. Cocx 

Title: Managing Director  Title: Managing Director 

   

Management board of Lucas Bols Sub B.V.  

  

By: H.L.M.P. van Doorne  By: F.J. Cocx 

Title: Managing Director  Title: Managing Director 

   

 

 

 

 

 

 

 

This Merger Proposal has been signed by all signatories mentioned above. For privacy 

reasons, the signatures of the signatories have been removed. 

 

 

 

 

  



 

 

 

Supervisory board of Lucas Bols N.V. 

  

By: Jonkheer D.R. Hooft Graafland  

Title: Supervisory Director (Chairman) 

  

 

  

By: A.L. Oldroyd  

Title: Supervisory Director  

  

 

  

By: R. Wisbrun  

Title: Supervisory Director  

  

  

 

  

By: M.P. Lauret  

Title: Supervisory Director  

  

 

 

This Merger Proposal has been signed by all signatories mentioned above. For privacy 

reasons, the signatures of the signatories have been removed. 
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VOORSTEL TOT FUSIE 

DIT VOORSTEL IS GEDATEERD 12 DECEMBER 2023 EN IS OPGESTELD DOOR DE 
BESTUREN VAN: 

(1) Lucas Bols N.V., een naamloze vennootschap, statutair gevestigd in
Amsterdam, Nederland, en met adres Paulus Potterstraat 14, 1071 CZ
Amsterdam, Nederland, handelsregisternummer 34242707 (de
"Vennootschap"), waarvan de raad van bestuur bestaat uit:

(i) H.L.M.P. van Doorne ("Van Doorne"); en

(ii) F.J. Cocx ("Cocx");

(2) Lucas Bols Holdco B.V., een besloten vennootschap met beperkte
aansprakelijkheid, statutair gevestigd in Amsterdam, Nederland, en met adres
Paulus Potterstraat 14, 1071 CZ Amsterdam, Nederland,
handelsregisternummer 92165451 ("Vennootschap Holdco"), waarvan het
bestuur bestaat uit:

(i) Van Doorne; en

(ii) Cocx;

en 

(3) Lucas Bols Sub B.V., een besloten vennootschap met beperkte
aansprakelijkheid, statutair gevestigd in Amsterdam, Nederland, en met adres
Paulus Potterstraat 14, 1071 CZ Amsterdam, Nederland,
handelsregisternummer 92170145 ("Vennootschap Sub"), waarvan het bestuur
bestaat uit:

(i) Van Doorne; en

(ii) Cocx,

(de Vennootschap, Vennootschap Holdco en Vennootschap Sub samen: de "Fuserende 
Vennootschappen"; de besturen van de Fuserende Vennootschappen samen: de 
"Besturen"). 
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NEMEN IN AANMERKING: 

(A) De Vennootschap houdt het enige uitgegeven aandeel in Vennootschap Holdco.
Vennootschap Holdco houdt het enige uitgegeven aandeel in Vennootschap
Sub.

(B) De Fuserende Vennootschappen hebben het voornemen een juridische
driehoeksfusie tot stand te brengen in de zin van artikel 2:309 e.v. en artikel
2:333a Burgerlijk Wetboek ("BW") als gevolg waarvan:

(i) de Vennootschap, als de verdwijnende vennootschap, zal fuseren met
en in Vennootschap Sub, als de verkrijgende vennootschap, als gevolg
waarvan Vennootschap Sub alle activa, passiva en rechtsverhoudingen
van de Vennootschap onder algemene titel zal verkrijgen;

(ii) Vennootschap Holdco aandelen in haar kapitaal zal toekennen aan de
aandeelhouders van de Vennootschap in overeenstemming met de
hieronder uiteengezette ruilverhouding; en

(iii) de Vennootschap ophoudt te bestaan en als gevolg daarvan de notering
van haar aandelen aan de Amsterdamse effectenbeurs Euronext, een
gereglementeerde markt van Euronext Amsterdam N.V ("Euronext"), zal
worden beëindigd,

(de "Fusie").

(C) De Vennootschap heeft een raad van commissarissen. Vennootschap Holdco en
Vennootschap Sub hebben geen raad van commissarissen.

(D) Geen van de Fuserende Vennootschappen is ontbonden, verkeert in staat van
faillissement of heeft surséance van betaling aangevraagd.

(E) Alle geplaatste aandelen in het kapitaal van de Vennootschap zijn geheel
volgestort. Op de datum van dit fusievoorstel is het aandeel in het kapitaal van
Vennootschap Holdco volgestort en is het aandeel in het kapitaal van
Vennootschap Sub  niet volgestort.

(F) Voor de geplaatste aandelen in het kapitaal van Vennootschap Holdco en
Vennootschap Sub zijn geen certificaten uitgegeven. Voor de geplaatste
aandelen in het kapitaal van de Vennootschap zijn geen certificaten van
aandelen uitgegeven met medewerking van de Vennootschap.

(G) Tot de geplaatste aandelen in het kapitaal van de Fuserende Vennootschappen
behoren geen stemrechtloze aandelen.
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(H) Tot de geplaatste aandelen in het kapitaal van de Fuserende Vennootschappen
behoren geen winstrechtloze aandelen.

(I) Tot de geplaatste aandelen in het kapitaal van de Fuserende Vennootschappen
behoren geen aandelen van een bepaalde soort of aanduiding.

(J) Het maatschappelijk kapitaal van de Vennootschap bestaat uit gewone aandelen
met een nominale waarde van EUR 0,10 elk (de "Vennootschap Aandelen").

(K) Het geplaatste kapitaal van de Vennootschap bestaat uit 14.972.756
Vennootschap Aandelen, waarvan er momenteel geen worden gehouden door
de Vennootschap. Het volgestorte aandelenkapitaal van de Vennootschap
bedraagt EUR 1.497.276 (= 14.972.756 Vennootschap Aandelen x EUR 0,10).

(L) De Vennootschap Aandelen worden momenteel verhandeld op en zijn genoteerd
aan Euronext.

(M) Op of rondom de datum van dit fusievoorstel wordt een biedingsbericht
gepubliceerd, waarin is opgenomen dat HollandsGlorie B.V., een besloten
vennootschap met beperkte aansprakelijkheid, statutair gevestigd in Schiedam,
Nederland, en met adres Hoofdstraat 14, 3114 GG Schiedam, Nederland,
handelsregisternummer 90636503 (de "Bieder") een openbaar bod heeft
uitgebracht (het "Bod") op alle door de Vennootschap van tijd tot tijd geplaatste
en uitstaande Vennootschap Aandelen voor een bedrag per Vennootschap
Aandeel van EUR 18,00 cum dividend, zonder rente (de "Vergoeding").

(N) Vennootschap Holdco en Vennootschap Sub zijn opgericht met als enig doel de
Fusie, die naar de keuze van de Bieder kan worden uitgevoerd indien (i) het Bod
gestand wordt gedaan en (ii) het aantal geldig aangemelde (of ongeldig
aangemelde, mits de Bieder de aanmelding desalniettemin heeft aanvaard) en
niet teruggetrokken Vennootschap Aandelen, tezamen met het aantal
Vennootschap Aandelen dat direct of indirect wordt gehouden door of
onherroepelijk is toegezegd aan de groep van de Bieder, ten minste 80% en
minder dan 95% van het geplaatste en uitstaande gewone aandelenkapitaal van
de Vennootschap vertegenwoordigt (op een volledig verwaterde basis en
verminderd met enige Vennootschap Aandelen ten aanzien waarvan in Boek 2
BW is bepaald dat op zulke Vennootschap Aandelen geen stemmen kunnen
worden uitgebracht). De Vennootschap is met de Bieder overeengekomen dat,
nadat de Fusie is uitgevoerd, Vennootschap Holdco het aandeel in het kapitaal
van Vennootschap Sub zal overdragen aan de Bieder, waarna Vennootschap
Holdco onmiddellijk zal worden ontbonden en geliquideerd. De aandeelhouders
van Vennootschap Holdco zullen een liquidatie-uitkering bij voorbaat ontvangen,
die zal resulteren in een betaling per aandeel in het kapitaal van Vennootschap
Holdco die zoveel mogelijk gelijk is aan de Vergoeding, verminderd met enige
toepasselijke belastinginhoudingen.
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DOEN HIERBIJ HET VOLGENDE VOORSTEL TOT FUSIE: 

1 Omschrijving fusie 

1.1 Voorgesteld wordt dat de Fuserende Vennootschappen de Fusie aangaan in 
overeenstemming met de voorwaarden zoals bepaald in dit fusievoorstel. Dit is 
een onofficiële vertaling van de Engelse versie van het fusievoorstel. De Engelse 
versie prevaleert bij enige discrepanties, met uitzondering van Bijlage 1, ten 
aanzien waarvan de Nederlandse versie prevaleert. 

1.2 Naar verwachting zullen de aandelen in Vennootschap Holdco niet worden 
toegelaten tot de handel op Euronext of enige andere effectenbeurs. Houders 
van aandelen in Vennootschap Holdco zullen hun aandelen in Vennootschap 
Holdco alleen kunnen overdragen overeenkomstig Nederlands recht en de 
statuten van Vennootschap Holdco, en door middel van een akte verleden voor 
een in Nederland gevestigde notaris. 

2 Rechtsvorm, naam en zetel van de Fuserende Vennootschappen 

De rechtsvorm, naam en zetel van de Fuserende Vennootschappen zijn 
hierboven vermeld onder (1), (2) en (3). 

3 Statuten van Vennootschap Holdco 

3.1 Een kopie van de statuten van Vennootschap Holdco zoals deze luiden op de 
datum van dit fusievoorstel is als Bijlage 1 aan dit fusievoorstel gehecht. De 
statuten van Vennootschap Holdco zullen niet worden gewijzigd ter gelegenheid 
van de Fusie. 

3.2 De Bijlagen maken deel uit van dit fusievoorstel.  

4 Rechten of vergoedingen ingevolge artikel 2:320 BW 

Voor zover er op het moment van het van kracht worden van de Fusie 
(rechts)personen zijn die anders dan als aandeelhouder bijzondere rechten als 
bedoeld in artikel 2:320 juncto artikel 2:312 lid 2 sub c BW hebben jegens de 
Vennootschap, zullen deze (rechts)personen per de datum van het van kracht 
worden van de Fusie een gelijkwaardig recht in Vennootschap Holdco of 
compensatie in de zin van de voornoemde wettelijke bepalingen verkrijgen. 

5 Voordelen toegekend in verband met de Fusie 

Noch aan leden van de Besturen of de commissarissen van de Vennootschap 
noch aan enig ander persoon die bij de voorgenomen Fusie is betrokken, zal enig 
voordeel in verband met de Fusie worden toegekend. 
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6 Bestuur 

6.1 Er zijn geen wijzigingen beoogd in de samenstelling van het bestuur van 
Vennootschap Holdco ter gelegenheid van de Fusie. 

6.2 Er zijn geen wijzigingen beoogd in de samenstelling van het bestuur van 
Vennootschap Sub ter gelegenheid van de Fusie. 

7 Tijdstip verantwoording financiële gegevens 

7.1 De financiële gegevens van de Vennootschap zullen in de jaarrekening van 
Vennootschap Sub worden verantwoord met ingang van de eerste dag van april 
van het jaar waarin de Fusie van kracht wordt of, indien de Fusie van kracht 
wordt tussen 1 januari en 31 maart van enig jaar, met ingang van de eerste dag 
van april van het voorgaande jaar. 

7.2 Alle verplichtingen met betrekking tot de jaarrekening van de Vennootschap 
zullen vanaf het van kracht worden van de Fusie van rechtswege overgaan op 
de Vennootschap Sub. 

8  Overgang van aandeelhouderschap in de Vennootschap 

8.1 In verband met de overgang van het aandeelhouderschap inde Vennootschap, 
zullen aandeelhouders die aandelen op naam houden in het kapitaal van de 
Vennootschap op het moment dat de Fusie van kracht wordt, worden 
ingeschreven in het aandeelhoudersregister van Vennootschap Holdco. 

8.2 Er is geen specifieke actie vereist van aandeelhouders die aandelen in het 
kapitaal van de Vennootschap houden die zijn opgenomen in het girale systeem 
op grond van de Wet giraal effectenverkeer ("Wge"). De aandelen in het kapitaal 
van Vennootschap Holdco die zullen worden toegekend voor Vennootschap 
Aandelen die onder de Wge vallen, zullen in gedematerialiseerde vorm via 
Euroclear Nederland en de relevante intermediairs en afwikkelingsinstellingen 
worden geleverd aan de personen die in de administratie van intermediairs (zoals 
gedefinieerd in de Wge) staan geregistreerd als gerechtigden tot Vennootschap 
Aandelen op de dag dat de Fusie van kracht wordt. 

9 Voornemens over werkzaamheden van de Vennootschap 

9.1 Het voornemen bestaat de werkzaamheden van de Vennootschap door de 
Vennootschap Sub op dezelfde wijze voort te zetten. Werkzaamheden met 
betrekking tot de notering van de Vennootschap Aandelen aan Euronext zullen 
worden beëindigd. 
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9.2 Alle overeenkomsten, waaronder alle financiële en niet-financiële afspraken, 
tussen de Bieder en de Vennootschap blijven onverminderd van kracht tussen 
de Bieder en Vennootschap Sub.  

10 Goedkeuring besluit tot Fusie 

De statuten van de Fuserende Vennootschappen bevatten geen bepalingen met 
betrekking tot enige goedkeuring van het besluit tot Fusie, met dien verstande 
dat een besluit van de algemene vergadering van de Vennootschap tot Fusie 
alleen kan worden genomen op voorstel van het bestuur van de Vennootschap 
en met goedkeuring van de raad van commissarissen van de Vennootschap. 

11 Invloed op grootte goodwill en uitkeerbare reserves 

11.1 De Fusie heeft geen invloed op de grootte van de goodwill van Vennootschap 
Holdco of Vennootschap Sub. 

11.2 De Fusie heeft de volgende invloed op de omvang van de uitkeerbare reserves 
in de balans van Vennootschap Sub: de uitkeerbare reserves van Vennootschap 
Sub zullen toenemen met een bedrag gelijk aan de nettowaarde waarvoor de 
activa en passiva van de Vennootschap in de balans van Vennootschap Sub 
worden opgenomen, verminderd met een eventuele toename van de wettelijke 
reserves die Vennootschap Sub krachtens Nederlands recht moet aanhouden 
als gevolg van de Fusie. 

11.3 De Fusie heeft de volgende invloed op de omvang van de uitkeerbare reserves 
in de balans van Vennootschap Holdco: de uitkeerbare reserves van 
Vennootschap Holdco zullen toenemen met een bedrag gelijk aan de 
nettowaarde waarvoor de activa en passiva van de Vennootschap in de balans 
van Vennootschap Sub worden opgenomen, vermeerderd met EUR 0,10 met 
betrekking tot het aandeel in Vennootschap Holdco dat ingevolge de Fusie wordt 
ingetrokken, verminderd met (i) een eventuele toename van de wettelijke 
reserves die Vennootschap Holdco krachtens Nederlands recht moet aanhouden 
als gevolg van de Fusie en (ii) het gezamenlijke nominale bedrag van de 
aandelen in het kapitaal van Vennootschap Holdco die als gevolg van de Fusie 
zullen worden toegekend. 

12 Ruilverhouding aandelen 

12.1 De ruilverhouding voor de Fusie is als volgt: voor elk geplaatst en uitstaand 
Vennootschap Aandeel onmiddellijk voorafgaand aan het van kracht worden van 
de Fusie zal één aandeel, met een nominale waarde van EUR 0,10, in het 
kapitaal van Vennootschap Holdco worden toegekend, onverminderd het 
bepaalde in artikel 2:325 lid 4 BW (de "Ruilverhouding"). Ingevolge de 
Ruilverhouding zullen geen contante betalingen worden verricht. 
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12.2 Pricewaterhousecoopers Accountants N.V. heeft een onafhankelijke 
accountantsverklaring afgegeven met betrekking tot de redelijkheid van de 
Ruilverhouding in overeenstemming met artikel 2:328 lid 1 BW en een 
onafhankelijk accountantsverslag als bedoeld in artikel 2:328 lid 2 BW. De 
onafhankelijke accountantsverklaring is als Bijlage 2 aan dit fusievoorstel 
gehecht. De onafhankelijke accountantsverklaring en het onafhankelijk 
accountantsverslag zullen worden gepubliceerd op de website van de 
Vennootschap: www.lucasbols.com en zullen ter inzage worden gelegd ten 
kantore van de Fuserende Vennootschappen overeenkomstig artikel 2:314 lid 2 
BW. 

13 Deelneming in de winst van Vennootschap Holdco 

De aandeelhouders van de Vennootschap zullen volledig gerechtigd zijn om te 
delen in de winst van Vennootschap Holdco in overeenstemming met de 
bepalingen in de statuten van Vennootschap Holdco zoals opgenomen in Bijlage 
1, vanaf de dag dat de Fusie van kracht wordt. 

14 Gevolgen aandelen zonder stemrecht en aandelen zonder winstrecht 

De Fuserende Vennootschappen hebben geen aandelen zonder stemrecht of 
aandelen zonder winstrecht. Als gevolg daarvan heeft de Fusie geen invloed op 
de houders van deze soorten aandelen en kan er geen compensatie worden 
verlangd op grond van artikel 2:330a BW. 

15 Intrekking van aandelen 

Het aandeel in het aandelenkapitaal van Vennootschap Holdco dat door de 
Vennootschap wordt gehouden, zal ter gelegenheid van de Fusie worden 
ingetrokken op grond van artikel 2:325 lid 3 in samenhang met artikel 2:333a lid 
3 BW. 

16 Voornemen besturen Vennootschap Holdco en Vennootschap Sub 

De besturen van Vennootschap Holdco en Vennootschap Sub hebben het 
voornemen om tot de Fusie te besluiten, welk voornemen zal worden vermeld in 
de aankondiging dat het voorstel is neergelegd. 

17 Goedkeuring raad van commissarissen 

De goedkeuring van dit fusievoorstel door de raad van commissarissen van de 
Vennootschap blijkt uit de medeondertekening van dit fusievoorstel door de 
commissarissen van de Vennootschap. 
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18 Toelichting 

Met betrekking tot dit fusievoorstel hebben de Besturen gezamenlijk een 
toelichting opgesteld als bedoeld in artikel 2:313 lid 1 BW. De toelichting zal 
worden gepubliceerd op de website van de Vennootschap: www.lucasbols.com 
en zal ter inzage worden gelegd ten kantore van de Fuserende Vennootschappen 
overeenkomstig artikel 2:314 lid 2 BW. 

[HANDTEKENINGEN VOLGEN OP DE VOLGENDE BLADZIJDE] 
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Execution coPY

NOTE ABOUT TRANSLATION:

This document is an English translation of a deed (to be) executed in the Dutch language. ln preparing this

document, an attempt has been made to translate as literally as possible without jeopardis¡ng the overall

continuity of the text. The definitions in article 1.1 of this document are listed in the English alphabetical

order which may differ from the Dutch alphabetical order. lnevitably, however, differences may occur in

translation and if they do, the Dutch text will govern by law. ln this translation, Dutch legal concepts are

expressed in English terms and not ¡n their original Dutch terms. The concepts concerned may not be

identical to concepts described by the English terms as such terms may be understood under the laws of

other jurisdictions.

INCORPORATION
(Lucas Bols Holdco B.V.)

This fourth day of December two thousand twenty{hree, there appeared before me,

Michel Pieter van Agt, civil law notary officiating in Amsterdam, the Netherlands:

Eline Hedwig Viersen, born in The Hague, the Netherlands, on the nineteenth day of

August nineteen hundred eighty-seven, with office address at Parnassusweg 300,

1081 LC Amsterdam, the Netherlands, in this respect acting as authorised

representative in writing of:

Lucas Bols N.V., a public limited liability company (naamloze vennootschap) under

Dutch law, having its official seat in Amsterdam, the Netherlands, and with address at

Paulus Potterstraat 14, 1071C2 Amsterdam, the Netherlands, registered with the

Dutch trade register under number 34242707 (lncorporator).

Power of attorney
The authorisation of the person appearing is evidenced by one (1) written power of

attorney, a copy of which shall be attached to this deed (Annex).

The person appearing declared the following:

the lncorporator hereby incorporates a private limited liability company (Company),

with the following articles of association.
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ARTICLES OF ASSOCIATION:
I Definitions
1.1 ln these articles of association the following words shall have the following

meanings:

Company Body: the Management Board or the General Meeting;

General Meeting: the general meeting of the Company;

fnability: inability as referred to in Section 2:244 paragraph 4 of the Dutch Civil

Code, including the event that the relevant person claims inability for a certain

period of time in writing;

in writing: by letter, e-mail, or by a legible and reproducible message otherwise

electronically sent, provided that the identity of the sender can be sufficiently

established;

Management Board: the management board of the Company;

Meeting Right: the right to attend the General Meeting and to address the

meeting in person or through a representative authorised in writing, and the

other rights designated by law to holders of depositary receipts for shares to

which meeting right is attached;

Person with Meeting Right: a Shareholder and any usufructuary or pledgee

with voting rights in respect of one or more Shares or Meeting Right;

Share: a share in the capital of the Company;

Shareholder: a holder of one or more Shares.

1.2 References to Articles shall be deemed to refer to articles of these articles of

association, unless the contrary is apparent.

2 Name and officialseat
2.1 The Company's name is:

Lucas Bols Holdco B.V.

2.2 The official seat of the Company is in Amsterdam, the Netherlands.

3 Objects
The objects of the Company are:

(a) to incorporate, to participate in any way whatsoever in, to manage, to supervise

businesses and companies;

(b) to finance businesses and companies;

(c) to borrow, to lend and to raise funds, including the issue of bonds, promissory

notes or other securities or evidence of indebtedness as well as to enter into

agreements in connection with aforementioned activities;

(d) to render advice and services to businesses and companies with which the

Company forms a group and to third parties;

(e) to grant guarantees, to bind the Company and to pledge its assets for

obligations of the Company, group companies and/or third parties;

(Ð to acquire, alienate, manage and exploit registered property and items of

property in general;

(g) to trade in currencies, securities and items of property in general;

(h) to develop and trade in patents, trade marks, licenses, know-how and other

intellectual and industrial property rights;

(i) to perform any and all activities of an industrial, financial or commercial nature,
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and to do all that is connected therewith or may be conducive thereto, all to be

interpreted in the broadest sense.

4 Capital
4.1 The nominal value of each Share equals ten eurocent (EUR 0.10).

4.2 All Shares shall be registered. No share certificates shall be issued.

5 Register
5.'1 The Management Board shall keep a register with the names and addresses of

all Shareholders, pledgees and usufructuaries, as well as the full nominalvalue

paid upon each Share.

5.2 Every discharge from liability granted for payments on Shares not yet made

shall be entered into the register as well. The details in the register regarding

Shares not fully paid in shall be available for inspection by any person; extracts

from and/or copies of these records shall be provided at no more than the

actual cost.

6 lssuance of Shares
6.1 Shares shall be issued pursuant to a resolution of the General Meeting. The

General Meeting may transfer this authority to the Management Board and may

also revoke such transfer.

6.2 A resolution to issue Shares shall stipulate the issue price and the other

conditions.

6.3 Upon issuance of Shares, each Shareholder shall have a right of pre-emption in

proportion to the aggregate nominal value of his Shares, subject to the

limitations prescribed by law and subject to Article 6.4.

6.4 Prior to each issuance of Shares, the right of pre-emption may be limited or

excluded by the Company Body competent to issue such Shares.

6.5 The above provisions of this Article 6 shall apply by analogy to the granting of

rights to subscribe for Shares, but shall not apply to the issuance of Shares to a

person exercising a right to subscribe for Shares previously granted.

6.6 The issue of a Share shall require a notarial deed, to be executed for that

purpose before a civil law notary registered in the Netherlands, to which deed

those involved in the issuance shall be parties.

6.7 The full nominal value of each Share must be paid in upon issuance. lt may be

stipulated that the nominal value or a part thereof shall have to be paid in only

after a stipulated time or after the Company has called it in. Exemption from the

obligation to pay up shall only be granted in implementation of a resolution to

reduce the issued capital.

7 Own Shares and reduction of the issued capital
7.1 Fully paid in own Shares or depositary receipts thereof shall be acquired

pursuant to a resolution of the Management Board, in addition to which a

resolution to acquire Shares or depositary receipts thereof for a consideration

shall be subject to approval of the General Meeting. lt is not permitted to

acquire partly paid-up Shares or depositary receipts thereof.

7.2 The General Meeting may resolve to reduce the Company's issued capital.

8 Transfer of Shares
8.1 The transfer of a Share shall require a notarial deed, to be executed for that
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purpose before a civil law notary registered in the Netherlands, to which deed

those involved in the transfer shall be parties.

8.2 Unless the Company itself is party to the legal act, the rights attributable to any

Share can only be exercised after the Company has acknowledged said

transfer or said deed has been served upon it in accordance with the provisions

of the law.

9 No Share transfer restrictions
ln deviation of Section 2:195 of the Dutch Civil Code, the transfer of one or more Shares

is not subject to any restriction.

10 Pledge and usufruct
10.1 The provisions of Article I shall apply by analogy to the pledging of Shares and

to the creation or transfer of a usufruct in Shares.

10.2 The voting rights attributable to a Share may be assigned to the pledgee or the

usufructuary with the approval of the General Meeting and othenruise with due

observance of the provisions of the law.

10.3 Any pledgee or usufructuary with voting rights on Shares shallalso have

Meeting Right. Meeting Right may also be granted to the pledgee or

usufructuary without voting rights on Shares with the approval of the General

Meeting and otherwise with due observance of the provisions of the law.

11 Management Board members

11.1 The Management Board shall consist of one or more members. Both

individuals and legal entities can be Management Board members.

11.2 Management Board members are appointed by the General Meeting.

11.3 A Management Board member may be suspended or dismissed by the General

Meeting at any time.

11.4 The authority to establish a remuneration and other conditions of employment

for Management Board members is vested in the General Meeting.

12 Duties and decision-making of the Management Board

12.1 The Management Board shall be entrusted with the management of the

Company. ln performing their duties the Management Board members shall act

in accordance with the interests of the Company and the enterprise connected

with it.

12.2 Each Management Board member may cast one (1) vote in the Management

Board.

12.3 All resolutions of the Management Board shall be adopted by more than half of

the votes cast.

12.4 Management Board resolutions may be adopted outside of a meeting, in writing

or othen¡vise, provided that the proposal concerned is submitted to all

Management Board members then in office and none of them objects to this

manner of adopting resolutions.

12.5 The Management Board may establish further rules regarding its decision-

making process and working methods. ln this context, the Management Board

may also determine the duties for which each Management Board member in

particular shall be responsible. The General Meeting may decide that such

rules and allocation of duties must be put in writing and that such rules and
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allocation of duties shall be subject to its approval.

12.6 A Management Board member shall not participate in deliberations and the

decision-making process in the event of a direct or indirect personal conflict of

interest between that Management Board member and the Company and the

enterprise connected with it. lf there is such a personal conflict of interest in

respect of all Management Board members, the preceding sentence does not

apply and the Management Board shall maintain its authority, without prejudice

to the provisions of Article 13.2.

13 Approval of Management Board resolutions
13.1 The General Meeting may require Management Board resolutions to be subject

to its approval. The Management Board shall be notified in writing of such

resolutions, which shall be clearly specified.

13.2 A resolution of the Management Board with respect to a matter involving a

direct or indirect personal conflict of interest between one or more Management

Board members and the Company and the enterprise connected with it shall be

subject to the approval of the General Meeting.

13.3 The Management Board may enter into the legal acts referred to in

Section 2:204 of the Dutch Civil Code without the prior approval of the General

Meeting.

13.4 The absence of approval by the General Meeting of a resolution as referred to

in this Article 13 shall not affect the authority of the Management Board or its

members to represent the ComPanY.

14 Representation
14.1 The Company shall be represented by the Management Board. Each

Management Board member shall also be authorised to represent the

Company.

14.2 The Management Board may appoint officers with general or limited power to

represent the Company. Each officer shall be competent to represent the

Company, subject to the restrictions imposed on him. The Management Board

shall determine each officer's title. Such officers may be registered with the

Dutch trade register, indicating the scope of their power to represent the

Company.

15 Vacancy or Inability of the Management Board members

15.1 lf a seat on the Management Board is vacant or upon the lnability of a

Management Board member, the remaining Management Board members or

member shall temporarily be entrusted with the management of the Company.

15.2 lf all seats on the Management Board are vacant or upon the lnability of all

Management Board members or the sole Management Board member, the

management of the Company shall temporarily be entrusted to one or more

persons designated for that purpose by the General Meeting.

16 Financial year and annual accounts
16.1 The Company's financialyear shall run from the first day of April up to and

including the thirty-first day of March of the following year.

16.2 Annually, not later than five (5) months after the end of the financial year,

unless by reason of special circumstances this period is extended by the
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General Meeting by not more than five (5) months, the Management Board

shall prepare annual accounts and deposit the same for inspection by the

Shareholders at the Company's office.

16.3 Within the same period, the Management Board shall also deposit the

management report for inspection by the Shareholders.

16.4 The annual accounts shall consist of a balance sheet, a profit and loss account

and explanatory notes.

16.5 The annual accounts shall be signed by the Management Board members. lf

the signature of one or more of them is missing, this shall be stated and

reasons for this omission shall be given.

16.6 The Company may, and if the law so requires shall, appoint an accountant to

audit the annual accounts. Such appointment shall be made by the General

Meeting.

16.7 The General Meeting shall adopt the annual accounts. Signing of the annual

accounts by the Management Board members does not constitute as adoption

by the General Meeting, not even when each Shareholder is also a

Management Board member.

16.8 The General Meeting may grant full or limited discharge to the Management

Board members for the management pursued.
'16.9 The preceding provisions of this Article 16 shall not apply if Section 2:395a,

Section 2:396 or Section 2:403 ol the Dutch Civil Code applies to the Company

and states otherwise.

17 Profits and distributions
17.1 The General Meeting has the authority to allocate the profits determined by

adoption of the annual accounts. lf the General Meeting does not adopt a

resolution regarding the allocation of the profits prior to or at the latest

immediately after the adoption of the annual accounts, the profits shall be

reserved.

17.2 The General Meeting has the authority to make distributions. lf the Company is

required by law to maintain reserves, this authority only applies to the extent

that the equity exceeds these reserves. No resolution of the General Meeting to

distribute shall have effect without the consent of the Management Board. The

Management Board may withhold such consent only if it knows or reasonably

should expect that after the distribution, the Company will be unable to continue

the payment of its due debts.

17.3 ln calculating the amount to be distributed on a Share, only the nominal value

of the Shares shall be taken into consideration.

18 General Meeting
18.1 At least one (1) General Meeting, the annual General Meeting, shall be held or

at least once a resolution shall be adopted in accordance with Article 24 during

each financialyear.
18.2 General Meetings shall be convened by and held as often as the Management

Board deems such necessary. General Meetings may also be convened by

persons to whom voting rights to Shares accrue, representing in the aggregate

at least half of the Company's issued capital.
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18.3 One or more Persons with Meeting Right representing individually or jointly at

least one per cent (1o/o) of the Company's issued capital may request the

Management Board in writing to convene a General Meeting, stating

specifically the subjects to be discussed. lf the Management Board has taken

insufficient action such that the meeting cannot be held within four (4) weeks

after receipt of the request, the applicants shall be authorised to convene a

meeting themselves.

19 Notice and venue of meetings
19.1 Notice of the meeting shall be given no later than on the eighth (8th) day before

the date of the meeting.

19.2 The notice of the meeting shall specify the subjects to be discussed.

19.3 A subject for discussion of which discussion has been requested in writing not

later than thirty (30) days before the day of the meeting by one or more

Persons with Meeting Right who individually or jointly represent at least one per

cent (1%) of the Company's issued capital, shall be included in the notice or

shall be notified in the same way as the other subjects for discussion, provided

that no important interest of the Company dictates othen¡vise.

19.4 The notice of the meeting shall be sent by letters to the addresses of the

Persons with Meeting Right, shown in the register referred to in Article 5.

Persons with Meeting Right may be sent notice of the meeting by means of a

legible and reproducible message electronically sent to the address stated by

them for this purpose to the Company.

19.5 General Meetings are held in the municipality in which, according to these

articles of association, the Company has its official seat. General Meetings may

also be held elsewhere, provided that all Persons with Meeting Right have

consented to the place of the meeting and prior to the decision-making process,

the Management Board members have been given the opportunity to render

advice.

20 Admittance and Meeting Right
20.1 Each Person with Meeting Right shall be entitled to attend any General

Meeting, to address that meeting and, if the voting rights accrue to him, to

exercise his voting rights. Persons with Meeting Right may be represented in a

General Meeting by a proxy authorised in writing.

20.2 The Management Board may resolve that the powers referred to in the first

sentence of Article 20.1 may be exercised by means of electronic

communication. lf the Person with Meeting Right participates by means of

electronic communication, it is required that the electronic communication

allows for identification of the Person with Meeting Right, for such Person with

Meeting Right to directly take notice of the proceedings in the meeting and for

the casting of votes.

20.3 At a meeting, each Person with Meeting Right or his representative must sign

the attendance list. The chairperson of the meeting may decide that the

attendance list must also be signed by other persons present at the meeting.

20.4 The Management Board members shall have the right to give advice in the

General Meetings.
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20.5 The chairperson of the meeting shall decide on the admittance of other persons

to the meeting.

21 Chairperson and secretary of the meeting
21.1 The chairperson of a General Meeting shall be appointed by more than half of

the votes cast by the persons with voting rights present at the meeting. Until

such appointment is made, a Management Board member shall act as

chairperson, or, if no Management Board member is present at the meeting,

the eldest person present at the meeting shall act as chairperson.

21.2 The chairperson of the meeting shall appoint a secretary for the meeting.

22 Minutes and recording of shareholders' resolutions
22.1 The secretary of a General Meeting shall keep minutes of the proceedings at

the meeting. The minutes shall be adopted by the chairperson and the

secretary of the meeting and as evidence thereof shall be signed by them.

22.2 The Management Board shall keep record of all resolutions adopted by the

General Meeting. lf the Management Board is not represented at a meeting, the

chairperson of the meeting or the chairperson's representative shall ensure that

the Management Board is provided with a transcript of the resolutions adopted,

as soon as possible after the meeting. The records shall be deposited at the

Company's office for inspection by the Persons with Meeting Right. Each of

them shall be provided with a copy of or an extract from the records upon

request.

23 Resolutions
23.1 Each Share confers the right to cast one (1) vote.

23.2 To the extent that the law or these articles of association do not require a

qualified majority, all resolutions of the General Meeting shall be adopted by

more than half of the votes cast.

23.3 lf there is a tie in voting, the proposalshall be deemed to have been rejected.

23.4 lf the formalities for convening and holding of General Meetings, as prescribed

by law or these articles of association, have not been complied with, valid

resolutions by the General Meeting may only be adopted in a meeting if all

Persons with Meeting Right have consented to the decision-making process

taking place and prior to the decision-making process, Management Board

members have been given the opportunity to render advice.

23.5 No voting rights may be exercised in the General Meeting for any Share held by

the Company or a subsidiary, nor for any Share for which the Company or a

subsidiary holds the depositary receipts. However, pledgees and usufructuaries

of Shares owned by the Company or a subsidiary are not excluded from

exercising the voting rights, if the right of pledge or the usufruct was created

before that Share was owned by the Company or such subsidiary. The

Company or a subsidiary may not exercise voting rights for a Share in which it

holds a right of pledge or a usufruct.

24 Resolutions without holding meetings
24.1 Shareholders' resolutions may also be adopted in a manner other than at a

meeting, provided that all Persons with Meeting Right have given consent to

such decision-making process in writing. The votes shall be cast in writing. Prior
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to the adoption of resolutions, Management Board members shall be given the

opportunity to render advice.

24.2 For the purposes of Article 24.1 fhe requirement of votes to be cast in writing

shall also be met in case the resolution is recorded in writing or electronically,

indicating the manner in which each vote is cast and such resolution is signed

by all Persons with Meeting Right.

24.3 As soon as the Management Board is acquainted with the resolution it shall

keep record thereof and add such record to those referred to in ArÍicle 22.2.

25 Amendment articles of association
The General Meeting may resolve to amend these articles of association. When

a proposal to amend these articles of association is to be made at a General

Meeting, this must be stated in the notice of such meeting. Simultaneously, a

copy of the proposal, including the verbatim text thereof, shall be deposited and

kept available at the Company's office for inspection by the Persons with

Meeting Right, until the end of the meeting.

26 Dissolution and liquidation
26.1 The Company may be dissolved pursuant to a resolution to that effect by the

General Meeting. When a proposal to dissolve the Company is to be made at a

General Meeting this must be stated in the notice of such meeting.

26.2 lf the Company is dissolved pursuant to a resolution of the General Meeting,

the Management Board members shall become liquidators of the dissolved

Company's property. The General Meeting may decide to appoint other

persons as liquidators.

26.3 During liquidation, to the extent possible the provisions of these articles of

association shall continue to apply.

26.4 The balance remaining after payment of the debts of the dissolved Company

shall be transferred to the Shareholders in proportion to the aggregate nominal

value of the Shares held by each.

27 First financial year

The first financial year of the Company shall end on the thirty-first day of March two

thousand twenty-five. This Article and its heading shall cease to exist after the end of

the first financial year.

Finalstatement
Finally, the person appearing has declared the following:

(a) at incorporation, the issued capital of the Company equals ten eurocent

(EUR 0.10), At incorporation, one (1) Share with a nominal value of ten

eurocent (EUR 0.10) (lssued Share) is issued at par, which lssued Share is

hereby subscribed for by the lncorporator.

Payment in a different currency unit than the currency of the nominal value of

the lssued Share is permitted. The lssued Share has been paid up in full. The

Company hereby accepts payments made on the lssued Share; and

(b) the first Management Board members of the Company are:

(i) Hubertus Leopold Martinus Petrus van Doorne, born on the twenty-

second day of February nineteenhundred fifty-eight; and

(ii) Frank Jan Cocx, born on the twenty-first day of May nineteenhundred
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eighty-one.

End

The person appearing is known to me, civil law notary.

This deed was executed in Amsterdam, the Netherlands, on the date stated in the first

paragraph of this deed. The contents of the deed have been stated and clarified to the

person appearing. The person appearing has declared not to wish the deed to be fully

read out, to have noted the contents of the deed timely before its execution and to

agree with the contents. After limited reading, this deed was signed first by the person

appearing and thereafter by me, civil law notary.
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Execution copy

OPRICHTING
(Lucas Bols Holdco B.V.)

Op vier december tweeduizend drieentwintig is voor mij, mr. Michel Pieter van Agt, 
-notaris met plaats van vestiging Amsterdam, verschenen

mevrouw mr. Eline Hedwig Viersen, geboren te's-Gravenhage op negentien

augustus negentienhonderd zevenentachtig, met kantooradres: Parnassusweg 300, -
1081 LC Amsterdam, te dezen handelend als schriftelijk gevolmachtigde van:

Lucas Bols N.V., een naamloze vennootschap, statutair gevestigd te Amsterdam en -
met adres: Paulus Potterstraat 14, 1071 CZ Amsterdam, ingeschreven in þsf 

-
handelsreg ister onder nu mmer 342427 07 (oprichter).

Volmacht
Van het bestaan van de aan de comparant verleende volmacht is gebleken uit één (1)

onderhandse akte van volmacht, die in kopie aan deze akte zalworden gehecht

(Biilase)
De comparant heeft het volgende verklaard

de oprichter richt hierbij op een besloten vennootschap met beperkte

aansprakelijkheid (vennootschap), met de volgende statuten
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STATUTEN:
1 Begripsbepalingen
1.1 ln deze statuten wordt verstaan onder:

aandeel: een aandeel in het kapitaal van de vennootschap;

aandeelhouder: een houder van een of meer aandelen;

algemene vergadering: de algemene vergadering van de vennootschap; 

-belet: belet als bedoeld in artikel 2'.244\id 4 van het Burgerlijk Wetboek,

waaronder begrepen de situatie dat de betreffende persoon schriftelijk þssft 
-aangegeven dat sprake is van belet gedurende een bepaalde periode;

bestuur: het bestuur van de vennootschap;

schriftelijk: bij brief, e-mail, of door een op andere wijze langs elektronische -
weg toegezonden leesbaar en reproduceerbaar bericht, mits de identiteit van -
de verzender met afdoende zekerheid kan worden vastgesteld;

vennootschapsorgaan: het bestuur of de algemene vergadering

vergadergerechtigde: een aandeelhouder, en een vruchtgebruiker of

pandhouder aan wie het stemrecht op een of meer aandelen of vergaderrecht -
toekomt;

vergaderrecht: het recht om, in persoon of bij schriftelijk gevolmachtigde, de -
algemene vergadering brj te wonen en daar het woord te voeren, en de overige

rechten die de wet toekent aan houders van certificaten van aandelen waaraan

vergaderrecht is verbonden

1.2 Venrvijzingen naar artikelen venrvijzen naar artikelen van deze statuten, tenzij -
het tegendeel blijkt.

2 Naam en zetel
2.1 De naam van de vennootschap is:

Lucas Bols Holdco B.V

2.2 De vennootschap is gevestigd te Amsterdam.

De vennootschap heeft ten doel:

(a) het oprichten van, het op enigerleiwijze deelnemen in, het besturen van en het

toezicht houden op ondernemingen en vennootschappen;

(b) het financieren van ondernemingen en vennootschappen;

(c) het lenen, uitlenen en bijeenbrengen van gelden daaronder begrepen, þs{ 

-uitgeven van obligaties, schuldbrieven of andere waardepapieren, alsmede het

aangaan van daarmee samenhangende overeenkomsten;

(d) het verstrekken van adviezen en het verlenen van diensten aan

ondernemingen en vennootschappen waarmee de vennootschap in een groep -
is verbonden en aan derden;

(e) het verstrekken van garanties, het verbinden van de vennootschap en het 

-bezwaren van activa van de vennootschap voor verplichtingen van de

vennootschap, groepsmaatschappijen en/of derden;

(f) het verkrijgen, beheren, exploiteren en vervreemden van registergoederen en -
van vermogenswaarden in het algemeen;

(g) het verhandelen van valuta, efiecten en vermogenswaarden in het algemeen; -
(h) het exploiteren en verhandelen van patenten, merkrechten, vergunningen, 

-

3 Doel
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knowhow en andere intellectuele en industriële eigendomsrechten;

(i) het verrichten van alle soorten industriële, financiële en commerciþls 

-

activiteiten,

en al

in de

4

4.1

hetgeen met vorenstaande verband houdt of daartoe bevorderlijk kan zijn, alles -
ruimste zin van het woord
Kapitaal
Het nominale bedrag van elk van de aandelen bedraagt tien eurocent 

-

(EUR 0,10)

Alle aandelen luiden op naam. Aandeelbewijzen worden niet uitgegeven. 

-
r\9v1919r

Het bestuur houdt een register waarin worden opgenomen de namen en 

-
adressen van alle aandeelhouders, pandhouders en vruchtgebruikers, alsmede

4.2

5

5.1

het nominaal op ieder aandeel gestorte bedrag.

5.2 ln het register wordt mede aangetekend elk verleend ontslag van

aansprakelijkheid voor nog niet gedane stortingen op aandelen. De gegevens -
van het register omtrent niet-volgestorte aandelen zijn ter inzage van een ieder;

afschrift of uittreksel van deze gegevens wordt ten hoogste tegen kostprijs 

-verstrekt.

6 Uitgifte aandelen
6.1 Uitgifte van aandelen geschiedt krachtens besluit van de algemene

vergadering. De algemene vergadering kan haar bevoegdheid hiertoe

overdragen aan het bestuur en kan deze overdracht herroepen

6.2 Bij het besluit tot uitgifte van aandelen worden de uitgifteprijs en de vg¡f,s¡s 
-vooruvaarden van uitgifte bepaald

6.3 ledere aandeelhouder heeft bij uitgifte van aandelen een voorkeursrecht naar -
evenredigheid van het gezamenlijke nominale bedrag van zijn aandelen,

behoudens de wettelijke beperkingen en het bepaalde in artikel 6.4

6.4 Het voorkeursrecht kan, telkens voor een enkele uitgifte, worden beperkt ef 

-uitgesloten bij besluit van het tot uitgifte bevoegde vennootschapsorgaan. 

-6.5 Het hiervoor in dit artikel6 bepaalde is van overeenkomstige toepassing op het

verlenen van rechten tot het nemen van aandelen, maar is niet van toepassing -

op het uitgeven van aandelen aan iemand die een voordien reeds verkregen -
recht tot het nemen van aandelen uitoefent.

6.6 Voor uitgifte van een aandeel is voorts vereist een daartoe bestemde fs¡ 

-
overstaan van een notaris met plaats van vestiging in Nederland verleden akte -

waarbij de betrokkenen partijzijn

6.7 Bij uitgifte van elk aandeel moet daarop het gehele nominale bedrag vve¡fls¡ 
-gestort. Bedongen kan worden dat het nominale bedrag of een deel daarvan -

eerst behoeft te worden gestort na verloop van een bepaalde tijd of nadat de -
vennootschap het zal hebben opgevraagd. Ontheffing van de verplichting tot -
storting is slechts mogelijk ter uitvoering van een besluit tot vermindering van -
het geplaatste kapitaal.

7 Eigen aandelen en kapitaalvermindering
7.1 Verkrijging van volgestorte eigen aandelen of certificaten daarvan geschiedt 

-krachtens besluit van het bestuur, waarbij voor een besluit tot verkrijgin
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anders dan om niet goedkeuring van de algemene vergadering is vereist.

Verkrijging van niet-volgestorte aandelen of certificaten daarvan is niet

toegestaan

7.2 De algemene vergadering kan besluiten tot vermindering van het geplaatste 
-kapitaal van de vennootschap.

I Levering aandelen
8.1 Voor de levering van een aandeel is vereist een daartoe bestemde fs¡ 

-
overstaan van een notaris met plaats van vestiging in Nederland verleden akte -

waarbij de betrokkenen partij zijn.

8.2 Behoudens in het geval dat de vennootschap zelf bij de rechtshandeling partij -
is, kunnen de aan een aandeel verbonden rechten eerst worden uitgeoefend -
nadat de vennootschap de rechtshandeling heeft erkend of de akte aan haar is-

betekend, overeenkomstig hetgeen in de wet is bepaald

9 Geen overdrachtsbeperkingen
ln afwijking van het bepaalde in artikel 2:195 van het Burgerlijk Wetboek is de 

-
overdracht van een of meer aandelen niet onderhevig aan enige beperking.

Pandrecht en vruchtgebruik
Het bepaalde in artikel 8 is van overeenkomstige toepassing op de vestiging 

-van een pandrecht op aandelen en op de vestiging of levering van een

l0
10.1

vruchtgebruik op aandelen

10.2 Het stemrecht op een aandeel kan aan de vruchtgebruiker of pandhouder 

-worden toegekend met goedkeuring van de algemene vergadering en voorts -
met inachtneming van hetgeen in de wet is bepaald

10.3 De pandhouder of vruchtgebruiker met stemrecht heeft tevens vergaderrecht. -
Vergaderrecht kan aan de vruchtgebruiker of pandhouder zonder sfsrn¡ssþf 

-worden toegekend met goedkeuring van de algemene vergadering en voorts -
met inachtneming van hetgeen in de wet is bepaald

11 Bestuurders
11.1 Het bestuur bestaat uit een of meer bestuurders . Zowel natuurlijke personen 

-
als rechtspersonen kunnen bestuurder zijn

11.2 Bestuurders worden benoemd door de algemene vergadering

11.3 ledere bestuurder kan te allen tijde door de algemene vergadering ws¡{s¡ 

-geschorst en ontslagen

11.4 De bevoegdheid tot vaststelling van een bezoldiging en verdere

arbeidsvoon¡vaarden voor bestuurders komt toe aan de algemene vergadering. -

12 Taak en besluitvorming bestuur
12.1 Het bestuur is belast met het besturen van de vennootschap. Bij de vervulling -

van hun taak richten de bestuurders zich naar het belang van de vennootschap

en de met haar verbonden onderneming

12.2 ln het bestuur heeft iedere bestuurder één (1) stem,

12.3 Alle besluiten van het bestuur worden genomen met meer dan de helft van de -
uitgebrachte stemmen

12.4 Besluiten van het bestuur kunnen ook buiten vergadering worden genomen, 
-schriftelijk of op andere wijze, mits het desbetreffende voorstel aan alle i¡ 

-functie zijnde bestuurders is voorgelegd en geen van hen zich tegen dezew¡ze
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van besluitvorming verzet.

12.5 Het bestuur kan nadere regels vaststellen omtrent de besluitvorming en

werkwijze van het bestuur. ln dat kader kan het bestuur onder meer bepalen 
-

met welke taak iedere bestuurder meer in het bijzonder zal zln belast. þg 

-algemene vergadering kan bepalen dat deze regels en taakverdeling schriftelijk

moeten worden vastgelegd en deze regels en taakverdeling aan haar

goedkeuring ondenuerpen

12.6 Een bestuurder neemt niet deel aan de beraadslaging en besluitvorming, indien

hij daarbij een direct of indirect persoonlijk belang heeft dat tegenstrijdig is met -
het belang van de vennootschap en de met haar verbonden onderneming. De -
vorige volzin vindt geen toepassing wanneer ten aanzien van alle bestuurders -
sprake is van een dergelijk persoonlijk belang. ln dat geval behoudt het bestuur

haar bevoegdheid, onverminderd het bepaalde in artikel 13.2

13

13.1

Goedkeuring bestuursbesluiten
De algemene vergadering is bevoegd besluiten van het bestuur aan haar

goedkeuring te onden¡verpen. Deze besluiten dienen duidelijk te worden

omschreven en schriftelijk aan het bestuur te worden meegedeeld

13.2 Een besluit van het bestuur tot het verrichten van een rechtshandeling ten 

-aanzien waarvan een of meer van de bestuurders een direct of indirect __--
persoonlijk belang hebben dat tegenstrijdig is met het belang van de

vennootschap en de met haar verbonden onderneming, is ondenruorpen aan de

goedkeuring van de algemene vergadering

13.3 Het bestuur kan de rechtshandelingen als bedoeld in artikel 2.204 van het 

-Burgerlijk Wetboek verrichten zonder voorafgaande goedkeuring van ds 

-
algemene vergadering.

13.4 Het ontbreken van goedkeuring van de algemene vergadering voor een besluit -

als bedoeld in dit artikel.l3 tast de vertegenwoordigingsbevoegdheid van het -
bestuur of bestuurders niet aan

Vertegenwoordiging
Hetbestuurisbevoegddevennootschaptevertegenwoordigen.þg-
bevoegdheid tot vertegenwoordiging komt mede aan iedere bestuurder {ss. 

-14.2 Het bestuur kan functionarissen met algemene of beperkte

vertegenwoordigingsbevoegdheid aanstellen. leder van hen vertegenwoordigt-

de vennootschap met inachtneming van de begrenzing aan zijn bevoegdheid -
gesteld. De titulatuur van deze functionarissen wordt door het bestuur bepaald.

Deze functionarissen kunnen worden ingeschreven in het handelsregister, met -

vermelding van de omvang van hun vertegenwoordigingsbevoegdheid.

Ontstentenis of belet bestuurder

14

14.1

15

15.1 ln geval van ontstentenis of belet van een bestuurder zijn de overblijve¡fls 

-bestuurders of is de overblijvende bestuurder tijdelijk met het besturen van de -
vennootschap belast.

15.2 ln geval van ontstentenis of belet van alle bestuurders of de enige bestuurder, -
wordt de vennootschap tijdelijk bestuurd door een of meer personen die 

-
daartoe door de algemene vergadering worden aangewezen

16 Boekjaar en jaarrekening
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16.1 Het boekjaar van de vennootschap loopt van één april tot en met eenendertig -
maart van het daaropvolgende jaar

16.2 Jaarlijks binnen vijf (5) maanden na afloop van het boekjaar, behoudens

verlenging van deze termijn met ten hoogste vijf (5) maanden door de

algemene vergadering op grond van bijzondere omstandigheden, maakt het 
-bestuur een jaarrekening op en legt deze voor de aandeelhouders ter inzage -

ten kantore van de vennootschap.

16.3 Binnen deze termijn legt het bestuur ook het bestuursverslag ter inzage voor de

aandeelhouders.

16.4 De jaarrekening bestaat uit een balans, een winst- en verliesrekening en een -
toelichting

16.5 De jaarrekening wordt ondertekend door de bestuurders. Ontbreekt ds 

-
ondertekening van een of meer van hen, dan wordt daarvan onder opgave van -

reden melding gemaakt.

16.6 De vennootschap kan, en indien daartoe wettelijk verplicht, zal, aan een 

-
accountant opdracht verlenen tot onderzoek van de jaarrekening. Tot het

verlenen van de opdracht is de algemene vergadering bevoegd.

16.7 De algemene vergadering stelt de jaarrekening vast. Ondertekening van de 

-jaarrekening door de bestuurders geldt niet tevens als vaststelling door fls 

-algemene vergadering, ook niet indien alle aandeelhouders tevens bestuurder -
zt)n

16.8 De algemene vergadering kan volledige of beperkte decharge verlenen aan de -

bestuurders voor het gevoerde bestuur

16.9 De voorgaande leden van dit artikel 16 ziin van toepassing, tenzij

artikel 2:395a, artikel 2:396 of artikel 2:403 van het Burgerlijk Wetboek voor de -
vennootschap geldt en daarin anders is bepaald

17 Winst en uitkeringen
17.1 De algemene vergadering is bevoegd tot bestemming van de winst flis iee¡ 

-vaststelling van de jaarrekening is bepaald. lndien de algemene vergadering 
-

niet voorafgaand aan of uiterlijk direct na het besluit tot vaststelling van fls 

-jaarrekening een besluit neemt tot bestemming van de winst, zal de vvi¡5[ 

-worden gereserveerd.

17.2 De algemene vergadering is bevoegd tot vaststelling van uitkeringen. lndien de

vennootschap reserves krachtens de wet moet aanhouden, geldt Qs7¿ 

-
bevoegdheid uitsluitend voor zover het eigen vermogen groter is dan d¡e 

-
reserves. Een besluit van de algemene vergadering dat strekt tot uitkering heeft

geen gevolgen zolang het bestuur geen goedkeuring heeft verleend. Het

bestuur mag deze goedkeuring slechts weigeren indien zij weet of redelijkenruijs

behoort te voorzien dat de vennootschap na de uitkering niet zal kunnen bl¡ven

voortgaan met het betalen van haar opeisbare schulden.

17.3 Voor de berekening van het bedrag dat op een aandeel zal worden uitgekeerd,

is het nominale bedrag van dat aandeel bepalend

l8 Algemenevergadering
18.1 Tijdens ieder boekjaar wordt ten minste één (1) algemene vergadering, {s 

-jaarvergadering, gehouden of wordt ten minste eenmaal overeenkomstig 

-
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artikel 24 besloten

18.2 Algemene vergaderingen worden bijeengeroepen door en gehouden zo dikwijls

hetbestuurdatnodigacht'Voortskunnenalgemenevergaderingen-
bijeengeroepen worden door personen met stemrecht op aandelen, tezamen -
vertegenwoordigende ten minste de helft van het geplaatste kapitaal v¿¡ fls 

-vennootschap

18.3 Een of meer vergadergerechtigden die alleen of gezamenlijk ten minste één 
-honderdste (1/100) gedeelte van het geplaatste kapitaalvan de vennootschap -

vertegenwoordigen, kunnen aan het bestuur schriftel¡k en onder nauwkeurige -
opgave van de te behandelen onderwerpen het verzoek richten een algemene -
vergadering bijeen te roepen. lndien het bestuur niet de nodige maatregelen 

-heeft getroffen, opdat de vergadering binnen vier (4) weken na ontvangst van -
het verzoek kan worden gehouden, zijn de verzoekers zelf tot b¡eenroeping 

-bevoegd

19 Oproeping en plaats van vergaderingen
19.1 De oproeping van de vergadering geschiedt niet later dan op de achtste (Be)-

dag voor die van de vergadering.

19.2 Bij de oproeping worden de te behandelen onderwerpen vermeld

19.3 Een onderuverp, waarvan de behandeling niet later dan dertig (30) dagen vóór -
de dag van de vergadering schriftelijk is verzocht door een of meer

vergadergerechtigden die alleen of gezamenlijk ten minste één honderdsfs 

-(1/100) gedeelte van het geplaatste kapitaalvan de vennootschap

vertegenwoordigen, wordt opgenomen in de oproeping of op dezelfde wijze als

de overige ondenruerpen aangekondigd, mits geen zwaaruichtig belang van de -

vennootschap zich daartegen verzet

19.4 De oproeping geschiedt door middel van oproepingsbrieven gericht ¿¿¡ fls 

-adressen van de vergadergerechtigden, zoals deze zijn vermeld in het register -
bedoeld in artikel 5. Een vergadergerechtigde kan tevens worden opgeroepen -
tot de vergadering door een langs elektronische weg toegezonden leesbaar en -

reproduceerbaar bericht aan het adres dat door hem voor dit doel aan de 

-vennootschap bekend is gemaakt.

19.5 Algemene vergaderingen worden gehouden in de gemeente waar de

vennootschap volgens deze statuten gevestigd is. Algemene vergaderingen 
-kunnen ook elders worden gehouden, mits alle vergadergerechtigden hebben -

ingestemd met de plaats van de vergadering en de bestuurders voorafgaand -
aan de besluitvorming in de gelegenheid zijn gesteld om advies uit te brengen. -

20 Toegang en vergaderrecht
20.1 ledere vergadergerechtigde is bevoegd de algemene vergaderingen bij {s 

-wonen, daarin het woord te voeren en, voor zover hem het stemrecht toekomt, -
het stemrecht uit te oefenen. Vergadergerechtigden kunnen zich ter

vergadering doen vertegenwoordigen door een schriftelijk gevolmachtigde. 

-20.2 Het bestuur kan besluiten dat de in de eerste volzin van artikel20.l bedoelde -
bevoegdheden ook kunnen worden uitgeoefend door middel van een

elektronisch communicatiemiddel. lndien de vergadergerechtigde deelneemt 
-

door middel van een elektronisch communicatiemiddel, is vereist dat de
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vergadergerechtigde via het elektronisch communicatiemiddel k¿¡ trlve¡fl9¡ 

-geTdentificeerd, rechtstreeks kan kennisnemen van de verhandelingen ter 

-vergadering en het stemrecht kan uitoefenen

20.3 ledere vergadergerechtigde of zijn vertegenwoordiger die ter vergadering

aanwezig is, moet de presentielijst tekenen. De voorzitter van de vergadering -
kan bepalen dat de presentielijst ook moet worden getekend door andere

personen die ter vergadering aanwezig zijn.

20.4 De bestuurders hebben als zodanig in de algemene vergaderingen een

raadgevende stem

20.5 Omtrent toelating van andere personen tot de vergadering beslist de voorzitter -
van de vergadering

Voorzitter en notulist
De voorzitter van een algemene vergadering wordt aangewezen door de {s¡ 

-vergadering aanwezige stemgerechtigden, met meer dan de helft van de 

-
uitgebrachte stemmen. Tot het moment waarop dat is gebeurd, treedt een 

-bestuurder als voorzitter op, dan wel, indien geen bestuurder ter vergadering -
aanwezig is, de in leeftijd oudste ter vergadering aanwezige persoon.

De voorzitter van de vergadering wrjst voor de vergadering een notulist aan. 
-Notulen en aantekening van aandeelhoudersbesluiten

Van het verhandelde in een algemene vergadering worden notulen gehouden -
door de notulist van de vergadering. De notulen worden vastgesteld flee¡ ds 

-voorzitter en de notulist van de vergadering en ten blijke daarvan door þs¡ 

-ondertekend

22.2 Het bestuur maakt aantekening van alle door de algemene vergadering

genomen besluiten. lndien het bestuur niet ter vergadering is

vertegenwoordigd, wordt door of namens de voorzitter van de vergadering een -

afschrift van de genomen besluiten zo spoedig mogelijk na de vergadering aan -

het bestuur verstrekt. De aantekeningen liggen ten kantore van de

vennootschap ter inzage van de vergadergerechtigden. Aan ieder v¿¡ þs¡ 

-wordt desgevraagd een afschrift van of uittreksel uit de aantekeningen

verstrekt

21.2

22

22.1

21

21.1

23

23.1

23.2

23.3

23.4

Besluitvorming
Elk aandeel geeft recht op één (1) stem

Voor zover de wet of deze statuten geen grotere meerderheid voorschrijven, 
-worden alle besluiten van de algemene vergadering genomen met meer dan de

heltt van de uitgebrachte stemmen

Staken de stemmen, dan is het voorstelveruorpen

lndien de door de wet of deze statuten gegeven voorschriften voor f¡sf 

-
oproepen en houden van algemene vergaderingen niet in acht zijn genomen, -
kunnen ter vergadering alleen geldige besluiten door de algemene vergadering

worden genomen, indien alle vergadergerechtigden ermee hebben ingestemd -
dat besluitvorming plaatsvindt en de bestuurders voorafgaand aan de

besluitvorming in de gelegenheid zijn gesteld advies uit te brengen

23.5 Voor aandelen die toebehoren aan de vennootschap of een

dochtermaatschappij en voor aandelen waarvan de vennootschap of een 

-
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dochtermaatschappij de certificaten houdt, kan in de algemene vergadering 
-geen stem worden uitgebracht. Pandhouders en vruchtgebruikers van 

-

aandelen die aan de vennootschap of een dochtermaatschappij toebehoren, 
-zijn evenwel niet van het stemrecht uitgesloten, indien het pandrecht of 

-
vruchtgebruik was gevestigd voordat het aandeel aan de vennootschap of die -
dochtermaatschappij toebehoorde. De vennootschap of een

dochtermaatschappij kan geen stem uitbrengen voor een aandeelwaarop z¡ -
een pandrecht ofeen recht van vruchtgebruik heeft.

24 Besluitvormingbuitenvergadering
24.1 Besluitvorming van aandeelhouders kan op andere wijze dan in een

vergadering geschieden, mits alle vergadergerechtigden schriftelijk met deze -
wijze van besluitvorming hebben ingestemd. De stemmen worden schriftelijk -
uitgebracht. De bestuurders worden voorafgaand aan de besluitvorming in de -
gelegenheid gesteld om advies uit te brengen

24.2 Voor de toepassing van artikel 24.1 wordt aan het vereiste van schriftelijkheid -
van de stemmen tevens voldaan indien het besluit onder vermelding van de 

-wijze waarop ieder stemt schriftelijk of elektronisch is vastgelegd en door alle -
vergadergerechtigden is ondertekend.

24.3 Het bestuur maakt zodrazij van het besluit kennis heeft genomen, daarvan 

-aantekening en voegt deze bij de aantekeningen bedoeld in artikel 22.2. 

-
25 Statutenwijziging

De algemene vergadering is bevoegd deze statuten te wijzigen. Wanneer in 
-een algemene vergadering een voorstel tot statutenwijziging wordt gedaah, 

-moet zulks steeds bij de oproeping tot de vergadering worden vermeld.

Tegelijkertijd moet een afschrift van het voorstel, waarin de voorgedragen 

-wijziging woordelijk is opgenomen, ten kantore van de vennootschap ter inzage

worden gelegd voor de vergadergerechtigden tot de afloop van de vergadering.

26 Ontbinding en vereffening
26.1 De vennootschap kan worden ontbonden door een daartoe strekkend besluit -

van de algemene vergadering. Wanneer in een algemene vergadering een 

-voorstel tot ontbinding van de vennootschap wordt gedaan, moet dat bij ds 

-oproeping tot de vergadering worden vermeld

26.2 ln geval van ontbinding van de vennootschap krachtens besluit van de

algemene vergadering worden de bestuurders vereffenaars van het vermogen -
van de ontbonden vennootschap. De algemene vergadering kan besluiten 

-andere personen tot vereffenaars te benoemen

26.3 Gedurende de vereffening blijven de bepalingen van deze statute¡ 2e vssl-
mogelijk van kracht.

26.4 Hetgeen na voldoening van de schulden van de ontbonden vennootschap is 
-overgebleven, wordt overgedragen aan de aandeelhouders, naar

evenredigheid van het gezamenlijke nominale bedrag van ieders ¿¿¡dsls¡. 
-27 Eerste boekjaar

Het eerste boekjaar van de vennootschap eindigt op eenendertig maart tweeduizend -
vijfentwintig. Dit artikel met opschrift vervalt na afloop van het eerste boekjaar.

Slotverklaring
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Ten slotte heeft de comparant het volgende verklaard

(a) het bij oprichting geplaatste kapitaal van de vennootschap bedraagt tien 

-
eurocent (EUR 0,10). Bij de oprichting wordt één (1) aandeel met een nominaal

bedrag van tien eurocent (EUR 0,10) (geplaatste aandeel) a pari geplaatst bij, '

en genomen door de oprichter
Storting in een andere geldeenheid dan die waarin het nominaal bedrag van 

-het geplaatste aandeel luidt, is toegestaan. Het geplaatste aandeel is

volgestort. De vennootschap aanvaardt hierbij de storting op het geplaatste 

-aandeel; en

(b) voor de eerste maal worden tot bestuurder van de vennootschap benoemd' 
-(i) Hubertus Leopold Martinus Petrus van Doorne, geboren op

tweeêntwintig februari negentienhonderdachtenvijftig; en

(ii) Frank Jan Cocx, geboren op eenentwintig mei

negentien honderdeenentachtig
êl^f

De comparant is mij, notaris, bekend

Deze akte is verleden te Amsterdam op de datum aan het begin van deze akte

vermeld. De zakelijke inhoud van deze akte is aan de comparant opgegeven en 

-toegelicht. De comparant heeft verklaard op volledige voorlezing van de akte geen 
-prijs te stellen, tijdig voor het verlijden van de inhoud daarvan te hebben

kennisgenomen en met de inhoud in te stemmen. Onmiddellijk na beperkte voorlezing

is deze akte eerst door de comparant en daarna door mij, notaris, ondertekend

(volgt ondertekening)
UITGEGEVEN VOOR AFSCHRIFT

Amsterdam, 4 december 2023

"i\*

\$ .P.van

fe,r
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PricewaterhouseCoopers Accountants N.V., Thomas R. Malthusstraat 5, 1066 JR Amsterdam, P.O. Box 90357, 

1006 BJ Amsterdam, the Netherlands 
T: +31 (0) 88 792 00 20, F: +31 (0) 88 792 96 40, www.pwc.nl 
  

‘PwC’ is the brand under which PricewaterhouseCoopers Accountants N.V. (Chamber of Commerce 34180285), PricewaterhouseCoopers Belastingadviseurs N.V. 
(Chamber of Commerce 34180284), PricewaterhouseCoopers Advisory N.V. (Chamber of Commerce 34180287), PricewaterhouseCoopers Compliance Services B.V. 
(Chamber of Commerce 51414406), PricewaterhouseCoopers Pensions, Actuarial & Insurance Services B.V. (Chamber of Commerce 54226368), 
PricewaterhouseCoopers B.V. (Chamber of Commerce 34180289) and other companies operate and provide services. These services are governed by General Terms 
and Conditions (‘algemene voorwaarden’), which include provisions regarding our liability. Purchases by these companies are governed by General Terms and Conditions 
of Purchase (‘algemene inkoopvoorwaarden’). At www.pwc.nl more detailed information on these companies is available, including these General Terms and Conditions 
and the General Terms and Conditions of Purchase, which have also been filed at the Amsterdam Chamber of Commerce. 

Independent auditor’s report pursuant to section 
2:328 subsection 1 of the Dutch Civil Code 

To: the supervisory board and management board of Lucas Bols N.V. and the management boards of 
Lucas Bols Holdco B.V. and Lucas Bols Sub B.V. 

  

Our opinion 
We have read the proposal for legal merger dated 12 December 2023 of the following companies: 
1. Lucas Bols N.V., with seat in Amsterdam (‘disappearing company’);  
2. Lucas Bols Sub B.V., with seat in Amsterdam (‘acquiring company’); and 
3. Lucas Bols Holdco B.V., with seat in Amsterdam (‘shares allotting company’). 
  
We have audited the proposed share exchange ratio and the shareholders’ equity of the company 
ceasing to exist as included in the proposal for legal merger. 

In our opinion having considered the documents attached to the proposal for legal merger, the 
proposed share exchange ratio as referred to in section 2:326 of the Dutch Civil Code, is reasonable. 

 

Basis for our opinion 
We conducted our audit in accordance with Dutch law, including the Dutch Standards on Auditing. 
Our responsibilities under those standards are further described in the ‘Our responsibilities for the 
audit of the proposed share exchange ratio and the shareholders’ equity of the company ceasing to 
exist’ section of our report. 

We are independent of Lucas Bols N.V. in accordance with the ‘Verordening inzake de 
onafhankelijkheid van accountants bij assuranceopdrachten’ (ViO, Code of Ethics for Professional 
Accountants, a regulation with respect to independence) and other relevant independence regulations 
in the Netherlands. Furthermore, we have complied with the ‘Verordening gedrags- en beroepsregels 
accountants’ (VGBA, Dutch Code of Ethics). 

We believe that the audit evidence we have obtained is sufficient and appropriate to provide a basis for 
our opinion. 

Restriction on use 
This auditor’s report is solely issued in connection with the aforementioned proposal for legal merger, 
and therefore cannot be used for other purposes. 
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Responsibilities of management for the proposal for legal merger 
Management of each of the aforementioned companies is responsible for the preparation of the 
proposal for legal merger in accordance with Part 7 of Book 2 of the Dutch Civil Code. Furthermore, 
management of each of the aforementioned companies is responsible for such internal control as 
management determines is necessary to enable the preparation of the proposal for legal merger that is 
free from material misstatement, whether due to fraud or error. 

As part of the preparation of the proposal for legal merger, management of each of the aforementioned 
companies is responsible for assessing the companies’ ability to continue as a going concern. Based on 
the applicable financial reporting framework, management of each of the aforementioned companies 
should prepare the proposal for legal merger using the going concern basis of accounting unless 
managements intend either to liquidate the companies or to cease operations, or have no realistic 
alternative but to do so. 

Management of each of the aforementioned companies should disclose events and circumstances that 
may cast significant doubt on the companies’ ability to continue as a going concern in the proposal for 
legal merger. 

Our responsibilities for the audit of the proposed share exchange ratio 
and the shareholders’ equity of the company ceasing to exist 
Our objective is to plan and perform the audit engagement in a manner that allows us to obtain 
sufficient and appropriate audit evidence for our opinion. 

Our audit has been performed with a high, but not absolute, level of assurance, which means we may 
not detect all material errors and fraud during our audit. 

Misstatements can arise from fraud or error and are considered material if, individually or in the 
aggregate, they could reasonably be expected to influence the economic decisions of users taken on the 
basis of this proposal for legal merger. The materiality affects the nature, timing and extent of our 
audit procedures and the evaluation of the effect of identified misstatements on our opinion. 

We have exercised professional judgement and have maintained professional scepticism throughout 
the audit, in accordance with Dutch Standards on Auditing, ethical requirements and independence 
requirements. 

Our audit included, among other things, the following: 

• Identifying and assessing the risks of material misstatement of the proposed share exchange 
ratio and the shareholders’ equity of the company ceasing to exist, whether due to fraud or error, 
designing and performing audit procedures responsive to those risks, and obtaining audit 
evidence that is sufficient and appropriate to provide a basis for our opinion. The risk of not 
detecting a material misstatement resulting from fraud is higher than for one resulting from 
error, as fraud may involve collusion, forgery, intentional omissions, misrepresentations, or the 
override of internal control. 

• Obtaining an understanding of internal control relevant to the audit in order to design audit 
procedures that are appropriate in the circumstances, but not for the purpose of expressing an 
opinion on the effectiveness of the company’s (companies’) internal control. 

• Evaluating the appropriateness of accounting policies used and the reasonableness of 
accounting estimates and related disclosures made by managements. 
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• Concluding on the appropriateness of managements’ use of the going concern basis of 
accounting, and based on the audit evidence obtained, whether a material uncertainty exists 
related to events or conditions that may cast significant doubt on the company’s (companies’) 
ability to continue as a going concern. If we conclude that a material uncertainty exists, we are 
required to draw attention in our auditor’s report to the related disclosures in the proposal for 
legal merger or, if such disclosures are inadequate, to modify our opinion. Our conclusions are 
based on the audit evidence obtained up to the date of our auditor’s report. However, future 
events or conditions may cause a company to cease to continue as a going concern. 

• Evaluating the overall presentation, structure and content of the proposal for legal merger, 
including the disclosures. 

• Evaluating whether the proposal for legal merger represents the underlying transactions and 
events free from material misstatement. 

We communicate with the supervisory board and management boards regarding, among other 
matters, the planned scope and timing of the audit and significant audit findings, including any 
significant findings in internal control that we identify during our audit. 

Amsterdam, 12 December 2023 
PricewaterhouseCoopers Accountants N.V. 

/PwC _Partner _Signature/  

Original has been signed by B.A.A. Verhoeven RA 
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Interim condensed consolidated statement of profit or loss
for the six-month period ended 30 September 2023 and 2022

AMOUNTS IN EUR 000
FOR THE SIX MONTH PERIOD ENDED 30 SEPTEMBER Note 2023 2022

Revenue 4 55,744 56,295
Cost of sales (27,070) (25,204)
Gross profit 28,674 31,091
Distributionand administrative expenses 5 (17,452) (19,750)
Operating profit 11,222 11,341
Share of result of joint ventures 6 356 480

Finance Income 96 3
Finance costs

eeeeoo ---(2,452) (1,349)
Net finanee costs 7 (2,356) (1,346)
Profit before tax 9,222 10,475
Income tax expense 9 (2,207) (2,607)
Net profit 7,015 7.68
Result attributable to the owners of the Company 7,015 7,868

Weighted average number of shares 8 14,972,756 14,972,756

Earnings per share
Basic earnings per share (EUR) 8 0.47 0.53
Diluted earnings per share (EUR) 8 0.47 0.53

The notes on page 9 to 21 are an integral part of this interim condensed consolidated financial
information.
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Interim condensed consolidated statement of other comprehensive income
for the six-month period ended 30 September 2023 and 2022

AMOUNTS IN EUR 'OOO N
FOR THE SIX MONTH PERIOD ENDED 30 SEPTEMBER tote 2023 2022

Net profit

Items that will never be reclassified to profit or loss
Remeasurement of defined benefit liability
Related tax

7,015 7,868

ltems that are or may be reclassified to profit or loss
Foreign operations - foreign currency translation differences
Net change in hedging reserve
Related tax

560 2,364
(446) 245

---15 (61)
229 2,548

Other comprehensive income for the period, net of tax
Total comprehensive income for the period, net of tax
Total comprehensive_income attributable_to the_owners of the Company

--..l29 2,548
7,244 10,416
7,244 10,416

The notes on page 9 to 21 are an integral part of this interim condensed consolidated financial
information.
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Interim condensed consolidated statement of changes in equity
for the six-month period ended 30 September 2023 and 2022

SHARE SMARE TREASURY CURRENCY ÉDGANG OT£RLEGAt RETAINt RESULT FOR TOTAL
+ o. No» cu PRrwwu soars """",""?" ssvt svs AR«Nos rt Proo tau

Balance as at 1 April 2023
Transfer resultprior period

1,497 157,787 (486) 348 7,630 56,044 (16,238) 206,582
(16,238) 16.238

Dividend paid
Purchase own shares (£Spp)
Own sharesdelivered (ESPP)
Balance as at 30 September 2023

15
15

(168)
168

1,497 157,787 74 17 7,630

(1,947)

37,859

7,015 7,015
----------.. 229

7,015 7,244

(1,947)
(168)
168

7,015 211,879

Total comprehensive ncoro
Profit (loss) for the period
Other comprehensive income.----------------------.--.-----.-..------..--.560. (331)...---------.-.
Total comprehensive income 560 (331)

$ARE SHARE TREASURY CURRENT HENG OT£Rt£GAt RETAINED RFSur#OR TO1At
rs+o ow car Rou sas """"",""?"," tssvre ts«vs taos rtetoo tour

Balance as at 1 April 2022 1,497 157,787 (289) (287) 7,630 47,417 11,771 225,526
Transfer result prior period 11,771 (11,771)

Total comprehensive income
Profit (loss) for the period 7,868 7,868
Other comprehensive income 2.364 184 2,548
Total comprehensive income 2,364 184 0 7,868 10,416

Dividend paid
Purchase own shares (ESPP) 15
Ownshares delivered(ESPP)..--------- 15
alance as at 30 september 2022 1,497 157,787 2,075 ass» 7,630 59,188 7.868 235,942

The notes on page 9 to 21 are an integral part of this interim condensed consolidated financial information.
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Interim condensed consolidated statement of financial position
as at 30 September 2023 and 31 March 2023

AMOUNTS N EUR '00O
AS AT Note 30 September 2023 31March 2023

Assets
Property, plant and equipment 10 9,103 8,018
Intangible assets 11 289,880 284,569
Investments in joint ventures 6 1,639 1,652
Other investments 407 408
Non-current assets 301,029 294,647

Inventories 24,028 24,910
Trade and other receivables 21,091 16,092
Other investments including derivatives 182 517
Cash and cash equivalents 16,621 17,569
Current assets 61,922 59,088
Total assets 362,951 353,735

The right-of-use assets are included in Property, plant and equipment and the related lease
liability is included in Other (non-)current financial liabilities.

The notes on page 9 to 21 are an integral part of this interim condensed consolidated financial
information.
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Interim condensed consolidated statement of financial position {continued)

AMOUNTS N EUR 000
AS AT Note 30 September 2023 31March 2023

Equity
Share capital
Share premium
Translation Reserve
Hedging Reserve
Other legal reserves
Retained earnings
Resu It for the period
Total equity

Liabilities
Loans and borrowings
Other non-current financial liabilities
Employee benefits
Uefe[fed tax liabilitleS..'7
Total non-current liabilities

Loans and borrowings
Trade and other payables
Corporate income tax payable
Other currentfinancialliabilities, including derivatives
Total current liabilities

1,497 1,497
157,787 157,787

74 (486)
17 348

7,630 7,630
37,859 56,044
7,015 (16,238)

211,879 206,582

12 69,448 67,028
14 5,306 4,762

207 129
9 49,896 50,337

124,857 122,256

12 8,051 10,044
14,870 13,707
1,274 194

14 ...........................................2,020............ 952
••• ••••••-•••••n

26,215 24,897
151,072 147,153
362,951 353,735

[lal api[][jes.......oor-olo..
Total equity and liabilities

The notes on page 9 to 21 are an integral part of this interim condensed consolidated financial
information.
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Interim condensed consolidated statement of cash flows
for the six-month period ended 30 September 2023 and 2022

AMOUNTS IN EUR OOO
FOR THE SIX-MONTH PERIOD ENDED 30 SEPTEMBER Note 2023 2022

Cash flows from operating activities
Net profit/( loss)
Adjustments for:
• Depreciation, amortisation and impairment
• Net finance costs
• Share of profit of joint ventures
• Income tax expense
• Stock elimination
• Provisionforshare-basedpayments

Change in:
• Inventories
• Trade and other receivables
• Trade and other payables

Net changes in working capital

Dividends from joint ventures
Interest received 156 38
.Income.tax paid (1,417) (2,766).
Net cash from operating activities 8,047 2,883

The notes on page 9 to 21 are an integral part of this interim condensed consolidated financial
information.
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7,015 7,868

5 694 845
7 2,356 1,346
17 (356) (480)
9 2,207 2,607

(182) 135
78 70

11,812 12,391

882 (2,563)
(4,999) (4,248)

1,163 (419)
13 (2,954) (7,230)

17 450 450
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Interim condensed consolidated statement of cash flows (continued)

AMOUNTS IN EUR '000
FOR THE SIX-MONTH PERIOD ENDED 30 SEPTEMBER Note 2023 2022

Cash flows from investing activities
Acquisition of subsidiary, net of cash acquired
Acquisition of/additions to joint ventures
Acquisition of property, plant and equipment
Acquisition of intangible assets
Loans issued and other investments
Net cash used in investing activities

6/17
10
11

(545)
(5,336)

(64)
(5,945)

(73)

(73)

Cash flows from financing activities
Proceeds from loans and borrowings
Repayment of loans and borrowings
Settlement of other current financial liabilities
Cash dividend paid to shareholders
Payments made in lease contracts
.Interest.paid .
Net cash used in financing activities

Net (decrease)/increase in cash and cash equivalents
Cash and cash equivalents as at 1 April
Effect of exchange rate fluctuations
Net cash and cash equivalents as at 30 September

5,000
(7,500)

(4,543)
17,525

588
13,570

(6,500)
(1,637)

(7,321)
24,838
2,330

19,847

12
12

(1,947)
(456) (485)

-. (1742) (1,509)
(6,645) (10,131)

Cash and cash equivalents (asset) 16,621 21,890
Less: bankoverdrafts included incurrent loansand borrowings. (3,051) (2,043)
Net cash and cash equivalents as at 30 September 13,570 19,847

The notes on page 9 to 21 are an integral part of this interim condensed consolidated financial
information
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Notes to the interim condensed consolidated financial statements for the
six-month period ended 30 September 2023 and 2022

1. Reporting entity
Lucas Bols N.V. (the 'Company') is a limited company (Naamloze Vennootschap (N.V.))
domiciled in the Netherlands. The address of the Company's registered office is Paulus
Potterstraat 14, 1071 CZ in Amsterdam. The interim condensed consolidated financial
statements of the Company as at, and for the six months ended, 30 September 2023 comprise
the Company and its subsidiaries (together referred to as the 'Group') and the Group's interest
in jointly controlled entities.

The Company is primarily involved in managing the product development, bottling, distribution,
sales and marketing of the brands Bols, Passoä, Galliano, Vaccari, Tequila Partida, Damrak,
Pisang Ambon, Henkes, Nuvo, Bokma, Hartevelt, Coebergh, Fluère and a large portfolio of Dutch
jenever, vieux and liqueur brands.

2. Basis of preparation
(a) Statement of compliance
The interim condensed consolidated financial statements have been prepared in accordance
with IAS 34 Interim Financial Reporting as endorsed by the EU. They do not include all the
information required for a complete set of IFRS financial statements. However, selected
explanatory notes are included to explain events and transactions that are significant to an
understanding of the changes in the Group's financial position and performance since the last
annual consolidated financial statements as at and for the year ended 31 March 2023. All
significant transactions and events have been disclosed in the interim condensed consolidated
financial statements.

The interim condensed consolidated financial statements were authorised for issue by the
Management Board and Supervisory Board on 15 November 2023. The interim condensed
consolidated financial statements have been reviewed by an independent external auditor.

(b) Basis of measurement
The interim condensed consolidated financial statements have been prepared on each
reporting date on the historical cost basis except for the following material items in the
statement of financial position:

• Derivative financial instruments are measured at fair value;
• Interests in joint ventures are accounted for using the equity method; and
• The net defined benefit obligation is recognised at the present value of the defined
benefit obligation less the fair value of plan assets.

Measurement of fair values
A number of the Group's accounting policies and disclosures require the measurement of fair
values, for both financial and non-financial assets and liabilities. Fair values have been
determined for measurement and/or disclosure purposes based on the valuation techniques as
outlined below.
When measuring the fair value of an asset or a liability, the Group uses market observable data
to the extent possible.

9
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Fair values are categorised into different levels in a fair value hierarchy based on the inputs
used in the valuation techniques as follows

• Level 1: quoted prices (unadjusted) in active markets for identical assets or liabilities;
• Level 2: Inputs other than quoted prices included in Level 1 that are observable for the

asset or liability, either directly (i.e. as prices) or indirectly (i.e. derived from prices); and
• Level 3: inputs for the asset or liability that are not based on observable market data

(unobservable inputs).
If the inputs used to measure the fair value of an asset or a liability might be categorised in
different levels of the fair value hierarchy, then the fair value measurement is categorised in its
entirety in the same level of the fair value hierarchy as the lowest level input that is significant
to the entire measurement.
The Group recognises transfers between levels of the fair value hierarchy at the end of the
reporting period during which the change has occurred.

Further information about the assumptions made in measuring fair values is included in note
14 - financial instruments.

(c) Functional and presentation currency
These interim condensed consolidated financial statements are presented in euro, which is the
Company's functional currency. All financial information presented in euros has been rounded
to the nearest thousand(€ 000) unless stated otherwise.
(d) Use of estimates and judgements
In preparing these interim condensed consolidated financial statements, management is
required to make estimates and judgements that affect the application of accounting policies
and the reported amounts of assets and liabilities, income and expenses. The application of
accounting policies required judgements that impact the amounts recognised. Additionally,
amounts recognised are based on factors that are by default associated with uncertainty.
Therefore actual results may differ from these estimates.

Estimates and underlying assumptions are reviewed on an ongoing basis. Revisions to
accounting estimates are recognised prospectively.

The significant judgements made by management in applying the Group's accounting policies
and the key sources of estimation uncertainty were the same as those that applied to the
consolidated financial statements as at and for the year ended 31 March 2023.

3. Significant accounting policies
The accounting policies adopted in the preparation of the interim condensed consolidated
financial statements are consistent with those followed in the preparation of the Group's annual
consolidated financial statements for the year ended 31 March 2023.
Several amendments and interpretations apply for the first time in 2023, but do not have a
material impact on the interim condensed consolidated financial statements of the Group.

10
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4. Operating segments
The Group develops, produces, sells and markets products which can be divided in two
reportable segments: Global Cocktail Brands and Regional Liqueurs & Spirits.
This segmentation is also the structure in which the brands are managed within the Group, as
they require different marketing and sales strategies, amongst others. Separate financial
information is available internally within the Group and used by the main operational decision­
makers for matters such as resource allocation.

Brand information
The Group identifies the reportable segments Global Cocktail Brands and Regional Liqueurs &
Spirits.

(I) Global Cocktail Brands
The Global Cocktail Brands reportable segment generally comprises of the brands that (i) have
a strong link to cocktails and/or the cocktail culture, (ii) are sold on more than one continent
and (iii) generate a relatively high gross margin. The Global Cocktail Brands reportable segment
consists of Bols Cocktails (i.e. the Bols Liqueurs range, Bols Genever, Bols Vodka and Bols
Ready-to-Enjoy Cocktails), Passoä and Galliano.

(II) Regional Liqueurs & Spirits
The Regional Liqueurs & Spirits reportable segment generally comprises of the brands that (i)
(currently) have a less obvious link to cocktails and/or the cocktail culture and/or (ii) are
(predominantly) sold on one continent. The Regional Liqueurs & Spirits reportable segment
consists of all brands other than those allocated to the Global Cocktail Brands reportable
segment, mainly Vaccari, Tequila Partida, Damrak, Pisang Ambon, Henkes, Nuvo, Bokma,
Hartevelt, Coebergh, Fluère and a large portfolio of Dutch jenever, vieux and liqueur brands.

Management reviews, analyses and discusses internal reports of each reportable segment. Key
information regarding each reportable segment is set out on the next page.

Allocation to the reportable segments takes place on specific brand contribution level. Items
managed on a Group basis (e.g. overheads, finance and tax items) are not allocated to the
individual reportable segments. Only those assets and liabilities that are directly linked to a
brand are allocated to the reportable segments accordingly. All other assets and liabilities are
managed on a Group basis and therefore not allocated to the individual reportable segments.
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Brand information (continued)

,
GOAL COCK1An RAN0$s i@lo»At t#qutust $Puts uh#oct tout

2023 102 1023 1022 1023 102 202 1022

Revenue 39,658 39,987 16,086 16,308 55,744 56,295
Cost of tole (07.85) (16,288) (9,219) (8,916) (27.,070) (26.204)
Gross profit 21,807 23,699 6,867 7,392 28,674 31,091

& and diatributionexpenses (7,082) (9,425) (2,072) (2,113) (9,154) (11,538)
Personnel end other exp9nses (8,298) (8,212) (8,298) (8.212)
Total result from operating activities 14,725 14,274 4,795 6.279 (8,298) (8.212) 11,222 11,341

Shareot result ot jot ventures 33 62 323 418 356 480
Er' 14,768 14,336 6,118 5,697 (8,298) (8,212) 11,678 11,821

...
ot0At to. ht pk4M0$ kt0At ttutus$ots 0Mitt4ti 1Ott

30$net 2023 3MARC+023 90PTott 1023 91MACH 2023 30$TM£2023 91 MARC2023 $0$PT2023 31 MARC2023

tangible a4set¢ 213,013 213,013 76,867 71,566 289,880 284,569
lventoties 15.561 17,044 8,467 7,866 24,028 24,910
Other assets 49,043 44,256 49,043 44,256
total rent u+0t+ 228,674 230,057 85,334 79.422 49,043 44,256 362,991 363,739
total t@tr0t_tatut+t (161,072) (147,154) (161,072) (147,154)

'EBIT is defined as operating profit plus share of result of Joint ventures

12
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Market cluster information (Regions)
Markets are grouped into market clusters mainly based on the relative maturity of the cocktail
culture in that specific market (rather than on geographical location). Three market clusters are
now identified:

• Sophisticated Cocktail Markets (North America);
• Developed Cocktail Markets (Western Europe, Japan and Australia/New Zealand); and
• Emerging Cocktail Markets (Eastern Europe, Asia (excluding Japan), Africa, Middle East and

Latin America).

MOUNTS IN EUR '00O
FOR THE SIX MONTHS PERIOD ENDED 30 SEPTEMBER REVENUE DY MARKETOLUTLn ROG; PnOrIT

Sophisticated Cocktail Markets
Developed Cocktail Markets
EmergingCocktail Markets.
Consolidated totals

'Revenue attributed to the USA is 13,184 (H1 2022/23: 12,303)
' Revenue attributed to The Netherlands is 6,767 (H1 2022/23: 6,892)

2023

15,171
31,494
9,079

55,744

2022 2023 2022

13,925 6,865 7,152
33,751 16,604 19,053

- 8.61952054886
56,295 28,674 31,091

Revenue came in at EUR 55,744 thousand (2022/23: EUR 56,295 thousand), down 1% compared to
last year, mainly as a result of lower trading volumes partly offset by customer price increases,
premiumisation, favourable mix effects and exchange rate impact.

5. Distribution and administrative expenses

AMOUNTS IN EUR ·ooo
FOR THE SIX-MONTH PERIOD ENDED 30 SEPTEMBER 2023 2022

Advertising and promotional expenses
Distribution expenses
Personnel expenses
Other administrative expenses
Depreciationand amortisation.

(5,008)
(4,146)
(5,649)
(1,955)

............. _ _, .,.(694) ..
(17,452)

(5,086)
(6,452)
(5,543)
(1,824)
(845)

(19,750)

Advertising and promotional expenses in the six-month period ended 30 September 2023 are in
line with the same period last year reflecting our ongoing strategy to invest in the brands (mainly
the Global Cocktail Brands) to accelerate growth. The decrease in distribution expenses is largely
driven by last year's non-recurring logistic costs when a substantial single batch of Bols Liqueurs
for the US market was produced at Avandis (rather than at our production partner in the US) to
minimise the impact of the US glass shortages at the time. The remaining decrease in logistics
costs relates to lower volumes shipped as well as a decrease in container rates. Personnel expenses
increased compared to the same period last year, reflecting salary increases and an increase in
flexible staff at the Lucas Bols Experiences (e.g. the House of Bols).

13



DocuSign Envelope ID: 1759532F-623C-4799-9240-BD5E518DC44D

6. Joint ventures

The share of result of joint ventures results from Maxxium the Netherlands and Belux.

7. Net finance costs

AMOUNTS IN E(IR '0O
FOR THE SIX-MONTH PERIOD ENDED 30 SEPTEMBER 2U23 2022

Interest income 96
iii

96Finance income
3
3

Interest expenses on loans and borrowings
Amortisation refinancing fees
Interest expense on lease liability
Other finance costs
aio

(2,136) (959)
(82) (39)
(65) (66)

..................................................................(169L (285J .
Financecosts(2452) (1,349)
Net finance costs recognised in profit or loss (2,356) (1,346)

8. Earnings per share
Per 30 September 2023 the total weighted average number of shares amounts to 14,972,756, which
is equal to the total number of shares issued as at that date.

Basic and diluted earnings per share for the six-month period ended 30 September 2023 amount
to EUR 0.47 (30 September 2022: EUR 0.53).

9. Tax expense
The Group's consolidated effective tax rate in respect of continuing operations for the six months
ended 30 September 2023 was 23.9% (six months ended 30 September 2022: 24.9%). The effective
tax rate for the six months ended 30 September 2023 is below the Company's domestic tax rate
(i.e. the Dutch corporate income tax rate which is 25.8% for the six-month period ended 30
September 2023) mainly due to the effect of share of profit of equity-accounted investees.

14
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Reconciliation of effective tax rate

FOR THE SIX MONTH PERIOD ENDED 30 SEPTEMBER 2023 2022

% EUR1,0OO % EUR1,0OO

Profit/( loss) before tax 9,222 10,475

Tax using the Company's domestic tax rate
Effect of tax rates in foreign jurisdictions
Non-deductible expenses
Effect of share of profits of equity-accounted investees
Changes in estimates related to prior years
Other

25.8
(0.9)
0.6
(0.7)
0.8
(1.6)

- 23.9

(2,379) 25.8
87 0.0
(55) 0.0
66 (1.2) 124
(75) 0.4 (41)

..........~~-~---·-····· .· (0.1) 13_
(2,207) 24.9 (2,607)

(2,703)
(4)
4

Deferred tax liabilities

The deferred tax liabilities of EUR 49,896 thousand as at 30 September 2023 (EUR 50,337 thousand
as at 31 March 2023) is the net balance of deferred tax assets of EUR 1,512 thousand (EUR 1,009
thousand as at 31 March 2023) and deferred tax liabilities of EUR 51,408 thousand (EUR 51,346
thousand as at 31 March 2023).

The new Dutch tax loss utilisation rules which became effective 1 January 2022 do not impact the
Company's current income tax expense and deferred tax assets as no unrecognised tax losses
continue to exist.

10. Property, plant and equipment
The balance of the Group's right-of-use assets as at 30 September 2023 is EUR 5,987 thousand
(EUR 5,256 thousand as at 31 March 2023).

11. Intangible assets
Each year the Company carries out a formal impairment test at the end of its financial year. For
the six-month period ended 30 September 2023 no impairment test has been performed as we did
not identify any triggering events. Moreover, the operations during the six-month period ended 30
September 2023 are materially in line with the assumptions applied to last year's impairment test
(i.e. the test performed at 31 March 2023).

In June 2023 the Company acquired the Nuvo brand from London Group LLC for EUR 5.3 million
(USD 5.7 million) which was added to the Company's brand portfolio.
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12. Loans and borrowings
As at 30 September 2023 the Group has drawn EUR 30.0 million on the term loan facility, EUR 9.0
million on the revolving credit facility and EUR 35.0 million on the acquisition facility. The amended
bank facilities in place consist of a EUR 30.0 million term loan facility, a EUR 30.0 million revolving
credit facility and a EUR 35.0 million acquisition facility.

An interest cover ratio covenant and a leverage ratio covenant apply to the facilities agreement,
both calculated as per the definitions included in that agreement. Per each of the half-year testing
periods, the interest cover ratio shall be or shall exceed 3.00, whilst the leverage ratio shall not
exceed 4.00. In case of a qualifying acquisition, the maximum leverage ratio permitted is increased
to 4.50 for two consecutive testing periods after that acquisition (the 'acquisition spike').

Based on the definitions in the facility agreement and the (extended) amendments thereto, the
interest cover per 30 September 2023 was 4.92x (31 March 2023: 6.85x), whilst the leverage ratio
for the period ended on that date was 3.49x (31 March 2023: 3.36x).

13. Net working capital
The increase in net working capital as at 30 September 2023 is caused by an increase in trade and
other receivables (following strong revenue in August and September 2023), partly offset by lower
inventories and slightly higher trade and other payables.
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14. Financial instruments
The following table shows the carrying amounts and fair values of financial assets and financial
liabilities, including their levels in the fair value hierarchy.

ft// )} »ii
AM N SINE R Ht N, 1 )NS AN) +NAN Ar
SI 3ff I+MBER 2)2 INS R0MEN1S RECEIVABtES Ahli Ifs T AL LEVE 1 LEVEL LEVE '

Financial assets not measured at fair value
Loan issued
Other related party loans
Trade and other receivables
Cash and cash equivalents

financial liabilities measured at fait value
Fixed cash consideration
Employee benefits
Interest rate swaps used for hedging
Forward exchange contracts used for hedging

Financial liabilities not measured at fair value
Loans and borrowings
Lease liabilities (non-current)
Lease liabilities (current)
Other financial liabilities (current)
Trade and other payables
Accrued interest payable
Corporate income tax payable
Bank overdrafts

182
1s2

140 140
267 267

21,091 21,091
16,621 16,621
38,119 38,119

(250) (250)
(207) (207)

(159) -(15%)
(159) (457) (616)

(74,448) (74,448)
(5,306) (5,306)

(831) (831)

(14,870) (14,870)
(780) (780)

(1,274) (1,274)
(3,051) (3,051)

(100.560) (100,660)

182--
182

140
267

21,091
16,621
38,119

(250)
(207)

(207)
(159)

(260)(159)

(74,448)
(5,306)

(831)

(14,870)
(780)

(1,274)
(3,051)

(100,560)
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Financial assets measured at fair value
Interest rate swaps used for hedging
Forward exchangecontracts used for hedging 1l
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fkVt JE ) +HÉ
MUNISINHUi t Ht t+/No t )st) +NNt tu
S1 31MR2023 INS7RtuM#Np, REE'VIES [I/HIES 11At LfVft éVE tfVEt 3

Financial assets measured at fair value
Interest rate swaps used for hedging 6 6 6
Forward exchange contracts used for hedging 511 511 511

517 517 517

Financial assets not measured at fair value
Loan issued 176 176 176
Other related party loans 232 232 232
Trade and other receivables 16,092 16,092 16,092
Cash and cash equivalents 17,569 17,569 17,569

34,069 34,069 34,069

financial abilities measured at tait value
Fixed cash consideration (250) (250) (250)
Employee benefits (129) (129) (129)
Interest rate swaps used for hedging
Forward exchange contracts used for hedging (48) (48) (48)

(48) (379) (427) (129) (48) (250)

Financial liabilities not measured at lait value
Loans and borrowings (76,999) (76,999) (76,999)
Lease liabilities (non-current) (4,762) (4,762) (4,762)
Lease liabilities (current) (672) (672) (672)
Other financial liabilities (current)
Trade and other payables (13,707) (13,707) (13,707)
Accrued interest payable 18 18 18
Corporate income tax payable (193) (193) (193)
Bank overdrafts (44) (44) (44)

(96,359) (96,359) (96,359)

Measurement of fair values

Valuation techniques and significant unobservable inputs
The following tables show the valuation techniques used in measuring Level 2 and Level 3 fair
values at 30 September 2023 and 31 March 2023, as well as the significant unobservable inputs
used.

Financial instruments measured at fair value:

Type

Forward exchange
contracts and interest rate
swaps

Valuation technique

Market comparison
technique:
The fair values are based
on broker quotes, Similar
contracts are traded in an
active market and the
quotes reflect the actual
transactions in similar
instruments

Significant unobservable
inputs

Not applicable

Inter-relationship
between significant
unobservable inputs and
fair value measurement

Not applicable
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Financial instruments not measured at fair value:

Type

Financial assets

Financials liabilities

Valuation technique

Discounted cash flows

Discounted cash flows

Significant unobservable
inputs

Not applicable

Not applicable

Financial assets include trade and other receivables, cash and cash equivalents and other
investments including derivatives. Other financial liabilities include bank loans, other short term
financial liabilities and trade and other payables. The book value of the secured bank loans is
considered to be the best approximation of the fair value. For all other financial instruments, the
fair value is considered to be consistent with the book value.

15. Share-based arrangements

Employee Share Purchase Plan
In 2015 the Group set up its Employee Share Purchase Plan ('ESPP'). Under the ESPP, employees
are entitled to buy shares of the Company with their own funds twice a year (i.e. following
publication of the half-year and full-year results) for a yearly maximum of 33.33% of their gross
base salary. Eligible employees are entitled to buy at a discount of 13.5% of the share price at that
time. A three-year lock up period is applicable, during which the employees cannot sell the shares
bought under the ESPP. No other vesting or performance conditions are applicable. The ESPP
qualifies as a share-based arrangement (equity settled) under IFRS 2. No share-based payment
costs are recognised in profit and loss as the fair value of the share-based payment is zero. In light
of the recommended public offer by Nolet for all issued and outstanding shares in the capital of
the Company (announced on 9 October 2023) management decided that eligible employees can
no longer buy shares of the Company under the ESPP.

Long Term Incentive Plan
Effective 1 April 2022, the Group established a share-based payment plan. This Long-Term
Incentive Plan ('LTIP') grants key management and senior employees phantom shares which entitle
them to a cash payment after three years of service. Whether there is any cash payment, and if so,
the amount of such cash payment, depends on the extent to which three-year performance targets
are met and the development of the Group's share price between grant date and the vesting date.

The fair value of the phantom shares at grant date is based on the Group's average closing share
price over the period of 10 trading days after the publication of the annual results of the Group in
the year of the award. The fair value of the liability, classified as a provision, is remeasured at each
reporting date and at settlement date based on the Group's average closing share price over the
period of 10 trading days after the publication of the annual results of the Group and the likelihood
of achieving various performance targets and accounted for in accordance with IFRS 2.

During the six-month period ended 30 September 2023 the Group granted 57,209 phantom shares
to key management and senior employees with a vesting period of three years (30 September
2022: 52,848).
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16. Commitments and contingencies
The Group leases offices, which were brought on the balance sheet following the adoption of IFRS
16 in the fiscal year ended 31 March 2019; refer to note 10. A guarantee has been issued to the
lessor for an amount of EUR 138 thousand.

17. Related parties
Transactions with key management personnel
The members of the Management Board and the Supervisory Board are considered key
management personnel as defined in IAS 24 'Related party disclosures'. The components and
magnitude of their remuneration for the six-month period ended 30 September 2023 did not
significantly change compared to what was disclosed in the remuneration report in the annual
report for the year ended 31 March 2023. For details on their remuneration, reference is made to
the remuneration report in the annual report for the year ended 31 March 2023.

Other related-party transactions
The Group has related-party relationships with its shareholders, subsidiaries and post-employment
benefit plans. The financial transactions between the Company and its subsidiaries comprise
financing-related transactions and operational transactions in the normal course of business and
are eliminated in the consolidated financial statements. In substance, the related-party
transactions in the six-month period ended 30 September 2023 do not deviate from the
transactions reflected in the consolidated financial statements as at, and for the year ended, 31
March 2023.

AMOUNTS IN EUR '000 TRANSACTION VALUES FOR THE SIX·MONTH

PERIOD ENDED 30 SEPTEMBER BALANCE OUTSTANDING AS AT

2023 2022 30 SEPTEMBER 2023 31 MARCH 2023

Sale of goods and services
Joint ventures 8,041 10,630 1,259 1,210
Purchase of goods and services
Joint ventures (1,616) (17,118) 24 89
Others
Joint ventures dividends received 450 450
Joint ventures share in results 356 480
Joint ventures capital contribution
Other related party loans 232 232 232

Balances are expected to be settled in cash within two months of the end of the reporting period,
except for the other related party loan (undefined duration). None of the balances is secured. No
expense was recognised in the six-month period ended 30 September 2023 for doubtful debts in
respect of amounts owed by related parties (30 September 2022: nil).
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18.Subsequentevents
Intended public offer by the Nolet Group for Lucas Bols

On 9 October 2023 the Nolet Group and Lucas Bols announced they had reached conditional
agreement on a recommended all-cash public offer to be made by the Offeror for all issued and
outstanding shares in the capital of the Lucas Bols at an offer price of EUR 18.00 per share (cum
dividend}. On 3 November 2023 the Nolet Group and Lucas Bols issued a joint press release in
which a status update was provided, commenting that parties are making good progress on the
preparations for the offer. A first draft of the Offer Memorandum was filed with the AFM for review
and approval early November 2023. In line with what was communicated in the 9 October 2023
press release parties anticipate that the offer will close in 'the first half of 2024.

19. Responsibility statement
The Management Board of Lucas Bols N.V. hereby declares that, to the best of its knowledge, the
interim condensed consolidated financial statements as at and for the six months ended 30
September 2023 as prepared in accordance with IAS 34 'Interim Financial Reporting' as adopted
by the EU give a true and fair view of the assets, liabilities, financial position and the profit or loss
of Lucas Bols N.V. and its consolidated companies included in the consolidation as a whole, and
that the interim condensed consolidated financial information for the six-month period ended 30
September 2023 gives a fair view of the information required in accordance with section 5:25d
subsections 8 and 9 of the Dutch Financial Supervision Act (Wet op het financieel toezicht).

Amsterdam, 15 November 2023

Huub L.M.P. van Doorne (CEO)

Frank J. Cocx (CFO)
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Review report
To: the members of the Supervisory Board and the Management Board of Lucas Bols N.V.

Introduction

We have reviewed the accompanying interim condensed consolidated financial information for the
six month period ended 30 September 2023 of Lucas Bols N.V., Amsterdam, which comprises the
interim condensed consolidated statement of financial position as at 30 September 2023, the
interim condensed consolidated statement of profit and loss, the interim condensed consolidated
statement of other comprehensive income, the interim condensed consolidated statement of
changes in equity, the interim condensed consolidated statement of cash flows for the period then
ended and the selected explanatory notes. The Management Board is responsible for the
preparation and presentation of this (condensed) interim financial information in accordance with
IAS 34, 'Interim Financial Reporting' as adopted by the European Union. Our responsibility is to
express a conclusion on this interim financial information based on our review.

Scope

We conducted our review in accordance with Dutch law including standard 2410, Review of Interim
Financial Information Performed by the Independent Auditor of the entity. A review of interim
financial information consists of making inquiries, primarily of persons responsible for financial and
accounting matters, and applying analytical and other review procedures. A review is substantially
less in scope than an audit conducted in accordance with auditing standards and consequently
does not enable us to obtain assurance that we would become aware of all significant matters that
might be identified in an audit. Accordingly, we do not express an audit opinion.

Conclusion

Based on our review, nothing has come to our attention that causes us to believe that the
accompanying interim condensed consolidated financial information for the six-month period
ended 30 September 2023 is not prepared, in all material respects, in accordance with IAS 34,
'Interim Financial Reporting' as adopted by the European Union.

Amsterdam, 15 November 2023

PricewaterhouseCoopers Accountants N.V.

B.A.A. Verhoeven RA
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COMPANY PROFILE

Lucas Bols is a leading global cocktail and spirits player with
a strong position in the bartending community and a unique
heritage dating back to 1575 in Amsterdam. Our portfolio
includes Bols, the world's oldest distilled spirits brand. Building
on this heritage, we have mastered the art of distilling, mixing
and blending, creating a portfolio of premium and super­
premium global brands, together with strong regional brands.

Lucas Bols is active in over 110 countries worldwide with the
Bols brand as the number one liqueur range globally (not
including the US). Lucas Bols is also the world's largest player in
the genever segment and its portfolio includes the number one
passion fruit liqueur Passoä.

Our flexible and asset-light business model enables us to focus
fully on innovation and strategic marketing to build the Lucas
Bols brands. At the Lucas Bols distillery we create new flavours
and adapt old recipes, in line with the cocktail trends of today.
The House of Bols Cocktail & Genever Experience and the Bols
Bartending Academy play a leading role in the development of
the cocktail market.
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OUR HERITAGE

For more than 445 years we have been mastering the art
of mixing and blending, creating beautiful flavours for our
genevers and liqueurs. We invite you to open your senses
and experience the past, present and future of Lucas Bols.
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1575 1664 1816 20entary

The Bols family establish
their distillery 't Lootsje
in Amsterdam and start
distilling liqueurs. The
grandson Lucas Bols
turns the distillery into an
international company.

The Bols family start
producing genever which
plays an important role
in the emergence of the
cocktail culture in de US
in tho 19century.

The widow of the last
male Bols heir sells the
company on condition
that the Bols name be
used in perpetuity on
all its products, thereby
ensuring its status as the
world's oldest dlstilled
spirits brand.

Acquisition of additional
regional brands, such as
Dutch genevers, Pisang
Ambon and Coebergh.
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2004-06 2007-08 2015 2016-19 2020-21
Return of the Lucas Opening of the Celebration of Lucas Bols adds Launch of non-
Bols head office to House of Bols 440 years of Passoä, the Passion alcoholic Damrak

Amsterdam. Relaunch Cocktail & Genever Lucas Bols history fruit liqueur, Virgin O.O. and
of the Bols Liqueurs Experience and the and listing on and Nuvo, the global relaunch
bottle, made by & Bols Bartending the Euronext sparkling liqueur, of Bols Liqueurs,
for bartenders and Academy. Amsterdam stock to its global brands crafted with natural
addition of new International exchange. portfolio. botanicals.
bat tender Lr anls relaunch of Pols
such as Galliano. Genever, based on

the original recipe
from 1820.
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FINANCIAL HIGHLIGHTS
------,( )------

Revenue
in € mln)

Gross margin
(in% of revenue)

57.3 52.5
2019/20: 84.0 2019/20: 56.7

Normalised operating profit
(in € mln)

Free operating cash flow*
(in € mln)

11.4
2019/20: 17 .6 2019/20: 15.8

Normalised net profit
(in € mln)

Dividend per share
(in €)

2019/20: 11.3 2019/20: 0.35

rue items ate non.G4AP easores, normalised numbers are excluding one.ff items for further information about these measures,,
ni the reasons why we belove they one important for an understanding of the performance o our company, please refer to our commentary

on non.GA4P measures as of page 136
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BRAND HIGHLIGHTS

1575
Oldest distilled spirits
brand in the world

years of craftsmanship 8&
cocktail history

Revenue split 2020/21

•
€42.1 €15.2
million { million

7%

Global brands Regional brands Sold in more than 110 countries
around the world



SHARING CRAFTSMANSHIP
EXPERIENCE QUALITY
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MARKET POSITION

LIQUEURS GENEVER

World's No.1
liqueurs range
Not including the US

World's No.1
genever

DAMRAK PASSOA

1Virgin
World's first Gin brand
to launch a Virgin 0.0

The No.1 Passion Fruit
liqueur Passoä
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INTERVIEW WITH THE
MANAGEMENT BOARD

IT IS SAFE TO SAY THAT THIS PAST
YEAR WAS UNPRECEDENTED. THE
IMPACT OF COVID-19 ON LUCAS BOLS
WAS SEVERE. WHAT WAS IT LIKE TO
MANAGE THE COMPANY THROUGH
THESE TIMES?

"Lucas Bols was in fact really in the eye of the storm;
the start of the lockdowns outside China more or less
coincided with the start of our new fiscal year, and being
an on-trade driven company, our business was severely
impacted," said Lucas Bols CEO Huub van Doorne. "Our
first prioritywas obviously the health and wellbeing of our
people and business partners. We organised that everyone
could work from home almost overnight. At the same
time we had to assess the impact on the business and to
decide on the measures we had to take. There was a lot
of uncertainty and we had different scenarios and many
assumptions to consider. We took cost control measures
decisively, agreed amended covenants with the banks to
ensure sufficient financial flexibility and increased our focus
on cash. We also monitored the supply chain carefully,
making sure that we would be able to purchase raw
materials and deliver our products to the global markets.
In times like these the importance of strong partnerships
becomes apparent: due to the relationship with our
production and logistical partners we did not experience
any significant interruptions in our supply chain."

"Furthermore, the travel restrictions also meant we could
not physically meet our distribution partners abroad,"
CFO Frank Cocx added. "That is quite a change for
a commercial company doing business worldwide.

The strong relationships with our distribution partners
allowed us to stay well connected to our markets still.
Our partners have truly been our ears and eyes in the
local markets, enabling us to act swiftly. Evenly important:
we have been very conscious about managing this crisis
in the short run whilst simultaneously continuing focus
on further building our future. Despite all extraordinary
efforts necessary to navigate this crisis - which is not over
yet - we managed to stay innovative and even launched a
number of exciting new products - right on trend."

Huub van Doorne concludes, "All in all, I am proud that
our business model and especially our teams have shown
resilience - we have not only managed the crisis thus far,
but truly used it to strengthen the fundamentals of the
company."

COULD YOU ELABORATE A BIT MORE ON
HOW YOUR BUSINESS MODEL ALLOWED
YOU TO EFFECTIVELY NAVIGATE
THROUGH THIS VOLATILE AND
EXCEPTIONAL MARKET SITUATION?

"Our asset light business model provides flexibility,
allowing us to quickly adapt to changing market
circumstances", Huub van Doorne said. "What made
this crisis unique was that it ultimately hit all our markets
in some way or form. The timing and intensity of the
impact on our business varied widely between markets,
depending to some extent on how local authorities
responded to it. This called for a very targeted and
market-by-market approach. Our Brand Market Unit

I am confident we will
emerge from this crisis as
a stronger company

11
HUUB VAN DOORNE, CEO

12 LUCAS BOLS ANNUAL REPORT 2020/21
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What confirms the strong position
of our brands, is that we are directly
back in business once markets reopen

II

FRANK COCX, CFO

structure was instrumental in this. It allowed us to control
A&P spending in a focused manner: downscaling quickly
when lockdown measures were imposed, and swiftly
scaling back up again as soon as markets reopened."

"This is reflected in how our performance developed
throughout the year," Frank Cocx added. "In the first
quarter, April to June, the business was severely impacted
all around the globe as key markets saw local lockdown
measures affecting the on-trade channel. When the
on-trade re-opened in quite some markets around
summertime, we saw depletions recovering rapidly and
strongly - faster than we expected and even bouncing
back to pre COVID-19 levels. This even allowed for certain
markets, including China, the US, the UK and Australia,
to grow year-over-year. This is a clear reflection of the
strength of our brands and proof of the resilience of our
business model."

"However, restrictive measures were reintroduced as
of the second half of our fiscal year, adversely impacting
the on-trade channel again," Frank Cocx continued.
"A strong recovery was achieved towards the end of the
fourth quarter with depletions coming in at last year's
levels, driven by growth in North America and Emerging
Markets as well as continued strong growth in the UK,
France and Australia. March depletions were even ahead
of last year. Full-year depletions were down 16%. These
reduced depletions, together with distributors significantly
reducing their stocks in the market, have resulted in
revenue for the 2020/21 financial year of € 57.3 million,
a decrease of 32% year-on-year. What confirms the strong
position of our brands, is that we are directly back in
business once markets reopen."

importance not to lose sight of your mid- and long-term
plans and to seize opportunities as they come. It really
was the need for strict cost control whilst maintaining an
entrepreneurial spirit that defined the success of the Lucas
Bols team. Despite our people working remotely, there
was full commitment and engagement of the whole team.
We know we asked a lot of our people. The flexibility and
dedication shown by our people and business partners
was really tremendous, something I am very proud of."

DID THE COVID-19 CRISIS IMPOSE
ANY STRATEGIC CHANGE IN YOUR
BUSINESS APPROACH?

"We had already increased our strategic focus on in-home
cocktail consumption prior to COVID-19, but we clearly
accelerated that." Frank Cocx explained. "Leveraging retail
channels, e-commerce and digital marketing, changes in
our product offering were all important elements towards
making and enjoying cocktails at home."

"We deliberately increased our exposure to retail and
achieved structural growth in this channel," Huub van
Doorne continued. "Because more than half of our
business was on-trade driven, the growth in the retail
channel could of course not compensate for the decline
in the on-trade channel. Post COVID-19 we continue
our efforts to further grow our direct-to-consumer
proposition."

HOW DID YOU STAY CONNECTED
WITH THE BARTENDERS AND HOW DID
YOU ENGAGE WITH THE CONSUMERS
DIRECTLY?

WHAT WERE THE BIGGEST
CHALLENGES?

"In a situation like this, you have to connect many dots
that sometimes feel like the opposite ends of the pole at
the same time," Huub van Doorne noted. "Day-to-day
crisis management is an absolute must, but it is of great

"The lockdowns also affected our House of Bols and
Bols Bartending Academy, forcing us to engage with the
bartender community and consumers differently," Huub
van Doorne said. "We successfully offered our bartenders
online cocktail training sessions and workshops, sparking
inspiration and creativity on both sides. But it is equally

13
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important to engage with consumers directly. We
accelerated our digital efforts in this regard, resulting in
much more social media brand presence and awareness
and enhanced consumer activation."

WHAT NEW PRODUCTS WERE
LAUNCHED?

"One of our trend-setting product developments was the
relaunch of our Bols Liqueurs range, with all recipes now
crafted with natural botanicals," Huub van Doorne said.
"Our Bols Liqueurs are a great base for high quality and
flavourful cocktails which contain less alcohol and fewer
calories, perfectly fitting these market trends. Also our new
non-alcoholic drinks, Damrak Virgin and Coebergh 0.0 fit
this market trend. Award winning Damrak Virgin was
successfully launched in the Netherlands and the US.
To expand our offering geared towards retail we have
launched a new 'ready-to-serve' proposition on the
Dutch market with Bols Cocktail Cans."

WERE THERE BRANDS OR MARKETS
THAT SHOWED GROWTH DESPITE
COVID-19?

"Our more retail-focused brands performed strongly given
the increased in-home consumption of cocktails and
easy-mix drinks," Frank Cocx said. "Passoä has done very
well, especially in the UK where the success of the Porn
Star Martini continued. This was reflected in the sharp
increase in retail sales, supported by a number of recent
retail listings. In France, another key market for Passoä,
the brand returned to growth. We successfully expanded
Passoä to new markets such as Australia and grew our
distribution in the US. Also Galliano did very well in the
retail channels in Australia and New Zealand."

"Last year also marked the start of a promising partnership
with Pallini, a premium and leading limoncello brand,"
Huub van Doorne said, adding: "Lucas Bols started to
distribute the brand in the US as from December 2020
onwards. We successfully transferred Pallini onto our
distribution platform, including local marketing, sales and
logistics. Pallini clearly complements our portfolio of
brands, especially to the retail chains."

14 LUCAS BOLS ANNUAL REPORT 2020/21

FRANK, HOW WAS YOUR FIRST YEAR
AT LUCAS BOLS?

"Obviously, it was very different from what l anticipated,"
Frank Cocx noted. "Instead of driving growth and
longer-term objectives, we were particularly busy
managing a crisis. But that also brought advantages,
I got to know the company very fast and thoroughly.
Working together closely and in-depth with colleagues,
Supervisory Board members and business partners was
very intense from the start. The Lucas Bols team is a group
of seasoned and dedicated people and I really became
part of the Lucas Bols family. What struck me most was
the enormous drive and execution power shown by such
a relatively small team servicing the whole world."

"Despite the fact that COVID-19 required all hands on
deck, we managed to execute and successfully complete
a number of projects that structurally improve our core
processes," Frank Cocx elaborated. "We implemented
a new ERP system, to name one. We also re-designed
processes and controls regarding cash, working capital
and cost control. Collection of receivables has been
a major focus area - particularly important in the current
environment- resulting in a significant reduction in
overdue balances. I am pleased to be able to use my
experience in managing challenging situations which
I gained in previous roles, alongside driving structural
improvements, and look forward to continuing this whilst
increasingly spending time on strategy and commerce."

WHAT WILL BE THE FOCUS IN 2021/22?

"We do expect COVID-19 to continue to impact the
business, at least until the summer," Huub van Doorne
said. "The vaccination programs that are currently being
executed around the world, do provide the comfort that
on-trade in many markets will re-open gradually. The
current healthy in-market stock levels combined with the
strength and resilience of our brands, bring confidence
that we will return to growth. We will increase our
investments behind the brands on a market by market
basis, with an unabated drive to bring great cocktails
around the world and an accelerated focus on in-home
consumption. Direct-to-consumer engagement will be key,
amongst others through further building our social media
presence and retail and e-commerce channels. In the past
year we have strengthened the foundation of Lucas Bols
and I am confident we will emerge from this crisis as a
stronger company."
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KEY FIGURES

IN MILLION UNLESS OTHERWISE STATED
FOR THE YEAR ENDED 31 MARCH 2021 2020

Results
Revenue
Gross profit
Gross margin
Normalised operating profit'
Normalised operating profit margin
Normalised EBIT
Normalised net profit / (loss)
Net profit/ (loss)

Cash flow
Free operating cash flow
Cash conversion ratio

Balance sheet
Working capital
Total equity
Net debt

Results
# of shares issued at 31 March
Weighted average#of shares
Normalised earnings per share
Net earnings per share
Total dividend per share

Employees

Number of FTEs

57.3
30.1

52.5%
8.6

14.9%
8.1
3.3
(8.6)

11.4
108.5%

13.8
184.8
92.4

12,477,298
12,477,298

0.26
(0.69)

62

84.0
47.7

56.7%
17.6

20.9%
18.6
11.3
9.2

15.8
82.2%

18.3
193.7
99.3

12,477,298
12,477,298

0.90
0.74
0.35

71

Excluding one-offs. For further information about the one-offs, please refer to our commentary on non-GAP measures as of page 136.

These items are non-GAAP measures. For further information about these measures, and the reasons why we believe they are important
for an understanding of the performance of our company, please refer to our commentary on non-GAP measures as of page 136.

15
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SHAREHOLDER
INFORMATION

SHARE LISTING

The shares of Lucas Bols N.V. have been listed on the
Euronext Amsterdam stock exchange since 4 February
2015. The Lucas Bols shares are included in the small cap
index. Lucas Bols shares are traded under the symbol
BOLS under ISIN code: NL0010998878.

THE LUCAS BOLS SHARE

2020/21 2019/20

Number of outstanding ordinary shares at 31 March
Share price low
Share price high
Closing share price on 31 March
Proposed total dividend per share
Market capitalization at 31 March

SHARE CAPITAL

12,477,298
€6.92
€11.80
€11.00

€ 137,250,027

MAJOR SHAREHOLDERS

12,477,298
€7.24

€ 16.20
€7.70
€ 0.35

€ 96,075,194

All of the issued shares of Lucas Bols are ordinary shares
with a nominal value of € 0.10 each. At 31 March 2021
the share capital of Lucas Bols consisted of 12,477,298
ordinary shares which have been fully paid-up.

Pursuant to the Dutch Financial markets Supervision Act
(Wet op het financieel toezicht) shareholders are obliged
to give notice of interests exceeding or falling below
certain thresholds, starting with 3%, to the Dutch
Authority for the Financial Markets (Autoriteit Financiële
Markten (AFM)). AFM was notified of the following
statements of interests of 3% and over in Lucas Bols
up to 31March 2021:

SHAREHOLDER SHAREHOLDING

16 LUCAS BOLS ANNUAL REPORT 2020/21

Dreamspirit B.V. (controlled
by Mr. H.L.M.P. van Doorne)
Enix NV
John and Marine van Vlissingen
Foundation
Lazard Frères Gestion SAS
Nolet Holding B.V.

6.06%
15.01%

5.01%
5.01%

25.00%
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DIVIDEND POLICY

The Lucas Bols dividend policy takes into account both
the interests of the shareholders and the expected further
development of the company. Our policy is to pay
dividends in two semi-annual instalments, with a total
dividend target of at least 50% of the company's net
profit realised during the financial year.

We intend to distribute an interim dividend in the third
quarter of each financial year after the publication of
the first-half results, and following adoption of the annual
accounts by the general meeting a final dividend in
the second quarter of the following financial year will
be declared. There can be no assurance that a dividend
will be proposed or declared in any given year.

Given the ongoing uncertainties related to the COVID-19
situation, the Management Board and Supervisory Board
decided to refrain from proposing a dividend (interim nor
final) for the 2020/21 financial year.

FINANCIAL CALENDAR

ETEEj l Annual General Meeting of shareholders

08
IIggIggIIg w ».[ Pub ication ai'-year resu ts 2021/22

8

PREVENTION OF INSIDER TRADING

In consequence of its listing on Euronext Amsterdam
Lucas Bols is obliged to have a regulation in place to
prevent the use of insider knowledge by its managers,
employees or other 'insiders'.

The compliance officer sees to it that the legislation
relating to insider knowledge is adhered to and other
compliance risks are observed. Lucas Bols has an
employee share participation plan (see page 54).
Mr. Frank Cocx (CFO) serves as the company's
compliance officer.

INVESTOR RELATIONS

Lucas Bols attaches great importance to maintaining
an active dialogue with its shareholders. The aim is to
give existing and potential shareholders, analysts and
the financial press a broader insight into the company
and the sector we operate in. We do this by providing
relevant financial and other information in a timely
manner and to the best of our ability. To this end Lucas
Bols ensures that relevant information is provided equally
and simultaneously to all interested parties.

Analyst presentations following the half-year and full-year
results publications are webcasted to provide broad and
easy access. From time to time Lucas Bols engages in
bilateral contacts with existing and potential shareholders
and analysts. These contacts can have the form of
investor conferences, company visits and one-on-ones.
The purpose of these contacts is to explain the strategy
and performance of Lucas Bols and thus ensure that
correct and adequate information is disseminated about
the company.

17



LUCAS BOLS BRANDS
GLOBAL PRESENCE

GLOBAL
REVENUE SPLIT

53.7% @ WESTERN EUROPE

18.6% - ASIA-PACIFIC

18.2% @ NORTH AMERICA

9.6% @ EMERGING MARKETS

18 LUCAS BOLS ANNUAL REPORT 2020/21
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LUCAS BOLS
GLOBAL BRANDS

The global brands portfolio consists of the Bols brand
(Bols Liqueurs, Bols Genever and Bols Vodka), Damrak
Gin, Passoä, Galliano, Vaccari and Nuvo. Many of these
brands hold significant or leading positions in the spirits
industry. Bols has the number one global range liqueur
portfolio (not including the US). Bols Genever, hailed the
Original Spirit of Amsterdam, was first created in 1664
and leads the genever category worldwide. Passoä is
the number one passion fruit liqueur worldwide.

21
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BOLS
Bols is the world's oldest distilled spirits brand. In 1575 the Bols family began distilling
liqueurs in the heart of Amsterdam, adding genever in 1664 and Bols Vodka in the 20h
century. Bols' high quality products blend over four centuries of recipes, craftsmanship
and experience living up to its centuries-old family motto semper idem. Bols engages
with the international bartender community to create new drinks and experiences for
their customers and Bols inspires consumers to make and drink cocktails at home with
its wide variety of products and flavours.

The World's First Cocktail Brand

BOLS
LIQUEURS

Bols Liqueurs comprises more
than forty unique premium
liqueurs, widely used by
bartenders to create cocktails and
also consumed in mixed drinks
and cocktails at home. Crafted
with Natural Botanicals such as
herbs, spices and fruits. The key
markets for the Bols Liqueurs
range are the US, Japan, China,
Germany, the Netherlands,
the UK, Russia and Argentina.

22 LUCAS BOLS ANNUAL REPORT 2020/21

BOLS
GENEVER

The Bols family first produced
genever in 1664. Genever played
an important part in the rise of
the cocktail in 19th-century
America. It is the rich content of
our unique Bols malt spirit that
makes it perfect for mixing and
making cocktails. Nowadays Lucas
Bols is the leading genever player
in the world and is back in cocktail
bars in over thirty countries
around the world with the US,
the UK and the Netherlands as
the most important markets.

BOLS
VODKA

Tapping into our Lucas Bols
craftsmanship and distillation
expertise, Bols Vodka was
developed to create the best
mixable vodka. Its natural wheat
distillate base and charcoal filters
result in an extraordinary high
level of purity, making Bols Vodka
perfect for mixing and preparing
cocktails. The key markets for Bols
Vodka are Scandinavia, Argentina,
Canada and the Netherlands.
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PASSOÄ
Created in 1985 and now the world's number one passion fruit liqueur, Passoä is perfect for
making easy mixes and professional cocktails. The natural and refreshing flavours of Passoä's
unique Brazilian passion fruits shine through in any mix and cocktail and are right on-trend.

Passoä is known for its attractive red colour and iconic black bottle with a recognisable
sunset logo and fresh passion fruit visuals. The key countries for Passoä are France, the UK,
the Netherlands, Belgium, Puerto Rico, the US and Japan.

The Passion Drink

PASSOÄ
FRESH

As the name suggests, Passoä Fresh is
a refreshing cocktail with great colour that
is easy to make anytime, anywhere. This Passoä
signature drink contains only two ingredients:
Passoä and tonic (or soda water). Passoä Fresh
is also available in a can for on-the-go
consumption. Another example is the
Passoä Sangria, an easy recipe for a light
and refreshing drink to share with friends.

PASSOÁ
PORN STAR MARTINI

Made with Passoä, the Porn Star Martini is
the number one cocktail in the UK and on
the rise in other markets like the Netherlands,
where it is already one of the biggest cocktails.
Often the best-selling cocktail at the bar, this
sweet and aromatic drink is a shaken cocktail
traditionally served with a shot of champagne.
The Porn Star Martini is gaining consumer
popularity globally, with a strong acceleration
in Western European markets. Passoä has clearly
found its way back to the professional bartender
with this signature cocktail.

23
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DAMRAK

Made in our distillery near Damrak square in the heart of
Amsterdam, Damrak Gin combines seventeen botanicals
and is distilled five times to provide ultimate purity and
an exquisite taste. The botanicals used include juniper
berry, Valencia orange peel and coriander, as well as
a few of the Lucas Bols Master Distiller's secret botanicals.
In spring 2020 Damrak Virgin 0.0 was launched,
a non- alcohol alternative. With 0% alcohol the spirit
contains 100% flavour and the recognizable botanicals
that Damrak Gin is known for. Exceptionally smooth with
a twist of orange, Damrak Gin and Virgin 0.0 are widely
appreciated and easily-mixed to create a sophisticated
drink, with or without alcohol. The US and the
Netherlands are the most important markets for
Damrak Gin.

The Best DAM Gin

~kg nu

Rn À)
vino Ad. d
.!ä!., ~
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NUVO

Nuvo Sparkling Liqueur defines luxury and is the ultimate
accessory when celebrating life with friends and family.
Crafted with ultra-premium French vodka, a touch
of delicate sparkling white wine and infused with
a proprietary blend of fruit nectars, Nuvo is as delicious
at it is luxurious. Nuvo's ultra-premium bottle stands out
on any table or at home and makes the perfect gift for
someone special. Nuvo can be enjoyed over ice or in
a mix with tequila, vodka or champagne. The brand is
mostly sold in the US and in selected markets in
Latin America and Europe.

L'esprit de Paris
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GALLIANO

Galliano traces its roots back to 1896, when Arturo Vaccari
first made the iconic liqueur in Tuscany. The liqueur gained
international fame in the 1970s as the key ingredient in the
Harvey Wallbanger cocktail. Galliano owes its outstanding
taste to a complex and unique process involving seven
infusions and distillations from thirty meticulously selected
herbs and spices. These infusions and distillates have been
produced in Italy since 1896. Besides the classic Galliano
L'Autentico, the Galliano range comprises Galliano
Sambuca, Black Sambuca, Ristretto, Vanilla, Amaretto and
L'Aperitivo. Galliano is used in cocktails and as a single
serve and is one ofthe 'must-have' brands in any bar
around the world. Galliano is world famous for the Galliano
Hot Shot, a mini cocktail made with Galliano Vanilla or
L'Autentico, real hot coffee and cream. Galliano's key
markets are the US, Australia, New Zealand, Scandinavia,
Canada, Germany and the UK.

Spirito Italiano

VACCARI

Just over 120 years after giving birth to the famous
Galliano brand, Arturo Vaccari was honoured with
a signature sambuca that bears his family name and
esteemed persona. Originally launched in 1990, Vaccari
is crafted with three distinct flavours of anise, creating
a supremely soft, pure, and aromatic liqueur that is
distilled in the 19th-century traditional Italian way. Its
unique triple anise recipe sets Vaccari apart from other
sambucas while its distinctive packaging highlights
Vaccari's premium liquid and craftsmanship as well as
the heritage that links it back to the brands' family roots.
Traditionally consumed neat with three coffee beans for
good luck, Vaccari is also a versatile spirit and a deliciously
distinctive ingredient in both hot and cold cocktails.
Mexico, the Netherlands and Ireland are Vaccari's key
markets.

From the family to the world

..l
25
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LUCAS BOLS
REGIONAL BRANDS

In addition to the global brands, Lucas Bols offers
a wide range of more than fifteen regional brands,
the largest of which are Pisang Ambon, Coebergh,
Bokma, Henkes and Hartevelt.

Consisting of the Dutch genever portfolio, regional
liqueurs and value brands, the regional brand
portfolio is a business with important cash generation.
Lucas Bols believes some of the regional brands
with their strong heritage (such as Henkes) have the
key attributes needed to develop internationally,
particularly in emerging markets. Other regional
brands and products include the Wynand Fockink
brand (with a range of artisanal genevers and over fifty
liqueurs), the exclusive Bols KLM Delft Blue miniature
houses and the spirits concentrates.

27
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DUTCH GENEVER PORTFOLIO
Lucas Bols is market leader in the Netherlands with its Dutch genever portfolio.

This portfolio consists of a range of domestic Dutch genever and vieux brands, including
Hartevelt, Floryn, Parade, Hoppe, Henkes and Legner. Within the Dutch genever portfolio,
the local Bols genever range and the Bokma brand are the core premium brands.

BOLS
GENEVER

The local Bols genever range consists of five products.
The packaging of the full range is building on the iconic
clay jug, creating a strong Bols family look and shelf
presence while ensuring cues of the high quality and
craftsmanship within the range. In the year under review,
we complemented our Bols Aged Genever range with
a limited edition 10 years Bols Corenwyn, next to the
existing 2 and 6 years old Corenwyn. This limited edition
is aged in French oak barrels from the Limousin region
and blended personally by the Lucas Bols Master Distiller.

Bols komt met een Biertje!

28 LUCAS BOLS ANNUAL REPORT 2020/21

BOKMA
GENEVER

Bokma is a strong local Dutch brand with a very distinctive
square bottle and a rich heritage from Friesland,
a province in the north of the Netherlands and home to
the Bokma family. In the range we have different variants.
The Bokma Bourbon Cask 5 years, aged for five years on
American oak, creating a full flavour with notes of vanilla
and wood. Inspired by Frisian rye bread, Bokma Rogge
(Rye) is the ultimate Frisian genever with a smooth,
slightly sweet taste and a typical spicy aftertaste from
the use of rye. And by double aging in American and
French oak barrels Bokma Double Cask 10 years provides
for a complete taste sensation. The aging of Bokma
genever on wooden barrels gives our refined recipe
a new flavour character and makes it comparable
to a great whiskey.

Vierkant achter Bokma
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REGIONAL LIQUEURS & VALUE BRANDS
The regional liqueurs portfolio includes Pisang Ambon, Coebergh and Zwarte Kip Advocaat.
Pisang Ambon has strong positions in regional and local markets, mainly in the retail
segment in France, Benelux and Scandinavia. Other regional liqueurs include Regnier
and La Fleurette, which are popular brands In Japan.

Value brands are sold in specific regions around the world. They include Bootz Brandy
and Rum in India and Bols Brandy which is an important brand in South Africa and
India, where it benefits from the local desire to trade up from local spirits to accessible
international brands. Another key value brand is Henkes, which has a leading position in
Western Africa and which was recently successfully introduced in South Africa and various
South American markets.

PISANG AMBON

Founded in 1948, Pisang Ambon Original is a green
banana-based liqueur created following an original
Indonesian recipe. Pisang Ambon is a tribute to its
Indonesian roots as Ambon refers to the island ofAmbon
(near Bali) and 'pisang' means banana. Pisang Ambon
is an exciting, fresh and surprisingly colourful liqueur.
This easy-to-drink banana liqueur is quickly recognisable
thanks to its striking green colour and unique, legendary
square bottle. Pisang Ambon tastes great with lemon­
lime soda or orange juice and tonic. Pisang Ambon
is predominantly sold in the Benelux, France and
Scandinavia.

Let's go Bananas

HENKES

Henkes is a brand with a fascinating and proud, centuries­
old history dating back to 1824. Available in gin, genever,
whiskey and RTD. Exports of the brand from the mid-19th
century led to global recognition and notable awards,
helping ensure that the Netherlands and Africa are still
the brand's top markets. With its high-quality spirits at
an affordable price Henkes is positioned as a value-for­
money brand, making it very accessible in its current
mainly African markets and growing the brand in new
markets will be a key focus for the company in the future.
A juniper berry gin with sweet and citrus notes, Henkes
Gin is best served with tonic.

When it's time for tradition,
it's time for Henkes

a
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STRATEGY AND VALUE CREATION

At Lucas Bols it is our mission to create great cocktail experiences around
the world. To this end, building great brands is the essence of what we do
and how we create long-term value at Lucas Bols.

We conquer the world with our brands usinq our
age-old craftsmanship, unique brand marketing and
strategic partnerships. Our experience from over
four centuries of craftsmanship is key to creating
the perfect product¢ for today's bartenders and
consumers.
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With unique brand marketing - full of inspiration,
education and experiences- we tell our story to
bartenders and consumers alike. And we engage in
long-term partnerships essential to supplying our
product and brands around the world.



Governance
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It is our objective to strengthen and grow our global brands in the
international cocktail market while maintaining the competitiveness
of our regional brands in local markets. To accomplish this, we focus
on the following key strategic pillars.

BUILD THE
BRAND EQUITY

ACCELERATE GLOBAL
BRAND GROWTH

We position our global brands as leading brands for
the international cocktail market. We continuously
optimise our global brands portfolio and extend our
global brands into new and developing markets.
Lucas Bols has an active innovation program,
continuously updating and launching new flavours
and introducing new concepts.

We want to grow our global brands in all geographic
markets. We aim for an average annual revenue
growth of 3-4% for our global brands.

LEAD THE DEVELOPMENT
OF THE COCKTAIL MARKET

< LEVERAGE%8 OPERATIONAL EXCELLENCE-1s75
We closely engage with the global bartending
community, creating new trends in the cocktail market
together. We work together with the retailers and
engage with influencers and consumers directly to
support and inspire cocktail consumption at home.
We share our knowledge and expertise through our
extensive network of brand ambassadors. Initiatives
- of a digital nature increasingly - such as the Bols
Bartending Academy and the Bols Around the World
global competition capture the interest of the bartending
community, while the House of Bols Cocktail & Genever
Experience raises awareness of Lucas Bols' products
among consumers.

Our asset-light business model with a mix of in-house
and outsourced activities provides optimum flexibility
and creates a strong platform. We believe we can
further leverage that platform by adding brands.
We do this by closing distribution agreements or
strategic partnerships with brand owners such as
Pallini Limoncello in the US, during the year under
review, or by acquiring a brand.
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VALUE CREATION MODEL

Creating great cocktail
experiences around the world

Build
the brand

equity

Accelerate
global brand
growth

Lead
development

of cocktail
market

Leverage
operational
excellence

INPUT OUTPUT

Brand / Intellectual capital

Brand identity/ heritage /
recipes and craftsmanship / R&D

Brand value

Brand awareness/
relevance / loyally / innovation

Human capital

Employees/ skills/
entrepreneurship

Employee engagement

Employee motivation /
satisfaction/ brand ambassadors

Relationship capital

Partnerships in production, logistics
and local marketing & distribution /
bartender community

The #1 cocktail brand

Preferred, best distributed, cocktail
brand / optimal route to market /

brand ambassador network

Natural capital

Best raw materials
Superior quality products

Great drinks and cocktails

Financial capital

Equity / debt
Financial per orane

Profitable growth/ dividend
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At Lucas Bols we build value with our brands. We increase
the value of our global brands using our rich heritage and
strong brand identity. We use our extensive experience
of extracting and devising flavours to create great recipes.
In our distillery (in close cooperation with our blending
and bottling partners) we use the best raw materials to
make the high-quality products Lucas Bols is known for.
The partnership with our global distribution partners is
essential in making sure our drinks are available around
the world. Together with our employees and brand
ambassadors we work hard every day to fulfil our mission
- to create great cocktail experiences around the world.

How do we do that? By focusing on the key elements
in the execution of our strategy: Craftsmanship, Brand
building and Long-term partnerships.

t CRAFTSMANSHIP

Extracting and creating flavours and spirits is what our
company is all about. Building on our heritage dating
back to 1575, Lucas Bols has mastered the art of distilling,
mixing and blending natural ingredients into a wide range
of exciting flavours.

The Lucas Bols Master Distiller and his team combine the
art of selecting the right ingredients with their expertise
and curiosity to create hundreds of recipes suited to
modern-day consumers and bartenders. The art of mixing
and blending has been passed down for generations of
master distillers and continues to be an internally trained
craft. At our Lucas Bols distillery in the centre of
Amsterdam, our Master Distiller and his team produce
the essential flavour distillates for the various Bols
Genevers, Bols Liqueurs, Damrak Gin and other brands.

Innovation and high quality
Product innovation has been key to the success of Lucas
Bols in the past four centuries. It is a continuous process
at Lucas Bols, meaning that the pipeline is always filled
with new flavours and spirits to be launched at the
appropriate time and in relevant markets. At Lucas Bols
we have an experienced R&D team that operates in
an agile way and acts quickly with relevant innovation
programmes, tapping into the needs of bartenders
and consumers. Our latest innovations include Damrak
Virgin 0.0 and Coebergh 0.0, the non-alcoholic versions
of Damrak Gin and Coebergh. Also the improved recipes
for the Bols Liqueurs with the use of natural botanicals is
an example of our active product development program.

" BRAND BUILDING

It is our aim to truly be the number one cocktail brand
for bartenders and consumers alike. Brand marketing
is key to achieving this. The House of Bols Cocktail &
Genever Experience in Amsterdam plays a key role in
marketing the Bols brand and helps create Bols fans and
brand ambassadors all over the world. The House of Bols
provides a journey into the history of the Bols brand and
initiates visitors into the world of cocktails and the Dutch
spirit of genever. We also ensure brand visibility at bars,
clubs and events because we are convinced that tasting
is believing.

Education & inspiration
Bartenders are trained to make the best cocktails
and create the best cocktail experience by our Bols
Bartending Academy in Amsterdam and by our Bols
Global Brand Ambassadors on Tour around the world.
These programmes reinforce Bols as a true cocktail
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brand and authority. We continued reaching out to our
bartender audiences via live digital seminars all over
the world, providing them with information on new
products and innovative drink recipes. As a consequence
of COVID-19 many Bols Bartending courses were held
online using a newly developed e-learning tool. The
attendance and course ratings are overwhelming. We
also aim to inspire consumers to become bartenders at
home with programmes such as the 'Add flavour to your
margarita' promotions with Bols Liqueurs in retail stores
across the US.

,# LoNG-rRM PARTNERSHIPs

Lucas Bols operates an asset-light business model
of which long-term partnerships are an integral part.
Distillation, product development, strategic marketing
and distribution in the US are core in-house activities.
And there are two areas where partnerships are essential
to achieve our business objectives: the blending and
bottling of our products and the distribution of our
brands around the world.

Blending and bottling partners
The creation of new products and recipes and
the selection and extraction of ingredients are the
responsibility of the Lucas Bols distillery under the
leadership of our Master Distiller. The final blending
and bottling of our products is outsourced to strategic
partners in various countries around the globe, including
the US, Argentina, South Africa, Canada, and France.
For the majority of our products blending and
bottling takes place at our joint venture Avandis in the
Netherlands. The blending and bottling process takes
place under the auspices of (and is subject to) quality
control by the Lucas Bols Master Distiller and the product
development and quality team.

Distribution partners
Lucas Bols has a distribution model tailored to the specific
needs of each market where the company is present. In
the Netherlands the distribution of our brands is handled
by our joint venture Maxxium, while the Lucas Bols brands
in the US are distributed through our wholly-owned
subsidiary Lucas Bols USA, Inc. In other markets we
have strong, longstanding relationships with distribution
partners to ensure the route-to-market for our products,
including local sales and marketing.
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STAKEHOLDER DIALOGUE

As a company with a global reach we impact people
around the world. Given our asset-light business model
we also have many strategic partnerships in various areas.
Engaging with our stakeholders is therefore essential
to build trust, develop an understanding of our business
challenges and jointly develop solutions. Open and
constructive dialogue with our stakeholders is crucial
to improving our ability to create value.

Stakeholder dialogue helps us to recognise important
trends and developments in society and our markets at
an early stage and to take this information into account
when making decisions. Embracing open dialogue makes
it possible to identify opportunities and risks early on.
It ensures that Lucas Bols remains responsive to the wants
and needs of its various stakeholders.

The stakeholder matrix on the following page lists our
most important stakeholders and why they are relevant
to us. It also includes their main expectations of us, the
intended outcome of dialogue and the way we engage
with them.

We are in regular contact with all our stakeholders, often
with the active involvement of the Management Board.
The relevance and type of dialogue differs from group
to group. Sometimes it is in the form of direct one-on-one
contact, for example with employees and business
partners while at other times it is indirect, for example
our dialogue with consumers. Or with the many
bartenders and owners around the world who we are
in contact with through our distribution partners and
the Bols Bartending Academy.
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Relevance to
stakeholders /

Relevance most important Intended result
to Lucas Bols expectations of dialogue Means of communication

Employees Bring the Lucas Bols brands Inspiring and safe working Motivated and dedicated One-on-ones, team

to life and really make the environment people that are true sessions, management

difference ambassadors for our drives, Way ofWorking
brands cycle, Code of Conduct

Consumers Buy and enjoy our product High-quality products and Loyal consumers who are Campaigns and brand

responsibly. More and cocktail inspiration to enjoy part of our community activation programmes

more define and / or at special moments online and offline;

accelerate the trends that messaging on the

are relevant to us packaging

Bar owners and Workwith our products High-quality products that Loyal customers and brand Social media, marketing

bartenders to create and serve drinks deliver customer satisfaction ambassadors and sources tools and the Bols

and cocktails. Promote and are a source of of inspiration to develop Bartending Academy.

our products. Co-creation education and inspiration newdrinks and products Through Bols Around

of new products and the World and our

detecting trends distributors

Retailers and Make our products Provide their customers Product positioning in line Marketing, business

wholesalers available to and promote with high quality products with brand strategies contacts mainly through

them with consumers and at a fair price distributors, social media

outlets

Blending and Blend and bottle our Loyal partners that operate Value-based, long-term Quarterly reviews,

bottling partners I products according to in a long-term setting based reliable and transparent information supply

suppliers Lucas Bols recipe to make on fair business principles partnerships (monthly), business

them available throughout contracts, quality

the world. Reliable and standards, projects,

consistent quality Code of Conduct

Distribution partners Make our brands available Loyal partners that operate Value based, long term Quarterly reviews,

and promote them in a long-term setting, reliable and transparent information supply

according to Lucas Bols providing customers partnership contributing (monthly), business

defined strategies with good products that to the development of our contracts, quality
complement their portfolio brands in markets standards, projects,
at a fair price Code of Conduct

Shareholders Provide the trust and Receive a long-term Maintain confidence and Corporate website, press

capital we need to develop return on investment, long-term commitment releases and annual reports,

our company and brands in in a transparent setting investor presentations

the long term and gatherings, AGMs,
roadshows, cocktail markets
days

Banks Provide the trust and Creditworthy company with Long-term relationship and Corporate website,

funding we need to a balanced and consistent fair terms, consistent with meetings, press releases

develop our company and risk/reward profile our risk profile and annual reports

brands in the long term

Government bodies Responsible for setting Trade and income from Fair and balanced laws Contact is locally driven

the laws and regulations excise duties; partner in and regulations, effective by our local distributors

relating to excise duties, prevention of alcohol misuse programmes to prevent
drinking age restrictions, programmes alcohol misuse
import restrictions, etc.
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COMPOSITION OF THE
MANAGEMENT BOARD

HUUB VAN DOORNE
CHIEF EXECUTIVE OFFICER

MR. H.L.M.P. (HUUB) VAN DOORNE - CEO
(current term expires in 2022)

Huub van Doorne (1958) initiated a buyout
of Lucas Bols in 2005, as a result of which
Lucas Bols became independent and returned
to Amsterdam in April 2006.

Huub is vice-chairman of Spirits NL, the Dutch
spirits industry organisation, and Board member
of STIVA, the Dutch foundation for responsible
alcohol consumption. Huub also holds Board
positions within the Lucas Bols joint ventures:
he is member of the Supervisory Board of
Avandis, chairman of the Supervisory Board
of Maxxium and member of the Board of Bols
Kyndal. Furthermore, Huub is member of the
Supervisory Board of Het Aambeeld N.V.
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FRANK COCX
CHIEF FINANCIAL OFFICER

MR. F.J. (FRANK) COCX -CFO
(current term expires in 2024)

Frank Cocx (1981) joined Lucas Bols on
1 April 2020 and was appointed as
Chief Financial Officer by the AGM held
on 9 July 2020.

Frank is member of the Supervisory Board of
Maxxium, member of the Supervisory Board
of Avandis and member of the Board of
Bols Kyndal. In addition, Frank is member
of the Supervisory Board of Stichting
Uitgestelde Kinderfeestjes.
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REPORT OF THE
MANAGEMENT BOARD

The 2020/21 financial year was one of the most challenging years in the
history of Lucas Bols. The start of our financial year on April 1 coincided
with the COVID-19 pandemic really starting to impact markets worldwide.
As Lucas Bols is an on-trade-focused company and bars and restaurants in
virtually every market were closed due to lockdown measures, our business
was impacted severely in the past financial year. As markets gradually
reopened in the second quarter we saw a strong recovery in depletions.
A number of key markets including China, the US, the UK and Australia
immediately returned to growth. Passoä and Galliano were particularly
important contributors to this recovery.

Restrictive measures were however reintroduced in the
third quarter of our fiscal year following the outbreak of
second and third COVID-19 waves. A strong recovery
was achieved towards the end of the fourth quarter with
depletions coming in at last year's levels, driven by
growth in North America and Emerging Markets, and
continued strong growth in the UK, France and Australia.
March depletions were even ahead of last year. Overall,
depletions were down 16% for the full year. Shipments
lagged depletions as the downstream supply chain
destocked. We closed the year with a healthy level
of inventory at our distributors.

We took decisive action right from the start of the
pandemic. This included not only short-term cost
reductions and cash management measures but also
longer-term actions that will structurally reduce our cost
base. These measures partially offset the negative effect
of COVID-19 on profitability. Lucas Bols continues
to generate cash, even in an unprecedented year
like this. Despite the unanticipated second and third
COVID-19 waves we were able to comply with the
amended covenants. Strict working capital management
enabled us to further reduce net debt compared to the
previous year-end.

BUSINESS REVIEW

Supply chain
Thanks to our strong supply chain partnerships we did not
encounter any raw material shortages, disruptions in the
production of our products or adverse effects on logistics.
As a result we were able to deliver our products to all our
markets around the world without facing any out-of-stock
situations.

Commercial initiatives
Despite the challenges COVID-19 posed, including being
unable to meet with distributors physically and having
to work from home for most of the year, the 2020/21
financial year also brought many promising initiatives.
Inspiring efforts were undertaken to fuel the enthusiasm
of our business partners and brand ambassadors and we
continue to engage with bartenders around the world.
Looking at business opportunities, great efforts were
made to accelerate our focus on retail, to enhance our
online strategy and to develop ready-to-serve propositions
and do-it-yourself cocktail packs. Increased in-home
consumption of cocktails in many markets is an important
driver for our retail and direct-to-consumer strategy.
These initiatives are further elaborated on below.
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BRANDS

Global brands

The Bols brand
The Bols brand is truly a cocktail brand and is positioned
as such across the Bols Liqueurs, Bols Vodka and Bols
Genever ranges. As a brand predominantly positioned in
the on-trade channel, depletions were heavily impacted
by COVID-19. Nevertheless, we saw a strong recovery
in depletions for the Bols Liqueurs range in the second
quarter, driven by strong growth in China and a clear
sequential improvement in depletion trends in many
other markets (including the US) due to the reopening
of the on-trade. However, the reintroduction of
lockdown measures in many markets resulted in bars
and restaurants being closed for the second time,
severely impacting the Bols brand.

In China, one of the first markets that recovered from
COVID-19, Lucas Bols prepared for its first ever
consumer-focused campaign. Bols Liqueurs were
promoted on the main consumer e-commerce platform
Tmall in May. The business-to-consumer push continued
from September onwards with the first-ever online
influencer campaign focused on five easy-mix cocktails.

In the US the focus was on continued engagement with
our distributors and we trained many sales professionals
for the relaunch of the Bols Liqueurs range. E-learning
and brand ambassador training taught them about the
features of the range, with all recipes now crafted with
natural botanicals and new drink concepts introduced.
Even though COVID-19 caused a delay in the launch
as stock levels in the market first had to go down before
the new bottles could hit the shelves, we see a strong,
positive market response. The improved, revamped
Bols Liqueurs with natural botanicals are also a good
proposition for the retail channels.

Sweden saw a good performance driven by the digital
Elderflower Spritz campaign. Despite COVID-19
challenges, nationwide outlets participated in the
campaign with menu listings of Elderflower Spritz.

Despite the economic turmoil, Argentina launched
the updated Bols Vodka packaging and successfully
introduced several flavours of Bols Gin.

Traffic to Bols.com increased significantly following a
clear targeting of consumers making cocktails at home.
Our e-commerce initiatives are paying off, as reflected
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in a strong rise in orders on our Bols web shop. Online
sales grew rapidly with revenue in the second half of the
year almost doubling compared to the first half year.

Damrak Gin
Damrak Gin is a predominantly on-trade-driven brand
and as such has been strongly impacted by the pandemic.
The launch of Damrak Virgin 0.0 has been well received
despite being launched in these challenging times.
Damrak was the first global gin brand to introduce
a non-alcoholic line extension. It was launched in the
Netherlands in April, followed by the US in August where
it secured its first chain listing along the West Coast.
In the Netherlands Damrak Virgin secured a listing with
the country's largest retail chain. At the same time, the
packaging of the original Damrak Gin was improved to
stand out on retail shelves and tell a more compelling
brand story. To further tap into the retail market in the
US, Damrak has launched a targeted web shop on
Damrakgin.com to offer US consumers an easy one-stop
solution to buy both the original and Virgin bottles.

Passoà
The past year has been a strong and promising one for
Passoä, despite the pandemic. Passoä outperformed
the market in the UK and the US, both key markets. A key
driver of this was the Porn Star Martini which cemented
its position as the number one cocktail in the UK. The
brand was also a success in the retail channels where it
benefitted from expanded distribution and the increased
popularity of in-home cocktail mixing. This translated into
a strong increase in retail and e-commerce sales in the
UK. Passoä's momentum in the US also remains very
positive, driven mainly by retail sales thanks to
distribution gains and increased rotation that resulted in
significant brand growth. With the on-trade channel being
closed in many markets, A&P investments were effectively
redirected towards off-trade promotion and visibility,
e-retail activation and digital drive-to-store initiatives.

The success of the Porn Star Martini and the strength
of the Passoä brand was not restricted to these markets.
In Australia, for example, Passoà is really gaining
momentum with store penetration on the rise and
depletions showing a strong increase. Despite the
pandemic the brand has stabilised in France after new
legislation (the EGalim law) disrupted the market in
2019/20. Passoä benefited from the shift to in-home
consumption both here and in the Benelux.
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Galliano
In the year under review Galliano clearly reversed the
declining trend of 2019/20. In Australia and New Zealand
Galliano's strong performance was driven by accelerated
growth in retail sales as consumers socialised at home
with Galliano Sambuca. Well-known brands in particular
gained ground, with Galliano among the seven largest
liquor brands.

Elsewhere the Galliano brand achieved good results in
Scandinavia driven by the signature 'Original Galliano
Hot Shot' serving ritual. Before the pandemic the Galliano
Hot Shot was on-trade-focused, but now the retail share
in total volumes has doubled and this momentum is
expected to continue after the lockdown measures are
lifted. In-home consumption has been successfully driven
by new, appealing digital content that improves brand
awareness and consumer interest, focusing on after­
dinner drinks at home and boosting retail sales.

In the US, the Galliano brand performed better than last
year, galvanised by an increase in the number of points
of distribution for Galliano L'Autentico that drove the
entire brand to depletion growth.

Nuvo
Nuvo is a retail brand that performed well in the past
year. The US business showed strong growth due to
an expansion in the number of points of distribution and
improved rotation. E-commerce and direct-to-consumer
activation programs supported Nuvo sales across various
key US retail states.

Regional brands

The portfolio performance within the regional brands was
mixed. More retail-oriented brands, like Pisang Ambon,
performed well. The performance of the Dutch genever
and vieux portfolio, a category which has been in decline
for several years, dropped further due to the on-trade
lockdown measures. One of the focuses of the regional
brands is to protect and, where possible, increase
profitability. In 2020/21 steps were taken to increase
the gross margin, including the implementation of price
increases in the Netherlands and Emerging Markets.
Together with a favourable product mix this resulted
in an increase of the gross margin.

Pisang Ambon
The overall performance of the Pisang Ambon brand was
positive in 2020/21 despite the pandemic, driven by a
retail boost in Belgium and France leading to increased
in-home consumption. At the beginning of 2021 Pisang
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Ambon was relaunched, including an improved recipe
with natural banana flavour and an upgrade in packaging
design. The new positioning, including a new drinks
strategy, was communicated to the markets.

Coebergh
In response to the low and no alcohol trend that
has gained strong momentum in the spirits industry,
a non-alcoholic variant of Coebergh was launched
in the Netherlands in January 2021 and activated
in retail stores during Dry January.

Specialty genevers
The exclusive launch of Bols Corenwyn 10 years
strengthened our relationship with the independent
retail channel and built our share in the specialty genever
segment. The increased distribution of the Bokma
specialty genevers - Bokma Rye, Bokma Bourbon Cask
and Bokma 10 years- at Dutch retail liquor store
Gall & Gall also further improved our position in this
growing segment of the genever market. Digital tasting
sessions were organised to educate store owners.
These specialty genevers got more traction as
a great alternative for whisky.

Other
The Henkes brand performed well in West Africa with
results in line with the previous financial year. All travel­
related business, including travel retail, the Delft Blue
houses and the House of Bols, was very severely
impacted due to a lack of international travel and
tourists in Amsterdam.

REGIONS

Western Europe
The UK was a clear outperformer in Western Europe with
depletions of Passoä growing substantially. The increased
retail business more than offset lower on-trade sales. The
French market stabilised after the significant impact of
new legislation (the EGalim law) in 2019/20. In a number
of markets including the Netherlands, Belux and
Scandinavia, retail sales could only partially mitigate the
downturn in the on-trade. Southern European markets are
focused more on the on-trade and were therefore more
severely impacted by the lockdown measures. Hardly any
sales were realised in the travel retail segment as a
consequence of the impactful global travel restrictions.
When lockdown measures across Western Europe were
eased in the second quarter, depletions bounced back
to last year's levels.
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THE ORIGINAL

GALLIANO
HOT SHOT
ONE PART GALLIANO
ONE PART COFFEE
ONE PART CREAM

IVORNO 1896
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Asia-Pacific
Within the Asia-Pacific region Australia and New Zealand
achieved outstanding results, driven by growth of
Galliano, a well-recognised consumer brand in these
markets, In Australia the further expansion of Passoä
also contributed to growth. China continued its upward
trajectory, resulting in year-on-year growth despite hardly
any depletions in the first months of 2020/21 due to the
COVID-19 measures. The Japanese market remains
challenging as a result of restrictive on-trade measures.
Our business in South-East Asia is still very much
impacted by the lack of tourism,

North America
In North America we witnessed a strong recovery as soon
as the on-trade reopened. This was reflected both in
second-quarter (+4%) and fourth-quarter depletions
(+42%). As on-trade activities were limited by COVID-19
measures in 2020/21, the full-year performance in the US
was mainly driven by our more retail-oriented brands
Pass0ä, Galliano and Nuvo. The strong growth of these
premium brands is also a reflection of the success of our
premiumisation strategy, Bols Liqueurs were heavily
impacted by the closure of the on-trade but did show
an improving trend towards the end of the financial year
as the on-trade gradually reopened in the fourth quarter.
Canada, a largely retail-driven market, and Puerto Rico
performed relatively well with stable performances
year-on-year.

Emerging Markets
The Emerging Markets region includes on-trade driven
markets in Eastern Europe and Latin America. Depletions
were down significantly in the period from April to
December but returned to growth in the fourth quarter
(+5%), mainly fuelled by Russia, Latin America and
Western Africa.
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OTHER

Avandis
In the year under review Avandis continued to make
strides towards the further modernisation of its
Zoetermeer plant, focusing on efficiency and the latest
industry standards related to safety and the environment,
One of the achievements was the new alcohol storage
facility which came into operation in December 2020,
ensuring compliance with these standards and reducing
ethanol emissions significantly, In the 2020/21 financial
year the production of Passoä was transferred from
the Rémy Cointreau production site in Angers (France)
to Avandis' Zoetermeer plant in the Netherlands.
Accordingly, Passoä has been bottled at Avandis since
January 2021.

Pallini distribution agreement
In October 2020 Lucas Bols signed an agreement
with Italy-based Pallini S.p.A. regarding the US
distribution of the Pallini Limoncello brand. The
distribution contract with an initial contract term of
five years came into effect mid-December 2020. Pallini
is a premium and leading limoncello brand, with steady
mid-single-digit annual growth rates in the US. The
brand is a good fit within the Lucas Bols portfolio and
was seamlessly added onto the Lucas Bols distribution
platform in the US. Primarily a retail-driven brand, Pallini
enhances Lucas Bols' proposition in the retail market
It also provides great potential to be unlocked in the
on-trade market.

Passoä transaction completed
In December 2016 Lucas Bols added the iconic Passoä
brand to its portfolio and four years later, in December
2020, it completed the acquisition by purchasing the
remaining shares in the Passoä SAS joint venture held
by Rémy Cointreau. Ever since the incorporation of the
joint venture in December 2016 Lucas Bols performed
the day-to-day management, ran the brand and hence
fully controlled Passoä SAS. Therefore, Passoä SAS'
financials were already fully consolidated in Lucas
Bols' financial reporting and this remains unchanged,
In addition, the liability relating to the purchase price
was carried on Lucas Bols' balance sheet since the
incorporation of the joint venture. Hence the payment
of the purchase price does not affect the net debt
position of Lucas Bols,



DocuSign Envelope ID: A1908041-fs2E-4BD1-84~3-7,A16AFBEE6}•·...·.· ..
ne company value creation

Financial
Statements

(AAGIIEIL3
kil ;

Revenue 57.3 84.0 -31.3% 57.3 84.0 -31.8%

Gross margin 52.5% 56.7% -434 bps 52.5% 56.7% -420 bps

Operating profit/(loss) 8.6 17.6 -51.8% (0.3) 17.6 -102.0%

Operating profit/(loss) margin 14.9% 20.9% -640 bps -0.6% 20.9% n/a

EBIT 8.1 18.6 -56.9% 0.2 17.7 -99.1%

Net profit/(loss) 3.3 11.3 -70.4% (8.6) 9.2 -193.0%

Free operating cash flow** 11.4 15.8 n/a 11.4 15.8 -27.9%

Earnings per share (in €) 0.26 0.90 -70.4% (0.69) 0.74 n/a

Total dividend per share (in €) 0.35 n/a 0.35 n/a

EXCLUDING ONE-OFF ITEMS" REPORTED

ISE STATED,
CH 2021 2020

% CHANGE
ORGANIC 2021 2020

% CHANGE
REPORTED

An overview of the one-off items is listed on the next page of this report under 'One-off items'
These items are non.GAP measures. For further information about these measures, and the reasons why we believe they are important for an
understanding of the performance of our company, please refer to our commentary on non-GAP measures as of page 136.

FINANCIAL REVIEW

Revenue
Lucas Bols' revenue for the 2020/21 financial year came
in at € 57 .3 million, down 32% compared to last year due
to the significant impact of the COVID-19 pandemic on
depletions and substantial destocking by distributors.
The net effect of currencies on revenue was very limited.

Revenue of our global brands, generally more focused
on the on-trade, was down 35% to € 42.1 million
while the regional brands reported a 22% decrease
to €15.2 million.

Emerging Markets were impacted the most in relative
terms and reported a 42% decrease in revenue. Revenue
in North America and Western Europe was down 33%
and 27%, respectively, compared to last year. Asia-Pacific
reported a 33% decline in revenue, despite a strong
performance and growth in Australia and New Zealand.

Gross profit
Gross profit for the full year 2020/21 decreased to
€30.1 million (2019/20: € 47.7 million), reflecting lower
revenue and a decline in gross margin as a percentage
of revenue. The latter decreased by 420 bps to 52.5%
(2019/20: 56.7%), mainly attributable to a changed mix
as sales shifted from the higher margin on-trade channel
to retail, with a changed regional mix also contributing
to the decline. Moreover, we faced a lower absorption
of production costs due to lower production volumes at
Avandis. Currencies had a positive impact of € 0.2 million
on gross profit.

Operating profit
Operating profit (excluding one-off items) came in at
€8.6 million for 2020/21 compared to € 17.6 million
in 2019/20. Currencies had a positive impact of
€0.5 million. In response to the pandemic, Advertising
& Promotion (A&P) and overhead costs were reduced
substantially. Total A&P was scaled back by € 5.0 million,
down 34% from last year as investments behind the
brands were balanced following on-trade closures.
Overhead costs were down € 3.9 million for the full year,
a 27% reduction compared to last year. This mainly relates
to lower personnel expenses and reduced travel and
entertainment costs. Where applicable Lucas Bols applied
for government support. Whilst some of the cost savings
are temporary, we also made a structural reduction in our
overhead cost base.

The operating profit margin (excluding one-off items) came
in at 14.9% in 2020/21 compared to 20.9% a year earlier.

The reported operating result was negatively impacted
by a non-cash, one-off impairment of€ 8.9 million
(detailed on the following page) and came in at a loss
of €0.3 million.

Share of profit of joint ventures
The share of profit of joint ventures came in at
€0.5 million in 2020/21 (2019/20: € 0.2 million).

The temporary impact of the pandemic on Avandis'
blending and bottling volumes- and hence operating
and financial performance - was significant. Consequently,
Avandis incurred an operating loss, the vast majority of
which was accounted for in the first half. At the same time
a non-cash, one-off gain of€ 1.7 million was recognised
following the increase of Lucas Bols' shareholding in
Avandis.
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Revenue 42.1 64.5 15.2 19.4
Gross profit 23.1 39.2 7.0 8.4
Gross margin 54.9% 60.8% 46.0% 43.3%
EBIT* 14.0 26.5 6.4 8.1
EBIT margin 33.3% 41.0% 42.1% 41.7%

Excluding one-oft items as explained below.

Maxxium's result was in line with last year, a clear
reflection of the competitive strength of its distribution
activities and relationships. Furthermore, a non-cash,
one-off loss of € 0.7 million was recognised relating to
an impairment of the carrying value of our BolsKyndal
joint venture in India.

EBIT
Excluding one-off items (all non-cash) EBIT came in at
€8.1 million compared to € 18.6 million last year.
Reported EBIT for 2020/21 was€ 0.2 million (2019/20:
€17.7 million).

The table above provides an overview of EBIT (excluding
one-off items) for our global brands and regional brands.

Net finance costs
Net finance costs came in at €3.4 million in 2020/21,
comparable to last year(€ 3.3 million).

Income tax expenses
Normalised income tax expenses amounted to
€1.3 million in 2020/21, compared to € 4.0 million
in the previous financial year.

Reported income tax expenses amounted to € 5.3 million
for the year, compared to €5.2 million in 2019/20.
One-off income tax expenses were recorded in both
financial years. ln 2019/20 a one-off income tax gain that
was recorded in 2018/19 was partially reversed due to
announced changes in the future Dutch income tax rate,
resulting in a non-cash one-off income tax expense of
€1.2 million. In 2020/21 additional future income tax
rate changes were announced, resulting again in
a non-cash one-off income tax expense (€ 3.9 million).

The 2020/21 effective tax rate was approximately 28.7%
(2019/20: 26.2%). This is higher than the Dutch nominal
tax rate due to the good performance of Passoä, whose
profits are taxed in France at a higher income tax rate.
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Net profit/ (loss)
Net profit excluding the one-off items explained below
came in at€ 3.3 million in 2020/21 compared to
€11.3 million in 2019/20. The reported net result was
a loss of € 8.6 million (2019/20: € 9.2 million profit).

Net earnings per share
Net earnings per share excluding one-off items came in
at € 0.26 for 2020/21 (2019/20: € 0.90). Reported net
earnings per share amounted to a loss of € 0.69 in
2020/21 compared to a profit of€ 0.74 in 2019/20.

One-off items
The 2020/21 one-off items referred to above are all
non-cash and consist of:
• an impairment of € 8.9 million related to the Dutch

brands, recognised in depreciation and amortisation
expenses. The drivers of the impairment were
mainly the impact of the COVID-19 pandemic in the
markets where these brands are sold, changes in the
competitive market environment in the Benelux for
jenever/vieux and the continuous decline in consumer
consumption of these brands;

• a gain of € 1.7 million following the increase in Lucas
Bols' shareholding in Avandis (included in share of
profit of joint ventures);

• a€0.7 million impairment of the remaining carrying
value of the BolsKyndal joint venture, reflecting a
further deterioration of economic, political and market
circumstances in India; and

• an income tax expense of € 3.9 million as specified
above.

In 2019/20 one-off items included one-off restructuring
costs of € 0.5 million at Avandis, one-off costs of
€0.4 million relating to a write-down of doubtful debt
at BolsKyndal and a one-off income tax expense of
€ 1.2 million.
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Cash flow
The free operating cash flow came in at € 11.4 million
(2019/20: € 15.8 million), a solid performance given the
negative impact of the COVID-19 pandemic on operating
profit. Strict cash and working capital management
measures contributed to this achievement and resulted
in a cash conversion ratio of 108.5% for the 2020/21
financial year (2019/20: 82.2%).

Equity
Equity decreased by€ 8.9 million to€ 184.8 million,
mainly as a result of the recorded net result.

Net debt & liquidity
Our highly cash-generative business model combined
with an intensified focus on cash and working capital
provided a solid cash flow, even during the pandemic.
Consequently, we reduced our total net debt by
€6.9 million to€ 92.4 million as at the end of the financial
year (31 March 2020: € 99.3 million). Lucas Bols fully
complied with the amended bank covenants.

In April 2021 Lucas Bols reached agreement on
an extension of the amendments to the financing
arrangements for two years, ie. until 31 March 2023.
The covenants will continue to be tested on EBITDA and
liquidity levels until 30 September 2022. At 31 March
2023 we will return to ratio testing, with the net debt /
EBITDA ratio being tested against a 4.50x covenant level.

Based on the current operating performance and liquidity
position, Lucas Bols believes that cash provided by
operating activities and available cash balances will
be sufficient for working capital, capital expenditures,
interest payments and scheduled debt repayments for
the next 12 months and the foreseeable future.

Dividend in 2020/21
Given the ongoing uncertainties related to the COVID-19
situation, and further to the decision not to pay an interim
dividend this fiscal year, the Management Board and
Supervisory Board decided to refrain from proposing
a final dividend for the 2020/21 financial year. The
Management Board, in consultation with the Supervisory
Board, decided to waive its entitlement to any variable
remuneration for the 2020/21 financial year.

OUTLOOK

Now that vaccination programmes are being rolled out
globally and markets are gradually reopening, we are
confident that the strength and resilience of our brands
will enable us to recover most of the COVID-19 sales
decline, where shipments are expected to follow
depletions.

However, we do expect the pandemic to continue to
impact our markets and performance in the first half of
the 2021/22 financial year. We remain focused on cost
control, cash management and further net debt reduction
while at the same time executing our growth strategy by
increasing A&P on a market-by-market basis.

In light of the above the Management Board and
Supervisory Board expect there will be no interim
dividend for the 2021/22 financial year.

Taking into account the foreign currency position already
hedged and assuming the current level of the euro,
foreign currencies are expected to have a negative
€ 1 million impact on EBIT in the 2021/22 financial year.
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CORPORATE SOCIAL RESPONSIBILITY

At Lucas Bols Corporate Social Responsibility (CSR) is fully integrated into
the company's strategy. Being socially responsible is critical to creating
long-term value, particularly for a company operating in the spirits industry.
We take our role in society seriously and have a policy in place that reflects
this.

RESPONSIBLE
EIIIIZIIG

SUSTAINABLE
LILIIIIIII

BEING A
[EE$.i'•

"·'
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The CSR focus areas for Lucas Bols are:
• the promotion of responsible alcohol consumption,

a cornerstone of our business;
• sustainable supply chain management, by

encouraging all suppliers and third-party contract
partners in the chain to operate in a sustainable
manner;

• people management, by creating a stimulating and
dynamic working environment that enables people
to make a difference at Lucas Bols; and

• contributing to society through social involvement
and volunteering initiatives.

At Lucas Bols the CEO has ultimate responsibility for the
CSR strategy. The implementation and execution of the
strategy is a company-wide responsibility.

We believe that by conducting our business the way
we do, Lucas Bols can contribute to a number of the
Sustainable Development Goals (SDGs) defined in
the context of the UN's 2030 Agenda for Sustainable
Development. The respective goals and how we believe
we can contribute are outlined further on this page. We
chose these particular SDGs based on the expected
impact of our contribution.

SUSTAINABLE DEVELOPMENT GOALS

How Lucas Bols contributes

He
• Promote responsible alcohol consumption
• Actively offer no- and low-alcohol alternatives with
Damrak Virgin 0.0 and Coebergh 0.0 and low-alcohol
cocktail offerings based on our Bols Liqueurs

• Promote a healthy lifestyle (both to our employees
and in our bartending courses)

• Promote health and safety to our own employees
and those of our partners

l
• Invest in technologies to reduce effluent and grey water

utilization at our Avandis joint venture

• Reduce energy consumption (also at our Avandis joint
venture)

• Increase the use of renewable energy (also at our
Avandis joint venture and our logistics provider
Nedcargo)

• Generate energy from waste

El' '
• Reduce our environmental footprint from year to year,

in cooperation with our partners in the supply chain
• Reduce waste and energy consumption at our Avandis
joint venture

• Reduce CO, emissions at our logistics provider
Nedcargo

• Reduced footprint of the Lucas Bols headquarters
(including implementation of LED-lighting and
a paperless office)

49



DocuSign Envelope ID: A1908041-152E-4BD1-8403-7BA16AFBEE6C

8
tr

:r' RESPONSIBLE DRINKING

Responsible drinking, i.e. ensuring that alcohol plays
a positive role in society, is an essential element in
our strategy to create long-term value. That is why
we advocate responsible alcohol consumption and
encourage socially responsible communication on this.

Drink less but better
Lucas Bols' growth strategy is geared towards people
drinking better, not more. We promote responsible
drinking by educating consumers on the need for
moderation and advocating policies that reduce the
misuse of alcohol. Most people who choose to enjoy
alcohol do so moderately and in a responsible way. We
aim to help create a positive role for alcohol in society
by promoting moderation and preventing misuse.
Important themes are preventing drink-driving and
addressing underage drinking.

We try to achieve this with and through our local
distribution partners who share our vision to promote
responsible consumption all around the world. Adhering
to the marketing code to ensure that campaigns are only
targeted at adults above the legal drinking age is key
in this. Contributing to the prevention of alcohol misuse
is another element. We also work in partnership with
governments and industry organisations. The spirits
industry is highly regulated and we comply with all laws
and regulations wherever we operate as a minimum
requirement.

Promote non-alcoholic and low-alcohol
drinks
At Lucas Bols we see the trend towards more healthy
options and non-alcoholic and low-alcohol drinks
strengthening. We are fully dedicated to promoting lower
alcohol drinks with our Bols Liqueurs range. We showcase
how cocktails can be tasty and refreshing, yet low in
alcohol content by replacing a strong alcoholic spirit with
one of our liqueurs combined with a soda. We have
various flavours in our Bols Liqueurs range that serve
as a perfect base for a light alcoholic drink. For instance,
our Bols Cucumber liqueur is an excellent fit with tonic to
create a refreshing low-alcohol cocktail. Another example
is Bols Ginger with soda water, a low-alcohol and low­
sugar cocktail with a rich and tasty flavour. We are actively
promoting these new drink concepts in our low-alcohol
cocktail campaigns aimed at offering consumers new
and exciting alternatives.

In 2020 we expanded our Damrak Gin brand with a
non-alcoholic alternative. Damrak Virgin 0.0 was first
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launched in the Netherlands and the US. This non-alcoholic
spirit provides a tasteful gin cocktail alternative for
anyone, anytime.

STIVA
In the Netherlands Lucas Bols holds a key position in
Stichting Verantwoorde Alcoholconsumptie (STIVA),
the Dutch industry organisation responsible for setting
guidelines for socially responsible communication on
and marketing of alcoholic beverages. Lucas Bols CEO
Huub van Doorne has been a member of the STIVA board
since 2006.

STIVA focuses on responsible marketing, responsible
alcohol consumption and clear communication. This
includes the anti-drink-drive campaign BOB, a joint
initiative of the Dutch Ministry of Infrastructure and
Water Management, STIVA and the Dutch traffic safety
association Veilig Verkeer Nederland. Underage drinking
is also an important theme in the campaign.

In 2020 STIVA and KIKID, the Dutch organisation aimed
at promoting dialogue with young people on important
issues, initiated the KIKID Booze programme. Through
performances and conversations with small groups of
students, the project helped raise awareness of peer
pressure and the dangers surrounding drugs and alcohol
by providing the students with information and creative
tools to deal with these issues. A supporting campaign via
Snapchat and Instagram was also launched. Unfortunately
the programme was temporarily halted due to the
pandemic.

In addition to what is laid down by law in the Dutch
Media Act, i.e. that alcohol advertising may not be
broadcast before 9 p.m., the alcohol industry has
a self-regulation clause stating that even after 9 p.m.
alcohol advertising may not be shown before, during
and after television programmes if at least 25% of the
audience consists of minors. STIVA monitors compliance
with this rule using independent data provided by Dutch
television viewer measurement agency Stichting
Kijkonderzoek.

As stipulated in the Dutch National Prevention
Agreement, the Advertising Code on Alcoholic Beverages
was evaluated in 2020. The conclusions were positive
as there is ample support, governance is organised well,
and the Code meets the legal requirements and is
effective with a view to its objective of minimising
the exposure of young people to alcohol advertising.
In addition STIVA liaises with social media platforms
worldwide to prevent alcohol advertising reaching
minors via influencers on social media.
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International
Outside the Netherlands our local distribution partners
adhere to local legislation and marketing codes. Together
with our partners around the world we continue to
improve the consumer information provided on our
packaging, such as the inclusion of the 'Pregnant?
Don't drink' logo on our products.

Training bartenders
Responsible alcohol consumption is an important topic
at the Bols Bartending Academy, our bartending school
where we train and teach bartenders. We educate
bartenders on the principles of responsible drinking and
responsible serving and how to promote them. During
our training courses - which we have mainly offered
online in the past year due to the lockdown measures -
we also promote healthy living for bartenders, teaching
them how they can enjoy a responsible lifestyle.

00 SUSTAINABLE SUPPLY CHAIN

Lucas Bols focuses on its entire supply chain in its pursuit
to be a driving force behind a more sustainable
environment. The company manages the supply chain
from raw materials to distributors but has outsourced
the execution of many of the activities. This includes
management of suppliers of raw materials and packaging
materials by our Avandis joint venture in cooperation with
its purchasing group Columbus, and logistics service
provider Nedcargo managing its warehousing and
transportation operations. In the context of our strategy
for long-term value creation we invite our suppliers to be
our partners in providing responsibly sourced materials
and services which have a positive impact on the
communities and environment in which we operate.

Suppliers of ingredients and
packaging materials
We monitor our suppliers' annual progress in terms of
sustainability and environmental impact. In our supply
chain Avandis is responsible for all sourcing and buying
of product related raw materials, while purchasing group
Columbus is our buyer of supporting goods, including
packaging materials. Sustainable procurement is one
of the topics. Suppliers are asked to commit to the
Supplier Code of Columbus. This Supplier Code includes
a declaration on environmental and social impact. All
suppliers signed the declaration and agreed to commit.

As far as the logistics footprint is concerned, the greater
part of our ingredients is sourced in the Netherlands and
other countries in Western Europe.

Ingredients
Our ingredients include grains, herbs and spices, sugar
and alcohol. All our suppliers have sustainability high on
their agenda. Our supplier of sugar was awarded the
platina status by Ecovadis sustainability ratings for global
sustainable procurements.

Packaging
The main components of our packaging materials are
glass and paper-based materials. Importantly, glass is
a natural product that is infinitely and completely
recyclable as well as reusable, so all Lucas Bols bottles
can be recycled. All our paper-based products are made
from a renewable resource and are 100% recyclable.
Our supplier is FSC ® Chain of Custody certified for
its operations.

LUCAS BOLS SUPPLY CHAIN FROM RAW MATERIAL SUPPLIERS TO DISTRIBUTORS

INGREDIENTS SUCH AS
HERBS & SPICES

►

LUCAS BOLS DISTILLERY

► BLENDING AND
BOTTLING PLANT

INGREDIENTS &
PACKING MATERIAL

►

WAREHOUSE

►

DISTRIBUTORS
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Avandis production site
Production of hand sanitiser in anticipation
of hospital shortages
As a result of the global COVID-19 pandemic there was
an imminent threat of a serious shortage of disinfectant
hand sanitiser. Avandis was approached by the Dutch
Health Ministry and was able to start up the production
of hand sanitiser at its Zoetermeer plant within days. Two
batches of 100,000 litres were produced and delivered
to hospitals and other healthcare institutions at cost. The
product was named Sarphati hand alcohol after the Dutch
physician Samuel Sarphati whose projects helped improve
the health and quality of life of people in Amsterdam in
the 19 century.

Environmental impact and compliancy
The advanced bottling plant in the Netherlands operated
by our Avandis joint venture continues to make progress
on environmental initiatives and waste reduction. In the
course of the year full certification for soil protection was
reached and with that zero liquid to earth emissions
achieved. Furthermore all electricity used in all Avandis
premises is derived from green sources.

Health and safety
Avandis has made significant strides towards full
compliance with the latest industry safety standards.
The new alcohol storage facility, which came into
operation in December 2020, ensures compliance with
these standards and reduces ethanol emissions
significantly. New (PGS-15) storage for (flammable)
aromas and ingredients was installed and new ventilation
was fitted in the drinks preparation area.

In the year under review Avandis occupational health and
safety initiatives were focused on increasing awareness
and improving the safety culture. Progress was made with
special initiatives aimed at improving visibility and
keeping pedestrians safe in areas with industrial vehicles.
Over the course of the financial year one LTI (lost time
injury) incident was recorded (2019/20: 5) that did not
result in a permanent injury.

Warehousing and transport
Environmental impact
The main storage location of Lucas Bols products, next
to the production site in the Netherlands, is operated
by Nedcargo. Nedcargo is a Lean & Green Star-awarded
member of the sustainable logistics programme.
Nedcargo has LED lighting at the entire location and all
electricity used in the warehouse is sourced from wind
farms, resulting in 100% energy-neutral operations.
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Furthermore, Nedcargo participates in Shell's programme
to offset carbon emissions caused by fuel and diesel by
planting trees.

Health and safety
Safety awareness is part of Nedcargo's e-learning for
employees. At the Zoetermeer warehouse two accidents
occurred that resulted in absenteeism (no permanent
injury) compared to one in the previous year. With regard
to transport, driving coaches give feedback aimed at
driving safely and fuel efficiently.

Lucas Bols head office
Our head office is fully compliant with the latest
requirements related to energy use. We also comply
with the energy-saving commitment that stipulates that
energy-saving measures be implemented with a payback
time of five years or less. All our electrical appliances are
energy-efficient, Energy Star-certified models.

~ BEING A GOOD EMPLOYER

At Lucas Bols we believe that strong brands are built by
strong, healthy and motivated people. This means that
our top priority is to provide a dynamic working
environment and culture focused on vitality.

COVID-19
It goes without saying that the past year was marked
by a great deal of uncertainty. This asked a lot of the
flexibility and adaptability of our people, both in the
content of their work and in terms of working from home.
With the shutdown of schools and day care facilities some
of our employees had to combine their work with care
duties and home schooling. Face-to-face contact and
social interaction between colleagues were greatly
missed. We carefully monitored employee well-being
while providing support in every way possible this past
year. This included:
• loaning monitors and desk chairs to employees who

needed to improve their home office facilities;
• developing several initiatives to increase

communications with and between employees,
helping them stay connected. Management hosted
regular online meetings for all employees to keep
them involved and update them on developments
within the company. Several initiatives were set up
to improve social interaction between colleagues,
such as virtual lunches, virtual Friday afternoon
get-togethers and random lunch meetings with
colleagues;
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• offering all employees weekly online workout sessions
with a professional trainer and encouraging everyone
to go outside and walk or cycle with the help of
various apps, whenever possible;

• sending care packages to employees at home as
a sign of support and gratitude for their continued
commitment to the company;

• making the workplace fully accessible and COVID-19-
proof for colleagues who need to work at the office
for professional reasons (e.g. lab work) or because
their home situation is not suitable for work by
introducing:
• one-way traffic lanes at the office;
• sanitary rules and materials at every desk;
• 2 meters of distance between desks;
• an attendance list to regulate the number of

employees and facilitate tracing.

Lucas Bols joined a research effort set up by Nyenrode
Business University, the Open University of the
Netherlands and Dutch employment consultancy
Moneypenny to monitor and analyse employee well-being
and how they are coping working from home. The first
two surveys conducted in the summer and autumn of
2020 showed that most employees at Lucas Bols
experienced no significant problems in their work-life
balance, although the lack of informal interaction and
face-to-face contact was seen as an increasing downside
to the current working situation.

In the year under review the average rate of absenteeism
among Lucas Bols' employees in the Netherlands was
3.2% (2019/20: 4.8%).

Our values
We believe that our values and working principles
contribute to a culture that is focused on long-term
value creation. These values and principles form the
essence of our code of conduct which outlines the way
in which we advocate responsible alcohol consumption

The Lucas Bols values

and encourage socially responsible communication on
this. Respect for human rights is also embedded in the
code of conduct. Discrimination, sexual harassment or
other intimidation, aggressiveness, violence and bullying
are unacceptable and will not be tolerated. Lucas Bols
strives to deal with all of its customers, suppliers and
business partners in a straightforward and above-board
manner and in strict compliance with any and all legal
requirements.

Lucas Bols 'Way of Working'
We work with 'Management Drives', a tool that assists in
gaining insights into the drive and motivation of all team
members and to increase mutual understanding and
effectiveness within the teams. We used Management
Drives, amongst others, to develop a 'Way of Working'
programme that greatly strengthens team spirit
throughout the organisation.

Our Way of Working is guided by the following principles:
• we work as one Lucas Bols team, integrating all

disciplines;
• the heart of our organisation is in Amsterdam;
• we work in an agile and flexible manner;
• our organisation is inspiring and has a personal touch;
• transparency and accessibility are core elements

of our way of working;
• we work according to the Lucas Bols core values

and use Management Drives and regular feedback
to support personal and professional development
throughout the organisation.

Personal development and training
Our performance review cycle is based on the Way of
Working programme as described above and each year
we initiate a new cycle with specific focus areas. The
programme is focused on personal development and
setting objectives. Employees are coached to set clear
objectives and translate them into smaller targets spread
out over the year. Despite the exceptional circumstances

CLIENT & CONSUMER
DRIVEN

TEAMWORK
& TRUST

ENTREPRENEURSHIP EXCELLENCE
IN EXECUTION
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we continued this Way of Working cycle in the 2020/21
financial year. The results revealed that as the crisis
continued, our managers geared up support and set
appropriate goals for the teams.

Talent development is important at Lucas Bols, so
employees are encouraged and supported to develop
in their career by learning new skills and challenging
themselves to grow into new positions. We promote their
development, either through training focused on job­
specific skills or on personal development and/or coaching.
The performance reviews give a good insight into the
personal needs and opportunities of our employees.

Diversity and inclusion
At Lucas Bols we believe in a diverse workforce. Inclusion
is the foundation of a strong and sustainable culture.
We constantly seek to create a positive corporate culture
where all employees have equal rights and opportunities,
regardless of their gender, age, sexual orientation or
background. Our attitude to diversity and inclusion also
reflects our business values and how we interact with
our colleagues, partners and consumers. With respect
to gender equality we continue to be fairly balanced,
with 41 male employees and 27 female employees
(in 2019/20: 44 male and 32 female employees).

Furthermore, Lucas Bols employees represent a great
number of nationalities and the age composition within
the organisation is quite balanced.

People in numbers
At the end of the year under review Lucas Bols had a total
staff base of 62 FTEs (68 employees), a decrease compared
to the 71 FTEs (76 employees) at year-end 2019/20.
In the Netherlands Lucas Bols employed 43 people
(year-end 2019/20: 44 employees). At the House of Bols
and Wynand Fockink the company also employs additional
flexible staff. Outside the Netherlands 25 people work for
Lucas Bols (year-end 2019/20: 32 employees). The majority
of these employees are located in the US and France.
The number of employees is expected to remain more
or less stable in 2021/22.
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Employee Share Participation Plan
As of 24 June 2015 qualifying Lucas Bols employees are
eligible to invest in Lucas Bols shares via the Employee
Share Participation Plan (ESPP). The objective is to increase
involvement and engagement by making employees
owners of the company. Under the plan shares can be
purchased twice a year at a 13.5% discount to the share
price, up to a maximum amount of one annual salary per
three years. The shares purchased are subject to a three­
year lock-up period during which the employee is entitled
to receive dividends. In total 19 employees participated in
the plan since the start of the plan in 2015.

LucAs sos IN soc1TY

Lucas Bols supports various social initiatives in the
Netherlands and other countries where our products
are distributed, both with and through our local partners.
These programmes range from providing support for
senior citizens to sustainability programmes. Due to the
COVID-19 pandemic and limited funds, our efforts this past
year were focused on the well-being of our own staff and
small initiatives by and for local communities.
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RISK MANAGEMENT
AND CONTROL

There are inherent risks related to Lucas Bols' business activities and
organisation. Sound risk management is an integral element of good
business practice and effective operations, so the Management Board
promotes a transparent, company-wide approach to risk management
and internal controls. This approach is focused on finding the right balance
between maximising business opportunities and managing the risks
involved. The Management Board considers this to be one of its most
important tasks.

RISK MANAGEMENT APPROACH
AND APPETITE

Our risk management framework is designed to identify
and analyse the risks Lucas Bols faces, to set appropriate
risk limits and controls, and to monitor any developments
in the company's risk environment.

In general Lucas Bols has a low risk appetite, particularly
with regard to operational, financial and compliance risks.
We do allow for some risk in strategic areas but only
provided there is an appropriate balance of risk and
reward.

RISK MANAGEMENT FRAMEWORK

The risk management framework we implement is
the foundation for the identification and mitigation
of corporate business risks and has been developed
to provide reasonable assurance that the risks we face
are properly evaluated and mitigated. It assures that
management is provided with the information it needs to
make informed and timely decisions. While the framework
is designed to manage risks it cannot prevent human
error, fraud or infringements of laws and regulations with
absolute certainty. Lucas Bols' risk management is not
static: the way we manage risks is constantly monitored
and adapted to reflect changes in internal and external
circumstances if and when necessary.
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Risk oversight
Overseeing risks and monitoring the risk management
function is the responsibility of the Supervisory Board and
the Management Board. Risk management is a topic that
is regularly discussed at Supervisory Board meetings.

Risk management
Lucas Bols enforces minimum control standards and
observes three lines of defence to manage risks. The first
line of defence is day-to-day risk management and the
operational effectiveness of controls. Central monitoring
by key people in the organisation acts as the second line
of defence. All critical business processes are covered,
including but not limited to finance, supply chain, tax,
treasury, legal and HR. The risk management committee
forms the third line of defence. The committee is headed
by the CFO and complemented by the finance director
of internal and external reporting and the corporate legal
counsel. The independent external auditor gains an
understanding of internal controls relevant to the audit
but does not express an opinion on the effectiveness
of the company's internal control environment.

Risk ownership
Our strong belief that risk ownership is part of everyday
operations - across all departments and processes - is
embedded in the risk management framework. Key in
identifying, monitoring and addressing risks are the
management information reports the Management Board
receives on a weekly, monthly and quarterly basis.
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These reports compiled by responsible directors and
managers provide an in-depth analysis of the performance
of brands, regions and critical business processes, as well
as the relevant risks and opportunities. In addition, deep
dives are performed to address specific topics. Controls
are widely embedded in the company's information
systems.

We promote ways of working that ensure that
management information is relevant, accurate and
complete. To do so, the input for reports is drawn from
various sources (including our distributors, actual
shipment information and publicly available market
performance data) and is complemented by
macroeconomic data and information on developments
as well as our periodic evaluation of distributor
performance.

Lucas Bols' Brand Market Unit (BMU) organisation is
essential to management reporting. Actual performance
is reported on separately for each brand in each country,
resulting in a matrix of BMUs. Monthly monitoring is done
closely and in detail with the involvement of both
management and the Management Board.

The reporting cycle includes responding to foreign
currency effects which arise from our worldwide business
activities.

Our annual budgeting and intermediate forecasting
process also starts at BMU level. The annual budget
is the result of a diligent process. Our distributors provide
forecasts based on their views on their respective market
and brand, which are then critically reviewed and
challenged by Lucas Bols management and eventually
agreed upon.

Corporate culture and code of conduct
Lucas Bols has a culture of clearly defined responsibilities,
open and honest communication and limited hierarchy.
This supports the effectiveness of the group's risk
management. Both our own communication and business
practices and those of our partners across the globe are
characterised by integrity and a focus on advocating
responsible drinking. We keep track of all marketing and
promotional activities of our brands, including those of
our distribution and other partners. This includes social
media activities undertaken by the company.
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To promote and maintain these high standards the
Management Board designed and implemented a code
of conduct which was approved by the Supervisory Board.
This code describes how all Lucas Bols employees should
behave and do business in various circumstances and
situations. The code is published on the corporate
website and updated on and communicated to all
employees on a regular basis. There was no breach
of the Code of Conduct in the 2020/21 financial year.

Furthermore, Lucas Bols has a whistle-blower policy in
place to ensure that any violation of existing policies and
procedures can be reported freely and without negative
consequences for the person alleging the violation. The
whistle-blower policy can be found on the corporate
website. No incidents were reported in 2020/21.

Brand protection, product development
and quality control
The single most important asset we have is our brand
portfolio. To protect (the value of) the brand portfolio
Lucas Bols registers its brands across the globe. Potential
infringements are constantly monitored and appropriate
legal action is taken where necessary.

The value of our brand portfolio is also protected and
grown through product development and quality control.
Bringing excellent and innovative products to the market
at a consistent, high level of quality is at the core of what
we do. Our Master Distiller drives this process and
manages the product development and quality team.
This team develops our products, creates our recipes
and carefully decides what ingredients and suppliers to
use. Recipes and production methods are handed over
to our bottling partners only once they have been
finalised and thoroughly tested. The bottling partners
then blend and bottle the product as stipulated. We
place high standards on the quality assurance procedures
of our partners and ensure these are subject to constant
screening. Product samples from bottling locations
around the world are routinely tested for compliance
with our recipes and quality standards. This process
includes numerous quality checks to ensure all products
meet the highest standards every single time.

Developments in risk management and
control systems in 2020/21
There were no major changes in the risk management
and control systems in the year under review.
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Implementation of Oracle ERP system
The control environment was enhanced further with the
successful implementation of the Oracle ERP system at
the start of the financial year. Our risk management and
control system can now rely even more on IT controls
that include the application of digital authorisations and
segregation of duties. The external auditor has placed
specific focus on the new ERP system and its impact
on our control environment.

IT and cybersecurity
Most of our employees have been working from home
since the outbreak of COVID-19. To this end we further
intensified IT and cybersecurity awareness and made
additional tools available. Our primary focus has been on
making sure that all employees have secure access whilst
working from home, and that they are extensively trained
and alerted about cybersecurity topics, including
phishing. We also enhanced our IT infrastructure to
facilitate a seamless working-from-home environment.

Focus for 2021 /2022
We have identified a number of focus areas for the
2021 /22 financial year. Partnerships with third parties
(for example with regard to production, logistics and
distribution) play a prominent role in Lucas Bols' asset
light business model. In 2021/22 we plan to update and
strengthen our contingency and back-up planning. Our
second focus is on quality. The pace of innovations and
time to market has increased further, which in our view
justifies a deep dive into quality and quality control, also
with respect to our co-packers.

KEY RISK FACTORS

Risks and uncertainties in 2020/21
Business and other risks and mitigating actions were
reported on formally from throughout the organisation on
a quarterly basis. This is a part of the overall management
reporting, of which relevant aspects were consequently
discussed in the risk management committee.

It is clear that the COVID-19 pandemic had a severe
impact in the year under review. It also triggered
a reassessment of the key risk factors and in some
cases a change in the nature, impact and/or likelihood
of a specific risk.
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COVID-19
Macroeconomic volatility and geopolitical uncertainty
increased greatly with the outbreak of COVID-19. The
lockdown measures that meant restrictions on public
gatherings, events being cancelled or postponed and
the closure of outlets (especially on-trade) seriously
impacted many companies, including Lucas Bols.
Although the magnitude of the impact and measures
was different in each country, the outbreak is global and
Lucas Bols has been impacted in every region it operates
in. After the first wave impacted our business severely
(mainly in the first quarter of our financial year), a strong,
fast and resilient recovery was noted when the measures
were eased or lifted. However, business dropped again
when the second (and in certain markets third) wave hit
in the third quarter of our financial year. A strong recovery
was achieved towards the end of the fourth quarter with
depletions coming in at last year's levels.

Overall, results for the 2020/21 financial year were
significantly down as a result of the pandemic, mainly
because the on-trade channels (in which over half of

our business was generated before the start of the
pandemic) were closed in many of our markets for most
of the financial year. The situation remains highly volatile
and uncertain. The world is experiencing new outbreaks
and variants of the virus, and these - along with
increasing economic turmoil - are expected to continue
to impact many of Lucas Bols' markets in the near
future. Lucas Bols is monitoring developments closely
and will continue to take swift action to deal with these
uncertainties.

Our first priority since the onset of the pandemic has
been our people's and business partners' health and
safety. We made sure our people received all the support
they need to do their jobs safely. In addition, immediate
measures were taken to reduce overhead costs and
strictly monitor and manage working capital. Specific
attention was paid to the collection of receivables.
Procedures were tightened and the frequency of
formal, detailed monitoring was increased to a weekly
rate. Despite the pandemic this has led to a significant
reduction in overdue receivables.
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Furthermore, our Brand Market Unit structure facilitates
a very swift adjustment of A&P spending, responding
to the specific situation of each individual brand market
combination. This enables us to quickly scale down
investments in each market as long as the lockdown
measures are in place, while at the same time allowing us
to respond quickly as soon as markets reopen. In the year
under review overhead cost measures were taken (some
of which are expected to have a more structural impact)
and cash flow management was tightened.

Financing risk
In April 2020 the company agreed to a number of
amendments to comply with bank covenants and ensure
sufficient flexibility and headroom to continue business
operations during the pandemic. When the temporary
amendments to the financing arrangements were agreed
in April 2020 it was not anticipated that the COVID-19
pandemic would continue to impact the global industry
at this point. We have therefore engaged with the banks
to agree an extension of the amendments for two
years, i.e. until 31 March 2023. This reflects the strong,
constructive relationship Lucas Bols has with its banks.
For more information on these amendments we refer
to note 21 of the consolidated financial statements.

Despite the severe impact COVID-19 had on business
and financial performance, Lucas Bols continued to be
profitable and generate cash. In addition, significant
amounts on undrawn committed bank facilities are
available to provide for sufficient liquidity, also throughout
the pandemic.

Dependency on key offerings and channels
In the 2019/20 financial year this risk was reported as
'Dependency on key products'. The COVID-19 pandemic
urged us to consider this risk in a broader sense as it is
not only related to key products but also to key markets
and key channels.

In the year under review our on-trade sales were
severely impacted by COVID-19 restrictions. Lucas Bols'
on-trade dependency is high, so our performance was hit
harder than that of a number of other industry players.
In response to the growing trend towards in-home
cocktail consumption we had already started to shift
more towards direct consumer engagement and sales.
We accelerated this in the year under review as the
on-trade channel was closed due to lockdown restrictions
in many markets. We also continue to adjust or
extend our product offerings for direct-to-consumer
sales, supported by matching brand, marketing and
communication programmes.
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Furthermore, the trend towards no and low-alcohol and
low-calorie drinks continues, and Lucas Bols is actively
responding to this trend. In the year under review we
launched a non-alcoholic Damrak Gin alternative (Damrak
Virgin 0.0) as well as a non-alcoholic Coebergh alternative
(Coebergh 0.0). We are also responding to this trend
with a successful low-alcohol cocktail concept for which
specific flavours have been developed. The use of natural
ingredients in products is increasingly important to
consumers in this respect.

All our Bols Liqueurs now contain natural botanicals which
enrich the flavour and increase the quality.

Supply chain and raw materials
The Avandis joint venture and our partnership with
Nedcargo play an important role in our supply chain.
Despite the substantial impact of the COVID-19
pandemic on logistics and supplies (as well as the price
thereof) worldwide, Lucas Bols did not encounter any
serious problems and/or cost increases due to its ability
to leverage its strong sourcing, production and logistics
partnerships that have been in place for years. Production
facilities continued to be operational and the supply
of raw materials was not hampered. The strength of-
and our involvement in - the Avandis joint venture and
Nedcargo partnership proved to be instrumental in this
regard.

Certain global logistics difficulties (for example the
scarcity of empty containers and harbour congestion) are
not expected to disappear in the short run. In addition,
the price of alcohol (one of our key raw materials) has
increased materially in the past year, due in part to
the increasing use of alcohol in hand sanitizers and
for medical purposes. Lucas Bols is exposed to these
developments, although this is not expected to have
an impact long-term or on a structural basis.

Joint ventures
The COVID-19 pandemic did result in abrupt, significantly
lower production volumes at Avandis, which could only be
partly offset by strong cost measures given the nature and
capital-intensive structure of the business. Consequently,
Avandis had realised a significant loss, which has been
accounted fr in the year under review. Each of the joint
venture partners accounts for this loss on a pro-rata
volume basis and contributes the corresponding amount
to Avandis in cash.
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Due to the strategic reorientation of one of the joint
venture partners we increased our stake in the Avandis
joint venture, at terms favourable to Lucas Bols. Our
equity stake is 50% now (up from 33%), which is more
aligned with Lucas Bols' relative share in production
volumes at Avandis. For more information please refer
to note 17 of the consolidated financial statements.

The adverse economic and market circumstances in India
worsened further as a result of COVID-19, as is reflected
for example in the recoverability of receivables. Changes
over the years in the political landscape and abrupt
corresponding changes in legislation keep on increasing
the pressure on our business model and performance.
Consequently, the remaining carrying value of the Bols­
Kyndal joint venture was impaired in the year under review.

Reliance on distribution agreements
The changes in the distribution network in the past
two years proved successful in the year under review.
In the ongoing optimisation of our route-to-market
some further changes were implemented this year,
mainly in Asia-Pacific.

Taxes
On December 27, 2020, following the adoption of
the Taxpayer Certainty and Disaster Tax Act of 2020,
the temporary Federal Excise Tax (FET) discount in
the US became permanent. This FET discount applies
to US importers who are not assigned a reduced
rate by a foreign distilled spirits operation, and thus
Lucas Bols benefits from it in the long-term.

Impact and likelihood of risks in 2020/21
The likelihood and impact of the different risks, adjusted
based on insights and developments in 2020/21, is
illustrated in the diagram on page 59. For the sensitivity
analysis of certain risks we refer to note 25 of the
consolidated financial statements.

Key risk overview
The key risks as perceived by the Management Board
are outlined below, along with an overview of how these
risks are mitigated. The order in which the risks are
presented is in no way a reflection of their importance,
likelihood or materiality. The actual occurrence of any
of the following risks could have a material adverse
effect on the company's business, prospects, financial
condition or results of operations. The overview also lists
the risk appetite of Lucas Bols for each of the main risk
categories.

Although the Management Board believes these risks
to be the most material risks, they cannot be considered
the only potential risks facing Lucas Bols. All risks are
contingencies, which may or may not occur and impact
Lucas Bols. Additional risks and uncertainties which
are not presently known to management or which are
currently deemed immaterial may also have a material
adverse impact on Lucas Bols.
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STRATEGIC

Risk appetite - moderate
Strategic risks for Lucas Bols are primarily related to the risk that investments in markets (mainly in A&P
and working capital) will ultimately not result in adequate returns. Lucas Bols has a moderate appetite
for strategic risks: we allow some risk in this area, but there must be an appropriate balance between

anticipated risk and reward.

Regulatory changes related to alcohol
Alcohol remains under scrutiny in a number of markets
around the world with some countries having a more
negative regulatory approach towards it. The company
is subject to extensive regulations regarding advertising,
promotions and access to its products. These regulations
or any changes therein could limit our business activities,
increase costs and decrease demand for our products.

Economic and political conditions
Lucas Bols' global business is inherently subject to
commercial, political and financial risks. The company's
operations also take it to emerging markets, where such
risks (including economic and regulatory risks) are more
present. Geopolitical issues and trade and import
restrictions may also have negative consequences for our
business. Lucas Bols' results are dependent on general
economic conditions and are therefore exposed to the
risk of economic deterioration, both globally and in the
markets in which we operate.

Dependency on key products, markets and channels
A few key products and markets provide a significant
portion ofthe company's revenue and contribution. Lucas
Bols' performance is highly reliant on the on-trade
channel. Specific and/or local factors and developments
can directly affect the performance of these key products,
markets and channels, and potentially have a material
adverse impact on the company's business, results of
operations, financial condition and prospects.
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Lucas Bols supports a responsible approach to alcohol
and considers this a core element of its strategy to grow
a sustainable, long-term business. We advocate
responsible consumption and encourage socially
responsible communication as part of our CSR strategy.

In our home country of the Netherlands Lucas Bols
is actively involved in various relevant industry bodies
including on the board of STIVA, the foundation that
actively promotes and controls responsible marketing
and consumption of alcoholic products.

Furthermore, Lucas Bols has introduced various low
and non-alcoholic products.

Lucas Bols aims to diversify its activities in terms of
product categories as well as geographically. Lucas Bols
sells over twenty-five brands in more than 110 countries
in four regions. In addition, Lucas Bols' financial
performance is sound with strong operating margins
and cash generation, both of which can act as a cushion
in case of an economic downturn.

Lucas Bols diversifies its business across product offerings,
markets and channels. More specifically, we are increasing
our presence in the off-trade channel, for example by
focusing more on retail and direct-to-consumer channels
such as online sales.
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RISK MITIGATION

Changes in consumer preferences
Demand for the company's spirits products can be
significantly adversely affected by changes in customer
and consumer preferences, especially given our focused
portfolio.

Lucas Bols' close ties both with its distributors and
the bartending community means that the company is
proactively alerted to changes in consumer preferences
at an early stage. The innovative nature of the company
enables Lucas Bols to respond swiftly to any such
changes with new flavours and product offerings.

OPERATIONAL

Risk appetite - low
Our appetite for operational risks is low: we allow little to no risk as the quality of our operations and

products is paramount and must not be jeopardised in any way.

Quality
Inconsistent quality or contamination of the company's
products or similar products in the same categories
as Lucas Bols products can harm the integrity of,
or customer support for, the Lucas Bols brands and
adversely affect the sales of those brands.

Joint ventures
The financial performance of joint ventures (over which
Lucas Bols does not have full control) can affect the
financial performance of Lucas Bols, either directly or
indirectly.

Reliance on distribution agreements
Lucas Bols is reliant on the performance of its distribution
partners. Lucas Bols' operations can be adversely affected
by the poor performance of its distributors or by its own
inability to enter into or maintain distribution agreements
on favourable terms or at all.

The recipes in which the ingredients and procedures
are defined are fully controlled and protected by Lucas
Bols. The company only partners with certified bottlers
and suppliers, and the same generally applies to our
joint venture partners. The company samples and tests
all its products thoroughly, and sound quality control
policies, procedures and processes (both preventative
and detective) are in place and subject to constant
monitoring. This includes audits at co-packers.

Managing and monitoring joint ventures and other
partnerships is at the heart of the company's business
model. These collaborations are closely monitored and
governed, for example through direct board involvement
(focusing on achieving long-term objectives) and
involvement in day-to-day operations.

The company applies very strict criteria for selecting
distribution partners. Each distributor and agreement is
subject to frequent evaluation (at least annually) by the
commercial team. If improvement areas are identified
action will be taken within the contractual terms agreed.
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RISK

Acquisitions and investments
Acquisitions or investments in joint ventures and
associates that the company engages in might not deliver
the expected returns.

Human capital
Lucas Bols operates an asset-light business model and
consequently employs a relatively small number of
people. The company's success depends on attracting
and recruiting highly-skilled individuals and retaining key
personnel.

IT
IT security threats and levels of sophistication in
computer crime continue to increase globally, posing
a risk to the protection, confidentiality, availability and
integrity of data and information. Such risks can affect
any company process, including the order-to-cash cycle.

MITIGATION

Potential acquisitions and investments are aligned with
our strategy. Decisions to acquire or invest are based
on thorough processes, and expert external support is
obtained where necessary. The brands that we invest
in are integrated in our management information
and reporting systems. Lucas Bols management
and employees are also involved in acquisitions and
investments, for example through Board positions
or monthly business review meetings.

Lucas Bols has a strong track record in attracting,
recruiting, motivating and retaining knowledgeable,
experienced and driven employees. The company's
reputation and market position, the strategic
partnerships we operate and our thriving entrepreneurial
and international corporate culture are key success
factors in this regard.

We invest in hardware and software to prevent damage
from cyberattacks. This enables us to continuously
update our defence mechanisms to be effective in
a rapidly changing environment. Furthermore, the
internal controls we operate are focused on IT and data,
including general IT controls and IT application controls
(for example regarding outgoing payments).

FINANCIAL

Risk appetite - low
We take a prudent stance with regard to financial risks, hedging part of our exposure to currencies

and interest in order to reduce and limit our risk.

Foreign exchange rate fluctuations
Foreign exchange rate fluctuations can have a material
impact on the company's business, its financial condition
and the results of operations.
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Each year the company seeks to mitigate the short­
term impact of fluctuations in foreign exchange rates
on its cash flow and earnings by entering into hedging
agreements. It is our practice to enter into hedging
agreements for approximately 60% to 80% of our total
foreign exchange rate exposure at the start of each
financial year. Foreign exchange rate risks are generally
hedged through the application of standard forward
contracts.
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RISK MITIGATION

Financing risk
There is a risk that the company will encounter difficulties
meeting the commitments associated with its financing
facilities. This can result in liquidity risks and/or not being
able to settle financial liabilities by paying in cash or by
settling by means of other financial assets.

The company's approach to managing liquidity
through its treasury process is aimed at ensuring,
to the maximum extent possible, that it will meet its
financing facility obligations and have sufficient liquidity
to settle its financial liabilities when they are due,
without incurring unacceptable losses or damaging the
company's reputation. Management invests a great deal
of its time managing relationships with banks and other
capital market parties and stakeholders.

Interest rate risk
Changes in interest rates affect the company's results
and cash flow.

Lucas Bols applies a policy under which at least 80%
of its medium-term interest rates are fixed rates. Interest
rate swaps are entered into to hedge fluctuations in cash
flows attributable to interest rate movements.

Credit risk
Credit risk pertains to liquid assets, derivative instruments
and bank balances. In addition, Lucas Bolsworks with
distributors globally, negotiating payment terms as part of
the overall agreement. This implies thatwe are exposed
to customer credit risks, including those relating to
outstanding receivables and agreed transactions.

The company operates a credit policy and monitors
its exposure to credit risk on an ongoing basis.
Furthermore, Lucas Bols has a treasury policy in place
and only engages with banks with high credit ratings.
Credit checks are performed when negotiations with
distributors take place.

COMPLIANCE

Risk appetite - low
Lucas Bols operates in a market that is strongly regulated worldwide. Compliance with laws and regulations
is a fundamental condition for the production, distribution and marketing of our high-quality products.

Accordingly, we allow only minimal risk in this area.

RISK MITIGATION

Non-compliance
Lucas Bols' production and distribution as well as its
business and the industry in general are subject to
significant government regulations. Moreover, Lucas Bols
is a publicly listed company and is therefore subject to
additional laws and regulations. Failure to comply with
relevant regulations (or any changes therein) can result
in business interruptions, for example on the supply side,
increased costs and potentially legal action.

Lucas Bols closely monitors the legal developments in
every market in which it is active. Legal compliance is
embedded in its risk and control systems. The company
also makes use of external legal counsel. Furthermore,
Lucas Bols is an agile organisation that can easily adapt
products, packaging, etc. to remain compliant with all
regulations.

Taxes
Increases in taxes, particularly excise tax rates, can have
an adverse effect on demand for - and the financial
contribution of - the company's products.

Significant excise tax increases in a market tend to
have a negative impact for a period of 12 months,
after which the business often stabilises and recovers.
The consequences of tax changes and resulting
changes in buying behaviour are constantly monitored
in close cooperation with our distributors. Our market
positioning is adjusted if and when necessary.
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IN CONTROL STATEMENT

The Management Board is responsible for the design
and operation of the internal risk management and
control systems. Management has assessed whether the
risk management and control systems provide reasonable
assurance that the financial reporting does not contain
any material misstatements. In accordance with best
practice 1.4.3 of the Dutch corporate governance code
and with reference to the risk management and control
chapter and the financial review on pages 45 to 47 the
Management Board is of the opinion that, to the best
of its knowledge:
• the report provides sufficient insights into any

deficiencies in the effectiveness of the internal risk and
control systems; no deficiencies in the effectiveness
of the internal risk and control systems have been
identified, as reported on pages 56 to 65;

• the internal risk management and control systems of
the company, as reported on pages 56 to 65, provide
reasonable assurance that financial reporting does not
contain any material inaccuracies;

• there is a reasonable expectation that Lucas Bols
will be able to continue its operations and meet
its liabilities for at least twelve months, therefore,
it is appropriate to adopt the going concern basis
in preparing the financial reporting, as reported
on page 47 under net debt and liquidity and as
referred to in note 2 of the Financial Statements;

• there are no material risks or uncertainties that could
reasonably be expected to have a material adverse
effect on the continuity of Lucas Bols' operations in
the coming twelve months, as reported on pages 58
to 65.
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MANAGEMENT BOARD
STATEMENT

The Management Board of Lucas Bols N.V. declares that,
to the best of its knowledge, the financial statements
give a true and fair view of the assets, liabilities, financial
position and the result of Lucas Bols and its subsidiaries,
and that the report of the management board provides
a true and fair view of the situation as at 31 March 2021
and of the state of affairs for 2020/21 of Lucas Bols and
its subsidiaries, as well as a description of the principal
risks and uncertainties Lucas Bols faces.

Amsterdam, 26 May 2021

Management Board
Huub van Doorne & Frank Cocx
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CORPORATE GOVERNANCE

Lucas Bols acknowledges the importance of good governance and its
vital role in ensuring integrity and maintaining open and transparent
communications with stakeholders and other parties interested in
Lucas Bols. Our corporate governance is based on principles of integrity,
transparency, and clear and timely communication. The Management
Board and the Supervisory Board are jointly responsible for the corporate
governance structure at Lucas Bols, thereby adhering to the Dutch
Corporate Governance Code (the Code).

CORPORATE GOVERNANCE
DECLARATION

Lucas Bols fully endorses the core principles of the
Code and is committed to following the best practices
of the Code to the furthest extent possible. However,
considering our interests and the interests of our
stakeholders, we deviate from a limited number of best
practice provisions, which will be specified and explained
later in this chapter under the paragraph 'appointment
and dismissal Management Board and Supervisory
Board' (best practice provision 4.3.3d) and the Diversity
paragraph (best practice provision 2.1.6).

GENERAL

Lucas Bols is a public limited company (NV) incorporated
and based in the Netherlands and is therefore subject to
Dutch legislation as well as its own articles of association,
internal policies and procedures. Lucas Bols is not subject
to the large company structure regime. Reference is made
to note 26 of the consolidated financial statements for an
overview of the company's subsidiaries. Responsibility for
the management of Lucas Bols lies with the Management
Board, under supervision of the Supervisory Board.

LONG-TERM VALUE CREATION AND
CULTURE

Lucas Bols' strategy and culture are aimed at long-term
value creation. To Lucas Bols, long-term value creation
is all about building brands and leveraging our strategic

platform. To create value Lucas Bols constantly and
consciously invests in its brands, through investments
in A&P, product development, quality and long-term
partnerships. For an elaboration on creating long term
value reference is made to the value creation model
included in the strategy chapter, the interview with the
Management Board and the report of the Management
Board. Furthermore, as a spirits company Lucas Bols takes
its role in society seriously, advocating responsible alcohol
consumption and encouraging socially-responsible
communication on this. Entrepreneurship, innovation,
a client and consumer drive, excellence in execution and
teamwork and trust are the main company-wide drivers to
build future, sustainable success. More details on culture
and our company values can be found in the Corporate
Social Responsibility chapter.

RISK MANAGEMENT AND INTERNAL
CONTROL FRAMEWORK

The company promotes a transparent, company-wide
approach to risk management and internal controls,
enabling it to operate effectively. This approach is aimed
at finding the right balance between maximising business
opportunities and managing the risks involved.

The Management Board adopts a bottom-up
approach which involves risk ownership further down
the organisation. The risk management and internal
control framework is outlined in more detail in the risk
management and control paragraph as of page 56
of this annual report.

69



DocuSign Envelope ID: A1908041-152E-48D1-8403-7BA16AFBEE6C

38
17!

SHARES - VOTING RIGHTS

The authorised share capital of Lucas Bols comprises a
single class of registered shares. All issued shares are fully
paid up and each share confers the right to cast a single
vote at the general meeting. At the end of the 2020/21
financial year Lucas Bols held no shares in the company.

GENERAL MEETING

Important matters that require the approval of the
(annual) general meeting include:
• adoption of the annual accounts;
• declaration of dividends;
• remuneration policy;
• discharge from liability of the members of the

Management Board in respect of their management
activities for Lucas Bols;

• discharge from liability of the members of the
Supervisory Board in respect of their supervision
of the management of Lucas Bols;

• appointment of the external auditor;
• appointment, suspension or dismissal of members of

the Management Board and the Supervisory Board;
• remuneration of the Supervisory Board;
• any Management Board resolution regarding

a significant change in the identity or nature
of Lucas Bols or its enterprise;

• issuance of shares, whereby the Management
Board is authorised, subject to prior approval by
the Supervisory Board, to issue shares up to a
maximum of 10% of the issued share capital as at
the date of issue and an additional 10% as at that
date, in connection with or on occasion of mergers,
acquisitions and strategic alliances and to restrict
or exclude the pre-emptive rights in relation to any
issuance referred to above. This authorisation is
granted until 9 January 2022;

• acquisition and redemption of shares, whereby
the Management Board is authorised, subject to
the approval by the Supervisory Board, to acquire
up to a maximum of 10% of the shares in the capital
of the company, at a price not higher than 10% above
the average closing price of the shares on Euronext
Amsterdam over the five days preceding the date
on which the purchase is made. This authorisation
is granted until 9 January 2022; and

• adoption of amendments to the articles of association.

Further details can be found in the articles of association,
which are published on the corporate website
www.lucasbols.com.
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This year the annual general meeting is scheduled to
take place on 8 July 2021. Each shareholder may attend
the general meeting, address the general meeting and
exercise voting rights pro rata to their shareholding,
either in person or by proxy. This year, due to COVID-19,
the meeting will be virtual and shareholders can follow
the meeting via a webcast and exercise their voting
rights by proxy. Shareholders may exercise these rights
provided they are holders of shares on the record date,
which is 28 days before the date of the general meeting,
and they or their proxy have notified Lucas Bols of their
intention to attend the general meeting. Draft minutes
of the meeting will be released within three months of
the meeting and will be available for comments for three
months thereafter. The final version of the minutes will
be published on the corporate website.

In accordance with provision 4.2.3 of the Code,
Lucas Bols announces analyst meetings, presentations
to (institutional) investors and press conferences in
advance on the corporate website. The presentations
are made available on the corporate website after the
meetings. The analyst presentations are webcasted.

MANAGEMENT BOARD

Responsibilities
The Management Board is collectively responsible for
the management of Lucas Bols. This includes the day-to­
day management and general affairs of the company as
well as formulating the long-term value creation strategy,
execution and policies, and setting and achieving the
corporate objectives. The Management Board is also
responsible for identifying and managing the risks
associated with Lucas Bols' activities, and for the financial
performance and corporate social responsibility issues
relevant to the business. The Management Board consists
of two members, each having duties related to their
specific responsibilities and area of expertise.

The members of the Management Board are individually
authorised to represent Lucas Bols.

Appointment and dismissal
The general meeting appoints the members of the
Management Board, with the Supervisory Board
permitted to make non-binding nominations for such
appointments. Where the Supervisory Board has made
a nomination, the resolution of the general meeting
to appoint the nominee must be adopted by an absolute
majority of the votes cast. Where the nomination has
not been made by the Supervisory Board, the general
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meeting resolution to appoint a member of the
Management Board must be passed by a two-thirds
majority of the votes cast, representing over 50% of the
issued share capital. This is stricter than prescribed in best
practice provision 4.3.3 of the Code. Lucas Bols believes
it is important that a diligent process can be safeguarded,
that is why we deviate from the Code in this respect.

The Supervisory Board may at any time suspend
a member of the Management Board. The general
meeting may at any time suspend or dismiss a member
of the Management Board. The general meeting
may only adopt a resolution to dismiss a member of
the Management Board by an absolute majority of the
votes cast and at the proposal of the Supervisory Board.
Without such proposal, the resolution to suspend
or dismiss a member of the Management Board must
be passed by a two-thirds majority of the votes cast,
representing over 50% of the issued capital.

This is stricter than prescribed in best practice provision
4.3.3 of the Code. Lucas Bols believes it is important that
a diligent process can be safeguarded, that is why we
deviate from the Code in this respect.

Remuneration
The remuneration policy is aimed at attracting, motivating
and retaining highly qualified executives and rewarding
members of the Management Board with a balanced
and competitive remuneration package that is focused
on sustainable results and is consistent with the long-term
value creation strategy of Lucas Bols. The performance
criteria on which the variable remuneration is based are
aligned with the company's objectives to create long­
term value.

Pursuant to the remuneration policy, the remuneration
packages of the Management Board consist of fixed
and variable components. In 2018/19 the remuneration
policy has been reviewed and updated in line with the
Shareholders' Directive relating to the encouragement
of long-term shareholder engagement. The new
remuneration policy was approved by the general
meeting on 10 July 2019 at the proposal of the
Supervisory Board.

The remuneration report can be found as of page 80
of this report and on the corporate website.

In compliance with the Code, the service agreements
of the Management Board members contain a provision
relating to severance arrangements to compensate
for the loss of income resulting from a non-voluntary

termination of the service agreement, up to a maximum
equal to one time the fixed gross annual base salary of
the Management Board member. In line with applicable
legislation and good governance, the service agreements
of the members of the Management Board include
a clawback clause, that allows for a test of reasonableness
and do not include a 'change of control' clause.

SUPERVISORY BOARD

Responsibilities
The Supervisory Board supervises the Management Board
and the general course of business of Lucas Bols.

The Supervisory Board also provides advice to
the Management Board. In performing their duties
the members of the Supervisory Board must be guided
by the interests of Lucas Bols and take into account
the relevant interests of all of the company's stakeholders
{including its shareholders) as well as the corporate social
responsibility issues that are relevant to the business
of Lucas Bols.

The Supervisory Board is responsible for the quality of its
own performance. The Supervisory Board consists of four
members, Mr. René Hooft Graafland {chair), Mr. Ralph
Wisbrun, Mrs. Marina Wyatt and Mrs. Alex Oldroyd.

All members of the Supervisory Board are independent
as defined in best practice provision 2.1.7 to 2.1.9 of
the Code.

In view of its regular size the Supervisory Board has
decided not to appoint any committees in the interest
of efficiency. However, audit-related discussions are
chaired by Mrs. Wyatt and discussions on remuneration
are chaired by Mr. Wisbrun. Specific duties such as
the monitoring of the financial reporting process and
the effectiveness of the internal control systems are the
responsibility of the Supervisory Board as a whole. The
Supervisory Board has adopted a profile for its size and
composition, taking into account the nature of the Lucas
Bols business and activities and defining the desired
background and expertise of members.

Members of the Supervisory Board are appointed for
a term of four years and may be reappointed for a next
period of four years and subsequently for a maximum
of two other terms of two years.
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Appointment and dismissal
The members of the Supervisory Board are appointed by
the general meeting. The Supervisory Board is permitted
to make a non-binding nomination for the appointment
of a member of the Supervisory Board. The resolution
of the general meeting to appoint the nominee must be
adopted by an absolute majority of the votes cast. If the
Supervisory Board has not made a nomination, a resolution
of the general meeting for the appointment of a member
of the Supervisory Board must be passed by a two-thirds
majority of the votes cast, representing over 50% of the
issued share capital. This is stricter than prescribed in best
practice provision 4.3.3 of the Code. Lucas Bols believes
it is important that a diligent process can be safeguarded,
that is why we deviate from the Code in this respect.

The general meeting may suspend or dismiss a member
of the Supervisory Board at any time. In the event the
Supervisory Board proposes the dismissal of one of
its members, the resolution of the general meeting to
dismiss such a member must be adopted by an absolute
majority of votes cast. In the absence of a proposal from
the Supervisory Board to dismiss one of its members
the general meeting resolution to make such a dismissal
must be passed by a two-thirds majority of the votes
cast, representing over 50% of the issued share capital.
This is stricter than prescribed in best practice provision
4.3.3 of the Code. Lucas Bols believes it is important that
a diligent process can be safeguarded, that is why we
deviate from the Code in this respect.

Lucas Bols ensures structured reporting lines to its
Supervisory Board. The Supervisory Board meets regularly
throughout the year, with a minimum of four meetings
a year. The chair of the Supervisory Board ensures the
proper functioning of the Supervisory Board and acts
as the main contact for the Management Board.

The Supervisory Board has adopted its own regulations
with regard to objectives, composition, duties,
responsibilities and working methods; it has also adopted
a profile as well as a retirement and resignation schedule.
The regulations and other documents are available on
the corporate website.
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DIVERSITY

In order to achieve a desired balance, the Supervisory
Board aims for a diverse composition of both the
Management Board and the Supervisory Board in terms
of for example gender and age but does not follow
best practice provision 2.1.6 of the Code to formulate
an explicit diversity target in these areas and does not
foresee to do so in the near future.

The Supervisory Board's overriding principle is for both
boards to be composed of members who can make
a valuable contribution in terms of experience and
knowledge of the industry Lucas Bols operates in. In
determining profiles for new board members, Lucas Bols
will pay close consideration to the aforementioned best
practice provision.

Lucas Bols complies with the proposed Dutch legislation
on diversity which shall require companies to have at
least 30% of the seats on the Supervisory Board held
by women.

CONFLICT OF INTEREST

Any potential or actual conflict between Lucas Bols and
a member of the board should be reported to the chair
of the Supervisory Board and the other board members.

Any board member holding shares in Lucas Bols must
do so for the purpose of long-term investment. Board
members must at all times comply with the provisions
set out in the insider trading rules of Lucas Bols. Both
Management Board members hold shares in the
company, none of the Supervisory Board members holds
shares in the company, except for Mr. Hooft Graafland,
who holds 8,500 shares in the company (0.07% of total
shares outstanding). There were no conflicts of interest
between Lucas Bols and any member of the boards
during the financial year 2020/21.
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At the annual general meeting held on 6 September
2018, EY was appointed as auditor for the company for
a three-year period, ending with the audit of the financial
statements for the period ending 31 March 2021. It was
the intention of the company to initiate a process with
the aim to appoint the auditor for the financial year
2021/22 in the financial year 2020/21. This process will
now be initiated in the 2021/22 financial year and as a
consequence the Annual General Meeting to be held on
8 July 2021 will be proposed to re-appoint EY as auditor
for the 2021/22 financial year.

The Management Board ensures that the external auditor
can properly perform its audit work. The Management
Board reports to the Supervisory Board on EY's
functioning as external auditor and its fee. The
Supervisory Board evaluates EY's functioning taking
into consideration the input of the Management Board.
For the year under review, EY confirmed its independence
from Lucas Bols in accordance with the professional
standards applicable to EY.

AMENDMENT OF THE ARTICLES OF
ASSOCIATION

The general meeting may resolve to amend the Articles
of Association at the proposal of the Management Board
and subject to the prior approval of the Supervisory
Board. When a proposal to amend the Articles
of Association is to be made at a general meeting,
the notice of such meeting must state so and a copy
of the proposal shall be deposited and kept available
at the company's office for inspection by, and must be
made available free of charge to, shareholders until the
conclusion of the meeting. An amendment of the Articles
of Association shall be laid down in a notarial deed.

STATEMENT IN LIGHT OF ARTICLE 10
OF THE EUROPEAN TAKEOVER
DIRECTIVE

In accordance with Article 10 of the European Takeover
Directive, companies with securities that are admitted
to trading on a regulated market are obliged to disclose
certain information in their annual report. Lucas Bols must
therefore disclose the following information and/or make
the following statements:
a. An overview of Lucas Bols' capital structure is included

on page 70 of this Annual Report. Shares in the capital
of Lucas Bols are freely transferable, there are no
special control or voting rights attached to its shares,
nor are voting rights limited in any manner. Lucas Bols
is not aware of any agreements that might result in
a limitation of the transferability of the voting rights
on shares in its capital. Substantial shareholdings of
shares in the capital of Lucas Bols are included on
page 16 of this Annual Report.

b. Lucas Bols has an Employee Share Participation Plan
in place, which is described on page 54 of this Annual
Report.

c. The credit facility of Lucas Bols incorporates what is
known as a 'change of control' provision. If a party
acquires more than 50% of the company's issued
share capital or voting rights, the company is subject
to a repayment commitment.

d. The provisions regarding the appointment and
dismissal of Management and Supervisory Board
members are described on page 70 to 72 of this
Annual Report.

CLOSING STATEMENT

The information required to be included in the
management board report pursuant to article 2a
of the Decree for the contents of board reports
(Besluit inhoud bestuursverslag) is included in this
corporate governance chapter as well as the risk
management & control chapter of this annual report.
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COMPOSITION OF THE
SUPERVISORY BOARD

RENÉ HOOFT GRAAFLAND
CHAIR

RALPH WISBRUN
VICE-CHAIR
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MR. D.R. (RENÉ) HOOFT GRAAFLAND
1955, Dutch nationality

Current (first) term commenced on 10 July 2019
and expires in 2023. Mr. Hooft Graafland succeeded
Mr. Doijer as chair on 9 July 2020.

Other positions
Supervisory Board member at Ahold Delhaize and
FrieslandCampina
Member of the Monitoring Committee Corporate
Governance
Chairman Stichting African Parks Foundation
Chairman Royal Theater Carré Fund

MR. R. (RALPH) WISBRUN
1957, Dutch nationality

Current (first) term commenced on 7 September 2017
and expires in 2021.

Other positions
Senior Advisor of Wunderman Thompson Amsterdam
and WPP Nederland
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MARINA WYATT
MEMBER

ALEXANDRA OLDROYD
MEMBER

MRS. M.M. (MARINA) WYATT
1964, British nationality

Current (second) term commenced on
6 September 2018 and expires in 2022.
First term commenced on 6 February 2015.

Other positions
Chief Financial Officer of Associated British Ports
Non-Executive Director of Renewi pie

MRS. A.L. (ALEXANDRA) OLDROYD
1967, British nationality

Current (second) term commenced on
9 July 2020 and expires in 2024.

Other positions
Managing Director Fluxion Advisors
Non-Executive Director of Brockmans Gin
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REPORT OF THE
SUPERVISORY BOARD

The 2020/21 financial year - my first year as chair of the Supervisory Board
of Lucas Bols - was an unprecedented one. COVID-19 impacted the lives
of our employees and business partners and the lockdown measures had
a severe impact on our business. The team at Lucas Bols quickly adapted
to this highly uncertain environment, swiftly taking decisive mitigating
actions. The strength of the brands and resilience of the company's asset­
light business model were reflected in the quick pace of recovery as of
the summer. But then the second and third waves swept around the world,
again impacting each market at a different time and in a different way.
A strong recovery was achieved towards the end of the fourth quarter
with depletions coming in at last year's levels.

We applaud the flexibility of the Management Board
and the entire Lucas Bols team. Activities and A&P
spending in individual markets were quickly adjusted
in response to the tightening and lifting of lockdown
measures. At the same time the team maintained its focus
on identifying and seizing opportunities in the market.
Communications between the Management Board and
the Supervisory Board intensified from the start of the
crisis. We supported the Management Board in its crisis
management and swift decision-making. Huub van
Doorne and Frank Cocx, who joined Lucas Bols in these
highly challenging times, were fully dedicated to ensuring
the safety of our people and continuity of the business.
Although uncertainty prevails we are confident that
markets will reopen globally in the course of the 2021 /22
financial year so that people can enjoy a cocktail, either
at home or back in a bar or restaurant.

COMPOSITION OF THE
SUPERVISORY BOARD

On 31 March 2021 the Supervisory Board of Lucas Bols
consisted of four members: René Hooft Graafland (chair),
Ralph Wisbrun (vice-chair), Marina Wyatt and Alex
Oldroyd. Derk Doijer stepped down from the Supervisory
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Board after the Annual General Meeting on 9 July 2020
after serving the company as chair of the Supervisory
Board for many years, both in the public setting since
2015 and before. Also on behalf of my colleagues,
the Management Board, all employees and other
stakeholders in the company, I would like to once again
express my gratitude for Mr. Doijer's valuable contribution
to the development of the company for so many years.

At the same meeting the re-election of Mrs. Oldroyd
was approved by the shareholders. The re-election of
Mr. Wisbrun will be proposed to shareholders at the Annual
General Meeting scheduled to take place on 8 July 2021.

The composition of the Supervisory Board is in line
with the Supervisory Board profile as drawn up by
the Supervisory Board and published on the Lucas Bols
corporate website. Currently the gender ratio of the
Supervisory Board is balanced at 50%-50%. However,
Lucas Bols feels that gender is only one aspect of
diversity. Future members of the Supervisory Board will
continue to be selected based not only on their expertise
and independence but also on their background and the
other diversity aspects described in the Supervisory Board
profile. For more information on diversity please refer
to the Corporate Governance Section.
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The Supervisory Board confirms that all its members are
independent as defined in best practice provisions 2.1.7
to 2.1.9 of the Dutch Corporate Governance Code. No
member of the Supervisory Board holds more than five
directorships at Dutch 'large companies', in accordance
with section 2:142a of the Dutch Civil Code.

Currently consisting of four members, the Supervisory
Board is adhering to the decision to not appoint separate
committees among its members at this time. The
Supervisory Board as a whole carries out the duties
of an audit committee and other committees. Discussions
regarding remuneration are chaired by Mr. Wisbrun and
meetings related to financial reporting and audit-related
matters are chaired by Mrs. Wyatt who has extensive
financial and accounting experience.

EVALUATION

The Supervisory Board reviewed and discussed its
own functioning during the 2020/21 financial year.
The assessment included reviews of the composition
of the Supervisory Board, the Supervisory Board's profile
including its competence and expertise, the effectiveness
of the meetings of the Supervisory Board, the lessons
learned from this year's experiences, the adequacy of
the information supplied to the Supervisory Board and
the training of the Supervisory Board. This assessment
is conducted through questionnaires filled in by the
individual members of both Boards.

Furthermore the composition, functioning and succession
planning of the Management Board and the performance
of its individual members were assessed through the
collection of input from each of the individual Supervisory
Board members. This input was discussed in a meeting
of the Supervisory Board without the Management Board
present and subsequently discussed with both
Management Board members individually.

The overall conclusions of the assessments were positive.
The points of improvement are discussed and acted upon
and follow up is monitored in next year's assessment.
As point of improvement from this year's assessment,
the Supervisory Board expressed the desire to spend
more time discussing longer term strategic issues, which
didn't happen enough given the more short-term focus
during the meetings as a consequence of the pandemic.
The follow-up points of the assessment in the 2019/20
financial year were adequately addressed.

MEETINGS AND ATTENDANCE
IN 2020/21

The Supervisory Board held six ordinary meetings during
the year under review. All members were present at every
meeting. The Management Board was present at every
meeting, with the exception of the meeting at which
the Supervisory Board discussed and decided on the
performance appraisal of the individual Management
Board members. Mr. Cocx joined all meetings from
April 2020 ahead of his appointment as statutory director
and CFO at the Annual General Meeting on 9 July 2020.
Also, members of the company's Leadership Team were
present at a number of Supervisory Board meetings.

All but one of the meetings were partly held in person
from the company's office in Amsterdam. As a result of
the COVID-19 pandemic the UK-based Supervisory Board
members Mrs. Oldroyd and Mrs. Wyatt attended all
meetings virtually. In between the meetings Mr. Hooft
Graafland, as chair of the Supervisory Board, maintained
contact with the Management Board on an intensified
regular basis given the impact of the pandemic on the
company, while Mrs. Wyatt was in regular contact with
the CFO to discuss the financial statements and audit­
related matters.

The impact of the pandemic (including the continued
lockdowns) on the company's performance and financial
position was the main topic of most meetings. The
measures taken in response (including cost control
measures, strict working capital management and the
amended covenant agreements with the banks) were also
discussed in detail. The Supervisory Board continues to
communicate with the Management Board about the
implications of COVID-19 on an ongoing basis.

Furthermore, the completion of the acquisition of
Passoä SAS and the increase in Lucas Bols' shareholding
in Avandis (the company's blending and bottling joint
venture) were amongst the topics discussed at
Supervisory Board meetings during the year under review.
Recurring topics included market, brand and distribution
developments in the various markets in which Lucas Bols
operates as well as the performance of Avandis and
Bols-Kyndal (the company's joint venture in India).

The Supervisory Board also discussed the company's
strategy and long-term value creation with the
Management Board, including the execution and
progress achieved. In these discussions the Supervisory
Board challenged the Management Board on its strategic
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agenda and milestone planning, touching on the extent
to which both have been affected by the COVID-19
pandemic.

The Supervisory Board was also kept informed of
developments within Lucas Bols' risk management
framework and risk environment, especially in light of
the pandemic and the Oracle ERP implementation.
Actions taken to mitigate risks and strengthen the
company's internal control framework were presented
and discussed.

During the 2020/21 financial year the external auditor
virtually attended a Supervisory Board meeting on two
occasions. At the meeting in May 2020 the auditor
presented its independent auditor's report and long-form
auditor's report along with the findings of its audit of
the 2019/20 financial statements. The key audit matters
for the audit of the 2020/21 financial statements, the
procedures and findings with regard to the 2020/21
interim financial information and the procedures and
findings with respect to IT (including the Oracle ERP
implementation) were subsequently presented by the
external auditor during the Supervisory Board meeting
in November 2020.
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REPORT OF THE ANNUAL GENERAL
MEETING OF SHAREHOLDERS

In view of the pandemic the Annual General Meeting
of Shareholders on 9 July 2020 was held virtually. In order
to keep shareholders, employees and other stakeholders
safe the company decided, in accordance with the Dutch
Temporary COVID-19 Justice and Security Act (a.k.a. the
'Emergency Act'), that the AGM would only be accessible
to shareholders via a live video-webcast. Shareholders
were given the opportunity to submit questions prior
to the meeting. The answers were published on the
company's website prior to the meeting and addressed
during the meeting.

Furthermore, the Management Board gave an account
of the general state of affairs at Lucas Bols and of the
company's financial performance in the 2019/20 financial
year. The meeting adopted the 2019/20 financial
statements. The members of the Management Board
were discharged from liability for their management
and the members of the Supervisory Board for their
supervision thereof.
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The meeting appointed Mr. Cocx as a member of the
Management Board for a four-year term and re-appointed
Mrs. Oldroyd as member of the Supervisory Board for a
four-year term. The meeting authorised the Management
Board to issue ordinary shares, limited to 10% of the total
number of outstanding shares for a period of 18 months,
and an additional 10% in connection with mergers and
acquisitions, as well as to repurchase ordinary shares
limited to 10% of the total number of shares outstanding.
Ernst & Young Accountants LLP (EY), the auditor of the
2019/20 financial statements, gave a presentation on
the audit and auditor's report. Pursuant to the revised
European Union Shareholder Rights Directive, the
implementation of the remuneration policy was discussed
with and put to the meeting for advice by vote.

INTERNAL AUDIT FUNCTION

Based on the evaluation by the Management Board
of Lucas Bols' internal control system and the discussions
of the Supervisory Board with the Management Board,
it is the opinion of the Supervisory Board that internal
control elements are effectively integrated within the
company's operations, also taking into account the size
of the company and its relatively simple and centralised
structure. Furthermore, Lucas Bols performs periodical
audits at its distributors, focusing mainly on A&P
spending and how this is accounted for.

In accordance with best practice provision 1.3.6 of the
Dutch Corporate Governance Code and based on these
observations it is the opinion of the Supervisory Board
that there is currently no reason to recommend the
installation of a dedicated internal audit function.
The Supervisory Board reviews this decision annually.

2020/21 FINANCIAL STATEMENTS
AND DIVIDEND

The Supervisory Board has reviewed and discussed the
2020/21 annual report. The 2020/21 financial statements
as prepared by the Management Board have been
audited by EY, whose auditor's report is included in this
annual report, and were extensively discussed by
the Supervisory Board and the external auditor in
the presence of the Management Board in May 2021.

The Supervisory Board believes the 2020/21 financial
statements of Lucas Bols meet all requirements for
correctness and transparency. All members of the
Supervisory Board and the Management Board have
signed the 2020/21 financial statements pursuant to
the statutory obligations under article 2:101 (2) of
the Dutch Civil Code.

The Management Board will present the financial
statements for 2020/21 and its report at the Annual
General Meeting of Shareholders on 8 July 2021. The
Supervisory Board recommends that the Annual General
Meeting of Shareholders adopt the 2020/21 financial
statements and discharge the Management Board and
the Supervisory Board from liability for their management
and supervision in the year under review. Given the
current circumstances the Supervisory Board endorses
the Management Board's proposal to refrain from paying
out a dividend for the 2020/21 financial year.

The members of the Supervisory Board would like to
thank the Lucas Bols shareholders and business partners
for their continued commitment to our company,
especially in these unprecedented times in which most
of our markets continue to be in lockdown. In particular,
we wish to thank all our employees and the Management
Board for their unwavering commitment and hard work in
these extremely challenging times. We furthermore highly
appreciate management's decision to waive their variable
pay for the 2020/21 financial year. We look forward to
an easing of the COVID-19 restrictions and subsequent
reopening of all our markets globally.

Amsterdam, 26 May 2021

On behalf of the Supervisory Board

René Hooft Graafland, Chair
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REMUNERATION
REPORT

The remuneration policy of Lucas Bols is drawn up in accordance with the
current Dutch Corporate Governance Code and the revised Shareholders
Rights Directive of the European Parliament and the European Council
(2017/828/EU). It was adopted at the Annual General Meeting of
Shareholders of 10 July 2019. Pursuant to the Shareholders Rights
Directive, the implementation of the remuneration policy in the 2019/20
financial year was discussed with and put to the Annual General meeting
of Shareholders on 9 July 2020 for advice by vote. The implementation
was supported by 98.4% of the votes cast by the shareholders.

REMUNERATION POLICY

The remuneration policy is aimed at attracting, motivating
and retaining highly qualified executives and rewarding
members of the Management Board with a balanced and
competitive remuneration package. This package focuses
on sustainable results and is aligned with the company's
long-term strategy. The qualitative KPl's for the variable
remuneration are linked to the long-term strategy aimed
at building brand equity, accelerating the global brand
growth, leading the development of the cocktail market
and optimising the company's operational leverage with
a sustainable approach.

Within the scope of the remuneration policy as adopted
by the General Meeting of Lucas Bols, the remuneration
and other terms of employment of the Management
Board are determined by the Supervisory Board.

The remuneration of the members of the Management
Board consists of the following components:
• fixed annual base remuneration;
• variable annual remuneration in cash;
• allowance for pension and other benefits.

The remuneration policy does not provide for incentives
by way of remuneration in shares in the capital of
Lucas Bols. The members of the Management Board
are, however, allowed to participate in the company's
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Employee Share Participation Plan, the specifics of which
are described on page 54 of the Annual Report.

Benchmark group
The remuneration of the Management Board members
is set around the median of remuneration levels paid
within relevant markets and a peer group of comparable
companies. The total reference group consists of
16 companies. The group consists of a group of Dutch
listed companies similar to the company in size (market
cap, FTE, revenue) but does not include companies in
the financial, real estate and pharmaceutical industries.
Furthermore, Dutch companies operating in the branded
consumer goods sector or retail industry that slightly fall
outside the scope guideline were added to the reference
group. Finally, a number of direct competitors from within
the industry were added.

Positioning within the company
In setting the remuneration levels for the Management
Board, the Supervisory Board also considers the level
of remuneration within the company for positions
below the Management Board. The Supervisory Board
also takes the pay ratio into account which provides
a reflection of the total average compensation of all
employees of the company globally relative to the total
average remuneration package of the Management
Board members. The internal pay ratio is a factor in the
determination of changes in the remuneration level
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of the Management Board, whereby the changes in
the remuneration level of the Management Board should
be in line with the average salary adjustment throughout
the company.

Fixed annual base remuneration
The members of the Management Board receive a fixed
annual base remuneration. Any adjustment is subject to
the approval of the Supervisory Board and should be in
line with the principles of the remuneration policy.

Variable annual remuneration in cash
The objective of the variable annual remuneration in
cash is to ensure that the Management Board members
stay focused on realising their short-term operational
objectives, leading to long-term value creation. The
maximum annual variable remuneration amounts to
50% of the gross annual base salary. An annual variable
remuneration amount will be paid-out when predefined
criteria are realised (the threshold performance level),
while maximum variable remuneration may be paid out
in case of outperformance of the predefined criteria. If
realised performance is below a threshold performance
level, no variable remuneration will be paid out. The
threshold performance percentages, which are the same
for both board members, vary per performance criteria.

Annual performance criteria are set by the Supervisory
Board at the start of the relevant financial year. These
performance criteria consist of quantitative KPls
(50-70% of total possible pay-out) that are the same
for each member of the Management Board and can
also include qualitative criteria (30-50% of total possible
pay-out). These qualitative criteria may be related to the
company's and/or individual's performance as a member
of the Management Board.

The quantitative performance criteria relate for example
to revenue, EBIT and net profit growth, a result of
the company's strategy of building brand equity
and accelerating the growth of the global brands.
The qualitative criteria contribute to the company's
long-term strategy objectives and relate to the long­
term objective of the company to realise sustainable
operational leverage.

Pension and other benefits
The members of the Management Board are entitled
to an allowance in the form of a gross amount or
a percentage of their base salary for the purpose
of contributing to a company pension scheme or
arranging their pension in any other way. The members
of the Management Board are furthermore entitled to
customary other benefits, such as an expense allowance

(including for the use of a private or lease car) and
the reimbursement of costs.

Reasonableness test and clawback clause
In line with Dutch law, the variable remuneration may
be reduced or (partly) recovered if certain circumstances
apply. For any variable remuneration component
awarded to a member of the Management Board in a
previous financial year which would, in the opinion of
the Supervisory Board, produce an unfair result due to
extraordinary circumstances during the period in which
the predetermined performance criteria have been or
should have been achieved, the Supervisory Board has
the power to adjust the value downwards or upwards
(reasonableness test). In addition, the Supervisory
Board has the authority under Dutch law, to recover
from a member of the Management Board any variable
remuneration awarded on the basis of incorrect financial
or other data (clawback clause).

Severance pay
In line with the Dutch Civil Code, the service agreement
with the Management Board contains severance
provisions which provide for compensation for the loss
of income resulting from a non-voluntary termination of
employment. The amount of such compensation is equal
to the maximum gross amount of the fixed annual base
salary of the Management Board member, provided the
cause for termination is not deemed to be an urgent
reason within the meaning of article 7:787 of the Dutch
Civil Code.

Agreements and appointment term Members of the
Management Board are appointed for a period of four
years and may be reappointed for consecutive periods
of four years. The members of the Management Board
may have a service or employment agreement with the
company. The service and employment agreements are
entered into for an indefinite period of time, with a notice
period. The agreements with the Management Board do
not contain a change of control clause. Furthermore, the
company does not grant any personal loans or advances
to or guarantees on behalf of the members of the
Management Board.

Deviation from remuneration policy Deviation from
the various components of the remuneration policy
is at the discretion of the Supervisory Board in the event
of extraordinary circumstances in which case deviation
is necessary to serve the company's long-term interests,
sustainability or vitality. The Supervisory Board will inform
the General Meeting of any decision to deviate from the
remuneration policy by substantiating the extraordinary
circumstances that have led to such decision.
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REMUNERATION OF THE
MANAGEMENT BOARD IN 2020/21

In the financial year ending 31 March 2021,
Mr. van Doorne and Mr. de Vries (until his departure)
served Lucas Bols via a service agreement with a
management company controlled by Mr. van Doorne
and Mr. de Vries respectively. Mr. Cocx served the
company via a management agreement.
The terms of these agreements were determined by the
Supervisory Board and based on the remuneration policy
approved by the Annual General Meeting of Shareholders
held on 10 July 2019, as set out before. The remuneration
costs for the Management Board members in 2020/21
are as follows:

REMUNERATION OF THE MANAGEMENT BOARD IN 2020/21

H.L.M.P. VAN
COMPENSATION (IN € '000) D0ORNE F.J. COcX' J.K. DE VRIES? TOTAL

Salary 482 290 55 827
Variable remuneration
Pension 29 6 35
Other 95 20 23 138
Total 577 339 84 1,000
' April 2020 - 31 March 2021.

1 Apr4 2020-31 May 2020

Other benefits for Mr, de Vries and Mr. Cocx include a.o. insurances and the use of a car. For Mr van Doorne the other benefits include an expense
allowance to cover all cost incurred by the management BV {a.o. costs for insurances, taxes, car, contributions to a pension scheme)

Fixed base remuneration
For the 2020/21 financial year, the fixed base
remuneration of Mr. van Doorne remained unchanged.
Mr. Cocx assumed his services for the company on
1 April 2020 and his fixed base remuneration amounts to
€ 290,000 on a yearly basis. Mr. Joost de Vries stayed
on as CFO until 1 June 2020. He received no severance
pay in relation to the termination of his service contract
with the company on his initiative.

Annual variable remuneration
Given the current situation relating to COVID-19, the
Management Board, in consultation with the Supervisory
Board, has decided, as they also did in the 2019/20
financial year, to waive any entitlement to the annual
variable remuneration for the 2020/21 financial year.

Pay ratio
The Corporate Governance Code requires Lucas Bols to
report on the pay ratio within the Company. The pay ratio
used by Lucas Bols reflects the average total compensation
of all Lucas Bols employees globally, excluding the CEO
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and CFO (€ 129,351 in 2020/21) (€ 134,134 in 2019/20)
relative to the total average remuneration package (fixed
and variable) of both the CEO and CFO (as included in this
report). This resulted in a pay ratio for the CEO of 4.5
(4.3 for 2019/20) and for the CFO of 2.6 (2.8 for 2019/20).

Shareholding
Both members of the Management Board directly or
indirectly hold shares in the capital of the company, which
provides for further alignment of the Management Board
interests with the long-term strategy of the company.

Remuneration of Management Board
in 2021/22
For 2021/22 no changes are foreseen in the base
remuneration of the Management Board.
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REMUNERATION MANAGEMENT BOARD (IN €) 2016/2017 2017/2018 2018/2019' 2019/2020' 2020/2021'

Total remuneration CEO 754,000 710,000 659,000 574,000 577,000
Total remuneration CFO 504,000 469,000 439,000 380,000 339,000

LUCAS BOLS PERFORMANCE (ALL IN ¢€ MILLION) 2016/2017 2017/2018 2018/2019 2019/2020 2020/2021

EBIT 18.2 23.6 19.6 17.7 0.2
Normalised net profit 15.1 14.7 12.8 11.3 3.3
Free operating cash flow 17.5 18.7 11.8 15.8 11.4

PAY RATIO 2016/2017 2017/2018 2018/2019 2019/2020 2020/2021

Pay ratio CEO 6.4 5.9 5.3 4.3 4.5
Pay ratio CFO 4.3 3.9 3.5 2.8 2.6
Average total remuneration of Lucas Bols employeest 117,649 120,334 123,940 134,134 129,351

As of 2018/19 the new IFRS 15 and 16 standards have been implemented.
2 For comparison purposes total remuneration CFO only includes the full year remuneration of Mr. Cocx in 2020/2021.

These items are non-GAP measures, normalised numbers are excluding one-off items. For further information about these measures,
and the reasons why we believe they are important for an understanding of the performance of our company, please refer to our commentary
on non-GAAP measures as of page 136

The average total remuneration of employees is based on the IFRS personnel costs as included in the annual accounts to allow for external
comparison. Historical numbers and pay ratios have therefore been adjusted slightly.

REMUNERATION OF
THE SUPERVISORY BOARD

The Annual General Meeting of Shareholders determines
the remuneration of the members of the Supervisory
Board. On 7 September 2017 the General Meeting
approved a proposal by the Supervisory Board to apply
annual fixed fee levels for the individual Supervisory
Board members in line with the Supervisory Board
remuneration levels payable at comparable companies.
The remuneration of the Supervisory Board is not
dependent on Lucas Bols' results.

REMUNERATION SUPERVISORY BOARD IN LAST FIVE FINANCIAL YEARS

REMUNERATION OF THE SUPERVISORY BOARD MEMBERS

Chair of the Supervisory Board
Vice-chair of the Supervisory Board
Other members of the Supervisory Board

45,000
40,000
35,000

The annual fee for the Supervisory Board members is set
as follows:

(IN €)

Mr. D.C. Doijer
Mrs. M.M. Wyatt
Mrs. A.L. Oldroyd
Mr. R. Wisbrun
Mr. D.R. Hooft Graafland

' Mr. Doijer stepped down after the AGM on 9 July 2020.

Mr. Hooft Graafland succeeded Mr. Doijer as chair on 9 July 2020.

2016/2017

40,000
30,000

2017/2018 2018/2019 2019/2020 2020/2021

43,000 45,000 45,000 11,250
32,000 35,000 35,000 35,000
32,000 35,000 35,000 35,000
32,000 38,000 40,000 40,000

26,250 42,500

Remuneration of Supervisory Board in 2020/21
No changes are planned with respect to the remuneration of the Supervisory Board members in 2020/21.
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CONSOLIDATED STATEMENT OF PROFIT OR LOSS

AMOUNTS IN EUR '000 FOR THE YEAR LNDD 31 MARCHI NOTE 2021 2020

Revenue
Cost of sales
Gross profit
Distribution and administrative expenses
Operating profit/(loss)

Share of profit of joint ventures

Finance income
Finance costs
Net finance costs
Profit/(loss) before tax
Income tax expense
Net profit/(loss)
Result attributable to the owners of the Company

Weighted average number of shares

Earnings per share
Basic earnings per share (EUR)
Diluted earnings per share (EUR)
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5 57,313 83,980
5 (27,207) (36,321)

30,106 47,659
6 (30,452) (30,082)

(346) 17,578

17 507 154

188 250
(3,637) (3,594)

8 (3,449) (3,344)
(3,288) 14,387

11 (5,270) (5,182)
(8,558) 9,205
(8,558) 9,205

9 12,477,298 12,477,298

9 (0.69) 0.74
9 (0.69) 0.74
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CONSOLIDATED STATEMENT OF OTHER COMPREHENSIVE INCOME

AMOUNTS IN EUR ·ooo FOR THE YEAR ENDED 31 MARCH NOTE 2021 2020

Net profit/(loss) (8,558) 9,205

Other comprehensive income - ltems that will never be reclassified
to profit or loss
Remeasurement of net defined benefit liability/(asset)
Related tax
Equity accounted investees - share of other comprehensive income

Items that are or may be reclassified to profit or loss
Foreign operations - foreign currency translation differences'
Equity accounted investees - share of other comprehensive income
Net change in hedging reserve
Related tax

Other comprehensive income for the year, net of tax
Total comprehensive income for the year, net of tax
Total comprehensive income attributable to the owners of the Company

Refer to note 3 of the company financial statements.

10 (3) (29)
11 1 7
17 (174) (5)

(176) (27)

10 (40)
17 (44)
25 (233) (81)
11 58 20

(165) (145)

(341) (172)
(8,899) 9,033
(8,899) 9,033
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CONSOLIDATED STATEMENT OF CHANGES IN EQUITY

CURRENCY
TRANS OTHER RESULT

SHARE SHARE TREASURY LATION HEDGING LEGAL RETAINED FOR THE TOTAL
AMOUNTS IN EUR 'OOO CAPITAL PREMIUM SHARES RESERVE RESERVE RESERVES EARNINGS YEAR EQUITY

Balance as at 1 April 2020 1,248 129,695 (247) (815) 16,601 42,835 4,384 193,701
Transfer result prior period 4,384 (4,384)

Total comprehensive income
Profit (loss) for the year (8,558) (8,558)
Other comprehensive income 10 (175) (176) (341)
Total comprehensive income 10 (175) (176) (8,558) (8,899)

Dividend paid
Purchase own shares (ESPP) 90 90
Own shares delivered (ESPP) (90) (90)
Transfer from legal reserves (8,971) 8,971
Balance as at 31 March 2021 1,248 129,695 (237) (990) 7,630 56,014 (8,558) 184,802

CURRENCY
TRANS OTHER RESULT

SHARE SHARE TREASURY LATION HEDGING LEGAL RETAINED FOR THE TOTAL
AMOUNTS IN EUR 'OOO CAPITAL PREMIUM SHARES RESERVE RESERVE RESERVES EARNINGS YEAR EQUITY

Balance as at 1 April 2019 1,248 129,695 (163) (754) 11,790 38,840 11,498 192,154
Transfer result prior period - 11,498 (11,498)

Total comprehensive income
Profit (loss) for the year 9,205 9,205
Other comprehensive income (84) (61) (27) (172)
Total comprehensive income (84) (61) (27) 9,205 9,033

Dividend paid (7,486) (7,486)
Purchase own shares (ESPP) 3 3
Own shares delivered (ESPP) (3) (3)
Transfer to legal reserves 4,811 10 (4,821)
Balance as at 31 March 2020 1,248 129,695 (247) (815) 16,601 42,835 4,384 193,701
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CONSOLIDATED STATEMENT OF FINANCIAL POSITION

AMOUNTS IN EUR '000 ASAT 31 MARCH NOTE 2021 2020

Assets
Property, plant and equipment 15 9,786 10,308
Intangible assets 16 298,213 307,347
Investments in equity-accounted investees 17 9,024 7,316
Other investments 18 831 599
Non-current assets 317,854 325,570

Inventories 12 13,295 10,559
Trade and other receivables 13 16,341 24,920
Other investments including derivatives 25 47 115
Cash and cash equivalents 14 18,827 33,108
Current assets 48,510 68,702
Total assets 366,364 394,273

Equity
Share capital 1,248 1,248
Share premium 129,695 129,695
Treasury shares
Currency translation reserve (237) (247)
Hedging reserve (990) (815)
Other legal reserves 7,630 16,601
Retained earnings 56,014 42,835
Result for the year (8,558) 4,384
Total equity 19 184,802 193,701

Liabilities
Loans and borrowings 21 95,292 49,714
Other non-current financial liabilities 22 6,142 6,746
Employee benefits 10 505 434
Deferred tax liabilities 11 45,908 42,663
Total non-current liabilities 147,847 99,557

Loans and borrowings 21 15,703 11,925
Trade and other payables 23 16,457 17,497
Other current financial liabilities including derivatives 24 1,555 71,593
Total current liabilities 33,715 101,015
Total liabilities 181,562 200,572
Total equity and liabilities 366,364 394,273
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CONSOLIDATED STATEMENT OF CASH FLOWS

AMOUNTS IN EUR 'OOO FOR THE YEAR ENDED 31 MARCH NOTE 2021 2020

Cash flows from operating activities
Net profit/(loss) (8,558) 9,205
Adjustments for:
• Depreciation, amortisation and impairment 6 10,828 1,632
• Net finance costs 8 3,449 3,344
• Share of profit of joint ventures 17 (507) (154)
• Income tax expense 11 5,270 5,182
• Provision for employee benefits 10 68 71

10,550 19,280

Change in:
• Inventories (2,736) 320
• Trade and other receivables 8,578 (1,592)
• Trade and other payables (3,397) 563
Net changes in working capital 2,445 (709)
Dividends from joint ventures 17 900 1,100
Interest received 188 335
Income tax paid (2,002) (2,242)
Net cash from operating activities 12,081 17,764

Cash flows from investing activities
Acquisition of subsidiary, net of cash acquired (71,300)
Acquisition of/additions to associates and joint ventures 17 (850) (50)
Acquisition of property, plant and equipment 15 (705) (1,387)
Acquisition of intangible assets 16 (596)
Net cash from (used in) investing activities (72,855) (2,033)

Cash flows from financing activities
Proceeds from loans and borrowings 21 62,000 2,000
Payment of transaction costs related to loans and borrowings
Repayment of loans and borrowings 21 (14,000)
Cash dividend paid to shareholders 19 (7,486)
Payments made in lease contracts 22 (832) (786)
Interest paid (2,028) (1,906)
Net cash from (used in) financing activities 45,140 (8,178)

Net increase/(decrease) in cash and cash equivalents (15,634) 7,553
Cash and cash equivalents at 1 April 21,183 13,670
Effect of exchange rate fluctuations 75 (40)
Net cash and cash equivalents as at 31 March 14 5,624 21,183

Cash and cash equivalents (asset) 18,827 33,108
Less: bank overdrafts included in current loans and borrowings (13,203) (11,925)
Net cash and cash equivalents as at 31 March 5,624 21,183
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NOTES TO THE CONSOLIDATED FINANCIAL
STATEMENTS

1. REPORTING ENTITY

Lucas Bols N.V. (the 'Company') is a company domiciled
in the Netherlands. The address of the Company's
registered office is Paulus Potterstraat 14 in Amsterdam.
The consolidated financial statements of the Company
comprise the Company, its subsidiaries (together referred
to as 'the Group') and the Group's interest in jointly
controlled entities. A list of subsidiaries is included in
note 26.

The Company is primarily involved in managing the
product development, bottling, distribution, sales and
marketing of the brands Bols, Passoä, Galliano, Vaccari,
Damrak, Pisang Ambon, Bokma, Hartevelt, Coebergh
and a large portfolio of Dutch jenevers and liqueurs.

The Company was incorporated on 27 February 2006.
On 11 April 2006 the Company acquired, through its
subsidiary Lucas Bols Amsterdam B.V., 100% of the global
Bols brand as well as the shares of Galliano B.V., Pisang
Ambon B.V., and Bokma Distillateurs B.V. Through its
subsidiary Lucas Bols Amsterdam B.V., the Company
acquired 100% of the shares of Lucas Bols USA Inc. on
21 May 2008 and 100% of the shares of Pijlsteeg B.V. on
3 September 2013, respectively. On 1 December 2016,
Lucas Bols Amsterdam B.V. acquired a 7% interest in
Passoä SAS, over which it has, following shareholders
agreements, full operational and financial control. Based
on the contractual terms between the shareholders, the
Company assessed that the voting rights in the Passoä
SAS were not the dominant factor in deciding who
controls the entity. Therefore, the Company concluded
Passoä SAS was a jointly owned entity that the Company
controls with no non-controlling interests from
1 December 2016 onwards. On 2 December 2020
Lucas Bols Amsterdam B.V. executed the call/put option
and acquired the remaining shares of Passoä SAS from
Rémy Cointreau Group.

2. BASIS OF PREPARATION

(a) Statement of compliance
The consolidated financial statements have been
prepared in accordance with International Financial
Reporting Standards (IFRS), as adopted by the European
Union (EU) and comply with the financial reporting
requirements included in Part 9 of Book 2 of the
Netherlands Civil Code.

The consolidated financial statements have been
prepared on the going concern assumption. Although
the COVID-19 crisis has an impact on the Company,
Lucas Bols' management is confident that its strong cash
generation and the availability of significant undrawn
committed bank facilities combined with the temporary
amendments to its financing arrangements with the banks
provide for sufficient liquidity to manage the crisis.

The consolidated financial statements were authorised
for issue by all members of the Management Board and
the Supervisory Board on 26 May 2021 and will be
submitted for adoption to the Annual General Meeting
of Shareholders on 8 July 2021.

(b) Basis of measurement
The consolidated financial statements have been
prepared on each reporting date on a historical cost
basis, except for the following material items in the
consolidated statement of financial position:
• Derivative financial instruments are measured at

fair value;
• Interests in joint ventures are accounted for using

the equity method; and
• The defined benefit obligation is recognised at the

present value of the defined benefit obligation less
the fair value of the plan assets and is as explained
in note 3(e).

(c) Functional and presentation currency
As from 4 February 2015 the shares of the Company have These consolidated financial statements are presented
been listed on Euronext Amsterdam. in Euro, which is theCompany's functional currency.

All financial information presented in euros has been
rounded to the nearest thousand (€ 000) unless stated
otherwise.
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(d) Impact of COVID-19 on the consolidated
financial statements

The impact of the COVID-19 pandemic on public life and
industry globally is also affecting the demand for Lucas
Bols' products. With stringent restrictions imposed by
countries globally, including - amongst others - the
closing of bars and restaurants an important sales market
for the Company is affected. The reported net loss for
the year ended 31 March 2021 was EUR 8,558 thousand
(2019/20: EUR 9,205 thousand profit). The impact from
lower volume, a different shipment mix and an impairment
on intangible assets, was partially offset through continued
cost control measures and government subsidies.

The Company assessed the impact of COVID-19 on its
financial estimates and judgements during its financial
reporting process as well on its liquidity position.
The impact of COVID-19 on financial estimates and
judgements is mainly reflected in the impairment of
intangible assets. Notes containing the most significant
estimates and judgements are referred to in note 2(e).

(e) Use of estimates and judgements
In preparing these consolidated financial statements,
management is required to make estimates and
judgments that affect the application of accounting
policies and the reported amounts of assets and liabilities,
income and expenses. The application of accounting
policies required judgements that impact the amounts
recognised. Additionally, amounts recognised are based
on factors that are by default associated with uncertainty.
Therefore actual results may differ from estimates.

(II) Assumptions and estimation uncertainty
Information about assumptions and estimation
uncertainty that have a significant risk of resulting in a
material adjustment are included in the following notes:
• Note 10: measurement of defined benefit

obligations: key actuarial assumptions;
• Note 11: recognition of deferred tax assets:

availability of future taxable profit against which
tax losses carried forward can be used; and

• Note 16: impairment test: key assumptions
(I) Estimates and judgements underlying recoverable amounts, including the
The below matters contain the most significant estimates recoverability of development costs.
and judgements.

Estimates and underlying assumptions are reviewed on
an ongoing basis. Revisions to accounting estimates are
recognised prospectively.

Passoä SAS is fully controlled by Lucas Bols, which is
entitled to the jointly owned entity'seconomic benefits
based on contractual arrangements between the
shareholders. As a result, the Company consolidates its
jointly owned entity and attributes no interest to the
non-controlling interests.

Rémy Cointreau Group was granted certain minority
protection rights to prohibit fundamental changes in the
activities of the jointly-owned entity to protect the
interest of Rémy Cointreau Group. In the normal course
of business, these rights would not affect the way Lucas
Bols intends to run the operations and therefore Lucas
Bols had operational and financial control over the
Passoä SAS.

On 2 December 2020 Lucas Bols executed the call/put
option and acquired the remaining shares of Passoä SAS
from Rémy Cointreau Group.

In addition to Consolidation of Passoä, information
about judgements made in applying accounting policies
that have the most significant effect on the amounts
recognised in the consolidated financial statements are
included in the following note:
• Note 18: classification of joint arrangements.

Consolidation of Passoä
On 1 December 2016 Lucas Bols and Rémy Cointreau
Group formed Passoä SAS, a jointly owned entity based
in France, to operate and further develop the global
activities of the Passoä brand. At that date Lucas Bols
acquired 7% interest in Passoä SAS and started
performing the day-to-day management of the jointly
owned entity and running the Passoä brand in the
ordinary course of business. Lucas Bols assumed
operational and financial control of Passoä SAS.

(Ill) Measurement of fair value
A number of the Group's accounting policies and
disclosures require the measurement of fair value for
both financial and non-financial assets and liabilities.

The Group uses valuation techniques that are appropriate
in the circumstances and for which sufficient data are
available to measure fair value, maximising the use
of relevant observable inputs and minimising the use
of unobservable inputs.

When measuring the fair value of an asset or a liability,
the Group uses observable market data as far as possible.
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Fair value is categorised into different levels in a fair value
hierarchy based on the inputs used in the valuation
techniques as follows:
• Level 1: quoted prices (unadjusted) in active markets

for identical assets or liabilities;
• Level 2: inputs other than quoted prices included in

Level 1 that are observable for the asset or liability,
either directly (i.e. as prices) or indirectly (i.e. derived
from prices); and

• Level 3: inputs for the asset or liability that are not
based on observable market data (unobservable
inputs).

If the inputs used to measure the fair value of an asset or
a liability are categorised into different levels of the fair
value hierarchy, the fair value measurement is categorised
in its entirety in the same level of the fair value hierarchy
as the lowest level input that is significant to the entire
measurement. The Group recognises transfers between
levels of the fair value hierarchy at the end of the reporting
period during which the change has occurred. Further
information about the assumptions made in measuring
fair value is included note 25 - financial instruments.

(f) Changes in accounting policies
The Group has not early adopted any standard,
interpretation or amendment that has been issued but
is not yet effective.

No new standards and amendments to existing standards,
effective in 2020/2021, had a significant impact on the
Group's consolidated financial statements.

3. GENERAL ACCOUNTING POLICIES

The Group has consistently applied the following
accounting policies to all periods presented in these
consolidated financial statements, except if mentioned
otherwise (see also Note 2(e)).

(a) Basis of consolidation
(l) Business combinations
The Group accounts for business combinations using
the acquisition method when control is transferred to the
Group. The consideration transferred in the acquisition
is measured at fair value, as are the identifiable net assets
acquired. Any goodwill that arises is tested annually for
impairment or when a trigger is identified. Any gain on
a bargain purchase is recognised immediately in profit
or loss. Transaction costs are recognised in profit or loss
when incurred, except if related to the issue of debt or
equity securities.

The consideration transferred does not include amounts
related to the settlement of pre-existing relationships.
Such amounts are generally recognised in profit or loss.

Any contingent consideration payable is measured at fair
value at the acquisition date. If the contingent
consideration is classified as equity it is not re-measured
and settlement is accounted for within equity. Otherwise,
subsequent changes in the fair value of the contingent
consideration are recognised in profit or loss.

The Group measures goodwill at the acquisition date as:
• the fair value of the consideration transferred; plus
• the recognised amount of any non-controlling

interest in the acquiree; plus
• if the business combination is achieved in stages,

the fair value of the pre-existing equity interest in
the acquiree;

• less the net recognised amount of the identifiable
assets acquired and liabilities assumed.

(Il) Subsidiaries
Subsidiaries are entities controlled by the Group.
The Group controls an entity when it has power over the
investee, is exposed or has the rights to variable returns
from its involvement with that entity and has the ability
to affect those returns through its power over the entity.
Control is generally obtained by ownership of more than
50% of the voting rights.

To validate this presumption, and in case the Group has
less than 50% of the voting or similar rights of an entity,
the Group considers all relevant facts and circumstances
in assessing whether it has power over an investee,
including but not limited to:
• The contractual arrangement(s) with the other holders

of voting rights of that entity;
• Any rights arising from other contractual

arrangements; and
• The Group's potential voting rights.

Passoä SAS is fully controlled by the Group, which is
entitled to the jointly owned entity economic benefits
based on contractual arrangements between the
shareholders. As a result, the Company consolidates it
as a subsidiary and attributes no interest to the non­
controlling interests.

The financial statements of subsidiaries are included in
the consolidated financial statements from the date that
control commences until the date that control ceases. If
the Group loses control over a subsidiary it derecognises
the assets and liabilities of the subsidiary, and any
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non-controlling interests and other components of equity. to which the Group expects to be entitled in exchange
Any resulting gain or loss is recognised in profit or loss. for those goods or services.
Any interest retained in the former subsidiary is measured
at fair value if control is lost.

(Ill) Interests in equity-accounted investees
The Group's interests in equity-accounted investees
comprise interests in joint ventures, amongst others.

A joint venture is an arrangement under which the Group
has joint control, whereby the Group has rights to the net
assets of the arrangement rather than rights to its assets
and obligations for its liabilities.

Interests in joint ventures are accounted for using the
equity method. Such interest are initially recognised at
cost (including transaction costs). Subsequent to initial
recognition the consolidated financial statements include
the Group's share of the profit or loss and other
comprehensive income (OCI) of equity-accounted
investees.

After application of the equity method, the Group
determines whether it is necessary to recognise an
impairment loss on its investments in equity-accounted
investees. At each reporting date, the Group determines
whether there is objective evidence that the investment
in the equity-accounted investee is impaired. If there is such
evidence, the Group calculates the amount of impairment
as the difference between the recoverable amount of the
equity-accounted investee and its carrying value, and then
recognises the loss as 'Share of profit of joint ventures' in
the consolidated statement of profit or loss.

(IV) Transactions eliminated on consolidation
On consolidation, intra-group balances and transactions,
and any unrealised gains and losses or income and
expenses arising from intra-group transactions, are
eliminated. Unrealised gains arising from transactions
with equity-accounted investees are eliminated against
the investment to the extent of the Group's interest in
the investee. Unrealised losses are eliminated in the same
way as unrealised gains, but only to the extent that there
is no evidence of impairment.

(b) Revenue
Revenue predominantly comprises the sale of goods.
In addition, a non-significant amount of revenue relates
to royalty income and services rendered.

Revenue from contracts with customers is recognised
when control of the goods and services are transferred to
the customer at an amount that reflects the consideration
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Revenue from sale of goods is recognised at the point
in time when control of the asset is transferred to the
customer, generally on delivery of the goods.

The Group considers whether there are other promises
in the contract that are separate performance obligations
to which a portion of the transaction price needs to be
allocated (e.g., warranties). In determining the transaction
price for the sale of goods, the Group considers the
effects of variable consideration, the existence of
significant financing components, non-cash consideration,
and consideration payable to the customer (if any).

If the consideration in a contract includes a variable
amount, the Group estimates the amount of
consideration to which it will be entitled in exchange
for transferring the goods to the customer. The variable
consideration is estimated at contract inception and
constrained until it is highly probable that a significant
revenue reversal in the amount of cumulative revenue
recognised will not occur when the associated
uncertainty with the variable consideration is
subsequently resolved.

(c) Foreign currency
(l) Foreign currency transactions
Transactions in foreign currencies are translated to the
respective functional currencies of Group entities at
the exchange rate on the transaction date.

Receivables, payables and other monetary assets and
liabilities denominated in foreign currencies at the
reporting date are retranslated to the functional currency
at the exchange rates on balance sheet date. Non­
monetary assets and liabilities denominated in foreign
currencies that are measured at fair value are retranslated
to the functional currency at the exchange rate at the
date that the fair value was determined. Non-monetary
assets and liabilities denominated in a foreign currency
that are measured at cost are translated into the
functional currency at the exchange rate at transaction
date. Foreign currency differences are generally
recognised in profit or loss.

However, foreign currency differences arising from the
translation of the following items are recognised in OCI:
• a financial liability designated as a hedge of the net

investment in a foreign operation to the extent
that the hedge is effective; or

• qualifying cash flow hedges to the extent the hedge
is effective.
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(II) Foreign operations Remeasurements of the net defined benefit liability, which
The assets and liabilities of foreign operations, including comprises actuarial gains and losses, the return on plan
goodwill and fair value adjustments arising on acquisition, assets (excluding interest) and the effect of the asset
are translated to euro at exchange rates at the reporting ceiling, are recognised immediately in OCI.
date. The income and expenses of foreign operations
are translated to Euro at the exchange rates on the
transaction date.

Foreign currency differences are recognised in OCI and
accumulated in the translation reserve.

If the settlement of a monetary item receivable from or
payable to a foreign operation is neither planned nor
likely to occur in the foreseeable future, foreign currency
differences arising from such item form part of the net
investment in the foreign operation. Accordingly, such
differences are recognised in OCI and accumulated in
the translation reserve.

If a foreign operation is disposed of in its entirety or in
part such that control, significant influence or joint control
is lost, the cumulative amount in the translation reserve
related to that foreign operation is reclassified to profit
or loss as part of the gain or loss on disposal. If the Group
disposes of part of its interest in a subsidiary but retains
control, the relevant proportion of the cumulative amount
is reattributed to non-controlling interest. If the Group
disposes of only part of a joint venture while retaining
significant influence or joint control, the relevant
proportion of the cumulative amount is reclassified
to profit or loss.

The Group determines the net interest expense (income)
on the net defined benefit liability (asset) for the period
by applying the discount rate used to measure the
defined benefit obligation at the beginning of the annual
period to the net defined benefit liability (asset), taking
into account any changes in the net defined benefit
liability (asset) during the period as a result of
contributions and benefit payments. Net interest expense
and other expenses related to defined benefit plans are
recognised in profit or loss.

If the benefits of a plan are changed or when a plan
is curtailed, the resulting change in benefit that relates
to past service or the gain or loss on curtailment is
recognised immediately in profit or loss. The Group
recognises gains and losses on the settlement of a
defined benefit plan when the settlement occurs.

(IV) Other long-term employee benefits
The Group's net obligation in respect of long-term
employee benefits is the amount of future benefit that
employees have earned in return for their service in the
current and prior periods. That benefit is discounted
to determine its present value. Re-measurements are
recognised in profit or loss in the period in which
they arise.

(d) Employee benefits
(I) Short-term employee benefits
Short-term employee benefit obligations are expensed
as the related service is provided. A liability is recognised
for the amount expected to be paid under any short-term
cash bonus or profit-sharing plans if the Group has a
present legal or constructive obligation to pay this
amount as a result of past service provided by the
employee, and the obligation can be estimated reliably.

(II) Defined contribution plans
Obligations for contributions to defined contribution
plans are expensed as the related service is provided.

(e} Employee share purchase plan
In 2015 the Group set up an employee share purchase
plan (ESPP). Under the ESPP, employees are entitled to
buy shares of the Company with their own funds twice
a year (i.e. following publication of the half-year and
full-year results) for a yearly maximum of 33.33% of their
gross base salary. Eligible employees are entitled to buy
at a discount of 13.5% of the share price at that time.
A three-year lock up period is applicable, during which
the employees cannot sell the shares bought under the
ESPP. No other vesting or performance conditions are
applicable.

Prepaid contributions are recognised as an asset to the
extent that a cash refund or a reduction in future
payments is available.

The ESPP qualifies as share-based arrangement (equity
settled) under IFRS 2. No share-based payment costs are
recognised in profit and loss as the fair value of the
share-based payment is zero.

(Ill) Defined benefit plans
The calculation of defined benefit obligations is
performed annually by a qualified actuary using the
projected unit credit method.

(f) Government grants
Government grants are recognised where there is
reasonable assurance that the grant will be received and
all attached conditions will be complied with. When the
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grant relates to an expense item, it is recognised as
income on a systematic basis over the periods that the
related costs, for which it is intended to compensate,
are expensed. Pending a final decision from the
government an uncertainty exists and actual grants may
differ from amounts recognised.

(g) Income tax
The income tax expense comprises current and deferred
tax. It is recognised in profit or loss, except to the extent
that it relates to a business combination or items
recognised directly in equity or in OCI.

(I) Current tax
Current tax comprises the expected tax payable or
receivable on the taxable income or loss for the year and
any adjustment to tax payable or receivable in respect of
previous years. It is measured using tax rates enacted or
substantively enacted at the reporting date. Current tax
also includes any tax arising from dividends. Current tax
assets and liabilities are only offset if certain criteria
are met.

(ll) Deferred tax
Deferred tax is recognised in respect of temporary
differences between the carrying amounts of assets and
liabilities for financial reporting purposes and the
amounts used for taxation purposes.

Deferred tax is not recognised for:
• temporary differences on the initial recognition

of assets or liabilities in a transaction that is not
a business combination and that affects neither
accounting nor taxable profit or loss. In accordance
with the Initial Recognition Exemption (IRE) of JAS12
a part of the deferred tax asset is not recognised. For
subsequent transactions where the Initial Recognition
Exemption has been applied, deferred taxes will be
recognised when temporary differences arise;

• temporary differences related to investments in
subsidiaries, associates and joint arrangements to
the extent that the Group can control the timing of
the reversal of the temporary differences and it is
probable that they will not reverse in the foreseeable
future; and

• taxable temporary differences arising on the initial
recognition of goodwill.

Deferred tax assets are recognised for unused tax losses,
unused tax credits and deductible temporary differences
to the extent that it is probable that future taxable profits
will be available against which they can be used. Deferred
tax assets are reviewed at each reporting date and are
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reduced to the extent that it is no longer probable that
the related tax benefit will be realised.

Deferred tax is measured at the tax rates that are
expected to be applied to temporary differences when
they reverse, using tax rates enacted, or substantively
enacted, at the reporting date.

The measurement of deferred tax reflects the tax
consequences that would follow from the way in which
the Group expects, at the reporting date, to recover or
settle the carrying amount of its assets and liabilities.

Deferred tax assets and deferred tax liabilities can only
be offset in the statement of financial position if the entity
has the legal right to settle current tax amounts on a net
basis and the deferred tax amounts are levied by the
same taxing authority on the same entity or different
entities that intend to realise the asset and settle the
liability at the same time.

Management periodically evaluates positions taken in the
tax returns with respect to situations in which applicable
tax regulations are subject to interpretation and
establishes provisions where appropriate. These uncertain
tax provisions are presented either as current tax
receivable/payable or as part of deferred tax in the
balance sheet as appropriate.

(h) Inventories
Inventories are measured at the lower of cost and net
realisable value. The cost of inventories is based on the
first-in first-out principle and includes expenditure
incurred in acquiring the inventories and bringing them
to their existing location and condition.
Net realisable value is the estimated selling price in the
ordinary course of business, less the estimated costs of
completion and selling expenses.

(i) Property, plant and equipment
(l) Recognition and measurement
Items of property, plant and equipment are measured
at cost less accumulated depreciation and accumulated
impairment losses.

{II) Subsequent costs
The cost of replacing part of an item of property, plant
and equipment is recognised in the carrying amount of
the item if it is probable that the future economic benefits
embodied within the part will flow to the Group and
its cost can be measured reliably. The costs of the
day-to-day servicing of property, plant and equipment
are recognised in the profit or loss as incurred.
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Any gain or loss on disposal of an item of property,
plant and equipment is recognised in profit or loss.

(k) Financial instruments
Financial instruments

(Ill) Depreciation
Depreciation is recognised in profit or loss on a straight­
line basis over the estimated useful life of each part of
an item of property, plant and equipment.

The estimated useful life is as follows:
• Fixtures and leasehold improvements 10 years

Financial assets
Initial recognition and measurement
Financial assets are classified, at initial recognition,
as subsequently measured at amortised cost, fair value
through other comprehensive income (OCI), and fair
value through profit or loss.

• Furniture
• Equipment
• Computers

10 years
5 years
3 years

The depreciation methods, residual value and useful life
are reviewed annually and adjusted if appropriate.

(j) Intangible assets
(I) Brands
Brands acquired are capitalised as part of a brand
portfolio in case the portfolio meets the definition of an
intangible asset and the recognition criteria are satisfied.
Brands and brand portfolios can have either an indefinite
life or a finite life. The brands and brand portfolios have
an indefinite useful life when the period during which it is
expected that the brands contribute to net cash inflows is
indefinite. These brands are not amortised but tested for
impairment annually and whenever there is an indication
that the brands may be impaired. The brand and brand
portfolio with an indefinite life are measured at cost less
accumulated impairment losses when applicable. The
brands and brand portfolios with a finite life are measured
at cost and amortised on a straight-line basis over their
estimated useful lives from the date they are available
for use.

(Il) Goodwill
Goodwill arising on the acquisition of subsidiaries is
measured at cost less accumulated impairment losses
when applicable. Goodwill represents the difference
between the fair value of the net assets acquired and the
transaction price of the acquisition and is measured at
cost less accumulated impairment losses. Goodwill is
allocated to individual or groups of cash-generating units
units (CGUs) for the purpose of impairment testing and is
tested annually for impairment. Negative goodwill is
recognised directly in profit or loss. An impairment loss
in respect of goodwill can not be reversed.

(Ill) Other intangible assets
Other intangible assets with a finite life are measured
at cost and amortised on a straight-line basis over their
estimated useful lives from the date they are available
for use.

The classification of financial assets at initial recognition
depends on the financial asset's contractual cash flow
characteristics and the Group's business model for
managing them. With the exception of trade receivables
that do not contain a significant financing component or
for which the Group has applied the practical expedient,
the Group initially measures a financial asset at its fair
value plus, in the case of a financial asset not at fair value
through profit or loss, transaction costs. Trade receivables
that do not contain a significant financing component or
for which the Group has applied the practical expedient
are measured at the transaction price determined under
IFRS 15. Refer to the accounting policies in section (b)
Revenue from contracts with customers.

For a financial asset to be classified and measured at
amortised cost or fair value through OCI, it needs to give
rise to cash flows that are 'solely payments of principal
and interest (SPPI)' on the principal amount outstanding.
This assessment is referred to as the SPPI test and is
performed at an instrument level.

The Group's business model for managing financial assets
refers to how it manages its financial assets in order to
generate cash flows. The business model determines
whether cash flows will result from collecting contractual
cash flows, selling the financial assets, or both.
Purchases or sales of financial assets that require delivery
of assets within a time frame established by regulation
or convention in the marketplace (regular way trades)
are recognised on the trade date, i.e., the date that the
Group commits to purchase or sell the asset.

Subsequent measurement
For purposes of subsequent measurement, financial
assets are classified in four categories:
• Financial assets at amortised cost (debt instruments);
• Financial assets at fair value through OCI with

recycling of cumulative gains and losses (debt
instruments);

• Financial assets designated at fair value through
OCI with no recycling of cumulative gains and losses
upon derecognition (equity instruments); and

• Financial assets at fair value through profit or loss.
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Financial assets at amortised cost (debt instruments)
The Group measures financial assets at amortised cost
if both of the following conditions are met:
• The financial asset is held within a business model

with the objective to hold financial assets in order
to collect contractual cash flows; and

• The contractual terms of the financial asset give rise
on specified dates to cash flows that are solely
payments of principal and interest on the principal
amount outstanding.
Financial assets at amortised cost are subsequently
measured using the effective interest (EIR) method
and are subject to impairment. Gains and losses are
recognised in profit or loss when the asset is
derecognised, modified or impaired.

The Group's financial assets at amortised cost includes
trade receivables and a loan to a joint venture included
under other investments (non-current assets).

Financial assets at fair value through profit or loss
Financial assets at fair value through profit or loss include
financial assets held for trading, financial assets
designated upon initial recognition at fair value through
profit or loss, or financial assets mandatorily required to
be measured at fair value. Financial assets are classified
as held for trading if they are acquired for the purpose
of selling or repurchasing in the near term. Derivatives,
including separated embedded derivatives, are also
classified as held for trading unless they are designated
as effective hedging instruments. Financial assets with
cash flows that are not solely payments of principal and
interest are classified and measured at fair value through
profit or loss, irrespective of the business model.
Notwithstanding the criteria for debt instruments to be
classified at amortised cost or at fair value through OCI,
as described above, debt instruments may be designated
at fair value through profit or loss at initial recognition
if doing so eliminates, or significantly reduces, an
accounting mismatch. Financial assets at fair value
through profit or loss are carried in the statement of
financial position at fair value with net changes in fair
value recognised in the statement of profit or loss.
This category includes derivative instruments.

Derecognition
A financial asset (or, where applicable, a part of a financial
asset or part of a group of similar financial assets) is
primarily derecognised (i.e., removed from the Group's
consolidated statement of financial position) when:
• The rights to receive cash flows from the asset have

expired; or
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• The Group has transferred its rights to receive cash
flows from the asset or has assumed an obligation
to pay the received cash flows in full without
material delay to a third party under a 'pass-through'
arrangement; and either (a) the Group has transferred
substantially all the risks and rewards of the asset,
or (b) the Group has neither transferred nor retained
substantially all the risks and rewards of the asset,
but has transferred control of the asset.

When the Group has transferred its rights to receive cash
flows from an asset or has entered into a pass-through
arrangement, it evaluates if, and to what extent, it has
retained the risks and rewards of ownership. When it has
neither transferred nor retained substantially all the risks
and rewards of the asset, nor transferred control of the
asset, the Group continues to recognise the transferred
asset to the extent of its continuing involvement. In that
case, the Group also recognises an associated liability.
The transferred asset and the associated liability are
measured on a basis that reflects the rights and
obligations that the Group has retained. Continuing
involvement that takes the form of a guarantee over the
transferred asset is measured at the lower of the original
carrying amount of the asset and the maximum amount of
consideration that the Group could be required to repay.

Impairment of financial assets
The Group recognises an allowance for expected credit
losses (ECLs) for all debt instruments not held at fair value
through profit or loss. ECLs are based on the difference
between the contractual cash flows due in accordance
with the contract and all the cash flows that the Group
expects to receive, discounted at an approximation of the
original effective interest rate. The expected cash flows
will include cash flows from the sale of collateral held or
other credit enhancements that are integral to the
contractual terms.

ECLs are recognised in two stages. For credit exposures
in regard to which there has not been a significant
increase in credit risk since initial recognition, ECLs are
provided for credit losses that result from default events
that are possible within the next 12-months (a 12-month
ECL). For those credit exposures for which there has been
a significant increase in credit risk since initial recognition,
a loss allowance is required for credit losses expected
over the remaining life of the exposure, irrespective of
the timing of the default (a lifetime ECL).

For trade receivables and contract assets, the Group
applies a simplified approach in calculating ECLs.
Therefore, the Group does not track changes in credit
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risk, but instead recognises a loss allowance based on
lifetime ECLs at each reporting date. The Group has
established a provision matrix that is based on its
historical credit loss experience, adjusted for forward­
looking factors specific to the debtors and the economic
environment.

A financial asset is written off when there is no reasonable
expectation of recovering the contractual cash flows.

Financial liabilities
Initial recognition and measurement
Financial liabilities are classified, at initial recognition, as
financial liabilities at fair value through profit or loss, loans
and borrowings, payables, or as derivatives designated as
hedging instruments in an effective hedge, as appropriate.

All financial liabilities are recognised initially at fair value
and, in the case of loans and borrowings and payables,
net of directly attributable transaction costs. The Group's
financial liabilities include trade and other payables, loans
and borrowings including bank overdrafts, and derivative
financial instruments.

Subsequent measurement
For purposes of subsequent measurement, financial
liabilities are classified in two categories:
• Financial liabilities at fair value through profit or loss;
• Financial liabilities at amortised cost (loans and

borrowings).

Financial liabilities at fair value through profit or loss
A financial liability is classified as at fair value through
profit or loss if it is classified as held-for-trading, it is a
derivative or it is designated as such on initial recognition.
Financial liabilities at fair value through profit or loss are
measured at fair value and net gains and losses, including
any interest expense, are recognised in profit or loss.
Interest expense and foreign exchange gains and losses
are recognised in profit or loss. Any gain or loss on
derecognition is also recognised in profit or loss.

Financial liabilities at amortised cost (loans and
borrowings)
This is the category most relevant to the Group. After
initial recognition, interest-bearing loans and borrowings
are subsequently measured at amortised cost using the
EIR method. Gains and losses are recognised in profit
or loss when the liabilities are derecognised as well as
through the EIR amortisation process. Amortised cost
is calculated by taking into account any discount or
premium on acquisition and fees or costs that are an
integral part of the EIR. The EIR amortisation is included
as finance costs in the statement of profit or loss. This

category generally applies to interest-bearing loans and
borrowings. For more information, refer to Note 21.

Derecognition
A financial liability is derecognised when the obligation
under the liability is discharged or cancelled or expires.
When an existing financial liability is replaced by another
from the same lender on substantially different terms, or
the terms of an existing liability are substantially modified,
such an exchange or modification is treated as the
derecognition of the original liability and the recognition
of a new liability. The difference in the respective carrying
amounts is recognised in the statement of profit or loss.

Offsetting of financial instruments
Financial assets and financial liabilities are offset and the
net amount is reported in the consolidated statement of
financial position if there is a currently enforceable legal
right to offset the recognised amounts and there is an
intention to settle on a net basis, to realise the assets
and settle the liabilities simultaneously.

Upon incorporation of Passoä SAS, the jointly owned
entity based in France, Lucas Bols and Rémy Cointreau
Group signed a call/put option agreement. The call/put
option related to Passoä, i.e. option over the shares held
by the non-controlling interest, is classified as a financial
liability fair-valued initially and subsequently measured at
amortised cost, with the interest costs being recognised
in the profit or loss.

On 2 December 2020 Lucas Bols executed the call/put
option and acquired the remaining shares in Passoä SAS
from Rémy Cointreau Group.

Derivative financial instruments and hedge
accounting
The Group continues to apply the existing hedge
accounting requirements under IAS 39.

Derivatives are initially recognised at fair value;
attributable transaction costs are recognised in profit
or loss as incurred.

Cash flow hedges
When a derivative is designated as the hedging
instrument in a hedge, the effective portion of changes in
the fair value of the derivative is recognised in other
comprehensive income and presented in the hedging
reserve in equity. Any ineffective portion of changes in
the fair value of the derivative is recognised immediately
in profit or loss.
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The amount accumulated in equity is retained in OCI and evidence, the Group calculates the amount of impairment
reclassified to profit or loss in the same period or periods as the difference between the recoverable amount of
during which the hedged item affects profit or loss. the equity-accounted investee and its carrying value.

An impairment loss is recognised in profit or loss and is
If the hedging instrument no longer meets the criteria for reversed if there has been a favourable change in the
hedge accounting, or if it expires or is sold, terminated or estimates used to determine the recoverable amount.
exercised, or the designation is revoked, then hedge
accounting is discontinued prospectively. If the forecast
transaction is no longer expected to occur, then the
balance in equity is reclassified to profit or loss.

(l) Impairment
(I) Non-financial assets
At each reporting date, the Group reviews the carrying
amounts of its non-financial assets (other than inventories
and deferred tax assets) to determine whether there is any
indication of impairment. If any such indication exists, then
the asset's recoverable amount is estimated. Goodwill and
other non-financial assets with an indefinite life are tested
annually for impairment or when a triggering event is
identified.

For impairment testing, assets are grouped together into
'the smallest group of assets that generate cash inflows
from continuing use that are largely independent of the
cash inflows of other assets or CGUs. Goodwill arising from
a business combination is allocated to CGUs or groups of
CGUs that are expected to benefit from the synergies of
the combination. The recoverable amount of an asset or
CGU is the greater of its value in use and its fair value less
costs of disposal. Value in use is based on the estimated
future cash flows, discounted to their present value using
a discount rate that reflects current market assessments
of the time value of money and the risks specific to the
asset or CGU. An impairment loss is recognised if the
carrying amount of an asset or CGU exceeds its
recoverable amount.

Impairment losses are recognised in profit or loss. They
are allocated first to reduce the carrying amount of any
goodwill allocated to the CGU, and then to reduce the
carrying amounts of the other assets in the CGU on a pro
rata basis. An impairment loss in respect of goodwill is not
reversed. For other assets an impairment loss is reversed
only to the extent that the carrying amount of the asset
does not exceed the carrying amount that would have
been determined, net of depreciation or amortisation,
if no impairment loss had been recognised.

(Il) Non-derivative financial assets
Non-derivative financial instruments comprise trade
and other receivables and cash and cash equivalents.
The Group has no significant concentrations of credit risk.
The concentration of credit risk with respect to
receivables is limited, as the Group's customer base and
vendor base are large and unrelated. The Group applies
the IFRS 9 simplified approach to measuring expected
credit losses, which uses a lifetime expected loss
allowance for all trade receivables. To measure the
expected credit losses, trade receivables have been
grouped based on shared credit risk characteristics and
the days past due. The expected loss rate is calculated
based on delinquency status and actual historical credit
loss experience adjusted for forward-looking factors
specific to the debtors and the economic environment.
As a result, management believes there is no further
credit risk provision required in excess of the normal
individual and collective impairment, based on amongst
others an aging analysis performed as of 31 March 2021.

(m) Leases
(l) Right-of-use assets
The Group recognises right-of-use assets at the
commencement date of the lease (i.e., the date the
underlying asset is available for use). Right-of-use assets
are measured at cost, less any accumulated depreciation
and impairment losses, and adjusted for any
remeasurement of lease liabilities. The cost of right-of-use
assets includes the amount of lease liabilities recognised,
initial direct costs incurred, and lease payments made at
or before the commencement date less any lease
incentives received. Unless the Group is reasonably
certain to obtain ownership of the leased asset at the end
of the lease term, the recognised right-of-use assets are
depreciated on a straight-line basis over the shorter of its
estimated useful life and the lease term, as follows:
• Buildings 2 to 20 years
• Motor vehicles and other equipment
Right-of-use assets are subject to impairment.

3 to 5 years

Equity-accounted investees
At each reporting date, the Group determines whether
there is objective evidence that the investment in the
equity-accounted investee is impaired. If there is such

(11) Lease liabilities
At the commencement date of the lease, the Group
recognises lease liabilities measured at the present value
of lease payments to be made over the lease term.
The lease payments include fixed payments (including
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in-substance fixed payments) less any lease incentives
receivable, variable lease payments that depend on an
index or a rate, and amounts expected to be paid under
residual value guarantees. The lease payments also
include the exercise price of a purchase option reasonably
certain to be exercised by the Group and payments of
penalties for terminating a lease, if the lease term reflects
the Group exercising the option to terminate. The
variable lease payments that do not depend on an index
or a rate are recognised as expense in the period on
which the event or condition that triggers the payment
occurs.

In calculating the present value of lease payments,
the Group uses the incremental borrowing rate at the
lease commencement date if the interest rate implicit
in the lease is not readily determinable. After the
commencement date, the amount of lease liabilities is
increased to reflect the accretion of interest and reduced
for the lease payments made. In addition, the carrying
amount of lease liabilities is remeasured if there is a
modification, a change in the lease term, a change
in the in-substance fixed lease payments or a change
in the assessment to purchase the underlying asset.

(Ill) Short-term leases and leases
of low-value assets

The Group has elected not to recognise right-of-use
assets and lease liabilities for leases of low-value assets
and short-term leases (i.e. those leases that have a lease
term of 12 months or less from the commencement date
and do not contain a purchase option). The Group
recognises the lease payments associated with these
leases as an expense on a straight-line basis over the
lease term.

4. NEW STANDARDS AND
INTERPRETATIONS NOT YET ADOPTED

Several new standards, amendments to standards and
interpretations are effective for annual periods beginning
after 1 January 2021 and have not been applied in
preparing these consolidated financial statements,
including the Interest Rate Benchmark Reform - Phase 2
-Amendments to IFRS 9,1A$ 39, IFRS 7, IFRS 4 and
IFRS 16. These new standards, amendments and
interpretations are not expected to have a material
impact on our consolidated financial statements.

5. OPERATING SEGMENTS

The products that the Group sells can be divided into
two reportable segments. This segmentation is also the
structure in which the brand portfolio is managed within
the Group, as they require different marketing and sales
strategies. Within the Group separate financial information
is available internally and used by the main operational
decision-makers, based on the resources allocated.

Brand information
The Group identifies global and regional brands:

(I) Global brands
The global brands comprise the Group's brands which
- in general - (i) are sold on more than one continent,
(ii) generate a relatively high gross margin and (iii) have
an on-premise character. The global brands consist of
the Bols Liqueurs range, Passoá, Nuvo, Italian Liqueurs
(Galliano and Vaccari) and the white spirits portfolio
(Bols Vodka, Bols Genever and Damrak).

(II) Regional brands
The regional brands represent the Group's brands
which - in general - are sold on one continent and
predominantly have an off-premise character.

The main regional brands are the Group's jenever/vieux
portfolio, Pisang Ambon, Coebergh, Strike, Regnier,
La Fleurette, Henkes and Bootz. Management reviews
internal management reports of each segment.
Information regarding the results of each reportable
segment is set out below.

Only items that are directly attributable to a segment are
reported as segment results, assets and liabilities. Items
managed on a group basis (i.e. overheads, finance and
tax items) are not allocated to the segments and
presented under 'unallocated' accordingly.

The impairment of EUR 8,911 thousand relates to the
Dutch Brands CGU, which mainly consists of brands that
are part of the Regional brands segment.
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AMOUNTS IN EUR '0O0 FOR THE YEAR ENDED 31 MARCH GLOBAL BRANDS REGIONAL BRANDS

2021 2020 2021 2020

Revenue 42,066 64,545 15,247 19,435
Cost of sales (18,968) (25,292) (8,239) (11,028)
Gross profit 23,098 39,253 7,008 8,407

A&P and distribution expenses (8,317) (12,989) (880) (1,127)
Personnel and other expenses (8,911)
Total result from operating activities 14,781 26,264 (2,783) 7,280

Share of profit of joint ventures 257 (91) 250 245
EBIT 15,038 26,173 (2,533) 7,525

AMOUNTS IN EUR '000AS AT31 MARCH GLOBAL BRANDS REGIONALBRANDS

2021 2020 2021 2020

Intangible assets 214,962 215,185 83,251 92,162
Inventories 11,636 8,718 1,659 1,841
Other assets
Total segment assets 226,598 223,904 84,910 94,003
Total segment liabilities

AMOUNTS IN EUR '000 FOR THE YEAR ENDED 31 MARCH UNALLOCATED TOTAL

2021 2020 2021 2020

Revenue 57,313 83,980
Cost of sales (27,207) (36,320)
Gross profit 30,106 47,660

A&P and distribution expenses (9,197) (14,116)
Personnel and other expenses (12,344) (15,966) (21,255) (15,966)
Total result from operating activities (12,344) (15,966) (346) 17,578

Share of profit of joint ventures 507 154
EBIT (12,344) (15,966) 161 17,732

AMOUNTS INEUR '000ASAT31 MARCH UNALLOCATED TOTAL

2021 2020 2021 2020

Intangible assets 298,213 307,347
Inventories 13,295 10,559
Other assets 54,856 76,367 54,856 76,367
Total segment assets 54,856 76,367 366,364 394,273
Total segment liabilities (181,562) (200,572) (181,562) (200,572)
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Geographical information
From a geographical perspective management has identified the following regions in which the business is
- to a certain extent - managed separately:

AMOUNTS IN EUR '000 REVENUE BY REGION OF
FOR THE YEAR ENDED 31 MARCH DESTINATION

2021 2020

Western Europe 30,750 42,114

Asia Pacific' 10,641 15,215
North America' 10,416 16,819
Emerging markets 5,506 9,832

Consolidated totals 57,313 83,980

of which revenue attributed to the Netherlands: EUR 11,702 thousand (2020/21) and EUR 16,573 thousand (2019/20).

•• of which revenue attributed to Australia: EUR 5,787 thousand (2020/21) and EUR 3,069 thousand (2019/20

·of which revenue attributed to the USA: EUR 8,288 thousand (2020/21) and EUR 14,245 thousand (2019/20).

Global brands are sold in all regions and represent in all regions but Emerging Markets more than 64% of total
revenue as of 31 March 2021 (31 March 2020: 60%).

Regional brands are predominantly sold in Western Europe, with a certain presence in Emerging Markets and
Asia-Pacific.

AMOUNTS IN EUR '000 GROSS MARGIN BY REGION
FOR THE YEAR ENDED 31 MARCH OF DESTINATION

2021 2020

Western Europe 14,670 22,404

Asia Pacific 7,511 10,841
North America 4,965 9,213

Emerging markets 2,960 5,202

Consolidated totals 30,106 47,660

6. DISTRIBUTION AND ADMINISTRATIVE EXPENSES

AMOUNTS IN EUR 'OOO FOR THE YEAR ENDED 31 MARCH NOTE 2021 2020

Advertising and promotional expenses (4,454) (9,043)

Distribution expenses (4,743) (5,073)

Personnel expenses 7 (7,671) (11,447)

Other administrative expenses (2,756) (2,887)

Amortisation 16 (223) (85)

Impairment 16 (8,911)

Depreciation 15 (1,694) (1,547)
(30,452) (30,082)
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7. PERSONNEL EXPENSES

AMOUNTS IN EUR 'OOO FOR THE YEAR ENDED 31 MARCH 2021 2020

Wages and salaries
Fringe benefits (including social premiums)
Contributions to defined contribution plans
Expenses related to post-employment defined benefit plans
Temporary staff

(5,633)
(1,320)
(156)
(312)
(250)

(7,671)

(8,837)
(1,291)

(252)
(279)
(788)

(11,447)

At 31 March 2021 the Group had 38 FTEs in the Netherlands (31 March 2020: 44 FTEs) and 24 FTEs abroad
(31 March 2020: 27 FTEs).

Personnel expenses include 1,762 thousand of income from government support in the Netherlands and the USA,
for which the Group has applied during the financial year ended 31 March 2021.

For the disclosure on key management personnel remuneration reference is made to note 28.

8. NET FINANCE COSTS

AMOUNTS IN EUR 'OOO FOR THE YEAR ENDED 31 MARCH 2021 2020

Total interest income arising from financial assets measured at amortised cost
Finance income

Interest expenses on loans and borrowings
Interest expense on liability related to the Passoä call/put option
Interest expense on lease liablities
Other finance costs
Finance costs
Net finance costs recognised in profit or loss

188 250
188 250

(1,991) (1,310)
(799) (1,182)
(131) (136)
(716) (967)

(3,637) (3,594)
(3,449) (3,344)

9. EARNINGS PER SHARE

Basic earnings per share
The calculation of basic earnings per share for the year ended 31 March 2021 is based on the net loss attributable
to ordinary shareholders of the Company of EUR 8,558 thousand (2019/20: EUR 9,205 thousand net profit) and a
weighted average number of ordinary shares - basic outstanding during the year ended 31 March 2021 of 12,477,298
(2019/20: 12,477,298). Basic earnings per share for the year amounted to EUR 0.69 negative (2019/20: EUR 0.74 positive).

Diluted earnings per share
The calculation of diluted earnings per share for the period ended 31 March 2021 is based on the net loss attributable to
ordinary shareholders of the Company of EUR 8,558 thousand (2019/20: EUR 9,205 thousand net profit) and a weighted
average number of ordinary shares - basic outstanding after adjustment for the effects of all potentially dilutive ordinary
shares of 12,477,298 (2019/20: 12,477,298). Diluted earnings per share for the year amounted to EUR 0.69 negative
(2019/20: EUR 0.74 positive).
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The Group has two pension schemes in place for its members of staff. One of them qualifies as defined benefit plan,
whereas it is an average pay pension scheme. 40 employees participate in this defined benefit plan. 21 of those
employees also participate in the defined contribution plan, which is applicable for remuneration exceeding threshold
of the defined benefit plan. All pension schemes are fully insured, and consequently no risk of additional premiums
to be paid is expected. The Group has no influence on the plan assets.

Movement in net defined benefit (asset) liability

DEFINED BENEFIT FAIR VALUE OF NET DEFINED BENEFIT
AMOUNTS IN EUR '000 OBLIGATION PLAN ASSETS LIABILITY (ASSET)

2021 2020 2021 2020 2021 2020

Balance at 1 April 4,510 3,792 (4,076) (3,458) 434 334

Included in profit or loss
Current service cost 312 279 312 279

Past service cost and (gain)
Interest cost/{income) 69 69 (70) (70) (1) (1)

381 348 (70) (70) 311 278

Included in OCI
Effect of changes in economic assumptions 826 382 826 382

Effect of changes in demographic
assumptions (116) (116)

Effect of experience adjustments (95) (29) (95) (29)

Costs of asset management 20 17 20 17

Premium correction (185) (117) (185) (117)

Return on plan assets (excluding interest) (447) (224) (447) (224)
615 353 (612) (324) 3 29

Other
Contributions paid by employee 46 44 (46) (44)

Contributions paid by the employer (276) (235) (276) (235)

Benefits paid (28) (27) 28 27

Administration costs 33 28 33 28
18 17 (261) (224) (243) (207)

Balance at 31 March 5,524 4,510 (5,019) (4,076) 505 434

Plan assets
Plan assets comprise qualifying insurance policies.

Defined benefit obligation
Actuarial assumptions
At the reporting date the principal actuarial assumptions (expressed as weighted averages) were as follows:

AS AT 31MARCH 2021 2020

Discount rate 1.00% 1.55%

Future salary growth 1.50% 1.55%

Future pension growth 0.00% 0.00%

Price inflation 1.50% 1.70%
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Assumptions regarding future mortality are based on published statistics and mortality tables. For financial year
2020/21 table Prognosetafel AG 2020 is used (2019/20: Prognosetafel AG 2018).

The duration of the defined benefit obligation is 30.5 years (2019/20: 30.3 years).

The Group expects EUR 342 thousand in contributions to be paid to its defined benefit plan in the 2021/22 financial
year (31 March 2020: EUR 312 thousand).

Sensitivity analysis
Reasonably possible changes to one of the relevant actuarial assumptions at the reporting date, while holding
other assumptions constant, would have affected the defined benefit obligation by the amounts shown below.

Defined benefit obligation as at 31 March 2021

AMOUNTS IN EUR 'UUU INCREASE DECREASE

Discount rate (+/- 1%)
Future salary growth (+/- 1%)
Future price inflation (+/- 1 %)
Future pension growth (+ 1%)

11. INCOME TAXES

Income tax recognised in profit or loss

(1,596)
32
32

124

1,748
(40)
(36)

AMOUNTS IN FUR 'OO0 FOR THE YEAR ENDED 31 MARCH 2021 2020

Current tax expense (1,966) (2,471)

Deferred tax expense
Tax loss and tax credit carry forward/(reduction of) 825 (1,131)
Origination and reversal of temporary differences (192) (333)
Adjustment for prior years (incl. tax credits carry forward) 56
Remeasurement DTA and DTL due to rate changes (3,937) (1,303)

(3,304) (2,711)
Income tax expense (5,270) (5,182)

Income tax expense excludes the Group's share of tax expense of the Group's equity-accounted investees of
EUR 57 thousand (2019/20: EUR 207 thousand), which has been included in 'share of profit of joint ventures'.

Included in 2020/21 income tax expense is a tax gain of EUR 16 thousand (2019/20: EUR 97 thousand) related to the
application of the research & development tax incentive over this year.

The 2020/21 income tax expense include a one-off loss of EUR 3.9 million, due to the negative impact resulting
from the cancellation of reductions in the Dutch corporate income tax rate on the Company's deferred tax liabilities.
The 2019/20 income tax expense included a one-off loss of EUR 1.3 million, mainly due to the negative impact
resulting from the reductions of the Dutch corporate income tax rate, which changed from 20.5% to 21.7%, on
the companies deferred tax liabilities.

The Group believes that its accruals for tax liabilities are adequate for all open tax years based on its assessment
of many factors, including interpretations of tax laws and prior experience.
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FOR THE YEAR ENDED 31 MARCH 2021 2020

% EUR 1,000

Profit/(loss) before tax (3,288)

Tax at the Company's domestic tax rate 25.0 822
Effect of tax rates in foreign jurisdictions (8.0) (262)

Non-deductible expenses (69.5) (2,284)
Effect of share of profits of equity-accounted investees 15.2 501
Changes in estimates related to prior years (3.8) (126)

R&D tax incentive 0.5 16
Other (incl. tax credits carry forward)
Remeasurement DTA and DTL due to rate changes (119.7) (3,937)

(160.3) (5,270)

% EUR 1,000

14,387

25.0 (3,597)
4.0 (577)

(7)
(1.1) 153
(0.2) 25
(0.7) 97
(0.2) 27
9.1 (1,303)

36.0 (5,182)

Non-deductible expenses include the impairment of EUR 8,911 thousand, amongst others.

Movement in deferred tax balances

NET BALANCE RECOGNISED RECLASSI- NET BALANCE DEFERRED DEFERRED
RELATED TO 2020/21 AT1APRIL IN PROFIT OR RECOGNISED FICATION/ AT31MARCH TAX TAX
AMOUNTS IN EUR ·ooo 2020 LOSS IN OCI/EQUITY OTHER 2021 ASSETS LIABILITIES

Intangible assets (26,846) (4,275) (31,121) (31,121)

Acquisition related deferred
taxes (18,155) (18,155) (18,155)

Derivative financial liability (25) 17 (8) (8)

Derivative financial asset 261 40 41 342 342

Employee benefits 102 15 118 118
Tax loss carry forward 2,000 351 2,351 2,351

Tax credits carry forward 565 565 565
Tax assets (liabilities) (42,663) (3,304) 59 (45,908) 3,376 (49,284)

NET BALANCE RECOGNISED RECLASSI- NEI BALANE EFERRE DEFERRED
RELATED TO 2019/20 AT1APRIL IN PROFIT OR RECOGNISED FICATION/ AT31MARCH TAX TAX
AMOUNTS IN EUR 'OOO 2019 LOSS IN OCI/EQUITY OTHER 2020 ASSETS LIABILITIES

Intangible assets (25,074) (1,772) (26,846) (26,846)

Acquisition related deferred
taxes (18,155) (18,155) (18,155)

Derivative financial liability 4 (29) (25) (25)

Derivative financial asset 206 6 49 261 261

Employee benefits 75 20 7 102 102

Tax loss carry forward 2,973 (969) (4) 2,000 2,000
Tax credits carry forward ------
Tax assets (liabilities) (39,975) (2,711) 27 (4) (42,663) 2,363 (45,026)

On 31 March 2021 the total tax loss carry forward amount of EUR 9.5 million has been capitalised as deferred tax asset
(31 March 2020: EUR 8.4 million). Tax credits carry forward of EUR 2.3 million have been recognised and will not expire
(31 March 2020: nil). The deferred tax asset is expected to be gradually realised in the course of the next two years.
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Uncertain tax positions
Because the Company operates in a number of countries, its income is subject to taxation in differing jurisdictions and at
differing tax rates. The authorities in the Dutch tax jurisdiction have reviewed the Company's tax 2016/17 and 2017/18 tax
returns and have raised a question about the tax deductibility of the interest expense related to the Passoä call/put option.

The Company's legal counsel advised that it is not probable, but only possible, that the Dutch tax authorities' question
will result in an amended tax payment. Accordingly, no provision (or any other form of liability) is accounted for in these
financial statements.

12.INVENTORIES

AMOUNTS INEUR '000 AS AT 31 MARCH 2021 2020

Finished goods
Raw materials

12,852
443

13,295

9,686
873

10,559

During 2020/21 inventories of EUR 39 thousand were written down to net realisable value (2019/20: EUR 71 thousand).
The write-down is included in 'Cost of sales'.

13. TRADE AND OTHER RECEIVABLES

AMOUNTS IN EUR '000ASAT 31 MARCH 2021 2020

Trade receivables
Prepaid expenses and accrued income
Corporate income tax receivable
Other receivables

12,743
2,051

1,547
16,341

20,275
3,240
218

1,188
24,921

The entire balance of trade and other receivables is classified as current. As at 31 March 2021 and 2020 there was
no allowance for doubtful debts as there is an insignificant credit loss expected. The Company did not experience
a significant increase in credit risk as a result of COVID-19.

Trade and other receivables denominated in currencies other than the functional currency amounted to
EUR 8,575 thousand at 31 March 2021 (31 March 2020: EUR 16,488 thousand).

Information about the Group's exposure to credit and currency risks as well as impairment losses for trade and
other receivables is included in note 25.

14.CASH AND CASH EQUIVALENTS

AMOUNTS INEUR '000 AS AT 31 MARCH 2021 2020

Bank balances
Cash balances
Cash and cash equivalents in the statement of financial position
Bank overdrafts
Cash and cash equivalents in the statement of cash flows

All cash and cash equivalents are available on demand.
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RIGHT-OF-USE FIXTURES AND
AMOUNTS IN EUR '000 ASSETS EQUIPMENT FITTINGS FURNITURE TOTAL

Cost
Balance at 1 April 2020 7,892 2,166 3,941 108 14,107

Additions 195 680 47 8 930

Lease modification 270 270

Disposals (169) (3) (5) (177)

Reclassification (62) 67 5

Effect of movement in exchange rates (49) (49)

Balance at 31 March 2021 8,139 2,843 3,921 183 15,086

Accumulated depreciation
Balance at 1 April 2020 (1,474) (849) (1,423) (53) (3,799)

Depreciation for the year (754) (493) (429) (18) (1,694)

Disposals 169 3 5 177

Reclassification 45 (5) (45) (5)

Effect of movement in exchange rates 21 21

Balance at 31 March 2021 (2,038) (1,294) (1,852) (116) (5,300)

Carrying amounts
At 1 April 2020 6,418 1,317 2,518 55 10,308
At 31 March 2021 6,101 1,549 2,069 67 9,786

RIGHT-OF--USE FIXTURES AND
AMOUNTS IN EUR '00O ASSETS EQUIPMENT FITTINGS FURNITURE TOTAL

Cost
Balance at 1 April 2019 7,778 1,764 5,562 319 15,423

Additions 95 1,030 350 7 1,482

Disposals (632) (1,966) (218) (2,816)
Reclassification 4 (5) (1)

Effect of movement in exchange rates 19 19

Balance at 31 March 2020 7,892 2,166 3,941 108 14,107

Accumulated depreciation
Balance at 1 April 2019 (727) (1,118) (2,949) (259) (5,053)

Depreciation for the year (728) (358) (446) (15) (1,547)

Disposals 632 1,966 218 2,816

Reclassification (13) (5) 6 3 (9)

Effect of movement in exchange rates (6) (6)

Balance at 31 March 2020 (1,474) (849) (1,423) (53) (3,799)

Carrying amounts
At 1 April 2019 7,051 646 2,613 61 10,371
At 31 March 2020 6,418 1,317 2,518 55 10,308

The carrying value of right-of-use assets mainly consists of buildings and includes an amount of EUR 58 thousand
relating to office equipment (31 March 2020: EUR 74 thousand) and EUR 59 thousand relating to lease cars
(31 March 2020: EUR 14 thousand). Short-term lease expenses and low-value lease expenses of EUR 64 thousand
(31 March 2020: EUR 75 thousand) are included in Other administrative expenses. Refer to note 24 for further
details on the lease liability.
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Security
At 31 March 2021 properties with a carrying amount of EUR 3,685 thousand (31 March 2020: EUR 3,890 thousand)
were subject to a registered debenture that serves as security for bank loans (see note 21).

16. INTANGIBLE ASSETS

AMOUNTS IN EUR '000 RANDS GOODWILL OTHER TOTAL

Balance at 31 March 2019
Additions
Amortisation
Balance at 31 March 2020
Additions
Impairment
Amortisation
Balance at 31 March 2021

286,634
41
(85)

286,590

(8,911)
(39)

277,640

20,202

20,202

20,202

306,836
555 596

(85)
555 307,347

(8,911)
(184) (223)
371 298,213

Goodwill
Goodwill was recognised as a result of the acquisition of Pijlsteeg B.V in September 2013 and of Passoä in December
2016. The difference between the purchase price and the fair value was recognised as goodwill, which is subject to an
annual impairment test.

AMOUNTS IN EUR ·ooo 2021 2020

Balance at 1 April
Additions from acquisition
Balance at 31 March

20,202

20,202

20,202

20,202

Impairment testing for cash-generating units (CGUs) containing brand value and goodwill
For the purpose of impairment testing the total brand value has been allocated to the Group's CGUs as follows:

AMOUNTS IN EUR ·ooo AS AT 31 MARCH 2021 2020

Bols 102,138 102,138
Pass0à 70,300 70,300
Galliano 39,076 39,076
Dutch brands 40,922 49,833
Other brands 25,204 25,243

277,640 286,590

All capitalised brands are regarded as having an indefinite useful economic life and are therefore not amortised. Such
brands are protected by trademarks, which are renewable indefinitely in all the major markets in which they are sold.
The Company is not aware of any legal, regulatory or contractual provisions that limit the useful life of these brands.
The nature of the premium drinks industry is that obsolescence is not a common issue, with indefinite brand lives being
commonplace.

The recoverable amount of the CGUs was determined based on a value in use analysis and estimated using discounted
cash flows as per the end of the financial year. When estimating the recoverable amount based on the value in use, the
forecasted cash flows reflect management's best estimate of the economic conditions that will exist over the remaining
useful life of the asset.
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Key assumptions applied to the impairment test are as follows:
• Cash flows after the first four-year period are extrapolated using an average terminal value growth rate of

1.50 percent. The growth rates are in line with long-term expected growth rates in the markets in which the Group
operates, partly driven by demographic developments and expected inflation rates.

• Cash flow projections are based on net contribution margin level of coming financial year's budget and the mid­
term business plan for the next three years, both recently approved by senior management and evaluated it in the
light of historical performance and - if and where applicable - amended for the expected impact of COVID-19.
Cash flow forecasts take into account expected revenue growth based on actual experience, an analysis of
volume growth and expected market share developments as well as expected pricing and margin developments.
The revenue and volume growth rates and margins used to estimate future performance are based on past
performance, our experience of growth rates and margins achievable in the Company's main markets and the
expected brand value-enhancing propositions in the markets.

• The discount rate was determined based on external sources:

PERCENTAGE AS AT 31 MARCH 2021 2020

Discount rate
Pre-tax WACC
Terminal value growth rate

6.7 7.2
8.29 -9.31 8.67 -9.49
0.00-2.00 0.00-2.00

During the year, an impairment loss of EUR 8.9 million was recorded in relation to the CGU Dutch brands, with a
carrying amount of EUR 40.9 million (after impairment losses) at 31 March 2021 (31 March 2020: EUR 49.8 million).

The drivers of the impairment were mainly the impact of the COVID-19 pandemic in the markets where these brands
are sold, changes in the competitive market environment in the Benelux for jenever/vieux and the continuous decline
in consumer consumption of these brands.

Given the Dutch Brands CGU was impaired during the year under review, an adverse change in one or more
assumptions applied in calculating the recoverable amount would directly cause the (impaired) carrying amount to
exceed the recoverable amount. The key assumptions used for the impairment test of this CGU are: terminal growth
rate of 0%, a discount rate of 6.7% and flat net contribution margin. •

In addition, management performed a sensitivity analysis on (i) a revenue decrease of 5%, (ii) a discount rate increase
of 1% or (iii) if applicable, a terminal growth rate of 0% for each other CGU. The outcome of these individual sensitivity
analyses is that no impairment was necessary for any of the other CGUs (all other assumptions remained unchanged).

17. EQUITY-ACCOUNTED INVESTEES

AMOUNTS IN EUR '000 2021 2020

Opening balance 7,316 7,590

Share in profit 507 154

Dividend received (900) (1,100)

Additions to joint ventures 2,376
Investments (divestments) in joint ventures (50) 50

Actuarial result through OCI (174) (5)

Adjustments from currency translation through OCI (44)

Other adjustments (51) 671
Balance as at 31 March 9,024 7,316

Included in Other adjustments in prior for the year ended 31 March 2020 is an amount of EUR 457 thousand relating to the further integration o
Cooymans Distillery International which was charged through byAvandis to the Company for its respective share in those costs.
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AMOUNTS IN EUR ooo 2021 2020

Avandis (CV & BV (33.3%) 8,138 5,557
Maxxium Nederland BV (50.0%) 586 673
BolsKyndal India Pvt. Ltd. (50.0%) 736
Other 300 350
Balance as at 31 March 9,024 7,316

Avandis
Avandis is structured as a separate entity and the Group has a 50 percent interest in the net assets of Avandis.
The Group has classified its interest in Avandis as a joint venture. The Avandis joint venture has been contracted for
blending and bottling services. Avandis C.V. is a cost joint venture and budgets on a breakeven result, whereas
Avandis B.V. is the owner of the Cooymans Distillery International, which is exploited by the two partners jointly.

During the year, in order to bring shareholding more in line with relative share in production volumes, the Group
increased its interest in Avandis from 33.33% to 50.00%. The consideration transferred (EUR 850 thousand) was lower
than the fair value of the net assets acquired. Consequently, a gain on the bargain purchase of EUR 1,721 thousand
was recognized in Share of profit of joint ventures.

The following is a summary of the financial information of Avandis (CV& BV combined), based on its financial
statements adjusted for fair value adjustments on acquisition and differences in the Group's accounting policies.

AMOUNTS IN EUR 'OOO FOR THE YEAR ENDED 31 MARCH 2021 2020

Revenue
Profit from continuing operations
Other comprehensive income
Total comprehensive income

40,902
(28)

(28)

43,964
238

238

AMOUNTS IN EUR '000ASAT31 MARCH 2021 2020

Current assets 16,495 16,410
Non-current assets 28,625 27,562
Current liabilities (14,427) (15,241)
Non-current liabilities (14,416) (12,059)
Net assets (100%) 16,277 16,672

AMOUNTS IN EUR '000AS AT 31 MARCH 2021 2020

Group interest in net assets of investee at beginning of year
Share of total comprehensive income
Contributions and changes during the year (including gain from bargain purchase price)
Group interest in net assets of investee at year-end
Elimination of unrealised profit on intercompany sales
Carrying amount of interest in investee at year-end
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Maxxium Nederland B.V.
Maxxium Nederland B.V. is structured as a separate entity and the Group has a 50.0 percent interest in the net assets
of Maxxium Nederland B.V. The Group has classified its interest in Maxxium Nederland B.V. as a joint venture.
The principal activity of Maxxium Nederland B.V. is the distribution of distilled products.

The following is a summary of the financial information for Maxxium Nederland B.V., based on its financial statements
adjusted for fair value adjustments on acquisition and differences in the Group's accounting policies.

AMOUNTS IN EUR ·ooo FOR THE YEAR ENDED 31 MARCH 2021 2020

Revenue 66,178 67,128

Profit from continuing operations 2,077 2,157

Other comprehensive income (347) (10)

Total comprehensive income 1,730 2,147

AMOUNTS IN EUR ·ooo AS AT 31 MARCH 2021 2020

Current assets 18,045 20,180

Non-current assets 1,035 1,159

Current liabilities (16,686) (19,167)

Non-current liabilities (892) (555)

Net assets (100%) 1,502 1,617

AMOUNTS IN EUR '000 AS AT 31 MARCH 2021 2020

Group interest in net assets of investee at beginning of year
Share of total comprehensive income
Dividends received during the year
Group's interest in net assets of investee at year-end
Elimination of unrealised profit on intercompany sales
Carrying amount of interest in investee at year-end

673 600
865 1,074
(900) (1,100)
638 574
(52) 99
586 673

BolsKyndal India Pvt. Ltd.
BolsKyndal India Pvt. Ltd. is structured as a separate entity and the Group has a 50.0 percent interest in the net
assets of BolsKyndal India Pvt. Ltd. The Group has classified its interest in BolsKyndal India Pvt. Ltd. as a joint venture.
The principal activity of BolsKyndal India Pvt. Ltd. is the blending, bottling and distribution of distilled products.

In 2020/21 the Group impaired the carrying value of the joint venture by EUR 736 thousand, reflecting the worsened
adverse economic, political and market circumstances in India.

In 2019/20 the Group included an allowance for doubtful debt of EUR 420 thousand relating to the joint venture's
outstanding receivables.
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18. OTHER INVESTMENTS

AMOUNTS IN EUR '00OASAT31 MARCH 2021 2020

Loan to Avandis C.V. joint venture
Other related party loans

599
232
831 599

599

The loan, with an undefined duration, relates to the payment conditions as agreed with Avandis C.V. The loan bears
an interest of 4.0% per annum.

Information about the Group's exposure to credit and market risks and fair value measurement is included in note 25.

19. CAPITAL AND RESERVES

At 31 March 2021 the authorised share capital comprised 21.0 million ordinary shares of EUR 0.10 each.
A total of 12.48 million of these shares was issued and fully paid at the balance sheet date.

AMOUNTS IN EUR ·coo 2021 2020

In issue at 1 April
In issue at 31 March - fully paid
Authorised -- par value in EUR

ORDINARY ORDINARY
SHARES SHARES

1,248 1,248
1,248 1,248
0.10 0.10

Ordinary shares
Holders of ordinary shares are entitled to dividends as declared from time to time and are entitled to one vote per
share in the General Meeting of Shareholders of the Company. All rights attached to the Company's shares held by
the Group are suspended until those shares are reissued.

NUMBEROF SHARES IN THOUSANDS 2021 2020

Balance at 1 April
Balance at 31 March

12,477
12,477

12,477
12,477

Treasury shares
In 2020/21 and 2019/20 the Group purchased own shares under the Employee Share Purchase Plan (see note 3(e)). All
purchased own shares have been delivered to employees.

Share premium

AMOUNTS IN EUR ·coo 2021 2020

Balance at 1 April
Changes in estimates of costs related to the issuance of shares
Balance at 31 March

129,695

129,695

129,695

129,695

Nature and purpose of legal reserves
Currency translation reserve
The currency translation reserve comprises all foreign currency differences arising from the translation of the financial
statements of foreign operations, as well as the effective portion of any foreign currency differences arising from
hedges of a net investment in a foreign operation (see note 3(c)).
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Hedging reserve
The hedging reserve comprises the effective portion of the cumulative net change in the fair value, net of tax,
of hedging instruments used in cash flow hedges pending subsequent recognition in profit or loss as the hedged
cash flows affect profit or loss (see note 3(c)).

Other legal reserve
Prior to the acquisition of the remaining shares of Passoä SAS the net profit of Passoä SAS was allocated to other legal
reserves as the Company was not allowed to freely distribute these profits under the shareholders' agreement with
Rémy Cointreau Group. On 2 December 2020 the Company executed the call/put option and acquired the remaining
shares of Passoä SAS from Rémy Cointreau Group becoming the sole shareholder of Passoä SAS. French legislation
requires the Company to form a legal reserve, amounting to of 10% of the Company's investment in Passoä SAS,
for an amount of EUR 7.6 million (31 March 2020: EUR 16.6 million). EUR 9.0 million is reallocated to retained earnings.

Dividends on common shares
The Management Board, with the approval of the Supervisory Board, has decided to refrain from proposing dividend
to be paid in 2021 with respect to the 2020/21 financial year.

The net loss shall be allocated to retained earnings, subject to the approval of Supervisory Board and the Annual
General Meeting of Shareholders.

20. CAPITAL MANAGEMENT

The Board's policy is to maintain a strong capital base to maintain investor, creditor and market confidence and
to sustain future development of the business. Management monitors the return on capital as well as the level of
dividends to ordinary shareholders, also taking into account economic conditions and the requirements of the financial
covenants. The Group monitors capital using net debt, amongst others.
• Net debt is the net of (i) the sum of bank loans drawn (at face value), the assumed liability regarding the Passoä

call/put option and bank overdrafts and (ii) cash and cash equivalents.

The Group's net debt and adjusted equity at 31 March was as follows:

AMOUNTS IN EUR 'OOO AS AT 31 MARCH NOTE 2021 2020

Bank loans drawn (at face value) 98,000 50,000

Assumed liability following the Passoä call/put option 24 70,501

Interest-bearing debt 98,000 120,501
Less: cash and cash equivalents 14 (18,827) (33,108)

Plus: bank overdrafts 14 13,203 11,925

Net debt 92,376 99,318

Lucas Bols' strong cash generation and the availability of significant undrawn committed bank facilities provide
for sufficient liquidity to manage the COVID-19 crisis. The Management Board will refrain from proposing a dividend
for the 2020/21 financial year, however, given the impact of (and lack of visibility over the duration of) COVID-19
and to preserve the liquidity position.

In addition, the Management Board has decided to waive its entitlement to any variable remuneration for the
2020/21 financial year.
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21.LOANS AND BORROWINGS

Non-current liabilities

AMOUNTS IN EUR '000AAT 31 MAC 2021 2020

Secured bank loans 95,292
95,292

49,714
49,714

The facility arrangement in place consists of EUR 30 million term loan facilities, EUR 40 million revolving credit facilities
and EUR 50 million acquisition facility for the funding of Passoä transaction. The facilities have a maturity of five years.
There is no FX impact on the loans.

The Group is obliged to meet the covenants required by the senior credit facilities.

Under the facility agreement, the Group is required to comply with an interest cover ratio covenant and a leverage
ratio covenant, calculated as per the definitions included in that agreement. Per each of the half-year testing periods,
the interest cover ratio shall be or shall exceed 3.00, whilst the leverage ratio shall not exceed 4.00. In case of an
acquisition, the maximum leverage ratio permitted is increased to 4.50 for two consecutive testing periods after that
acquisition (the 'acquisition spike').

COVID-19 impacts both the Group's profitability (e.g. EBITDA) and the magnitude by which the Group can reduce net
debt. Consequently, the Group agreed temporary amendments to the facility agreement with the lender group to
facilitate further execution of the growth strategy whilst complying with covenants (also throughout the COVID-19
crisis).
• In April 2020, when the COVID-19 crisis had just started and expectations were that it would have a severe

but short-term only impact, the Group (amongst others) agreed that the interest cover ratio covenant and the
leverage ratio covenant would not be tested per 30 September 2020 and 31 March 2021. The following alternative
covenants were agreed on instead:
• A minimum liquidity level covenant, set at EUR 10.0 million (including Passoä net debt); and
• An EBITDA 'floor' covenant, set at EUR 6.0 million and EUR 2.0 million for the 30 September 2020 and

31March 2021 testing periods, respectively, both measured on a last twelve months ('LTM' or 'rolling') basis
and including EBITDA attributable to Passoä.

Based on the definitions in the facility agreement and the amendments thereto, the actual liquidity level per
31 March 2021 was EUR 27 .6 million, whilst EBITDA (per the definition in the facility agreement) for the year
ended on that date was EUR 11.1 million.

• In April 2021, when the impact (magnitude and duration) of the unanticipated additional COVID-19 waves became
clearer, the Group agreed extended amendments with the lender group.
• In regard to the testing periods ended 30 September 2021, 31 March 2022 and 30 September 2022, it as

agreed that the interest cover ratio covenant and the leverage ratio covenant would not be tested. Instead,
a minimum liquidity level covenant (set at EUR 12.5 million on the last day of each month for the periods
ending 30 September 2021 and 31 March 2022, and at EUR 15.0 million on the last day of each month for
the testing period ended 30 September 2022, respectively) and an EBITDA 'floor' covenant (set at
EUR 4.5 million, EUR 8.0 million and EUR 11.0 million for the testing periods ended 30 September 2021,
31 March 2022 and 30 September 2022, respectively) were agreed.

• In regard to the testing period ended 31 March 2023, it was agreed that the interest cover ratio shall be
or shall exceed 2.76, whilst the leverage ratio shall not exceed 4.50.

Information about the Group's exposure to interest rate and liquidity risks is included in note 25.
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AMOUNTS IN EUR '000 AS AT 31 MARCH 2021 2020

Current portion of secured bank loans
Bank overdrafts

Movement schedule

2,500
13,203
15,703

11,925
11,925

TOTAL
REVOLVING SECURED UNAMORTISED

CREDIT ACQUISITION BANK LOANS REFINANCE CARRYING TOTAL
AMOUNTS IN EUR ·coo TERM LOAN FACILITY FACILITY (FACE VALUE) FEES AMOUNT REPAYMENT

As at 31 March 2020 30,000 20,000 50,000 (286) 49,714
Amortisation 78 78
Proceeds 12,000 50,000 62,000 62,000

Repayments (14,000) (14,000) (14,000) (14,000)--
As at 31 March 2021 30,000 18,000 50,000 98,000 (208) 97,792 (14,000)

TOTAL
REVOLVING SECURED UNAMORTISED

CREDIT ACQUISITION BANK LOANS REFINANCE CARRYING TOTAL
AMOUNTS IN EUR ·coo TERM LOAN FACILITY FACILITY (FACE VALUE) FEES AMOUNT REPAYMENT

As at 31 March 2019 30,000 18,000 48,000 (364) 47,636
Amortisation 78 78

Proceeds 2,000 2,000 2,000
Repayments
As at 31 March 2020 30,000 20,000 50,000 (286) 49,714

Terms and repayment schedule
The terms and conditions of outstanding loans are as follows:

AMOUNTS IN EUR ·ooo NOMINAL YEAR OF UNUSED FACE CARRYING FACE CARRYING
AS AT 31 MARCH CURRENCY INTEREST RATE MATURITY FACILITY' VALUE AMOUNT VALUE AMOUNT

% P.A. 2021 2021 2021 2020 2020

Secured bank loan -
Term loan EUR Euribor + 2.65 % 2023 30,000 29,936 30,000 29,828

Secured bank loan -
Revolving Credit Facility EUR Euribor + 2.65 % 2023 12,000 18,000 17,962 20,000 19,886

Secured bank loan -
Acquisition Facility EUR Euribor + 2.65 % 2023 50,000 49,894
Total interest-bearing liabilities 12,000 98,000 97,792 50,000 49,714

In addition, the Group had a revolving credit facility of EUR 10.0 million in place, which is mainly used for guarantees. As at 31 March 2021 a total of
approximately EUR 8.0 million (31 March 2020: EUR 2.0 million) was used for guarantees, leaving an extra amount of EUR 2.0 million of the facility
unused at 31 March 2021 (31 March 2020: EUR 8.0 million).
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The repayment schedule of current outstanding loans is as follows:

FACE VALUE
YEAROF 31MARCH LESS THAN

AMOUNTS IN EUR '000 CURRENCY MATURITY ZU21 1YEAR 1.2YEARS 2-4YEARS 5YEARS

Secured bank loan - Term loan EUR 2023 30,000 (30,000)
Secured bank loan - Revolving Credit Facility EUR 2023 18,000 (18,000)
Secured bank loan - Acquisition Facility EUR 2023 50,000 (2,500) (5,000) (42,500)
Total interest-bearing liabilities 98,000 (2,500) (5,000) (90,500)

Floating rates were hedged for a substantial part by means of interest-rate swap agreements. The bank loans are
secured for approximately EUR 120 million by a pledge on most non-current assets and material intellectual property
of the Group, as well as trade receivables and stock.

22. OTHER NON-CURRENT FINANCIAL LIABILITIES

AMOUNTS IN EUR '000AS AT 31 MARCH 2021 2020

lease liabilities
Fair value of derivatives

5,618
524

6,142

5,876
870

6,746

Derivative financial instruments are used to hedge exposure to fluctuations in foreign exchange rates and interest rates.
The model used under hedge accounting is the cash-flow hedge model.

The movement in the lease liability is as follows:

AMOUNTS IN EUR '000 ASAT31 MARCH 2021 2020

Opening balance 6,635 7,190
Additions 195 95
lease modification 270
Accretion of interest 131 136
Payments (832) (786)
Exchange rate results (69)

6,330 6,635

Current portion of lease liabilities (Note 24) 712 759
Non-current portion of lease liabilities 5,618 5,876

Included in Finance costs is an amount of EUR 131 thousand (2019/20: EUR 136 thousand) related to interest expenses
on lease liabilities; refer to note 8. A maturity analysis of lease liabilities is included in note 25. The assets related to
leases are included in note 15.
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AMOUNTS IN EUR '000 AS AT 31 MARCH 2021 2020

Trade payables 8,947 10,642

Accrued expenses 6,818 6,312

Accrued interest payable 583 270
Wage tax payable 222 109
Corporate income tax payable (113) (99)

Other payables 263
16,457 17,497

At 31 March 2021 trade payables denominated in currencies other than the functional currency amounted to
EUR 2,737 thousand (31 March 2020: EUR 3,944 thousand).

24. OTHER CURRENT FINANCIAL LIABILITIES, INCLUDING DERIVATIVES

AMOUNTS IN EUR 'OOO ASAT 31 MARCH 2021 2020

Lease liabilities
Fair value of derivatives
Assumed liability following the Passoà call/put option

712
843

1,555

759
333

70,501
71,593

Derivative financial instruments recognised in Other current financial liabilities of in total EUR 843 thousand
(31 March 2020: EUR 333 thousand) consist of hedged foreign exchange contracts and interest rate swaps, both valued
at 31 March 2021. The duration of these foreign exchange contracts and interest contracts is less than one year.

Upon incorporation of Passoà SAS, the jointly owned entity based in France, the Company and Rémy Cointreau Group
signed a call/put option agreement, which was executed on 2 December 2020 resulting in the acquisition of the
remaining Passoä SAS shares from Rémy Cointreau Group by Lucas Bols. Information about the call/put option is
included in note 3.

See note 25 for disclosure on financial instruments. Information about the Group's exposure to currency and liquidity
risks is also included in note 25.
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25. FINANCIAL INSTRUMENTS

Accounting classifications and fair values
The following table shows the carrying amounts and fair values of financial assets and financial liabilities, including their
levels in the fair value hierarchy. It does not include fair value information for financial assets and financial liabilities not
measured at fair value if the carrying amount is a reasonable approximation of fair value.

FAIR VALUE OTHER
AMOUNTS IN EUR '000 HEDGING LOANS AND FINANCIAL
AS AT 31 MARCH 2021 NOTE INSTRUMENTS RECEIVABLES LIABILITIES TOTAL LEVEL1 LEVEL2

Financial assets
measured at fair value
Forward exchange contracts
used for hedging 47 47 47

47 47 47

Financial assets not
measured at fair value
Loan to joint venture Avandis CV 18 599 599 599
Other related party loans 18 232 232 232
Trade and other receivables 13 16,341 16,341 16,341
Cash and cash equivalents 14 18,827 18,827 18,827

35,999 35,999 35,999

Financial liabilities
measured at fair value
Interest rate swaps
used for hedging (1,045) (1,045) (1,045)
Forward exchange contracts
used for hedging (323) (323) (323)

(1,368) (1,368) (1,368)

Financial liabilities not
measured at fair value
Secured bank loans 21 (97,792) (97,792) (97,792)
Assumed liability Passoä
call/put option 22
Lease liabilities (non-current) 22 (5,618) (5,618) (5,618)
Lease liabilities (current) 24 (712) (712) (712)
Bank overdrafts 14 (13,203) (13,203) (13,203)
Trade and other payables 23 (16,457) (16,457) (16,457)

(133,782) (133,782) (133,782)
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FAIR VALUE OTHER
AMOUNTS IN EUR '000 HEDGING LOANS AND FINANCIAL
AS AT 31 MARCH 2020 NOTE INSTRUMENTS RECEIVABLES LIABILITIES TOTAL LEVEL1 LEVEL2

Financial assets
measured at fair value
Forward exchange contracts
used for hedging 115 115 115

115 115 115

Financial assets not
measured at fair value
Loan to joint venture
Avandis CV 18 599 599 599

Trade and other receivables 13 24,921 24,921 24,921

Cash and cash equivalents 14 33,108 33,108 33,108
58,628 58,628 58,628

Financial liabilities
measured at fair value
Interest rate swaps
used for hedging (1,139) (1,139) (1,139)

Forward exchange contracts
used for hedging (62) (62) (62)

(1,201) (1,201) (1,201)

Financial liabilities not
measured at fair value
Secured bank loans 21 (49,714) (49,714) (49,714)

Assumed liability Passoä
call/put option 22 (70,501) (70,501) (70,501)

Lease liabilities (non-current) 22 (5,876) (5,876) (5,876)

Lease liabilities (current) 24 (759) (759) (759)

Bank overdrafts 14 (11,925) (11,925) (11,925)
Trade and other payables 23 (17,497) (17,497) (17,497)

(156,272) (156,272) (156,272)
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Measurement of fair values
Valuation techniques and significant unobservable inputs
The following tables show the valuation techniques used in measuring Level 2 fair values, as well as the significant
unobservable inputs used.

Financial instruments measured at fair value

INTERRELATIONSHIP
BETWEEN SIGNIFICANT

SIGNIFICANT UNOBSERVABLE INPUTS AND
TYPE VI) IF.HNI)E UNOBSERVABLE INPUTS FAIR VALUE MEASUREMENT

Forward exchange contracts and
interest rate swaps

Market comparison technique:
the fair values are based on
broker quotes. Similar contracts
are traded in an active market
and the quotes reflect the actual
transactions in similar instruments

n/a n/a

Financial instruments not measured at fair value

SIGNIFICANT
TYPE VALUATION TECHNIQUE UNOBSERVABLE INPUTS

Financial assets
Financial liabilities

Discounted cash flows
Discounted cash flows

n/a
n/a

Financial assets include trade and other receivables, loans provided and cash and cash equivalents. Other financial
liabilities include bank loans, short-term financial liabilities, trade and other payables and the assumed liability
regarding the call/put option. The book values of the secured bank loans are the best approximation of their fair value.
For all other financial instruments the fair value is consistent with the book value.

Financial risk management
The Group has exposure to the following risks arising from financial instruments:
• Credit risk;
• Liquidity risk; and
• Market risk.

Risk management framework
There are inherent risks related to Lucas Bols' business activities and organisation. Sound risk management is
an integral element of good business practice and effective operations, so the Management Board promotes
a transparent, company-wide approach to risk management and internal controls. This approach focuses on finding
the right balance between maximising business opportunities and managing risks involved. The Management Board
considers this to be one of its most important tasks.

The risk management framework is the foundation for the identification and mitigation of corporate business risks
and has been developed to provide reasonable assurance that the risks we face are properly evaluated and mitigated.
It assures that management is provided with the information it needs to make informed and timely decisions. While the
framework is designed to manage risks it cannot prevent human error, fraud or infringements of laws and regulations
with absolute certainty. Lucas Bols' risk management is not static: the way we manage risks is constantly monitored and
adapted to reflect changes in internal and external circumstances if and when necessary.
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Credit risk
Credit risk is the risk of financial loss to the Group if a customer or counterparty to a financial instrument fails to meet
its contractual obligations and arises principally from the Group's receivables from customers and investments in debt
securities.

Trade receivables
The Group's exposure to credit risk is influenced mainly by the individual characteristics of each customer. However,
management also considers the factors that may influence the credit risk of its customer base, including the default risk
of the industry and country in which customers operate.

The concentration of credit risk with respect to receivables is limited, as the Group's customer base and vendor base
are large and unrelated. The Group applies the IFRS 9 simplified approach to measuring expected credit losses, which
uses a lifetime expected loss allowance for all trade receivables. To measure the expected credit losses, trade
receivables have been grouped based on shared credit risk characteristics and the days past due.

The Group has established a credit policy under which each new customer is analysed individually for creditworthiness
before the Group's standard payment and delivery terms and conditions are offered.

Almost all the customers have been doing business transactions with the Group for several years, and no significant
impairment loss has been recognised against these customers.

The Group closely monitors the economic environment and is taking actions to limit its exposure to customers in
countries experiencing specific economic volatility.

At year-end, the maximum exposure to credit risk for trade receivables by geographic region was as follows:

AMOUNTS IN EUR '000 CARRYING CARRYING
AS AT31 MARCH AMOUNT2021 AMOUNT 2020

Western Europe
Asia-Pacific
North America
Emerging markets

4,181 5,713
3,261 5,525
3,218 4,931
2,083 4,106

12,743 20,275

At year-end, the aging of trade receivables is as follows:

AMOUNTS IN EUR 'O00 AS AT 31 MARCH 2021 2020

Not past due 11,278 15,095
1-30 days past due 591 3,030
31-90 days past due (26) 1,056
90 days and more past due 900 1,094

12,743 20,275

Management believes that the unimpaired amounts that are more than 30 days past due are still collectible in
full based on historic payment behaviour and extensive analysis of customer credit risk, including the underlying
customers' credit ratings, if available. The management estimates no significant increase in credit risk as a result
of COVID-19 outbreak as of 31 March 2021.

No significant impairment loss on trade and other receivables was recognised in 2020/21 (2019/20: nil).
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Cash and cash equivalents
The Group held cash and cash equivalents of EUR 5,624 thousand as at 31 March 2021 (31 March 2020:
EUR 21,183 thousand). The cash and cash equivalents are held with bank and financial institution counterparties
which are at least A-rated based on ratings assigned by rating agencies.

Derivatives
Derivatives are entered into with bank and financial institution counterparties which are rated AA- to AA+ based on
ratings assigned by rating agencies. The carrying amount of financial assets of EUR 47 thousand represents the
maximum credit risk exposure (2019/20: EUR 115 thousand).

Liquidity risk
Liquidity risk is the risk that the Group will encounter difficulty in meeting the obligations associated with its financial
liabilities that are settled by delivering cash or another financial asset. The Group's approach to managing liquidity is
to ensure, as far as possible, that it will have sufficient liquidity to meet its liabilities when they are due, under both
normal and stressed conditions, without incurring unacceptable losses or risking damage to the Group's reputation.

Typically, the Group ensures that it generally has sufficient cash on demand to meet the expected operational expenses
for the next few months, including the servicing of financial obligations. This excludes the potential impact of extreme
circumstances that cannot be reasonably predicted, such as natural disasters.

The Group maintains an additional line of credit in the form of a EUR 10 million revolving credit facility. This facility is
mainly used for guarantees. Two guarantees have been issued:
• A guarantee in relation to the financing of the BolsKyndal joint venture in India (EUR 1.5 million); and
• A guarantee for one of our lessors (EUR 0.1 million).

Although the Group impaired the carrying value of the BolsKyndal joint venture during the year under review in
response to the worsened adverse economic, political and market circumstances in India (refer note 17 for further
information), the expected credit loss is considered not significant as a default to the guarantees is not expected.
Consequently, the financial guarantees issued by the Group are not recognised.

Exposure to liquidity risk
The following are the remaining contractual maturities of financial liabilities at the reporting date. The amounts
are gross and undiscounted, and include estimated interest payments:

AMOUNTS IN EUR ·ooo
31 MARCH 2021 CONTRACTUAL CASH FLOWS

CARRYING LESSTHAN MORETHAN
AMOUNT TOTAL 1 YEAR 1-2YEARS 2-4YEARS 4 YEARS

Derivative financial liabilities
Interest rate swap contracts (1,045) (320) (167) (152) (1)
Forward exchange contracts (323) (323) (323)

Non-derivative financial liabilities
Secured bank loans (97,792) (98,000) (2,500) (5,000) (90,500)
Interest related to secured bank loans (5,793) (2,196) (2,196) (1,402)
Assumed liability Passoa call/put option
Lease liabilities (6,330) (6,498) (730) (684) (999) (4,084)
Bank overdrafts (13,203) (13,203) (13,203)
Trade payables (16,457) (16,457) (16,457)

(135,150) (140,594) (35,577) (8,032) (92,902) (4,084)
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AMOUNTS IN EUR ·ooo
31 MARCH 2020 CONTRACTUAL CASH FLOWS

CARRYING LESS THAN MORETHAN
AMOUNT TOTAL 1 YEAR 1-2YEARS 2-4YEARS 4YEARS

Derivative financial liabilities
Interest rate swap contracts (1,139) (433) (113) (167) (153)
Forward exchange contracts (62) (62) (62)

Non-derivative financial liabilities
Secured bank loans (49,714) (50,000) (50,000)
Interest related to secured bank loans (3,634) (999) (999) (1,636)
Assumed liability Passoä call/put option (71,300) (71,300)
Lease liabilities (6,635) (7,430) (759) (746) (1,349) (4,577)
Bank overdrafts (11,925) (11,925) (11,925)
Trade payables (17,497) (17,497) (17,497)

(86,972) (162,281) (102,656) (1,911) (53,138) (4,577)

The Group has a secured bank loan that contains a loan covenant. A breach of this covenant may require the Group to
repay the loan earlier than indicated in the above table. It is not expected that the cash flows included in the maturity
analysis could occur significantly earlier or be significantly different amounts. See note 21 for disclosure on covenants.

Market risk
Market risk is the risk that changes in market prices - such as foreign exchange rates and interest rates - will affect the
Group's income or the value of its holdings of financial instruments.

The objective of market risk management is to manage and control market risk exposures within acceptable
parameters while optimising the return. The Group uses derivatives to manage market risks. All such transactions are
carried out within the guidelines set by management. Generally, the Group seeks to apply hedge accounting to
manage volatility in profit or loss.

Currency risk
The Group is exposed to currency risk, mainly on sales that are denominated in a currency other than the euro.
The currencies in which these transactions are primarily denominated are JPY, USD, AUD and GBP.

At the start of the financial year the Group hedges 60 to 80% of its estimated foreign currency exposure in respect of
forecast sales for that year. The Group uses forward exchange contracts to hedge its currency risk, most with a maturity
of less than one year from the reporting date. Such contracts are generally designated as cash flow hedges.

The Group's investment in its US subsidiary and its joint venture in India are not hedged.
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Exposure to currency risk
The summary of quantitative data about the Group's exposure to currency risk as reported to management is
as follows:

Trade and other receivables

AMOUNTS IN FUR '00 ASAT31 MARCH 2021 2020

EUR 7,766 8,390
USD 3,465 6,899
JPY 612 3,218
AUD 2,137 1,047
GBP 630 249
Other currencies 1,731 5,118

16,341 24,921

Trade and other payables

AMOUNTS IN EUR '000ASAT31 MARCH 2021 2020

EUR 13,720 13,553
USD 2,463 2,695
JPY 30 250
AUD 56 14
GBP 362 122
Other currencies (174) 863

16,457 17,497

In accordance with external market sources, not taking into account the hedge rates, the following significant exchange
rates were applied during the year:

AVERAGE RATE YEAR END SPOT RATE
FOR THE YEAR ENDED 31 MARCH AGAINST EURO AGAINST EURO

2021 2020 2021 2020

USD 1.1675 1.1113 1.1725 1.0956
JPY 123.75 120.77 129.91 118.90
AUD 1.6254 1.6320 1.5412 1.7967
GBP 0.8927 0.8752 0.8521 0.8864

Sensitivity analysis
A strengthening of the JPY, USD, AUD and GBP against the euro at 31 March 2021 would have affected the
measurement of financial instruments denominated in a foreign currency and affected equity and profit or loss by
the amounts shown below. A weakening would have the same, but opposite effect. The analysis assumes that all
other variables, in particular interest rates, remain constant and ignores any impact of forecast sales and purchases.
Currencies other than JPY, USD, AUD and GBP are considered not material.
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AMOUNTS IN EUR '000 PROFIT OR LOSS, NET OF TAX IMPACT

31 March 2021
JPY (1% movement) 10

USD (1% movement) 34

AUD (1% movement) 41

GBP (1% movement) 30

31 March 2020
JPY (1% movement) 50

USD (1% movement) 55

AUD (1% movement) 32

GBP (1% movement) 26

Interest rate· risk
Interest rate risk is the risk that the fair value or future cash flows of a financial instrument will fluctuate because
of changes in market interest rates. The Group adopts a policy of ensuring that at least 80% of its interest rate risk
exposure is at a fixed rate. To achieve this the Group enters into and designates interest rate swaps as hedges
of the variability in cash flows attributable to interest rate risk.

Cash flow sensitivity analysis for variable rate instruments
As a result of the Group's hedging policy for changes in interest rates, the impact of a change of 100 basis points
in interest rates would be limited.

26. LIST OF SUBSIDIARIES

A list of material subsidiaries of the Group is set out below.

PLACE AND COUNTRY OF
AS AT 31 MARCH INCORPORATION OWNERSHIP INTEREST

2021 2020

Lucas Bols Amsterdam B. Amsterdam, The Netherlands 100% 100%

DELB B.V. Amsterdam, The Netherlands 100% 100%

Galliano B.V. Amsterdam, The Netherlands 100% 100%

Vaccari B.. Amsterdam, The Netherlands 100% 100%

Pisang Ambon B.V, Amsterdam, The Netherlands 100% 100%

Bokma Distillateurs B.V. Amsterdam, The Netherlands 100% 100%

Beleggingsmaatschappij Honthorst II B.V. Amsterdam, The Netherlands 100% 100%

Pijlsteeg B.V. Amsterdam, The Netherlands 100% 100%

Lucas Bols USA Inc. Wilmington, U.S.A. 100% 100%

Passoä SAS Paris, France 100% 7%

• For these subsidiaries the Company has issued a guarantee os mentioned in Article 403, Part 9, Book 2 of the Netherlands Civil Code.

Pass03 SAS is an entity that the Company controls and has the right to 100% of the results, with no non-controlling interests in the consolidated
financial statements
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27.COMMITMENTS AND CONTINGENCIES

Commitments

Nuvo
In December 2017, Lucas Bols and London Group entered into strategic partnership regarding liqueur brand Nuvo.
Under that partnership Lucas Bols obtains the global distribution rights for Nuvo and will work with London Group to
further build and distribute the brand. Lucas Bols will be responsible for buying, sourcing and commercial activities, as
well as defining the appropriate distribution channels for the brand. London Group, controlled by spirit entrepreneur
Mr. Raphael Yakoby, will be responsible for strategic marketing, including social media and product development.

The transaction fits Lucas Bols' asset light business model, as it strengthens the company's existing distribution
platform with limited additional investments required.

As part of the transaction, Lucas Bols made an upfront payment of USD 0.5 million and shall pay London Group yearly
royalties. The upfront payment is capitalised in intangible assets and is amortised over 6.5 years. The agreement also
includes a put and call option structure that enables Lucas Bols to acquire the brand in full in the mid-term. The put
and call option has an exercise price based on the brand's financial performance of the Group's financial year ended
immediately prior to the exercise.

Contingencies
The credit facility of Lucas Bols incorporates what is known as a 'change of control' provision. If a party acquires more
than 50% of the company's issued share capital or voting rights, the company is subject to a repayment commitment.

The Company forms part of a Dutch fiscal unit with its consolidated subsidiaries in respect of corporate income tax
and value added tax. Consequently, the Company is jointly and severally liable for all debt arising from the fiscal unit.
The Company is fully liable for all obligations in relation to bank loans of its subsidiaries. The Company has issued a
guarantee as mentioned in Article 403, Part 9, Book 2 of the Netherlands Civil Code for its subsidiary Lucas Bols
Amsterdam B.V. and for the subsidiaries of Lucas Bols Amsterdam B.V., namely Bokma Distillateurs B.V., Galliano B.V.,
Vaccari B.., Pisang Ambon B.V., DELB B.V. and Pijlsteeg B.V. respectively.

28. RELATED PARTIES

Transactions with key management personnel
The members of the Management Board and the Supervisory Board are considered key management personnel as
defined in IAS 24 'Related party disclosures'. For details on their remuneration, reference is made to the remuneration
report in the annual report. The Management Board and the Supervisory Board member's compensation (including the
pension obligations as referred to in Section 2:383(b) of the Netherlands Civil Code) that was charged to the Company
and Group companies in 2020/21 is as follows:

AMOUNTS INEUR '000 HUUB L.M.P. FRANK J JOOST K. TOTAL MANAGEMENT
FOR THE YEAR ENDED 31 MARCH VANDOORNE COCX DE VRIES BOARD

2021 2020 2021 2020 2021 2020 2021 2020

Compensation of the
Management Board
Salary 482 479 290 55 326 827 805
Variable remuneration
Pension 29 6 33 35 33
Other 95 95 20 23 21 138 116
Total 577 574 339 84 380 1,000 954
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The total compensation of the Management Board in 2020/21 amounted to EUR 1.0 million (2019/20: EUR 954 thousand).

Huub L.M.P. van Doorne has no separate pension agreement with the Company. Frank J. Cocx has a defined benefit and
defined contribution pension agreement and Joost K. de Vries had a defined contribution pension agreement.
The Management Board of the Company controls 6.14% of the voting shares of the Company.

AMOUNTS INEUR 'OOO FORTHE YEAR ENDED 31 MARc 2021 2020

Compensation of the Supervisory Board
Derk Doijer 11 45
Ralph Wisbrun 40 40
Marina Wyatt 35 35
Alexandra Oldroyd 35 35
René Hooft Graafland** 43 26
Total 164 181

Derk Doijer stepped down as chairman of the Supervisory Board at the Annual General Meeting of Shareholders held on 9 July 2020

René Hooft Graatland has been appointed as chairman of the Supervisory Board at the Annual General Meeting of Shareholders held on 10 July 2019

Other related party transactions

AMOUNTS IN EUR '000 TRANSACTION VALUES FOR BALANCE
ASAT 31 MARCH THE YEAR ENDED OUTSTANDING ASAT

Sale of goods and services
Joint ventures
Purchase of goods, services and brands
Joint ventures
Others
Joint ventures dividends received
Joint ventures capital contribution
Joint ventures loan and related interest
Other related party loans

2021

13,373

(23,356)

900
2,598

24

2020

12,767

(20,601)

1,100
50
24

2021

976

(3,784)

599
232

2020

955

(1,543)

599

Balances are expected to be settled in cash within two months of the end of the reporting period, except for the
long-term loan receivable from Avandis C.V. (undefined duration).

None of the balances is secured. No expense was recognised in the current year or prior years for doubtful debts in
respect of amounts owed by related parties. In relation to the financing of the joint venture in India a guarantee has
been issued for an amount of EUR 1.5 million (INR 132 million).

29. SUBSEQUENT EVENTS

There were no material events after 31 March 2021.
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COMPANY BALANCE SHEET OF LUCAS BOLS N.V.

Before profit appropriation

AMOUNTS IN EUR 'OOO ASAT31 MARCI NOTE 2021 2020

Assets
Investments in subsidiaries 3 130,953 139,852
Deferred tax assets 4 2,670 2,670
Total non-current assets 133,623 142,522

Receivables from group companies 5 51,179 51,179
Cash and cash equivalents
Total current assets 51,179 51,179
Total assets 184,802 193,701

Equity
Share capital 1,248 1,248
Share premium 129,695 129,695
Treasury shares
Currency translation reserve (237) (247)
Hedging reserve (990) (815)
Other legal reserves 7,630 16,601
Retained earnings 56,014 42,835
Result for the year (8,558) 4,384
Total equity 6 184,802 193,701

Liabilities
Other non-current liabilities
Total non-current liabilities

Trade and other payables
Total current liabilities
Total liabilities
Total equity and liabilities 184,802 193,701
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COMPANY PROFIT AND LOSS ACCOUNT OF LUCAS BOLS N.V.

AMOUNTS IN EUR 'OOO FOR THE YEAR ENDED 31 MARCH NOTE 2021 2020

Revenue
Cost of sales
Gross profit
Distribution and administrative expenses
Operating profit

Share of profit of participating interests, after income tax

Finance income
Finance costs
Net finance costs
Profit before tax
Income tax expense
Other profit after income tax
Net profit

3

1,164

1,164
(1,164)

(8,558)

(8,558)

(8,558)

1,135

1,135
(1,135)

9,205

9,205

9,205

The amounts represent the compensation of the Management Board and Supervisory Board members, recharged to Lucas Bols Amsterdam B.
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NOTES TO THE COMPANY FINANCIAL
STATEMENTS FOR THE YEARS ENDED
31 MARCH 2021 AND 2020

1. BASIS OF PREPARATION

The Company's financial statements are prepared in accordance with the provisions of Part 9, Book 2, of the
Netherlands Civil Code. The Company uses the option of Article 362.8 of Part 9, Book 2, of the Netherlands Civil Code
to prepare the Company financial statements, using the same accounting policies as those used for the consolidated
financial statements. Valuation is based on recognition and measurement requirements of IFRS as adopted by the EU,
as explained further in the notes to the consolidated financial statements.

For the principles of valuation of assets and liabilities and for the determination of the result, reference is made
to the notes to the consolidated financial statements.

2. SIGNIFICANT ACCOUNTING POLICIES

Financial fixed assets
Investments in subsidiaries are accounted for in the Company financial statements according to the equity method.
They are tested for impairment whenever events or changes in circumstances indicate that the carrying amount may
not be recoverable. An impairment loss is recognised for the amount by which the asset's carrying amount exceeds
its recoverable amount.

Reference is made to the basis of consolidation accounting policy in the consolidated financial statements.

Profit of participating interests
The share in the result of participating interests consists of the share of the Company in the results of these
participating interests. In so far as gains or losses on transactions involving the transfer of assets and liabilities between
the Company and its participating interests or between participating interests themselves can be considered
unrealised, they have not been recognised.

Amounts due from group companies
Amounts due from group companies are stated initially at fair value and subsequently at amortised cost. Amortised
cost is determined using the effective interest rate. The company recognise a credit loss for financial assets (such as
a loan) based on an expected credit loss (ECL) which will occur in the coming twelve months or - after a significant
decrease in credit quality or when the simplified model can be used - based on the entire remaining loan term.
For intercompany receivables the ECL would be applicable as well, however this could cause differences between
equity in the consolidated and separate financial statements. For this reason, the company elected to eliminate
these differences through the respective receivable account in the separate financial statements.
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AMOUNTS IN EUR '000 2021 2020

Balance at 1 April
Dividend paid to shareholders
Effective portion of changes in fair value of cash flow hedges, net of tax
Currency translation of foreign interests
Actuarial gains/(losses) through equity
Changes in estimates of costs related to the issuance of shares through equity
Profit/(loss) of subsidiaries
Balance at 31 March

139,852 138,305
(7,486)

(175) (61)
10 (84)

(176) (27)

(8,558) 9,205
130,953 139,852

The Company only holds a direct interest in Lucas Bols Amsterdam B.V. A list of other (indirect) participating interests
is disclosed in note 26 of the consolidated financial statements.

4. DEFERRED TAX ASSET

Deferred tax assets in regard to carry-forward tax losses that have been recognised are expected to be utilised in the
next two years.

5. RECEIVABLES FROM GROUP COMPANIES

The balance is a receivable from a Group company. The receivable is classified as current if it is expected to be
recovered within twelve months. The amount is not due yet, nor is there any impairment risk.

6. EQUITY

For a specification of shareholders' equity, see note 19 of the consolidated financial statements. The retained earnings
at 31 March 2021 amount to EUR 56.0 million (31 March 2020: EUR 42.8 million). Prior to the acquisition of the
remaining shares of Passoä SAS the net profit of Passoä SAS was allocated to other legal reserves as the Company
was not allowed to freely distribute these profits under the shareholders' agreement with Rémy Cointreau Group.
On 2 December 2020 the Company executed the call/put option and acquired the remaining shares of Passoä SAS
from Rémy Cointreau Group becoming the sole shareholder of Passoä SAS. French legislation requires the Company
to form a legal reserve, amounting to of 10% of the Company's investment in Passoä SAS, for an amount of
EUR 7.6 million (31 March 2020: EUR 16.6 million). EUR 9.0 million is allocated back to retained earnings.

The Management Board, with the approval of the Supervisory Board, have decided to refrain from proposing a final
dividend to be paid in 2021 with respect to 2020/21 financial year.
The net loss shall be allocated to retained earnings, subject to the approval of Supervisory Board and the Annual
General Meeting of Shareholders.

7. COMPENSATION OF THE MANAGEMENT BOARD AND THE SUPERVISORY BOARD

The members of the Management Board and the Supervisory Board are considered key management personnel as
defined in IAS 24 'Related party disclosures'. For details on their remuneration, reference is made to note 28 of the
consolidated financial statements.
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8. FEES FOR AUDIT AND OTHER SERVICES

In accordance with article 382.a of Part 9, Book 2, of the Netherlands Civil Code, the total audit cost can be specified
as follows:

AMOUNTS IN FUR '00O FRNST , YOIING
+MH IH+ Y+AR +NIH {1 MARH ACCOUNTANTS LLP OTHER EY FIRMS TOTAL

2021 2020 2021 2020 2021 2020

Fees for audit of financial statements
and other services
Audit of financial statements 258 225 27 27 285 252
Other assurance services 28 8 28 8
Total 286 233 27 27 313 260

Audit fees of Ernst & Young Accountants LLP amount to EUR 258 thousand (2019/20: EUR 225 thousand) for
Lucas Bols N.V. and the fees for other assurance services of Ernst & Young Accountants LLP amount to
EUR 28 thousand (2019/20: EUR 8 thousand). No other non-audit services where rendered by Ernst & Young
Accountants LLP (2019/20: nil).

9. CONTINGENT LIABILITIES

The Company forms part of a Dutch fiscal unit with its consolidated subsidiaries in respect of corporate income tax and
value added tax. Consequently, the Company is jointly and severally liable for all debt arising from the fiscal unit. The
Company is fully liable for all obligations in relation to bank loans of its subsidiaries. The Company has issued a
guarantee as mentioned in Article 403, Part 9, Book 2 of the Netherlands Civil Code for its subsidiary Lucas Bols
Amsterdam B.V. and for the subsidiaries of Lucas Bols Amsterdam B.V., namely Bokma Distillateurs B.V., Galliano B.V.,
Vaccari B.MV, Pisang Ambon B.V., DELB B.V. and Pijlsteeg B.V. respectively.

10. SUBSEQUENT EVENTS

There were no material events after 31 March 2021.

Amsterdam, 26 May 2021

Management Board
Huub L.M.P. van Doorne (CEO)
Frank J. Cocx (CFO)

Address: Lucas Bols N.V.
Paulus Potterstraat 14
1071 CZ Amsterdam
The Netherlands

Trade register Amsterdam: 34242707

Supervisory Board
D. René Hooft Graafland (Chair)
Ralph Wisbrun
Marina M. Wyatt
Alexandra L. Oldroyd
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OTHER INFORMATION

STATUTORY PROVISION WITH RESPECT TO APPROPRIATION OF RESULT

APPROPRIATION OF PROFITS ACCORDING TO THE PROVISIONS OF THE ARTICLES
OF ASSOCIATION

Pursuant to article 31 of the Articles of Association, the Management Board may, subject to the prior approval of
the Supervisory Board, determine which part of the profits shall be reserved. The General Meeting may resolve to
distribute any part of the profits remaining after reservation in accordance with the above. If the General Meeting does
not resolve to distribute these profits in whole or in part, such profits (or any profits remaining after distribution) shall
also be reserved.

The Management Board may, subject to the prior approval of the Supervisory Board, resolve to distribute interim
dividend on Shares.

Any distributions on Shares shall be made in such a way that on each Share an equal amount or value will
be distributed.
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NON-GAAP MEASURES

Certain discussions and analyses set out in this Annual Report include measures which are not defined by generally
accepted accounting principles (GAAP) such as IFRS. We believe this information, along with comparable GAAP
measurements, is useful to investors and other stakeholders because it provides a basis for measuring our operating
performance, and our ability to reduce net debt and invest in new business opportunities. Management also uses these
measures, along with the most directly comparable GAAP financial measures, in evaluating operating performance.

Non-GAAP financial measures should not be considered in isolation from, or as a substitute for, financial information
presented in compliance with GAAP. Wherever appropriate and practical, we provide reconciliations to relevant GAAP
measures.

Earnings before interest and taxes (EBIT)
EBIT is net profit before net finance costs and the income tax expense. Thus, EBIT is defined as operating profit plus
share of profit of joint ventures. We believe this measure provides valuable additional information because it includes
our share in profit of joint ventures, and we are of the view that our joint ventures are an integral part of Lucas Bols'
operations. In addition, EBIT is a key measure used internally.

The reconciliation of EBIT to net profit is as follows:

AMOUNTS IN EUR ·ooo FOR THEYEAR ENDED 31 MARCH 2021 2020

Net profit/(loss) (8,558) 9,205
Add back:
• Income tax expense 5,270 5,182
• Net finance costs 3,449 3,344
EBIT 161 17,732

Earnings before interest, taxes, depreciation and amortisation (EBITDA)
EBITDA is net profit before net finance costs, the income tax expense, depreciation and amortisation. Thus, EBITDA
is defined as EBIT (refer above) excluding depreciation and amortisation. We believe this measure provides valuable
additional information because it allows investors and other stakeholders to analyse the profitability between companies
and industries by eliminating the effects of non-operating decisions like interest expenses, tax rates and non-cash items
like depreciation and amortisation, hence facilitating focus on operating performance. In addition, EBITDA is a key
measure used internally.

The reconciliation of EBITDA to net profit is as follows:

AMOUNTS IN EUR ·ooo FORTHEYEAR ENDED 31MARCH 2021 2020

Net profit/(loss) (8,558) 9,205
Add back:
• Income tax expense 5,270 5,182
• Net finance costs 3,449 3,344
• Depreciation 1,694 1,547
• Amortisation 223 85
• Impairment 8,911
EBITDA 10,989 19,364
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Free operating cash flow (FOCF)
FOCF is net cash from operating activities minus cash used for the acquisition of property, plant and equipment and
intangible assets. FOCF reflects and additional way of viewing our liquidity that we believe is useful to investors and
other stakeholders because it represents cash flows that could be used for distribution of dividends, repayment of debt
or to fund our strategic initiatives, including acquisitions, if any.

The reconciliation of FOCF to net cash from operating activities is as follows:

AMOUNTS IN EUR 'OOO FOR THE YEAR ENDED 31 MARCH 2021 2020

Net cash from operating activities
-/- Acquisition of property, plant and equipment
-/- Acquisition of intangible assets
Free operating cash flow

12,081
(705)

11,376

17,764
(1,387)

(596)
15,781

Cash conversion ratio
Cash conversion ratio is defined as (i) FOCF divided by (ii) operating profit excluding depreciation, amortisation and
impairment expenses. We believe this measure is an important financial health indicator, providing valuable information
on the actual liquidity of Lucas Bols, and more specifically on its ability to convert operating profits (excluding
depreciation, amortisation and impairment expenses) into cash. It helps investors and other stakeholders to assess
the quality of Lucas Bols' earnings.
• 2020/21: EUR 11,376 thousand /(-/- EUR 346 thousand + EUR 10,828 thousand) = 108.5%; and
• 2019/20: EUR 15,781 thousand/ (EUR 17,578 thousand + EUR 1,632 thousand) = 82.2%.

Net debt
Net debt is the net of (i) the sum of bank loans drawn (at face value), the assumed liability regarding the Passoä call/put
option and bank overdrafts and (ii) cash and cash equivalents. Net debt is a measure that provides valuable additional
information on the Group's net debt position and leverage, and is a measure in common use elsewhere. Moreover,
it is a key measure to banks, investors and analysts, amongst others.

Net debt is calculated as follows:

AMOUNTS IN EUR 'OOO FOR THE YEAR ENDED 31 MARCH 2021 2020

Bank loans drawn (at face value) 98,000 50,000

Assumed liability Passoä call/put option 70,501

Bank overdrafts 13,203 11,925

Less: cash and cash equivalents (18,827) (33,108)

Net debt 92,376 99,318
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Working capital
In the consolidated statement of cash flows, reference is made to net changes in working capital. Working capital
is defined as inventories plus trade and other receivables minus trade and other payables, excluding accrued
interest payable.

AMONTS IN FUR 'OO FOR THF YFAR FNDE 31 MAR«CH 2021 2020

Inventories 13,295 10,559
Trade and other receivables 16,341 24,920
Trade and other payables (16,457) (17,497)
Less: accrued interest payable 583 270
Working capital 13,762 18,252

Net changes in working capital in the consolidated statement of cash flows is the movement in working capital
from the table aforementioned adjusted for trade and other payables and trade and other receivables that do
not relate to operating activities. The adjustments for 2020/21 amount to EUR 2,045 thousand negative
(2019/20: EUR 420 thousand).

Measures at constant currency
Certain measures, both GAAP and non-GAAP measures (including but not limited to revenue, gross profit and EBIT),
are also stated, compared and/or analysed at constant currency. This means that the impact of fluctuations in foreign
currency exchange rates is excluded. We calculate constant currency values by translating both the current and the
prior period local currency amounts using same exchange rate. Lucas Bols' management believes measures in constant
currencies provide additional insights into the underlying operating performance of the Company. This approach is in
common use elsewhere.

Refer to note 25 of the consolidated financial statement for further information on primary foreign currencies and
significant exchange rates applied during the year.

One-off items / Normalisations
Several non-GAAP measures are adjusted to exclude items defined as one-off due to their nature and/or frequency
of occurrence. Adjusting a measure for such one-off items results in a normalised measure. We believe normalised
measures provide valuable additional information on underlying performance, which allows investors and other
stakeholders to better analyse performance between companies and industries by eliminating non-recurring effects
(both gains and losses). Normalised measures are also used for internal decision making.

2020/21 one-offs are:
• Impairment of EUR 8,911 thousand (in distribution and administrative expenses, hence affecting operating profit,

EBIT, net profit and (net) earnings per share). Refer to note 16;
• 'Bargain buy' gain on increased shareholding Avandis of EUR 1,721 thousand (in profit of share of joint ventures,

hence affecting EBITDA, EBIT, net profit and (net) earnings per share). Refer to note 17;
• Impairment of the BolsKyndal joint venture in India of EUR 736 thousand (in profit of share of joint ventures, hence

affecting EBITDA, EBIT, net profit and (net) earnings per share). Refer to note 17; and
• Income tax expense following the remeasurement of deferred tax liabilities as a consequence of a change in the

future Netherlands tax rate of EUR 3,937 thousand (in income tax expense, hence affecting net profit and (net)
earnings per share). Refer to note 11.

All 2020/21 one-offs are non-cash items.
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2019/20 one-offs are:
• Restructuring provision for Avandis of EUR 457 thousand excluding a tax effect of EUR 114 thousand (in profit of

share of joint ventures, hence affecting EBITDA, EBIT, net profit and (net) earnings per share). Refer to note 17;
• Write-down of doubtful debtors in the BolsKyndal joint venture in India of EUR 420 thousand (in profit of share of

joint ventures, hence affecting EBITDA, EBIT, net profit and (net) earnings per share). Refer to note 17; and
• Income tax expense following the remeasurement of deferred tax liabilities as a consequence of a change in the

future Netherlands tax rate of EUR 1,304 thousand (in income tax expense, hence affecting net profit and (net)
earnings per share). Refer to note 11.

All 2019/20 one-offs are non-cash items.

Organic change percentages for measures
For certain measures, both GAAP and non-GAAP measures (including but not limited to revenue, gross profit and
EBIT), an organic change percentage is provided and/or analyses. Organic change percentages compare measures at
constant currencies (refer above) and exclusive of one-off items (refer above).
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FIVE-YEAR OVERVIEW

INC MILLION UNLESS OTHERWISE STATED FOR THE YEAR
Noc0 31 MA«cn 2021 2020 2019 2018 2017

Results
Revenue 57.3 84.0 87.0 92.2 80.5
Gross profit 30.1 47.7 49.3 57.1 48.4
Gross margin 52.5% 56.7% 56.6% 62.0% 60.1%
Normalised operating profit' 8.6 17.6 19.9 22.6 18.0
Normalised operating profit margin 14.9% 20.9% 22.8% 24.6% 22.4%
Normalised EBIT 8.1 18.6 20.8 23.6 18.2
Normalised net profit / (loss) 3.3 11.3 12.8 14.7 12.3
Net profit / (loss) (8.6) 9.2 16.5 20.4 15.1

Cash flow
Free operating cash flow' 11.4 15.8 11.8 18.7 17.5
Cash conversion ratio' 108.5% 82.2% 58.9% 81.0% 106.2%

Balance sheet
Working capital 13.8 18.3 18.8 14.4 12.7
Total equity 184.8 193.7 192.2 183.6 170.8
Net debt 92.4 99.3 103.6 104.2 112.1

Shares
# of shares issued at 31 March 12,477,298 12,477,298 12,477,298 12,477,298 12,477,298
Weighted average # of shares 12,477,298 12,477,298 12,477,298 12,477,298 12,477,298
Normalised earnings per share 1 0.26 0.90 1.02 1.18 0.98
Net earnings per share (0.69) 0.74 1.32 1.64 1.21
Total dividend per share 0.35 0.60 0.60 0.57

Employees
Number of FTEs 62 71 74 73 70

Excluding one-offs. For further information about the one-ofts, please refer to our commentary on non-GAP measures as of page 136.

These items are non-GAP measures. For further information about these measures, and the reasons why we believe they are important
for an understanding of the performance of our company, please refer to our commentary on non-GAAP measures as of page 136.
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To: the shareholders and supervisory board of Lucas Bols N.V

Report on the audit of the financial statements 2020/21 included in the annual report
Our opinion
We have audited the financial statements for the year ended 31 March 2021 of Lucas Bols N.V. based in Amsterdam.
The financial statements comprise the consolidated and company financial statements.

In our opinion:
• The accompanying consolidated financial statements give a true and fair view of the financial position of Lucas

Bols N.V. as at 31 March 2021, and of its result and its cash flows for the year then ended in accordance with
International Financial Reporting Standards as adopted by the European Union (EU-IFRS) and with Part 9 of Book 2
of the Dutch Civil Code.

• The accompanying company financial statements give a true and fair view of the financial position of Lucas Bols
N.V. as at 31 March 2021 and of its result for the year then ended in accordance with Part 9 of Book 2 of the Dutch
Civil Code.

The consolidated financial statements comprise:
• The consolidated statement of financial position as at 31 March 2021
• The following statements for the year ended 31 March 2021: the consolidated statements of profit and loss,

other comprehensive income, changes in equity and cash flows
• The notes comprising a summary of the significant accounting policies and other explanatory information

The company financial statements comprise:
• The company balance sheet as at 31 March 2021
• The company profit and loss account for the year ended 31 March 2021
• The notes comprising a summary of the accounting policies and other explanatory information

Basis for our opinion
We conducted our audit in accordance with Dutch law, including the Dutch Standards on Auditing. Our responsibilities
under those standards are further described in the Our responsibilities for the audit ofthe financial statements section
of our report.

We are independent of Lucas Bols N.V. (the company) in accordance with the EU Regulation on specific requirements
regarding statutory audit of public-interest entities, the "Wet toezicht accountantsorganisaties" (Wta, Audit firms
supervision act), the "Verordening inzake de onafhankelijkheid van accountants bij assurance-opdrachten" (ViO, Code
of Ethics for Professional Accountants, a regulation with respect to independence) and other relevant independence
regulations in the Netherlands. Furthermore we have complied with the "Verordening gedrags- en beroepsregels
accountants" (VGBA, Dutch Code of Ethics).

We believe the audit evidence we have obtained is sufficient and appropriate to provide a basis for our opinion.

Our audit approach
Our understanding of the business
Lucas Bols N.V. is a listed company based in Amsterdam and through its subsidiaries and joint ventures, primarily
involved in managing the product development, bottling, distribution, sales and marketing of liqueurs and spirits
worldwide. The group is structured in components and we tailored our group audit approach accordingly. We paid
specific attention in our audit to a number of areas driven by the operations of the group and our risk assessment.
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We start by determining materiality and identifying and assessing the risks of material misstatement of the financial
statements, whether due to fraud, non-compliance with laws and regulations or error in order to design audit
procedures responsive to those risks, and to obtain audit evidence that is sufficient and appropriate to provide a basis
for our opinion. The risk of not detecting a material misstatement resulting from fraud is higher than for one resulting
from error, as fraud may involve collusion, forgery, intentional omissions, misrepresentations, or the override of internal
control.

In 2020/21 we performed our procedures to a greater extent remotely due to the COVID-19 measures. This limits our
observation and increases the risk of missing certain signals. In order to compensate for the limitations related to
physical contact and direct observation, we performed alternative procedures to obtain audit evidence that is sufficient
and appropriate to provide a basis for our opinion. In performing our audit procedures we maintained our professional
skepticism and remained alert for any possible impact of the COVID-19 pandemic on the financial statements.

Materiality

Materiality

Benchmark applied

Explanation

€ 700,000 (2019/20: € 720,000)

5 % of normalized profit before tax over the last five years

Based on our professional judgement we consider earnings-based measures as the most
appropriate basis to determine materiality. The users of the financial statements of profit­
oriented listed entities tend to focus on profit before tax (PBT). We believe that PBT is
an important metric for the financial performance of the company. Due to the significant
impact of COVID-19 on Lucas Bols N.V., our materiality is based on normalized PBT over
the past five years that excludes the brand impairment loss in the 2020/21 result.

We have also taken into account misstatements and/or possible misstatements that in our opinion are material for the
users of the financial statements for qualitative reasons.

We agreed with the supervisory board that misstatements in excess of€ 35,000 which are identified during the audit,
would be reported to them, as well as smaller misstatements that in our view must be reported on qualitative grounds.

Scope of the group audit
Lucas Bols N.V is at the head of a group of entities. The financial information of this group is included in the
consolidated financial statements of Lucas Bols N.V.

Because we are ultimately responsible for the opinion, we are also responsible for directing, supervising and
performing the group audit. In this respect we have determined the nature and extent of the audit procedures to be
carried out for group entities. Decisive were the size and/or the risk profile of the group entities or operations. On this
basis, we selected group entities for which an audit or review had to be carried out on the complete set of financial
information or specific items.

Our group audit mainly focused on significant group entities. In establishing the overall approach to the audit, we
determined the audit procedures required to be performed by us, as group auditors or by Ernst & Young Global
member firms and other audit firms, both operating under our instructions.

We have performed full scope audit procedures at the entities in the Netherlands, France and United States of
America. We used the work of other EY auditors when auditing the non-consolidated joint ventures Avandis B..,
Avandis C.V. and Passoa S.A.S. for specific accounts. Furthermore we used the work of non-EY auditors when auditing
Maxxium Nederland B.V. In total these procedures cover 99% of the group's total assets and 97% of revenue.

By performing the procedures mentioned above at group entities, together with additional procedures at group level,
we have been able to obtain sufficient and appropriate audit evidence about the group's financial information to
provide an opinion about the consolidated financial statements.
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Teaming, use of specialists and internal audit
We ensured that the audit teams both at group and at entity levels included the appropriate skills and competences
which are needed for the audit of a listed client in the consumer products industry. We included specialists in the areas
of IT audit, accounting, valuations, pensions and income taxes.

Our focus on fraud and non-compliance with laws and regulations
Our responsibility
Although we are not responsible for preventing fraud or non-compliance and cannot be expected to detect non­
compliance with all laws and regulations, it is our responsibility to obtain reasonable assurance that the financial
statements, taken as a whole, are free from material misstatement, whether caused by fraud or error.

Non-compliance with laws and regulations may result in fines, litigation or other consequences for the company that
may have a material effect on the financial statements.

Our audit response related to fraud risks
In order to identify and assess the risks of material misstatements of the financial statements due to fraud, we obtained
an understanding of the entity and its environment, including the entity's internal control relevant to the audit and in
order to design audit procedures that are appropriate in the circumstances. As in all of our audits, we addressed the
risk of management override of internal control. We do not audit internal control per se for the purpose of expressing
an opinion on the effectiveness of the company's internal control.

We considered available information and made enquiries of relevant executives, directors (including legal, compliance,
human resources and regional directors) and the supervisory board. As part of our process of identifying fraud risks,
we evaluated fraud risk factors with respect to financial reporting fraud, misappropriation of assets and bribery and
corruption. In our risk assessment we considered the potential impact of performance-based bonus schemes which
the company has in place for individuals.

In our process of identifying fraud risks, we considered whether the COVID-19 pandemic gives rise to specific fraud risk
factors resulting from a possible dilution in the effectiveness of controls as a result of the general disruption associated
with remote working and illness.

We evaluated the design and the implementation of internal controls that mitigate fraud risks. In addition, we
performed procedures to evaluate key accounting estimates for management bias in particular relating to important
judgment areas and significant accounting estimates as disclosed in note 2 (e) to the financial statements. We have also
used data analysis to identify and address high-risk journal entries.

Our audit procedures to address the assessed fraud risks did not result in a specific key audit matter. However,
we describe the audit procedures responsive to the assessed fraud risk related to possible bias in judgements and
decisions made by the management board relating to the valuation of intangible fixed assets and the presumed fraud
risk related to revenue recognition in the description of our audit approach for the key audit matters 'Valuation
of intangible fixed assets (brands and related goodwill)' and 'Revenue recognition'.

We incorporated elements of unpredictability in our audit. We considered the outcome of our other audit procedures
and evaluated whether any findings were indicative of fraud or non-compliance. If so, we reevaluate our assessment
of fraud risk and its resulting impact on our audit procedures.

Our audit response related to risks of non-compliance with laws and regulations
We assessed factors related to the risks of non-compliance with laws and regulations that could reasonably be
expected to have a material effect on the financial statements from our general industry experience, through
discussions with the management board and the supervisory board, reading minutes, inspection of reports on internal
control and performing substantive tests of details of classes of transactions, account balances or disclosures.
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We also inspected lawyers' letters and correspondence with regulatory authorities and remained alert to any indication
of (suspected) non-compliance throughout the audit. Finally, we obtained written representations that all known
instances of non-compliance with laws and regulations have been disclosed to us.

Going concern
We performed the following procedures in order to identify and assess the risks of going concern and to conclude
on the appropriateness of the management board's use of the going concern basis of accounting.

The management board made a specific assessment of the company's ability to continue as a going concern and
to continue its operations for at least the next 12 months. We discussed and evaluated the assessment with the
management board exercising professional judgment and maintaining professional skepticism, and specifically focusing
on the process followed by the management board to make the assessment, management bias that could represent
a risk, the impact of current events and conditions have on the company's operations and forecasted cash flows, with
a focus on whether the company will have sufficient liquidity to continue to meet its obligations as they fall due,
taking into account the temporarily amended bank covenants as disclosed in note 21.

We consider based on the audit evidence obtained, whether a material uncertainty exists related to events or
conditions that may cast significant doubt on the company's ability to continue as a going concern. If we conclude
that a material uncertainty exists, we are required to draw attention in our auditor's report to the related disclosures
in the financial statements or, if such disclosures are inadequate, to modify our opinion.

Our conclusions are based on the audit evidence obtained up to the date of our auditor's report. However, future
events or conditions may cause a company to cease to continue as a going concern.

General audit procedures
Our audit further included among others:
• Performing audit procedures responsive to the risks identified, and obtaining audit evidence that is sufficient

and appropriate to provide a basis for our opinion
• Evaluating the appropriateness of accounting policies used and the reasonableness of accounting estimates

and related disclosures made by the management board
• Evaluating the overall presentation, structure and content of the financial statements, including the disclosures
• Evaluating whether the financial statements represent the underlying transactions and events in a manner that

achieves fair presentation

Our key audit matters
Key audit matters are those matters that, in our professional judgment, were of most significance in our audit of the
financial statements. We have communicated the key audit matters to the supervisory board. The key audit matters are
not a comprehensive reflection of all matters discussed.

In comparison with previous year, our key audit matters did not change.

These matters were addressed in the context of our audit of the financial statements as a whole and in forming our
opinion thereon, and we do not provide a separate opinion on these matters.
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COVID-19 pandemic
The COVID-19 pandemic has a
profound impact on people, society
and on the economy. This impacts
operational and financial performance
of organizations and the assessment
of the ability to continue as a going
concern. The impact continues to
evolve, causing complexity and
inherent uncertainty.

Lucas Bols N.V. continues to be
confronted with the uncertainty,
of the COVID-19 pandemic impact.
The developments in response to
the COVID-19 pandemic and the
potential lack of available information
for evaluating the reasonableness of
significant assumptions used during
the pandemic, increase the
estimation uncertainty associated
with the expected credit losses on
trade and other receivables (note 13);
valuation of intangible fixed assets
(note 16); modifications or
remeasurements of leases (notes 15
and 22); liquidity forecasts in loans
and borrowings (note 21) and the
measurement of fair values (note 25).

During the year Lucas Bols N.V.
received government grants (NOW
subsidy) as compensation for wages.
This is disclosed in notes 3 (f) and 7
to the financial statements.

We discussed and evaluated the Based on our procedures performed,
impact of the COVID-19 pandemic on we concluded that the impact of the
the financial statements of Lucas Bols
N.V. and focused on the accounts
mentioned above, with assumptions
and estimation uncertainty or fair
value measurement that have either
an increased or significant risk to
result in a material adjustment and on
the possible impact on the going
concern assumption for the company
as a whole.

Amongst other procedures we:
• audited and challenged the

management board's assessment
of the impact on the application of
accounting policies, going concern
and liquidity and the valuation of
several accounts in the financial
statements.
Our audit approach and the
impact of the COVID-19 pandemic
related to the valuation of
intangible fixed assets and on
revenue recognition is discussed in
the below key audit matters.

• performed specific audit
procedures and were assisted by
our EY valuation experts. In
performing our audit procedures
we maintained our professional
skepticism and remained alert for
any possible impact of the
COVID-19 pandemic on the
financial statements.

• performed audit procedures to
verify the correct recognition of
government grants in the year.

COVID-19 pandemic was measured
and disclosed throughout the
financial statements in accordance
with EU-IFRS and Part 9 of Book 2 of
the Dutch Civil Code.

Finally, we evaluated the overall view
of the financial statements, including
the disclosures, related to the impact
of the COVID-19 pandemic.
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Valuation of Intangible fixed assets
(brands and related goodwill)
As at 31 March 2021 brands and
related goodwill amount to € 298
million or 82% of the total assets.
As disclosed in note 3 (j) and 16, the
majority of the brands and related
goodwill are not amortized, since
the management board assumes an
indefinite useful life of their brands
and therefore are at least annually
tested for impairment.

The management board performed
their annual impairment test at the
cash generating unit level, which
include individually larger brands
and buckets of smaller brands. The
management board uses assumptions
in respect of growth rates in the
markets in which the company
operates and economic conditions
such as economic growth, expected
inflation rates, expected tax rate,
discount rate, demographic
developments, expected market
share, revenue and margin
development, including expected
effects of the COVID-19 pandemic.

The increased uncertainty in the
forecasted cash-flows due to
COVID-19 and expected decline
of consumer consumption on the
brands are an important input for
the assessment of the recoverability,
as disclosed in note 16.

These impairment tests are significant
to our audit because this process is
complex and requires significant
management judgments, such as
of future market and economic
conditions.

Impairment charges of € 8.9 million
were recognized in the profit and loss
account for 2020/2021.
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Our audit procedures included,
amongst others, evaluating the
appropriateness of the impairment
methodology applied by Lucas Bols
N.V. related to the valuation of
intangible fixed assets in accordance
with IAS 36 'Impairment ofAssets'.
We focused on the non-current assets
with an indefinite useful life related
to the brands and related goodwill.

We obtained an understanding of the
impairment assessment process and
evaluated the design of key controls
over the data and assumptions used
in this area relevant to our audit.
With the assistance of our EY
valuation specialists, our focus
included evaluating the procedures
of the management specialists used
to determine the discount rate,
evaluation of the appropriateness
and consistency of the valuation
method, evaluating and testing key
assumptions used in the valuation
including projected future income
and earnings, retrospective review,
and testing the allocation of the
assets, liabilities, revenues and
expenses to each of the cash­
generating units.

Finally, we performed independent
calculations to validate the sensitivity
analysis as referred to in Note 16 of
the consolidated financial statements
and evaluated the disclosure.

We consider the management
board's assessment of impairment
indicators as appropriate and the key
assumptions and estimates used in
the impairment tests to be within
an acceptable range.

We agree with the management
board's conclusion on the recorded
impairment amount and the
adequacy of the related disclosures
in the financial statements.
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Revenue recognition
Lucas Bols N.V. records revenue
when control transfers to customers
according to the terms of sale, the
sales price is agreed or determinable
and receipt of payment can be
assumed. Related disclosures and
accounting policies of the
consolidated financial statements are
included in Note 3 (b) and Note 5.

Sales transactions are often
concluded based upon common
shipping terms that can vary by
region in which the control transfers
to the buyer prior to actual delivery
of the product. Revenue recognition
for these transactions is susceptible
to an increase in risk related to
differences in shipping cut-off at
the financial reporting date.

This item was significant to our audit
because the recognition process
requires proper cut-off of sales
transactions.

We designed our audit procedures
to be responsive to the revenue
recognition risk. We obtained an
understanding of the processes
related to revenue recognition.
We performed substantive audit
procedures to address the risk
through tests of details of samples
of sales transactions, cut-off testing,
data-analytics and analytical
procedures. We also ensured that
assumptions included in the sales
adjustments analyses are properly
supported.

Based on the procedures performed,
we did not identify any evidence of
material misstatement in the revenue
recognized in the year ended 31
March 2021 in accordance with
EU-IFRS and Part 9 of Book 2 of
the Dutch Civil Code.
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Report on other information included in the annual report
In addition to the financial statements and our auditor's report thereon, the annual report contains other information
that consists of:
• Report of the management board
• Report of the supervisory board, including the composition of the supervisory board
• Remuneration report
• Other information as required by Part 9 of Book 2 of the Dutch Civil Code

Based on the following procedures performed, we conclude that the other information:
• Is consistent with the financial statements and does not contain material misstatements
• Contains the information as required by Part 9 of Book 2 and Sections 2:135b and 2:145 sub section 2 of the

Dutch Civil Code

We have read the other information. Based on our knowledge and understanding obtained through our audit of the
financial statements or otherwise, we have considered whether the other information contains material misstatements.
By performing these procedures, we comply with the requirements of Part 9 of Book 2 and Section 2:135b sub-Section
7 of the Dutch Civil Code and the Dutch Standard 720. The scope of the procedures performed is substantially less
than the scope of those performed in our audit of the financial statements.

The management board is responsible for the preparation of the other information, including the report of the
management board in accordance with Part 9 of Book 2 of the Dutch Civil Code and other information required
by Part 9 of Book 2 of the Dutch Civil Code. The management board and the Supervisory Board are responsible
for ensuring that the remuneration report is drawn up and published in accordance with Sections 2: 1356 and 2:145
sub section 2 of the Dutch Civil Code.

Report on other legal and regulatory requirements
Engagement
We were engaged by the supervisory board as auditor of Lucas Bols N.V. on 3 September 2015, as of the audit for
the year 2015/16 and have operated as statutory auditor ever since that date.

No prohibited non-audit services
We have not provided prohibited non-audit services as referred to in Article 5(1) of the EU Regulation on specific
requirements regarding statutory audit of public-interest entities.

Description of responsibilities for the financial statements
Responsibilities of the management board and the supervisory board for the financial statements
The management board is responsible for the preparation and fair presentation of the financial statements in
accordance with EU-IFRS and Part 9 of Book 2 of the Dutch Civil Code. Furthermore, the management board is
responsible for such internal control as the management board determines is necessary to enable the preparation
of the financial statements that are free from material misstatement, whether due to fraud or error.

As part of the preparation of the financial statements, the management board is responsible for assessing
the company's ability to continue as a going concern. Based on the financial reporting frameworks mentioned,
the management board should prepare the financial statements using the going concern basis of accounting unless
the management board either intends to liquidate the company or to cease operations, or has no realistic alternative
but to do so. The management board should disclose events and circumstances that may cast significant doubt on
the company's ability to continue as a going concern in the financial statements.

The supervisory board is responsible for overseeing the company's financial reporting process.
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Our responsibilities for the audit of the financial statements
Our objective is to plan and perform the audit engagement in a manner that allows us to obtain sufficient and
appropriate audit evidence for our opinion.

Our audit has been performed with a high, but not absolute, level of assurance, which means we may not detect
all material errors and fraud during our audit.

Misstatements can arise from fraud or error and are considered material if, individually or in the aggregate, they could
reasonably be expected to influence the economic decisions of users taken on the basis of these financial statements.
The materiality affects the nature, timing and extent of our audit procedures and the evaluation of the effect of
identified misstatements on our opinion.

We have exercised professional judgment and have maintained professional skepticism throughout the audit, in
accordance with Dutch Standards on Auditing, ethical requirements and independence requirements. The Our audit
approach section above includes an informative summary of our responsibilities and the work performed as the basis
for our opinion.

Communication
We communicate with the [supervisory board) regarding, among other matters, the planned scope and timing of the
audit and significant audit findings, including any significant findings in internal control that we identify during our
audit. In this respect we also submit an additional report to the audit committee in accordance with Article 11 of the
EU Regulation on specific requirements regarding statutory audit of public-interest entities. The information included
in this additional report is consistent with our audit opinion in this auditor's report.

We provide the supervisory board with a statement that we have complied with relevant ethical requirements
regarding independence, and to communicate with them all relationships and other matters that may reasonably
be thought to bear on our independence, and where applicable, related safeguards.

From the matters communicated with the supervisory board, we determine the key audit matters: those matters that
were of most significance in the audit of the financial statements. We describe these matters in our auditor's report
unless law or regulation precludes public disclosure about the matter or when, in extremely rare circumstances,
not communicating the matter is in the public interest.

-
Amsterdam, 26 May 2021

Ernst & Young Accountants LLP

Signed by F.J. Blenderman
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The Lucas Bols Company is
a leading global cocktail and
spirits playerwith a strong
position in the worldwide
cocktail market.Our mission
is to create great cocktail
experiences around the globe

At the tu¢es BolsComp»ny it ls ell about creating great
cocktail experiences around the globe. sMasters ot
Taste we combine vet lour centunes of craftsmanship
and hentage wth our creative sput of Amsterdam to
dvscover new tlovours end cocktails, Ihs ollvs us to
build leading cocktail and spirit brands, our key ossots
oro our three premium Global Cocktail Brands (8ols, the
Would's Fust Cocktal rand, Pass0à and@llano) and
out portlolo ot regional hqueurs and spnts rends.

The Lucas Bols Company is active in over 110 countnes
worldwide. The Dols brand includes the number one
hqueur range globally (not cludg the US).We ere
lo theworld's largest player in tho genever segment,
»nd our porttolo ot brands includes the number-one
pauon tuit hqueur Passol ond the ulro·premium
Tequila Partida brand.

Our tlelblo and asset-light business model enables us
to focus fully on inovatlan and srateglc marketing to
build the Lucas ols brands. the LucasDols distillery
we create new flavour and adapt old recapes in lne
wth todays cocktail tronds We enthusiestcelly operate
the Lucos Bols experience such oe tho House ol Bols,
the8ls8artendng Academy, tho Bols Around the
World competition and the Wynand Fockunk tasting
tavern, whuch play a leadnpg rolem developing the
cocktail market,

Lucaslu. Masters of Tasto
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World's No.1
liqueurs range

One of the world's
highest rated Tequila

brands

World's No.1

•
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The No.1
Passion Fruit
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Interviewwith the
Management Board

l

Howdo you look back on the past yeer?
"Above all with pride,' toted olt CEO Huub van Doomne.
tot only havewe delverd strong results m continued
challenging conhtions, we have also made tremendous
progress mn tho execution of our strategy with our "Fit
tor Growth' progemmne

"We quickly recovered from CO/-19, as shown by
yatonyeat tevenue growth rate of 61%4, sd CFO

Frank Cocx, Addy The resilience ot our brands ond
the agity of our operations also enabled vs to realise
growth of 10%vrsus pre-COV0 2019/20 levels,
despite some keymarkets, suh as Japon, not being
close to pre-C0vi0-19 levels yet

"t goes without saying that we are very proud of and
grateful for th flexblty and unwavering dedication of
the vhole Lucas Bols team this past yeau," Huub van
Doorno concluded.

Whut doe Flt fr Growth entall?
Our traty mn itelt is uchanged; we focus on
cocktls, globally growing niche market, and we
do thus byburhnp get bonds wnd wvllnm
innovation," Frank Cocx explained "We genuinely
stand out as Masten of Taste, havng already created
flavour for olmost 4f0yer.We buduponths@eat

legacy, while at the smo time continuous innovation
is key to staying ot the torefront of our industry. Out
twqhly scalable osot-hght businessmodel olovrs us to
seamlessly add brands and lverage the full potenul."

Fit for Growth s el ebout tocut, wuhwchenables us to
rrirtanrd rprv the eruton of outtr2tog
with the ultimate am of stepping up growth," Huub
van Doorne elaborated "Our focus on cocktails
ot the centte ot evoryhng vuo do We hsve becore
much more brand-drrven in tho woywemanage our
organisation and howwe allocate our teom efforts and
out brandvestments. ln addition, when clustering
merkets to develop our brands in th most effective
way,we now look ot whh markets that are siuntr
in cocktail culture maturty. Eoch clustot tequre a
customsed marketing.oles and distribution approach,
We beleve thus itamore effectiveway to drive organie
ywth than the geog»phco/ approach we used bvoforo.'

Another hut in execution is that we now wonk with fully
mteqtated brand team¢," FrankCox continued. "we
beleve that byhangall dcaphesworking together,
we opts oglty and efficiency, orsurmg o cwft
otd denslve execution of out globe strategy. Tbs hos
lod to an oven more compact organisation, significant
overhead saving and improved operational leverage."
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Obviously 2021/22wes once again largely dominated
by C0VI.19. What was th impact on the Lucas Bol»
Company throughout the year?
At mh» heepnf thw»ywe ?pip.10 4nut hut
swgnwhcantpct," Huub van Doorpe sd. "Dut we
saw o repd recovery in key markets once the on-trade
opent, trtnp in thw IS inMe.h 2021 ln mny
key markets we bounced bock to pre·'ovi levels
ndnsome, including the US, UK and Australes, even
upassed these On the other hand, we saw that Japan
nd our travel- and tounsmn retoted business, including
Southeest Asia and travel retail, were stdl adversely
pscted by C0vip-19 during the year under evew.
We would expect results these markets to improve
as well once COD0-19 measures are hfted "We hove
incorporated the lessons learned tom the €OVID-19
cums i out ongoing operating model," Fenk Cocx
notedFr example, we hove mentoned
out stringent focus on
overhead costs and cash
genereton end the further
volvarnent of out duect-
to-consumer epprotn and
retel tocus. The tleubhtym
out business model allows
us to respond quickly end
to adapt precauly to the
most effective Ivel of&
spending

Bols Cocktels brand showed s swgfcant recovery
based on the re·openug ot the on-trade in various
key meukets. ln addition the launch ot Hols Ready·to­
Fnyy rktwls in thernu# half nf ttwyr whir.h
postions Bols Cocktails welwthmeyor retol chos,
hs been success n both the US end the Netherlands
Thw novatv pckgng in Bols Cocktails Tubes
contributes to the in ·home cocktul exp@ten¢e. tte
targeted dgtl ond billboard campgns round the
launch also increased consume awareness oft theol
Cocktds brend n general- o true spm-oft- effect," he
continued enthusiastically Tis is vety promsg lot
the years ahead, when our ols Cocktels Tubes end
multi-serve bottles wall be launched m various othe
merkel.

\le genuineh
•standoul

as \asters
ofTaste

Whet markets end/or brands
really stood out last year?
Wth revenue growth
accelerating to 51%,
the USwas clearly the
wng mrket," hghhghted Huub van 0oote
wth get enthusism, "The vpwetd trend of sputts
nd cocktels continuedwth the re-opening of the
on-trade end we ore benefiting lromn the ongoing
premunsation trend

Im convinced thet our eppr@sch of continuing to
vet in out commercial presence dunng the lockdown
periods hes been very helpful. We were therefore obte
to benefit right away once the markets opened up,'
said Fronk Cock, adding Our Lucas Bols USA platform
proved nts success end - more importantly - telly
showed its potential

in terms of brands, Passob performed excellently, wth
doublo-dgt tevenue growth, driven by the continued
sues of the brand's cocktail poptioning," ad
Huub van 0ootne "2021/22 was a year in whuch the

Hove there been any changes in the route to market?
ln 2021/22 we strengthened out control over the toute

to mtket," Fronk Cocx
stated fmnly, "Wth the
creation ot txum Betux,
50-50 dstubutvon joint

venture wth Edrungton for
Belgumn and Luxembourg. we
now control the distribution
of wpproxmetely 40% f out
tdvenu in the )K, one ot
out key cocktailmtkets, we
0ppomnted a new dustrbutor
to teke on the Bols Cocktels,
GlhenondPsng Ambon
brands Furthermore we
extended qute o tew
dsttobuton contracts in the
pest yeor, including mn Jepan,

Australe wnd tew Zeelsnd, Chuno, Scenhneve end
Getmsy es wel os Passoh in the UK

We re happy wth these changesnd extensions end
believe we have now successfully secured the mnaotty
of our route to market tor the next twoto three years,"
Huub von Doorne concluded

Whut ere you moat proud of?
A few thgs stend out," Huub van Doorne started.
·Fust, recovering from the pondemc in the way we did
vs noeasy job I belove that the reslience we have
shown is the result of may yeors of true brand building
nd perseverance, and of being there tor ou pertnett,
customers and consumes throughout thecuss "

out l guoss lam most proud ot the lounch and
execution ot our fit tor Growth programme, end related
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to ths, outrotemtwtout revenue growth targets
tor the Glob@l Cokel Br@ds," he continued. "Adding
bends to our portfolio rs also one of the bulhng blocks
ot Ft tr Growth Ths bnngs me to enothet mojor
hughhght of the pest year; the acquisition ot Tequlo
Partido, one of the worlds highest rated ultra-premum
tequila bronds founded byGary Shnsby 1 2005
We ore excited to bring thus fentest brend to ts full
potential, nd have seen great start m the US around
the Cinco de Moyocelebrations

And I would hke to hughhght the wchvevements of out
supply chem team and perter4," frank Cox added
They absolutely deserve recognition tor how they
successfully addressed and mt+gated the immense
challenges posed to the company by globsl supply
chem disruptions."

And whet wore the biggest challenges in the past yeor?
pert tom COvo-19 that would be these globe!
supply chem disruptions that we expect to continue
m 2022/23, affecting both the avalblty and prucng
of mw motenels and logstcs," Huub van Doomno sad.
For xmple both input prces, eluding alcohol, 4vget,
grain end gloss, ond logistical costs hove increased
sgiticntty.

"We wereble to lergely poss on this effect through
higher sales prices most markets and have oppled
even strctet cost controls to mtote these effects
without jeopardising the investments in our brands,"
frenk Cocx indicated. To counter the longer lead tires

¢consequence ot the hrtod avlbihty of cotton
raw moterls and shuppng containers we dehberetely
+wested in ourventoty levels. This is one of th
teatons we have not seen y 9ubstantel out-f-
stock stutons," he continued, adding "The powerful
re!atonshp with our business partners throughout
the chem o/so proved to be instrumental i oddressg
the supply chi challenges, s did our aghty and
entrepreneur+el @pt.

You have oddad a tequlle brand to your portfolio.W
that something you hove kayo been keen todo?
What are your plan for the brand?
We e absolutely dehghted to welcome the wonderful
Tequl Pertido brend to our portfolio," Huub van Doorne
toted pstrontely Tequlo Partida gves us the
opportunity to tap to one of the most popular and
fastestgrowing segmentsi spits inthe Us s well es
being the key ingredient of the leading cocktail there:
the morgenuta.,"

M8 tv«ai 0l»Mus Ropt 2021 2022

·he trnsnon to Lucas Bots ISA went smoothly, lso
thenks to the experienced and dedicatedTequle
Part«de teem in Meno," according to frank Cox.
fr the years ahead,wesee plenty of opportuties
to grow Tequila Partida We will focus on growing
depletions by leveragng our US distribution position
end portfolioof brands Moreovet we wdl make
considerabletPwvestments in the btand to drive
further premiumsotion," he explemned

How did you finonce thl ecqui»ltlon?
In December 2021 we launched on offering of new
shores, successfully rosing € 29ilon in oquty
Desdes funding the Tequl Partude acquisition wewli
use the proceeds to complete the Nuvo acquisition i
June 2023 And although out strong cash-generative
business model is out mn route to de-leverogug.
ptof the proceeds ore also being used to reduce
debt," Frank Cock sod "When C0Vi-19 started we
hod round € 100 mullion in net debt. Though the criers
we reduced this to €€ 61 mlhon as t 31 Murch 2022,
allowing us to grow the company wnth n helthy bwlance
heet," he emphssed.

Whot do you foresee tor 2022/232
The geopohtcal envonment is increesngly unstable t
the moment and it s dfcult to assess the impact on
both the short and the longer term," Huub van 0oore
sad We foresee continued end increasing headwnds
on input and logstcol costs end wewll continue out
ttots to mitigate these effects. Supported by out
positive per torrence in 2021/22 we e optimistic
bout the future, however. We expect to continue tho
growth in the US and onticpte further recovery ol
the on·trade in Western Europe. We also expect the
Japanese msrket and el travel-related mrkets tostage
4 gradual recovery in 2022/23

We ore committed to sgfcantwy stepping up the
vestmnents in our brends in 2022/23, focusing in
particular on out Global Cocktal Brands," Frnk Cocx
added. "We wll continue to expend the Bols Cocktets
brand, in which the roll-out ot pols Reedy-to-Enjoy
Cocktails wdl play an importent role We expect that
Posso wall continue to make enmportent cont@button
to th growth, wnd thot Gallenowll further grow
ts position i the thee core markets ustr@ho,
Scandnwva end the US "

Ot course the organisation ts excted bout bung
Tequla Partido to its ful potenti), 1nrtuslly tocusing on
the US nd Mex«co and otht markets to follow in due
course," Huub ven Ooorne concluded

Key
figures

2022 2021
fa-sult
Revenue 92.0 67.3
0ross profit 51.4 30.1
Gross margn 65.9% 57.6%
Normalsed operating profit 20.6 8.6
Moma)sed operatg proft margin 22.4% 14.9%
Normbsedtl 22.8 8.1
Normalised net protit / (loss) 1.7 3.3
Net prof /(loss) 11.8 e.%)

cash Mlo
Free operating cash flow 15.6 11.4
Cash conversion ratio 70.1% 108.5%

Hol hert
Workorg cop»tol 19.1 13,8
totel equity 225.5 184.8
tet debt 60.7 92.4

Rests
# of «heres issued at 31 March 14,972.756 12,471,798
Weighted average of shares 13,328.276 12,477,208
Normahsed earnigs per share 111 0.26
Net eornngs per hare 0.89 (0.69)

"ote@den4he
E;anplye

"vmbr ot FIE± 66 62

ebde golf.hr theenamatenobut theel,poeneet tototenoretaryme@amoorsa4dageih,

naeleaanemone@tremor hoftthet+tentsatpot theeteas@ts,0hetearshwee beleehetripeeferat

mhdengtthop+to«morelowopuny.pl»enter townosfayonmn+4Pouge»pig 1%.



euSgnEwokp» ID $A70DCC-078-4$44-33B-00885F9E0348

Shareholder
information

Share listing
The shares of Lucas Bols N.. have been listed on the
Euronext Amnstetdemn stock exchange sice 4 February
2015. Lucas Bols shares ate tuaded under the symbol
BOLS, ISM code NL00109988/8

The Lucas Bols share

Number of outstanding ordinary shores at 31 Match
Share price low
Shere price hwgh
Closing share pnce on 31 Much
Proposed total dividend per shere
Market capt»hseton at 31 March

Share capital
All of the ssued sh»res ol Lucas Bohs ere ordinary
9heres wnth e nomnl value of é 010 each
At 31Mrch 2022 the share copntol of Lucas Bols
consisted of 14,972,756dnary sheswhch have
been fully pod-up In Decomber 202I Lucasol
raned€€ 28.9 million though an accelerated bookbuld
ofterg of 2,495,458 new sheres The proceeds
(€. 28 3 mtbon net of tensecton costs end taxes)
were used to fund tho acquisition ot Tequila Pert«de,
wth the remsider valuable for the completion
payment of tho cquittion ot Nuvo and tor
de-teveregng

14,972,766
€900
€12.26
€10.74

€ 160,807,399

Major shareholders

Deem»pent B.. (controlled by
Mi. HL.MP, van Doorn0)
Edelweiss Holdings plc
ErNv
John and Marine van Vissinge
Foundation
Lered fr¢res Gest+on SAS
Nolet Holding B.V

1,472,298
€6.92
€€ 1.80
€11.00

€ 137,260,027

5.22%
317%

16.01%

5.01%
5.01%

26 00%

Dividend policy

Lucas Bols' dvidend policy and practices take account
of both the interests of the shareholders and the
expected further development of the company.

The didend polcy is to poy ratio ot et leest 50ot
the Company's full-year net prohts. Lucas B@ls intends
to pay diwdends in two serr·annual instalments.
on interim drwdend the third quarter of each fecal
year (after the publication ot the results over the
6-months period ended 30 September) and a fnsl
dividend in the sccond quoter of the folovwng liscol
yeor (after approval of Lucas ols' annual accounts
at the General Meeting)

There can bo no assurances that a drdend will be
proposed or declared any grvon yet.

s result of the impact of {and ongoug uncertainties
related to) the C0v-19 pandemic Lutes 8ols teas not
pd out a final or interimn dividend i the calendar year
2021. Athough business recovery has been substantial
dung thyearunder teview, and growth wet even
echweved important meukt, the mcto·eonortc
end goo-poltical situ»ton remains highly volatile and
unpredictable, Theretoro, and because the Company
raised capital io December 2021 though on accelerated
book buld (to fund the acquisition ol Tequla Partida,
nongst others), Lucas Bols decided to also retrain
from proposing to poy final drwdend over the 2021/22
financial year.

ln addition, the Management and Supervsory
Board heve pertormned a dote»led assessment of
the Compy's future growth strategy, which is amed
at mximsing total shareholder value creation and
return, Central thens in that strategy are using the
Company's strong cash generation tovest in the
(global cocktail) bends substantolly, to oblo to olso
pursue acquisitive growth and to further improvo
the balance sheet whilst paying an attractive dividend.
DOespite C0OVID-19, the Comnpany has demonstrated
to be able to create veluo by investing lo its edsting
brands and adding new brands to the portfolio.

Consequently, the Company has decided to partly
amend tsdvdend poly. The dwdend pay ratiowl
depend on the Company's recent tinancual pertormance
and financial position, organic and acquisitive growth
opportunities and macro·circumstances.

Under the amended pokcy, the intention is to pay a
ratio ot 40% to 50%%l full-year net profit. Drvdends
will continue to be poid in cash ln two seml-annual
talments. The intention to pay on intenmn divdand

m the third quarter of eoch fiscal year equal to 40%% 0t
net proft over the frat halt year of that spectwve ftcal
yoat

Financial calendar
? July 2022 Annual General Meetig of Shareholders
7 November 2022 ob/cation hell-year results 2022/23

Prevention of
insider trading
ln consequence of its listing on Euronext Amsterdam
Lucas Dols is obliged to have regulation in place to
prevent tho us ofsider knowledge bysmanagers,
employees or other 'insders'.

The complonce officer sees to it that the legislation
relating to iswder know ledge ls adhered to and other
complanc nk are observed, Lucas Bola has n
employee shre participation plan (ace page T7)
Ftnk Co(CFO) is the Company's complance officer,

Investor relations
Lucas Bols attaches great importance to msmtainlng
an active dialogue with its char@holders and other
stakeholders The am is to gvu easting and potential
hereholders, analysts and tho tin»ncal pres brode
insight into the Company and the sector we operate
in, We do thls by providing relevant financial and other
intimation in a timely manner and to the best of our
ability. To this end, Lucas ols ensures that relevant
intometon rs puovded equally and sultaneously to
oll interested portles.

nalyst presentations regarding the hlf-year and
full·yo results publication are wobcast to provide
broad end cay eccess. From time to time Lucas Bois
engagesn blateral contacts wth existung and potential
shareholder and onalyts. These contact can have
the loun of investor conferences, company visits and
one-on-ones. The purposet these contacts vs to
oxplain the strategyand performance ot tucos Bols and
thus ensure that correct and adequate information ts
disseminated bout the Company

2021/22 2020/21

Pursuant to the Outch Financial markets Supervson
Act (Wet op het financieel toecht) hereholders re
oblged to gve notice ot interests exceeding or felhg
below contain thresholds, stertng with 3%, to the Dutch
Authority for the Financial Markets (utor»et Financièle
Markten (4FM)) AFM was notfed of the tolowng
statements ot intersts of 3% and over in Luces Bols up
to 31 Much 2022
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OurGlobal Cocktailrands
portfolio consists ofthree

premium brands, each
holding a leading position
in the spirits industry: Bols,

lasso@ and Galliano.
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Bols. The world's first cocktail brand.
Based in Amsterdam since 1575, Bols' high-quality
products blend over four centuries of craftsmanship
and experience. Bols has been part of global cocktail
culture since the first wave in 1862 and still actively
engages with the international bartender community
to create new drinks and experiences for their
customers. Bols also inspires consumers to make
and drink cocktails at home with its wide variety of
products and flavours.

Bols
Liqueurs
ol tiqucurs compr ises more
than forty unique premium
bqueuts, wdelyusedby bartender
to create cocktails and also
consumed in nneddrunks and
cocktalr at horns. Croftod with
natural botanicals suchasherbs,

spies and fruit. The keymarket
for the Bols liqueurs renqo are
the US, J0pan, China, Germany,
the Netherlands, the UK,
Scndnov and Mrgentune.

Bols
Genever
The Hole family first produced
90never in 1664. 0enever playod
an anportent port in the rise
ol thecocktad m19th-century
merice, It is the rich content of
ouruniquo8olmolt cplrit tht
makes itperfect forming and
makingcocktails. NowadaysDols
Gonevor is beck cocktail bas m
over thirty countries around the
world wnth tho US, tho UK and the
Netherlands as the most important
markets.

Bols
Vodka
Tapping into our Lucas (ol
craftsmanship and distillation
epert+e, Dols Vodka was
developed to create the best
mixablevodka, Its natural wheat
htdlato boo andohatoool ft@r
result in an extraordinary high
level of punty, making Bols Vodka
perfect formnqand preparing
cccktals. The key markets for Bols
Vodka areScandnavo, gento,
Conda and the Netherlands.



Bols
Cocktails
Tubes
The Bols Ready-to-Enoy Cocktails
fubes ere truly innovative, serving
oneto twococktails. The200ml
tubes are sustainable, designed to
preserve except ional taste and
qushty, They boosts ptemum
black desgn end create a new,
prervumn segmentwthun the
fest-gowmgcategory ot ready-to­
serve cocktails,where they stand
out between themany cons. The
Bols Cock«tale Tubes are sold m
netel stores and onhne, andte o
geet solution for (boutque) hotels
andsnall basts.

1111·
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Bols
Cocktails
Multi Serve Bottle
TheReedy-to-EnjoyCocktels ere
lsovolabt in 700ml multi-terne
bottles ndallow tor five to seven
cocktails to be poured directly out
ot the chled bottle into the gloss.
Restvrnts end boer ere stol9
to recrunt and retain bar staff and
mologists. Thus helps them to
continue the hgh·quehty cocktad
ervice without comprorsung
gust experience. in the USwe also
sell 375ml ute, geared towetds
consumners tor the to fve cocktail
serves, mainly sold out of the cold
box m retail and convenience stores

1
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New! Bols Ready-to-Enjoy Cocktails. Magically simple.
The launch of the revolutionary Bols Ready-to-Enjoy
Cocktails, marks the new journey of Bols as a
consumer brand. With an industry that is shifting
towards quality in-home entertainment, Bols brings
home the magic of cocktails with these Ready-to­
EnjoyCocktails in three steps: Chill, Pour &Garnish.
Each of the five Bols Ready-to-Enjoy Cocktails
feature an expertly-crafted blend of premium Bols
spirits and liqueurs, with 100% natural flavours and
no preservatives. Bols Ready-to-Enjoy Cocktailswere
launched in the US and the Netherlands in the second
half of 2021/22, with other markets to follow.



Passoä. The Passion Drink.
Created in 1985 and now the world's number one
passion fruit liqueur, Passoä is perfect for making
easy mixes and professional cocktails such as the
original Pornstar Martini. The natural and refreshing
flavours of Passoä's unique Brazilian passion fruits
shine through in any mix and cocktail and are right
on-trend. Passoä is known for its attractive red colour
and iconic black bottle with a recognisable sunset
logo and fresh passion fruit visuals. The key markets
for Passoä are the UK, France, the Netherlands,
the US, Puerto Rico and Belux.

Passoä
& Tonic
Pesso Ionuc vs o refreshg low­
alcohol cocktail whth great colour
that is easy to msko anytime,
anywhere a fresh fruty bght
alteratrveo to Gm & Tonic. For a

low-suger alternative, tonc can be
replaced with sod water. Pesso$ &
Tonici also avail3ble in a can for
on+thego consurplton, Another
easyand tr@shexample is tho
Posso Rosé Sangle, s modern
0x0tuspinon themost sharable
cocktal,

us

Passoa
Pornstar Martini
0igynally createdvth Paso,
the Prnstar Mrni is the number
ono cocktail in the UK, tho fastest
gowng cocktad around the world
and themost searched cocktail
onllne. Olen the best-selfing
cocktail ot the bar, this fancy
lavorfu new claw a shaken
cock(al traditionally served with
a shot ot champagne, Pass0has
become s prerlurn brand tor both
the profest4nal bartender nd
consumeswith th unwue,
sgetue cocktail,



Galliano. Spirito Italiano.
Galllano traces Its roots back to 1896, when Arturo
Vaccari first made the iconic liqueur in Tuscany,
Italy. It's the true Italian spirit with the iconic tall,
slender shaped bottle with many tapered flat sides,
inspired by the columns of the ancient temples of
Rome. Galliano offers the finest 'Italian' flavours and
lifestyle, to be celebrated with friends and family.
The range consists of Galliano L'Autentico, Vanilla,
Espresso, L'Aperitivo, Amaretto and Sambuca white
& black. With its unique selection of best-in-class
ingredients, all flavours have received the highest
quality rating in the Difford's Guide. Galliano is
largely consumed in cocktails after dinner and its key
markets are the US, Canada, Australia, New Zealand,
Scandinavia, Germany and the UK.

Galliano
Hot Shot

Galliano
Espresso
Martini

sourpnsugly delcous and
great looking (after dnne) treat
to inpress yout guests. lts a
simple drunk to make with thee
qul parts ot Galleno Vanwle or
L'Autentco, hot coffee and cremn
frst pout Galano ito the gloss
Usng the bscksde of 4 spoon ,
carefully pour hot brewed coffee
on top of the GlManond top tho
coffee off wnth whipped ceem
Started i Scandnsva, but now
gewung traction @round the wold

Awell-known clessc cocktel of
three equl parts ol coltee liqueur,
vodka end espresso,gowng tepidly
populanty it is currently the no 3
inDdtord's Guide's "the world's
top 100 cocktals". Mt you re looking
tor the most extravagant Espe4so
Mar tin, use Galano Espresso l
vs the only 'espresso' lqueur in the
mnuket, wth full-favou red plate
mndar to as real espresso.Glleno
Espresso vs a perfect blend of dark­
roosted Arabce nd Robust beans
togvo thus cocktail the length and
tensty nt deserves For those who
love coffee.
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Our Regional Liqueurs

Spirits brands portfolio consist
ofmore than 2) brands such

as Pisang.\mbon, Tequila
Partida,uvo. Henkes Bols,

Bokma, Coebergh and
llartevelt. These brands are

potential newGlobal Cocktail
Brands and important

cash generators. They are
categorised into International

Liqueurs & Spirits and
Domestic Liqueurs & Spirits.



International Liqueurs & Spirits brands.
The international portfolio Includes well-known
brands such as Pisang Ambon, Tequila Partida, Nuvo,
Henkes, Vaccari and Damrak, amongst others. Most
brands are "local heroes" and have a strong position
in specific markets. Investments are made to drive
regional brand development, with the objective for
certain brands to become a Global Cocktail Brand.

Pisang Ambon
Banana Liqueur

founded in 194B8 bossed on an
otgnwl lndonesen recipe, Pong
mnbon is th benens hqueur, ht has
en emerald-gteen colour end
comes is legendary squere
bottle. Theband vs a tnbute to vs
lndones toots(mbon nslend
near Bal) snd'song' (Indonesian
tor bonen) in 2021 Pisang Ambon
were-vamped wnth g 100%
natural ndeven smoother benene
flvour and a new wye·catchnq,
prerumpeckegng The brand
loved by thirty-sorethwgs tor to
ese irang, out-of-the-otdnary
toste and lowABV(17%) Psong
Amnbon's keymarkets are the
Benelux, France and Scandinavia
p non Hr fw+hot

the ordtot

Nuvo
Rose Vodka
Spritzer
Muvo Sparkhng Lquteut defes
luxuryend is theultirnate
accessorywhen celebrating hfe
lt is crafted wthultra-prerum
French vodka,4 touchot spoking
whtewne andfusedwnth
proprietary blendot trurt nectars
uvo's ultt·pterur bottle
stands out on any table, ts the
pentect gft end can be enjoyed
over ice or in e mnxwth tequla,
vodka nr rhwrnp 12022 Nuvo
RoseVodko Sputzerwas launched,
oprerum cannedccktl to
extend thebend's presence in the
grown RIc»tegoty. The brand
is soldn theUS end in selected
markets ttnAmerica and
Europe
ta, l put I, Datu



Henkes
Gin & Whiskey
Henkes is e brandwth3
foscnating and proud hstory
ding back to 1824. The brand was
frst exported in themed-1th
contury, whch led to global
ecogrton and notable awards.
HenkesG is o juniper berrygn
wnth swet and citrus notes and i
best servedwth tonic. Henkes
/hky is surprtsngly smooth snd
tasteful, both in am end when
consumedneat, Henkes has boon
successfullyportioned as a
value·for-moneybrand sunc
high-quollty sp/nuts at an atfordable
pie. This ales le lend very
accesuble in its currentmarkets
(mnwinly Africa and the Netherlands)
wth severe/ opportunes to qow»

the bend innewmarkets.
Wint t tr tg tofu+

tt tone for +pun

Damrak
Gin
Mode in our drstdlery near Damnk
quoro fn the heart o! Amsterdam)
Dnak Gmcorbines seventeen
botnwc ls (ncludng junper berry,
Valence orange peel and
corender) and idilled lie
limos toprovde on oxqunsute
smooth taste. In 2020,Dmrakwa,
the world's firstq brand to
lunch o 0.0nos e non·alcohol
alternative' DsmrakVn0,0,
though at 0% alcohol, the spent
contans 100% of the ecognable
Domak Gin botencals flavour.
Exceptionally smooth with » twst
olorange, mtak tot and Vrqn
0.0 arewidely appreciated pond
eowlymed to create a
sophustcatod dnnk - nthor
without alcohol TheUSand the
Motherlands are cutrontly themost
portant mntket.
Un+ a 'he«stDtt

!3
Î
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New! Tequila Partida.
Tequila Partida (founded In 2005) is inspired by its
namesake, Enrique Partida, a third-generation agave
farmer and considered a master in his community.
Tequila Partida ia made from only blue agave grown
in the TequilaValley, near a dormant volcano. After
more than five years in the fields the agave is hand
harvested by the jimadors, and cooked fresh within
24 hours. After fermentation the liquld Is distilled
twice in traditional pot stills, producing a clear tequila
that retains the fresh, natural characteristics of the
agave. Tequila Partida is one of the world's highest
rated tequila brands, being the ultimate ingredient to
the US no. 1 cocktail the Margarita but also perfectly
addressing the trends towards premium tequilas
being drunk neat.

Tequila Partida
L.a Familia
tConsvdeved by e»ertss snply
the best hno ot Tequla's money
tan buy' and ts namely used to
create got tasting coktels suh
ss the Margarta Pat ot the Le
Fariho poduct range rs 6qed

bourbon,meten whte oak
casks to enhance the tresh natural
vo flavour and colour

Tequila Partida
Roble Fino
The Roble ho product range
vs considered 'the sg'e malt of
tequila' Iese wiqut tequto'
o:¢ ft aged in ex-bourbon cesks
wndddtonally spendue m
thetet ex·singleno/t, sherry
vondork Tbr tlaroe
unwqur fiavu,, making theRoble
fo's best svoutednest ina
tequila supp»g glass

h...
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Domestic Liqueurs & Spirits.
Our domestic brands have a strong sense of
heritage and are Important cash generators. They
include premium Dutch genever brands and the
exclusive Bols KLM Delft Blue miniature houses.
Other Domestic brands such as Coebergh, Zwarte
Kip Advocaat and Wynand Fockink with its range
of artisanal genevers and liqueurs, demonstrate our
entrepreneurial spirit and leading market position.

Bols & Bokma
Dutch Genever
& Vieux
@enevor rs the centuries-old
local Dutch «pt, and one of
the largest sput categores m
tho Netherlands. The Lucas Bols
Companyis themket leader in
ganever and has a range ol .onwc
brand such at Dols, 8okmna,
Hertveht, Hoppe, Flory and
tgner. Ie premium Bols and
km genevor hvo dtinetrv
packaging and s rch hentoge,
each wth a wide range of products
varyg from tredtonel young and
old unaged genevers to specialty
end aged genevets such as Oak
ckblends, Bourbon cask and Rye
gerover,

Coebergh
Wild Berries

Founded in 18, coebetgh is
a radtonal flavou red jenever
brand with black beres. The
Coebergh portfolo consistof
Coebergh Closs (20Av)
o fruty hquour wth red fut
and black berries as a base and
Coebergh Red Front kqueut vhch
hseddtonal crwnberules and is
Mowrer in v(14.sM), mnkmg rt
suitable for supermarket sales m
the Netherlands. t 2021 Coebergh
00% was lunched, wwhwch con1ans
no alcohol end hos a sott and fresh
taste. Coeborgh+ traditiona lly
enjoyedwth orange puice, but also
testes gcat on tho rocks,wth
spukhg wine end/or sods water,
t av tnr'e wnldt hes;nl at



ei
Mlission strateg. .

Our MIssion at the Lucas
Bos Company is to create
great cocktail experiencesb I

around the globe. We
combine over four centuries
ofcraftsmanshipwith the

creative spirit ofAmsterdam
to discover newflavours and

cocktails. Everv da:. This
allows us to build leading

cocktail and spirits brands
for todav's bartenders and
consumers. This is howwe

create long-term value at the
Lucas Bols Company.

Lucas Bols. Masters ofTaste.
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Our four
strategic pillars
Our strategic objective as Masters
of Taste, is to grow and develop the
cocktail market and our cocktail

brands. To accomplish this, we focus
on the following key strategic pillars:

I
Lead the
development
of the cocktail
market
lsmarket leader it is rnpor tent for the Lucas
Bols Compny todve cocktel mnnovaton
and trends mn order to grow the cocktail
maket around the globe. We hove an ectrve
innov ation programme, continuously updating
nd lunching new flavours and packegng es
well es introducing now-to-market concepts,
whwch low for geat newcocktmd experiences
We closely engage wth the globe! bwrtending
cormu nty, creating new trends in the cocktal
market together,ewokwth tetale
nd engagedectly wth influencers ond
consumers to supportnd piecocktad
consumnpton t home, lvtotives incestgly
online - such es the Bols Bartending
cadery end the Bos round the Wold
globe! competton cepturo the interest of the
bartendng commun ity and consumer slte­
we ate proud to train new Master¢ of Taste'

Worldwide
growth of
our cocktail
brands
To grow the equnty ot our Globe/ Cocktail
Brands (BobCocktails, Pesso and Gelano)
we focus on growg the globl ad lcel
coital markets. We gm to ice@se our
market hare in current cocktail markets by
creating dhrtnbut ton penetreto,vesting
n brand awareness and openg up (dptal)
dect-to-conurnet soles. Besides buldng out
eotingcocktail markets welso enter into
(end epond) our Globst Cocktat Brands
Emergng Cocktail Markets

Develop our
Regional
Liqueurs &
Spirits
When out portfolio ot Regional Liqueurs %
Spint brands we dive reglonsl brand growth
for our local heroes. We develop cleor roles and
strateges for the vanous brands, especally
within our domestic genever portfoho, Is
hlpt incresso corrpottrveness and protect
tho contribution of these brands. Wo olso
optimise proftabdty throughout thchem
by constntly challenggpucn and costs.
Tho ultimate objectve tor this ponttolo +s
to develop existing brands into new globel
cocktail brands by investing in brnd-strategy
development andrareness.

Leverage
operational
excellence

Our asset-kght business modelwth a
mn ot in-house and outsourced wctwvities
provides optimum fteobidity ond creates
strong plat(om for brand developme nt.
We successfully further leverage this platform
by adding selected brands through dstrubuton
agreements (e.g. regardg our scoloble
dstribution platform in the us), through
ttratec partnerships wth brend owners or
by acquiring now brands such as Tequa
Partido in theyeet under review. At the
foundation of our asset-light business
model are the long·term partnershps with
distnbutors, production and supply chen
partners.

t4 tcasbols#rusRept 2021-2022



Creating great cocktail
('t

experiences around the globe

Output
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Creating value
ValueCreation at the
Lucas Bols Company

is attained through three
unique and strong assets:

craftsmanship, brand building
and long-term partnerships.
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We buld value though our brands usng out ch
hertege and strong band identity We use our extensive
experience of extracting end devsug flavours to ceate
get recipes ln our dstlery(nd in close cooperation
wth our blending and bottlnq prtners) we use the best
raw ratenabs to make the highqushty products tot
whwch the Lucas Bola Company i renowned Our globs!
dstrbuton pet tnershps ateessentln msong sure
our drunks ate available around the world. Together wnth
our employees nd brand ambassadors we work hud
every day to tulfd our msson- to create greet cocktail
experiences around the globe.

± Craftsmanship
t the Lucas Bole Companywe ore Masters ot Taste
Extracting nd creating flavours and snits is whet our
cornpany is ell »bout Buldng on our herutage dating
beck to 1575, the Lucas Bols Company hes mastered
the rt ot dstdlng.moong and blending neturel
ngedents into » wode range of exciting flavours rd
cocktails

Best inclass quality
Out motto, semper idem (always the serne high
quohty), i upheld by the Lucasols Head nuttier
and her team The team combines the art of selecting
the tught ingedentswth the expertise end curvoty
to create hundreds of recipes suted to modern-day
consumers and bertenders. Ihe art otmwung end
blendng hes been passed down through generations
olmater distillers and continues to be an internally
trained craft. At our Lucas Bola distillery i the
center ot Amsterdemn, our team of dstllers produces
the essentl flavour distillates for the various Bols
Genevers, Bols Liqueurs, Damak Gin and other brands.

innovation
lnnovaton has been key to the success of the Lucas
Bols Company over the past tour cetuvea, Its
is continuous process et Lucas Bols, meaning
that the pipeline s o/ways fledwthnew Havour,
spints, cocktels nd products to be lunched at
thepproptrte time and in relevant markets Ttig
creative spit ms erboded throughout the Lucas Bols
Company and guided by out eperented Research
& Development team The ogle team wcts quckly
with relevant nnovstons, teppug into the needs of
bst tenders and consumes Our latest nnovatons
include Bols Ready-to-Enjoy Cocktails premium
tcocktads in rult-serve bottles s well es innovative
tingle·serve tecycled PEI tubes Its product re»nge

hes truly set o new standard the rapidly growing
ready to dunk cocktail segment wth its unique sgle­
serve packaging end best-in-class qualtycocktels

p Brand building
Our strong end welt-known Global Cocktail Brands re
number one brands for bartenders nd consumers
lke. Our unique brend rerketingkey to achewing
thus, through mol inspotion, eduction and
experiences end new consumer camp@tgns

Experiences consumer campaigns
The House of 8ols in Amsterdam plays key role in

metketing the Bols Cocktails brand end helps create
Bots Cocktails fans wnd brand ambassadors all over
the world. The House of Pols provides journey
to the hstory of the Lucas Bols Compeny end nts
brands nd initiates visitors into the world of cocktails
nd the Dutch spint ol genever. Durig the year we
succeslully launched dgtal and influencer carpagnt
to lso promote Bols Cocktls as a consumer brend,
locusng on mlennoels budding on the Bols Reedy
to-Enjoy Cocktails. Passoé and Golano hove been
active on socl mede too, with content bout the
wel- loved key drunks the Porn4tor Martin for Posso
end the Galiano Hot Shot and Espresso Mortin tot
Gllino The brands also actively promote theu drunks
o bets end at vent

Eduction inspiration
entenders globally are treined et our Bols Bartendng
Academy in Amsterdam and by our Bols lobol
Brend Amnbwssodors on tour @round the world to
make the best cocktails and crente the best cocktail
experiences These programmes reinforce Dols
Cocktails es the world's frst cocktet brand During the
pandemic we continued to teth out to out bartender
audiences all over the world, provdng them wnth
mntormnetton on new products ond innovative drink
recipes, ve live onne seminars. Many Bolz Bertending
coutues were held online, usung s newly developed
elearmg tool; attendance and course ratings hove
been overwhelmng Once travel restrictions are htted
and tvels considered sate again, we will continue
our welt-known Bls Around the World internationol
bartender competition. ln odd@ton, t is our ambition
tospire consumers to become bartenders t home
wth programmes such es the 'Add flavour to you
matgenta' promotions wthols Liqueurs n retel
stores @cross the US

+3 Long-termpartnerships
The Lucas Bols Company operates an asset-lght
business model Under this operating model, the
only activties performed in-house are those which
are unique to Lucas Bols or those which must be
undertaken mn-house such, a crucal role t
ssigned to long-term partnerships. Distillation,
innovation and product development, strategc
marketing, brand development and dsributon in
the US are considered core in-housectrtes.
Thee re three areas where partnershps are
per tculaly essentwl tochweve our businessobyectwes
tho blending and bottling of our products, logistocs and
the me-market dstubuton of our brands globally.

blending and bottling pertners
The creation ot new product end recap¢ as wells
the selection and extraction of ingredients ar the
respons/bhty of the Lucas Bols dstullery onder the
leadership of our Mater DO«tiller, Ihe fin! blending
end bottling ot out products is outsourced to strategc
partners in various counties around the globe,
Including the US, Argentina, South tuca, Canada, and
France. The vast majority of our products are blended
end bottled et our 50-50 jot venture vands in the
Netherlands, Ihe blending and bottling process takes
place under theusices ol, and is subject to, quality
control by the Lucas 8ols Master Dutler and the
product development and quahty teams

Logutic»
The Lucas Bols Company woks with long-term
partnerships to ensure effaent and rehable loqt«col
service globally, Most notably the Company has an
wctle relotonship wth tedcargo, our key logsts
provider for worehousung and transportation.

Dl«tributlonprtner
The Lus Bols Compeny hes a distrution model
tailored to the specifc needs ol each market where
the Company is present. In the Netherlands, Oelgum
and Luxembourg the dsttiuton ol our brands ts
handled by our 50-50 jomtventure wnth Edrington
(Mdum), while the Luces Bols brands in our key
USmarket ate distributed through our wholly owned
subadry Lucas Bols us, Mc. in other markets
we have strong. longstandg relations hpswth
distrbuton partners to ensure the route-to-market
tor our products, mckuding local sales and marketing.
Such dstrbutors are carefully selected and evaluated
on » market-by-mnarket and brand-by-brand basis.

g
Stakeholder dialogue
Our Company has a global reach, whwch means that
we inpact people round the wold. As part ot our
sset-light business model we also hove numerous
strategic partner«hps mvarious areas, and we conside
these to be important stakeholders Enge@ng wnth our
tekeholdens is theretote essential to budd and mertotn
trust, develop an understanding of out business
challenges, establish goal alignment and develop
solutions jointly, n open and constructivedalogo
wth these stakeholders us cruual to impovg our
sblty to create value. Suh dialogue helps us recognise
important trends and developments in society and
our markets at an early stage,i order for us to take
thus information mto account when malng dec+tons
Embracing open dalogus makes t possible to identity
opportunties and risksatly on end it @nsures that the
Lucas Bols Company terains responsive to tho wonts
and needs of nt various stakeholder.

The stakeholder mstx on the tolowng page hss our
most importent stakeholders and why they at relevant
to us. ft also decnbes v/hut ther expectations are, the
intended outcome of duologue and how we engage wth
them,

The Company frequently interacts vth al key
stakeholders, both perodcally and ad hoc.
The Management Board is often involved i these
interctons. Ihe relevance and typo of delogue dtters
pet stakeholder, Sometnes drct one-on-one contact
t most appropriate (for example vnth employees and
business partners), whle direct comrunat»ons
mrght be more wlfecive whore other stakeholders are
rvolved (tor example consumers) On other occasions
a combination ns preferred, we inter@ct vnth many
bartender and bar owner around theworld both
thouh our dstrbufion partners and out own
Bols Bartendng Acodery.
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Stakeholder
matrix
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The Lucas @ls Companydlivrd a strong set of
results i the ?02/22 financialyear, with performance
well ahead ot pre·pondmi, levels end importent
strategic and financial chrges lmnplorented, Revenue
grow significantly. up 61 vs. lost year and up 10%
compared to pre·pandemic FY 2019/20 vel. Ttiz
growth was manly driven by solddepletlonsnmany
koy mrkots, organ growth ot thocore brands and tho
duel re·opening of the on-trade. Most markets saw
robust recovery with some key markets, including

the US, the UK and Austral, even posting excellent
(tewth va. thw 201/29tnwrrl yen Inthor mwkets,
including Jepen end travel-/tourism-related market«,
restrictive COD»19 measures contmued tonegatively
impect performance, Pass0M posted double-dgt
revenue goth tor the second consecutlve year wtilt
Bol Cocktails echoved s vbstontl recovery tollowong
the expansion of dhwtiutiun outlets ln the US (to ove
50,000 ¢counts) and the gradual reopening of the
on·trade m many markets

leport ofthe
\kanagement Board

The venue growth compared to FY 2019/7020,
together with overheadost savings ol€ 1.7 ndon
(or ·12%), »lso resulted in nproved operating proht,
which come in € 2.9 mlllon (or 16) higher than
pro·pondermc levels. This growth in operating profit
was reohsed in prte of intesfed global supply chon
dsrupttons , which attocted both the availebhty d
pricing of rww meterlel and log'stks, This shtuetion
detotlorated following tho recent increaselmacro·
economic and geopoltic al instabhty.t the year
under revew nt impacted both out proftabhty (due to
Iner»sod mput cot nd hgher logstcs coctc) end
out cash generatlo (due to vesting In edditlonol
safety stock level and contingency plns). To miirse
the impact, deciwve measures were put (or kept) m
placo, for oample customer pricecreasos, measures
to cut overhead coot and strt working cop/tel end
cash management pactlc0.
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The 2021/22 tnncwl year also marked the
implementation ot the Fit tor Growth operating model,
enablng the Lucas Bols Company to further accelerate
the execution of its strategy focused on cocktails,
brends ennov@tin wth the ultimate objectiveol
stepping up growth Consequently the revenue growth
target tot the Global Cocktail rends wascreased to
4-5%per annum. Another stt@tegc mestone was the
cqustonot lequta Partida, the wor ld's hughest-rated
uhtra-premiurn tequh brand TequaPrtvdas is perfect
fut wnth the globalockti strategyndvl further
strengthen the brand portfoho and leverage the Lucas
ols' dsttubution ptetform, The equity terse to fund the
transaction (successfully executed m December 2021)
combedwith the Company's orgonc operetng cash
flow» substontety strengthened the balance sheet:
net debt was reduced to
£€607 mtho (vs €92.4 mllon
e ye 0go) nd the Iver0go
to wt 31 March 2022
was 2.2(31 March 2021 8.3)

Business
review
Supply chaln
Global disruptions in the
supply chemn heve npacted
the 2021/22 tsncuol ye4t.
Shortages of raw materials
(ouch es glass and lurum)
nposed serious chelenget
terms of mater@l requrrent
end production plennng et
well s product availabilty Since the outbreak ot the
COVID-19 pandemwc input costs hsvo also increed,
minty ol alcohol, wlumturn, gloss, sugar and popet,
putting pressure on our margins nd profit in sddtion,
headwinds on log+sts costs intended during
the ysr ms a consequence of the global contenet
shortage, ncreseed rates and e mnore expenerve
shipments m(mainly driven by the substantial
growth in the US wnd Austral») The wot in Ukraine
intensified the supply daruptons described, but
because the wer started at the end of Februery 2022
these effects did not matenlty impact performance
in 2021/22.

We took decasve action to mtgote thempact
We expended out contingency options (an relation to
sourcing. production and logstics), invested plannng
cepebluties (both et the Lucas Bolz Company and

vnds), planned end allowed tor extended lead tames
(raw materiel purchsg. production and shepp9)
built safety stock levels t and when deemed necessery
nod agreed price increases wnth out customers

1honks to these measures and our strong wnd fleab!e
supply chem partnerships we expenenced no sugitcent
raw material shortages, production disruptions or
logstcl issues As esult we wore wble to delver our
products to markets around the world vthout facing
notable out-of-tock stuttont, even under these
challenging circumstances From cost perspecve
out 2021/22 sult dd sulfer trom these catcumstances.
increased input costs put pressure on out proht
rnatgns whwlst the logstics headwinds substantially
creased our logstcal costs.

Route to market
Dung the year, we
nplerented two key
changes in our route to
market.

first, the Lucas Bols
Company strengthened
ts@sting successful
partnership wth
Edngton inMaxoum
the Netherlands wth
the creation ofMum
Betux, the 50/50 jot
venture between the
Lucas Bols Compony and
Ednngton. The new jont
venture w4 dtbute

the Lucos B8ls' end Edrington's portfolios of brands in
elgurm and Luxemboutg. Mexaum BeLux fts Lucas
Bols' es9etbght business model as nt strengthens ta
dstubution platform wnthmit@d eddtonal fmnencl
investment. ht wl! also enable the Company to met
the demends of key customers across the Benelux
teqon though @ single-dstrbutor solution. Thus mrors
recent consolidation developments l the Benelux
market, es ewdenced tor example by an increasing
presence ot Dutch retail nd cash-and-carry customers
mn Belgium, Meoum 8etox began operating on
1 October 202t with the Lucas Bols portfoho ot brands
oddng the Ednngton portfolioJanuary 2022.

In the first quarter of the year under review, the
Company signed an agreement wnth Maveruck Drunks
of theUrted Kingdom appointing Maverick Drunks @6
the Company's exclusve dstubutor ot the Dols end

Galleno brands in the UK matkt, These brands ore a
perfect fit tor the Maverick Dnnks portfolo ven nt
strong herage, focus on craftsmanshwp and qualty,
and mbltlen to gow its brands slgrttcantly amongst
both discerning bartenders and home bar enthusests.
Maverick Drunks' unique cepabbrties in building brands
onkne also algns well wnth Bols Cocktails' plans to
promote the cocktel culture to a new generetwn, The
agreement came into effect in May 2021, nd plons tot
2022/23 (which include the Pusang Amo n brand) are
currentlybeing implemented. Furthermoreweetended
some important distnbuton contracts includg in
/epen, ustrelie and New Zeeland, China, Scandlnsvia
and Germany as well as tor Pa$so ln the UK.

Commercial initiatives
In the year under towew COVID-19 contiued to pose
chollonges in terms of ettectively developing and
nplementung commercial itatiyos. For example,
we were unable to meet mnost ol our distributor
in person and had to work from home lor mnos of
the year. Nevertheless 2021/22lo brought many
prom/sing initiatives including inspiring efforts to fuel
the enthusiasm of our busmesc porters and brand
mbatsados, and we contud to engagevtually
wnth bartenders around tho world, The Bols Bertending
Academy is supported by an e-learning platform and
we wore oble to otgonise successful in person Bols
0render Competition m Duba, Lookg at business
opportunities, 4eat efforts wee made to accelerate
our focus on retail, enhance out onlie communication
end soles strategy and develop roody-to·servo
propositions ond dot-your«ell cocktl pack. The
increased in·home consumption of cocktails in many
mtketas isn important driver of our retail wnd diuect­
to·consumer strategy, Brend-spectic nltetives ate
dscused below.

Brands
Global Cocktail Brands
1he Bols Cocktails brand
The Bols Cocktals brand truly about cocktos, Md
las positioned accordmgly though the Bals Liqueur,
Bols Vodka and Dols Genevet ranges es well a» out
latest innovation, the Bols Ready-to-Enjoy Cocktells
renge. With the brand predominantly positioned in the
on·trade channel, depletions were heawly impacted
by COV0-19 measures. During the lest year wo
successfully gained bstlngs the oft·tr@do across
key morkets. We alsowitnessed o strong recovery in
meny markets, predom inantly in the Us and throughout

Western Europe due to the re·opening of the on·trade
and the eaang of measures

The introduction ot the Bols Ready-to-Enjoy Cocktls
range in the US end the Netherlands emphasizes out
mcrosed focus on the consumer and sales to the
olt·trade and s fully m hne wth our long-terr cocktal
strategy. for the fest time e Bols Cocktels consumer
communication campaign was lounched to supp0tl
theintroductuon ofBols Ready-to-Enjoy Cocktail.
The campaign is based cn a 'dital f as t ' touchpont
statogy to ensure we connect wb out torgot
consumers though the preferred m ed ia channels
The initial results ot the campaign are very promising
and the product is well received by both the on-trade
and consumnens.

Bols Lqueurns saw o strong recovery in depletions in
the US romn February 2021 onwards and o clot
equental improvement in depletion trends in many
other markets due to the gradual reopening of the
on-trade, The growth is supported by the now
packagng, meking a clear impact in t e t o t markets
where twas introduced on-shell over the last year,
wth other markets to follow» i 2022/23.

The global pertormnonce of the Bols Cocktols brand
far ahead of the previous year and nearly fully back

to pre-panderc levels. Recovery in Western Europe
has been tong.l the US the focus vnas on continued
engegement with our dsttbutors end dlvng epenson
of distribution points towell beyond 50,000 4€counts.
gaining mnary new listings with our hqueur range,
benefiting ltomn the re-launch

In the Emerging Cocktail Markets, China continued
to show growth in depletions. We also observed sold
gowh numbers in Eatern European markets, resulting
depletion levels ahead of 2019/20 (re C0V0.19).
Ono ot our key Developed Cocktail Merkt is Jepen.
Thismkot continued to sutler trom heavy COV0-19
restuictions, significantly affectung our Bols Liqueurs
range depletions. In the second half ot the yeor under
review pertmnce started to improve, however it is
not yet back at pre C0v·19 levels.

Key duvers forgrowth are the now packaging desigo
tor Bols Liqueurs vth natural botanicals and a clear
sgture drunks stetegy or cech market. Markets can
select which cocktalls ore most likely to appeal to local
consumers and focus communication primarily on these
dnnks.

Thelolal
I

performance ol the
BolsCocktails brand
is nearly fully back
topre CO\ID) I9

levels."
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Pa»soi
The pest year hes again been very tong tor Passob
wth double-hgt revenue growth, ss it benefted tom
the reopening of the on-trade and o consoldetion of i­
home consumption

t top markets except Jepan perform better than
pre-COV0-19 The UK, the US, Puerto Rico wnd the
Netherlands were the men growth drvers, wwe
postve end prorung momentum was oho seen
in most mature Europen counties. in the UK
the Pesso brend grew across l trade channels
Pssoà performed surticntly bettor than the kqueurs
category, supported by the confumed populenty
o/ the Pornstar Martini cocktail ndour mcreased
vestments m bturd building

Passoi's momentum was lso
outstanding mn tho US, dven by
bothon- and oft-trade chennel
The brand added pits of
dstrbutton end sow consumer
demend grow thanks to
successful initiatives such
se semplng ptogremme of
retunes to help rcrunt new
Pesso consumers combed
wthe tergeted socel mede
campegn The strong growth
recovery i the Netherlands,
more hstonal and rture

mwuket, shows th success of
the stotegc hft mnode by
the brand few yers ngo, and
undethnes the brends perfect
ht wth current consurer trends

Ollieno
ln the year under review Geleno cletly outperformed
both the povous yeot end the pre-C0Vt0-19 ye@r
2019/20, show ing strong growth mn our key markets. In
Austrohe end Mew Zealand Glhono's sold perforce
was drvon ty retorl soles @s consumers socnbsed st
home wth Galano Serbuce.

The Glliano brand archeved good results an Scandnav
leveragng the origin! 'Galano Hot Shot' signotue
etvmg rtul Before the pandemc the Galano Hot
Shot wasmanly focused on the on-trade, but now
the retl she m total volumes hos doubled and
thus momentum hes continued since the lockdown
measures wore hftod,e successfully drove i-
home consumption ve newly created onhe videos to

crease awareness and consider@tton wnth consumers
[ofter-dinner et home) end boost sell-out pertcultly
in Sweden The on-trade chennels also getting beck
on trckwth strong intatrves lke the fat edition of
'Notion! Hot Shot Day,' wth over 35 bsrs i Stockholm
taking part end a total oftwo mullion consumers
reached va en onlno campstgn,

ln the US, the Galiano brand saw double dgt growth
comp»red to the year before, supported by an +crease
in the number of points of distribution for Galleno
L'Autentco and o significant step·up in rotation tor
Galano Rstretto, In particular the commerce/ boost
ptogrme in selected totes is speeding up the
transwtion from Glluno Rustretto towards the more
attractive Galano Espusto name through nts stature

serve, the Glono
EspressoMartin

from 4 global perspective,
Gelino lunched e
new mobile-fendy
digtal platform
(www.galeno.com)
teesng awatones
9nd con9der»ton / the
key drunkang mom ents
for the Gllano brand
Tho platform hes a cleor
focus on the ofter-dnner
coffee moment Our key
signature serves ouch es
theGlheno Hot Shot, the
Gathno Espresso Martin
end iced·coffee cocktails

re presented nd ptoroted wth how-to-mneke' vde0os.
The pletlom also offers a smnple and convenent
way to purchase Galano; the trenocton is drected
to local retailers in our markets m the Pacofc t9on,
Scendnove, the US end the Netherlands.

Regional Liqueurs &
Spirits brands
The Regonl uqueurs & Sp»nuts portfolio aggregates
out traditional Dutch Gerevet Vieux brands, the
nternatonel Liqueurs & Snits, the emerging mnrkets
0pp0ttunuts, the buttnss-to-business conconttte
ofterung as wel as the House ot Bols ond the exclusve
ols KL Delft Blue muture houses. A separate and
dedicated teom set up to servo ths business

Performancewthin Rogonal Liqueurs & Spitits in
the year under revewwas med. More retail-oriented
brands such es Pg»ngmbon and Nuvo performed
well, es dd Vccon, Te Dutch @onevet & Vieux
portfolo, a category which has been in declne for
several years, temined under pressure alsodue to
the July 2021 implementation of the National Prevention
Agreement, wvhch bmits ptomotonal discounts to 25%4.

Ono of the focus points for the regional brands is to
protect and,wherposable, increase prof«abdnty. I
2021/22 steps were token to crease the gross margin,
including the implementation ot pnce increases.

plzang Ambon
The overall performance of the Pisang Ambon brand
n 2021/22 was positrvo, leveregng its strong roted
position in key markets Belgium and Franco.

The trend ovardscreased in-home consumption
was also observed tor thus brand. Early in ?021 sang
Amnbon was relaunched, including an improved quid
and an upgrode in packaging design, positioning
the brand as the wold's leading bonona hqueur, The
poutve npact of th brand relaunch wl continue
mn 2022/23 wth @ rol·out i other markets and
corrunicaton plan via social media in the keymrkets.
The new positioning, including o new drinks strategy.
wenthusstically recerved in tho markets.

Genver tVleux
In the financial year 20?/22 we stortod to stratoglclly
differentiate the various sub·categores (young.
old , agod/specuakies and vieux) end bronds of out
Dutch Genevet & Vieux portfoho tommne the
domestl volume dochne whst malntanlg out
overall competitiveness and proftablty, While tho
National Prevention Agreement reduced the pnice
competitiveness ol our brands in the short term, we
expect there to be opportunittes tor hghverequity
brands such as ours in the medtum torm, Thus could tor
example led to acting as category captain (fellowing
the duty-lee operence) to strengthen our portion
n a very compettve landscape. Hoppe Voux shood
strong brand performance becoming the makot leader
in the veux category m the Netherland$.

Vaccri
Vaccan was prmnwly an on-trade rand betore the
COV0-1 crisis. Dospto this, and thonks to sold brand
0war@nes, Vaccati started to performwel in r@tel.
Wth the on·trade gradually te-openng t was
strong yo for th brand, Nw socul med

campaigns in Meco and a locused on-trade plan i
eland vn further strengthen the rend and its trade
performance,

Ruvo
Muvo is t@tel·onented brand end performed wel in
the pest yor, The US business showed notable growth
duo to both an expansion in the number of points
of dtnbuton and improved rotation. E-commerce
nddaect-to-consume activation poarnres also
suppor ted Nuvo retel soles ocross various koy US
states. Latin merlce noted slglhc.ant growth tot tuvo
drvon by onct0s consumer demand m count0es
such as Che and Meco. ln ddtion, the launch of the
brand in new markets such as Argentma contributed to
Nuvo's overall growth,

Damrak Gin
Damk Gin is a predominantly on-trod·duven brand.
#s tho on-trade to·openod gradually, the brand was
oble to show growth vs. lest yer, The launch ofmraok
Vgn 0.0 has bean well recervod in the us and the
Netherlands, both in the on·trade and retail. Focus was
to increase Dmrask brand asvrreness with the urwqve
power ot two' combnotion: Damrek Gin & 0onrek
Virgin.

Henket
The Henkes brand continued show the strength ot its
brand equlty by dong very wel lnWest Afico result
wero ahead of tho previous year, The footprint of the
brand benefited from mproving performance in South
Mlrc corbned wnth the launch i Lat mer.a,

new communication competgn combed with
innovation is scheduled to turther butld the brand in
2022/23.

Other
Despte lmlted tounsm end on-tredo measures mn
the Netherlands Wynand Fockink had a strong year,
leveragng ts prominent e-commerce proposition. Al
trovel- and turrm+related business, including tuovel
retail, the Boles KM Delft Blue miniature houses and the
Mouse of Bols, was still hesvy impacted due to a lock
of internatonol travel and tounm, Towards the end of
the year under the revw we storted to enjoy a slong
wstot mncre?so at the Mouse of Bols.

The past ear has
again been very
strong for Passoi
with double-digit
revenue growth.

0 tocaslusAnusReport 202- 2022
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Market clusters
Sophisticated Cocktalt Marketa (US, Censda
and Puerto Rico)
In North Ametic the strong recovery ndsubsequent
growth continued throughout the ye@t n tho beck ot
the reopening of the on·trade and increasinglybuoyant
consumer demend The Lucas Holy USA dstubuton
platform signhcantly expended the number of outlets,
and - more importantly really showed is quoth
potent@t, Depletions were up 36% comped to the
prior financial yeat and up 38% competed to 2019/20
Revenue wes up 147% (+53% compared to 2019/20)

Bols Cocktails in ptucolr benefted trom the
reopening of theon-tide and saw gnuhcant
increase in the number ot outlets @ndmenu hstugs
The lunch of Bols Reedy-to·Enjoy Cocktels @lo
supported the growthmomentum of the Bols
brend, increasng brand recogntion amongst hrect
consumers Pesso is clearly s powerfulcontributor to
the growth i the US market, driven by venous Pesso
cocktels including the Pesso Sen@rue. The popult
Espresso Mar tu cocktail boosted slea of Galleno
whle Nuvo and Palln also contributed to tho growth
in the US. The pemurwsaton of our brand porttolo
continued reported revenue per case gew 29% versus
2019/20

The in-home cocktail consumption tterd that
accelerated dung the CO-19 lockdowns continued
despnte the reopening of the on·trade. furthermore,
Puerto Rico showed awn excellent performance, drven
by the Pesso brend,

Developed Cocktail Markets(ester Europe, Japan
and Australia/Now Zealand)
Revenue in the Developed Cocktel Markets grew 34%
compared to 2020/21, hold back sgntcently by ongoing
C0Vi-19 measures effecting Jepen and Travel Retail
Other metkets were able to delver a sohd performance,
such as Australis nd New Zealand whet we were
able to maintain lest year'g hgh-performance leveta
A number t key mukeats in Western Europe (including
the UK) performed tellywelt, supported by continued
strong growth ot Passoà ond the recovery of 0ols
Cocktets. The toll portfoho ot brands posted growth
in the hone mtket ot the Netherlands. Recovery in
the Souther European markets really set in es ot th
summer of 2021

Ewwubg Gohtell Menke»ta (Ea»tin turope, Mui
(exol. Jopen), Ltin Amerieo andfles/Middleast}
The Emerging Cocktnt Markets achieved sgticant
revenue growth compared to 2020/21 (+79%. Eastern
Europe, parucultly Poland and the Bltcs, performed
really wel end depletions also showed good growth in
Chunn, evenhead ot pro-pandemic levels. Southeast
Asia was stillipscted by lockdown measures and the
related lack of tourism, Revenue in Latn America end
Alric»/Middle Est growdouble digt, also comperod
to pre-pnderc level The Henkes brand continued
ts growth trajectory in Western Afnco, Medco is
shown clear signs of tetutng to underthog growth
on the bock ot Vaccai and the xpension ot Nuvo n
Latin Amenuc contributed to the growth ot the brand.
tthough businesswth Russe ws ceased directly eftet
the tent of the war in Ukraine (end ot February 2022)
t did not materially inpet 2021/22 performance gven
the we of that business and the shipments undertaken
before the var started.

Other
Tequlla Partida acqulit#on
The wcquut+on ot Tequila Peutids, one of the world's
highest rated tequlo brands, was announced
December 2021. The ecqustion was funded by a
successful equity issue (December 2021) and finalised
in February 2022 Tequl Prtwd strengthens Lucas
Dols' brand portfolio and was seamlessly integrated into
the Lues Bols USA distubution platform by the end ot
March 2022 Tequle is one of the tstest-growing sputts
categores i the Unnted States end e key igredent in
the tedung Morgante cocktail

s the business ttngtion only completed towards the
ond of 2021/22 Tequl Partida had muted fanaencel
rnpact on the yet under review.

Financial review
Revenue
Lucasols' revenue tor the 2021/22 tancal yer came
in at t, 92.0 millon, an increase of 61% compared to
last year (€ 573 million) which wos supported by the
gradual re-opening of the on-trade, targeted on-trade
end roted cerpeigns, poptve brand momentum ecross
key metkets and the full·-yeat contributon t P3flirt, The
net effect of currencies on revenue was¢ 0.9 million
poutive.

Compared to 2019/20 (pre-pendemic), evenu for the
year was up 10, reflecting the sound re»hence ot our
brands s soon as restrictions were lifted. This growth
beyond pe-pandemic levels was achieved despte
the ongoing impact ot the endemic (mainly n Japan,
Southeast Ava end Travel Retl) and swgnticant global
supply chaindieruptions.

Tho Global Cocktail Brands benohtted particular tom
the re·opening ot the on·trade end posted 65% le in
revenue compared to 2020/21 (to €€ 66.2 mullion) while
the Regional Liqueurs & Spins reported a 50% increase
(to € 25 8 mllon)

hthough ll market clusters contributed to the year·on­
year growth, the Sophisticated andveloped Cocktail
Markets were the man diver, lately on the hack of the
sold pertorvnonce m the US, the UK, the Netherlands
and Scendneve.

0ros profit
Gross profit tor the full yea 2021/22 increased to
€€ 51.4 mil0n (2020/21: € 30.1 million), reflecting the
substantial ncrease revenue and a higher gross
mergn. The gos moetgin came m at 55.9% corpored
to 52,5% n the previous year, 340bps improvement
as pnice increases nd amore favourable mix more than
offset strong increase inmput costs. Currencies had a
positive impact ot € 0,9 mdlin on gross profit.

The gross margin of the Global Cockte/trands
increased by 420bps to 60.2%, driven by accelerated
growth ot Posso), mainly inWestern Europe, an
mproved shipment mxi tho US os wells lower
investment6 on commerce!8P, Reported gt0ss
profit of the Global Cocktel rands increased by78%
to €€39.9 ml«on, The gosmgn of our Regional
Liqueurs & Spits portfolio creased buy 30bps (despite
the addtion ol Pal whwch hes lowwor merges gven tho
dist4bution nature of tho contract), amongst others as
3 result of the growth ot Nuvo (both in the US and Latin
mica) and Vaccant.

7021/22 gross profit wes 3.8 million (8%) hgher than
pre COVI-19 levels. The 80bps lower gross ms«gin
(den by the addition ot P3llii and a significant
increase input costs)was more than oftset by higher
sales.

ti ti l
à t p ll iet t

av routu $RA0Mtow?o tt#onto

Rovenue 92.0 52.3 59%% 02.0 57.3 61%

Gross margin 55.9% 52.6% 200 bps 65.9% 52.5% '340 bps
0per»ting prof/loss) 20.6 .t 130% 20.4 (0.3) 6005%
Operetmg rot/(loss) mw»gn 22.4%% 14.9% 670 bps 22.2% (0.6)% 228O bps
E8II' 22.8 8.1 171% 22.6 0.2 13968
Not profit/(loss) 14.7 3.3 319% 11.8 (8.6) 238%
£rugsper 6hare (in €) 1,11 0.26 fa 0.89 (0.69) n/
Fee operating cash flow' 15.6 +1.4 n/a 15.6 114 37%
Met debt 60.7 92.4 n/a 60.7 92.4 (34)%

ttiratpt Metre et feato»tsantloto enemaHa,t@)fadoéndstpea"op@ht phihereof jotetoes
+faoprat/gashhwiat zaptenpa#gottamegauhgs@fr theMoltenlpneat, plant and a4petefmt»noble
tont
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Operating profit
Operating proft (excluding one·off tems) come i et
t20.6 mwlon tor 2021/22 comp»red to€€ 8 6 millon
in 2020/21. Currencies hod o pontive impact of
€09ml»on, Adverting & Promotion(P),
includng cormnercal &P, was up e signhcant
44% to € 13.0 mbon, leveraging tho excellent
brand momentum of our Globa l Cocktail 8rands
nd demonstrating the substantial investments we
continue to meke m our key bronds. Logstic costs
increased substantially (up 78%)due to higher volumes,
dlferent shipment mun and globsl developments,

including the scorcty ond associated hghet pang of
containers, Cormssons pod ncreased too, reflectg
the improved performance of Nuvo, in the US (where
commissions are pd to dstrbutors contemn totes)
nd specific Emerqng Cocktent Mket

Normehsod overhead costs (exctudung commission
pod and deprecation amortisation) for the yeet
came in et€€ 12.6 mhon comped to € 10.4 hon
2020/21. It both years arelo adjusted tor COvI0-19
government grants received ieach of the respective
years, the yet-on·year increase s only¢0,7ton
Meowed on the sre boors, é 14 mlon sang in
overhead costs wot tealsed vs pte·pndermc 2019/20
well shed of our intentions when we announced
structural cost savings last year,

The operating proht mer@n (exclud ing one-oft ems)
came in at 22.4% 1 2021/22 competed to 14.9% + year
eetler

The reported operoting proht was ngatrvely pocted
by several one·oft items as detoled below end came
mt€ 204mion (2020/21 awn operating loss ot
€03mthon)

The teble below provdes on overvew at EB!I (cluhng
one·olt items) tor our Globs/ Cocktl rands and
Regional Liqueurs 8 Spits

Versus 2020/21, norm»Med operating proht improved
by€120mlon (or 140%) The adverse mpact of
hghet logistical costs, more commissions pad end
increased deprecwtion (resulting rm the 2020 ERP
implementation) were more then offset by higher sales
end substantal cost songs

Compared to pre-pander 2019/20 normalised
operating profit grew by 17%, from€ 176 mlhon to
€€20.6 mllon higher revenue nd cost saving (mwnly
overhead costs) more then offset o sightly low@t gross
motgn ndcased log»tics costs

Share of profit of joint venture»
The shere ot proht of jont ventures care in t
€22mm#won m 2021/22 (2020/21. € 0.5 mulon)
In 202M/22 vanhs contributed o € 05 mllon gain
(2020/21 € 15 mllon loss)es production volumes
were geored up and opertng improvements were
implemented.Mum the Netherlands' net profit
continued to grow, making up the reminder of out
she of the proft of jot ventures in the yeat under
tevw

our
Excluding one-olt tems EDT come inst € 22.8 muon
competed to €€ 8.1 mullion lost yet. Reported EBT for
2021/22 was € 22.6 mllon (2020/21 € 0.2 mullion)

Net finance couts
Reported net finance costs came mn at € 5.2 mdlin in
202/22, versus last yer ( 3.4 mullion). Excluding tho
olsKydl one·otl (refer below)net finance costs re
m kn wnth 2020/21.

lncore ta expenses
Normalvsod mncome tax expenses mounted to
€4.8 mlion 1 2021/22, comped to € 1.3 mlon

the previous lnencawl yer, The increte s mnewly
drven by e higher not proft.

Repotted come tax expenses amounted to
€5.7 mdhon for the year, compared to € f5.3 mi#hon in
2020/21. 0no-@t income ta opense were recorded
in both finencilyears. Changes in the future Dutch
income tax rato were announced m both the 2020/21
nd 2021/22 financiwl yes, resulting in e non·cash
one-olt income tax expenso ot ¢, 3.0 mullion in 2020/21
end € 0.9 millon in 2021/22.

The 2021/27 normlied effective tax rate vs
appromnately 24 6% (2020/21 28.7%). This rate
ts lorer than the Dutch norun»l ten rateecau0
the shore ol profit in joint venture (€ 2.2 million)
is not subject to corporate income tox under the
'parcipattn 0emption',

Net profit (ta»)
Not profit excluding the one-off items explained below
came in at € 14.7 ml#hon m 202/22 compared to
€3.3 m»llon in 2020/21, The reported net result in
202M/22 was € 11.7 +4kon (2020/21. € 8.6 mlhon los).

Met eornlgo per shore
Met earnings per share excludnp one-off itemscre in
»t € 1n tor 202/22 (2020/21. € 0.26, 2010/20 €€ 0.90).
Repontad net enngs per sh»re amounted to € 0.89
In 2021/22 compared to a loss ol € 0,69 in 2020/21
(2019/20: €€ 0.74)

One·off items
Tho 2021/22 one·lt items referred to obovo have a net
impoct on net profit of €. 3,0 midon (on expense) and
connet of,

advisory, lo@al ond other e»peuses relating to the
quston ot Iequla Partida on@ the
stoblshment ot Maoium Bel.ux os wel es lmlted
restructurnpg costc tolotung to tho implementation
of the Fit for Groth operating model, totaling
€0,£6 mufon (included m distrubuton and
odminlstratwve expenses)
tho curtailment of our defied benefit pension pl2
due to changes in our pension arrangements

omounting to 0 gam of ¢05 mllllon (inckuded in
dstrbution and administrative expenses),
€1,9muton of expenses relatig to the financing
of tho B8olsKyndl joint venture m ind» (included m
net finance costs). The locel bank in indte provdng
part of Bolskyndal's financing wall cease business.
Consequently, and to prevent a wgnbcant interest
cash dram case ot re-financing, the point-
venture partnersgeed puncple to settle elf
outstanding loans po rata ond account tor a
corresponding loan to the partners in lsKyndal'
local ccounts. Bocuse COVID-1 ecovery +
taking plece too slowly vhlst compleaty costs and
unpredlztbllty ol dog business Indio hve
creased further, the loan (€ 1.6 muon) and
interest pre·pad on behalf of Bolskyndl of (€ 0.3
rllon) are not considered tecoverable and hence
expensed, and
o non-cash Income tax expense of € 0.9 million as
specrfed above.

Te 2021/22 one-offs relaturg to tho curtailmnent ot
our defined benett perslon plan, the 8olskyndel pre­
pold interest end the remeasurement of deferred tox
lablues are non-cash items. The 2021/22 one-olf
relating to tho Bolskyndal loon i o non·cash item for
2021/22, but tho corespondng hence! kobhty is
expected to lead to a cash outflow thereafter,

In 2020/21 one-oft items hed s net mnpact on no
profit of € 11,9 mlon (an expense) and included
n impo lument of €€ 8.9 mlhon relatlg to the
Outch bands, ogin of €€ 17 mil lion on Lucas Bohs'
hateholdng lo #vandt, a t0.7mwlhon impairment on
th BolKyndalint ventu and a one-oft income tax
expense of € 3,9 mton,

ln 2019/20 one-oft items had o net impact on net profit
of t 21 mlhon (an expense) and mcluded restructuring
cots ol €€ 0,5 mwbon at vndis, € 0.4 mllon rlatnpg
to wwnte-down of doubtful debts et Bolskynodal and »
one-oft mcore tox expense ot € 1.2 mullion,

cah flew
The free operating cash tlow came mat é. 1,6 mdlion
(2020/21:€€ 1»,4 mdn) may due to the sigh+cant
increase in oporating proht and contruedcsh and
workingcaptel management measures. Thuswas
portly offset by higher working cpetal in support of the
business recovery nd growth es wel es to prep»ro lo
expected continued turmoil in the global supply ch», Fr
example, addtional satoty stock levels were bult end ore
lkely to era i pace utl supply cha issues recede.

ttwtMuon uw.rsiotwt 4utta 221 2on 20 202
4QI AAHo1»Mc)

Revenu 66.2 40 1 258 172
Gross proht 399 22.4 1.6 27
Gross morgen 60 2% 560% 44.7% 44,4%
Eur' 2zr 152 9.3 6.2
E8»t m»gr' 418% 37.9% 35.8% 36.1%
ehdrgo ti

t4 twaseluMwMlRapt 2021. 2022



Equity
In December 202Lucas Bols lunched en accelerated
bookbud ottenng ol new shares end successfully
raised€€29 mulon in equty. Next to funding the Tequle
Partide cqurs«ton, the proceeds wnl be used lot the
completion of the Novo ecquestionJune 2023, wth
th rrwrtrvleble for delevergng adgenre
cotporate purposes. Equty increased by € 40.6 mthon
to€226 5mlion, mainly due to the tecorded net esult
and the proceeds of the equity issue

Not debt
Our hghly cest·generatve business model wes
sustained throughout the pander. Combinedwth
an intensuhed focus on cash and working capital and
the ca»ptol rosed m December 2021, ths resultedn
¢31.7 million yor-on-yet reduction in net debt

to€607 mlhwon es et the end of the hnenc@l yet
(31 March 2021,€ 92.4 mllon) establshge leverage
rot+o of 2.74

Lucas Dols fullycorphedwth themendedbank
covenants es at 31March 2022 our EIDA (as pet
the bank detntion) ot € 22.2mdon exceeded the
minimum EBITDA level «equuement of é 8.0mlion,
whist € 56.8mllon headroomwas place on the
£,12.6mlionminimum hquhty level requirement

Olidend H 2021/22
At the Annul Gener!Meet ot Sh»reholders on
? July 202 Lucas 0olswill retrain from proposg a
dividend for the 202/22 tnuncal year. The corp@y
tends to return to dividend distrubuton as iron the
2022/23 fanciol yet.

Thewar in Ukraine
lthough growing, the combedRusse end Ukraine
contrbuton to totel revenue is hmnted toround 1%.
s such, the direct business impect to Lucesols1
re/atvely Mnrted

Inhuect tusks because ot the war in Ukraine could
affect Lucas Bols more substantietly alter 2021/22
Puceso important rawmeterels and logsts re
entcpeted to crease further dectly (e.g gt@in end
alcohol) and indectly, manly through higher and more
volatile energy prices (impaectung the puce ot gloss and
logstcs, amongst others)end scarcity

Outlook
Wth growng geopolitical istab»lty, amongst others
denby theUkraine wt,we foresee further crease
on input and logistical costs end other inflationary
pressures.Wewt continue our efforts to mitigate
the rnpact, focusing on m@orig supply certonty
nd predctobhty, end bruting volatility ipricing
furthat puce creaseswll be @geedwth customers
whero epplcble and possble and dscplnod cost
mongement rems in place. Out relatively hgh
inventory lovels, ogle supply cha msnegement and
strong pertnershs throughout the chinvl help
rrunirsung potential ovolebtty issues.

However, supported by our postve performance in
the 2021/22 fnsncl year we re optut bout the
future.We expect growth i the )S to contnue and
anticipate turthet recovery ot the on-tade inWestern
Europe. The Jpanee market andl travel-related
rrkets are expected to recover gradually in the coring
months We intend to step up our At vestments
in the brends in2022/23 continue chiving the
4·5% annual revenue growth target tor the growth
o/ our Global Cocktail Brands We expect the growth
momentum ot our brands to continue and therefore
foresee revenue gowth n the 2022/23 financial year,
prtculetly tot Bols Cocktails end Passoè. furthermore,
the integration of Tequila Partidawll boa positive
factor in the development ot Lucas Bo!s.

In lne wthour polywe have hedgedmore than 60%
of our expected 2022/23 net cashflows in foreign
currencies tomnmnlse the impart of foreign ¢uvency
developments



Corporate Social
Responsibility (CSR)is fully

integrated into the Lucas Bols
Companv strategy. Beinet . •

socially responsible is critical
to creating long-termvalue,
particularly for a company

operating in the spirits
industry. We take our role in
society seriously and have a

policy in place that reflects this.
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The Lucas Bots Compy tocuses it CSR efforts on
the followng are»s

• the promotion of responsible lcohl consumption,
e cornerstone ot our busies$,

• sustnoble supply chen management, by actively
encouraging al upphers and thrd-patty contract
partners a the chn to operate in o $ust@unable
rennet;

• people management, by creating a stunulatg and
dynerç worhang environment that enables people to
mske o dffrence at the Luces Bols Company, end

• contributing to society though social engagement
and volunteenng vtrves

Iha Lucas Dols Mangement Board holds ultimate
tesponsublty tor the CSR strategy, whe the
implementation and execution of the strategy ts
a company·wide responsubhty

We beleve tht by conducting our business i the way
we do, the Luces Bols Company can contribute to
s number of mnpontent Sustenable Development Goes
(SDGs) defed in the context of the UN' 2030 Agenda
tor Sustainable Development, Ihe respective goals
and how we beleve we can contnbute can be found
hereafther. We selected these particular SD0Gs besad
on the expected mnpact ot our contribution.

tow tht the world is slowly recoveng from the
pendemc and an increasing number of promsung
sustenbh@ty inwttves te underwsy, the Magerent
Board intends to transform ts CSR strategy nto
a more comprehensive Envuonmentel, Socit&
Governance(£G strategy during the 2022/23 tnsci!
yest. Although the detailed Corporate Sustainebhty
Reporting Duecwve (CSR) ot the Europe»n fencl
Reportnp Advisory Group (EFRAG) hes not been +sued
yet,t is expected tht any ESG reporting tequremnents
relevant to tuces Bols wdl become effectovo in the
2025/26 fnancel yer. However Lucas Bohs takes the
vew tht the ESG stutegy should go beyond simply
seeing to complywith reporting requurerents, we
beleve t substantially contributes to value croton,
brand equty and nsk management.

Sustainable
development goals
How the Lucas Bola Company contributes
• promote reponubte alcohol consumption
• Actvely otter low end no-alcohol
alteretwves, tor example wth Omak
Vgin 0 0 and Coebertgh 0.0 and lo-
alcohol cocktail offenngs based on our Bols Laqueut

• Promote healthy litetyle (both to our employees
and es pent ot our bartendng courses)

• Promote hes/th and safety toour own employees end
those of our partners

invest in technologies to reduce tun·ott
and utlsing grey water at our vendpot
venture

powder Nedcergo
» Generate enet@y torn waste

a
Reduce enety consumption at both out
own preres nd out porters' premises
(tor exorple at ourvends joint venture)

• increeso the use of renewable enetgy,
ncludng et our Avandis jotventure and our logistcs

, Reduce ov, ,mv,ro,n,nMtel lootprn\l yoot· H
on·yet, in cooperation wnth out partners in
the supply cho
Reduce waste ond energy consumption at
our Avands joint venture

• Reduce CO, emissions at our logstecs provdet
tedcgo

• Reduced footprint ot the Lucas Bols headquarters
(tor example by installng LED lighting. gog
peperless and hght sensutve blinds)

1 Responsible drinking
Responsible drunkirg. 1o, ensuring that alcohol plays
e positive role in society, is an essential element in
out strategy to creato longterm value. That is why we
advocate responsible alcohol consumption and encourage
socially responsible commun.atonbout ths.

Drink lea but better
Lucas Bols' growth strategy is entirely gored
towards people drinkg better, not more. We promote
responsible dnnking by educating consurers on the
need tor moderation and advocatingpoloes that educe
alcohol misuse. Most peoplewho choose to enjoy alcohol
do so in a moder@to end responsible way.We aim to
help create a positive vole for alcohol insoaeyb
proroting moderton and pdventogosuse, lnportant
themes include preventing drink-driving end addressing
undetogo dnnking.

We try toachieve ths with and through our local
dstnbution partners, selected because they alere our
vision to promoto responsible elcohol consumption el
round the world. Adhenng to the mrketing code to
ensure that cerpons are only tapeted at adults above
the legal duking ageus a kayaspect ot tl,

Contributing to the prevention ol alcohol misuse +s
other element and wewk on thus mn partnership
whgovernments pnd mndustry or@ansatons. The
pntsdustys bghly regulated and es o mrwmum
tequlrcmcnt wecorply wth llivand toguletons
wherever we oprte.

romnota low and no alcohol dink
At the Lucsols Company we encourage the
strengthening trend towards more healthy options, such
as low and no alcohol drink.Me are fullydedcated to
promotinglower-alcohol drunks, lot ample wtb our
Bols Liqueurs tango. We showcase how to make cocktads
which are testy and veteshing. yet lw in alcohol content
by replacing e strong spint wth one of our hquours
(whwch are loweri strength} combined with a sodo.
Various favours in our Bols Liqueurs range an serve as
perfect base tor a light alcohol dent. For instance,

our Bols Cucumber tqueur is excellentmedwth tonic
tocreate a refreshing lw-alcohol cocktail whlltls
Giger wthodwater creates a low-alcohol nd low­
tugt cocktail wthg nch and tasty flavour, Another
exarnple l the easy cocktail gang Hz, e contemporary
take on o classic serve, vnth oquelotts of Psang
mbon, orange pucend tonic.

We are actively promoting theso drunk concepts in
out lovr·alcohol cocktal campaigns aimed wt offenng
consumers new and oxcrun alternatives.

OmakGn was the wold's fst gn brand to launch
a non-alcoholcgnhen the brand was expanded
wth DamrokVgn 0.0 in 2020, first launchedn
the Netherlnds and the US, thie non-olcohol spnt
provides a tastotul gin cocktail alternatve lot anyone,
anytime. Next to the class¢ Virgin & Tonic, 0amok
inspes consumer with more mdlul cocktailsi the
amrak Vgn Cocktad Booklet, Curated by our master
bartender, clssk cocktails tensformed into delclous
non-alcohokc alternatives. such as the Vgin Mule,
to Gilet and Breakfact Marti.

ST1VA
l the Netherlands the Lucas Bols Company hold a toy
positon in Stichting Verantwoorde Alcoholconsumptie
(SIIv) the Dutch industry otpanration tepons/ble for
settng quidelnes tor socially responsible corrrun.aton
on and merketng ot wkohoc bever@gos in the 2021/22
tnancal year, Lucs Bl' CEO Huubven Dorne hes
resigned from the bordotSIin December 2021
after havncontributed to the successful development
t the organisation lor more than lb yoats.

SIA focuses on responsible marketing. osponsble
alcohol conurpton and cleat cormun..atuon. Th
includes the ant-dint·duwng campaign0B ('Bewust
0nbeschonken Bestuurder' whuch trnsites ito
'conscusly sober dwver'), o joint ltiatio of the Outch
Ministryof infrastructure and Water Management, STI
nd tho Dutch traffic safely associationVeda Verkeer
Nederland (VVN). Ihe 80 concept encouragos poople
to appoint e doslgnted divot and to urge people not
todove while under tho influence ol alcohol, Undoroge
drkdn ts another important theme the campaign£.

$TIV and vyt attend relevant event to engogo wth
people tce-to-lce about sober driving. Whe there
were hardlyany festivals or loge·scale @vents during the
yeat under reweww due to C0vi0-19 the BOB campaign
was pant ot the '2021 Summer Tour' dunmg severel
polce checks and durung Mltery Boekelo-Enschede, an
equestrian event otttoctung 60,000 spectators.

The KkDO Booze project initiated by SI/A continued
in 2021wh present»tons in secondary schools la the
Netherlands on themes such ae peer pressure regarding
alcohol consumption, In 2021 67 performances took
ploco which reached lm0«4 2,500 tudent«. There were
lso 166 onlne KkaD0 Booe presentations,th a total
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tench of 4,000 students In adhton to tho pyscot end
onlne KkiD Boore performances, a dgtal campaign s
runnmgv Snopcht, Inst@gr@r end tor thefrst time
m 2021 1kTok, in total, more than 5. ml»on vews were
chweved in 2021

In 2021 ST/actively focused on social modi and
fluencers. ht is very inportant to frorise ths torget
Qoup with the applicable teglet+on4 To ths end,
ST/ had vertous interactions wth (large) influencer
mnegement agence. # plot fot online rontonng of
content created by influencers wes stetted together wth
the Schtng Recleme Code (the Dutch Adverting Code
uthonty)

SIVA also started updatng the (Dutch) Adverting
Code for Alcoholic Beverages (Rv)m 2021 ddton
to drafting the Advertising Codetr Non-Alcohol end
Low·Alcohol Vanents of Alcoholc Beverges (RvVA)
8oth codes re expected to come into effect in 2022.

lnternational
Outside the Netherlands our loco! dstrbuton partners
dhee to local leg«ltion and marketing codes Together
wnth our partner round the worldwecontnue to
tpowe the consurer formation ptovdtd on our
pckagng, tor eampte dsplyng the "Pregnant? Don't
drunk' logo on our products

Trainlng beortendera
Responsible skohol consumption rs e key topc at the
8ols Bartending Academy, out bartendng school where
w ton ndtech bartender Weduct bartender
on the pnmcp'es of responsble drukmng and responstle
$ergand how to promote such behaviour. Dung out
tranwnpg counts -wchwe have manly o/feted onlne in
the pest two years due tothe lockdown reassures - we
also promote healthy long tor btenders, teachng them
how they canenjoy responsible ltestyle

oo Sustainable supply chain
The Lucas Bols Company focuses on its entire supply
chain in nts purunt to be dung force behad e more
sutin»ble ervtonment The company supervises
the supplycha from raw materiel to dustnbutors but
has outsourced the execution ot most act/ties Tha
cludes the management of suppliers of rww meterels
and packogug meter/s by our vends point venture
n cooperation wth its purchesggoup Columbus,
and logstes setvce provider Medctgomoogng
its warehousing and transportation operations. In the
context o/ our strategy for long-term value creation
wewtour upphers to be our partners in povdng
tesponswbly-sourced maternal end servces whwch have
0postwve npoct on the corrun»tet end environment
which weoperate

Suppler ot aw meterlela end packaging material
We montor our supphers' annul progress mn terms ot
sust ablty end evronental mpct. in our supply
chen vends is responpble lot all sourcing
end procurement of product-telated rw mater»ls
(the ingredients), whe purchsng group Columbus
vs our buyer of support goods such es pockagng
materials Sustainablty embedded in m out
procurement, tor example because supphers are
skied to commit to the Columbus Suppler code which
includes declaration regotdng orvonmentel and
«ocl pct Alsupplots have signed the declaration
wnd aged to cormrt to it

s res the lopstics footprmt ts concerned,
the mojotty of our ingredients s sourced m the
Netherlands end other Western European countries
To the extent possble transport rs optamsedfull
truckloads. Enlarged trucks ere used preferably to
lower the CO, footprint

>

Ingredients
Our ingredients include grams, herbs and spices, sugar
and alcohol Alt our supples have sustainablity hgh
on their agonda. Our sugar suppler was awarded tho
platinum status bycovads sutinabhty ratings for
globol sustainable puocwemant.

Poctogiog
The min components of our packaging motenuels ore
glass and paper·based material. Importantly, glass

natural product that is inftely and completely
recyclable as well s reusable, meong thet ell Lucas
ols bottles can be recycled in close coloboretion
wth our glass supphets,we strive to mwimize the
weight ol our packagn.gufçsnt steps to educe the
weight have already been taken and new crltere are
incorporated in our R&D policy.

l our paper-based products are made from
o renewable resource and are 100 recyclable.
Our suppler is SC Cha ot Custody certified
for »s operations.

vandls production alto
Eronmentompact and cormphonce
Ihe advanced bottlng plant in the Nether0nos
operatod by our joint venture /vands continues to
make progress on environmental iryatives nd waste
reduction Residual flows ate seported and reused
t ptocossed wyour recyrchng prtners with, alcoholc
residue tor esample being used as raw materiel tor
bio fermentation., Ful certitlcaton for soil protection
was montalned meaning thee wore zero hquld-to­
earth emissions. Various mwtallatons lke hphung
end coolg unts re replacod to lower the electrocty
consumption. Furthermore ll the electricity used in al
vandis premises us comet fromgee sources.

Heo/th ond sofoty
vendis hes made sgritant strudes towards full
corplance vnth tho {test industry safety standards,
The alcohol storage facility, ensures comphnce with
there standards and sgntcantly reduces ethanol
emissions. New (9Gs-15) storago tot (flammable)
flavourlngs and ingredients was Installed and new
vendetion was fttod in the liquids preparation aren,

n the year under review otcupwtonal health and
softyitutrves at vndis wuero focusod on incaeosng
oworenoss end improving tho (lood) sofety culture,
On-ute transport urndu&trial vehies such as
trkdtt and other trucks was specal pot lot attention
long wth the use of personal protective equpmet

and contractors at work. vondis has a well·trained
emergency response team to guide the emergency
servcos and provide first ad m case ot personal myury.
over the course of the financial yer tle th) {lost time
injury) incident were recorded, none of which resulted
in a permanent jury

Warehouelng and trensport
Environmento/poet
The man storage location of Lucas ols products,
odjacent to the production snte m the tether)ands,
Ms operated by Medcatgo.

Nedcargo ts committed to tho Lean tGreen Europe
carbon emission reduction programme and was
owarded second Lean & Green Star ln 2021 for its
chevements l further teduang carbon erssons,
Nedcargo has teomod upwth its fuel partner to enable
corbon·neutral driving using carbon credits for overy
hr of heel used, tedcargo buys carbon cedts
from its fuel partnwr, Each carbon credt represents
tho reduction of one ton of carbon dioxide equrvlont
(tCO,e) trom the etmnosphere.

Health and so[ety
Satety awareness ts pant of tedcargo's daly operations
and ls vsblo on the shop floor and dscussed n
doiy stand-up meetings. The Zoetermeer werohouse
reported on LITA (lost tame accident) during the yor,
The total days wthout LTN' 337 day per
3%'f Mrch 2022.Wth egards to transort, duvg
coochos glo feedbeck owned at drivg safely and fuel
oftelently.

LucaBola head offlea
ln ?02» the Luces Bols ottico Amsterdam
successfully contributed to e cleonot end heahther
world by using the MAC sorting system Thanks to ths
waste sorting system and th cooperation of Luc
Bols employeeswe havemanaged to recydo 100%,
ot the waste podvcod by Luces Bols Amsterdam, A
total of 72.92% of the produced waste was recycled
directly and th remaining22.08%auod to qonorote
electricity.y malong use of responsble collect and
tecychg system different goals lko cost roduction
and tking cereot the environment were reached. The
Lucas Bols Company also cooperates wth neighbouring
t0mp3nies to identily and implement wder waste-nd
energy-teleted improvement initiatuve, lo general the
Lucas Bols' techty tom ts actively lookg to educe
the amount of waste ond make improvements tor the
coming y00or6.
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Being a good employer
A the Lucas Bolus Company we boleve that strong
brends ere bult by strong. he»hthy endmotweted
people. Thmeons that out top priority is to provide
a dynamic and insingworking envionmneat and o
culure that ls focused on vitality

COv10.19
lt goeswthout saying that the past two yearswere
miked by a great deal ot uncertainty. This required a
lot o! fleabhty and adaptability from our people, both
mn relation to the nture / their work and mn terms ot
working tom home.With the shutdown of schools
and doy-core tacitle some of our employees had
to combine thet work with care duties and home
schoolng. Face·to·facecontact and socool mteraction
between colleaguesere greatly missed. We carolully
monitored employee wel·being while prowding support
very way possible. Ths included:
providing all means necessary to improve employees
working·Hom·homefclites, including montors end
desk chairs,
developing several initiatives to increase
communicationswth nd between employees, helpin
them stay connected, Management hosted egulot
onlino mg@tings for all employees to keep them
involved and update them on developmentswthin tho
Company. Severalvatuvet wereet up toprove
social interacton between colleagues, such as virtual
Munches, wtuel Friday afternoon get-togethers end
random lunch meetings with colleagues.

• offeringl employeesweekly online and (when
lloved) outdoor workout sport sessions wnth a
protessonel trainer, organising a cycling ovnt and
oncout@gig everyone to go outside and walk or cycle
wth the help of venous 0pps, whenever possible,

• sedirg cartendgft packages to employees' homes
at o sign of support and gratitude tor thelt contrued
commitment to the Cornpeny; and

• mking the workplace tully accessible and C0v0-19
prof tr those colleagues who need to work ot the
llco for professional reason (e pg lob work) or
because the« home situationl unsuitable for work
by introducing
• one-way trolhe lanes at the olfte,
• sanitary rules and material at every dek,
• two meters dtance between desks, and
nettendenço kst to reguleto the numbet ol
employees and facilitate tracing.

ln the yer under tevw the avetape tale of
absentee»sm among Lucas Bols' employees m the
Netherlands wes 1,4% (2020/21 3.2%).

Our value
We belteve thet out vlues end vrok rcples
contribute to o culture that lu tocuaod on long-term
value creation, These vales ond pnciples are the
essence ol our Code of Conduct. Thus code outhnes
tho wayi whwch we advocate responsible alcohol
consumption and encourage socially responsible
communication on this. ht also sett out our standards in
terms of respect for human tights and for one another,
outlrung tor example, dscrumination, sexual harassment
or other ntumidetin, eggos«ion, valence and bullyg
are unocceptoble and vdl not be tolerated, The Luca
Bols Comnpany stuies to deal nth all of is customers,
tupplers and business partner in a straightforward
and honest way, and strict compliance wnth any and
»l legal requlromonts.

The Lucas Bola 'Way ot Werking'
Ore of the tools woe workwith is 'Management uivos',
whwch helps gin an insghtto the drive and motlvaton
l al temmembws such it effectively helps increate
mutual understandng and effectevnesso' workingwthin
the teams. We used Management Drve, and other tools,
todevelop s 'Way ofWorking pogromnme that gestly
strengthens team sprit throughout the organisation. Mt
pt of the revised operatingmodel introduced under Ft­
tor-Growth, certain teams chngod in role end/or set·up.
Thorough 'Management Ores' and other team sessions
were held toensure effectrve and pleosuroble teamwork
from day one.

Our 'Way ofWorkong' is guided by the to!loving key
principles
• We vorkas one Lucas Bol team, tegratig all
ducipl.nes,

· o work i an glo end tlexoble mennot,
• We jointly promote en organisation th»t ls inspiring
and has o personal touch;

• We value transparency and accessiblity,
• We ere entrepreneurial and hsve a healthy level o
mbuton,
We promote forward·looking bohovlour; ond

• Wework according to the Lucasol core values and
us 'Management Onves', regular feedback session
nd other means to support personal and professional
development throughout the orgenlaetlon

Personal development end training
Our personal developmentndperformance teviewcycle
ls based on tho 'Wy ofWorking' programme es described
above. Each year we initiate o newcylo wth specitlc locus
areas. The programme sorts vb sotting objectives on ¢

range olmatters. including knowledge, sklls and effectve
behawour, Employees are coached toet clear objectives



and translate those into more detailed targetu that can
be achieved throughout theyeat Despnte the excepton
rumstanes we continued ths "Wayof Wokingyle

during the C00-19 pandemic, Ihe results reveled that
as the cons continued,u monogts geared up support
d set appopnte go3ls for ther teams and ndvdual
colleagues.

Talent development and retention ts rnportant at the
LucasBols Company, soemployees ate encouragedond
oppotted to develop m their career by learng new stalls
and challengen themselves to gowtonen pos#tons.
We promote their development, though trainlng focused
ether on job-specif€sllsor on person/ development
and/or coachng. The performance tevens prowde
strong and useful msght into the personal needs and
0pport'unties of out employees

People in numbers
At the end of the year under tewew the Lucas Dols
Company had a totaltft hose of6.4 FIE
(71employees), an increase comped to the 62 fTts
(68 employees) at yor-end 2020/21, The Lucas Bols
Company employed 39 people in the Motherland
(year-end 2020/21, 43 employees). At the House of
Bols and Wynnd Forkk the Company also employ
fteiblo st!t. Outside the Netherlands the Lucas Bols
Company hos 32 employees(year-end 2020/21
25 employ4es) The majority of these omployeet ate
located m the US, Fence ad Meco as a tesult of
the Tequila Partida acquittion, The number of
employees expected to increase lightlyi 2022/23.

ver«lty and incluslon
At the Lucas Bols Company we beleve in a dvere
workforce. Iç{upon is the foundation of our strong
end sustainable culture, We constantly seek to create
powtrve corporate culture, in which al employees
have tqual tights and opportumties, egandesso
their gender, go, sexul orientation or background.
Out ttrtude to diversity end mclston also reflects

Tho Luse Bel Compry Valuer

Chert & Censurer
driven

our business values and howwe interactnth out
colleagues, partner and consumers.

We continue to be feuly balanced tom s gender
perspective 43f our employees are male and
28 female (in 200/21 41 mole an8 27 female
employer). Furthermore, Lucas Bols employees
@present a great number of natronates and the age
corpostion within the otganotion is qurte balanced.

We also promote dveraty and mcdusion outside the
workforce, for example by enablg employeer to
do volunteering work on important societal matters
such as sexual onentoton and assisting with school
homework.

Employee Share Purtle'potlen Pin
Since 24 June 2015 quaffying Lucas Bols employees
have been ehgiblo tovest in Lucos Bols shoresva
the Employee She Participation Pion (ESP) The
objectwve ir tocrease involvement and engagement
by making employees omen of the Company Under
the Esp eligible employees con purchase shares at

13.6% dscount to the sharepice twice o yea, up
too ma0mum amount of one annual salary per three
yors. Tho shores purchased re subject to thee-
ye lock-up period during which the employee +
entitled to teceivo dividends. l total 24 employees hove
participated in the plan cunce nte launchm 2015.

Lucas Bols in society
The Lucas Bole Company supports various social
intiatives in the Netherlands and other countries where
our products are dstubuted, both with and through our
local partners. These programmes range Hom provdng
support for seriot ctens to sustainability projects.
Que to the pandemic and lmited funds, our efforts m
the pat yr were focusedon the well-be of our own
stalt and unall wtretrves by and lor locel communies.

r
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Risk management
and control
There are inherent risks
related to Lucas Bols'
business activities and
organisation. Because
sound risk management is
an integral element ofgood
business practice and effective
operations, the Management
Board promotes a transparent,
company-wide approach to
risk management and internal
controls. This approach
focuses on finding the right
balance between maximising
business opportunities and
managing the risks involved.
The Management Board
considers this to be one of its
most important tasks.

Risk management
approach and appetite
Our tisk mnegement femework ts designed to identity
nd analyse tho tusks the Lucas Bols Company faces, to
set appropriate risk hmwts and controls, and to monitor
ny development in th Company's risk erwonmwont,

In gonert the Luc3s Bols Compeny hos low risk
appetite, particularly wth regard to operational,
fnancl and comphance sks. We do aloe for some
risk i strategic areas but only where there is an
opptoprete belence between risk end reword.

Th implemented rick management framework is
the foundation tor identifying and mitigating ol
corporate business risks and hs bean dove[oped to
provide reasonable assurance that the risks we teco
ere propothy 0valuated and addressed, lt assures
that management is provided wnth the information it
needs to make int@rued and tunely decisions,hle
the framework is designed to menage nsks it cannot
prevent humen error, fraud or inrmgements oft laws and
4gulations with absolute certainty.

Lucs Bols' nsk management is not static: the way we
manage risks ts constantly monitored and adapted to
reflect changos m mternel end externl carcumstances
lt and when necessary,

Rlsk oversight
Ovorseeg risks and monitoring the rsk management
function ls the responsibility of the Supervisory Boerd
ond the Management Bord. Risk monogement +s o
topic that i regularly di«cussed at Supervisory Board
meetings.

Rlak menogement
The Lucas Bolz Company enforcesmimum control
standards and hss three lines of defence in place to
mnogo asks. The first ln ot detence is dey·to·day
sk management end the operational effectiveness
of controls. Central monitoring by koy people in the
organisation is the second hne of defence. A critical
business processes are covered, including but not
luted to finance (including tax, treasury and legal)
brands, commerce, supply chatn, IT and HR, Tho
Ril Menagement Committee forms tho third hne ol
defence, The comm ittee i headed by the CFO who is

Risk

supervisory lo,rd

Manap0mant Board
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complemented by the drector accountng, reporting
t control and the corporote legal counsel The
independent externl audtor gins an understendng
of internal controls relevant to the auht but does
not express en opron on the ellctenetsof the
Company's mtetnel control ennonrent

Rik ownership
Our strong belet thst rusk owershp s pert of everyday
operations - across all departments and processes - Is

embedded in the nsk management rarrewo rk Key in

wdentfyang, montorup and addressing tusks ore the
mngerent information reports the Mensgement
Bod eceves on o weekly, monthly, quarteriy and ad
hoc besvs. These teports ore compded by the respective
dectors and managers end provde an in-depth
nlysis of the performance of bronds, mekets end
cttacl business processes s wells the televent tsks
end opportunities in addtion, deep drves are performed
to address specc toprs. Controls re wdely
embedded in the Corpy's mnformation systems

We promote certon ways ot working to ensure thst
managementlormaton ns relevant, accurate and
complete To do so, the +put tor reports ts drawn
from venous sources {ncludanpg our dastnbutors,
actual shipment totmton end publcly ava#able
mnetket performnce date) end ts complemented by
mcoeconorc data endtotmtion on relevant
developments. The periodic evluton of dstrbutot
performance ns lsoconsidered a key source ot put

Luc Bol' Brend Market Un (0MU)genroton +
essentie/ to rnengement reportung ctul performance
ported on separately for ech band eoch

county, resulting mn metof BMJs Monthly
montong is performed diligently and in s detailed
manner, wth both mongernent and the Management
Bo»rd involve The reporting cycle includes responding
to foreign cuttency effects onsmg from our worldwide
busuns c(rte

Our forecasting cycles -nnual budgeting as wall ms
intermedte forecasting (/test estimates end the
monthlyopporturwres & nk assessment) - also start
t the BMU level The nnuel budget is the result of
dhgent process. Our dstoutors prowde toecests
bed onthe views on theu respectrve mtket
wnd brands, these are then cntically rewewed end
chlongod by Lucas Bols rangerent end eventuolly
greed upon.

Corporate culture end Code ot Conduct
The Lucas Bols Company hos e culture ol
clearly defined responoblties, open end honest
communication andmted hierarchy, which support
theettectvenes of the goup's sk management.
Both our own communication end business pnectces
and those ot our partners cross the globe ore
tcherectersed byteguynd locus on advocating
responsble dunking. We keep track of ell marketing end
promotonel ectvtes ofour brands, including those of
our datibuton and other partners This includes socl
medactrtes underteken by the Company.

lo prorote ndmontern these high standerds the
Mansgement Board desgned snd implemented a Code
of Conduct, which ts updated on a regulr bass Thus
code descnbes how el Lucas Bols employees should
behave and do busmess m venous ctcurstnces
and stutonts, end how mapptoprate behovour can
be reported (ncludng to the Corp@ny's externel
con/dental counsellor) The code ms pub/shed on the
cotporeto website and is updated end communicated
to al employees on o regular bass. There were no
breeches of the Code of Conduct in th 2021/22
fence yet.

Furthermore, the Lucas Dols Company has a whwstie­
blower pohcy m place to ensure that any vol@tion ol
esng policies and procedures can be reported feely
and without negetve consequences for the person
mnekug the allegation The whwstie-blower polcy can
also be found onthe corporatewebste to incidents
were reported in 2021/22

Brand protection, product development and
qualitycontrol
The angle most important stet we haves our
portfolio of brands To protect (the vole of) the brend
potfolo the Lucas Dols Compy regstens ts brands
cross theglobe Potents! nfrngemets ere contently
monitored end appropriate legal action i token it end
when necessary

Thevalue ofour portfolioot brandsalso protected
end gown though product development and quolty
control, Brigg excellent and innovative products to
themarket et e consent, hgh level of qulty iset the
ore of whet we do Our innovton, RD and quelty
temos (with on important role for theMester Distler)
develop our products, create our recipes and carefully
decide whot ingedents end supples to use Recipes
nd production methodsreonly handed over to out
botthng porers once theyhave been finahsed end
thoroughly tested. The bottlngpetter thenblend

nd bottle the productasstpulatad.We placohgh
standards on the qualty assurance procedures of our
partners and ensure these are subject to constant
screening. Product semples from bottling local«on
around the wold are routinely tested for compliance
wnth out tecpe and quhty standards. Ths process
cdudes numerous quality checks to ensure all products
meet the hwghest standards every single tmne.

Developments in rk management and control systems
in 2021/22
Although we further creased our focus on lT and
cybersecutty, there were no myor changes in the risk
monogement and control systems m the year under
revet

IT
At the start ot the 2020/21 tinanciel year the Compeny
successfully implemented the Oracle ERP «ytem,
amongst others to enhance out control envonment.
Durig 2021/22 the Oracle ERP system and other
clements of our II environment weve further developed
and leveraged As o consequence, out rusk management
on0 control systems ate now even mote telant on
I controls (fr xamnple th applcaton of dqqtal
authorsatons,sgcgtion of duties nd advancoó
reporting) The eternal auditor hes plcod specific
focus on IT {ictudng the new ERP system) and its
mpl on our control environment.

Cybersecunty
Cytseculty has become an even more important
topic. Theo tkohhood ond impact ol cybertecuity
attacks have increased ropdy, whdtmost o' our
employs hove been working omhomesce the
outbreak ot Cvi-g Our primary tocus hes been
on making sue that al employees have secure
access when workonpg remotely, for example by
makg addtonal tools avelable and scaling up out
I infrastructure. Me lso ran variousybetsecunty
progremmes in 202/22, Including training ond
warenoss programmnes on cybesecurity matters such
as phshwng In addton, the Companyhed a renowned
consulting tum to obtain a further understanding ot
the Company's cyber reshence. Iho engagement
consisted of cybersecunity quick scan, awareness
initiatives (including o phshng test and workshops) and
e technwcal essessmet (nclkudmng a penetration test)

Fon»tor2022/23
ln thoyat undot teview we placed additional emphasis
on qohty and the topic of contogeny and back-
up planning, the latter also mresponse to the global
supply chain disruptions. We hove dentlted two tocus

ras for the 2022/23 financil year, Fust, the vork
on l and cybersccuny flagged e few areas for future
improvement and efficiency, amongst wuuch
IT governance. We plon to follow up on these motters
in separate project. Ihe second tended focus area
pertains to human captal M/though the impact on the
Luces Bols Company Mmited thus lr, the C0v10-1o
crisis hes resulted mn unprecedented employee turnover
globally. People may tee!less mnotated and connected
due to working om bore and demand lor certasloll
and experttse is growng tapdiy n many areas ot the
jobmrket. ln hght ot thrs, and pertculeulyi Lucas
Bols' asset·lçht business model context, wt is important
to make sure the Company retains, develops and
attracts the rght human captl.

Key risk factors
Rluks and uncertalntles in 2021/2022
bottom-up and top·down approach s ntegated in

thCompany's ovalmgoment rporting. lowng
busnestsand other nsks eswel as mitigatng actions
to be reported on formally on both an ad hoc and
qutethy baas. That reporting r then consohdted into
a quarterly rsk report whwch serves as a bass tor the
quarterly rkmanagement corn»tee meeting.

Alhugh recoverywos roted many key mrket.
it vs clear that the COVo-19 pandemic continued to
have severe mpct in the yoar under ttevew, The
outbreak ot the pandemic mn 2020/21 also triggered a
reassessment ot our key nk factors and m some cases
a change in thenature, rpat and/orMelhood of a
specafc rusk, laddtnon, thewt i Ukraine that storted
in February 2022 poseddhtinel challenges and nsks
tor vonous parts of our busress. Given the ongoing
global uncertainty and volatdty as consequence o
both .0V1-19nd the we i Ukraine the Company
continued tbs reassessment processto 2021/22.

COV0-19
Macroeconomc and geopolticol mstabltycreased
greatly wth theoutbreak of CO-19 mn early 2020,
Lockdownmeasures such es restuctons on publc
gatherings. events being cancelled or postponed and
the closure of outlets (especialty o-trade) enously
Impacted mnany companes, including the Locos Bolls
Company Although tho megtude and duration ot
the measures end thelr lnpact was dlf@rent in eech
country, the outbreak was global and the Lucas ols
Company hos been affected in every region it
operator in,
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lo the first quarter of the previous year, 2020/21, our
business was severely mnpacted by the fist c0vi
wave (pecalically though on-ttede closures), ftet
which a strong, fast end resident recovery was noted
once the mesures w@te eased or hfted. However,
business deteriorated again when the second (and in
some markets thud) wave ht n the thud quarter ot the
2020/21 fnuncial ye. The strong recovery achieved
towards the endot the fourth quarter of 2020/21
continued into the yeer under review.

though full-yet perfotmonce exceeded that ot
the pro CO0VD-19 2019/20 tnonil year, COV0-19
tit hod a significant impsct on our 2021/22 results
COVID-1g hes not disappeared, it tfected our business
throughout the year in most markets stll and certain
markets have shown only hmted signs ot recovery
(relyJepan, Southeast Asen merkets and tuovel- and
tourism-related busies). in addition, as indicated in
last yet's Annu»l Report, the Compsny also started to
observe mndrect adverse impacts, predornsntly es
e tesult ot unprecedented supply chain disruptions
(eter below)

The Lucas Bols Corpony hes montored the
developments closely end continued to toke svdt
action to del wth these uncertotntex in dong so
out fst ptuorty remained out people's and business
prtnes' health end sot@ty Ihe bank covenants were
emended oncegem in kpnl 2021 to ensure sulfcent
financing flexubhty end headroom whlst allowing
us to invest in or brands We lso kept in pluce
overhead cost measures end stricter monotoning end
management of working capteal, wth spechc attention
pad to tho collection of recevobla Furthermore ou
Mu structure tcohtated very swft odustmnent of
Advertising & Prmnotions spending, respondng to
the pecahc stuston ot eachdvdual brand-market
combtion. This enabled us to quickly scol down
vestments in ptticulat metkets when lockdown
measures were in place, end at the sere tume to
tespond quickly as soon as markets reopened. strong
example of ths is the US, where we mntensled spending
os soon es the business recovered, lesdmg to double­
dgt growth.

substantial part ot tho overhead cost measures
tokeni 2020/21 progressed into 202/22 wth a
more strurturwl mp»et, s du} tqhtnod rash tlw
nu@getent uUure.

Ihe wot i Ukuoe
When the war in Ukraine started our fst priontywas
with the people ettected, including our local pertner.
We directly ceased all businesswth Russia snd ensurod
we comply wth ll sanctions m pl«e. Although growing.
the combined Russia and Ukrane contribution to total
tevenue is lmnted to around 1%. As such, the duert
business impact to Lucas bols ts relatively limited.

Indirect nsks because of the war in Ukraine could affect
Lucas Bols mnore ubstantally ofter the year under
roviewu, however. We enticipste pnces of important raw
mot@rials and logistics to increase further directly (eg
grain and otcohol) and indirectly, mainly through bwgher
and more volatile energy prices (impactng the puce
o glass and lost«cs, amongst others) and scarcity
Our mnttgating actions oro focused towards mensing
supply certainty and predictability (@.g. building
safety stocks, contingency planning and sourcing and
entcipatinpg longer lead wmes) and luting vol@tlty in
pricing (o.g. by forward·buyg, hedgng and increnred
production tuns end order quantities}, whilst turther
price increoses otc agreed wnth customers where
opp/cable and possible.

The geopobtcel situation could wlso odvorsolyrpeet
consumer behaviour, for example in response to
inflation and reduced purchasing povre, Management
hos tun various 'down·side' cenanuos to model any
such potential offer.ts and identied itgatg actions
thot could bo undertaken to minimise the impact on
company performanco and its fnonciel position. In
doing to, experience gained dunmg the C0v0-19
pandemic was leveraged. Management is of the view
that tho company's petorrence, positioning. lnencial
health and suto of identutied mtgoting actions are
sufficient to novigote hough these 'down-side'
4cen8rio$.

Supplychaandtowmatenls
One of tho focus areas in the year under towow was to
manage the global druptons in the supply chain that
tarted m 2020/21 tollowng the COVI-19 outbr»k
ond intonstied towards the end ot tue year hen the
war in Ukalne «tort@d. Shortages of tow meteriels
shortages (such as gloss and aluminium) have imposed
serious challenges in terms of material requirement
and production planning as well as product avalabhty.

re
put costs, mainly of alcohol, aluminum, glass, supat
and sper, also increased, putting pressure on our
mnr(yuk rd prft, in artrdtinn, hnadwnds on logistic
o»ta lutanillwd doing le ye@i 0s n9equone of
the global container shortage, increased rtes and a
more expensive shipmentsrx (mnainlydwveny the
substantol growth in the US and Austraha).

We took deciswve action to mitigate the impact to
th mwvirwnwvtnt nnohln Wnpanfd
cont#gen¥y options {aourclg. production end
log/tics} invested in plennmg copoblties (both at
the Luce Bolz Compony and vandis), planned
nd allowed for e«tended lead times {raw matenal
purchasog. oducton and hipping), built safety
stock levels os and wuhen demed necessoty end
0greed pne ncreases with our customers to poss
on cot impacts i the chain,

The strength ot, and out ivolvement n, the vandrs
joint venture ond Nedcotgo pertnershlp once ogoin
proved to be instrumental, After abruptly scaling
down operations and costs in 2020/21, the Lucas
Bols Company and other customer of Av»ndns and
Nedcargo required significantly higher volumes es soon
as business recovered in 2021/22. Such requests to
scale back up a9an, combined with the aforementioned
global disruption» put substantial pressure on out
partners too. By working together closely the strong
sourcing. production end logistics partnershlps thet
hove been in place for yeors were leveraged to the
memum extent possible.

Ihgnks to the m@surer the Corpny took end the
strong ond tlelble supply chain partnerships ve
encountered no significant raw material zhor tog06,
producuon disruptions or logsttcalsue. Production
taclties continued to be operational end the supply of
tw materials was not hampered. s a result wo wore
able to delver our products to markets round the
wold without facing anynotable out-of-stock situation,
even under these challenging crcwmnstonce, Fm A
cos persectivo our 2021/22 tnsnciel year did sultet
tom those circumstances: incosed Input costs put
pressure on out pro!it morgins whilst the logistics
headwinds substantiallydrove up our logistical costs.

Many global supply chain challenges are expected to
persist in the short term and soro may oven intensity
as descubed in the 'The war in Ukraine' paragraph
above. The Lucas Bols Company expo£ad to this and
continues to monitor developments closely. Measures
taken will +emom in oloco. os wll the intensitled
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day-to-dey working relatonshvp wth our prtners,
ad oddtonel measure will be implemented when
pphcable.

Oopendencyon keyproducts, morkets ond channels
In the 2021/22 tinencal yest the Company implemented
strategc intutvs to reduce our exposure to the nsk of
dependency on key products, mnkets end channel.

When COV019 st.tons wore imposed, out on-t«de
soles were mnmednetely ond severely ipacted Prut
to the pandemic Lucas Bola' on-trade dependency was
relatively hgh (just over hlt ot out global business
wes conducted in the on·trade), soour 2020/21
per/ormnc was hit htder then that of e umber
of other mdustry players. In response to this as well
s to leverage the gowg trend towards n-home
cocktail consumption we stetted to shft towards drect
consumer engagement and sales Most notably, we
launched venous Ready-to-Enjoy products including
the hghly-innovative Dols
Cocktails Tubes and Bols
Cocktads multi-serve bottle.
These new product offerings
tooted drect·to-consurnet
soles l ddtion, both the
Compony and its dstnobuton
partners skewed thou brand,
mtketng and communication
pogommnes mnore drectly
towards consumers, amongst
others stepping up social
rehe presence end dgtel
dvertsung

Furthermore, the tend towards
low and no alcohol and low
clone drunks continues Theo
Lucas Bols Compsny actively
responded to ths trend. The Company launched
non·lcohoh Derrek Gin alternative (0amok

Vgn 00) as well es non-olcohohie Coebergh
lternative (Caobergh 0.0). We ere tso respondnp to
this trend wth successful low·alcohol cocktail tecpes
for which specrhc tvours hove been developed
The use of naturel ingredients mn products is lso
ncressgly important to consumers n thus respect
That vs one of th reasons why ol our Bols Liqueurs now
contemn ngturl bot@ncels which enrich the flavour and
improve the quahty

Our exposure to ths nsk wes further educed by
successfully addng Pllnt Lmoncelo to our dstobuton

platform in the US and the ocqunstion of Tequlo
Portde, one ot the wold's hghest rated tequls brends

Rebonce on distnbuton contracts
During the yet under tevow Lucas Bolt expanded
its existing successfulprtnershp wnth Edrington mn
Moxoum tho Netherlands by creating Meoum BeLux,
0 50/50wtventure botween the Lucas bots €Compeny
nd Edrington, The new jomt venture dsttbutes Lucas
ols' end Ednugto's porttohos ot brands in Delgum
and Luxembourg. By setting up the Manaum BeLux
jot venture in addton to Marum the Netherland
and our wholly-owned detrbuton platform in the US
(Lucos Bols USA, Inc.) tho Compny now controls the
datrobuton of approximately 40% of its globel sates

Other changes in the drstnbuton network in the past
veers (including the 2021/22 tunstron to Mwverck
Drunks tor out Bols, Ge/no and Psang Ambon brands
in the U) have proven successful in the year under

tevew.In the on90f9
optms@ton of our rout­
to-market only minor
changes re expected in
tho net future

Acquistvos & Investments
Buldng on its strong
tecord ot successfully
integrating brands into
the Comnpy and growing
them thereafter, the
Lucas Bols Compeny
cqured Tequle Partida.
Tequta Prtd is one ot
the wold's hwghost roted
ultra·premum tequle
brands, manly tselng in
the US nd Mexico Th

cqusat«on op#else$ on three trendsttsctve to the
Lucas Bols Compny.
• Tequls is hghgrowth spits category m the US,
thn the tequle ctegory, ultra-pemum tequle is

showing celerted growth; ond
Cocktails ar e hghgowth segment mn the spte
market, wnth toque es key igredent tor the
Mrqnta: the number one cockta in the US

Tequln Prude lso strengthens the Lucos Bols'
brend port/oho and con seamlessly be sdded onto
out hstubution pletorm i the US,with select other
markets around the world to follow in due course
The strong support for the acquisition was ewdenced

by both easting and new shareholder enthusiasticaly
participating in the December 2021 equity ssue to
finance tho acquisition,

A thorough due diligence was performed as port of tho
cquration process, whilst the integration and transition
(including sales, marketing end dstubution effectrve
1pnl 2020) was successfully completed in the tounth
quarter ot 2021/22.

Human copitol
Human coptal is of great importance to thLucas Bols
Company. Undor our ossot-hght busmess model only o
relatively small number of people ero employed, which
is whyeach ot them play$ key role in making the
operating model wonk effectively.

1heCOvi.1 cries has resulted n unprecedented
employee turn·over globally. People moy teal less
motivated and connected du to working from home
and demand or certain skll, And expertise is prown
tepidly in mory ereesof the job market. Ms such, and
particularlyl Lucos Bols' asset·hght buslnoss model
context, it is important to make sure the Company
retains, develops and ottracts the right human capital.
In addton to contunung what tod to ts strong track
record in attractg, recruting., motivating and retalnig
knowledgeable, experienced and driven omployees in
the first place, the Company is rolling out new initiatives
in 2022/23 to ensure human tcapal remans one of our
key success factors.

Finoncmng andinterest rote tusk
Doth i Apnul 2020 and Apn4 2021, in response to the
C'OVID-19 pandemic, the Compy discussed o number
ot amendments to the bank covenants to onsut
suffcaent flexibility and headroom to continue business
operations during the pondemtc and be prepared lot
recovery thereafter, Based on ts strong, transparent
end constructvo relationshtp the Lucas Bols Compony
hos with its banks the Compony was ablo to ogrco
amendment effective untul 31 March 2023. for more
information on these amendments please refer to
no!to 22 ot tho consolidated fencaal statements.

The op0sure of the Compeny to financing risks
decreed matenlly in the year under tee Futly,
both during the phase where C0VD-19 severely
impacted our business and tinancal rtonmnnco
ond the recovery p/se (and in sorne morkets even
gowth} thereafter the tucas Dols Compony continued
to be prohtable and generate cash. Business-dtuven
cash generation and the corresponding reduction in

net debt were very sold mn 2021/22. Secondly, almost
€29 mlion ot cssh was raised in the Oecembet 2021
equity ralae, The cash tolsed ls primarily used to fund
the acquisition of Tequila Partida and the completion
payment tor the acquisition of Muvo {June 2023), but
a substantial portionwl remam tor further de­
leveraging end general corporate purposes.

s o consequence, the Corpy ended the 2021/22
hencal year wth a strong fnancmng post«on net debt
nd lover»go metnrçs ore very healthy whilst gnwhtcent
undrown committed batk facilities ore oviloble.

The improved financing position also postvely
pcts out xposuro to interest rate rsks: although

the lkelihood ot mterest rate changes may not
hove changed, the potentil impoct of these on the
Lucas Bol Company ts reduced now that net debt vs
materolly lower follovng the strong busines recovery
tho intensifod cash focus and tho equity raise

Joint venturos
In 2020/21 the CO0-19 pandemowc resulted in
abrupt, significantly lower production volumes at
Avendis, which could (given the ntuto end captal­
intensive structure ot the business) only be partly
offset by strong cost measures, Consequently,
vands realsod a significant loss lat yot. Bus8s
recovered substantially mn 2021/22 (both tor the jolt­
venture pottnors and tor vndis' other customers),
0s 4 consequenceof which vndis did not incur any
operating losses n the year under review,

the adverse econonw¢ end market catcumsten¢es
in tho hid not improve materially in the 2021/22
fananciol yeor ofter tho deterioration resulting lromn the
pandemic. The wasmongst others reflected in the
recoverablty ot receivables. Furthermore, chenge
n tho political lendscep ovor the years and abrupt
correspondg changes in legislation keop on increasing
the pressure on our business model and performance.
That is also why the remang caryg value ot the
Bols·Kydal joint venture was mnpred at the end ot our
last tinncil year.

Eotly in 2022, the local banki tho ptovding pert
ot BolsKyndal's financing informed ol«kyndal
management tat it wll cease its entlre business
n Inda. Consequently, and to provent a significant
mterest cash drein in cose of re·financing, the joint­
venture parters «greed to settle all outstanding
loons pro roto end account tor a corespondng loan
to the pottners in BolsKyndof's local accounts.

"Human capital
is olgreal
importance

to Lucas Bols."
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Because COVID-19 business recovery is taking place
too slowlywhilst complety, costs and unpredictabhty
ot doing business mn lnde hove increased further,
the Company considers the loan (€€ 16 mlton) end
pre-pod mterest (€ 0,3 m/ion) not to be recoverable,
nd hence expensed the corresponding mounts (as
e one-ott) during the yeer under tewew y re·pa@yg
the BolsKyndel loan to the local bonk the cottesponding
(uwrnnt thatwx isud hy I ucs Hots wl be
cancelled

Strategic
Risk appetite -- moderate

Stratoglc lka for tho Lucas Bos Company ore primerlly related to the rlak that investments in market
(mainly inàP and working cepital) wilt ultimately not result l adequate returns. The Lucas Bols Company
hes a moderate appetite tor strategto risks: we allow some risk in thls re, but there must be an appropriate
bslnco between antlelpated risk and reward,

kik Mitlgatlon

lmnpact and lkelihood of riaks in 2021/22
The hkehhood and impact of the dtterent rusks, adjusted
based on mnsghts and developments in 2021/22, e
illustrated in the dgrem on page 2. For the sen@rtrvty
nelyus of certain risks we refer to note 26 of the
tconsohdated financial staterents.

Key risk overview
he key risks as perceived by the Management Boord
ere outed below, along wth an overwew ot how these
nsks re mtgoted The order n whch the risks ure
presented is in no way @ reflection ot ther imnportance,
hkeluhood or meterehty. The actual occurrence of any
of the following rusks could have o meterl adverse
ettect on the Company's business, prospects, fnenc
condtuon or results of operations. The overview elso
hsts the nsk appetite of the Lucas Bols Company for
euch of the ms tusk cat0gones

though the Management Bord beheves these rusks to
be the most meterel risks, they cannot bu considered
tho only potential usks tcing the Lucas Bols Company.

nsks ore contingencies, which may or my not occut
and impact the Lucas Bls Company. Additional rusks
nd uncertainties which re not presently known to
management or which are currently deemed mmterel
may also haves m@ten»l adverse npact on the tu$
0ols Comnpay

Regulatory change related to alcohol
Alcohol remains under scrutiny in e number of
markets around the would with some countries hoving
a more negotvo regulatory approach towdc it. The
Company s subject to extensive regulations regarding
advertising, promotionsnd accos toits products.
These regulations or any chengos therein could limit
our business octivties, increaso costs ond decrease
demand for our products.

Economic and political conditlona
Luces Bols' globe! business ls inherently subject
tocommercial, poltlcol end linonciol risks. The
Company's operations also take it to emergng
markets, where such risks (including econorn. and
teguletory nsks) ate more ptesent, Goopohtial sues
and trede and import testictlons mnoylso have
negative consequences for our business. Lucas Bols'
results are dependent on general tcnor€ conditions
and are therefore exposed to the risk of econon
doteroration, both globlly end mn tho markets in whch
w0 operat0.

opendoncy on key products, markets and channel
A few key poductas and markets provdo significant
pottlon of tho Company's tevonuo and contribution,
Luc»s ls performance is hghly reliant on tho
on-trade channel. Spechtc and/or local factors and
developments can huerctly affect the performance
of these key products, markets end chennels, and
potentially have a motenol adverse impact on tho
Company' business, tesult of operations, fnoncal
condition and prospects.

the Luces Bols Corpy vppotts e responsble
opproach to alcohol and conswdor ths o core element
of its strategy to grow a sustainable, long-term
busues. We advocate responoble consumption and
encourege socaely responsible communçaton os port
ot our CSR strotegy.

ln our home country of the Netherlands the Lucas
Bols Company s actively involved i various relevant
industry bodes including on the board ot SI1VA4,
the foundation that acwvoly promotes ond controls
tesponcable marketing and consumption of alcoholc
products.

Furthermore, the tucas bols Company hos introduced
various low and non·olcoholic products.

Ihe Lucas Bols Compeny ams to diversaty it
acvities in tormns ol product categories es well as
Qogaphwcally. The Lucas Ools Company sells over
twenty·fve brands mn tore than Mi0 counties tolour
tegons, in addtuon, Lucas Bols' foncio' performance
l« sound with tuong operating margins ond cesh
generation, both ol which can act as a cushion in case
of an aconomc downturn.

The Lucas Bols Compeny dverertes mts business
cross product offerings, markots and channels. More
specitcoly. we ore increasing ow pretence in the off
trade channel, for example by focusing mote on retail
nd direct-to-tconsunet channels such as onhne sales,
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HIsk MI#lytln

ei
Hih Pllgutton

Change in consumer preference
Demond tor the Company's sps products can
be sgnhtcantly adversely affected by changes mn
customer and consumer preferences, espaclly gven
our focused port1oho

Operational
Risk appetite - low

Qulity
Inconsstent quahty or contortion of the
Corp@y' products or simuler products in the samne
ctegors s Locos Bols products con harm the
integuty l, or customot upport tor, the Lucas Bols
brands and adversely effect the sales ot those brands.

Lucs Bols' close ties both wnth its distributors and
tho bartendng community means thet the Company
t$ proactively alerted to chonges consumat
proorences at an early stage The innovative nature
ot the Company enables the Lucas ols Company to
tespond swiftly to any such changes wnth new flavours
end product olterngs

The recipes in whwch the ingredientsnd procedures
ate defined ore fully controlled nd protected by the
Lucas Dols Company Ihe Company only partners
wth cotted bottlers snd supplots, end the sore
generally apples to out joint venture perter
The Company smplos end tests ell its products
thoroughly, end sound quhy control pohces,
proceduresnd processes (both preventative and
detective) are in place and subject to constant
monitoring Thus includes oudte 4t co·puckers.

Acquisitions t lnvottmenta
cquisitions orvestments joint ventures end
associates that the Company engages in might not
delver the expected returns.

Human cep/tal
The Lucas Bols Company operates an asset-hght
business nodel and consequently employs a relatively
smell number of people, The Copy' success
depends on attrecting onod ecrotlg highly-skulled
indivduols and retwining key personnel,

IT
IT «ecunty threats and levels of sophst«cottoni
computer crime conmnue to increase globally, posing
e tusk to the protccton, confidentehty, sveabdty and
integrity ol data and int@tuntlon, Such risks con attact
any Company process, including the order·to-cosh
cycle

Potential ecqoitons and investments ere aligned with
our stretgy Doc+sons to acqute or invest ore bosed
on thorough processes, end expert external support i
obtained where necessary, The brands that we vest

ere integrated in our management ntrmeton
and reporting systems. tucos Bolts management
and employees are also involved m acquisitions and
rwestments, for oramnple though Board position or
monthly business rovow meeting$.

The Luc3s Dols Compy has o strong track record
mn attract. tecrutmng, motivating and retang
knowledgeable, experienced and duven employees.
The Company's reputotlon and market potion, the
strategic partnetshp we operate and our thving
entrepreneurial and international corporate culture are
key «uccess factors in thus regard.

We invest i hardware and oftware to prevent damage
tom cyberattack«, Ths enables us to continuously
updete our detence mechnsms to be etfectvo in
o rapidly changing onvironrent., Furthermoro, the
mnternol controls we operate ore focused on IT and
data, icludg generel IT controls and IT applcaton
controls (for oxmpl regarding outgomng payments).

Our appetite tor operation/ risks la low: we slow little to no tlak as the quality of our operation4 and produota
ls paramount and must not be jeopardaad in sny way.

Risk Mitigation

Jolt venture
The financial petormence ol point ventures (over
whch the Lucas Dols Company does not hove full
control) can tfect the financial performance of the
Lucas Bols Company, ether directly or indirectly.

Relance on dl»tributlon agreements
The Luco Dols Company is ohnt on the petorrence
of ts dstnbutuon partners. Lucas Dols' operations cen
be adversely ottected by the poor portormonce of
its dsttbutors or by its own ineblty to enter into or
runtan datnbuton agreements on favour@ble terms
or at ell.

Managng and monitoring pont ventures and othet
partnrhips ts et the heart of the Company's
business model These collaborations re closely
montored and governed, for exorple through duet
bord volvement (focusmg on achoving long-term
objectives) end involvement in dy-to·day operations

Tho Company apples very strict crten for selecting
ditubution partners. Eoch hstubutor and goement
ts subject to frequent evaluation (at least nnuelly)
by the commercel team, It improvement res ere
identified action wll be taken with tho contractual
terms geed.
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Financial
Risk appetite - low

Compliance
Risk appetite - low

We teke o prudent stance with regard to financial risks, hedging part of our exposure to currenoiea
and interest in order to reduoe end limit our riak.

Risk Mitigation

Foreign exchange reto fluctuations
Foreign exchange rate fluctuations can have a matenwl
impact on the Compy's business, its fencol
condition and tho results of operations.

Each year the Company seeks to mtgate the short·
tetm impact of fluctuations mn foreign exchange rates
on ts cesh flow and eerungs by entering into hedging
agreements lt is out practice to enter into hedging
agreements for approximately 60% to 80% of out
total toreign exchange rate exposure at the start of
each financial year. Foreign exchenge tto tsks are
generally hedged through the application of standard
forwatd contracts.

Th Lucas Bol Company operates In a market that le strongly rouleted worldwide. Compllanca with lawa
and regulations la a fundamental condition tor the production, distributlon and marketing of our hgh-quality
product. Accordingly, we allow only mlnlml risk ln thii area.

Risk Mitigation

Non-compliance
Lucas Bols' production and dtubution as well at ts
business ond the industry in general are subject o
slgnitlcant government regulations, Moreover, the
Lucas Dols Company is o publcly hsted Company and
is therefore object to additional laws and regulation.
Flure to comply wnth relevant regulations (or ny
changes there) can result in business interruptions,
for eompl on tho supply side, increased costs end
potentially legal actuon.

Lucas Bols closely monitors the legal developnets
in evary merkot in which it is active, Legal compliance
is embedded in its risk and control systems. The
Company also makes use of extern legal counsel.
Furthermore, the Luca Bols Company tu an ale
organsaton that can easily »dept products, packaging.
etc. to remain compliant with ll regulations.

Fin»nclg rik
Thee e nusk thet the Compsny wll encounter
ddticultes meetig the commitments assocoted
wth ts financing tacdrt«es. Ths con result n lqudty
nsks end/or not being eble to settle financial hsbrhties
by paoyng in cash or by settling by means of other
tnncal essets

The Company's approach to managing hqudty
through ts treasury process is mod at ensuring,
to the moorum extent possible, that it wll meet
ts financing facility obhgotons and have sufficient
hqudty to settlets fmaencol hebnlrties when they
ere due, wthout incurring unoccoptable losses ot
demegng the Corpony's reputation. Management
vests » great des! ot its tre manging relationships
wth banks end othetcptl market parties and
stakeholders.

Texes
lncreoses in taxes, particularly excse tox rates, con
hove on adverse off@ct on demand for - and the
financial contribution ot - the Company's products

Signfcont excise tox incrooses in a market tond to
have a negative impoct for a period of 12 months, after
whwch the business oftentables and recovers The
consequencos of tax changes and resulting change
buyng behaviour are constantly monitored ln

close cooperationnth our dustnbutors. Our market
positioning is adjusted if and when necessary.

Interest rate risk
Changos in interest rtos attect the Company's results Lucas Bols epphes o pohcy under which ot least
and cash flow. 80%ot ts medium-term interest rates re fed

rotes interest rate swaps ore entered into to hedge
fluctuations in cash flows ttbutble to interest tote
movements

Credit rik
Credit risk pertains to hquid ssots, derivative
instruments and bank balances. ln addtion, Lucas Bols
works wth detubutors globally, negotatng payment
terms es port ot tho overall agreement Ihs unphes
that we ore exposed to customer credt tusks, including
those teletng to outstanding receivables end @geed
transactions

1ho Company operates credit polcy and monitors
ts exposure to credt rusk on en ongoing besus.
Furthermore, Lucas Bols hes a treasury policy iplace
end only engages wnth bsnkswth twgh credit «tings
Cedt checks are performed when negotiationswnth
destrubutor take plac
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In control statement
The Management Bord is responsible tor the despgn
end operation ot the internal tusk management snod
control systems. Management has assessed whether
the tusk management and control systems povde
reasonable »ssurtnce tht th financnl reporting
does not contemn anymaternal misstatements. In
ccordance with best prwctice 143 ot the Outch
corporate governance code andwth reference to the
nek management and control chptet nd the foncol
rewew on pages 63 to 66 the Monegement Board is of
the opnwon that, to the best of ts knowledge:
• the report provdes sufficient insights toey
deficiencies in the effectiveness of the internal
tusk and control systems, no dehences in the
effectiveness of the internet nsk and control systems
hove been dentuted,s eported on pages 78 t0 92;
the iterne! nkrsngerent ndcontrol systems ol
the Company, es reported on pages 78 to 92, prondo
reasonable assurance that fnencel reporting does
not contin any maton/ inaccuracies;
there is e reonsble expectation that the tuces
8ols Company volt be oble to continue ts operations
and meet its lab»bytes for at lest twelve months,
therefore, n s pproprate to adopt the going
concern bests mn preptmg the fnsncue reporting,
es teported on page 66 under not debt and hqudty
nd ms related to in note 21and 22 of th Financial
Statements, and

» there re nomtenet tusks or uncertainties that could
reasonably be expected to hove o mtenelodvere
effect on the contnuty of Lucas Bols' operatons in
the coming twelve months, as reported onpges 81
to 92.

Management Board
Statement
The Monegement Bord ot Lucas Bols N..
declares that, to the best of its knowledge,
the fnoncl statements glve e tue end fait
vw of the assets, liabil itie, financla! pos ition
and the result of the Lucas Bola Company
end its subsiderie, and that the report of
the Mangement Boord prondos truo end
tat view of the sltutlon @ at 31 Math 2022
end of the »toto ot ettelor 2021/22 of the
Lucas @oln Comp»ny end its subsidiaries, as
wells a description of the principal isks and
uncertainties tho Lucas Bols Company aces.

Amsterdam, 24 May 2022

Management Board
Huub van Doortne & Frank Cocx

Corporate governance
The Lucas Bols Company
acknowledges the importance
ofgood governance and its
vital role in ensuring integritv. .
and maintaining open and
transparent communications
with stakeholders and other
parties interested in the
Lucas Bols Company. Our
corporate governance is based
on principles of integrity,
transparency and clear and
timelv communication.The
Management Board and the
Supervisory Board are jointly
responsible for the corporate
governance structure at the
Lucas Bols Company thereby
adhering to the Dutch Corporate
Governance Code (the Code).
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Corporate governance declaration
The Luces Bols Compeny tully endorses the core
principles of the Code and is committed to following
thebest proctces ot theCode to the furthest extent
posh!e. However, considering our interests end the
interests of our stakeholders, we deviate from a hrted
number ot best practice provisions, which wll be
specified and exp/ened ltor in this chapter under the
pet@greph 'ppointment and dsmissal Management
Bord end Supewsory Boord' (best practice provision
4,3.3d) nd the 'Diversity' paragraph (best practice
provision 2.1.6).

General
The Lucas Bots Company rs a public lmted company
[NV incorporated end based n the Netherlands and is
therefore subject to Dutch legsletion es wel os ts own
articles of association, internet pohces and procedures
The Lucas 8ls Company is not subject to the large
company structure tequme. Reference is mde to
note 27ot the consoldated financial statements ft an
overview of the Company's subsidenves. Responsibhty
tor the management of the Lues Bols Compeny hos
wth the Management Board, under superson of the
Supervsory Boord,

Lon-term value creatlon end culture
Lucas Bots' strategy end culture ore med et long-term
volue ct@tion. To the Lucas Bols Company, long-
torr value creation is aft about butding brends and
lever@gng our strateg plottorm. To cete volue, Lucas
Bols constantly and consciously invests in its brands,
through vestments inA, product development,
quahty end tong-terr pottnerships For a further
elaboration on creating long-term value, reference
is mode to the value creation mode! included in the
Strategy chapter, tho interviewwth the Management
Bord and the reports ot the Monsgoment Bord
ond the Supervsory Bostd. Furthemnore, es e spots
company the Lucas Bols Company takes its role in
society senuously, dvocatung responsible lcohol
consurnpt«on end encouraging socly-responsible
communication on th. Entrepreneurship, innovation,
chuont end consumet dtwve, excellence in @execution,

tarrwotk end tut are the min company-wde duvet
to buld future, u@tenable success. More detels on
culture end our Compony value can be found in the
Corporate Sc/al Responsiblhty cheptet

Rhk managementnd internalcontrol framework
The Lucas Bols Compeny promotes a transparent,
compny-wde approach totsk management end
internal controls, enabling it to operate oltectvely.

This wpprosch s med t fdng the right balance
between mourn+sing business opportunities and
manging the rusks involved

The Menagement Bo@rd adopts a bottom·up approach
which invo lves tusk owner@hp further down the
organisation, The risk mengement and internal
control framework is outlined imore detel in the 'Rak
menegement wnd contuol pargreph es ot pao 78 of
ths annuel report

Shares - voting tights
The authorised shere cepntal of the Lucas Bolts
Company comnpruses e single class of registered sheres.

issued sh@res are fully pad up and each shore
confers the rght to cest o single vote st the General
Meeting tthe endot the 2021/22 financial year, the
Lucas Bols Company held no heres in the capntel of
the Company

Generel meeting
Important matters that requre the pptoval of the
(annul) Gener/ Meeting include:
• adoption ot the annul accounts,
• declaration ot dvdends;

remuneration polcy,
• dscherge from lobby of the members ot the

Mangement Bostd n respect ot the manegeront
activities tot the Lucas 8ols Company,
dscharge tom hebhty ot the members ot the
Supervisory Bod n respect ot the supervision of
the monpgement of the Lucas Bols Compony,

• appointment of the xternl auditor,
appointmont, suspension ordsmissal of members of
the Mongement Bo»rd and the Supervisory Boord,

• remuneration ot the Supervisory Bord;
• ony Menagement Boord resolution regarding 0
sgmufcant change in the identity or neture of the
Luces Bols Company or its enterpruse;

+ issuance 6t shares, whereby the Management
Bord s authorised, subject to prior approve! by
tho Suporvaory Boord, to nssue shores up to
mexmum of 10% of the issued share coptel as at
tho date ot issue end an additions/ 10% as wt that
date, in connect«on wth or on occasion of met9et,
cquisittons nd tetogc lances and to restrict
ot exclude the pre-emptive rights in relation to any
Issuance tetented to above, Thug authorisation is
granted until B Jenuty 2023;

• ecquton end redemption ot shores, whereby the
Manogement Bord is uthorsed, subject to the
approval by the Supervsory Board, to acqure up
to momum of 10% of tho shares in the captal of
the Company, at o puce not hgher then 10% above

tho av0age closing price ot the shores on Euronext
Amsterdam over tho tivo days precoding the dato
on whch the purchase ts made. Ihs autton«satin t
granted untd 8 January 2023, and
adoption ol amendments to the articles ol
association.

Further detols can be found m the articles of
assocaetion, whuh ore published on tho corporate
website wylucosbol .com .

Ths year the Annul General Meeting s scheduled
to take place on ? July 2022. Each shareholder may
electronically attend the Gener@l Mooting. address
tho General Meeting and exercise vot ing rights pro
rate to its shareholding, either in person or by proxy.
Shareholders may exercise these ghts ponded
they ere holders of shares on the record dote, whuch
a twenty-eight days betore the dote ot the General
Meting. and they or tbeit proxy have notified tho
Lucas Bol Company of their intention to attend the
General Mating. ratt minutes of the meeting wl be
released within thee months t the meeting end vll
be ovallable tor comments tor thee months thereafter.
The fa! version of the mutes will be published on
the corporate website.

ln accordance with provision 4.23 of the Code, the
Lucas Bols Compony announces analyst meotings,
presentations to (intututonl) investors and press
conferences advance on the corporate website
1he presentations are made vallable on the corporate
wcbslto ofter tho meetings. Ihe analyst presentations
ro webcastd,

Management bord
Responsibilities
The Management Board is collectively responsblo or
the management of the Luc Bol Company, This
includes the day-to-day management and general
ttaurs of the Comperye well as formulating the long·
term volue creation stretogy execution end pokcies,
ond setting ond achieving the corporate objectives.
The Management oard is lo responsible for
identtyg and menogng tho rsks associated wth
Luce Bols' actvitios, end tor the tinoncael porormonce
and corporate social responsiblity 1sues relevant to
the business. The Management 0oard consists ot two
members, each havng duties related to their specific
responsibhtiey and erea ot expertise.

The members of the Management Boord are indduelly
authorised to tepresent tho Lucas Dols Company

ppontment onddsmsol
The General Meting appoints the members ot the
Managementotd,wth the Supervisory Bord
permitted to make non-binding nominations tor such
appointments. Where the Supervisoryoar& hos mode
a nomination, the resolution of the General Meeting to
appoint the nomeomust be adopted byn absolute
mepority of the votes cast. Whero the nomlnation
hes not been mode by the Supervrsoty Boord, the
General Meeting resolution to appoint a member of the
Management Board must be passed by o two·thirds
toponty of tho votes cast, representingvar 50% 0t the
issued share capital Thi is stricter than prescribed in
best practice prow6ion 4.3.3 of the Code. The Lucas
ols Company believec it s important that a dlgent
ptocess can be safeguarded, that iw why we devat
fron theCode n thus r0spot.

The Supervisory 0oatd may at any time suspend
a member of the Management Board. The General
tee tung moy at ny time suspend or dsmnss w member
ot the Menegoment Boad, The General Meeting may
only adopt e resolution to dismiss o membat of the
Management Bord by an absolute majority of tho
votes cast end at the proposal of the Suprvsory
oetd, Without such proposal, the resolution to suspond
r dismss o member of the Management Bord must
bo passed by a to-thuds mpotty of the votes cat,
representmp over 0% of the issued share capital. Thls
stncter than prescribed in best practice provsion

4.3.3 of the Code. Ihe Lucas 8ols Company bolieves lt
is important that o diligent process con bo sof@guarded.
that is why we deviate lrom the Code in this respect.

Remuneration
The remuneration pol icy is aimed ot attracting.
motivating and retaining highly quhtid executives and
twatding member of the Munsgeument oard wth
»belancod and competitive remuneration peckago
tht is focusod on sustaineblo results and ls consistent
wth the long-term value creation strotogy of the Lucas
Bols Compny, The performance cnten on whuch the
variable remuneration ls based are algned vth the
Company's objectves to create long·term veluo.

Pursuant to the remuneration policy, tho remuneration
pok@ges of the Management Bord consust of led
and vanable components, In 2018/19 tho romuneration
policy hes boen reviewed and vpdated in line with the
Shareholders' Directive relating to tho encouragement
of long·term shareholder engagement, The new
remunertion polywes approved by the General
Moetg on 10 July 2019 t the propose/ of the
Supervisory Board, In the inonths leodg vp to the
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Annual General Meeting 2022 a long·term incentive
plan (TIP)wo designed to encourage longterm
value creation, to ohgn the interest of hectors and
employeeo wth those of the shareholder and to ensure
retention of drectors ond employees The LTIP will be
presented to shareholders for approval at the Annual
Gener! Meeting 2022 and, subject topprovol, would
become effective as of Apr2022. The LTiP is outlned
mn more detail in the remuneration report.

The remuneration report can be found as of page 106
of thus annul report and on the corporate website

In complence vth the ode, the serve agreement
of the Management Berdmombers conto e provion
relating to severance arrangements to componste
for tho loss of come resulting from e non·voluntary
tetmm@to othe service agreement, up to moxumum
equal to one tme tho fed gross annul bas salty
of tho Management otd mmbet, In lune wth
applicable legislation and good governance, the servce
gteements of the members of the Menogemnent Boatd
include clowbock clause, that llows tor e test of
reasonableness and do not include a 'change of contol'
cause

Supervisory board
Responsubhtes
The Supervisory Botd supervseas the Management
Bord and the general course ot business of the Lucas
Dols Company

The Supervisory Bord also provides advice to th
Manogerent Bord, l perfotmng thew duties the
members ot the Supervisory Board must be guided ty
the interest of the Lucas Dols Companynd take into
account the relevant interests of ell of the Company's
stakeholders (including rt shareholders) es well os the
corporate social responsbihty +sues tht re relevant
to the busnes of the Lucas Bols Compny.

The Supervory Bord is responsible tor the quahty ot
tts own performance. The Supervisory Board consists
ot four members, Mr Rend Holt Greet/end (chair)
Mr, Relph Wisbrun, Mrs. Marina Wyatt end Mrs Alex
Oldroyd. Mrs Wyatt's term of ottce wl expot the
Annual Genre/ Meeting 2022 Mr, Morie-Pauline
Lauret ts nominated for appointment at the Annul
Gener! Meeting 2022 to rep!co Mrs. Wyett

) membets of the Supervisory Boord redependent es
defined best practce povsion2.17 to 21.9 of the Code

In vew of ts regult sze, the Supervisory Board has
decided not to eppomt ny commttees in the interest
of elfcency. Hwevet, udt-related discussons ere
choired by Mrs Wyatt end discussions on remuneration
re chored by Mr Wsbrun Spec»lc duties such es the
monitoring of the fnncel reporting process and the
effectiveness of th internl control systems ere the
responsublty of the Supervisory oetd as owhole The
Superwsoty Board has adopted o pro/le for its sure
and composition, tkmng into account the noture of the
Lucas Bols business end actrtes ond defnung the
desed background end expertise of members.

Members of the Supervisory Boord ere appointed for a
term ot lout yearsndmy be reappointed tor s next
penod of tout years and subsequently tor a moxmum of
two other terms of two yrs.

ppointment and dsmssol
The members of the Supervisory Hord re 0ppopted
by the Gener@t Meeting. The Supervisory Board is

permitted to make as non-binding nominetton tor the
eppomtment of o member ot the Supervisory Do»rd
The resolution of the Generet Meeting to oppont
the nomnee upon o normeton by the Supervisory
Bo»rd must be adopted by an absolute mojorty of the
votes cost. l the Supervisory Boord hes not made e
nomination, resolution ot the Gener! Meetg for
the appointment of e member of the Supervisory
Bord must be passed by a two-thuds mejorty of the
votes cost, reprosontung over 50% of the issued sher
cpntl Thus strcter than presctubed mn best practice
provision 4 3 3 of the Code The Lucas Bos Compeny
behoves rs important that o dhgent process can be
safeguarded, tht is why we deveto from the Code m
thus respect

The General Meeting my tuspend ordsmuss e
member ot the Supervwsoty Bord ot eny tame In the
event tho Supetvsoy Board proposes the dsrwssal
l one of its members, the resolution of the General
Meeting to dismiss such member must be adopted
by nn ebsolute majority of votes cast in the absence
of propos! trom the Suptvory Boetd to dsrss
one of +ts members the General Meeting resolution to
mnke such o dsrssalmust be passed by a two-thuds
msporty of the votes cost, representing over 50% of the
ssued shore cepntet Thus vs stricter thsn prescnbed in
best prectice ptovson 43 3 of the Code The Lucas
Bols Company believest ts important that dhpgent
process cen be safeguarded, that is why we deviate
trom the Code in ths respect

Ihe Lucas Bols Compony ensures structured reporting
lines to lts Supervisory Board. The Supervisory
Board meets regularly throughout the yer, with a
mmumn of four meetings o yer The chau of
the Supervisory Boord ensures the proper tunctoning
of the Supervisory Board and acts os the rain contact
for the Management Boord.

The Supersory Board has adopted its own re9ult0ons
wth regetd to objectves. componton, dut+es,
responsubbtes nd working methods; it hes also
adopted a profile as well as a retirement and resignation
schedule Hb regulations and other documents are
wvlbleon thecorporate website,

Olverlty
l order to achweve a desired balance, the Supervisory
8oard rs tor a diverse composttn of both the
Mongerent Bord nd the Supervisory oerd mn terms
of, tor oxample, gender and age but does not follow
best practice provsion 21.6 of the Code to formulate
on ophçnt diversity tarpet in these areas and dons not
toreseo to do so in the neat tuturo.

Tho Supervisory Board's overriding principle is tor both
bords to be composed of members who can make
n valuable contribution n terms ot experience and
knowledge ot tho industry the Lucas Bols Company
0po0rotes ln,ldetermining prohles tot new board
members, the Lucas Bol Companywill pay close
consideroton to the alorementioned best practice
ptov«ion,

Tho Lucas Bols Company complies wth the Dutch
legslaton on dveruty whwch roqures compones to
have at least 30% of the seals on the Supervisory
Bord hold by women or mon.

Confkct of Interest
ny potential ot actual contlct betweun the Lucas
Bolt Companynd a member ot the boards should be
reported to the char of tho Supervisory Board and tho
other respective board members.

y board mmmbor holding share in the Lucas Bols
Compeony must do so tor the purpose ot long-term
lvestment, Boord members must at al times comply
with the prosions sot out in the isdor trading
rule of the Lucas Dols Company. Both Management
Bord members holdhares in the Company, none ol
the Supervisory Bordmembers holds shares in the
Company, except tor Mr, Hooft Groatland, who holds
8,00hares in the Company (0,06% of total shores
outstanding) There were no conflcts of interest

betweon the Lucas Bols Company ond any mombot of
the boards during the financial yet 2021/22.

Auditor
At tho Annual General Meeting held on 8 July 2021,
EY was reappointed a¢ auditor for theCompany for
0 one·year period, endn wth the audit af the financial
sttemonts tor the penuod endng 31 Morch 2022urn
the tonciol year 202/22, the Company nitrated
0 process to oppomnt tho auditor from tho tinoncal year
2072/23 onwards. A total of sn udt frms portuupeted
the tender, The Lucas Bols fender Commttee,

consisting of two members of the Supervisory Bo»rd,
the CFO and two members of tho finance team, set up
a cleat list ol selection crtena, including team
(expenence and match), (audt) qualty, auht approach
(including the use ot technology) ESG 0»perenco
nd auht tees. Besd on o thorough process the
Supvisoryoard proposos Pucewotorhous0Coopers
Accountant M., to be appointed by the General
Meeting os the Company's external auditor for a period
of touryon, stortng wth tho ouht ot the fnancl
year 2022/23 i.e. the period ending 31 March 2023)nd
ending with the audt of the fnaoncal statements (or
the period ending 31 M»rt Z026 wCwas selected
hy tho Supervisory Board over KPMG, being the runner­
up, as a result of thew practical openence and team
composition,

ln general, the Management Board ensures tbnt th
0xterl wudtor can properly portorm its oudot work,
Tho Management Boord reports to the Supervisory
Bord on EYs functioning as external auditor and it

lee The Supervsory Board evaluates EY's functionng
tukang intoonsiderton the input of the Management
Hoard. For the yeer under review, EY cntimed
ts independence from the tucas Bols Compony in
accordance with the professional standards apphcable
to EY.

mendment of the articles of association
The General Meotingmy resolve to amend the Articles
of Assocttion t the proposal of the Management
Bord and subject to the prior approvel of the
Svptwsory Board. When o proposal to emend the
rtuclos of Mssoci@ton vs to bo made at a General
Meetung, the notice of such meeting must $tote so
and copy of the proposal shall be deposited and
kept wvaeblo et the Compenvs othçe or inspecton
by, and must be mode ovllble free ol chorgo to, the
shroholdots until tho conclusion of the meeting.
n amendment of the rtcles of Assocaton «hall
be had down mn notaraldnd,

ii

9$ to+9hAwa»Ropnt 2021. 2022



DocuS'gErwekp»IA7OA0CC.07E8.4544.4338.0084r9£O34¢

statement ln light ot arlele tÓ of the European
Takeover Olrctle
In accordance with Article 10 of the European Takeover
Directv, componies thecurt+es that arc odrmwttcd
to trading on a regulated market ere obhged to disclose
certain intormtion in the annual report, 1he Lucas
Dols Company must therefore disclose the following
informat«on end/or moke the following statements.

• novervew of Lucos Bols' capitol structure
included on page 94 of thus annual report. Shares
in the ceptel of the Lucos Bots Company re freely
transferable, there ore no specnal control or voting
tights attached to ts sheres, nor ere voting rights
rited inaymanner. The Lucas Bol Company is
not aware of any agreements that might tesult ina
lritetlon of the transferablty of the voting rights
on shre in its capital. Substantial shareholding of
@heres m the coptel of Lucas Dols ate included on
page 18 of this annual report.

b The Luc 8ls Company hs an Employee Shute
Participation Plan i piece, whch is descnubed on
poge 77 ol thus annual report.

c Th credit tchtyof the Lucas Bos Compsny
incorporates what ts known es s 'change of control'
provision. It e potty acquires more then 50% of
uces Bols' suedhere coptol or voting rughts,
the Luces Bols Compeny is subject to topeyment
commtmnent.

d. The provonagardng the oppontment and
disrrisaal of Man@goment and Supervsory Board
members ere described on page 95 to 97 of th
nnusl report

Clo»lng statement
The information toqunred to be included m the
Management Bostd report pursuant to article 2a of
the Oecree tor the content4 ot boord reports (0estut
houd bestuursversleg) is mcludod in thus 'Corporote
governance' chapter os well es the 'Risk management &
rnntl'haptr nf the anrwwrrrt
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Report of the
Supervisory Board

After a year that was heawly impacted by CO0-19,
the fencisl year 2021/22 wes all »bout restong the
businets end accelerating key strategc mnutetvet
Not only dd the teamn at the Lucas Bols Company
delver tong results, impressive progress was elso
made in the execution ot the strategy. The revenue
owtb ot 61% reflects tho continued recoverynmany

markets, more then compensating for murkets such
asJpn which remain impacted by C0VD-19 Some
koymarkets, icludnpg the US, even outpetlormed
pre COV-1 levels, evidencing the strength ot the
brands and out Lucas Bola USA plattomn The comp»ny
embarked on the 'Ft tor Growth' operatingmodel and
successfully adapted the organisation accordingly

From @ stateg perspective en important 4tep was
madewith the acquisition of Tequlo Partida This
prorsng, ultra·premum brand strengthens the Lucas
Bole' brand portfolio end hes elresdy been seemlessly
added to the Luces Bols USA datubution platform,

Orgonc growth was supported by the lunch ot the
innovativeBls Ready-to-Enjoy Cocktails, while
the other 0lob»l Cocktl Brands, Psso4 and Glheno,
also contributed strongly to the growth The company
successfully rosed equty though an accelereted book­
butding process thet wes supported (nd prt«cpated
in} by llmepor shareholders. We are usung the proceeds
to fsnco tho Tequila Partida ecqu+tuon and the
completion payment of the Nuvo ocqusuton, whilst
any remedet assists in tunther delever@gng of
the company Combined wth the sold cash ttow
generation,ts provides the Lucas Bols Company
wnth e healthy balance sheet

lt was e pleasure to support the Management Boord
nd thewder Lucas Bol tem, both in manegng
the current challenges, such as the supply cheun
disruptions, end in drivng strotog progress, focusing
on the longer-term future of the Compry

Composition of tho Supervisory Bostd
0n 31 M»rch 2022, the Supervisory Board ot the
Lucas Bols Company consisted ot tour members.
Rend Hoot Gr@atland (chant), Rolph Wsbrun (vce-
chair), Martina Wyatt and Alex Oldroyd, the Annual
General Meeting on B July 2021, theeelection of
Mr, RelphWigbrun wes approved by the shareholders.

Marina Wyatt wl stop down from the Supervisory
Boord after the nual General Meeting to be held on
7 July 2022 after setwng the Lucas Dols Company as
member ot the Supervisory board for twoterms. The
Supervisory board will nominate Mrs. Mane-Paulne
Lauret es her successor. The Management Board
and tho Supervory Board ore profoundly grateful to
Merino Wyatt for her contribution in the eight yeats
she hes served os e member ot the Supervisory Board.
especially tor her voluble support to the finance
function of the Company.

1ho compostion ot the Supervsoryoord m hne
with tho Supervisory Board profile es drawn up by the
Supervisory Board and pub/shed on the Lucas 0ols
corporate website. Currently, and also when Marna
Wyett is succeeded by Marie·Pauline Lauret, the gender
rtlo ot the Supervisory Hoard is b»lanced »t 50-50.
However, the Lucas Bots Company belioves thot gender
s only one aspect of dvercaty Al members of the
Supervisory Board wall continue to be selected based
not solely on their expertise end dependence but also
on their background end the other diversity aspects
described in tho Superwsory Board profloFor more
informnation on dverty plea re/tr to the 'Corporate
Governenço' chapter of thus annual eport,

Tho Supervisory Boord contums that all its members
re independent as defined in best practice provisions
2,1,2 to 21,9 of the Dutch Corporate Governance Code.
tomember of the Supervsoty Board holds mnoro
thon tie directorships at 0utch 'large componlos', in
accordance with section 21420 of the Outch CivCode.

ks the Supervisory Board consists of four member
onhy, it adheres to the decasion not to oppoint separole
committees among ts members, The Supertvsory Bord
es whole carte out the duties of enudtcommittee
end other committees. Motters regarding remuneration
rechaired by Ralphsbrun andnatters related to
financael repot tung nd the extetnol oudt are chaired by
MarinaWyatt who has extensive fnancal and accounting
exponenco. Subject to her appointment at the Annual
Genorl Meeting on ?July 2022, Marie-Puulne Laurel
will be taking over ths role from MennWyatt.

Evaluatlon
The Supervisory Boord reviewed and dscussed
own functioning durmng the 202/22 fmancl yeat.
The assessment Included reviews of the composition
of the Supervisory Boord, the Supervisory Board's
profile (including nts competence and expertise), the
effectiveness ot the Superwsory Board meetgs,
the lessons leered tom thus yoar's experiences, the
adequocy of the information suppled to tho Supervisory
Boord and tho troinng of the Supervisory Board. This
at6sessment was conducted through the completion
of questionnaes by the ndwdual Supervisory Board
and Management Bord members and e subsequent
discussion.

During the previousvaluation, tha Supervaory
Boord expressed the desire to spend more tume
discussing longer-term strategic sues Ihls hes been
adequately addressed and tho Supervisory Boord
$pent considerable tire on the longer term strategy
especwlly the new global cocktail brand strategy,
de Ft tor Growth organisetonel strategy end the
srotege M& agenda. The overall conclusions of this
year's 0ssosmont were positwe. Ihe relationship
between the Supervisory Board and Management
Bad consdorad to be very constructive, open
and transparent. An are for nprovement identified
during this yeor's osses4ment relatos to ES3 and
reporting thereon. Thu mattet s well at other areas
for improvement, such as hang o better vew on talent
and mnegoment development,wtbe discussed and
ctcd upon during the next linoncl»l year, with follow up
monitored in next yoar's assessment.

n oddtion, the composition, functioning and
succession planning ot the Management Bord end
the pet/ormonce of its individual members wvos
assessed though the collection of input from each
of tho dwvdual Supervisory 8o3rd members., Its
put was dscussed in o meeting of the Supervisory
oord without the Management Board present and
subsequently discussed wth both Management Board
members idivdualy.

Meetings end attend»nee in 2021/22
The Supervisory Board held five ordinary meotlngs
during the year under review, members wore present
at every meeting, The Management Bord was present
at overy mneotng, wth the exception of that pent ot the
tvomeetings ot vhch the Supervisory Boord discussed
the performance ond reruoration of individual
Management Board members.
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imeetings were held pattly m person tom the
Company's office m Amstedm in hght ot the C0VD0-19
panderwc, UK·based Supervisory Boord members
AleOldroyd end Merna Wyett attended al meetings
hold during 2021/22 wrtusly. l between the meetings,
Ren Hooft Grwofland, as chr ol the Supervsory Board,
maintained contact vth thMunperent Bord on a
tegu'er bass, whle Marine Wyett was m tegulot contact
wth the CFO todiscuss finncwl reporting and wudt­
related matter, mong others

The mnpct of the pandemc {including the continued
lock«downs certain motkets) on the Company's
pertormonce and financial position was a top at most
meeting The mesute4 teken in response whch
4tarted in 2020/21 end largely contuod into 2021/22
(includng cost control measures, strict working coptel
mngerent and the @mended covenant agreements
wnth the banks) were also discussed indetail The
Supervsory Board continues to communicate wnth the
Management Boord bout the mnphcatuons ot COV1.19
on on ongoing basis

Furthermore, the launch of the new Bols Ready-
to·Enjoy Cocktails and the Ft for Growth project
(a revised oporoting model aimed at chevg
accelerated future growth by focveig on the Group'
brands and innovation, amongst others) wore dscussed
i depth during the meeting The acquit«on ot
Tequle Partido end the equty nose (both announced
m December 2021) were also amongst the key topics
dscussed at Supervsoty Bord meetings, as was the
$·up of Meooum BeLux: 4 50-50 joint venture wnth
Edington, estab/shed in 2021, that expends the success
of the partnershp in the Netherlands into Belgum and
Luxemburg In ddtion, the Supervisory Boord and the
Management Board spent sgncent tmne dscussing
cyber security and the ESG project plan, tocung
on both the strategy end reporting. Recurring topcs
included fnoncel performance, brand, market ard
dotibution dovolopmonto in tho vorvouo otcog where
the Lucas Bolas Corpeny operate, the pertounonce
of Avonds end Bols-Kyndol ond usk management
(nluding ctons taken to mitigate rusks and strengthen
the company's internal conto! framnwork)

l general, the Supervisory Board tocusod on discussing
the strategy and longer·term value creation wnth the
Management Board, includng the objectves, exetuton
nd progress achieved. In these discussions, the
Supervisory Board challenged the Management Board
on its stretegc gend and mteston planning. In
order to better alpgn the Group's senior management
ncntves with the longer-terr value cteotton,

the Supervisory Bostd nutated a project to tevew
the feosbhty of introducing o long·term incentive
plan (TI') posed on the project conclusions, the
Superwsoty Bord proposes to implerent onIP
to senor mongement (including the Menegement
Bord) from 1 Apr 2022 onwards. Ths proposal wll
be included on the ogeds of the ? July 2022 Annual
Gener/ Meeting. the terms ot which re further
described in the Remuneration Report and the rewsed
remuneration poly.

DOuring the 202M/22 tinancel yer, the externe! oudtot
vtuly attended two Supervisory Bord meetings.
At th May 2021 Supervsory Bod meeting the
oudtor presented the independent oudtor's report
and long·form auditor's report ekong wnth the findrgs
of tho audit o/ the 2020/21 financial statements
Ibe key oudt matters for the oudt of the 2021/22
fnrcl statemnont, the procedures and findings wnth
regard to the 2021/22 interim financial mloumtion
nd the procedures end findingswth respect to the
IT erwronment were @ubsequently presented by tho
external ovdtot t tho November 2021 Supervisory
Bord Wth involvement ot the Supervisory Boord,
the Management Board mutated o tender process fot
the selection of the udtor, in whwch snuht fems
pat ttcpated. After due and careful consideration,t
was decided to propose to tho Annul General Meeting
th@t PnuceweterhuseCoopers ccountants N.V, be
appointed es the new oudtor of tho Company for a
penod of tout years, starting wth the uht oft the
fancayet 2022/23 and endngwth the sudt ol
the fnncal statements for th period ending
31 Morch 2026

Report of the nnuat 0en@rel Meeting ot Shareholder
In view ot tho pndemi the 8 July 2021 4Annual General
Meeting of Shareholders we held vrtuolly. ln order to
keep shareholders, employees end other stakehotder
sole, the Company decided, in accordancewth the
Dutch Temporary COD-19 Juste ! 9eundy A4
(aka. the Emergency Act'), tht the Annul General
Meeting would only be accessible to hreholders vie
lve vdoo·webcst Shareholders were gven the

opportunity to submit questions pruor to the meeting.
end those who did were lo permitted to osk follow-up
qustons dung the meeting ntsolt Thenswens to pre­
submitted questions wore published on the Compeny's
website priot to the meeting and addressed duting th
meeting.

t the Annul General Meeting the Management Board
gave an ccount o! the general stet» of lfts at the
Lucas Bols Compeny end ot the Company's finncol

performnco over the 2020/21 fancl year. The
meeting adopted th 2020/21 fncl statements
Tho members of tho Management Board were
discharged tom Mabity tor the management ond
the members of the Supetvsoty Boord for their
supervuon thereof.

The meotmg to-appointed Ralph Wsbrun es a member
of theSupervisory Bord tor o four-year tern., The
meeting authonsod tho Management Boord to +ssue
ordinary shares, hmted to 10 of the total number
of outanhng shates tor a penuod of 18 months,
and an additional 10 in connection wthmergers
and acquisitions. as well as to repurchase ordinary
hares lmuted to 10% ot the total number of shores
outstanding Ert t& Young Accountants LLP (EY),
the wuhtot of the 2020/21 fnncel statements, gavo
e presentation on the audit and udtor's report.
Pursuant to tho revised EU Shareholder Rights
Directve, the implementation of the remuneration
policywas hscussedwth and put to the meeting
tor odwce by vote. EY was re-appointed ass audtor
for tho 2021/22 financial year.

Internal audit function
Based on the Management Bord's vluton ol
Lucos Bols' internal control system and tho discussions
of the Supervisory Boardwth the Management Board,
t the opinion of the Supetvsory Dord that internal
control elements are effectively integrated w the
Company's operations, lso taking into account the snae
of the Company and lts relatively rnple and centralised
structure Furthermore, the Lucas Bols Corpany
performs pernodcal audts at ts hstnbutors, locusing
mnonly on &P spend and how thus accountod for

ln accordance with best practice provision 13.6 of the
Dutch Corporate Governance Code and based on these
observations it is the opwon of the Supervsoy Board
that there is currently no reason to rocomnend tho
lrtwlletion of o dedicated internal audit function,
The Supervisory oard tevows ths decision onually.

2021/22 Financial statements and dividend
The Supervisory Board hes reviewod end dnscussed
tho 2021/22 Ann0Ml Report, The 2021/22 Financial
Statements ots prepared by the Management oatd
hove bee audited ty EY, whose sudtor's report tu
included in ths Arue! Report, and were extensively
hscussed by the Supervisory Board and the oxtornol
audtor in the presence of the Management Board in
May 2022.

The Supevsory Board believes the 2021/22 Fnoncl
Statements ol the Lucas Bols Compony meet al
requirements tor contectnoss and transpotency.
All members of tho Supervisory Board and tho
Management Board hwave signed the ?02/22 Fmnncial
Statements putuant to the statutory obligations under
article 2101(2) of the Dutch Cvl code

The Management Board wl present the Finencal
Statments (or 202/22 and its report at the Annual
GenerMeeting of shareholders on 7 July 2022. The
Supervisory Boord recommends that the Annual
General Meeting adopts the 2021/22 Finencaol
Statements and discharges the Management Board
and the Supervisory Board tor labitty fr the
men@gement nd supervision, respectively, in the yet
under teviow Grven the current circumstances the
Supervisory Board endorses the Managerent Board's
ptoposol to reran from pay out drwdend over the
2021/22 fmnsnul yeat.

The mombers of the Supervsoryoord would hke
to thank both the ting and new tucas ols
shareholders and busmeis partners for thew continued
cotrmtmnent to our Company ln particular, wevsh to
thank all our employees and tha Management Boord lot
their unwavering commitment and hard work, Despite
extremely challenpgg times, the Copay is currently
in n much stone position than before the Covd
pendenc. We look toward to the timos ehead, hoping
that people ell avor the wold peoplewdl be enjoying
n Dols cocktail.

Amsterdam, 25 May 2022

On bohall of the Supervsory oord

Ren4 Hooft Graafland
Una
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The remuneration report flows from
the remuneration policy ofthe Lucas
Bols Companywhich is drawn up in
accordancewith the current Dutch
Corporate Governance Code and the
revised Shareholders Rights Directive
of the European Parliament and the
European Council (2017/828/EU).
lt was adopted at theAnnual General
Meeting ofShareholders of I0.July
2019. Pursuant to the Shareholders
Rights Directive, the implementation
of the remuneration policy in the
2020/21 financial year was discussed
with and put to theAnnual General
meeting of Shareholders on
8.July 202I for advice by vote.
The implementation was supported
by 99.7%of the votes cast by the
shareholders.

Remuneration policy
The remuneration pohcy us ainned at attracting.
motivating end retaining bgbly-quslitied executives
and rewarding members of the Management Board
with a balanced and competitive remuneration package.
Th, package focuses on sustainable results and is
olgned wnth the Compesny's tong-term» strategy. The
qualitative KPls for the varioblo remuneration are
linked to the long-term strategy »med at leading the
development of the cocktail moket, wotldvde gowth
of out cocktail brands, developing our Regional Liqueurs
& Spts ond lever@gng the Company's operational
excellencewth o sustainable approach.

Wah the scope of the remuneration policy as adopted
by the General Meeting ot the Lucas Bols Company,
the remuneration and other terms of employment ol
the Management Bord ore dototminod by the
Supervsoy Board.

The remuneration ot themembers of the Management
Boord consists of tho following components:
• fxad annual base remuneration,
variable annual remunetaton in cash,

• allowance tor panttonnd other benefts.

The remuneration policy does not ptovdo for incentives
by way ot remuneration i shores i the capital of
the Lucas Bols Company The mnembers of the
Management Bod aro, however, ellowed to participate
ln tho Company's Employee Share Participation Pln,
the spoclics ofhuh are described on page 7? of
the Annual Report,

Scenario analyses aro considered in settg the
remuneration pohcy.

Benchmark group
Ihe veuneraton of the Menagemont @srd member
is sot around the median of remunetótion levels
paid within relevant markets and a peer goup of
comparable corpante. The total reference group
consists of stencompany, The q10upcont»sts
ota goup ot Dutch lusted companies similar to the
Company in size (market cap,It, revenue) but does
not include compante in the financial, rel estate
and pharmaceutical industries. Furthermore, Dutch
compentes operotmg n the branded consutnet goods
sector or retell industry hot aslghtly tall outside th
6cop0 quidehne were added to the reference group.
finally, a number of duct competitor tomvhun
the iwdusty were added.

Positioning within the Company
ln setting the remuneration levels tor the Menesgerent
Board, the Supervsory Board also consders the level
of remuneration withn the Company for positions
below the Management Board The Supervisory oard
also takes the pay ratio into account, whch provides
a etlecttun ot tho total vetoge corpenston of ell
oployees of the Company globally relative to the total

average remuneration package of the Management
Hord members. The internal pay ratio vs a actor m the
deterrwnaton of changes m tho» remuneration level of
the Management Bostd, whereby the changes in the
tomonoration level of the Management Board should be

line with the average salary adjustment throughout
the Company.

Fixed annul base remuneration
Tho members of the Management Board cervo a led
aual base remuneration hny adjustment is subject to
the approval ot the Supervisory Boord end should be in
hnewth the principles ot the remuneration policy,

Varlable annual remuneration in cah
The objective of thevarable annual remuneration in
cosh is to ensure that the Mun»gemont Board members
stay focused on realistng the short-term opetotional
objectives, leading to long·terr value creation. The
maamum annual vanoble remuneration amounts to
50% of the gross annual base slaty, An annual varable
remuneration amountwll be pod-out when predefined
citena are realsod (the threshold performance level),
while mexamum vorable remuneration mybe paid out
m case of outperform@nco of the predold criteria,
lt reabsed pettormnco ts below e threshold
porfouronco level, no vanable remuneration wok be
paidout, fho threshold pertormanco percntpgo.
whch are the san for both bosrd members, vaty pet
performance crtena,

Annuel performance criteria ante set by the Supervsory
Board not the stort of the relevant fnaclyear. These
pettormnence cteria conslst of quontutatwve KPl (50-
70% of total possible pay-out) that are the some for
each mombot of the Management Board and con also
include quoltative criteria (30-50% 0f total possible
pay-out), Ihee quhttwv nteno may be related to
the Company's and/or dduel's perlotunance asa
member of the Mnsgement Hoard.
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The quantitative performance ctter relate for
ample to revenue, operating profit and net profit,
result ot the Company's strategy, The qushtetve

croters contubute to the Company's long-term strategy
objectives ond relate to the long-term objective of the
Company to reelse sustainable operational leverage.

Par»ion and other benefit
The members ot the Management Bord ore entitled
to an allowance i th form of gross amount or
percentage of their bsse salary tor the purpose

of contributing to Compsy pension scheme or
tr@ngng the pension m any other way. The members
of the Management Board are furthermore entitled
to customary other benefts, such a fed expense
llwonce {including for the use of private or lase
car)end the reimbursement of costs.

Reasonableness test and clawback clause
ln lewth Dutch law, the varable rerun@et8ton
my be reduced ot {pattiy)tecoveted it certain
tcurntnces apply For any v@table remuneration

component awarded tomember of the Management
Bordno previous fnrcl yeer whch would, in th
opon of the Supervisory Board, produce n utan
result due to extraordnaty circumstances dunnp
the penod in which the predetermed pertormonce
tern hve been or should heve been scheved,
the Supervisory Board has the power to adjust the
value downwards or upwards (reasonableness test)
laddition, the Supervisory Bord has the authority
undet Dutch law, to recover from e member of the
Mnperent Boord 4ny variable remuneration aw@tded
on the basis of incorrect fnncit or other data
[c'wback cluse)

ovorance pay
In le vth the Dutch Cil Code, the service agreement
or employment agreement with the members of the
Management Boord contemns severance provisions
whwch provide tor compensation tor the loss of
inc.om resulting for a non·voluntaty termination
of employment. The amount of such compensation

equal to the mexorum gross amount of the fed
nul boe selaty of the Management Bord momber,

provided the cause for termination is not deemd to
be en urgent reasonwth the meonmg ol orticle 7787
ot the Dutch Cvl Cod

gtmenta ond ppoltrant torr
Members ot the Management Bord ore eppomted
tor s penod of four yors end my be reppoted
lot consecutive periods of lour yens. The members
of the Management Board may have s serve or
employment agreement with the Compny, The
servend orployment goments teentered
into for an mdefinto pend of tume,wth notice
penod ot 3 months tor Mr. Cocx ond 6 months for
Mr. Ven Doorne nd the Company, The eg/ements
wth the Management Boord do not contemn a change
ol control clause. Furthermore, the Company does not
gent ony personal loans or advances to or guarantees
on behalf of the members ot the Management Bord.

Deviation from remuneration policy
Deviation from the various components of the
remuneration policy ts et the discretion of
the Supervisory Boord m the event ot extraordinary
cumstnces,i which cose devotion ts necessety

to serve the Company's tong-term interests,
suatmmnabhty or vtalty, The Supervisory Bordwll
Inform the General Meeting of eny decision to devote
tom the remuneration pohcy by substantiating the
extrotdnory ccumstences thot have led to such
decision.

Proposed change to the remuneration policy
The Supervisory Bord shall propose certain changes
to the remuneration polcy to the General Meeting
to be held on ? July 2022, to replace the current
remuneration polcy The new polcy continues existing
pohcy pmaples, updated where necessoty ond
introduces new poly element The new polcy
introduce o long·tern incentive p!on tr the members
of the Mangement Board, aimed to drivend reward
sound business decisions for the long-termn health of
Luces bols, stimulate retention end improve mrket
competitiveness The plan is performance and time
based, with snuel rolhng grants, s 3year performance
ponodwth chit vesting end uses phantom shares to
create e duect nk to the shore prce of Luce Dols

Remuneration of the Management Board in 2021/22
In tho uncial yeat ending 31 March 2022, Mr, van Doore sovod the Lucas Bols Company vo a service
agreement with o management company cont«olled by Mr. Ven Doore, Mr, Cocx served tho Company vie a
monagement agreement.

The terms of these wgreements were determined by the Supervisory Bord and based on the remuneration pobey
opproved by the Annual General Meeting held on t0 July 2019, »s set out betore. The remuneration costs tor the
Management Boar@ members in 2021/22 so as follow:

tuvi#
oLA (wc9 ton raco3 rota

salary 482 290 772
Varable remuneration 224 138 362
Pension 29 29
Other' 95 20 11
Total 801 477 1,278
Proportion of fed ant varlabt terune:st/on 2a.ox 28.9% 20.3%

eronaf le Ma, cd okt,/tea/raian@1haute@fata fee Mu,anpeerbaha+banahsbdao»pa afat

tra€stlune±tether»tenetbfaa tuther watthtttt,rntbti top@aheel,

Fiad base remuneration
For tho 202/22 fnncl y0at, the fed base
remuneration of Mr, Van 0one and Mr, Cocx
remained unchanged.

nnuet variable remuneratlon
Tho porormoncc torgets end objectives tor the varable
remunerotlon were set by the Supervuory Boord
for eoch member of the Management Boord, at the
beginning of the 2021/22 financiwl year.

Theo pontormonce torgot¢ and objectives constituto
o balanced mi of financial, qualitative and personal
performance ctere. During the 2o7/2 fin»ncal
year, tho facial tar(gels were med at revenue and
0poretmng protlt {both ot vtih have on equal veight]
The financial targets made up 50% of the total
performance cnteno.

Achevg theso targets contnbutes to the Lucas Bols
strategy ot bulldng brand equlty and accelerating
Global Cocktail rands growth whlst loveragng
operational excellence, l the 2021/22 financial yeat,

Tho qubtative nd personal petotrence neosures
accounted tor 0% of the total critore tor och of the
members of the Management Board. For the CEO these
included grownp th Global Cocktal Branda (both in
performance and multi-year plans), the successful
implementation of the Ft-for-Growth operoting
model, further developing the strategic directlon ol
the Company and achieving cost reduction targets.
Achievement as ass0sed by the Supervisory 0oatd
vred trom 'not achevet' to "mnsarumn per loran.e
love!', resulting in o pay-out ot 8b% of the moimum
opportunity tor this port of the varioble remuneration.
for the CFO the quoltotve and personal performance
mensures clued the successful implementation ot
the Fit-for-Growth operatmq model, the successful
(operatlonol) launch of the Dols Ready-to·Enjoy
Cocktails portfolo, achieving cost reduction targets,
coh generation and further developng the tvteqc
hrocton ot the Company {includng de·leveraging
the balonce sheet). Achievement s assessed by
the Supervisory Boord vied from 'not achieved' to
'marum performance level, resulting mn a pay-oul
of 91%4 of the maximum opporturwty tor ths patol

themumplormance level was achieved for both the vaneble remuneration,
targets, resulting i 100% payout for the fnenc+el
targets part of the verloble remuneration so result, total variable remuneration over Z02M/2

amounted to 93% f the mo«rum achievable bonus
to Mr Vn Dore, and 96% tr M, Cock.

10# tout e'4Mn0/pent 2021+ 1022
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Pay ratlo
The Corporate Governance Code tequres the Lucas
Dols Company to report on the pay ratio wthin the
Company The pay ratio used by the Luc»s Bol
Compry reflect the average total compensation of
all Lucas Bos employees globally, excluding the CEO
and CFO (£€ 126,326 in 2021/22) (€ 129,351 n 2020/21)
relative to the tot average remuneraton peckoge
(toed and variable) ot both the CEO and CFO (as
included in thus report) Ths resulted o pay ratio
tor the CEO ot 6 4 (4.5 1or 2020/21) wnd tor the CFO
6l 3.8 (2.61 2020/21)

Remuneration of the
Supervisory Board
The Annusl Generel Meeting determines the
trunetatuon of the members of the Supervisoryboard
On 7 September 2017 the General Meeting approved a
proposal by the Supervisory Bond to apply annual fed
tee levels fr the individuel Supervisory board members
in lino with the Supervisory Board remuneration lovels
payable at comparable companes. The remuneration ol
the Supervisory Board not dependent on Luc» Bol'
results.

Shareholding
Both members of the Management oeud drectly
or idrectly holdhone n the capital of the
Corpony, which provides tor further ahgnment
of the Management Boord interests wth the
long-termn strategy of the Company

t-

Chair ot the Supervisory Board
Wce·chair of the Supervisory Bord
Other member, of the Supervisory Boord

45.000
40,000
35,000

The nnuel fee for the Supervisory 8ord members ts
set as follows.

ie liet t aai r à a j pit t

onovnopr00) 2on1ra 201tnt 09/0Mr 1016/201 21/2t (¢) 1M/1 1/0t 09t0,/001 10Monon zo#

Total remunerationCEO 710,000 659,000 574,000 577,000 801,000 Mu, MM, Wyatt 32,000 35.000 35,000 35.,000 36,000
Total remuneration CFO 469,000 439,000 380,000 339,000 472,000 Mrs. MA.. Oldroyd 32.000 35.000 35,000 35,000 35,000

M, R,Wbron 32.000 38,000 40,000 40,000 40,000

ucAsosPro#ANttM4tut? n/10 20/1 109/1 202/0n 201/o2 Mr. DO.R. Hoolt Gratland 26,260 +3.990_"5099
IT 23.6 19.6 177 0.2 226
oohed net proft 14.7 12.8 13 3.3 14.7
free operating cash tow 18. 118 15.8 114 15.6

vufo 2nncn 20/24 201»/2010 110/1 21v022

Pay tetvo CEO s9 $.3 43 4.5 64
Pay rtwo CFO 3.9 35 28 26 3.8
vet@ge total remuneratvon ol Lucos Bols employee' 120.334 123,940 134,134 129,351 125,325

Ms et 20int9 than ifs 1ad1 at4ndditv beaninplamand

1taotens @tan»futma»went,nenmnutaedgobtee.bod«ononod aura frfrthatten/atinho.gtion4ates.andta

neana tywblohayenp tat fa anurhtv tondrg of theet@nranofor tonrparg. plentar tout errorentty¢nge GA

re9tea@4lpago1

1aantge tot monoof erpbyter a baredon theF$peonos os udofi the roltoont tolowfoerttarot

corpaften Mtrk¢el»rberd tioshso thetne batadp4tod hgthy

) @ea 4Any@!Rant 021 2922
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Consolidated
financial statements
2021/22

Consolidated statement of profit or loss

Consolidated statement of other comprehensive income

Net profit/(kon)

Other comprehonsivo income- ltom that wilt nvor be roclatvfiod
to proht or os
Remeasurement ot net detined benefit lebhty/asset)
Related tax
@«yaccounted vestees- shore of other compreheoswve income

11,771 (8,658)

" 10 (3)
12 (3) 1
18 (46) (174)

(39) (076)

2022 2021

o» 2022 2021
Revenue 92,030 67,313
Cost of soles 6 (40,606) (27,207)
Gross profit 61,424 a,
Dibuton end administrative expenses (30,990) (30,452)
Oper»tig profit/(kon») 20,434 (a«s)

Share of profit of joint ventures 18 2,175 507

Finance come 29 188
Finance C0$ts (6,185) (3,637)
Net finance co»ta ... ·-·-····» (6,166) (3,449)
Prot/t/(los) betore tex 17,453 (3,200)
Incomne txexpense ·•··- 12 (6,682) (6,270)
Net roti/(tona) 41,771 (6,656)
Rosol otunbuthte teeopts et tweCoray 11,771 ass»
Weighted avenge number ol hares 10 13,238,276 12,472,298

Eawing» per shwe
Bei @tning per share (EUR) 10 0.69 (0.69)
Dluted earnings per shore (EUR) 10 0.89 (0 69)

Items that are or may bu tocossified to profit or lose
Foreign operations - foreign currency transition dtlerences'
Equity ccounted wvestees - shore of other comprehensive income
Net change in hedging teserve
Related tex

"26
12

(s2)

937
(234)
651

10

(233)
58

(166)

other comp@hen»lve income tr the ye», net of tux..----------------P!(at)
Tot»t comprehenwlvo income tor thyear, not ot tux 1a9(8@8%)
Total comprehensive incom otttibutble to the owners of the Company 12,383 (8,899)

t toss bol4Mnrut #apn 2021.2922
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Consolidated statement of changes in equity Consolidated statement of financial position

ov 2022 2021
ti )rà t I

mo tottt ftp±pr rpo ik mo if o #oaf ff4
off tut pit#ya tin ii#it pf miff fm» bps ft o/pr

- -- -

Balance as at 1Apr 2021
Transfer result prior penod

ltl corpohnsivo i¢ome
Profit (loss) for the yeat
Other comprehensive
income
Tota! comprehensive income

lssue ofhrecapital 20
Tr@nscton costs, net of tax 20
Drwdend pad
Purchase own shares (Espp)
Own sh»res delver (ESP)
Trester from legal reserves
B!re0st 31 Mnreh 2022

1,248 129,695

(52) 703
• [i2} p9

249 20,648
(556)

1,407 167,787

54
(64)

(237) (990) 7,630 56,014 (8,658) 184,802
- (8,558) 8,558

11,771 11771

(39) 612
--aj +77 +,33

- 20,897
(556)

54
(54)

o (0)
(a8) (287) 7630 4747 171 2,se

ette

tit# /t it tut
iet t iet tenor pte +or,+ font inrit #off oir

#pr pf#tie tin rte if t ii±af @» »e, th Quit

Balnce ms t 1 Apnt 2020 1,248 129,695 (247) (815) 16,601 42,835 4,384 193,701
Tanster tesult prot penod 4,304 (4,304)

Tott comprehensrv mom0
Profit (toss) tor the year (8,558) (8,558)
Other comprehensive
Inc.ore 10 (175) (176) (341)
Total comprohonslvoe lncome 10 (176) (176) (0,6s8) (6,899)

Issue of she coptal
Transaction costs, net of tax
Dividend pad
Purchase own shares (Éspp) 90 00
Owshores de'vered (ESP) (90) (00)
Transfer to legel reserves - (8.971) 8,971
Dtnc s t 31Mr€M 2021 1,248 120,696 - (23) (990) 7,630 66,014 (8,558) 184,802

wt9

Property, plant end equipment 16 8,975 9,786
lntengble assets " 306,864 298.,213
vestments in equity·accounted investees 18 10,373 9,024
Other investments

ut ,._ 19 232 831
Mon-current sots 328,444 3as«

Inventories 13 17,624 13,295
Tade and other receivables 14 19,323 16,341
Other vestments includnpg dotwvatrves 26 162 A7
Csh rd cash equivalents 15 26,508 18,827
Current a»tots 62,697 48,510
Toto ass0ts seasc.a
Equity
Shate capital 1,497 1,248
Shere premum 167,787 129,695
Treasury shores
Cuttency translation reserve (29) (237)
Hedgng reserve (287) (990)
Other legal reserves 7,630 7,630
Retied eorvngt 47,417 56,014
Result tor the yeat 11,771 (8,550)
ria 70 226,626 184,002

1iabihtios
Lons and borrowings 22 80,370 95,292
Other non-current fmancal hbthtues 23 7847 6,142
Employee bonte t1 505
Dof@tred tex heb»htues -·--··-······-· ? 48,659 45,908
Total non-current liablhtiei 136,076 147,847

Loans and borrow 22 5,750 15,703
Twde and other pyables 24 18,174 16,457
Other current fnonce! hebhties includingdevetves 25 2,015 1.555
Total cuttent liabilities 286,739 33,715
Total liabilities 163,615 181,662
Total equity nd tntutitue» 389,141 368,384

The right-of-use ssets ate included in Property plant and equipment and the related lease hebty us included in
Other (on-)current foncvol lob»ties



Consolidated statement of cash flows

Cosh tlows from operating uctiviti»
Net prot/t/(loss)
Adjustmnenta for:

Deprecation, amortisation end putment
Mot fence costs
Share o! profit of joint ventures
income tax expense
Provision tor employee benefits

change in:
inventories
1redeand other receivables
Ide and other payable

Net changes in working capital
Dividends from point ventures
Interest received
Income tex paid
Net cash from operating activities

Gosh tlowrs fomiwosting actiti»
cqustton of subsudery, net ot cash ecqured
cquution ot/additions to associates and joint ventures
Acquisition of property, plant and equipment
cquvtion of intangible asseta
atea»ii(wed lo) iv»tlg vet#into»

Proceeds from sue of share cap»tel, net ot related cost
Proceeds from loons and borrowngs
Repayment of tons end borrowings
Cash dwidend paid to shareholder
Poyrents made n lees contracts
Interest paid
Net cash trom fused in) tinarcing activities

Net incrsw/(decrow»o) in caah andahaqulvalenta
Gosh end cash equvetents st 1April
Eftect ot excheage rate fluctuations
tet coh ani co»h equivlents n at 31 Murh

Cash ndcsh equvalent (esset)
Less bank overdrtts included current loans and borrowings
Net cash «nd cash oqoRle si3réh

2022 2021

11,771 (8,668)

1,871 10,828
5,166 3,449

18 (2,175) (s07)
12 5,682 5,270
II (505) 68

21,800 1o.so

(2,802) (2,736)
(2,352) 8.578
(622) (3,397)

(6,676) 2,445
18 1,100 900

161 188
(1,591) (2,002)
16,784 +2.si

(8,614) (01,300)
18 (250) (050)
16 (109) (705)
» (38)-ar a,ass»

28,341
22 62,000
22 (12,500) (14,000)
20
23 (870) (032)

(3,356) (2,028)
11,0616 4si
16,488 (16,634)
5,624 21,183
726 75

AaasaGau

26,688 18,827
(750) (13,203)

24,038 6,624

1. Reporting entity

Lus Bols NV (the 'Corpony')s a corpony dorcled
in the Nethetlands The address of the Compenys
tgstored olfwce is Paulus Potterstteat 14 in Arnsterdem
The consolidated financial statements of the Company
comprise the Company ts subsidiaries (together
refetred to as 'the Group') ond the Group's interest
i jointly controlled entities A list of subsidetves +$

included in note 27

The Compony prmarlyvolved in menegng the
product development, bottlng, dstnbution, seles end
msrketung of the brands Bols, Pesso, Gallieno, Vacca,
Dmrk, Pung Ambon, Henkes, Nuvo, Bokmo,
Hortovelt, Coebergh end o lerge porttolo ot Dutch
jenevers and lqueurs
Ihe Company was incorporeted on 22 Februry 2006.
On 1Apr! 2006 th Comperycqued, though
its subsdity Lucas Bols Amsterdam B.,, 100%
ot the globl Bols brand os wel as the shares ot
Gallono B.V, Pang Ambon B V, end okm
Distill»tours B V Through its subsidy Lucas Bols
Amsterdam B.V, the Company acquted 100% of
the shares of Lucas ols USA lc on 21 May 2008 and
100 ofthe sheres of Pylsteeg BV on 3 September
2013, respectvely. On 1 December 2016, Lucas Bols
Amsterdam .V @cqu»red» 7% interest in Pesso SAS,
over whwch it hed, following shareholders agreements,
full operational and finance/ control, Based on
the contractual terms between the shsreholders,
the Company assessed th»t the voting ughts in the
pa#sol SAS were not the dominant tector in deciding
who controls the entity Theretote, the Company
concluded Paso# SASws » jointly owned ontty
thet the Compeny controlled wnth no non-controllng
Interests from 1 December 2016 onward On
2 Oecember 2020 Lucas Dols Amsterdam B.V executed
the cell/put option end ocqured the remering shores
ot Pesso SAS trom Rmy Cointreau Group On
31 December 2021 tho Company acquired 100%
oft tho membership interests of Tequle Partida LLC.

tom 4 Februery 201 the shares of the Company
hove been hted on Euronext Amsterdam

2. Basis of preparation
(a) Statement of compliance
The consolidated fence! statements hove been
prepared in accordance with international Fnuncal
Reporting Standerds (IFRS), ws adopted by the
European Union (EU) end comply wth the fnencel
reporting equerents included i Port 9 ot Book Z
oft the Netherlands Cl Code

Although the COV-19 crustshd an imnpact on the
Company wheh moy continue after balance sheet date,
Lucas Bols' menogement is confident tht its strong
cash generation end the volatility of signicent
undrwn committed bnk feclties combined wnth the
temporary amendments to its fnncang arrangements
woth the benks provide tort sufficient lqudhty to
continue to nwvgate through ths sututon

Awar broke out in Ukreno in February 2022. Although
management directly ceased el businesswth Russo
and some input costs increased immediately, no
metenl impacts apply to the 2021/22 fnwncel yeat.
Alter balance sheet date management entucpates to
be impacted by the wer n Ukraine. The combined
Russi and Ukraine contribution to total revenue it
bruted to eround 1$ and consequently the drect
business inpact to Lucas Bols s te/atsvely hrted.
induect nusks because of the war in Ukraine could
affect Lucas Bols roro substantelly otter balence
sheet date, however Puces of important taw motet@els
and logistics ere expected to increase further and the
geopolitical situation could also adversely mp@I
consumer behvour, tor example in response to
inflation end reduced purchasing power, Management
hs tunvtous 'downside' scennos to model eny
such potential effects end identified mtigatun actions
that could be undertaken to minimise the impact
on corpony performance end its financial position.
In dong so, experience gained durning the C0OVID-19
pandemic was leveraged. Menegement vs of the vew
that the corpeony's portorrence, positioning, financial
health ond suite ot identvtiedmtg»tung actions are
sufficient to nwvigate through thus stuetion,

Notes to the consolidated
financial statements
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Consequently, e/so considering the spec«fie factors
mentioned above, the consolidated tinancunt
statements have been prepared on the gong concern
essurpton

The consoldnted finance! statements were utborsed
lot ssue by all members of the Menegemet Boord
«nd the Supervisory Board on 24 Moy 2022 and wwl be
submitted for @doption to the Annul General Meeting
of Sh@holders on ? July 2022

(b) Baals ot measurement
The consohdted fnencl statements hove ben
pvepred on each reporting date on a mstotcel cost
bsrs, except tor tho follown meter»l items in
the consohdeted statement of finance+ position

Detwvatve fwncwl instruments ere me@sured
at far value,
Interests in joint ventures re ccounted tor usung
the equty method, end
The dehned beneht oblation tecoged et th
present volue o! the dohned boneft oblg@ton less
the auvluot the plan essets and is xplained

note 3(d)

() Functional and presentation currency
Thes consohdeted financial statements ate presented
in Euro, whwch tho Corpenys functional currency
II financial information presented in euros hos been
rounded to tho nearest thousord (€ 000) unless stated
otherwise

(d} Impet of C0vi.1g on the conolldated
tinenclel statements

Although recovery (and mn some instances growth) was
chweved in most markets, the impoct ot the C0v40.19
pandemic on publc be end the global industry
continued to attect the demnd tor Luces Bol'
products in cert@in merketas, manly in those markets
whee sturgent testtictons (including the ctosung of
be end estwurants nd luted tuwvel and tourism)
wee inpce in (perts ot) the 2021/22 hnenc yoot
ln addition, the ponderwc resulted n global supply
dMruptons, impacting pttcng and wvalabuty of raw
meterals and logtics and hence our proht mrgns

The reported net ptoft tot tho year ended
31 Marc 2022 was EUR 11,669 hound (2020/21:
EUR 8,558 thoued loss). I those mkets atll
«ttected by COVI0-1 during the 2021/22 financial
mitigating actions such as reductions in Advert@sing
Promotional expenses continued to be mn place.
Ta offset ports of the adverse gtobl supply disruption
effects vnous meoures were tken to meumse

product wvdebility (including contingency plans,
anticipation of longer lad tmes end seety stock
butdng) end Mmt the rpct on proft morgns (tot
ex@mple through geeing puce cremes wth
customers)

The potentvol impact of the wr in Ukraine ns described
m note ?/e)

The Company newsed the impact of C0Vi-19 and
the war i Ukraine on ts financial estiretmes end
judgements during its financial reporting process 0s
well on ts hquhty poston, The pct on lnncw
est+metes snd judgements is manly retiected in
ssumptons apphed tompenment testing ol
tangible sets Notes cont@ming the most sgnhcent
estimnetes and judgements are referred to m note Ze)

(e) Jae ot eat/mates and Judgements
l preparing these consolidated fnncnel statement,
rngerent i ttquttd to meke estimates and
judgments that affect the ppbaton of occounting
polcen and the reported amounts of »ssets and
labuhtes, income and expen. 1he opphcoton ot
accounting pohces equad judgements hot mptct
the mount torcogsed. Additionally, amounts
recognised are bsed on factors thot are by default
oss0cited wnth uncertety Therefore actual tesulte
my ddfar trom estrmte.

Estimates and underlying assumptions are reviewed on
n ongoing bsis Rev@ions to accounting estrnates
ore tecogmused prospectively

() Estumotes ond judgements
The below matters contemn the most sgncent
estimates ad judgmnenta

Information bout judgments mode in applyng
@counting pohcs thot hove the most supgmfaont
etiect on the @mounts recogsod the cons0hdoted
hncal statements sre included in the follown note

Note 18- classification of point rngerents

(l) Assumptions andestumotoo uncertainty
ltormotionbout assumptions nd estimation
uncertainty that have o ttghcent eek ot resulting
in o materiel adutment re included n the following
noter

Note S: key assumptions underlying the recognition
ot n brand name and ossured continpent
considers ton in a business combination,
Note 11; measurement of defined beneht
obhgtions key ectuate! assumption,

Note Z: recogwton ot deterred tax assets
vedabhty ol tuturo txable proft against which
tax losses cored forward cen be used, end
Note 1? impairment test: key assumptions
undetbnpg recoverable amounts of intenqble
$sets

() eosutement of fou valuo
A number ot the Group's accounting policies and
dhsclosures tequire the measurement of fr val tot
both fmnencl and non-fnoncal ossets end habhties

The Group uses valuation techques that ore
pproprate in the circumstances end for which
ulfent deta re ovelable to measure tat value,
rexumnsin the use ot relevant observable nputs and
muurrsmng the use of unobservable input

When measuring the ftvalue of an esset or habtty
the Group uses observwb!e market dnta ms fer es
possible Fat value vs cote@otrsed into different levels
i fat vetue her»rchy based on th inputs used in
thevtu@ton techntqumn follows

Level1 quoted puces (undusted) in active
motkets tor identical assets or hbl»ties,
Level 2 inputs other then quoted prces included
mn Level lthet ore observb!e tor the osset ot
hbthty, ether directly ( ms puces) or ndtectly
e derived ttom ptvces), end
Level3 mnputs for thessot or hbhty tht re not
besed on observablemrket deta (unobservable
puts)

It the inputs used to measure the ft velue ot on asset
or habhty rectegoused nto dtfetent levels of
the fu value horarchy the let value messur@rent +s
ct@gorsed in ta ontrety in the same level of the fat
value hierarchy ss the lowest levet nput that n
stgnulcant to the entire measurement, The Group
recognises transfers between level of the far value
hierarchy at the end ot the reporting period during
which the change ha occurred Further into+motion
bout tho pssumpton mde in measurgtnu volue

melded note 26 - financial insttumnts

(t) Changes In accounting pollclea
The Group hes not eatly adopted any standard,
interpretation ot omendmont that hs been issued but

not yet effective

No new ±standard and amendments to existing
tandards, oltectve n 2021/2022, had sgnhcent
rpct on the Grup's conoldtod fnsncnol
statements

3. General accounting policies

The Group hs consistently appled the tollowing
ccounting polices to all penods presented in these
consolidated financial statements, except it mentioned
othwws (sr also note 2(t))

(a) B»ls ot consolldet1on
() Business combatons
The Group accounts tor business combmatrons usin9
the cqustonmethod when controls trusteed
to the Group. The consideration tnstetted i the
nt.quisution is measured t fat value, re the
dent#able net assets ocquwed, Any goodwli tht
roses s tested onnully for rpement or when

trigger $ identified Any qain on e berg@ purchase
vs recognised mnmedately in profit or lo Irons@ct«on
cost ore recognised n profit or loss when incurred,
except f rel@ted to th sue of debt or equty
securities

The consideretuon tan@teed doe not include
mounts related to the settlement of pro-existing
eltvonships Such amounts ore generally recogned
in profit or loss

ny contingent consideration psyabl is msured
et far value mt the scqunstion dnte If th contingent
consideration is class/feds equity it vs not
te-measured and settlement is wccounted for wthin
equity. Otherwise, subsequent chenges in the favalue
of the contingent cons«denotion te tecopsed in prohit
or loss

The Group rsutes oodwl st the acqustion dote os:
the tu value of the consudrton transferred, plus
the recognised orrount ot ny non-contolling
ntetest in thecqutee, plus
f tho business combination ts ocheved st@ges,
the tart value of the pre-eustng equity interest in
the cqutee,
less th net recognised mount ot the dentheble
98sets cquitednd labwlit@s assumed

(l) Subsdrores
Subs«dories ore entities controlled by the Group.
The Group controls an entity when t has pow ovet
the vestee, it exposed or has the tights to verble
returns for ts involvementwth tht entitynd hes
the ablty to eftect those t@turns though tts power
over the entity

Control +s gene@lly obtained by owners/up of more
than 50% of th voting night¢.

+t 12
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To validate thus presumption, end in cese the Group
hes less than 50% of the voting or snler nights of
an entity, the Group considers ell relevant facta end
ccumnstances in @sessinpg whether it has powet ovet
en wvestee, cludng but not lrted to.

The contractual arrangement(s) wth the other
holders ol voting tights ot that entity,
Ary rghts tsmg tom othe contractual
arrangements, end
The Group's potential voting nights

The financial statements of subsidenesre included
in the consolidated fncl statements from the date
that control commences until the dete that control
cots If the Group loses control over es oubsdry it
derecogoses the ssets and labh«ties ot the subsdry,
nd any non-controlng interests nd other components
o' equity Any tesuing gun or loss is recognised in
profitor loss. Any interest retained in the former
subsudary ismeasured at fair value it control lost

(fl) interests mequity·occountedvesteas
The Groups interests in equity-accounted investees
comprise interests in joint ventures, smonget others

pot venture is en attangerent under whch the
Group has joint control, whereby the Group has tights
to the net ssets of the errengerent tether than nghts
to its ssets and obligations for its luabl/tie9.

interests in joint venturesre accounted tor using the
oqutty method. Such interest re inutelly recognised at
coat (including transaction costs) Subsequent to itol
recognition the consolidated financial statements
include the Group's shore ot the ptoht or loss and othe
comprehenswve ncomn (0Cl) of equity@ccounted
nv0stee$

After @pphcstion of the equty method, the Group
dototmines whether t is necessty to tcognue an
nptment loss on ts investments un equty­
accounted investees At each reporting dato, the Group
determines whether thereobjective evidence that the
vestment in the equity-accounted investee
mpaved It there ts such evdence, the Group
calculates the amount of mpoment s the difference
between the recoverble mount of the equity­
ccounted investeend its cotrying value, and then
recognises the loss as 'Shere of profit of joint ventures'
in the consolidated statement ot proht or loss

(l) Transactionsehminoted on consohdotuon
On consoldaton, tr@·group balances and transactions,
nd ony unteshsed guns and losses or mcome and
expenses @ring tom intro-group transactions, to
okmunsted Unrealised gens eneig fom trans»cu0ns
wth equity·accounted investees are ehmnted oq@inst
the investment to the extent of the Group's interest i
the investee. Unrealised losses @@ elmieted in the
same way as unrealaed gins, but only to the extent
that there ms no evidence of impairment.

(b) Revenue
Revenue predominantly comprises the sale of goods
l addition, a non-siguhcant amount of revenue relates
to royalty income and tervcet rendered,

Revenue tom contracts wnth customns ts recognised
when control of tho goods and services @re transferred
to the customer 8t en @mount tht reflects the
consideration to which the Group expects to be entitled

exchange tor those goods or services

Revenue tom oal ot goods vs recognised et the pomt
n tre when control of the asset is transferred to
the customer, qnraliy on delvery of the goods.

The Group considers whether there wre other promises
in the contract that re seprote performance
obligations to w/chg port«on ot the transaction price
needs to bo allocated (eg, warranties), In determining
the transaction ptie for the sele ot goods, the Group
considers the effects of variable considertin,
the existence of significant financing components,
non·tcesh consideration, and consideration payable
to the customer (ut any)

4t the consideration in s contract includes a vrable
mount, the Group eatiuntes the mount of
consideration to whuch it wall be entitled in exchange
tor transferring the goods to the custoret,
The variable consideration is etumeted t contract
inception end constrained until it is hwghly probable
that e significant revenue teversl an tho amount of
cumulative revenue recognisedwl not occur when
the associated uncertainty wnth th veneble
consideration is subsequently resolved

(e) Foreign currency
() Foreign currency tuonsoctons
funsactions in foreign currenciesre trnslated to
the respective functional currencies of Group entities
t the exchange toto on the trens@con date.

Receivables, pyebles end other monetary assets nd
hebhtes denominated in foreign currencies et the
tepotting date ate retranslated to the functional
cuttency at the exchange rates on balance sheet date
Non-monetary assets nd hbhtie denornnted in
oregn currencies that are measured t fat value t0
retranslated to the functonl currency wt the exchenge
rte t tho date that the tu value was determined.
Non·monetarysets @nd habihtves denominated in
foreign cuttency thet ore measured at cost are

translated into the functional currency et the exchange
rate et transction date. Foreign currency dutterences
ere generally recognised profit or toss.

However, toregn currency differences using from the
translation of the tolowg tems re recognised in 0CE:

a finencl! heblyty designeted s o hedge of the
net investment in a foreign oprtin to the extent
that the hedge is effective, or
quahlyng cesh flow hedges to the extent the
hedge is elective.

() Foreign operotvons
The ssets nd hebth«ties of foreign operetons,
including goodwill and tent value adjustments mnsing on
acquisition,re ttwnslated to euro t exchange totes at
the reporting deto. The income end expanses of foreign
operations ore translated to fur ot the exchange rates
0n the transaction date.

Foreign currency dtterences re recognised in OCI
nd accumulatedn the translation resetve.

It the settlement of a monetaty ten receivable from
or payable to o foreign operation is neither planned not
hkely to occur in the foeseeeble future, loreg currency
differences arising tom such item form pt of the net
investmnent m the foregn operation Accordingly, such
dtterences are recognised in OCl end accumulated in
the transl@ton reserve.

lf foreign operation is dsposed of nits enttety 0t
in part such tht control, mgr#cant influence or joint
control rs lost, the cumulettve mount i the translation
reserve melted to thst tore9n operation is twclsfed
to profit or loss os port of the ga or loss on dsposol
It the Group dsposes ot port ot ts interest in a
subshery but retains control, the relevant proportion
ot the curuletive amount is reotttibuted to non­
controllng interest. If the Group dsposes ot only part
0t a joint venture whule retenung significant influence
or jot control, the relevant ptoportion of tho
cumuletve mount s reclassified to profit or loss

(d) Employee benefits
(l) Short-termemployee benefits
Short-terr employee beneht obhgations ere expensed
es the related servce ts provded A heblhty us tecogsed
tor the amount expected to be pad under any sht­
term cash bonus ot proht-sherung plens if the Group has
a present legel ot constructive oblgeton to payts
amount es a result of pest servce provided by the
employee, end the obligation can be estmneted reliably

(tl) ofedcontnbuton plons
ObMgetions tor contributions to defined contnbuton
plens ate expensed as the nelated setvcs ptovded
Prepaid contubutins te recognised es en @sset to
the extent that s cash refund or a reduction in future
payments is available

(i) Defnedbene/t plons
he calculation of defined beneft obligations ts
er tommed annuolly by o qulhed actuary using
the projected umt credt method.
Remeasurement of the net defined benefit ebihty
which comprises actunal gens and losses, the return
on plan assets (excluding interest) end the effect of
the wsset ceding, ere recognisednmedetely in OCI

The Group determines the nt interest expense
(come) on the net defined benefit labuhty (esset)
for the period by applying the dscount rate used to
measure the defined benefnt oblgation at the beginning
of the annual ponod to the net defined benefit hebthty
(esset), toking into eccount any changes in the net
defined beneht abhty (asset) dunng the period es
a tesult ot contributions and beneht payments.
tet interest expense nd other expenses r@ltd to
defined benefit plans ate recognised in proht or loss

lt the benehts ot s plan are changed or when e plan
curtailed, the resulting change in benefit that relates

to pest service or the gun or loss on cuntolmnent is
recognised immediately m profit or loss The Group
recognisesgins and losses on the settlement ot
» defined benefit plen when the settlement occuts

(iv) Other long-term employee benefits
The Group's net obhgetvon in respect ot long-term
employee benefits is the omount ot future benefit thgt
etnployees have tned return for tht servce mn
the current and pnor periods. That beneht is dscounted
to determne ts present value Re·measurements me
recognised in proht or loss in the poruod n wtch they
tse

M tuo» 0'4rrwalPopnt 2021. 2022 +. 12)



Doc/SgEv+kp»IO SA7OADCC.O7E¢-4544-40338-0085F9£03A

(e) Employee »hero purchato plan
In 2015 the Group set up an employee she purchse
plan (ESP) Under the ESP, employees are entitled to
buy shares of the Company vth thew own funds twice
eyo (e. lollowng pubbcotn of tho halt ·yet end
full-year results) tot yearly meimum 0t 33 33% of
their gross base salary. Eligble employees are entitled
to buy at s dscount of 135% ot the shore price ot that
trne three-year lock up peruod is opp#cable, during
which the employees cannot sell the shores bought
under the ESP No other vesting or performance
conditions ere opplcable.

The £SP quelfes es share-based arrangement
(equity settled) under IFRS 2. No shore·bossed payment
costs re recognised mn proht and losss the lau value
of the shore-bssed payment is zero.

t) Government grants
Government gents re recognised whore there vs
reoson»ble assurance that the gent wall be recoved
nd ell attached condtonts will be compliedwth.
When the grant re/tons to on expense item, it is
recognised es income on systematic basis over the
periods that the related costs, tor which it is intended
to compensate, ate expensed. Pending a fine! decnson
fem tho government en uncertaintyxstt and actual
grants may differ tom amount@ recognsed,

(g) Ineome tex
The income tx pense corpses current end
defened tex. It vs recognised proft or loss, except
to the extent that it relates to s business combination
or items recognised directly in equity or in 0CI

(t) Current tox
Current tax compruss the expected tex payble or
tecervble on the table income or loss tor the yet
and any adjustment to tax payable or receivable in
respect ot previous yeors. t is measured usng to
rotes enacted or substantively enc1d at the reporting
date. Current tax also includes ony tax sing tor
dwidends Current tax assets end leb#ties ere only
offset it certain cuter ere met

(t) 0eferred tox
Deterred tax rs tecognrsed in respect of terpotty
dterences between the carrying amounts of osseta
end habilties tot fnoncl reporting purposes nd the
mounts used tor taxation purposos. Deferred tax ts
not recogsed lor

temporary differences on the tel recognition
t ssets or hbihtes in transction that vs not
business combination end that sttects nether

ccountig nor txble proht or loss, In accordance
wnth the Intel Recognition Exemption (IRE) of
AS12 a part ot the deterred tex osset snot
recognised. Fort subsequent transactions where
the Intel Recognition Exemption hes been appled,
deferred taxeswll be recognised when temporary
difterences erse,
temporary dlfer@ences roted to investments in
subsudnves, sscutes ond point trangemants
to the extent that the Group can control the tumg
ot the reversal of the temporary dtterences and it
Mt probable thmt theywli not everse mn the
foreseeable future, and
table temporary differencesring on the nvtl
recognrton ot goodwill

Deferred tax assets re recognised tor unused tax losses,
unused tax credto od deductible temporary differences
to tho extent thot it is probable that future toxble prohts
wll be velable gast which they can be used
Deterred tax 9sets ore revewed st each reporting date
and re reduced to thetent that t i no longer
probebte that the telated tox beneht wotbe realised

Deferred tax it measuredt the t@x rotes th@t are
epoctod to be applied to temporary dlferences when
they reverse, using tox rate enacted, or substantively
enacted, t the reporting dte.

The meeurerent of deferred tex rettect the tx
tonequen¢es thst would follow tom the way in wheh
the Group expects, at the reportingdto, to recover or
settle the carry mount of its as4et end hebhties.

Deterred tax assets and deterred tex hebhtes can only
be ol/sot in the statement of financnl position t the
entity hs the legal tight to settle current tax amounts
on net bsss end the deterred tax @mount re levied
y the ame tang outhonty on tho some entity ot
dft@rent entities that intend to toahso the asset and
ttlo the liablty et the same time

Management perodcally evaluates potions token in
the tox returnsvth respect to situations in whuch
pplcable tex regulations ere subject to interpret@ton
nd estabhshos provisions where appropriate These
uncertain tax ptovnstons te presented ether as current
tax receivable/pyble or es psrt of deferred tax in the
balance sheet as appropriate

(h) Inventor/ea
lventotes ote measured at the lower of coot end not
resable value The cost of inventories is based on the
frst-in fist-out purcple end includes expenditure

incurred incquiting the inventories and bringing them
to thew existing location and condition,
Net teols@ble value ts the estimneted selling pre in the
ordnry cour ot business, less the estimated costs
of completion and selng expenses

(I) Property, plant and equipment
(l) Recognition andmeasurement
ltems of property, plantnd equipment re mesured
t cost less accumulated deprecation and
cumulated impairment loss0s

(l) Subsequent costs
The cost of replacing pant of an item of property plant
nd equipment l recognised in the carrying amount of
the ntem rt it is probable thot the future econorc
benefits embodied wthin the part wok flow to the
Group and ts cost con be measured rehably The costs
of thedy-to-day serving o property, plent and
equipment ere recognised m the proht or loss es
ncutred

Mygen or loss on dsposl ot n item of propet¥y,
plant end equprent s recognvsed m profit or loss

(Il) Deprecotuo
Deprecoton rs recognised in proft or loss on
stroghthne basis over tho estimnted useful hfe of
each pent of an item of property plant and equipment

Th estimated useful hfe s as follows.
ftures and leasehold improvements 10 years
Furturte 10years
Equipment 5years
Computers 3years

The deprecation methods, tesudul value end usetut lute
rte towewed annually nd adusted it npptoptita

()) Intang/blo eet
(l) ronds
Bronds ocquted are ceptabsod ether indvduelly ot es
pant of a brond pottollo it the brand or the brand
porttolo meets the defton of an intangble asset and
the tecognton crtete ere satisfied. Brands end brand
pottolos can have ether en indefmte hfe or e fute
b»le. The bends end brand port/ohos have an mndelite
usetul hte when the period during which it is expected
that the brends contribute to net cash inflows ts
idefmte. These brands ere not mortised but tested
tot impairment annuallyndwhenever there tsn
diction thst the brand may be mnpted The brend
nd brand portfolo wnth en indefinite life are measured
at cost less accumulated impairment losses when

pphrcbte, 1he brends and brand porttoltos with
o rte hfe ere mesurad ot cost end mortised on
straight-hne bssus over the stimnted useful lves

from the dote they are vmlabl for use.

(0) Goodwell
Goodwol etsing on the ecquston of substdeties
represents the difference between the fau value ot the
net ssets ecquid end the transaction puce of the
cqurtion end is measured et cost less ccumulated
mnparent losses Godwll is allocated to an indrwdual
cash-generoting umit (CGU) tor th purpose of
mpoment testing end ms testd nnully tot
mnparmont Negative goodwll is recognised directly in
proht or loss An mpotment loss respect of goodwill
cannot be tovetsod

(lit) Other tangible assets
Other intangible ssets with » fnte hle ere mesured
t cost end »mortised on a straight-line besis over
theu estimtod useful lves from the date they ore
wvalblo tor use.

(k) Financial instrument
financial struments

irut+ rt, 3qnutt 0:0fer

Fencil ssets are class«lied, ot imtel recognition, es
subsequently me@sured at mortised cost, far value
through other comprehenwv income (0Cl) end fer
velue though profit or loss.

The clessfeatuon ot financial assets et iwtol
vecotton depends on the finenciel asset's
contractual cash flow characteristics and the Group's
business mode! tor mnagng them. Wtb the exception
ot trade receivables tht do not contain significant
financing component or tor which the Group hes
»pphed the prectcot epehenot, the Group mutually
measures a fnncl asset st its ft value plus, i the
case ot o fnncel esset not ot f vluo through profit
or loss, tnsction cots, Tade receivables that do not
contain o sgnficant financing component or for wheh
the Group hes pphed the practice! expedient ate
me@sured et the transaction price determined under
IFR$ 1 Refer to the accounting police mn section (b)
Revenue from contracts wth customers.

Ft fincol esset to be classified ond measured at
0mortised cost or fa value through 0CI, it needs to
gv rse to csh tows tbot ore 'solely payments ol
pruncpal end interest ($ply on th principal amount
outstanding Ths assessment vs referred to ss the SPPI
test and ns performed tn instturent level

beerrpeng Strattpyedvaletteton Mottert ogdR«pont Gorture
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The Group's business model tor managing foncel
ssets refers to how it manges us fosncl assets m
order to generate cash tlwg The business model
determines whether cash flows wull result om
collecting contractual cash flows, selling the financial
ssets, or both

urçhess or sols of hnncl essets thet v@que
delvery of essets wthun s time frame establshed by
togultion or convention n the marketplace (egult
way trades) re recognised on the trade dote, ., the
dete that the Group commits to purchese orel the
esset.

«rt reps+ rrn
for purposes of subsequent measurement, financial
ssets ere classified in four categories

Fnencl assets tmortised cost (debt
iwsturents)
finance) essets et f value though OCI wah
recyclng of cumuletve gas nd losses (debt
instruments),
fnencl essets designated at tau value through
OCI wnth no tecyclng of cumulative gens and
losses upon derecognition (equity instruments),
end
fincl essets at tau value through proft or loss

The Groupmeasures facial ssets et mortised cost
if both of tho following conditions ore met

The financial asset vs held within o business model
wth the objective to hold facial assets in order
to collect contractual cash flows, and
The contractuel terms of the financial asset give
tie on specufed dates to cash tows that ere solely
payments of prncup@l nd interest on the principal
mount out.tending.

fin»ncel assets tmortised cost e subsequently
me@sured using tho eltecto interest (ElR) method
end ere subject to impomnent, Gun nd losses re
recognised in profit or loss when the set ia
derecoglsed, modified or impeed

The Groups tnencl assets at amortised cost includes
trade receivables end e loon to joint venture included
under other investments (non·current asseta)

cd os 's ut {au toe thrtph popt
finance/ essets at ta value through proft or loss
include finca! asset held tor trodng. fnencel
assets desgnoted upon ital recognition wt tat value
through profit or toss, ot fnencl assets mendetorly

tequted to be mensured at fa value. Financial essets
ore clsstied es held tor trading it they are acquired tot
the purpose of sellng ot repurchasing in the near term
Derwvotes, including pert@ted embedded derivatives,
ere olso clsstieds hetd tor trading unless they ate
designated as effectve hodgng instruments. Fmnsncl
s$et@ wth cash lows that are not solely payments
of pruncpl and interest @re clssled nd mnessut@d
et fit value though profit or loss, respective ot
the business model Notwthstanding the crtere lor
debt instruments to be chested at mortised cost
or et la value through QC), s descubed above, debt
instruments may be designeted et tau value through
prof or loss at intal recognition it doing oo ehminetes,
or 9gnutcontly reduces, an accounting mismatch
financial assets at fu value through proht or loss ore
cotted the statement ot financial postion at fat
value wth net changes in fan value recognised in
the statement of profit or loss.
Thus category includes datiatwe istturents.

t, nog!
tnoncl ooset (or, where applicable, a port of

a financial set or pant of group of srnler financiel
assets) primarily derecognsed (us., removed for
tho Group's consolidated statement ot financial
po9ton)when.

The tights to receive cash tows from the ssot
have expired, 0t
The Group has transfered its ughts to receive
cash flows from the asset or has urned en
oblgaton to pay the received cash tlows in full
without material delay to a thud patty under
'pass-through' trengement, end either (e)

the Group hes transtetted substantially el the
risks and ewords of the est, or (b) the Group
ho nether tr@nstetted nor retuned substantially
sl the risks and rwwards of the ssset, but hes
transferred contol ot the oset

When the Group has tronstetted its tights to tecewe
cash flows from an 9set or hes entered nto p@8°
through arrangement, it evaluates it, end to wht
xtent, has retained the risks and rewords of
ownetshp When it has nether tons(erred nor retained
substantially alt the risksnd rewords ot the asset, 0or
transferred control ot the asset, the Group continues
to recognise the transferred asset to the extent ot its
continuing involvement. In that case, the Group also
recognises an associated habrhty, The transferred asset
nd the essocited liability ere measured on basis
that reflects the ughts end obhqotons that the Group
has retained.

Continuing involvement that takes the form ot a
quotntee vet the transferred osset smeasured et
the lower of the oral cattying amount of the sset
nd the momum amount of consideration thot
the Group could be tequued to repay.

t, pant of fnuncol as.'
The Group recognises an allowance tot expected credit
losses (ECLB) fr ell debt instruments not held at tau
value though profit or loss ECLs wre based on the
difference between the contractual cesh flows due i
accordance wnth the contract and ll the cash flows
that the Group expect to receive, discounted at an
pptourton of the original effective interest rate
The expected cesh flows wll include cash flow tror
the sale of collateral held or other credit enhancements
that are integral to the contractual term

ECLs are recognised in two teges For credit exposures
reg@rd to whch there hos not been a sgnfcsnt
crease credit tusk sincenut+el recognition, ECLs are
prowded for credt losses that result tor default
events thot ore possible wthin the next 12-months
(a 12-month EC) For those credit exposures tor wch
there hes been e sip»fcant increase in credit risk
since util recognton, a loss low@ntce s tequred
for credit losses expected over the remang hle ol
the exposure, respective of the tung of the deteult
(a htetimne ECL)

For tade receivables end contract ssets, the Group
apples simplified approach in colcultung ECLs
Therefore, the Group doos not track changes m credit
risk, but insted recognises @ loss allowance besed
on hfetime ECL at each reporting dte The Group
hes estabhshed a provision metro tht is based on its
hstorcel credit loss experience, adjusted for forward­
looking factors sporch to the debtors end the
economic environment
fnncl asset is written oft when there is no

reasonable expectation ol recoveting the contractual
cash tows.

f·nan¢ta! butt«'
{to eogtu punt suft t
Finonciel habmhties re classited, at mt»l recognition,
es fnencl hebrhtes et ft value through proht or loss,
loons and borowings, payables, or derivatives
designated es hedgng instruments in on effective
hedge, os appropriate

All finance! habuhtes ere recognised ntelly at fat
value end, n the case ot loans und borrowings and
pyables, et ot duectly ttubutable transaction costs

The Group's fence labihtves include trade and other
payables, loans and borrowings includnp bank
overdrafts, and derivate unancaal istrurents

For purposes of subsequent measurement, fsncol
lebuhtves are classlod n two categories

finenct koblites t fan value through profit or
loss,
Fence! kbhties at amortised cost (lons end
borrowings)

u e ot feo waiww thou@» pro4 n «0s
A tnancaability ts class»led as st tau valu through
profit or toss if it is clsmuted as held·tor-trading,
it 1so derivative or it is designeted es such on tnrtal
recognition. Fnnnul habuhtues ot fat value through
profit or loss re measured at tau value and net gains
and losses, including any interest exp0nse, ore
recognised in profit or loss interest expense end
toren exchange gons and losset te tecognsad in
ptoht or loss, Any go or loss on derecogmton i also
recognised proft or loss

t naw tapt@ at amused o« il0on0 0td

t eesnp)

Thus is the ctegotymost relevant to the Group.
After intiol recognition, interest-besnug loans and
bot townngas are subsequently me»sured atmortised
cost using the EIR method Gins and losses ore
recognised profit or loss when the lubltues ere
derecognised as well os though the ElR amortisation
process. Amortised cost is calculated by taking into
account any discount or premium oncquution and
fees or costs that re an integral pent of the EIR
The ElR amortisation s included as finance costs in
the statement of profit or loss. Ths cotogoty generally
apples to interest·besting loans and borrowings
for more ntormton, refer to note 22

Bert tuin
A finance! bobhty is derecognised when the obligation
under the hbhty is dschged or cancelled ot exp»es.
When an easting finance! hebbty is tepaced by
another from the same lender on substantially dftetent
terms, or the terms of an exusting hebility ate
substantially moduled, such an exchange or
modhcotton is treated es the derecognton oft the
origine abhty end the recognutuon of e new lablity
The dterence in the respectivectuynpg amounts s
recognised n the statement ot profit or loss.

426 toa» bolsMvu'opt 202- 202 1 1
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?}re;mtg o1 1vu1o,' sown nts

financial asset and financial habhtues re oft@et and
the net mount vs reported i the consohiated
statement of fnncel posutan t there vs e currently
enforceable legal tight to olfset the recognosad
mou nts and there ts an intention to settle on a net
bests, to else the assets end settle the habuhtien
nultneoosly

fa;« trout.al mo+tut»mt p truly
tuttntt

The Groupcontinues to apply the existing hedge
accounting requirements under 1AS 39,

Derivativesre mutely secondn fr value;
ttnbutoble transaction costst ecognvsed in profit
or loss as incurred

When a dotvatve is designatod as the hedgng
instrument m s hedge, the effective portion of changes
in the fa value ot the dervatve ts recognised in other
rornprehensuv nrcom and presented in the hedging
reserve i equty. Any ineffective potton of changes in
the lat value of the dervtv +s rcoged
immedetely tn profit or loss

The mount ccumnulated in equity s retoted i0CI
ond reclessufed to proft or loss mn the same period
ot periods dunng which the hedged item otlects profit
or toss

It the hedging instrument no longer meets th crtetie
lor hedge occountang, or it it expres or rs sold,
tetrated or exertced, or the designation ts revoked,
then hedge accounting ts discontinued prospectively
tt the torecest tronsection s no longet expected to
occur, then the be!once m equty is rec/saved to proht
or loss.

(l) Impaltment
(l) Non-financol ossots
t each reporting dote, the Group rewewe the cattyng
mounts of its non-hnncal ssets (other then
inventories and deferred tx assets) to determine
whether there is ony indcation of imp»ument It any
such indication exit, Ihen the asset's rercovruble
mount is estmnoted Goodwol end other non·inorcal
essets vth an dehute hfe ate tested nnnully for
rrpeitment or when ttgering event is identrfod.

For rnpement testing. 4sets e grouped together
into the smallest toup of ssets thot generate cash
flow tom continuing vo thot oro lotgoly

independent of the cash inflows o! othr assets or
CG0s Go0dlnsung trom e business combi»ton is

locate& to CGus or groups of CGUe that ere expected
to beneht for the wynegen of tho combination.
Ih recoverable amount of on asset or CGU is the
eater ot its valu in us and nts far value less costs
of disposal Velue in use is bossed on the estimated
future ch flows, discounted to thet present value
using shscountrte that reflects current mrket
0$94sments of the tmne vlun of mony and the tsks
specie to the ssot ot CGU.

An mnpement loss mo recognised it the carrying
mount of wn asset or CGU exceeds ts tecoverbl
rnount

lmnpument losses ere recognised in profit or lon
They re alocated frst to reduce the cattyng mount
ot nyg00dwl llocted to the CG), nd then to
reduce the carryingmounts of tho other sets
n the CGU on e pro rote basts An impairment loss

respect o! goodwlt e not reversed For other asets
an imnpaument loss is tvetsod only to the oxtent that
the cettying amount of the asset does not exceed
the catrying amount that would hsve been determined,
net of deprecwtin r nmottsotion, if no impment
loss had been recognised.

nut ht.tutti +p 'r
At each reportg dte, the Group determines whether
there is objective ovdence that the investment in
the mquty·accounted investee isrpaired. It the
uch evidence, the Group celcutes the mount ol
mpumnont s tho dtferencebtween th recoverable
mount of the equity·accounted e@tee and ts
crying value. n npsment loss recognised in
proht or loss end t@vete t thee hos been
favourable change m the estimates used to determie
th recovrabl mount.

() Non·derwotve fnoncolossets
ton·detvatve hnancl instruments compute trade
and other cevobeas end cooh and cash quvatents
The Group hes no swgnfcant concentrations of credit
nsk. The concentreton of credit tusk wth respect to
recovobloss limited, as the Group's customer be
and vendor base ate ltge and unrelated, The Group
pplies the Fs 9 smphted eproch to meurin
expected credit losses, which uses hfetune expected
loss llow@nco for all trade receivables To measure
the experted credit losses, trade teceables have been
grouped based on shred credit rk charactottic
end the days pest due The expected loss rt0 t
olulated bnoecd on delinqucncy 3totus end ectual

hstort€col credit loss expenence adjusted tot toward­
looking factors spechc to the debtor snd the
econome environment s e result, management
believes thee it no further tcrehrt nsk ptovion
tequnted in excess of the norm/ mdrvdun! and
collective impument, based on amongat others en
0gn9 analyss pet lorred as of 31 Mh 2022

(m)Leete
(I) Rugbt·of-use ossots
The Group recognises tight·of+use @ssets t the
commencement dnte ot the lose (e., the dote the
underlng osset i svlable tot use) Right-ol-use
9sets ere measured at cost, less any accumulated
deprecation and mnpment losses, nddusted for
ry remeasurement ot lease hbttes The cost of
tight-ofuse ssts includes the amount of lease
bhtets recognised, Intel direct costs incurred, and
le@se poyrents mode et or betot the commencement
date less any lese incentives received. Un!es the
Group is reasonably certain to obtain ownershp of
the lessd sset t the end of the leese term, the
recogwed right-o/use ssets ore depreciated on
e8tr@ght·le bass over the shorter of its estimated
useful hte nnd tho lease term, es follows
old+gs
Motor vehicles and other equipment 3 to5ye0rs

21020y0Ms

Rghtotuse ssets re subject to impmrmmnt

reduced tor tho lose payments made l ddtion,
the catryng amoun t ot lease hobhties rs remeesured
l there ls mdilation, w chnge in the lease term,
chenge in the in·substance td leaso payments or
chnngo in the assessment to purchase the underiyg

esset.

(W) Short-term teases ond leases of low-voluo ossots
The Group hs lated not to rocogvse right-of·use
es$ets and lease hibhties for leases of low-value
assets and short-term leases (t» those teese that
hove lease tetv of 12 months ot less tom the
commencement dote and do not contemn s purchase
option) The Group tecognuses the lease payments
stoceted with these lease ns an expense on
straight-hne bests over the loose term

4. New standards and
interpretations not yet adopted

Sverl new tendrds, amendments to tenderds
and interpretations ere effective tor annul period
beginning fter I January 2022 and hwve not been
applied in peptng tbse consoldoted fnancet
statomonts, including the Reference to the Conceptuol
framework Amendments to tFkS3 These new
standards, mendrntsnd interpretations re not
expected to have e meterul impact on our consolidated
fnenciel statements.

(tt) teose hobties
t the commencement dote ot the lease, the Group
tecog»es lense lobulties measured t the present
value of lees payments to be made over the lease
term., The {aso payments include toed payments
(clodig tn-substance toed payments) less any lease
incentive@ tecewveble, vrable lease payments that
depend on an idox ot tote, and mount expected
to be pod under residual vslue guarantees The lease
psymnnts s include th exercise pntco of o purchase
option teesonbly cert@in to be exercised by the Group
nd payment of penoltes tor terrnetnge leese,
it the lease term elects the Group exercising the
opton to terminate. The vet+ob'e lease payments thet
do not depend on an indo or teat re recognised ws
expense in the perod on which the event or condition
that tugs the payment occurs.

In calculating tho ptonent volue ot lease payments,
the Group use the incremental borrowing rte at the
lease commencement dote if the interest rate mphcnt
in the lane l not redily determwnoble. After the
commencement dote, the amount o/ lease hebultes

increased to reflect the accretion of mterest end

Me tets4 BekMul«pent z021.102 t i
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5. Business combinations

Acqulsltlon» in 2021/22
Acquisition of TequloPortudo tLC
0n 31 December 2021 the Group signed en agreement to acquire 100% o/ the outstanding member«hp interest
in Tequle Partido LLC, s non-Misted company based in the United Stetes, Hom the Shensby Trust and Edrington
USA, Inc (together retetved to as "Sellers") effective 1 Jnuwry 2022 The purchase puce consists of o toed cash
consideration of £UR 8,588 thousand (USD 9,581 thousand, fully pad in Februory 2022) and a contingent cash
consideration currently estimated at EUR 2,360 thous»nd (USD 3,000 thousand) Tequle Partido is the worlds
hghest rated ult premrum tequla brend, mainly selling in the United Stetes end Mexico. Adding Teque Pertido
to the porttolo wll enable the Group to further strengthen nts pontfolo of brands wth toqula, one ot the fastest
growing spots cot@gone in the United Stetes and s key ingredient n the eodng Margette cocktail

s prt ot the transaction, other intengble ssset have been ecogmed, manly the brand for an amount of
EUR 8,43$ thousand Receivables, ventores, cash and other assets acquired es part ot the transaction were
transferred for en mount o! EUR 2,07 thousand t effective date. lo sddtion, goodwill was tecogrued for n
mount ot EUR 41 thousand None of the receivables were expected to be uncollectable et the date ol
acquisition

f»ets
Property, plant and equipment
Intengble assets
investment$ in equity-accounted investees
Other investments
nventotes
Irgde and other receivables
Other investments including derivatives
Cash and cash equivalents
To4l@sets cquired

16 39
1 8,435
18
19
13 1,526
14 703
26
16 74---··-- 10,777

ldetfoble ossets acquired ondhabuhtes assumed
Ihe provonl f@nu value of the net dentteble assets and hablitzes of 1equle Partido es et the date ol
acquisition were

,, .. \ '
it Lt

Hi o o

For the thee months period ended 31 March 2022, Iequl Partido dd not contnbute to revenue end had o
negetwve impect on net result ot EUR 181 thousnd. In addition, the socted one-oft transaction cots mount
to EUR 288 thousand. Had the transaction occurred on 1 Apn 2021 end Tequlo Partida would have been
consolidated tor the full year ended 31 Match 2022, the estimated contribution to tovonue would have beten
FUR 1,895 thousand wnd to net result a loss ot EUR 634 thousand

Fed cosh consideration
In February 2022, the Group paid the foed cosh consider@ton of EUR 8,588 thousand (USD 9,581 thousand)

The tallowg table summarises the acquestion date tat value of each moor class of the total consider@ton

tiotitios
Loans and borrowings
Other non·current financial habuhtie
Employee benefits
Deleted tex habihities
Trade and other poybles
Other current fioncaot heb»htos including derivatives
fotal lobil»ties es»unud

22
23
Il

12
24
2

27»

271

mi#tol
to,to@

ii Mr t )

Purchoseconsderoton

o 2021
Total identifiable net@oto at falr value
Goodwill arsinpg on acquisition
Totnl purchase consideraton 10,948

10,606
441

Cash 8,588
Congent consideration_ -., d 2,360
Total purchase consideration_-lb

Contingent cosh consideration
tn addition to the fed cash consideration o contingent csh consider@ton was geed wnth Sellers Tm
contingent consideration depends on Tequila Partudw's performance over the fscl yes 2022/23 nd 2023/24
end capped t EUR 6,216 thousnd (US 6,900 thousand) over the two years together., Performancewth
respect to the contingent consideration is determined by the tallowing measures

Because the total consideration (expected to be) tanstered exceeds the tau value ot the not assets acquited, goodwll
was recognised for en amount of ÉuR 441 thousand (U5D0 492 thousand) This goodwll s mainly attributable to the
workforce of Tequle Partido ond tho synergies expected to be acheved from integrating the company into the Group's
estng business. None ot the goodwill ecogsed is expected to be deductuble lot (ex pup0ses

cqurs»ton-relatedcosts
The Group incurred acquisition·related cost ot EUR 288 thousand on legel fees and due diligence costs.
These costs have been included in 'Other administrative expenses' end ere considered one-oft expenses.

Depletion volume (measured in 9,0 lte ceases)

verage case rte (per 90 bre coses)

The depletion volume s the number of cases shipped
from the dstnubutor to ts customers
The average case rate is the average ptuce pet case pad
by the distributor to Tequila Prtide.

Etmated performancewould result i a total varueb'e compensation ot EUR 1,351 thousand (0$D 1,500 thoused)
lot ech ndvdul yeat. ccordngly, the Group recognised hebhnty tor the far value ot the totel contingent
tonsderation of EUR 2,360 (UsD 2,633 thousand) Also voter to note ?3.

t10 tros0lwolepen4 20212022
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er
Corh/totnaqunticn
noiM ol sh Hips ot touest+on

ot@ to0#
t tot po3 t@ft# «it w tot#to font

Cesh consideration pid (included i cash flows from investing sctntes)
Transaction costs ot the acquiton (included m cesh flows from operotng octvtes)
tcash ocqured vth the subsdory(includedt cash tows fromvesting octwvtes)

Tott cash Htors on uquition

(8,588)
(288)

74
(e,02)

Acqulal+lens In 2020/21
No acqurstons were mode in 2020/21.

Revenue
Cost ot soleso..,a
A&P wrd datobution expenses
Personnel nd other expenses
rial re»ult trom opor»tlng
activities

2 1 102 12 2002 1 20n 202

66,186 40,063 25,844 17,250 - 92,030 57,313
(26,317) (02,616) (14,289) (9,591) - (40,606) (27,207)sa.es «» 11,6665 7,659 --giga o106

(02,793) (7.514) (3,587) (1,683) - (16,380) (9,197)
(8,9») (14,610) (02,344) (14,610) (21,265)

27,076 14,933 7,968 (2,035) (14,610) (12,344) 20434 (346)

6. Operating segments
Shore o' profits o' point ventures 665 257 1,610 250 2175 507
r a5a+aaa a3GGace» (4.st (34» 22sa,

The Group develops, produces, sells and metkets products whch can be dvdd in two reportable segments
lo further crease tocus wthin the Company {amongst whch s specthtc focus on cocktuls), management
te olgned the nmug of ta two tnnteble seyvenut» and tle wllu.atkuu of Multduel bvnds to the two
reportable segments eftective 1Apn 2021, Consequently, tho comparative numbers hove been restated.

More specifically, mongement edefined its brand porttohos from Globs! Brands ond Regor! Brande to Glob»l
Cocktail Brands and Regional Liqueurs & Spints. Included in the Global Brands portfolio were Bols Cocktails,
Pesso, Galleno, Damrak, Vaccot end Nuvo, whlst the Regonel Brands portlolo consted of ell other brnds.

Ihs segment@ton is also the structure in whwch the brands are managed within the Group, s they reque
different marketing and ales stateqes, amongst others Separate fnencel itormstion vs evalable mntetnotly
whn the Groupnd used by the men operatonel decision-makers tor matters such es resource lloceton.

t,on «tuk#
tt.tr no, ta/ftp ttto #tnp tofu

lntongbleassets
lventote
Other snets
T0tlcgrent 09ets

202a

213,013 213,013 93,851 85,200 - 306.064 298,213
13,484 10,696 4,140 2,599 17,624 13,295

- 64,653 54,056 64,653 54,856
226,497 223,709 97,091 97,709 84,663 64,856 380,141 366,364
--------- - (163,616) (601,662) 163,6i6 (i@is&2j

rand information
The Group denthes the reportable segments Gtobet Cocktail Brands and Regional Liqueurs & Spits

(l) Global Cocktotrods
The Global CocktailBrands reportable segment generally comprises of the brands that (i) have s strong tnk to
cocktals end/or the cocktel culture, (i) to sold on more than one continent nd (n) generote e relatively high
gross margin. The Global Cocktail Brands reportable segmentconsists ot Bols Cocktails fie the Bols Lqueurs
tonge, Bols Gen»ver, Bols Vodke nd Bols Cocktulo ready-to-onyoy product offering), Paso and Gallieno.

(I) Regionot tuquours & Spits
The Regional Liqueurs 8 Spits reportable segment generally comprises of the brands that () (currently) hove
e less obvous hnk to cocktels nd/or the cocktel culture ond (u) ere (predominantly) sold on one content
The Region! Liqueurs & Spits reportable segment conts of ell brands other than those allocated to the Global
Cocktailrends reportable segment, memnty Veccon, Damrk,PsanpgAmbon, Menken, Nuvo, 0okmo, Hartevolt,
Coeberg ond a large portfohlo ot Dutch jeneve, veux and hqueut brands

Management revws, nnslyses and dscussos internal reports of each reportable segment. Key informnton
regoding each eportable segment i set out in the table below

Altocton to the reportebe segments take p'co on spechc brand contbuton level items monged on a Group
bass (eg. overheads, fnence nd tax items) ore not allocated to the indrvdul report@b'e segments Oby those aseta
nd hob«ties thst ere drectly linked to brend ste allocated to the reportab'e segments accordingly Al other @sseta
nd hbhtes re manged on o Group bass and ther@lore rot located to the indwdual reportable segment

Me«ket cluster information (Region)
Following the re-algnment discussed under 8rand intormnstuon, and gain to further crease focus within
the Company, monegement also redefined the way m which markets ore clustered effective 1 Apnl 2021. Markets
used to be clustered manly bssed on their geogrphcol location, resulting in lour region Western Europe,
Asia·Pecot, North Amerco end Emerging Markets

Rather then on the respective ge0gr@phcal location, individual markets te allocated to market cluster based
on relative maturity of the cocktad nd/or cocktail culture in that specific market Thees morket clusters are now
identtied.

Sophisticated Cocktail Markets (North menuca),
Developed Cocktail Markets (Western Europe, /@pan, ustrl nd tow Zeeland), end
Emetgg Cocktel Markets (Éastern Europe, As (excluding J»pan), Arca, Middle E»st nd totin Amenca)

Sophisticated Cocktail Matkets'
Developed Cocktail Markets"
FM'99 cocktl M»kets
Consohdoted totl

222 102

26,716 10,415
52,258 39,023
14,056 7,875
02,030 67,313

fwhhveveve stead Mot 0$4 u#21190sud 202/2 fun4 79$ p0on»ft
o'wk«kewe wbed oreMee+d tu 1700es»rt p2023/21 tu ft,702y

M tutsh MrRepent 202• 202 w ++,or»it $3t



Sophisticated Cockte! Markets
Devetoped Cocktail Market
Emergng Cockta Markets
Consolidnted toni.""

2o22 2

13,749 4,965
20,910 20,857
7,765 4.284

61,424 scie

7. Distribution and administrative expenses

on 2022 2021
Advertising and promotional expenses
Dstubuton expenses
Personnel expenses
Other admustrtve expenses
Amortisation
lmpotment
Oeprecation

(6,020) (4,454)
(8,360) (4,743)
(9,512) (0,671)
(3,227) (2,766)

17 (263) (223)
17 (0,911)
16 (1,608) (1,694)

(30,990) (30,4s2)

8, Personnel expenses

2022 2021

Wages end selates
Funge bnetts (includng socel prerums)
Contrabutvon to pension plans
Expenses related to post-employment detined beneft plans
Temporary staff ...o-

(0,817)
(1,266)

119
(12)

(536)
(0,612)

9. Not finance costs

2022 2021

Total itetest income arising from fencel assets measured et amortised cost
Finance income o·

29 188
20 188

Interest expenses on lonsnd botrowgs
Interest expense on hebthty related to the Passo col/put option
Interest expense on lese heblites (1%)
finance expense releting to BolsKyndel loan and interest payments (1,904)
Other finance costs (350) (716)
Fin»nco cow (&i@s) (3,637)
iise co.ikGa7si@sifon»(51)(A%)

(2,70) (1,991)
(799)
(131)

10. Earnings per share

Ba»lc earnings per ahare
The calculation of bssuc eornigs per share for the yet ended 31 March 2022 is based on the profit sttrubutable
to ordinary shareholders ot the Compony ot EUR ,271 thousand (2020/2: EUR 8,568 thousand net loss) and
o weighted wverage number of ordinary shares best outstanding during the year ended 31 March 2022
of 13,238,276 (2020/21 12,477,298). ssc earnings pet hare tor the yest amounted to EUR 0.89 positive
(2020/21 EUR 0.69 negative)

(6,633)
(1,320)

(156)
(312)
(260)

(2,671)

Olluted ernlg per share
Tho calculation of dtuted etnngs per share tot the period ended 31 Mach 2022 is bosed on the net proht
otttvbuteble to ordnowy shereholders of the Cornpny t EUR 11,271 thousand (2020/21 EUR 8,668 thousand net
loss) end o weighted average number of ordinary shres - bes outstanding after adjustment tor the ottects ol
l potentially dilutive ordinary shares of 13,238,276 (2020/21: 12,472,298) Diluted earnings per hre tor the yet
amounted to EUR 0 89 positive (2020/21: EUR 0 69 negative)

11. Employee benefits

At 31 March 2022 the Group had 34.5 IE in the Netherlands (31 Mch 2021 38 FTEe) wnd 31g fa @broad
(31 March 2021 24 FTE).

Personnel expenses include EUR 314 ihousend ot income from government grants n the USA, for which tho
Group has apphed during the financrl year ended 31 Match 2022 (31 Math 2021 EUR 1,762 thou»and in the USA
and the Netherland)
Included 'contributions to defined contribution plens' is e one-olt gain ot EUR 461 thousand realsed on
the curtailment ot the defined benelt plan followng the Compoy entering into o new pension arrangement.
Reference is mde to note 11

Untul 31 May 2021 1he Group hod two pension schemes in place tor its quohlying members ot statt in the
Netherlands. One ot them quhtied as defined beneht planwthan average pay pension scheme. The other
qualhed es o detuned conttubution plan, whwch tu applicable for any remunetotion exceeding the threshold ol
the defined beneht plan up until e memum s pet applicable laws end regulations Because both these pension
chemes had s term»ton date of 31 May 2023 nd in anticipation of the new pension law (the 'Neuwe
Penstoerwret') thet is expected to become effective 1 January 2023, the Company entered nto o new pension
arrangement for ts Dutch employees. Under tht new ottengement the Company changed ts pension scheme
from e pertly defined benoht, pttly defined contribution pension scheme into one overul defined contribution
pension scheme The provsion for employee benehts was curt@led during the yet under tvew, positively
mnpacting the statement ot proft or loss with EUR 461 thousand wnd 0c) wt Eun 10 thousand

For the disclosure on key management personnel remuneration reference i mode to note 29
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Movement in net datined benefit (aot) liability

ppr ta tiff1
# i.tap ftp

20 102 10t 202 002

lance et 1 Apnl 6,524 4,510 (6,019) (4,076) 605 434
lcludod in profit or loss
Cutrent service cost 57 312 57 312
Curtamnent (461) (464)
Past serve cost end (gem) (46) (42)
interest cost/income) 51 69 (56) zo) (6) ()

(390) 301 (66) oo (454) 311

Included in 0CI
Effect of changes economc
ssump(tons (860) 026 (860) 826
Effect of changes in demographic
assumptions (n6) (116)
Effect of xpeunce adjustmnents (66) (9s) (66) (956)
Costs of asset management 26 20 26 20
Perurn correction (47) (185) (47) (185)
Return onlen assets (excluding mnteres)---- . 938 (447) 038 (447)

(828) 616 918 (612) (10) 3

The Group expects no contubutons to be pod to its defined benefit plan in the 2022/23 financwl year
(31 Mot€h 2021 EUR 342 thousend) The defined beneft obligation does remain subject to indexation

Sens$tty onalysis
Reasonably possble changes to one of the relevant ctuarl oseumptionst th reporting dote, whle holding
other assumptions constant, would have ltected the defined benefit obhaton by the amounts shown below

Defined benefit obllgatlon a» at 31 March 2022

t ea$ et

Oucount rote (+/- 1%)
Future lery qowth (+/- 1%)
Future price inflation (+/- 1%)
Future ponion growth (+ 1%)

(0,128) 1,232

1,292

12. Income taxes

Income tax recognised in protlt or loss

2022 2021

Current tax expense (2,992) (1,966)

Otter
Contrabutions pid by employee
Contbutions pad by the employer
Benefts pad
dmsrnt+on cots

8 46 (8) (46)
(47) (276)

(32) (28) 32 28
6 33

(24) 1e (07) (261)

Dl9re t 31Msrch

(39)
(8) (276)

33
(41) (243)

Deferred tx expense
Tex loss end tax credt carry forward/reduction of)
Ougneton and reversl ol temporary di/trances
Adjustment for priot years (ncl tax credt ctry forward)
Remeasurement DTA andDI due to rote chenge$

i.5«es«
.

(1,465) 025
(330) (192)
(35)

(060) (3,937)
(2,690) (3,304)«.sat«no

Plan a»nets
Plnssets comprise quehtyn insurance pohces.

Defined benefit obllgatlon
Actuoral assumptions
t the reporting date (except tor the future salary growth, which ts the curtailment dote) the pruncpal actuorvel
assumnptons (expressed os weighted averages) were es to'lows

2022 2021

Income tax expense excludes the Group's share of tax expense/ the Group's equity-accounted investees of
EUR 394 thousand (2020/21 ÉUR 5 thousand), whwch has been included in 'share of profit ot joint ventures'.

n 202/22 the Company ceased the pplcton of the reserch & development tex incentive Consequently no
gi was recorded m the income tax expenoe (2020/21 EUR 16 thousand)

The 2021/22 income tox expense include a one-oll loss o! EUR 860 thousand, due to the negatwve impect
resulting Hom the mncrease of the Dutch corporate come tax rate, whwch changes tom 25.0% to 258%, on the
Company's deleted tax labhtes. The 2020/21 come tax expense included e one-oft loss ot EUR 3.9 mrwhon,
mily due to the negative impact resulting from the cancellation ot reductions of the Dutch corporate income tax
rate on the corpsne deleted tax hebbte.

Oiscount rate
Future salary growth
future pension growth
Puc infloton

1.654
2.10%
0.00%
2 10%

100%
1.50%
0.00%
1.50%

Th Group belevea tht its accruals for tx lab»bytes re adequate for all open tex years bsed on its assessment
o/ many factors, includng interpretations of to laws end prior xpononce

Assumptions tegedg future mortalty r based on pubhshed statistics nd monthlty tables for financial yet
2021/22 table Pr0gn0set0felAG 2020 s used (2020/21 PrognosetofelAG 2020)

The duration ot the defined bereft obligation vs 28.2 ye (2020/21. 30.5 years)

1) tuts0'u#nu Report 2021 2022 a« t, 1M
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Reconcilatlon ot effective tax rate

2022 2021
¥ tun t¢ tu t0

Poft/(toss) betore tex 17,453 (3.280)

Tex et the Compony's domestic tex rate 26.8 (4,603) 26.0 622
Effect of tx rates in tot4gn jun»dctu0ns 1.4 (236) (80) (262)
Non-deductible expenses 4.3 (764) (69 6) (2,284)
Ettect ot shore ot prohts ot equity·occounted westees (3.2) 560 15.2 501
Changes in @stumotos related to ptot years (06) 111 (3.8) (126)
RM twv rentuu¢ 0.M 1t
Remeasurement DTA »nd DTt due to rte changes 4.9 (860) (1197) (3,937)

32.6 (6,002) (160.3) (6,270)

included n the 2020/21 non-deductuble expenses the mmpament of EUR 8,911 thousand, ornongot others

Lncertan taxpositions
Becouse the Company operates in e number of countries, ts come is subject to texeton idtterent
jurisdictions and at different tox rates The wuthontiesn the Dutch tux jurisdiction have revved the Company's
tex returns trom 7016/17 through 2018/19 and hove taken the vew that the interest expense releted related to the
Passo cal/put option not deductible

The Compny's legal counsel dvsrd that t is not probable, but only possible, tht the Dutch tex authorities'
que9ton wadi result in eon amended tox payment. Accordingly, no prows+on (or any other torm ot habhty)
ccounted for in these fnncl statements

13. Inventories

2022 2021
Finished g06ds
Rew materiets

15,373 12,852
2,251 443--aaaa+Gs¢

Tex
Movement deferred tox bo!onces

Durung 202M/22 inventories of EUR 381 thousand were wnutten down to not relsable value (2020/21
EUR 39 thousand) The write·don is included in 'Cost of 4oles'.

it tt,hf3 #ft ti#iii0
±»at Mt ti@nit tea it s tot0rt At tt#ii3 fa
to pt tr«po of@gt it a t o ft#ti int ttt 14. Trade and other receivables

Intanqblessots (31,121) (1,218) (32,330) (32,339)
Acquisition related deferred
texes (10,155) (18,166) (18,155)
Detivatwve fiencel lability (8) (33) (41) (41)
Devatve fnenc1el 4set 342 (206) 140 140
Employee benefits 118 (115) (3)
Ix loss carry forwerd 2,351 (1,359) 092 992
Tex credits catty forward 565 (2) 181 744 744
To» sots (ha»thitvos) (45,908) (2,670) (61) (40,6s9) 1,876 (60,636)

2022 2021
Tade receivables
Prepd expenses end accrued come
Other rocoveblas

16,943
1,955
425

12,743
2,0561
1,547

19,323 16,341

The entue balance of tradend other recevbtos is clsshied at curtent s t 31 March 2022 an significant
allowance tor doubtful trede receivables was recognised (2020/21 nl) The Company hd not experience a
if.ant increase in credit risk ms result of C0vi-19

ta,to ft ttjD
nett t, pf t fort3 le ,ft tutor 4 t #ii@ti ti
p pop too ry pr a ta t ii t map pa4it ]

Trade and other receables denominated n tcuttensother than the functional currency amounted to
EUR 11,245 thousand t 31 March 2022 (31 Mach 2021 EUR 8,675 thousand)

Intengble ssets (26,846) (4,2756) (31,121) (31,121)
Acquisition rehated deterred
taxe$ (18,155) (16,166) (18,155)
Deriotive financial abbty (26) 17 (e) (8)
Deriatve tnantial stet 261 40 41 342 342
Employee benefits 102 15 1 118 \18
Ia loss carry torwud 2,000 351 2,361 2,351
Ta credit carry forward 665 686 565
• ass«u iii»iii6j' «.ass a.soi» 69 (46,008) 3,376 (40,284)

information bout the Group's exposure to credit nd cuttoncy risks as well as impoment losses tor tr@de
nd other tecevables included in note 26

0n 31 Murch 2022 the tot! tx loss carry forward mount of £uR 3.@ mtlon hus been captalrsed es deferred tax
0sset (31 Match 2021 EUR 9.6 mlhon). Ta creditscry torward ot EUR 29muon hove been ecoved and wit
not xpire (31 March 2021 2.3 mllon) The deleted tex asset for capitalised tx losses is expected to be gruwdually
realised thecute/ the next two ye@to

oco w th4 Annul Repen t 2021. 2022 t! t 19
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15. Cash and cash equivalents

2022 2021

m$it r tut tt tt

t f f@trot opt rui ,# er tot

Bank belences
Cash balances
Cash end cash equiv@lentin tho statementof financialposition

ll cash and cash equivalents ate available on demod

16. Property, plant and equipment

25,572 18,817
16 10

26,688 18,827
(750) (13,203)

24,038 6,824

Cost
Blanco t 1 Apnt 2020 7,892 2,166 3,941 108 14,107
Additions 195 680 47 8 930
Lese modfcetons nd tomeasurements 270 270
Orsp0sets (169) (3) (5) (177)
Reclessf€cation (62) 67 6
Effect ot movement in exchange rates (49) (49)
Balance at 31 March 2021 8,130 2,843 3,021 183 16,06

um!tel depreettor
lance at 1 Ant 2020 (1,474) (049) 1,423) (53) (3,790)

Depreciation tor the yet (754) (493) (429) (18) (1,694)
Disposals 169 3 5 177
Reclassuhcetuon 45 (6) (45) (6)
Effect of movement i exchange rates 21 21
»laneat 31 Mreh 2021 (2,038) (1,294) (1,02)«a «so
Co tying mounts
At 1 Apr+ 2020 6,418 1,317 2,618 65 10,308
M 31Morch 2021 6,101 1,649 2,069 67 0,7a6

The cetrnng value of tight-of-use assets minly consists o! buldngs and includes on »mount of EUR 37 thousand
relating to office equipment (31 March 2021. EUR 58 thousand) and EUR 46 thousand relating to lane cars
(31 March 2021 EUR 59 thou9nd) Short-term lease expenses 4nd low·value lease expenses of EUR 54 thousand
(31 Match 202t: EUR 64 thousand) wre included in Other administrntiv expenses. Relert to note 23 and note 26
tor further detoils on the leee liabhty

Security
t 31 March 2022 properties wth a caryng omount of EUR 3,033 thousand (31 Match 2021 EUR 3,605 thousand)
were subject to repstoted debenture that serves as secunty for bank loans (soo note 22)

io 4 rttt
t f rtt 00into,t fin@#.tu tot1

Cost
et»nce ot 1 Apt 2021 8,139 2,843 3,921 13 15,086
Additions 7 26 6 169
ddtons through acqus+tons 86 8 99
Leese mod#cations snd remeasurements 615 816
Disposals
Reclessitcoton
Effect of movement mn exchange ates 40 43
0»lance at 31 March 2022 8,799 3,008 3,966 108 16,052

ccumultd deprecitton
alonce st 1 An4 2021 (2,038) (1,294) (0,852) (116) (6,300)
Depreciation for the yeer (707) (413) (403) (5) (1,608)
Addtons through cqusit+ons (4) (54) (2) (60)
01sp0sols
Reclassfcetion
Eltect of movement mo exchngottes (28) (0) 26 (6) (8)
el»nce 4t 31 March 2022 (2,057) (1,762) (2,23i) (027) (6,977)

Ctyg amount
At 1Apr021..... 6,101 1649 2,069 67 9,7a6
Mt 31 Mch 2072 si +aae «as ëï- as7

1 tras8l«Mngtent 2021-q022
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17. Intangible assoto 2022 2021

4, tot 0ti on

.0st
0elnce at 1Apr4 2021
Additions
Additions through acquisitions
since »t 31Much 2022

hccurulated amortisation
8»lance at 1Apr 2021
Amortisation
Blencoe et31Mrch 2022

#cumul»tod inpiarent
B»tence at 1 Apl 2021
pemen,
Balance t 31Morch 2022

Coyingrnounte
At 1April 2021
M 3114rM2022

286,760 20,202 555 307,617
38 38

8,435 441 0,876- 4es,1os 20,643 693 316,431

(209) (184) (393)
(129) (134) (263)
(336) (318) (656)

(8,9n1) (6,911)

-----·------. 277,640 20,202 371 208,213
as,s os4s +ssG

Belonce t 1 April
dhtvons though @cqutton
.57655ii0«@

20,202
441

20,202

·- ----·-- 20,643 20,202

Impairment testing tor cash-generating ult (CU) containing brand value and goodwill
The tote! brand value per the Group' CGUs is es follows

2022 2021

8ols 102,138 102,138
Pesso 70,300 70,300
0alliano 39,076 39,076
Dutch brands 40,922 40,922
Other brends 33,510 25,204

285,046 27,640

ll coptolsed brands ore rgtded as having on indefinite useful economic hfe and are theetore not amortised
Such brands are protected by ttodomatkas, which are renewable indetmtely m all the major mstkets in whuh they
are sold The Company not awere ol any legal, tguletory or contractual provisions tht hmut the useful hle of
these brand The nature of the premium drinks industry is tht obsolescence is not e common issue, with
definite brand lwve being commonplace.

.0st
lance at 1 April 2020

Add+on
8lune »t 31Mereh 2o2+

€cumulated arortitlon
alance at 1 Apr4 2020
nortusetion
lancet 31March 2021

286,760 20,202 565 307,617

296,760 20,202 666 r»

(070) (170)

-·••-------~ ···--· (39) (184) (223)
(209) (184) ass

ccurelated impairment
Blence at 1 Apr4 2020
impairment
Balance 4t 31 March 2021

(6,911)
(8,011)

(0,911)
(6,911)

The recoverable amount of the CGU was determined based on a value in use analysis end estimated using
dscounted cash flows per the end of the fnncol year When estimating the recoverable amount based on
the volu in use, the for@costed csh flows reflect management' bet estuato ot the economic conditions that
will east over the indefinite useful hte ot thesset.

Key assumptions @pphed to the impsment test are as follows:
Cesh flow projections tor the first four yeer are based on net contribution motgn level of coming fnancel
year's budget and the md-term busmos4 ptan tor the next three years, both recently endorsed by the bostd
of management and supervisory board and evaluated it in the lght of historical performance Cash flow
forecasts take into account expected revenue growth based on actual experience, en analysis of volume
growth and expected merket shere developments et wel es expected pricing end mergn developments. The
revenue end volume growth rotes andmtgn used to estimate future pettormonce are based on past
petormnce, out xpenerce o! growth rates and margins chevable i the Company's men markets nd the
expected bend value-enhancing propositions i the markets.
Cash flows after the trust tout·year period ore extrapolated usung on average tormnel value growth rate ol
1.60 percent. The growth rates ore in le wth tong-term expected growth rates in the merkeats in which the
Group operates, partly driven by demographic developments and expected inflation rates.
The discount rte was determed based on external sources

Gerying 6mount
At 1 Apr 2020
+515i555555

.-286,690 20,202
277,640 20.202

665 307,347
371 290,213

0oodwlil
Goodwill was recognised os a result of the acquisition ot Pylsteeg B V i September 2013, Pu»so in

December 2016 nd Tequit» Partd in December ?021 The dlference between the purchase price and
the ft value was recognised es goodwill, whuch is subject to an onnuel inpairment test

2022 2021

count rote
Pre·tax WACC
Terminal value gowth rote

6.8 67
8.46-9.44 829-9.31
0.00-200 0.00-2.00

During the yest no impotment loss was recorded l 2020/21 an impmont loss of EUR 8 9 lion wets recorded
in relation to the CG) Dutch brands
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ln »tr#tun, mwnprnwt parfwmwl a onitwly wlywv on fl) u wwwuw lwivu gth,(ll)a die@unt tot8
crease of 100bps, or () f apphcablo, o termnel growth tote of 0 tor each CGU (@pent tom the Dutch Brands
CGUwhere ·1% is apphed in the senstrvty analysts). The recoverable mounts of the CGus would stll be in
ces ot the crying »mountswth sufficient and reasonable headroom, except tor the Dutch rands CGU
because itwas subject to an impoument /st year. lt the discount rate would have been 100bps hgher or the
termnel growth rate would be set at -1% a Mmmuted mpo«rent ot brand value would ors for the»t CGu

18. Equity-accounted investees

2022 2021

Opening belence 9,024 7,316
Shere i prot 2175 607
Dividend received (1,100) (900)
ddtans to j0int ventures 2,376
investments/(divestments) pot ventures 260 (s0)
ctuwrt result thugh %I (A6) (17)
Othor odyuotmnonto ---··-·-· 70 (G1)
8lanet 31 Mrch 10,373 9,024

2022 2021

2022 2021

Group mnterest mn net assots of investee et beginning ol ye
Shure of total comprehensve ncor
Chrgdung the yea (including gain from bstgem purchase prce)
Group inter@st in not anets ot investee at yer-«d
Elmnton of unreelsed profit on intetcompay s@tes

@@jrout of inte'est ii«vestat at·en'---
M»xxlum Nederland B.V
Meo@um Nederland B. is structured as o separate entity end the Group hos o 50,0 percent mnterest m the net
ssots of Mxo«um Nederland, The Group hes clashed ts interest in Maoum Nedetiend B.V es e joint
venture The pnncpelctrty ot Maoum Nederland B. is the distribution of dstoed product.

Revenue
Poht tom continuing operations

ow«om«nm"m.
Totl compohonivo .one

8,138 6,557
612 (1,616)

4,097
6,760 8,138

8,760 8,130

The following rs a summery of the hinencl information for Mootum Nederland BV, bossed on its financial
statements dusted tot t value adjustments on acquisition and differences in the Group's accounting policies

2022 2021

71,503
2,305
549

2,@34

66,178
2,077
(347)
1,730

Avonds (Cv & Bv) (50%) 8,750 8,138
Mao«um Nederland V (60.0%) 1,027 586
Mxooumn 0tux NV (60.0%) 296
Bo'skyndot tde Pvt Ltd (500%)
Other 300 300
Dal.tesot 31 Mesch 10,373 9,024

vandia
vends ns structured as o teperete entity and the Group hes s 0 percent interest in the net sets of Avandis
The Group hes cleslied its interest invends es o joint venture. The Avands point venture hes been contracted
tor blending end bottling services vendi CV,is o cost jont venture nnd budgets on a breekoven result, whereas
vands B V is the owner of the Cooymans Distillery intrnetuont, whch e exploited by the two partners jointly,

Tho following is s summary of the finance/ mntormton ot vends (CV & AV combined), based on te financial
statements adjusted tot tu velue adjustments on acquisition nd differences m the Group'ts accounting pohces.

2022 2021

venue
Pott from continuing 0per@tons
Other comprehensive income
fotl comprehensive come

63,735
81

019

40,902
(28)

(28)

2022 2021

2022 2021

Current assets
Non·cuttentset
Current habhts
Non-current hblites
iera.@ts (iOO} -

20,764
3,301

(19,623)
(1,911)
2,621

18,04
1,036

(16,686)
(692)··-•·,-:m-

2022 2021

Group interest in net aseto ot investee ot beginning of yet
Share of total comprehensive income
Ordends racewved during the year
dr interest in net wot ot iv»toe at yart-ond
Flmnotion t unreased proht on mtecompany sales
rrymg amount of iterst in iestee at year·nod

686 673
1,467 065
(0,100) (900)
063 cs
74 (52)

1,027 ii
Malum BeLux M.,
In 2021/22 the Group togetherwth Edrington incorporated Ma0um Botux N V, which become operetionel
0n 1October 2021 Mum BeLu N V iw structured s o separate entity end the Grouphs a 50 0 percent
interest in the net assets ot Mo@um Betux N. The Group hos clsfed is interest m Meo@um Betu M.
4$ o point venture. The principal activity ofMoum BeLux M V is the dstrbution oh distilled products mn Belgium
and Luxembourg

Current essets
Non-cuttent à$sets
Current lbthtios
Non-cut rent bebhtes
Not swots (100}
14 tu@i'4ngtRapt 2021• 2022

16,296 16,495
26,504 28.625
(M4,682) (14,427)
(10,618) (14,416)---.4zia35

+,a t t
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ol»kyndf indl pvt Ltd
8olsKyndsl Inda Pvt. Ltd ts structured es e separate entity and the Group hes a 00 percent interest m the net
assets of Bolskyndal ind Pvt Lt The Group has clessited its interest in DolsKyndol India Pvt Ltd es e joint
venture. The principal octiwty of 8olskyndel ind» Pvt. Ltd, is the blending, botthng and diutnbution of distiled
products

In 2020/21 the Group mnpoed tho cetryng value ot the joint venture by EUR 736 thousand, reflecting the
worsened adverse economtç, poltical end mnetket cucumstances in India Also refer to note 25

Shure promlum

2022 2021

Balance at 1Apr
Issue of 4here cap»tal
Henssction co9ts, net ot tax

129,695 129,695
28,648
(556)

Plance at 31Much 167,707 12e,696

19. Other investments

2022 2021

In order to tinwanco the acquisition of lequla Partida LLC and to strengthen its blance sheet the Group issued
new hares As s result of the sunce of sheres shareholders'qutycreased by EuR 28,341 thousand of whuh
shore premium creased wnth EUR 28,092 thousand. Tatel gross transaction costs mount to EUR 736 thous@nd.
Transaction cost, net ot tax, ot EUR 556 thousond re deducted from the shere premium

Loon tovends C , point venture
Ohet related party loons

599
232 232

---------------- ---,.,2,'"2- • -831

1he loan to vends CV was tpeid by Avends CV in Morch 2022 The loen related topayment conditions agreedwth
vends CV, had an undefined duration end bore wn interest of 4.0% per annum,

Nature and purpose of legal reserve
Curtency translation roservo
The currency translation serve comprises all toregn currency differences rising tram the translation ot the
financial statements of tore operations, » well as the effective portion ot any foreign currency differences
tag tom hedges of e not investment in forego operation (see note 3{c)).

ltormntion about the Group'is exposure tocredit and merket tusks and fewu value measurement is included in note 26.

20. Capital and reserves

At 31 Morch 2022 the authorised 9here cptel comptvsed 21.0 mlhon ordinary share of EuR 0.10 each
total of 14.97 million ot these shares wes issued end fully pad at the balance sheet dote.

2022 2021

ln issue t 1prul
Issue of shere capital
i i»sue st 31 March - fullyid
Authorised - par value inEUR

1,248 1,248
249

--b8" 124oa+
Ordinary shares
Holders of ordinary shares are entitled toddends s declared from time to time and are entitled to one vote pet
hare i the General Meeting ot Shreholders of the Company All tights attached to the Company's sheres held
by the Group are suspended untl those hares ate reissued

Hadguug reserve
The hedging testve corpuses the elfectve portion of the cumnultve net chenge in the font value, net of tex,
of hedgng instruments used in cash flow hedge pendng subsequent recognition in profit or loss es the hedged
cw»sh tlows tfect profit or loss (see note 3(c))

Other legotreserve
Pruor to the scqustion of the remaining shares ot Pass0à SA4S the net profit of Passé SAS wes located to
other loge! reserves es the Company was not allowed to freely distubute these prohts under the hreholders'
agreement th Rémy Cottou Group On 2 Oecember 2020 the Compsny executed the call/put option and
ocqued the torirng shotes of Passob SAS lrom Rémy Contreou Group becoming the sole shareholder of
Pesso# SAS., French legislation requires the Company to torm legal reserve, »mounting to of 10% of the
Compsny'o investment in Pa»so4 SAS, tor n mount of EUR 26 mlon (31 March 2021 EUR 76 mmlhon)

Dlldends on common share
The Menapement Bord, with the opproval ot the Superwsory Boord, hs decided to rel@in from proposng
dudend to be pad n 2022 wth respect to the 2021/22 financol year
The net poht shell be allocated to retained eernngs, subject to the pprove of Superwory Board end
the Anuel General Meeting of Shareholders

21. Capital management
2022 2021

Balance at 1 April
lsue of share cptol
iiee st3:iaéh

12,477
2,495

12,47

14,973 12,477

The Boards pohcy i to mint@in e stronp captal base to mute investor, creditor and market confidence end
to suet@in future development of the business. Management mnontors the return on captal as well as the level
of dwdend to ordinary sh@rehotders, lso taking into account economic conditions gnd the requirements of
the fnncal covenenta The Group monitors capital using net debt, amongst other

Net debt the net ot ) the sum of bank loons drawn (at lace vatue) and (u) cash and cash equivalents

Treasury shares
in 2021/22 »nd 200/21 the Group purchased own shares under the Employee Shue Purchase Plan (ee note 3(e))
All purchased own shares heve been deleted to employees.
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The Group's et debt and adjusted equty et 31 Mnch was es follows

+ 2022 2021

Based on the dehwtions mn the facuhty agreement end the (extended) amendments thereto, the actual liquidity
level per 31 Match 2022 wa4 EUR 56 8 million (31 Morch 2021: EUR 276 mullion), whllt EBIA (per the definition
the faculty agreement) tor the year ended on thatdte wan EUR 22.2 mlion (31 Morch 202t: EUR 1 1 ml'ion)

Bank one drown (at face value)
Interet-bearing debt
Less: cash ond cash equivalents
Plus bank overdrafts
et debt

86,500 98,000so so.ooo
15 (26,588) (18,827)
15 760 13,203

60,662 92,376

lntormatvon bout the Group's exposure to interest rte and hquwdity rusks is included in note 26

Current llabllltle

2022 2021

Lucas Bols' strong cash generton end the svelbty of sugnhcent undrown committed bank fachits poded
fot sulfcent hqutdty to menage the COVD-19 cnss.

Current portion of secured bank loan
nk overdrafts

6,000 2,500
760 13,203
i7soii7aa

22. Loans and borrowings Movement schedule

ton ourrent labllltli

2022 2021

t #

tu to tr tin toe y«tit
tet t trato spa toa» ui»nput tiran vp#toog f

taro trip f ifs fa fr ii it too qt toot if nit#

80,370 95,292---Gs«as
At 3 March 2022 the fachty arrangement in place consists of EUR 30 mlion term loon tocb»ties (31 March 202%:
EUR 30 mullion), EUR 40 mm»llon revolvng credit lecmhties (31 March 2021: EUR 40 rllon) and EUR 475 r»on
ocquisuton faculty (31 Morch 2021, EUR 50 mullion) whwch wos used tor the funding of Pssob transaction
These committed facilities have as mtutty of tvo year Ihet v no fx mp@ct on the loans

The Group is obhged to meet the covenants requed by the senot credit tachues.

As Mt 'Apr2021 30.000 18,000 50,000 98,000 (208) 97,702
mortstton 78 78
Proceeds
Repayments (10,000) (2.600) (12,600) . (12,600) . (012,500)
s at 31Mch 202? 30,000aa 47.s6o 86,600 (130) 86,370 - (i2,soo)

Movement schedule

ft#nu rt
q tit à ,t2it ff

if f au ti not pt t ir tu it lo"a
toog t tor t g fit tot t »p otig

Under the fuchity agreement, the Group s required to comply wth an interest cover ratio covenant and a leverage
ratio covenant, calculated as per the definitions included that agreement. Per ech of the hell-year testing
periods, the interest covet ratio shall be or hall exceed 3.00, whilst the lovoroge ratio shall not exceed 4.00 In
ct of n acquisition, the maximum leverage r@to permitted is inceosed to 4.50 tor two consecutve testing
penuods after that acquisition (the 'scqunsttonpuke'),

As at 1 Apr4 2020
mots@ton
Proceeds 12,000
Repayments (14,000)
5'5'3niaaanaoicoo

30,000 20,000 (288) 49,714
78 78

60,000 62,000 62,000
(14,000) - (14,000) - (04,000)

6o,00o @so0o (2oo) ö7» (4,00o)

60,000

COV1.19 mnpocted both the Group's profitability (eg. EBIA) and the magtude by whwch the Group can reduce
net debt Consequently, the Group @greed tempotty amendments to the facility agreement with the lende group
to facuhtate further execution of the growth strategy whdst complyng wth covenants (/so throughout the
COVID-19 cnus)

in pnl 2021, whea the mnpct (magnutudo end duration) of tho ntelly unanticipated additional C0VD.19
waves become clearer, the Group aqoed amendments wnth tho lender goup

ln regard to the testing perods ended 30 September 2021, 31 March 2022 end 30 September 2022, it was
greed thet the interest covet ratio covenant and the leverape totio covenant would not be tested
insteod, a munmum hquidty level covenant (aet t EUR 12.5 mlhon on tho lost day of each month tor the
perods ending 30 September 2021 and 31 Morch 2022, and at EUR 15.0 mullion on the lest day ot each
month for the testing period ended 30 September 2022, rspectuvoly) ond an EB!TA 'floor' covenant (wet
at EUR 4.5 million, FUR 80mlonand EUR 110 mullion tor the tenting periods ended 30 September 2021,
31 March 2022 end 30 September 2022, respectively) were agreod.
n regard to the testing perod onded 31 March 2023, it was @geed that the interest covet rtohall be ot
shell exceed 2 76, whwlt the leverage ratio shell not exceed 4 50.

Terms end repayment schedule
The terms ond condtons of outstanding loans ate a follows.

--

i too t mitt¢ tu g e ii i out ±a

qt torr t ppr gt tort rt ertot

MPA 2022 1022 0021 201 1on

Secured bank loan -- Eurbot
Term loan EUR 2.65 % 2023 J0,000 29,954 30,000 29,936
Socured bank toen - Eunbor +
Rovolg Credt Fchty EUR 2 65% 2023 22.000 8,000 7,988 1,000 17,962
Secured bwnk loon - Eunibot
cquinton Fochty EUR 2.65%4 2023 47,500 47428_ 60,000 49,894
Total int·est-benng ·--·-- ···-
lablto»y 22,000 06,600 86,370 08,000 07,792

»ddtoe,the@opha#a«vohotoedatty et ft10mnople,whh a»Mlyrd tw oater»Mah2à22»tot#o'
ppooh ft#t ?mi?au%.22 fut¢ndtwoswedtr quotes avngateanat' fut2mdin ft lty
evdatM+2022tMrh222t tu20deel

ttà toss 0ktMrupnt 2021- 2022 thorny tnettgyduettatin Mtg@netboundRapt 6@vent¢ omrit, 19



The repayment schedule of current outstanding loans is a follows: 24. Trade and other payables

f at ±tul

room t ti # it tat#
uit.r to@pr pz wit zit à«r@ #

2022 2021
- - -

Secured bunk lo»n - Term loon
Secured bank loan - Revolng
Crodt Facility
Secured bunk loon - Acquisition
Faculty
TianGiGicon@isfiii»

EUR

EUR

2023 30,000

2023 8,000

- (30,000)

(8,000)

EuR 2023 47,500 (6,000) (42,500)
..- 6,600 (5,000) (80,600)

F looting ates were hedged for e substntal pert by means of interest·rote swop agreements. Tho bank loans ere
secured for approximately EUR 115 million (31 March 2021: EUR 120 mllon) by o pledge on most non·current
ossets end materiel intellectual property ot the Group, as well s trade terervbles end stock

Tr»de payables 8,993 8,947
ccrued expenses 7,462 6,018
Accrued interest payable 314 58.3
Wage tax payeble 97 222
Corporate income tax payable ·---- 1,308 (113)

18,174 16,457

At 31 March 2022 trade payables denominatedn currencies othet then the functonl cutency amounted
to EUR 4,437 thousand (31 Match 2021 EUR 2,237 thousand)

25. Other current financial liabilities, including derivatives

23. Other non-current financial liabilities 2022 2021

2022 2021

Lease leblities 6,408 5,618
Contingent consideration 2,360
fit value ot derivatives 79 524

7,847 6,i42

s pant of the total consideration for the acquisition at Tequila Prude tLC the Group recognised contingent
consideration of EUR 2,360 thousand The tau velue of the hebtty is determined using a dscounted cash-ltow
model, the sum ol anticipated payments of UsD 1,5mdhon tor each year i discounted using o rate of 93% Refer
to note S.

Detwvatwve finance/ instrument re used to hedge exposure to tluctutons in foreign exchange tats and intrent
rates The model used under hedge accounting is the cash-tlow hedge model

Ihe movement in the leas leblty iss follows

2022 2021

Leese iblities
Fur value of detwvotives
Othet financial habties

78 71
467 843

1,670
2,816 1,666

Devotve financial intrumnents recognised in Other current finance hob»lites of in total EUR 46? thousond
(31 March 202t EUR 843 thousnd) consist of hedged toregn exchange contracts and interest rate swaps,
both valuod at 31 March 2022. The dun@tton ot these toegno exchengo contract and interest contracts vs less
than one yeet.

The Group recognised o hobbty of EUR 1,670 thousand relating to the financing ot its BolsKynda! joint venture
in Inda. The local bank in Ind provdng port of 0olkyndat's financing wll cease business. Consequently, end
to prevent significant interest cash den i case of e·financing, tho joint-venture petters greed in pruncplo
to sett/e all outstanding loons pro tote and account tor a corresponding loan to the partners in BolsKyndul's locel
accounts Because COV-19 recovery is taking place too slowly whulst complexity, costs end unpredictability ot
dong business lnde hove increased further, the loan (EUR 1,570 thousand) ss well es tho pro·paid interest that
was recognised under 'Other receivables' (EUR 334 thousand) are not considered tecoverable end hence
expensed. Refer to note 26 tor more intormton on the guarantee sud by th Corpey in relation to the
tnencig ot Bolskydel

Opening balance
Additions
Leese modification
Accretion of interest
Payments
Exchange ate results

6,330

615

6,63
195
270

151 131
(670) (832)
(40) (69)aasao

See note 2 for disclosure on financial instruments. lntrmstuon about tho Group's exposure to currency and
hquhty rusks is also included in note 26.

Current portion of leasehbhtes (note 24)
Non-current portion ot lease lab@ties

778
6,408

712
5,618

Included n Finance costs Isn amount of ÉuR 151 thousand (2020/2 EUR 131 thousand) related to interest
expenses on lease habhtes; refer to note 9 A mnetutty analysis ot lease hebhte vs included in note 26
The assets related to eases ore included in note 16
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26. Finninl intrumnnt ii4tuf t#it
ittgu to) Mo 4

w9 #motto tr#rntt t tat font ttf t iv#i

ccounting classifications and falr values
The following table shows the catty amounts end fer velus ot hnncol o@sets end financial hobnties,
including thew level in the fat value hererhy. lt does not include fa value information tot finance/ assetsnd
fnncil habhrties not measured et ft value if the cattying amount is reasonable approx«rnotion of fit value.

i $ )y t
na

f ti p if Mm n pat tr tf ti tit i

Fincw/ est moued
t fair vatu
Forward exchange contracts used
for hedge9 162

162

Fi»ncia0 assets not measured
et foir value
ton to point venture AvandCc 19
Other related ptty loons 19
Trde and other receivables 14

cmmaohmama·"
19,323 - 10,323
25,508 - 26,688
4sa4 i6is 45,143

Finanriat kobht4os me0ut0
ot lo value
Contingent consideration
Interest rte swaps used lot
hedgng
Forward exchanpe contracts used
tor hedging

(233)

(312)
-(asj

232 232

- (2,360) (2,360)

(233)

232
19,323
25,588

- (2,360)

(233)

(312) (312)
- (2,360) (2,905) (646) (2,360)

fpncel tisbtos not resotd
t fis val0
Secued bonk loens 22
Lese habhtes (non·current) 23
Leese hebhtes (current) 25
Other financial abilities {current) 2
Bank overdraft 15
trade and other poyables 24

- (85,370) (6s,370)
- (6,408) (6,408)

(778) (270)
(1,670) (1,670)
(750) (760)

(18,174) (10,174)
- (+2,0so) (+,0so)

- (85.370)
(5,408)
(778)

(1,570)
(750)

(18,174)
- (112,050)

f inn! ssets measured
ot fir volue
Forwwd exchange contracts used
tor hedgng 47 47 47

-- y 47 47

Fant ussos notmuted
t fir val0o
Lon to joint venture Avndis CV 19 599 699 599
Other related petty loons 19 232 232 232
Trade and other receivables 1d 16,341 16,341 16,341
Ceshend cash equrvolents 15 18,827 10,827 18,827

36,999 35,999 36,990

Finnel bbties measured
wt ft vol»e
lntenet rate swaps used tor
hdgng (1,045) (1,046) (1,045)
Forward exr.henge contracts used

trh+dona (323) (323) (323)
,5 (1,360) (1,368)

finaal lobthties not tnesut+
»t fir value
Secured bnk loans 22 (97,792) (97,702) (97,792)
Other financial habhrtes 23
tease habuhte (non-current) 23 (5,618) (6,8618) (5,618)
Lose hebthtues (current) 25 (712) (712) (712)
Bonk overdraft« 1 (13,203) (13,203) (13,203)
T@dead other pyables 24 (16,4£7) (10,467) (16,457)

(i3a,78 (133,782) (133,782)

1a. + t 1I
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Meturement of fair values
Voluotvon techniques ond sgfcont unobservable inputs
The following tables show the valuation techniques used n meesutnpg Level 2 tar values, es well as the sgnut«cant
unobservable puts used

Fnancolstruments meosured at [a value

it -l

oh» et ii ttà

t et .too

- ------

Credit rluk
Credit tk is the tsk ot tinencl loss to the Group t e customer or counterpety to e financial instrument tails to
meet its contractual oblg@tons and @rues principally from the Group's receivables from customers end
investments indebt securities

Trade receivables
The Group's exposure to credit risk is influenced manly by tho mndv«dual characteristics of each customnet.
wvt, mwnnrwnt lsr.nnwiir th trtr thntmyntwine th rrdnt nk of pt ouotomer ba0a,

including the default tusk of the industry and country mn which customers operate

rate swaps quotes. Similar contracts are traded
In en active metket and the quotes
reflect the actual trensections in
urlr isttument

n/ The concentration of credit risk wth respect to receivables hmted, es the Group's customer bsse and vendor
base re large end unrelated, The Group apples tho If 9 simplified pprosch to measuring expected credit
losses, which uses a lufetmne expected loss allowance for all trade receivables. To measure the expected credit
losses, trade receivable have been gouped based on 4hared credit risk cherecterustics snd the days pest due.

The Group hos establahed a credit poly under wtub eocb new customer is nelysed individually tot
creditworthiness before the Group's standard payment end delvery terms nd conditions are offered.

Forward exchong Market comparison technique n/a
contracts and interest the fair values re based on broket

Fnoncolinstruments not m@osuredot fau value

o4
pp #

lrnost all the custornor have been dong business transctons with the Group for several years, and no
gnwfcant impotment loss hos been recognised against these customers

Financial essets
fnwncil labthtues

Discounted cesh flows
Discounted cash flows

n/e
/0

The Group closely monitors the economic environment and is taking actions to hmut its exposure to customers
countries experiencing @pectic economic volathty

financial assets include trade nd other recorvabes, loans proded end cash and cash equivalents. Financial
hebuhties include benk loans, lease lablitzes, short-ttun financial he»bl+ties and tr»de end other payables
The book values of the secured bank lns re the best approximation of then tau value For ell other financl
instturnents thetr value $consistent wnth tho book value

t year·end, the maximum exposure to credit rsk for trade receivables by geographic region was es follows

i 6or3My
a a

flanela! rik management
The Group hos exposure to the followng tusks orig fom financial instruments

Credt isk,
Liquidity risk, ond
Mtket tisk

Sophisticated Cocktel Markets
Developed Cocktail Markets

Emer99.Mee.--

t yer·end, the ging of trede recevebles ie os follow:

4,821 2,988
7,786 6,603
4,336 3,162aaisns

Rluk management tramowork
There are inherent risks related to Lucas Bola' business actvitues and organisation, Sound rk management
is an integral element ot good business prctce and effective operations, to the Management Boord promotes
transparent, compy-wide approach to risk mgnegoment and internet contols. Thus approach focuses

on tnding the tight balance between mnxirr»sung busmess opportunities and managing rsks volved.
The Management Board considers thus to be one ot its most important tasks

The rusk management framework is the toundaton for the identification and mitigation ot corporate business tuks
nd hos been developed to provide reasonable ossurenre that the nsks we face ote ptopotly evaluated end
mitigated It assures that menagemnont is provded wth the information it needs to meke informed end tunely
decisions While the framework is designed to manage tusks it cannot prevent human ertor, fudr infringements
of laws and regulations with bsolute certainty. Lucas Bols' tusk menagement is not static the way we renege
risks is constantly monitored ond adapted to retlect changes in internal end external cucumstonces it end when
necessaety.

• 2022 2021

Not pest due 15,326 11,278
1- 30days past due 1,016 591
31- 90 days past due 318 (26)
90 deys end more post due 204 900

16,943 +a74s
Management believes thet the unimpaired amount that re more than 30 duys psst due re stilt colloctble in

full based on histonic payment behevout and extensive enlysns ot customet credt risk, including the underlyng
customers' credt rtngs, it available The Compsny dd not experience e sgnulicant increase in cedt tisk es
o result ot C0V10-19.

An ins«glcant impitment toss on trade recervab!es was recognised in 2021/22 (2020/21; m)

14 tr«a484Mn9pt#pent 2021 2022 +v 1$
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oh nd rashnivlnnts
The Group held cash end cash equivalents ot EUR 24,838 1husnd as at 31 March 2022 (31 March 2021-
EUR 5,624 thousend) The csh and coth equvlents are held wth bonk end fmnencel sttuton counterporties
whch ore at le@st -roted besed on ratings essigned by rating agencies

Dorvotves
Dtvnatives are entered intownth bsnk and fancal institution counterpartes whch ore roted A- to Ao posed
on rating$ assigned by rating ogences. The cattyng mount of fncel assets ot EUR 162 thousand represents
the mrum crdt nusk exposure (2020/21 EUR 47 thousand)

Llquldity rlak
Liquidity tusk the nsk thet the Group wlt encounter dtfculty m meeting the obhg@tons asocited wnth
its hunonce! Mobilities that ate settled by delvenng cash or another finsncol asset. The Group's npprosch to
menegr lquwhty ts to ensure, es fer es possible, thet it will hwve sulfcint lquhty to meet ts habit«es when
they are due, under both normal and stressed conditions, wthout incur tong unacceptable losses or tusking derage
to the Group's reputation

Typicely, the Group ensures that it generally hes sufficient cssh on demand to meet the expected operotonol
expenses tor tho next few months, including the serving of fnencal oblations.
Thus excludes the potent/ mpect of extremecucumstances that cennot be reasonably predicted, such es noturel
disasters

The Group msintoms an additional ne of credit mn tho form of e EuR 10 mllon revolng credit fecuhty Ths facility
ts mnly used tot guarantees Two quotonto@s hove been sued:
guarantee relation to the fencing ot tho Bolskyndl point venture Inhe (EUR 16 mllon), end
gurantee for one of our lessors (EUR 0.1 mutton)

Ounng 2021/22 the Group recognised a hnoncnwl bnbhty n re/tion to the financing ot the Bolskyndl joint venture
in regard to whch the guarantee wms sued. Upon settling ths financol lebhty the guatntee woh be cancelled.,
The finonc»l hobhty is recoged under 'Other current fnoncit labuhties, mcludng detwatrves', Reter to note 25,

Exposure to liquidity risk
The following ore the remeng contractual maturities of fnncrol hebrhtes et the epotting date. The »mounts
re goss end undcounted, and include estimeted nt@rest pwyrents

g

Aro tts1w M0Af1
#Mgr 10Tu AA t2¥tt taut 4 YA$

Devote fnencl hbliyics
Interest rate swop contracts (1,045) (320) (167) (152) (0)
Forward echnge contracts (323) (323) (323)

ton·doivative loril liubihties
Secured bnk loons (97792) (08,000) (2,500) (5,000) (90,600)
interest related to secured bnk tons (6,703) (2,196) (2,196) (1,402)
Leese liabhtues (6,330) (0,490) (730) (684) (999) (4,004)
Bank overdrafts (13,203) (13,203) (13,203)
Tr@de payables (16,457).(18467) (16457).

(136,160) (140,604) (36,67) (6,032) (02.002) (4,084)

The Group has a secured bonk loan that contemns a loan covenant. A breach ot this covenant may tequre the
Group to repay the loan eether then indicated mn the above teble. It is not expected tht the cash flows included
mn the mtunty analytns could occur stguhcantty erher or be stghcently dfterent mounts See note 22 tot
dsclosure on covenant

Market risk
Market rusk s the rusk that chnges in market prtces - such os forelgn exchange rates and interest rotes­
will affect the Groups mncore or the value of its holdings of fnancel instruments

The objective ol market nskmnepgerent is to msnage end control market rusk expoute wthn acceptable
prameters whwle optmsmng the return. The Group uses derivatives to manage market nk All such transactions
re cared out wthin the guidelines set by mongement Generally, the Group seeks to apply hedge accounting to
menage volatityn proht or lost

Currency risk
The Group ns exposed to cuttency tsk, m@inly on sales thtre denominated in e currency other than the euro
The currencies in which these transactions ere prumonly denominetedt JPY, USD, AUD and GB

Derivative trcilab@ti0
interest rte swap contracts
Forward echenge contrets

(233)
(312)

(233)
(312)

(232)
(312)

()

At the start at the fnancl year the Group hedges 60 to 80% of its estimated foreign currency expoure in

tospect ot tore¢cost sales for thot year The Group uses torwrd exchange contracts to hedge ts currency tk,
most wth o motunty ot less then one yeat from the reporting dte. Such contracts re generally designated os
cash low hedges

The Group's investment in its US subsidoty nd its pot venture in lde re not hedged.

ft9 1N
tot 1Yu

ton·tdotivntie tins+l liabilito
Secured bank tons
Interest teleted to secured benk loons
Contingent consideration
Leese kebltues
Bnk overdraft
Tade payables

(86,600)
(2,784)

(2,360) (2,360)
(6,186) (6,369)
(7so) (760)

%"y)4s
(113,385) (116,472)

(6.000)
(1,699)

(778)
750)

(18,174)
(29,946)

(80,500)
(1,085)
(1,231)
(621)

(83.4e)

O,129)
(1,039) (3,920)

(85,370)

(a,16) (3,020)
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[po ta pun ts
Ihe summary ot quantitative date @bout the Group's exposure to currency rusk as reported to monogement ts es
follows.

t)ftp

p ff ol
pi t

2022 2021
EUR
US
JY
AU
GP
Other currencies·- --···-·-·-···-. ·- ·····-·-·-·------------------...,.:.,.,,.,-

8,078 7,766
s,732 3,465
556 612

1,607 2,137
55 630

3,295 1,731
10.323 .3«

2022 2021
EUR 13,737 13,720
us 3,545 2,463
JY 98 30
AUD 131 56
GP 540 362
Other currencies 123 (174)

18,174 «,47

31 (reh 2022
J¥ (1% movement) 11
USD (1% movement) 8
AUD (1% movement) 39
GBP (1% movement) 29

3 ttreh 2021
JY (1% movement) 10
USD (1% movement) 34
AUD (1% movement) 41
GP (1% movement) 30

Interest rate tusk
interest tote tusk is tho tusk thst the fat value or future cash flows of lnancel instrumentvll fluctuate becauso
of changes in merket interest rates he Group adopts a poly of ensuring thst at least 80% of its interest tote
tusk exposure is et a fed rate To achieve this the Group enters into and designates intorost rate swaps es hedges
of the veneblity m cash tlows ottubutable to interest rate tusk

low vtvly an#iynt, lot vale ate mo t+went

As tesult of the Group's hedging polcy for changes m interest rates, the impact o! a change of 100 boss points
interest rates would be limited

In accordance wthexternal market sources, not taking into account the hedge ates, the following signitcent
exchange rates were @ppled during the yeer

27. List of subsidiaries

lust ot material subsidiaries of the Group n set cut blow

+er00yt
«aft st t

t ptttfit to

t hit e
01 01 10a 20

uso 1 1623 11675 1.1101 11725
JY 130.53 123 7 136.17 129.91
AUD 1.5723 1.6254 1.4629 1.6412
GP 0.8504 08927 0.8460 0.8521

f,,ptvdyowly

strengthening ot the JPY, US, AU and G8 wgainst the wuto et 31 March 2022 would have ottected the
measurement of tnonciel instruments denominated in a foreign cuttency end ltect@d equity and profit or loss
by the mounts shown below. A weakening would have the some, but opposite effect The analysis assumes that
ll other variables, in particular interest rates, remin content nd ignores any impact of torecest sales end
purchases Currencies other then JP¥, US0, AUD and GH re considered not mnoterial.

.... 2o

Lucas Bols Amsterdam B.V' Amsterdam, The Netherlands 100% 100%
EL8 8 V' Amsterdam, The Netherland 100% 100%
Gallieno B.W' Amsterdam, The Netherlands 100% 100%
Vccon8.V Arnsterdam, The Netherlanda 100% 100%
sang Ambon B.V" Amsterdm, The Netherlands 100% 100%

0okmo Otllteuts B.v' mnsterdam, The Netherlands 100% 100%
Beleggingsmatch@ppy Honthorst l B.V Amsterdam, The Netherlands 100% 100%
Pylwteeg V' Amsterdam, The Netherlands 100% 100%
Lucas Bols USA ic. Wilmington, U.S A 100% 100%
Pass6A SAS Pats, Fence 100% 100%
Tequila Partido 8..' Amsterdam, The Netherlands 100% 0%
Tequle Partida LLC 0skiend, U.S.A. 100% 0%

14 to€auBkMnJ#«pt 2021. 2022
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28. Commitments and contingencies The total compensetton ot the Management Board in 2021/22 3mounted to EUR 13 mmlhon (2021/22 EUR 10 rllon)

Commitments
Nuvo
In December 2017, Lucas Bo! nd LondonGroup entered into streteqc partnershipregarding hqutut brwrd Nuvo
Under that partnership Lucas Bols obtains the globe! dstnubuton rights tor Nuvo endwl workwth London Group to
torthet buld and distbute the brand. Lucas Bols wl be responsble fot buyn. sourcmng and corrercalctwtes, os
well s defnng the appropntedstbuton chonnels to the brend London Group, controlled by spint entrepreneu
Mr. Reph@elYkoby w/ be responsible tor strateqc metketg, including social med» and product development

Huub L MP van 0oorne hes no separate pension agreement wnth the Company. Fronk J Cox participated m the
Company's pension arrangements s referred to note 1t nd Joost K. de Vues hd a defined contribution pension
ogeement

The Management Bord of the Company controls 5.28% ot the voting theres of the Company

2022 2021
The trnsacton hts tucos Bols' osset hght busness model, as t strengthens the corpony's estng dstubutton
platform wth luted additionsl investments vqured,

As pt ot the transction, ucos Bols mode on upfront payment ot USD 0 million »nd sh»l pay London Group
yeotly royalties The upfront payment vs captlsed in intongble osets and is amortised over 6.5 yere.
The agreement oso includes o put end co option structure that enables Lucs B8ols tocqure the brand in
2023/24 (expected mn June 2023) The put and call option has on exercise price bsed on the brond's hnancol
performance of the Group's fnencel year ending 31 Mr€h 2023

Contingencle
The credt feclty of Lucas Bois corporates wht is known mt 'change of control provson lt o pttycqures
more then 50%% of the company's sued sh cptol or voting tights, the compeny ts subject to repayment
commutmnent.

The Company forms part ot o Dutch fiscal unut wth ts consolidated subswdures mn respect of corporate mcore
taxnd value added tox. Consequently, the Company ts jointly and severally heble tor ell debt arising tom the
hscel unt The Compeny s fully liable tor all obligations m relation to bank loons of its xubsdries The Company
hes issued s guarantee os mentioned n Art.le 403, Pan 9, Book 2 f the Netherlands Cil Code for ts ubsdory
Lucas Bols Amsterdam B.V and tor the subsiderie of Lucas Bols Amstetdm 8., nerelyokra Distillateurs BV,
Ga»lino B V, Vaccari V, Pssng Ambon BV, DELB BV, P»j!steeg BV and Tequila Parud .V respoctively

29. Related parties

Transactions with key management personnel
The members of the Management Boord end the Supersory Board are considered key mengement personnel
o detuned in 1As 24 "Related patty disclosures' For detels on theit remuneration, reference is md to
the remuneration report in the annual report
The Management Bord and the Supervisory Boord member's compensation (including the pension oblgetions
as relented to m Section 2383(b) of the Netherlnda Ci Code) that was chorged to the Company and Group
companies in 2021/22 is s tollows

Copenton of the Supervisory Boord
Dorkoye
Relph Wisbrun
Marn Wyett
texondra Oldroyd
Ren4 Hoot Grwatland'
1otol

1
40 40
36 35
3s 35
45 43

166 -·" +a
DO+ tepped dew o»ht#a etoe uputy had wtMeAroen»t Mt«to$hkdenuMew%Mdy 2020

$aw#Moha»hidhatbeno oprotted»shoooh theSupt@wonyondat theAre+ee#netthurlsMel#eel?hy221%

other related party transaction

201 2on 1022 202

lo of goods on& aorvis
Joint ventures 16,471 13,373 1,429 976
Purchose ol goods, service ond brood
Joint ventures (29,401) (23,366) (1,717) (3,784)
4her4
Joint ventures dwdends rnecewed 1,100 900
Joint ventures coptal contrbuton 2,598
Jot ventures loannd related interest 24 24 599
Ohet relotod pey loens 232 232

Balances te expected to be settled incashwth two months of the end of the reporting period

None of the blances s secured An xpenne was tocognsed i the cuttent year in respect ot amounts owed by
melted pattens Refer to note 25, in relton to the fnancmng ot the point venture in India o guarantee has been
issued tot 4n amount ot EUR 16 million (INR 132 mlkon).

3011

Compensation of the
Mnnpqerort 8oord
Soley 482 482
Vatable remuneration 224
Pension
Other 95 95

30. Subsequent events

here were no moteral events ofter 31 March 2022

290
138
29

290 55 772 827
362

29 6 20 35
20 23 115 138

339 84 1,278 1,0ö

Ó two0l4Muapt 20212022
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Company
financial statements
2021/22

Company profit and loss account of Lucas Bols N..

' «ov 2022 2021

Revenue'
Cost of sales
Gross profit
Orstribution and dmm»stative 0x90n9es
Operating profit

1,433 1164

4a44+a4
-1A@%) 164»

Company balance sheet of Lucas Bols N.V.
Shore ot proft ot ptttcp@ting interests, after income to» 11,771 (8,558)

B@tore profit apptoptuotion

o 2022 2021

tsset
investments i subshetues
Deterred taxssets
rot non-rantsww

171,677
2,670

130,953
2,670

133,623

Finance income
Finance costsaiaG,,-----
Profit betore ta
lncore tax expense
Other profit wfter mcore tax
Net prof /lo,o 11,771 (o,sse)

174,347

Receivables from g0up compares

Cash end cash e4uv?h­
rot»l euront +wet« gaiga3
is·???1e«@o

61,179 51179

fqoity
Shere cepntel
Shore premium
Heesury shores
Curtency translation reserve
Hedging reserve
Other legal reserves
Retined earnings

R·ooh·r%'
Total equity

1,497 1,248
157,787 129.695

(289) (237)
(287) (990)

7,630 7,630
47,417 66,014
11,771 (8,558)

-----.- 6 226,626 14,002

t i»tttior
Other non-curent lab»hte&
Total non-current liabllitie»

Hade end other payables
Total current llobilitk»renGiij=-
16tl@üitv s&si@es 226,6à6 1@4,eo2

16? t0coslsMrt Rept 2021. 2022



5
Notes to the Company
financial statements ended
31 March 2022 and 2021

1. Basis of preparation

lance at 1Aprl
l9sue of share capitol
Ettoctavo portion of changes in ft value of cash flow hodges, net of tax
Currency translation of toregn intetests
ctuonal gets / (tosses) through equty
Proft/(loss) of subsdorues
0slant. 1 31 Mnrch

130,953 139,852
28,341

703 (075)
(62) 10
(39) (076)

11,771 (8,658)+Goraaoss

3. Investments in subsidiaries

2022 2021

The Company's hnncal statements ote prep@red mn accordancewth the provisions ot Part 9, Book 2, of the
Netherlands Cit Code The Compeny uses the option ot Article 3628 ot Pont 9, Book 2, of the Netherlands Cv
Code to pt@pere the Company funnel statements, using the some accounting polices os those used for th
consohdated fnencl statements Valuetton ts based on recognition end measurement requirements of IfRS
s adopted by the EU, es explained further in the notes to the consolidated tinncil statements

For the principles of velution of ssets end hebhites and for the determination of the result, reference +mode
to tho notes to the consohdoted financial statements.

2. Significant accounting policies

Financial tied amets
lnvestments i subs#anus ore accounted tot mn the Company hnenc1el st@terents according to the equity
method They ate tested tor inpwment whenever vents or changes in carcumstones indite that the crying
mountmy not be recoverable. An mnpatment loss is recognised tor tho mount by which the asset's carrying
amount exceeds its tecoverable amount.

Reference is made to the bass of consohdetion sccounting pohcy in the consolidated financial statements.

profit of partlelpating interests
The shore in the result of ptticipoting interests consists ot the she of the Company in the results of these
pattcapstung interests. l so fr as gins or losses on transactions nvolng the transfer of assets end hebwhites
between the Company and its participating interests or between prticapotng interests themselves can be
considered unrealsed, they hvo not been recognised

mounts due from group companle»
mounts due from group companies ere steted mutally et tat value and subsequently t amortised cost.
mortised cost is determined using the effective terst rte The compeny tcognse credit loss to fnancol
essets (such as e loon) besed on an expected credt loss (EC)whuch wMl occur mn the comwg twelve months or
- alter a sfcant decrease i credit quhity or when the sump/fed model can be used - based on the @ntuue
remening losn tem. For intercompany ecewvables the ECL would be epplcble as wel, howver thus could cause
differences between equity in the consoldoted end sepsrete financial statements For thus reason, the company
elected to eliminate these dtterencos through the respective receivable account in the seprnte fnncal
taterentt.

The Company only holds e dueet interest n Luc Bolt Amsterdam H A Mst of other (induect} port«cup@ting
interests dclosed in note 27 ol the consohdated financial statomonts.

4. Deferred tax asset

Deferred tax asset inegad to carry·forward tax tosses tht have been recognised te expected to be utilised
in the next two yet.

5. Receivables from Group companies

The balance recervble from Group company The receivable s clssufd es current it it iexpected
to be recovered wt/ntwele months The amount vs not duo yet, not t there any tmparvent tusk.

6. Equity

For spechction ot shareholders' equity, se note 20 of tho consohdted financil statement The retained
eatings at 31 March 2022 amount to EUR 474 mllon (31 March 2021: EUR 56 0 mllon) Pnuor to the acquisition
of the rem@wng hares of Passo4 SS the net proht of Pas@oh SAS was allocated to other legel reserves es
the Company wes not allowed to feely dstribute these pro/ts under the shreholders'geement wnth
R&my Cott@uGroup On ? December ?020 the Compooy executed the cl/put option end ocqured the
remaining share ot Pesso SAS from Remy Cointreau Group becortng the sole shareholder of Passol SA4S.
French legs/et+on requts tho Company to form e legal reserve, @mounting toot 10% of the Company's
vestment in Pesso SAS, tor an amount ot EUR 76 mhon (31 March 2021 EUR 76 ml#on)

Thw Mangement Board, wth the approval of the Supervsoty Board, have decided to eleun lom proposg
o tune! dividend to be pod in 2022 wth respect to 2021/22 fncl yea
The net profit hull be allocated to retained eatings, subject to the approval of Supervisory onrd nd the
Annual General Meeting of Shareholders

7, Compensation of the Management Board and tho Supervisory Board

The members ot the Mensgement Board end the Supervsory Boord ore considered keymanagement personnel
s detined i IA 24 'Related patty disclosures'. for detods on thou remuneration, reference is made to note 28
of the consolideted fnencael statements

Mt 31 Morch 2022 Lucas ols NVhd zero persons employed (31March 2021: zero)
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8. Fees for audit and other services

In accordance wth article 382a ot Pant 9, Book 2, of the Netherlands CNl Code, the total audit cost can be
specified as follows.

fit#Quo
rt #ftfiqr po1ir fot

10a 2 ,.,, 302 1022 202

fes tor pudit of finnciot statcment
nd other services
Audit ot finnncil statements 287 258 27 27 314 286
0her assurance services 28 28
1et! an 286 27 27 314 313

udt tees ot Ernst & Young Accountants LLP omount to EUR 287 thousand (2020/21. EUR 25 thousond) tot
Lucas Bols N.V and no other es9utence services ot Ernst & ounp Accountants LP have been provided (2020/2-
EUR 28 thousand). No other non-wudt services were rendered by Ernst t& Young Accountants tLP (2020/21: ml)

9. Contingent liabilities

The Company forms pent of a Dutch fscol unt wth its consolidated subsdures in respect ot corporate income
tax and value added tx. Consequently, the Company is jointly and severally lb!e tor ell debt rising tom the
fiscal unit. The Company s fully hoble tor all obligations i relation to bsnk loans of ts subsdrones. The Corpey
hms issued e gust@ntee es mentioned Article 403, Part 9, Book 2 of the Motherlands Cwt Code for ts subsidoty
Lucas Bols Amsterdam B.V and tor the subsides ol Lucas ols Amstedem B.V, namely Bokrne DOstllateurs
B.V, Galtano B8.V, Vaccnu v, Pisang Ambon B.V, DELB B V, Pjlsteeg .V and Tequlo Porde .V respectively

10. Subsequent events

There were no materiel events alter 31 Mauch 2022

Amsted»m, 24 Mey 2022

Other information

Statutory provision with respect to appropriation of result

pproprlation of profits according to the provlalon» of the articles of assoc/ation
Pursuant to article 31of the Articles ot Association, the Management Boord may, aubtect to the prior approval ot
the Supervisory Boord, determine whch part of the prollts shell be reserved. The Gener! Meeting my resolve to
distribute any port of the profits rem@nig ofter reservation in accordance wth the above f the General Meeting
does not resolve to distribute these profs in whole or in ptt, such profits (or any proht temotg aftet
distribution) shell also be reserved.

The Management Board may, svboct to the ptvor approve! ot the Supervisory Board, resolve to dstribute mtetimn
dividend on Shores

Any dtnbutons on Shares halt be made in such o way hat on each Shure an equal amount or value wll be
distributed.

r

Menagemont Bord.
Huub LM van Doorn (CEO)
Fronk J Coc (Cr0)

Address:
Lucas Bols N.V
Paulus Potterstreat 14
1071 CZ Amsterdam
The Netherlands

frde gter Amsterdam: 34242707

Supervisory Boord:
D. René Hooft Graftend (Chuman)
Marne M, Wyett
Alexandra L. Oldroyd
Ralph Wsbrun
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Non-GAAP measures

Cerein dscusstons and sly@es set out in thus Annul Report include measures whwch ere not defined
by generally accepted accounting principles (GAP) such as IFRS. We belove thus mnformtion, along with
comporabte GAP mnesurements, rs useful to investors and other stakeholders becoust t provides s boss
for messutng out operating performance, and our obhty to reduce net debt and vest m new busmess
opportunities Management also uses these mesures, long wnth the most dtectiy comparableGAP tunancol
mnooouroo,n ovoluotng op0roting performance.

hon-GAP fnoncel measures should not be considered m sol@ton from, ots e substitute tor, fnancel
informton presented i compliance wnth Gp wherever ppropnute and practical, we provide reconchtions
to relevant GAP meosutes.

Earnings betor» Interest and taxen (EBrT)
EB!T is net proft before net fnonce costs and the income tox expense Thus, EBi is defined s operating proht
ptus share ot profit of point ventures. We beheve thus measure provdes voluble additional information because
t includes our shore in proft of joint ventures, end we ere of the view thet out jomt ventures are an integral part
of Lucas Bols' operations In addition, EBNT is w key measure used internally

The reconciliation ot EDIT to net profit is as follows.

2022 2021

Net cash from opetoting ectvttes
·l Acqunston ot propetty, plant end equpment
-I- cquston of intengbte essets
Free operating ch floe»

2022 2021

15,784 12,08I
(109) (705)
(38)

s.ass4a

Froperating cash flow (rocr)
FOCF is net cash tom operating activates minus cash used tor the acquisition of property, plant and equipment
nd intangble ssets FOCÉ reflects and additional way of vewng our hquidty that we bhove ts useful to
investors and other stekeholders because nt represents cash tows tht could be used for dstnbuton of dwdendo,
repayment otdebt or to fund our stratogc wtotves, icludng acquisition, ' any

The reconciliation of FOCF to net cash tom ope@tung activities ws follows

Csh converslon ratlo
Cash conversion ratiodetuned as () FOCF dwded by [) operating proft excluding doprecetion, amortisation
end imnpoment expenses We believe this measure ts on important finencal health dicator, providing valuable
information on the wctual liqudty of Lucas Bols, end more specfcally on s blty to convent operating prohts
(excluding depreciation, amortisation end mpetrent expenses) into cash, It helps invostors and other
stakeholders to oses» the quelty of Lucos Bols' eatnings

2021/22 EUR 15,637 thousMd / (EUR 20,434 thousand + EUR 1,871 thousand)- 70,1%; »d
2020/21 UR 11,376 1Mund /(·/- EUR 346 thousand + EUR 10,828 thousand) 108.6%

Net proft/(loss)
Add bock:
- lorre tex expns
-et finance cots
l[)f

1,771 (0,658)

5,682 5,270
5,156 3,449

22,009 aar

Net debt
Met debt is the net ot (u) the sum of bnk loans drown (t tece value) and bank overdrafts and (u) csh end ceeh
qurvlents Net debt is e me@ure thet provdes voluble dhntonl information on the Group's net debt position
nd leverage, and s resure in cormnon use elsewhere, Moreover, tt t key measute to banks, investor nd
nelysts, amongst others

Earning betore interest, tax@», depreciation and amortiatlon (EB!TD)
EB!TA is net profit bnfor net hnonce costs, the wcome tax expense, depreciation and amottv9ton Thus,
ÉBTDA is defined es EDIT (reter above) excluding doptecotton and amortisation, We believe th measure
prondos voluble sddtone/formation becmuse it llws investors end other ptakeho!dens to onalye th
proftabty between compnet and industtues by elmnnwtnp the effects of non·operating decosions hke interest
expenses, tax totes end non·cash items like deprecation and mortisetuon, hence tcahttung locus on operating
performance In ddton, EB/IDA is o key measure used internally

The conchton of EB!TA to net profit is as follows

Bank loans drawn {at face value)
Bank overdrafts
Less: cesh and cash equrvalent
tet debt

85,500 98,000
750 13,203

(25,588) (18,827)
60,662 02,376

Net debt s calculated es follows

• 2022 2021

2022 2021

Net proft/(loss) 11,771 (8,558)
Add beck
- Income tax expense 5,602 5,270
- Net finance costs 5,156 3,449
- Deprecation 1,608 1,694
- mortiston 263 223
"ment 8,91
ETA 4aa o.se

Working capital
ln the consohdeted statement cash tlows, reference is mde to net changes in workung capitol Working coptal
defied s inventories plus trade end other receivables mus trade nd other payables, excluding eccrued
torst peyeble.

• 2022 2021

lnventotie 17,624 13,295
Trede and othet recevebles 10,323 16,341
Trade and other pyb/et (18,174) (16,457)
Less accrued interestpy@he 314 583
Working capital 10,007 a,76

1
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Net changes mn working copntl in the consohdtad statement ot cash flows i the movement in working caprtel
from the table aforementioned adjusted for tode and other pay»bles and trade end other receivables thet do not
relate to operating activities The adjustments tor 2021/22 mount to EUR 351 thousand negative (2020/21
EUR 2,045 thousand negative)

Meauras t constant currency
Cert@in reesures, both GAAP nd non·GAPmeasures (including but not limited to revenue, gross proft end
EN), are also stated, compared and/ot analysed ot constant currency Tmus mean that the inpct of fluctuations
in toregn currency exchange rates sexcluded. e celculste constant currency values by translating both
the current and the priot pend tocl currency »mounts using sm exchange tate Lucas Bots' management
believes measures in constant currencies provide ddtonl insights into the underlying operetng performance
ot th Company This approach is in common use elsewhere.

Refer to note ?26 of the consolidated fnsncel statement tor further information on primary toregn currencies
nd sgnvtcent exchange rotes oppled during the yeot.

One·off items/tormnallatlons
Several non-GAP mensures redusted to exclude items defined as one-olt due to theu nature end/or
frequency l occurrence dusting a measure for such one-ott items results in normalsed measure. We believe
normhsed measures provide valuable addtone! information on underlying pertormonce, whch allows vestors
and other stakeholders to better analyse performance between compares nd industries by elmnting non­
tecuring effects (both gains end losses) Normalised me@sutes ore also used tor internet decision making.

2021/22 one-o/ls ore
Setup costs of Moxoum etux M V ot EUR 78 thousand {in dstubution ad wdminstretwve expenses, hence
eltecting operating prott, EB)I, net proft ond {not) earnings per shore). Refer to note 18,
Costs rel»tung to the Fit-tor-Growth operating mode! of EUR 248 thousand (in distbuton and adrrnistretve
expenses, hence atlectung operating profit, ÉlT, net profit end (net) earnings per @here) Rotor to note ?
Acquisition costs t@letung to the ocquston of lequla Pard» LC ot Eun ?es thousand {in distribution and
dmustrwtve expenses, hence wttecting operating proht, EBI, net profit end (net) eorngs per here)

Refer to note 5,
Gan relating to the curtailment of our defined beneft pension plan due to the change i pension scheme
of EUR 461 thousand (in distibutvon and admumstrotrve expensos, hence aftectung operating profit,Ent,
net profit end (not) earnings per share) Refer to note 11,
Expenses t EUR 1,904 thousand relating to the financing of the olsKyndel joint venture in lnde (included
in net finance costs, hence wttecung net proht and {net) eatings per shre) The local bank in tndu provdg
part ot BolsKyndal's financing will ceose business Consequently, end to prevent a sugnfcont interest cash
drain in case ot re·financing., tho joint-venture partners @greed to settlet outstondng lons pro rate
and account for a corresponding loan to the partner in BolsKyndts locl accounts. Because C0VD-19
recovery ls toking ploce too slowly whilst corp/ety, costs and unpredictability of doing business in
Ind have increased turther, the loon (EUR 1,5/0 thousand) and interest pre-pid on behlt ot BolsKyndel
(EUR 334 thousand) re not considered recoverable and hence expensed Reter to note 25 end 26; and
income tax expense following the remeasurement of deferred tux hob»hties as consequence ol chenge
in the future Motherlands tax rate of EUR 860 thousand in income ta expense, hence atfectung net proht
nd (net) earnings pet shere) Refer to note 1?

The 2021/22 one-otts relating to the curtetment ot our defined beneft pension plan, BolsKyndol pre-pad interest
nd the remeasurement o deferued tax hob»hte ere non-cash items. The 202/22 one·olt relating to the
olsKyndel loan is o non-cash item tor 2021/22, but is expected to lead to cash outtto ofter the year under
teview

2020/21 one-olts wre
lrnpaument of EUR 8,911 thousand (in distribution and admnwtrotve expenses, hence attectung operoting
prof,El1, not profit and (net} ewrings per shore) Refer to note 17;
8rge buy' gain on increased shareholding Avands ot EUR 1,721 thousand (in profit ot share of joint
ventures, hence attectng EB!TDA, EBIT, net profit end (net) earning per share) Refer to note 1,

mpoment ot the BolsKydal out venture in inde ot EUR 736 thousand {n prolt of shere ot joint ventures,
hence affecting EITDA, EB8IT, net profit end (net) earnings per share) Refer to note 18; end
Income tax expense following the remesutement of deferred tx labuhtis as consequence of a change in
the future Netherlands tox rote of EUR 3,937 thousand (income tox expense, hence affecting net profit and
(net) earrings per shere) Refer to note 12.

All 2020/21 one-olts are non-cash items

Organlc change percentage for meassures
For certain measures, both GA4P and non·GAP n@sutes [including but not muted to revenue, gross proht and
EBIT), en otgenc change percent@ge is provided and/or analyses Organwc chenge percentages compare measures
t constant currencies (refer above) and exclusive of one-olf items (reet above}
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Fjue-year overview

2022 2021 2020 2019 2018
Result»
Revenue 92.0 $73 04 0 870 922
Gross profit 51.4 30.1 47.7 493 521
Gross matgn 55.9% 52 6% 56 7% 56.6% 620%
Normnased oporetng prof 20.6 8.6 176 19.9 22.6
Normnlused operating proht mergn 22.4% 14.9% 20.9% 22.8% 24.6%
Mormelsed EBI 22.8 81 16.6 208 236
Norm«hued net proft/(loss) 14.7 3.3 113 128 14.7
Net profit/(loss) 11.0 (8.6) 9.2 165 20 4

,ash flow
Fee operating rah flow 16.6 114 15.8 118 18.7
Cash conversion tetuo 70.1% 108 5% 62.2% 68.9% 81.0%

[lnco «het
Working copte' 19.1 13 8 18 3 18.8 14.4
Total equty 225.5 14.8 193.7 1922 13.6
Net debt 60.7 92.4 99 3 103.6 1042

fesult
tot shores +sued at 31 March 14,972,756 12,477,298 12,472,290 12,471,298 12,472,298
Weighted average # of sheres 13,238,276 12,472,298 12,472,298 12,472,296 12,472,298
tormehsed eatings per shere 1.11 026 0.90 1.02 118
Net etng$ per shete 0.89 (0 69) 074 1.32 16A
Total drdend per shate 0.35 060 0 60

Employ0
Number of fTEs 66 62 71 74 73

5
Independent auditor's report
To, the shareholders and supervisory board of Lucas Bols M V

Report on the audit of the financial statements 2021/22
included in the annual report

Our opinion
We have oudted the fnencvl statements tor tho yoet ended 31 Mor€h 2022 of Lucas Bol NV based in
mstetdm. The fnncl statements corpruse the conshded nnd company fnencl statements

out 0pon
the accomponymg consolidated fmnancol statements gvo true and tut vow of th fnncal position of
Lucas Dols NV es at 31 March 2022 and of its result and nts cash flows for the yer then ended m accordance
wnth intemnetonal Funencl Reporting Standards es adopted by the Eur@peen union (Eu.Ifs) andwth Pant
9 ot Book ? of theDutch Civt Code
the eccompanying company fnncal statements gve true end fa vw of the fnencl posuton ot Lucas
Dols NV s st 31Morch 2022 and ot ts result tor th yet then ended in ccordence wth Part 9 of Book 2
of the Dutch Civil Code

The consolidated Hant@l statements comprise.
the consolidated statement of finencel position es et 31 March 2022
the tollowmng statements tot the yeor ended 31 March 2022 tho consoldeted statements of profit ot loss,
other comprehensive income, changes in equty end cash tlow
the notes comprising e summery of the significant accountng polices and other explanatory formation

The compony financial statements corpse:
thn r.ampny hnln #ht MAt 31 Mn.h 222
the company profit and loss account for the year ended 31 Morch 2022
the notes comprising s summary of the accounting polices and other explanatory information

Bala for our opinion
We conducted out udt in accordance with Dutch law, including tho Dutch Standards on Audtng Out
responsbhtis under those stenderds are further decubed in the Our responsibhues for the oudnt of the
fnancol statements section of out teport

We re independent ot Lucas Bots Ny (the company) in occodonce vth the EU Regulation on specific
tequtemvents regarding statutoryudt of pubhc-interest entities, the "Wet toozuht accountentsorgan+sate
(We, Audit tmns supervton act), the "Verordening inzake de onothnkelpkhid van accountants by ssurnce­
opdrachten" (VO, Code of Ethucs ter Professional Accountants, o tegulaton wth respect to independence) and
other televent independence regulations in the Nethelnd. Furthermore we hove compliedwth the "Verordening
gedrags- en beroepstegels accountants" (VGBA, Dutch Code ot Ethys).

We belove the eudt evidence we hwve obtained s sufficient and oppopnt to provide boss tor our op»on

hopeny Stategyandvertin Maeoeren berdRpoet @vene we,t » to M?à
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Information In support of our opinion

We designed out eudt procedures in the context ot our audit of the financial statements as e whole and in
touring our opinion thereon The followng ntormnotion in support ot our opion and any hndngs were addressed
in this context, ond we do not provide a seprate opinion or conclusion on these motters.

We have performed full scope audit procedures et the entities in the Netherlands, France and United States of
America We used the work of other EY wudtors when auhtinpg the non·consoldoted joint ventures vandns B V.
nd Avands CV. Furthermore we used the work of non·EY udtors when udting Morumn Nederland B.V In
tot/ these procedures cover 99% of the group's total assets nd 99% of revenue

Materiellty

Benchmark applied

Explanation

€835,000 (2020/21: €700,000)

Approximately 5% t profit betore to (2020/21 5% 0t nomeled profit betore tx)

Based on out professional judgement we consider an eearnings·based measure the most
pproptete bas»s to deteumine meterelty The users of the financial statements of listed
entities tend to locus on profit betore tax(PB8t) We belove that PT i en mportent
metric for the fnsncal performance ot the company
ln compenaon wth previous yeer, the mtrolty benchmark is no longer normobzed nor
dusted es we consider the unpact ot COVI-19 on the company less upmcant

By petomming the procedures mentioned above at entities ot the g0up, together wth odhtional procedures
et group level, we hove been able to obto oullcaent and appropriate udt ewdence abut the group's fnance!
tormatron to provide an opinion bout the consolidated finuncawl statements.

Teaming and vo of special»ta
We ensured that the audt teams both t group and at component levels included the opproprte skulls and
competences whch re needed tor the audit of s lated client n tho consumer products industry We included
specialists in the areaf IT audit, accounting, forensics and income tax end have mde use of our own ectu@ties
nd valutton expettt$

Our focus on el/mate rlko and the energy transltton
Chm9te objectives wll be hugh on the pubhc agend in the next decodes. Issues such »s CO, reduction impact
fnasncal reporting, s these issues entail risks for the business operation, the valuston of assets and prov9sons
or the sustenability of the business model end access to financial markets ot composes wth a luger CO,
tootpnnt The monagemont bod ot Lucas Dols N V, discusses section Corporate Soc»! Responsibhty ot
the Report of the msngement board ts sustainable development goals.

ls part of our wudnt of the financel statements, we ovluted the extent towhuh clmste-related rusks and the
possible etfects of the energy transition ere token into account in estimates and sgnfcant assumptions by Lucas
Dols M., including those related to the valuation ot long·lved end indefinite hfe assets. Furthermore, we toad the
Report of the management bord end considered whether there i any meterisl inconsistency between the
non-financial information in section Corporate Soc/ Responsiblty ond the financial statements.

Bsed on the audt procedures performed, we do not deem chmate-related risks or the enety trnst+on to have a
metee/ imp@ct on the tinencl reporting judgements, estimates ot stgnlcant assumptions as »t 31 Match 2022

Our understanding ot the busineo
Lucesols MV is o bsted company based in Amsterdam and through its subsdets end point ventures,
ptmntly involved in the development, bottlng, distribution, sales end marketing ot liqueurs and spints worldwide.
The goup s structured i components and we tailored out group @uht approach accordingly.
During the yer 202/22, the company acquired 100% of the membershup interests of Tequh Partido LAC. We paid
specific attention in out auht to e number of reas driven by the operations ot thegoup end out risk assessment.

We start by determining meterualty nd identifying and assessing the rusks of mstenuel misstatement of the
fnncot statements, whether due to feud or error in order to design sudt procedure responsive to those risks
nd to obte udt ewdence that vs sulfcwent and approptiato to prowde a basis tot out opinion. The tusk of not
detecting e material statement resulting from fraud is higher than lot one resulting from error, as fraud my
volve collusion, forgery, intentional orssons, misrepresentations, or the override of internal control

We hsve elso tken into account misstatements and/or possible misstatements that in out opnon are materiel
or the user of the fmnencel statements tor quslittive reasons.

Wegreed wth the supervisory board that misstatements n excess of €€ 41,750, whwch are identufed durg
the auht, would bo reported to them, es well es smaller misstatements that in our vewmust be reported on
quahtetwve grounds

Scope of tho group audit
Lucas Bohs N.V is at the head ot a goup of entities The fnsncal formation of thus goup is included in the
consolidated finance! statements. Because we re ultimately responsible lot the opinton, we are olso responsible
tot decting, supervising and performing tho group audit l ths respect we have determined the nature and
tent ot the audit procedures to be cared out tot gt@up entities Decisive were the sueond/or the risk profile
of the group entities or operations On thus bsis, we selected group entities for whch sn ouht ot tevow had
to be carried out on the complete set ot financet informntvan or specific items.

ln est@bhshung the overall approach to the audit, we determined the audnt procedures tqured to b performed
by us, as groupudtors ot by Ernst Young Globel member frms end other udt Hums, both operoting under
out instructions.

Our focus on fraud and non·compliance wlth laws and regulations
Our responsvbhty
Although we are not responsible for preventing fraud or non·comp'hence and we cannot be expected to detect
non-compliance wth all laws and toqulotions, it is our responsiblty to obtain reasoneble assurance that the
fnancel statements, taken es whole, are fee from maternal mrsstatement, whether cousod by fraud or erot,

Our oudt response reloted to fraudrsks
We dentuty and assess the tusks of metetuel misstatements of the financial statements due to traud Durig out
udtwe obtained on understanding o the company and its environment nd the components of the system of
internal control, including the tusk assessment process and the monsgement boot@s process for responding to
the nusks ol fraud and monitoring the system of internal control and how the supervsory bord exercises
oversight, es well s the outcomes.

We reler to the section on risk management and control ot the menegement boord report for rsngement's
(laud) rusk assessment and the supervisory board report in which the supervsoty board reflects on tbs (troud)
tsk assessment

We evaluated the design and relevant aspects ot the system of iternel control end in pattculat the fraud rusk
es$es4smnent, es well as the code ot conduct, whutle blowet procedures and incident regstr@ton. We evaluated
the desugno and the wplementton of internal controls designed to mitigate feud rusks
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ho pant of out process ot identifying ftoud ks, we evelusted fraud nsk fectots wnth respect to nencael reporting
lroud, meepptopnotion of assets and bribery nd corruption in close to-oper@ton wth our forensic specialists.
We evaluated whether these fctots indcate thut rusk of mtetel russtatement due fud ts present

Our key audit matters
Ky oudt matters are those matters that, out professonel judgment, were of most sgnwhence n our audit of
the fnwl statements We have communicated the key ouht matters to the supervisory board. The key audit
matters ere not comprehensive reflection of alt mnotters discussed

We corpotted elements of unpredictability iour udt. We wlso considered the outcome of our otherudt
procedures and eveluoted whether any findings were indcetuve ot fraud or non-compliance

s mnal of our sudts, we addressed the tsks related to mangement over«de of controls and when identifying
nd assessing loud tusks we presumed that there ore rsks of taud in revenue recogrton For the presumed
risk of trwud i revenue recopgton, we refer to our eudit response in the key udt matter Revenue recognition'
for th nk related to management overde ol controls we have used data nlysrs to identify and address
high-rusk pournl ntnes. We also performed procedures among others to evolute key accounting estimates
tor mangemnent bias that my represent a tk of mnterial msstatement due to fraud, mn particular relating
to important judgment areas and significant accounting estuntes s disclosed in note ? (e)to th financel
statements, including key assumptions underlying the ecognition of e brand name in o busmess combination
We reler to out udt response in the kay oudt motte 'Accounting lor the acqusutnon ol Tequl Prtde t(C'

We considered sveleble information ond made enquiries ot relevant executives, directors, legal counsel end
the supervory boord

The fraud nsks we identified, enqus and other velable information d not lead to specific indications tor
frud or suspected feud potentolly materially impocting the view of the financial statements

Our ouht response related to rusks of noncomplonce wth laws ond regulations
Wo 9sessod fctots teated to the rrsks of non-compliance wth laws ond regulations thot could re@sonbly
be expected to hve a matenal eftect on the financial statements from our general industry experience, through
dscusons wth the menogernent board, rahng minutes end complence reports and performing substentiv
tots of d@tels oh classes o/ tr@nsections, account blances or haclosures.

We also inspected lawyers' letters ond correspondence wnth regulatory uthortte, if any, end remained alert to
any inhcation of (suspected) non·compliance throughout the eudt Finally we obtained written representations
tht ell known instances of non-compliance with laws nd regulations hvo been disclosed to us

Our audit response related to golng concern
As dwcload in socton '(o) statement ot compliance mn note 2 to the consoldted financial statements and the
'n control statement' in the annuel tport, the mnoqement boord made specie assessment of the compeny'$
bl»ty to continue es gong concern end to continue ts operations tor at lest the net 12 months

We dcused and evaluated the specihc assessment with the management board exercising professional
judgment nd mentainug professonl skepticism We consdred whether the mensgement boards gong
concern assessment, bad on our knowledge end understandnp obtained through our audit ot tho foncal
tatements or otherwnse, contemns all events or condtions that my cat significant doubt on the company'
ability to continue s gong concern, If we conclude tht mnnterl uncerteuty exits, we ote required to draw
attention iout udtor's report to the related disclosures in the fin@ncal statements or, it such disclosures te
inadequate, to modty out opinion

Based on out procedures performed, we dd not identity serous doubts on the company's bitty to continue es
g0mg concern for the net 12 mmonths Our conclusions re based on the audit ovdence obtained up to the date of
our eudtor's report However, future event@ or conditions may cute e company to cese to continue os o gong
concern

ccounting tor the ecqulaltion
ot Tqullw Pant#de LLC
Ounng the tancial year 2021/22,
the 4cqursrtlon of Tequls Partida
LLC by Lucas Bols N.V wos
completed The acquisition wes
accounted for as a business
combinoton and the consideration
we4 €€ 10.948 thousand, as
disclosed in Note 5 of the fnencel
statements. The corpony alocated
the consideration primarily
to brands € 8,435 thous0nd,
vntores € 128 thousand
and goodwill of €€ 441 thousand

Accounting tor business
combinations involves a number
ol judgments, such as tho
identification of intangible assets,
the chore ofvlutton technique
and undetlyg assumptions, es well

th llocoton to cash generating
unta. The use of dilternt
techniques and assumptions could
produce slgnuticantly different
estimates.
The gnifcent assumptions used
within the veluetlon model tor
intangible assets included revenues,
royalty rates, and discount rote4.
We considered the potential rak
of menegement override ot controls
r other inoppoprete inttuance
over the fnoncel reporting process
end lso given the size of the
amounts wolved end the inherent
comp/exuty, we considered thus as
koy eudt motter.

We obtained en understanding of the
business acquisition and evaluated
tho company's process regarding th
accounting for the cquestion of Tequila
Partida LC, including the valuation
model, the completeness nd accuracy
f th data used wthin thevluton
model end of the underlying significant
0surptons used to dovlop such fa
value measurement estirtos

We vlu@tod the pplied accounting
treatment in accordance wnth 1fR3
Business Combination'. Furthermore,

order to test the fair value ot brands,
inventories end goodwill, out audit
procedures included,mong othere,
valuating the company's valuation model,
the methodology and the significant
surptions used, as0sing the

approprueteness of forecasts used nd
testing the completeness end eccuracy
of the underlying date supporting ouch
surnpttons and estimnte. We involved
out valuation speclits to asst wnth
our assessment of the velution. These
valueton specialists lso assessed
the reasonablity of certe stgfcent
esurptions, including the royalty rates
nd tho dscount rates, ageist morket
observable information. We performed
physical stock take to eubstentite

existence of the inventories

Leotly, we have valuated the adequacy
of tho disclosures related to business
combinations. l particular we dvlusted
the disclosures on provisional mount tot
the items for which the accounting may
bedjusted retrospectively.

We consider the
identification end
mee@utement ot the
dentfable ssseto ond
abilities related to the
ocqursition and the
rem»rung goodwll ot
Tequils Partida LLC
teosoneble The disclosure
of the buainees combustion
re adequate and in bne
wnth tho requirements
of EU-IFRS

Tho key uht motter on the COVt-19 pandemic, whch was included m our last year's auditor's report, is not
considered key audit matter for thus year s we deem the estmton uncertainties no longt sgruhcantly
creased because of the CO4D.19 pwndemc. Following the acquistion ot lequle Pertuds LL€, a new key audt
matter for accounting of the ecqusution ot Tequls Partida LLC hes been identified
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Valuatlon ot "Dutch brand
As et 31March 2022 brands
nd re'ted goodwl amount to
€ 307 mdlion or 78% 6f t0telsset
of wch € 41 mlllon ts related
to Dutch Bends. As disclosed
in note 3(p) od 17, the carrying
amount of brands end related
goodwill is not amortized, since the
asst hove on lndefnitoe useful life.
In accordance wth Is 36, these
assets re tested for impairment t
least annually.

The management boerd performed
ther ennuel imnporment test tot
brands end goodwll wth materiel
ctrying amount. The mongement
boord uset 0surnption in
respect of growth rates in the
matketa in whtch the compony
operates and economic conditions
uch es expected metket shere
developments, picing and mt9in
developments, expected termini
growth rates, expected tax tote
and discount rote

We consider these imparent
teta key udnt mettot because
this proces ls complex and
teques sgnficant masngement
judgments on future mstket end
economic trends.

Out audt procedures included, mongtt
others, evaluating the appropriateness
of the impairment methodology apphed
by management related to the valuation
of intangible fixed assotsi accordance
wth MAS 36 impairment ot sset' end
whether the methodology hss been
applied consistently or whether chngs, t
any, te appropriate in the crcumst@cos.
We focused specifically on Dutch brand
considering the prior yest rpenmnent

We obtained on understanding of tho
impairment esossmeont process and
evaluated the design of key controls
ovr the dote and umptons used m
thus pres relevant to our audnt With the
assistance ot our voluotton specialat
we tested the discount rate, evlusted
p9proprietoness and consistency of
the valuation method nd toted key
sumptions used in the imperment
teats ctudng projected fututa income
endetnpgt, performed a retrospective
renew, end tested tho allocation
of tho asset, habilities, tovenues end
expenses to each ot the
ceoh-generoting units.

Finally, wo performed independent
calculations to validate the sensitvty
nolyu s referred to inNote 17 of the
consolidated financiel stetamnot and
evaluated the dsclosures

We consider the
mnenegement boord's
impairment testss
ppropriate and conclude
that key assumptions
end estimates used in
the impairment tests
ere tesonbl and ate
adequately disclosed in kne
with the requirement of
EU-IFRS.

Revenue recognition
Lucas Bols N. records twvenue
whon control transfers to
cutomets according to the terms
of sole, the soles price is agreed
or determinable and receipt ol
pyment can be@ssumed,Related
disclosures and occounting pokcles
of the consolidated tin»ncial
statements ate included in
Note 3 (b) wnd Not 6.

Sales transactions re usually
subject to ex-works or other
comnman thwppng terms based on
which ttlend tieks ot ownership
ten9fer to the buyer ptor to
delivery ot the product at the
clent's premises. Appropriate
revenue recognition requites careful
valuation of the status of delveries
es of the balance sheet date to
determue which tevenue should
be recognized in the current yeat
and which revenue should be
recognized in the next year,

This item was lgofcant to
out eudnt because revenu is an
mnportent measure to users of
the financiel statementsnd the
tecognition procoss requires proper
cut-ft of soles transaction9.
Mor@over, when identifying end
osesang fraud nuskas we presumed
that there ere tke ot fraud in
tevenuo tocogniton,

Our eodt procedures included, emongt
other, evaleting the pproputeness of
the company's accounting poles re'ted
to revenue t@cognition, determination
of transaction prices and setsfeton of
performance obligations in accordance
wth IFRS 15 'Revenue from contracts wnth
customers' and whether the accounting
policies have been epphod consistently or
whether changes, it any,re appropriate
in the circumstances

We obtaned an understanding ol
the processes related to revenue
recognition, We performed substantive
udt procedures to address the riak
through tests of detel ot samples of
8lee tensactln, test ot creht notes,
cut-olt testing, date-analytics ond
0lyttcal procedures. We elo ensured
that assumptions included in the sates
adjustments en»lyes ere properly
supported

Based on the procedure@
performed, we dd not
identity any evidence ot
material misstatement in the
revenue recogned for
the ye»r ended 31 Msrch
2022 in accordance wth
EU-IFRS.



Report on other information included in the annual report

The nnul report contains other intormetion in addition to the financl statements and out udtor's report
thereon,

sed on the flowing procedures performed, we conclude that the other intormnotion
ls consistent wnth the financl statements end does not contemn mterel mussttements
Contemns the mfotmstron as requued by Part 9 of took 2 of the Dutch Cl Code tor the management report
and the other information as requred by Pant 9 ot Book 2 of th Dutch Civl Code end as requned by Section
213bnd 2145 sub section 2 of the DutchCl Code tor the remuneration report.

Wehv rend the other information, Dosed on our knowledgend understanding obtained through our audit
of the fnnciel statements or otherwise, we hove considered whether the other informtton cont@ins meterial
mrstotements By performing these procedures, we corply wth the requvmnents ol Pant 9 ot Book 2 and
Section 2135b sub-Section 7 of the DutchClCode and tho Dutch Stenderd 720 Tho scope ot the procedures
performed is substantially less thn the scope of those petommed in out audit of the finencl statements.

The msnegement bod s responsible tor the preparation o' the other intormtton, including the management
report n accordance wnth Pant 9 of book ? of the Dutch Cr Code and other intormoton requed by Part 9 of
Book 2 of the Dutch Crl Code. The management bord and the supervisory board re responsble tor ensuring
that the remuneration report is drawn up andpubhshed in accordance with Sections 2135b 4nd 2145 sub section
2 of the Dutch Crvl Code.

Report on other legal and regulatory requirements and ESEF

Engagement
Wewere engaged by th general meting os udtor of Lucas Bols M.V on 3 September 2015 sot the audit for
the yeor 2015/16 and have operated ms statutory auditor evet since th»t date.

No problblted non·audit servlca
We hove not provded prohbted non-oudt serces as relented to m rtacte 5(1) of the EU Regulation on specific
tequrement regardng statutory eudt of pubht·interest entities.

European Single Elaetronle Reporting Format (ESEF)
Lucas Bohs NV hs prepared the nruel report in ESEF The equrements for thus are set out in the Delegated
Regulation (EU) 2019/815 wth regard to regulatory technical standards on the specification ot a single electronic
reporting tormt (hereafter: the RT5 on ESEFf)

ln our opmon, tho annual report, prepted in the XHTMt tormst, includng the pettrally marked·up consohdated
finance/ statements,s mcluded mn the reporting package by tucos Dols t, comples in l materiel respects
wnth the nrs on ESEE.

The management board is responsible for prepenung the annual report, ncbdng the financial statements,
in accordancewth th RTS on ESEE, whereby the menegement bord combines the venous components into
single reporting package.

Out responsibility ns to obtan reasonable wssurnco tor out opnton whether the annual report in this reporting
package compheswth the RTS on ESEf.

tb tra« b'sAnno Pept 2021- 2022

Out procedures, toking into account Alert 43 of the NBA (the Netherlands institute of Chartered Accountants),
included amongst others

Obtaining on understndng of the company's fcl reporting process, includng the preprton of the
reporting package
Obtauwn the reporting pack@g end performing validations to deterrn whether the reporting package
tontong the lnlne XBRL instance document and the XBRL extension taxonomy fles, hns been prepared
in accordance wth the technical specifications os included in the RT on ESEf
Erving the mtormoton related to the consolidated fnoncol statements in the reporting pockege to
determine whether wll requred mrk-ups have been oppled and whether these re m occord@nce wth
the RIS on ESEE

Description of responsibilities for the financial statements

Responibll/tl of the management board and the supervisory board for the financle/ statements
The management board i responsible for the preparation nd fat presentation of the financial statement in
accordance wth EUIFRS and Pert 9 of Book 2 of thDutch Cvl Code. Furthermore, the management boord 1s
teponsable for such internal control s the management board determines is necossety to enable the preproton
of the financa! sttamnts that are free from meter! misstatement, whether due to fraud or error.

s pant of the preparation of the financial statements, the management board es responsible tr assessing
the company's blity to continue as a g0ng concern Bosd on the finance/ reporting frameworks mentioned,
the roangerent board should prepare the finance! statements using the gomng concern be9us ot accounting
unless the management board either intends to hqudate the compsny or to cease operations, or hs no rbt¢
alternative but to do so The management bord should disclose vents and carcumstances that may cast
sgnhcant doubt on the corpy'ts abrhty to continue es 0 going concern in the finencol statements

Ihe supervisory bod is responsible for overseeing tho company's fmnsncel reporting process

Our roponslbllt/es for the audit ot the tinanclal statementa
Our objectve is to plan and perform the sudt engagement s manner that allows us to obtain sufficient and
pproprote oudt evidence for our opinion

Our auht has been performedwth hugh, but not absolute, level of assurance, which means we may not detect
ll mtenet et«ors end fraud during our wudt

Misstatements con arise from fraud or etuor end ore considered meterl t, indrwdually or t the aggregate, they
could resonably beopected to influence the economic decisions of usors taken on the bas of these fnonce
statement The metenahty ffects the nature, tmung end extent ot our audit procedures end the evolution ot
the etfect of identified restatements on our op»won

We have exercised professional judgment and hvo maintuned ptolesstonal skepticism throughout the audit,
in accordance wnth Dutch Standards onAuditing, etbwcal tqurements and independence requirement4
Ihe 'Informston i support ot our opon' section above includes en informative umnmarty of out tesponsb»tier
and the work performed as the bosus for out opinion



OoSgnEv»kop» I0 5A70A0CC.07E8.4644·33-00885F9ED0

Out audit torther included omnong othrs
Performig @udt procedures responsve to the tusks identified, and obtong audt evidence thet is sulfcient
nd appropriate to provide s besis for our opon
Obtmnng on understending ot internal control relevant to the audit in order to desun auht procedures that
ere 0ppr0ptete in the circumstances, but not tor the purpose ot expressing en opinion on the effectiveness
of the cornpany's inteol control
Evaluating the appropriateness of accounting polcies used end the reasonableness ot accountg estimates
and elated disclosures mode by the management bod
Evluting the overel presentation, sttuctun nd content of the finance/ statements, eluding the
dsclosures
Evaluating whether the financial statements represent the underlying transactions and events in o manner
tht achieves fer presentation

Communwcotion
We communcate wntb the supervisory board regathng, mnong other matters, the planned scope end ting
of the audit nd sigmfcant audit findings, includng oy upgticant tindnpgs in internet control that we identity
during out wudt In thus respect we also submit an adhtionsl report to tho supervisory board, cetyng out the
duties of an audit committee, in accordance wth Attuclo 1 of the EU Regulation on spec»tic tequmements
egordmg statutory udht ot publc-interest entities. The informntion included in ths ddtionsl report vs
consistentwth out udit 0pion in this uditor's report

We provide the superwsoty boor@ wnth s statement thot we have comphed wth relevant ethucel requirements
tegetding independence, end to communicate wth them all relationships and other matters that mnay reasonebly
be thought to best on our independence,nd where applicable, related safegurds

Frm the matters communicated with the superwsoty board, we determine the key audit mutter those matters
that wee o most significance in the audit ol the tnencl statements. Wo descnbe these matters n out auditor's
report unless lww or regulation precludes public disclosure @bout the matter or when, in extremely tare
circumstances, not communicating the motter vs m the public ntetest

Amsterdam, 24 May 2022

Ernst & Yung Accountants LLP

Sgned by 0K tont

11 teta4el4An0sf Rpnt 2021-2022
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The Lucas Bols Company is
a leading global cocktail and
spirits player with a strong
position in the worldwide
cocktail market. Our mission
is to create great cocktail
experiences around the globe.

At the Lucas Bols Company it is all about creating great
cocktail experiences around the globe. As Masters of
Taste we combine over four centuries of craftsmanship
and heritage with our creative spirit of Amsterdam
to discover new flavours and cocktails. This allows us
to build leading cocktail and spirits brands. Our key
assets are our three premium Global Cocktail Brands
(Bols, the World's First Cocktail Brand, Passo
and Galllano) and our portfolio of Regional Liqueurs
& Spirits brands.

The Lucas Bols Company is active in over 110 countries
worldwide. The Bols brand includes the number one
liqueur range globally (not including the US). We are
also the world's largest player in the genever segment,
and our portfolio of brands includes the number-one
passion fruit liqueur Passoä and the ultra-premium
Tequila Partida brand.

Our flexible and asset-light business model enables
us to focus fully on innovation and strategic marketing
to build the Lucas Bols brands. At the Lucas Bols
distillery we create new flavours and adapt old recipes
in linewith today's cocktail trends. We enthusiastically
operate the Lucas Bols experiences such as the House
of Bols, the Bols Cocktail Academy, the Bols Around
the World competition and the Wynand Fockink tasting
tavern, which play a leading role in developing the
cocktail market.

Lucas Bols. Masters of Taste

The company Strategy and value creation Management Board Report Governance Financial Statements 3
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Our heritage and craftsmanship dates back
almost four-and-a-half centuries, to 1575
in Amsterdam. Since then, we have been
mastering the art of mixing and blending,
creating beautifui flavours for our genevers
and liqueurs. We invite you to open your
senses and experience the past, present
and future of the Lucas Bols Company.

1575 I700 2()()6
The Bols family

establishes distillery
't Lootsje in Amsterdam

and starts distilling
liqueurs.

Grandson Lucas Bols
turns the distillery into an
international company and
creates over 300 liqueur
and genever recipes.

Acquisition of regional
brands, such as Dutch

genevers, Pisang Ambon
and Coebergh.

Return of the Lucas Bols
head office to Amsterdam

and addition of
new bartender brands

such as Galliano.

1664 1816 2004 2007
The Bols family start The widow of the last Launch of the iconic Opening of the House of

producing genever which male Bols heir sells the Bols Liqueurs bottle, made Bols Cocktail & Genever
plays an important role Company, on condition by & for bartenders to Experience and the Bols
in the emergence of the that the Lucas Bols name improve efficiency and Cocktail Academy
cocktail culture in the US forever be used on all its ease of use and in Amsterdam.

in the 19 century. products. its distinctiveness.

4 Lucas Bols Annut Report 2022 - 2023
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2()()8 2022
International relaunch
of Bols Genever, based
on the original recipe

from 1820.

The Lucas Dols Company
adds Passoà, the world's
number 1 passion fruit
liqueur to its Global

Cocktail Brands portfolio.

Launch of non- alcoholic
Damrak Virgin 0.0, and
global relaunch of Bols
Liqueurs, crafted with
natural botanicals.

Acquisition of
ultra- premium Tequila
Partida brand, world's
highest rated tequila

brand portfolio.

•

2015 2019 2()21
Celebration of 440 years Addition of Nuvo, the Launch of innovative Bols
of Lucas Bols history and sparkling liqueur. to the Ready-to-Enjoy Cocktail
listing on the Euronext Regional Liqueurs & Tubes and multi-serve

Amsterdam stock Spirits portfolio. bottles in 6 cocktail
exchange. flavours.

2023
The Lucas Bols Company
strengthens its no- and
lower-alcohol cocktails
positioning by acquiring

Fluère, a leading
non-alcoholic spirits

brand.
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Revenue
(in€ mln)

100.6
2021/22: 92.0

malised opera"go'
(in€ mln)

Free operating cash flow-(in € mln)

15.1 6.8
2021/22: 20.6 2021/22: 15.6

Normalised net profit
(in€ mln)

Dividend per share
(in €)

0.34
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Brand
I liuhlightsb b l

World's No.1
liqueurs range

Not including the IS

World's No.1
genever

World's No.1
passion fruit liqueur
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Interviewwith the
Management Board

What are your main reflections on the past financial
year?
"I think it is fair to say that in the past few years we have
operated in the most difficult and challenging context
our industry has experienced for quite some time,"
CEO Huub van Doorne commenced. "I am grateful
to the entire Lucas Bols team for their collective
drive to weather these storms."

"Zooming in on the first half of the past financial year,
the business showed a solid performance, benefiting
from the recovery in Japan and travel-related markets
as restrictive measures and other effects of COVID-19
faded out in these markets too," CFO Frank Cocx said.
"Strategic marketing and premiumisation initiatives
enabled us to capitalise on this strong momentum."

"Although global supply chain
disruptions had already
started during the pandemic,
issues got worse when the
war broke out in Ukraine," he
continued." The pricing and
availability of raw materials
heavily impacted this year's
performance, most notably
in the US where industry­
wide glass shortages meant
that our brands were out­
of-stock in some outlets
and we incurred additional
costs. In the second half of
the financial year the situation intensified even further,
mainly as a result of input cost inflation due to the
energy crisis. This put additional pressure on our cost
base, resulting in a decline in our profit margins."

"In this very challenging environment we continued to
leverage our brand equity, as is reflected in the 9%
increase in revenue for the full year. Wewere able to
successfully increase prices across our key brands
and markets. Compared with the pre-pandemic period,

revenue grew by 20% thanks to our strong cocktail
proposition, successful premiumisation strategy and
valuable additions to our platform, such as the ultra­
premium brand Tequila Partida," Huub van Doorne added.

"Our Fit for Growth strategy, which we implemented
two years ago, clearly paid off: the average case rate
increased by 27% in three years with gross profit
per case going up by 16% in that period. I believe we
can truly say that our fundamentals are now stronger
than before," he concluded.

What did you find to be the most challenging?
"Just when the on-trade and travel were really getting
back on track, supply problems arose due to global
shortages of raw materials," Frank Cocx said. "This posed
serious challenges for our ability to deliver products

to certain markets. A very
clear example was the
industry-wide shortage of
glass. By taking decisive
action, including a temporary
move of production to the
Netherlands, we managed
to maximise the availability
of our products. This could
not prevent sales of the Bols
Liqueurs range in the US
from being affected as well
as incurring incremental
logistics costs and working
capital."

"At the same time input costs increased even further
from the already high levels we saw during the
pandemic," Huub van Doorne continued. "This put
considerable pressure on our profit margins. To mitigate
part of the impact we took actions including expanding
our contingency options, investing in planning
capabilities, forward-buying and building safety
stock levels."

Revenue ereb> .
20% compared to
the pre-pandemic

period.

The company Strategy and value creation Management Board Report Governance Financial Statements 13
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"The strong and flexible supply chain partnerships
proved yet again to be very important in these
circumstances, as was the resilience and problem­
solving attitude of the Lucas Bols teams worldwide,"
Frank Cocx stressed. "I am proud of the fact that we
were able to continue to deliver to all our markets
worldwide, with the exception of the US."

Howwas this reflected In the markets worldwide?
"There are big differences in how our markets
performed in the past financial year," Huub van Doorne
noted. "On the one hand we saw a strong recovery in
Japan and in the South-East Asian markets, particularly
in Vietnam and Thailand. A large number of European
markets - including Italy and Spain - also did verywell,
as did the Eastern European markets excluding Russia
where we ceased all business following the start of
the war. On the other hand, as discussed above, our
US sales suffered from industry-wide glass shortages.
Meanwhile, weakening consumer purchasing power
started to impact the US and other markets including
France and the UK in the second half of the financial
year. By now, most of the accounts temporarily lost
in the US as a consequence of the glass shortages are
re-gained, with the remaining parts expected to be re­
gained in the near future."

What were the brand highlights this past
financial year?
"We have signature cocktails in place for all our Global
Cocktail Brands and some of our Regional Liqueurs &
Spirits," Frank Cocx explained. "They promote brand
equity and drive the number of menu listings in the
on-trade. A great example is the Espresso Martini,
a signature cocktail for our Galliano Espresso.
The Espresso Martini is a very popular and growing
cocktail that was one of the key drivers behind
Galliano's outstanding performance. The Pornstar
Martini remains a key growth driver for the Passoà
brand. The roll-out to Italy, Spain and Eastern Europe
translated into high growth numbers in these markets.
Our new ultra-premium brand Tequila Partida also
performed well, with a substantial number of additional
points of distribution."

14 Lucas Bols Annual Report 2022 - 2023

"Bols Cocktails showed a good recovery, mainly in Japan
and South-East Asia," Huub van Doorne elaborated.
"The recovery was also supported by new retail listings
in the US, the Netherlands and Belgium for the Bols
Ready-to-Enjoy Cocktail Tubes and multi-serve bottles.
This year the Tubes will also be available at several
outdoor festivals and the Ready-to-Enjoy Espresso
Martini is available on KLM flights where we also have
a new cocktail listed in business class."

"Another highlight I would like to mention," Frank Cocx
added, "is the record number of visitors we welcomed
at the House of Bols Cocktail & Genever Experience.
It is great to see that after two years of COVID-19
measures so many people found their way beck to our
unique experience to enjoy a vibrant and innovative
outing. Not only a great testament to the strength of
our brands but it creates many brand ambassadors
around the world. Our authentic Wynand Fockink
tasting tavern also reported record-high numbers
in the past financial year."

"Furthermore we organised a brand summit in October
2022," Frank Cocx continued. "We welcomed many of our
distributors to exchange ideas and share thoughts and
insights on the Lucas Bols brands and brand strategies."

Can you elaborate on Innovation and new Introductions?
"Innovation and creating new experiences is at the
heart of our DNA," Huub van Doorne firmly said. "This
past year we introduced limited-edition packaging for
Passoà, which boosted the brand's visibility in retail
and may potentially benefit travel retail at a later stage.
This year we introduced a new signature cocktail for
Galliano: Galliano Vanilla Mule, a refreshing, lower­
alcohol cocktail served in a large spritzer glass. Another
great signature cocktail that we started to introduce
directly after the acquisition of the Fluère brand in
December 2022 is a no-alcohol cocktail crafted with
Fluère Smoked Agave and Fluère Bitter, inspired by the
Paper Plane cocktail."
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"And of course we are constantly expanding existing
brands to new markets," Frank Cocx added, "such as
the Passoä brand that we launched in China and South­
Korea in March 2023. Another important launch I would
like to mention Is Bols Vodka in the US. This will boost
our position in vodka-based cocktails, one of the largest
segments of the cocktail market."

How are the new additions to the Lucas Bols family
of brands doing?
"We see exciting developments with Tequila Partida,
which gives us access to the fastest growing spirits
category in the US," Frank Cocx said. "22/23 was the
first full year Tequila Partida was part of our portfolio
and it reported a solid performance. It is now fully
integrated into the Lucas Bols platform and we
managed to significantly grow the number of points
of distribution. This, together with the potential for
further premiumisation, brings many opportunities for
Tequila Partida to flourish. In the next financial year we
will start to explore bringing
the brand to other markets."

"Fluère became part of the
portfolio only recently, in
January this year," Huub
van Doorne continued. "This
acquisition is strategically
very important given the
strong trend and focus
on no- and lower-alcohol
cocktails. Fluère is highly­
regarded both by bartenders
and consumers and it gives
us the opportunity to play
a leading role in this rapidly growing segment of the
cocktails market. As such, I strongly believe Fluère
will help us in our mission to create great cocktail
experiences around the globe. Such experiences should
be for everyone and on every occasion," he stressed,
passionately. "We will focus on getting the bartender
community acquainted with Fluère and ensuring
they fall In love with the numerous beautiful no- and
lower-alcohol cocktail creations using the five Fluère
products, also In great combinations with our liqueurs
range. I really look forward to unlocking the brand's full
potential and exploring synergies between Fluère and
our other cocktail brands."

Can you elaborate on the sale of Avandis?
"In December we completed the sale of Avandis, our
production joint venture in Zoetermeer, to Refresco,"
Frank Cocx said. "This allows us to fully focus on

16 Lucas Bols Annual Report 2022 - 2023

what we do best: building brands. Aswe have a
co-manufacturing agreement in place, blending and
bottling is fully secured and we expect to leverage
Refresco's strong global position when it comes to
sourcing, production and innovation. The transition
to new ownership went very smoothly, with few to
no hiccups in production. This Is a great achievement
from the teams on both sides. We are confident
that Refresco offers the best environment for Avandis
to thrive and we very much look forward to continuing
our long-lasting relationship with Avandis."

How did the Lucas Bols Company shape its ESG
(Environmental, Social, Governance) strategy?
"Sustainability is vital to the resilience and growth
of our business and critical for attracting the very
best people," Frank Cocx firmly stated. "Responsible
consumption has always been an essential element
in our strategy to create long-term value - it is our
'license to operate'. In 22/23 we spent significant time

designing a more explicit,
measurable and profound
ESG strategy. Although the
strategy will and should
evolve over time we have
started embedding it in the
day-to-day operations of
the Lucas Bols Company. We
look forward to also working
together on this with our
business partners too as
their cooperation is really
needed in achieving the
ambitions we have set."

"Amongst other things we have defined three clear
strategic ESG pillars," Huub van Doorne elaborated.
"Our first pillar addresses 'people' and commits to
empowering the Lucas Bols community by further
improving diversity, inclusivity, well-being, development
and the role we take in the communities we operate
in. The second pillar is all about 'planet': themes
such as packaging, CO, reduction and sustainably­
sourced ingredients are at the core of our ambitions
in this regard and are key to safeguarding sustainable
craftsmanship. Our last pillar is called 'pleasure'
and deals with how we inspire responsible cocktail
consumption."

"I am proud of the steps we have taken to further shape
our ESG strategy and we are committed to progressing
our sustainability agenda more in the years to come,"
Frank Cocx concluded.

Sustainability is
vital to the resilience
and growth ofour

business."
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What is your take on the future and more specifically
the 23/24 financial year?
"The past couple of years our people have spent a lot
of time braving the pandemic and tackling supply chain
challenges whilst completing many substantial projects
to strengthen our operations and grow our global
cocktail presence," Frank Cocx commenced. "With
the pandemic behind us and supply chains steadily
recovering it is now time to reap the full benefits
of these projects. The focus in 23/24 will therefore
be on the organic development of our business and
on embedding the benefits of projects undertaken
over the last three years. Of course we will continue
our efforts to mitigate the effects of ongoing inflation
by managing input costs and implementing additional
sales price increases."

The Flucre
acquisition is

important given
the trend on no­
and lower-alcohol

cocktails."

"We believe that the further growth and premiumisation
of Tequila Partida, the launch of Fluère, the introduction
of Bols Vodka and the expansion of retail listings
for Bols Ready-to-Enjoy Cocktails will allow our US
business to get back to its growth trajectory and
consequently also drive overall growth for the Lucas
Bols Company. We also expect the ongoing growth in
Asian markets to fuel growth in the Emerging Cocktail
Markets," Huub van Doorne added.

"At the Lucas Bols Company, we cherish our great
heritage and our long history of craftsmanship. In
June 2025 we will reach our 450 anniversary. We look
forward to celebrating this special moment with all who
have contributed to achieving this milestone. Exciting
details of the celebrations will be announced In the
next twelve months as part of our 450" anniversary
countdown," he enthusiastically concluded.

The company Strategy and value creation Management Board Report Governance Financial Statements 17
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Key
figures

corona.oor oo 2023 2022
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Results
Revenue 100.6 92.0

Gross profit 52.0 51.4
Gross margin 51,7% 55.9%
Normalised operating profit' 15.1 20.6
Normalised operating profit margin 15.0% 22.4%
Normalised EBIT 16.3 22.8

Normalised net profit/ (loss) 10.1 14.7
Net profit / (loss) (16.2) 11.8

Cash flow
Free operating cash flow· 6.8 15.6

Cash conversion ratio 40.9% 70.1%

Balance sheet
Working capital 27.3 20.4

Total equity 206.6 225.5

Net debt 59.6 60.7

Results
# of shares issued at 31 March 14.972,756 14,972,756
Weighted average # of shares 14,972,756 13,328,276
Normalised earnings per share 0.68 1.11

Net earnings per share (1.08) 0.89
Total dividend per share 0.34

Employees
Number of FTEs 70 66

' Excluding one-offs. For further information about the one-offs, please refer to our commentary on non-GA4AP measures as of page 173.

These items are non-GAAP measures. For further information about these measures, and the reasons why we believe they are important for an

understanding of the performance of our company, please refer to our commentary on non-GAAP measures as of page 173,

The company Strategy and value creation Management Board Report Governance Financial Statements 19



DocuSign Envelope ID: DBBDC0F2-0B0A-42E0-B411-76B1A444CBE6D

Shareholder
information

Share listing
The shares of Lucas Bols N.V. have been listed on the
Euronext Amsterdam stock exchange since 4 February
2015. Lucas Bols shares are traded under the symbol
BOLS, ISIN code NL0010998878.

The Lucas Bols share
22/23 21/22

Number of outstanding ordinary shares at 31 March
Share price low
Share price high
Closing share price on 31 March
Proposed total dividend per share
Market capitalisation at 31 March

Share capital

14,972,756
€9.52
€11.50
€11.30
€0.34

€ 169,192,143

Major shareholders

14,972,756
€9.00
€12.26
€ 10.74

€160,807,399

All of the issued shares of the Lucas Bols Company are
ordinary shares with a nominal value of € 0.10 each. At
31 March 2023 the share capital consisted of 14,972,756
ordinary shares which have been fully paid-up.

Pursuant to the Dutch Financial markets Supervision
Act (Wet op het financieel toezicht) shareholders are
obliged to give notice of Interests exceeding or falling
belowcertain thresholds, starting with 3%, to the Dutch
Authority for the Financial Markets (Autoriteit Financiéle
Markten (AFM)). AFM was notified of the following
statements of interests of 3% and over in the Lucas
Bols Company up to 31 March 2023:

SHAREHOLDER SHARE HOLING

20 Lucas Bols Annual Report 2022 - 2023

Dreamspirit B.V (controlled by
Mr, H.L.M.P, van Doorne)
Edelweiss Holdings plc
Enix NV
John and Marine van Vlissingen
Foundation
Lazard Frres Gestion SAS
Nolet Holding B..

5.22%
3.17%

15.01%

5.01%
5.01%

25.00%
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Dividend policy Investor relations
Lucas Bols' dividend policy and practices take account
of both the interests of the shareholders and the
expected further development of the Company.

The dividend pay out ratio will depend on the Company's
recent financial performance and financial position,
organic end acquisitive growth opportunities and macro­
circumstances. Under the policy, the Intention is to pay
a ratio of 40% to 50% of full-year net profit and to pay
any such dividend in two semi-annuel Instalments.

The Lucas Bols Company intends to distribute an
interim dividend in the third quarter of each financial
year equal to 40% of net profit over the first half year
of that respective financial year and to declare a final
dividend in the second quarter of the following financial
year after adoption of the annual accounts by the
Annuel General Meeting of Shareholders.

There can be no assurances that a dividend will be
proposed or declared in any given year.

Financial calendar
7 July 2023 Annual General Meeting of Shareholders
16 November 2023 Publication half-year results 23/24

Prevention of
insider trading
In consequence of its listing on Euronext Amsterdam
the Lucas Bols Company is obliged to have regulation
in place to prevent the use of insider knowledge by its
managers, employees or other 'insiders'.

The compliance officer sees to it that the legislation
relating to Insider knowledge is adhered to and
other compliance risks are observed. The Lucas Bols
Company has an Employee Share Participation Plan
(see page 127). Frank Cocx (CFO) is the Company's
compliance officer.

The Lucas Bols Company feels it is of great importance
to maintain an active dialogue with Its shareholders
and other stakeholders. The aim is to give existing end
potential shareholders, analysts and the financial press
a broader insight into the Company and the sector we
operate in. We do this by providing relevant financial
and other information in a timely manner end to the
best of our ability. To this end, the Lucas Bols Company
ensures that relevant information Is provided equally
and simultaneously to ell Interested parties.

Analyst presentations regarding the half-year end full­
year results publications can be followed by webcast to
provide broad and easy access. From time to time the
Lucas Bols Company engages in bilateral contacts with
existing and potential shareholders end analysts. These
contacts can have the form of investor conferences,
company visits and one-on-ones. The purpose of these
contacts is to explain the strategy end performance of
Lucas Bols end thus ensure that correct and adequate
information is disseminated about the Company.
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Global presence
The world is our stage

Cocktail Markets
27.4% Sophisticated
57.0% Developed
15.6% Emerging
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Our Global Cocktail lrands
portfolio consists of three

premium brands, each holding
a leading position in the spirits

industry: Bols Cocktails,
Passoä and Galliano.
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Bols. The world's first cocktail brand.
Based in Amsterdam since 1575, Bols' high-quality
products blend over four centuries of craftsmanship
and experience. Bols has been part of the global
cocktail culture since the first wave in 1862 and still
actively engages with the international bartender
community to create new drinks and experiences
for their customers. Bols also inspires consumers
to make and drink cocktails at home with its wide
variety of products, flavours and innovative cocktail
concepts.

Bols
Liqueurs
Bols Liqueurs comprises more than
forty unique premium liqueurs,
widely used by bartenders to
create cocktails. Bols Liqueurs are
also consumed in mixed drinks and
cocktails at home and are crafted
with natural botanicals such as
herbs, spices and fruits. The key
markets for the Bols Liqueurs
range include the US, Japan, China,
Germany, the Netherlands, the UK
and Scandinavia.

m
i.
I
\
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Bols
Genever
The Bols family first produced
genever in 1664. Genever played
an important part in the rise
of the cocktail in 19th-century
America. It is the rich content of
our unique Bols malt spirit that
makes it perfect for mixing and
making cocktails. Nowadays Bols
Genever is back in cocktail bars
in over thirty countries around
the world with the US, the UK and
the Netherlands being the most
important markets.

Bols
Vodka
Tapping into our Lucas Bols
craftsmanship and distillation
expertise, Bols Vodka was
developed to create the best
mixable vodka. Its natural wheat
distillate base and charcoal filters
result in an extraordinary high
level of purity, making Bols Vodka
perfect for mixing and preparing
cocktails. The key markets for Bols
Vodka are Scandinavia, the US,
Canada and the Netherlands.
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Bols Ready-to-Enjoy Cocktails. Magically simple.
The launch of the revolutionary Bols Ready-to-Enjoy
Cocktails in 21/22 marked a new journey: Bols as a
consumer brand. With an industry that is shifting
towards quality in-home entertainment, Bols brings
home the magic of cocktails with these Ready-to­
Enjoy Cocktails in three steps: Chill, Pour & Garnish.
Each of the five Bols Ready-to-Enjoy Cocktails
feature an expertly-crafted blend of premium Bols
spirits and liqueurs, with 100% natural flavours and
no preservatives. Bols Ready-to-Enjoy Cocktails are
available in truly innovative 200ml Tubes and 375ml
and 700ml bottles.

Bols
Cocktails
Tubes
The Tubes serve one to two
cocktails, are sustainable and
designed to preserve exceptional
taste and quality and boast
a premium black design. They
create a new, premium segment
within the fast-growing category
of ready-to-serve cocktails.
The Bols Cocktails Tubes are
available in retail stores, online
and a few airlines and provide
a great solution for gifting,
festivals, (boutique) hotels
and certain on-trade premises.

28 Lucas Bols Annual Report 2022 - 2023

Bols
Cocktails
Multi-serve bottle
The Bols Cocktails multi-serve
bottles allow for five to seven
(700ml) and three to five cocktails
(375ml) respectively, and can be
poured directly out of the chilled
bottle. As restaurants and bars
are struggling to recruit, retain
and properly train bar staff and
mixologists the Bols Cocktails multi­
serve bottles help such restaurants
and bars to continue their high­
quality cocktail service without
compromising guest experience.
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Passoä. The Passion Drink.
Created in 1985 and now the world's number one
passion fruit liqueur, Passoä is perfect for making
easy mixes and more sophisticated cocktails such
as the original Pornstar Martini. The natural and
refreshing flavours of Passo's unique Brazilian
passion fruits shine through in any mix and cocktail
and are right on-trend. Passoä is known for its
attractive red colour and iconic black bottle with
a recognisable sunset logo and fresh passion fruit
visuals. The key markets for Passoä are the UK,
France, the Netherlands, the US, Puerto Rico and
Belux, and new markets are entered every year.

Passoä
Pornstar Martini
Originally created with Pass0à,
the Pornstar Martini is the number
one cocktail in the UK, the fastest
growing cocktail in many cocktail
markets around the world and
one of the most searched cocktails
online. Often the best-selling
cocktail at the bar, this fancy
flavourful new classic is a shaken
cocktail traditionally served with
a shot of champagne. Passoä has
become a premium brand for both
the professional bartender and
consumers with this unique,
signature cocktail.

Passoa
& Tonic
Passoä & Tonic is a refreshing
lower-alcohol cocktail with great
colour that is easy to make
anytime, anywhere: a fresh fruity
light alternative to Gin & Tonic.
For a low-sugar alternative, tonic
can be replaced with soda water.
Passoä & Tonic is also available in
a can for on-the-go consumption.
Another easy and fresh example is
the Passoä Rosé Sangria, a modern
exotic spin on the most sharable
cocktail.

I
I

is
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Galliano. Spirito Italiano.
Galliano traces its roots back to 1896 Tuscany, Italy.
It is the true Italian spirit with the iconic shaped
bottle, inspired by the columns of the ancient
temples of Rome. Galliano offers the finest Italian
flavours and lifestyle, to be celebrated with friends
and family. The range consists of Galliano L'Autentico,
Vanilla, Espresso, L'Aperitivo, Amaretto and Sambuca
(white & black), all of which have received the
highest quality rating in the Difford's Guide. Galliano
is mostly consumed in refreshing apéritifs and after­
dinner cocktails. Its key markets are the US, Canada,
Australia, New Zealand, Scandinavia and Germany.

Galliano
Espresso
Martini
A well-known classic cocktail,
growing rapidly in popularity. It
is currently the no. 4 in Difford's
Guide's "the world's top 100
cocktails". If you are looking for the
most extravagant Espresso Martini,
use Galliano Espresso. It is the only
espresso liqueur in the market, with
a full-flavoured palate similar to a
real espresso. Galliano Espresso
is a perfect blend of dark-roasted
Arabica and Robusta beans to give
this cocktail the length and intensity
it deserves. For those who love
coffee.
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Galliano
Hot Shot

Another way to turn your dinner
into a party is to serve the rich
and incredibly tasty signature
Galliano Hot Shot. This surprisingly
delicious and great-looking after­
dinner treat will surely impress
your guests. It is a simple drink
to make, consisting of Galliano
Vanilla, hot coffee and cream.
Started in Scandinavia, but now
gaining traction around the world.

Galliano
Vanilla Mule

'Aperitivo hour' is there to enjoy
refreshing cocktails with friends.
Galliano let you enjoy this Italian
tradition of pre-dinner drinks with
its new signature serve: the Galliano
Vanilla Mule. A refreshing summer
drink, tapping into the trend of
light and refreshing cocktails. By
replacing vodka with Galliano Vanilla
it provides a lower-alcohol twist to
the original Moscow Mule recipe.
The Galliano Vanilla Mule is served
in a big 'spritzer' glass to showcase
the beautiful golden color of the
drink.
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Our Regional Liqueurs d
Spirits portfolio consists
ofmore than 2) brands,

including PisangAmbon,
Tequila Partida, Nuvo Ilenkes,
lure, Bols Dutch Genevers,

Bokma, Cochergh
and 1-Iartevelt.

These brands are important
cash generators, and some have

the potential to develop to a
newGlobal Cocktail Brand.
The brands are categorised

into International
Liqueurs & Spirits and

Domestic Liqueurs & Spirits.
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International Liqueurs & Spirits brands.
The international portfolio includes well-known brands
such as Pisang Ambon, Tequila Partida, Nuvo, Henkes,
Vaccari, Damrak and the non-alcoholic spirits brand
Fluère. Most brands are "local heroes" and have a strong
position in specific markets. Investments are made to
drive regional brand development, with the objective
for certain brands to become a Global Cocktail Brand.

Pisang Ambon
Banana Liqueur

Founded in 1948 based on an
original Indonesian recipe, Pisang
Ambon is thé banana liqueur. It has
an emerald-green colour and
comes in a legendary square
bottle. The brand is a tribute to its
Indonesian roots (Ambon island
near Ball) and 'pisang' (Indonesian
for banana). In 2021 Pisang Ambon
was re-vamped with a 100%
natural and even smoother banana
flavour and a new eye-catching,
premium packaging. Pisang
Ambon's key markets are the
Benelux, France and Scandinavia,
where the brand's 75th birthday
will be celebrated this year.
Pisang Ambon. Break free from
the ordinary!
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Nuvo
Sparkling Liqueur

Nuvo Sparkling Liqueur defines
luxury and is the ultimate accessory
when celebrating life. It is crafted
with ultra-premium French vodka,
a touch of sparkling wine and
infused with a proprietary blend of
fruit nectars. Nuvo's ultra-premium
bottle stands out on any table, is the
perfect gift and can be enjoyed over
ice or in a mix with tequila, vodka or
champagne. In 2022 the Nuvo Rose
Vodka Spritzer was launched. This
premium canned cocktail extends
the brand's presence in the growing
ready-to-drink category. The brand
is currently sold in the US and
selected markets in Latin America.
Nuvo. L'esprit de Paris
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Henkes
Gin
Henkes is a brand with a
fascinating and proud history
dating back to 1824. The brand
was first exported as early as in
the mid-19" century and gained
global recognition and notable
awards since.
Henkes Gin is a juniper-berry gin
with sweet and citrus notes and is
best served with tonic. Henkes has
been successfully positioned as
a value-for-money brand: high­
quality spirits at an affordable
price. This makes the brand very
accessible in its current markets
(mainly Africa and the Netherlands)
with several opportunities to grow
the brand in new markets.
When it's time for tradition,
it's time for Henkes

Damrak
Gin
Made in our distillery near Damrak
square (in the heart of Amsterdam),
Damrak Gin combines seventeen
botanicals (including juniper berry,
Valencia orange peel and coriander)
and is distilled five times to provide
an exquisite smooth taste. In 2020,
Damrak was the world's first gin
brand to launch a 0.0 gin as a
non-alcohol alternative: Damrak
Virgin O.O. Although at 0% alcohol,
the spirit contains 100% of the
recognisable Damrak Gin botanicals
flavour and is used in a wide variety
of cocktails. Exceptionally smooth
with a twist of orange, Damrak Gin
and Virgin 0.0 are widely
appreciated and easily mixed to
create a sophisticated drink -
with or without alcohol. The US,
the Netherlands and BeLux are
currently the most important
markets.
Damrak. The Best DAM Gin

I
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Tequila Partida.
Tequila Partida (founded in 2005) is inspired by its
namesake, Enrique Partida, a third-generation agave
farmer and considered a master in his community.
The liquid is made from only blue agave grown in
the Tequila Valley (near a dormant volcano) applying
unique harvesting, cooking and distillation techniques.
Tequila Partida is world's highest rated tequila brand
portfolio, and tequila remains the ultimate ingredient
to the US no. 1 cocktail the Margarita. In addition
the brand is right-on-trend when it comes to ultra­
premium tequilas being enjoyed neat more often.

Tequila Partida
la Familia
Considered by experts as simply
'the best line of tequilas money
can buy' it is widely used to create
great tasting cocktails such
as the Margarita. Part of the
La Familia product range is aged
in ex-bourbon, American white oak
casks to enhance the fresh natural
agave flavour and colour.

Tequila Partida
Roble Fino
The Roble Fino product range
is considered 'the single malt of
tequila'. These unique tequilas are
first aged in ex-bourbon casks and
they additionally spend time in
the finest ex-single malt, sherry­
seasoned casks. This releases
unique flavours which is why Roble
Fino is best savoured neat in
a tequila sipping glass.

-
ra
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New! Fluère.
Fluère, a leading non-alcoholic spirits brand created
in 2018, lives its brand values: mindful, cosmopolitan,
intriguing and adventurous. Its premium products are
highly regarded and consequently the brand takes
pride in the first-rate reviews and many medals and
awards won. Fluère is made with the same complex
distilling techniques used for spirits and high-end
perfume houses, applying superior distillation methods
and using best-in-class ingredients, including the finest
botanicals. Fluère is available in over 20 countries,
including Europe and the US. Fluère's range comprises
five products in a stunning bottle design: Original,
Spiced Cane, Raspberry, Smoked Agave and the
new Bitter apéritif. The no- and lower-alcohol market
is a rapidly growing category: health consciousness
and mindful drinking continue to be on the rise and
social occasions become increasingly diverse.

No-alcohol cocktails
Fluère is the perfect answer to no-alcohol cocktail
demand because of its mature taste and unique 'after
bite'. The Fluère range enables the crafting of exciting
no-alcohol alternatives to well-known cocktails such
as the Paper Plane, Gin & Tonic, Espresso Martini and
many more. Fluère's signature no-alcohol cocktail is
the Paper Train crafted with both Fluère Smoked Agave
and Fluère Bitter. The original Paper Plane is rapidly
growing in popularity and entering the top 20 of the
Difford's Guide 'the world's top 100 cocktails'.

19 a
ut
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Lower-alcohol cocktails
Fluère also addresses the increasing demand for
lower-alcohol variants of well-known cocktails such
as the Margarita, Dry Martini, Old Fashioned, Espresso
Martini and Negroni. By using the Fluère range these
cocktails can be crafted with equal alcoholic units as
beer without compromising the flavour and experience.
Specifically interesting to try is Fluère's variant of the
Margarita. By replacing the base spirit tequila with
Fluère Agave, this all-time favourite can now
be prepared at only 6.1% ABV strength, resulting in
a smoother variant with subtle smokiness.
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Domestic Liqueurs & Spirits.
Our domestic brands have a strong sense of heritage
and are important cash generators. They include
premium Dutch Genever brands and the exclusive
Bols KLM Delft Blue miniature houses. Other
Domestic brands such as Coebergh, Zwarte Kip
Advocaat and Wynand Fockink (with its range of
artisanal genevers and liqueurs) demonstrate our
entrepreneurial spirit and leading market position.

Bols & Bokma
Dutch Genever
& Vieux
Genever is the centuries-old local
Dutch spirit, and one of the largest
spirit categories in the Netherlands.
The Lucas Bols Company is the
market leader in genever by
operating a range of iconic brands
such as Bols, Bokma, Hartevelt,
Hoppe, Floryn and Legner. The
premium Bols and Bokma genevers
have distinctive packaging and
a rich heritage, each with a wide
range of products varying from
the traditional unaged young and
old genevers to specialty and aged
genevers such as Corenwyn oak
cask blends, Bourbon cask blends
and Rye genever.
Vierkant achter Bokma
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Coebergh
Wild Berries

Founded in 1877, Coebergh is a
traditional flavoured jenever brand
with black berries. The Coebergh
portfolio consists of Coebergh
Classic (a fruity liqueur with red
fruits and black berries as a base),
a Coebergh Red Fruit liqueur
(which has additional cranberries
and is lower in ABV) and the soft
and fresh taste Coebergh 0.0
(launched in 2021, containing no­
alcohol). Coebergh is traditionally
enjoyed with orange juice, but also
tastes great on the rocks, with
sparkling wine and/or soda water.
De traditionele wilde bessenlikeur
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Mission K strategy
Our Mission at the Lucas
Bols Company is to create
great cocktail experiences

around the globe. We combine
almost four-and-a-half

centuries of craftsmanship
with the creative spirit

ofAmsterdam to discover
new flavours and cocktails.
Every day. Allowing us to
build leading cocktail and
spirits brands for today's

bartenders and consumers.
This is howwe create
long-term value at the
Lucas Bols Company.

Lucas Bols. Masters ofTaste.
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T
Lead the
development
of the cocktail
market
As market leader it is important for the Lucas
Bols Company to drive cocktail innovation
and trends in order to grow the cocktail
market around the globe. We have an active
innovation programme, continuously updating
and launching new flavours and packaging
as well as introducing new-to-market
concepts, which allow for great new cocktail
experiences. We closely engage with the global
bartending community, creating new trends
In the cocktail market together. We work with
retailers and engage directly with influencers
and consumers to support and inspire
cocktail consumption at home. Initiatives -
increasingly online - such as the Bols Cocktail
Academy and the Bols Around the World
global competition capture the interest of the
bartending community and consumers alike -
we take pride In training new Masters of Taste!
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Our
strategi

Our strategic objective as M
develop the cocktail mark
To accomplish this we foc
pillars, which are anchorec

ESG responsibilities as a

Worldwide
growth of
our cocktail
brands
To grow the equity of our Global Cocktail
Brands (Bols Cocktails, Passoä and Galliano)
we focus on growing the global and local
cocktail markets. We aim to increase our
market share in current cocktail markets by
increasing distribution penetration, investing
in brand awareness and opening up (digital)
direct-to-consumer sales. Besides building
our existing cocktail markets we enter into
(and expand in) Emerging Cocktail Markets
with our brands.
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four
c pillars
asters of Taste, is to grow and
2ts and our cocktail brands.
Is on the following strategic
I in our overarching view on
ddressed on pages 72-79:

Develop our
Regional
Liqueurs &
Spirits
Within our portfolio of Regional Liqueurs &
Spirits brands we drive regional brand growth
for our local heroes. We develop clear roles
and strategies for the various brands, also
within our domestic genever & vieux portfolio.
This helps to increase competitiveness and
protect the contribution of these brands. We
also optimise profitability and cash generation
throughout the chain by constantly challenging
pricing and costs. The ultimate objective for
this portfolio is to develop certain existing
brands into new Global Cocktail Brands by
investing in brand-strategy development and
awareness.

Leverage
operational
excellence

Our asset-light business model with a mix
of in-house and outsourced activities provides
optimal flexibility and creates a strong,
scalable platform for brand development. We
successfully further leverage this platform by
adding selected brands through distribution
agreements (e.g. regarding our distribution
platform in the US), through strategic
partnerships with brand owners and by
acquiring new brands such as Tequila Partida
and Fluère. At the foundation of our asset-light
business model are the long-term partnerships
with distributors, production and supply chain
partners.
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s around the globe

Input
Brand/ Intellectual capital
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Creating value
Value Creation at the

Lucas Bols Company is
attained through three

unique and strong assets:
craftsmanship, brand building

and long-term partnerships.
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We build value through our brands using our rich
heritage and strong brand identity. We use our extensive
experience of extracting and devising flavours to create
great recipes. In our distillery (and in close cooperation
with our blending and bottling partners) we use the finest
raw materials to make the high-quality products for
which the Lucas Bols Company is renowned. Our global
distribution partnerships are essential in making sure
our drinks are available around the world. Together with
our employees and brand ambassadors we work hard
every day to fulfil our mission - to create great cocktail
experiences around the globe.

± Craftsmanship
At the Lucas Bols Company we are Masters of Taste.
Extracting and creating flavours and spirits is what our
company is all about. Building on our heritage dating
back to 1575, the Lucas Bols Company has mastered the
art of distilling, mixing and blending natural ingredients
into a wide range of exciting flavours and cocktails.

Best in class quality
Our motto, semper idem (always the same high
quality), is upheld by the Lucas Bols Master Distiller
and her team. The team combines the art of selecting
the right ingredients with their expertise and curiosity
to create hundreds of recipes suited to modern-day
consumers and bartenders. The art of mixing and
blending has been passed down through generations
of master distillers and continues to be an internally
trained craft. At our Lucas Bols distillery in the
center of Amsterdam, our team of distillers produces
the essential flavour distillates for the various Bols
Genevers, Bols Liqueurs, Damrak Gin and other brands.

Innovation
Innovation has been key to the success of the
Lucas Bols Company over the past four centuries.
This is a continuous process, meaning that the
Company's pipeline is always filled with new flavours,
spirits, cocktails and products to be launched at
the appropriate time and in relevant markets. This
creative spirit is embodied throughout the Lucas Bols
Company and is guided by our experienced Research
& Development team. The agile team acts quickly
with relevant innovations, tapping into the needs of
bartenders and consumers. Our latest Innovations
include Bols Ready-to-Enjoy Cocktails (premium
cocktails in multi-serve bottles as well as innovative,
recycled PET Tubes) and the launch of a Passoä
limited edition.
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9» Brand building
Our strong and well-known Global Cocktail Brands are
number one brands for bartenders and consumers
alike. Our unique brand marketing is key to achieving
this, through a mix of inspiration, education and
experiences and new consumer campaigns.

Experiences & Consumer campaigns
The House of Bols in Amsterdam plays a key role in
marketing the Bols Cocktails brand and helps create
Bols Cocktails fans and brand ambassadors all over
the world. The House of Bols provides a journey into
the history of the Lucas Bols Company and its brands
and initiates visitors into the world of cocktails and
the Dutch spirit of genever. This year we welcomed
60.000 cocktail enthusiasts at the House of Bols -
a record number in line with the growth experienced
at Wynand Fockink.

Following global trends and other indicators that social
media usage among the target group of our Global
Cocktail Brands continues to increase we have greatly
intensified our social media efforts. Key objectives
were to increase our social presence, enrich our digital
assets to connect deeper with our followers, to adopt
a test-and-learn approach to continually improve our
global investments and to synchronise global and local
digital efforts to reach our target group at multiple
touch points. By doing so, combined with much more
responsive and humanised community management,
we have reached more people than ever before in our
key markets, improved brand awareness and increased
the followers base for all our Global Cocktail Brands.

Education & Inspiration
Bartenders globally are trained at our Bols Cocktail
Academy in Amsterdam and by our Bols Global
Brand Ambassadors on tour around the world to
make the best cocktails and create the best cocktail
experiences. These programmes reinforce Bols
Cocktails as the world's first cocktail brand.

Through the Bols Cocktail Academy we continued
to stay in constant touch with the bartending scene
and bartenders globally. We educated, engaged and
committed this important group by sharing information
on new products and innovative drink recipes, amongst
which via live and online seminars. The Bols Cocktail
Academy in Amsterdam operates 12 cocktail stations
and we can host up to 36 students accordingly to
physically teach them how to make the perfect serve,
maintaining our position as leading cocktail brand.
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Another exciting highlight is the re-launch of our global
cocktail competition. We challenge bartenders from
all over the world to create the new Bols Cocktails
icon cocktail. This culminates in a three-day cocktail
celebration in Amsterdam with the Bols Cocktail
Academy at the heart of it. We inspire bartenders with
cocktail seminars by world cocktail authorities and
bartender lifestyle seminars by experts in their trade.

+3 Long-term partnerships
The Lucas Bols Company operates an asset-light
business model. Under this operating model, the
only activities performed in-house are those which
are unique to Lucas Bols or those which must be
undertaken in-house. As such, a crucial role is
assigned to long-term partnerships. Distillation,
innovation and product development, strategic
marketing, brand development and distribution in
the US are considered core In-house activities. There
are three areas where partnerships are particularly
essential to achieve our business objectives: the
blending and bottling of our products, logistics and
the in-market distribution and marketing of our brands
globally.

Blending and bottling partners
The creation of new products and recipes as well as
the selection and extraction of ingredients are the
responsibility of the Lucas Bols distillery under the
leadership of our Master Distiller. The final blending
and bottling of our products is outsourced to strategic
partners in various countries around the globe,
Including the US, Argentina, South Africa, Canada, and
France. The vast majority of our products will (also
after the sale of Avandis to Refresco) be blended and
bottled at Avandis in the Netherlands. The blending
and bottling process takes place under the auspices
of, and is subject to, quality control by the Lucas Bols
Master Distiller and the product development and
quality teams.

Logistics
The Lucas Bols Company works with long-term
partnerships to ensure efficient and reliable logistical
services globally. Most notably the Company has an
active relationship with our key logistics provider in
the Netherlands for warehousing and transportation.

Distribution partners
The Lucas Bols Company hes a distribution model
tailored to the specific needs of its brands in each
market where the Company is present.

In the Netherlands, Belgium and Luxembourg the
distribution of our brands is handled by our 50-50
joint venture with Edrington (Maxxium), while the
Lucas Bols brands in the key US market are distributed
through our wholly-owned subsidiary Lucas Bols USA,
Inc. In other markets we have strong, longstanding
relationships with distribution partners to ensure the
route-to-market for our products, including local sales
and marketing. Such distributors are carefully selected
and evaluated on a market-by-market and brand-by­
brand basis.

Stakeholder dialogue
The Lucas Bols Company hes a global reach, which
means that we impact people around the world. As
part of our asset-light business model we also have
numerous strategic partnerships in various areas,
and we consider these to be important stakeholders.
Engaging with our stakeholders is therefore essential
to build and maintain trust, develop an understanding
of our business challenges, establish goal alignment
and develop solutions jointly. An open and constructive
dialogue with these stakeholders is crucial to optimising
our ability to create value. Such dialogue helps us
recognise important trends and developments in
society and our markets at an early stege, in order for
us to take this information into account when making
decisions. Embracing open dialogue makes it possible to
identify opportunities and risks early on end it ensures
that the Lucas Bols Company remains responsive to the
wants and needs of its various stakeholders.

The stakeholder matrix on the following page lists our
most important stakeholders end why they ere relevant
to us. It also describes what their expectations are, the
intended outcome of dialogue and how we engage with
them.

The Company frequently interacts with all key
stakeholders, both periodically end ad hoc. The
Management Board is often involved in these
interactions. The relevance and type of dialogue differs
per stakeholder. Sometimes direct one-on-one contact
is most appropriate (for example with employees end
business partners), while indirect communications
might be more effective where other stakeholders are
involved (for example consumers). On other occasions
a combination is preferred: we interact with many
bartenders and bar owners around the world both
through our distribution partners and our own Bols
Cocktail Academy.
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Stakeholder
matrix

Relevance to the Relevance to stakeholders / Intended outcome Means of communication
Lucas Bols Company Important expectations of dialogue

Employees Bring the Lucas Bols brands to life, Inspiring, inclusive and safe Motivated and dedicated One-on-ones, team sessions,
reallymake the difference and add working environment, where people that are true Management Drives, ways of
to the Company's value creation sufficient attention is paid to ambassadors for our brands working cycle, Code of Conduct

employee well-being und the Company

Consumers Buy and enjoy our products High-quality products and Loyal consumerswho are Campaigns and brand
responsibly. Define and accelerate cocktail inspiration to enjoy pert of our community, both activation programmes online
trends that are relevant to us at special moments through on-trade and in- and off/line, messaging on the

home cocktail consumption package
Bartenders and Work with our products to create High-quality products Loyal customers and brand Social media, marketing tools
bar owners and serve drinks and cocktails. That deliver bartender and ambassadors and sources of and the Bols Cocktail

Promote our products. Co-creation customer satisfaction and inspiration to developnew Academy (physically and
of new products and initiation and are a source of education drinks and products virtually). Through Bols Around
detection of trends ond inspiration the World and our distributors

Retailers and Promote our products and make Provide their customers Product positioning In line Marketing, business contacts
wholesalers them available to consumers and with unique and high-quality with brand strategies, a clear mainly through distributors,

outlets products at a fair price commercial strategy online (including social media)

Blending and Blend and bottle our products Loyal partners that operate Value-based, long-term Monthly and/or quarterly
bottling partners/ according to Lucas Bols recipe to in a long-term setting based reliable and transparent reviews, periodic reporting and
suppliers make them available throughout on fair business principles. partnerships contributing information supply, business

theworld. Reliable and consistent products and services to delivering high-quality contracts, quality standards,
quality. Timely delivery of finished that their employees and products on time projects, Code of Conduct
products stakeholders are proud to

work with

Partners in Ship and deliver our products Loyal partners that operate Value-based, long-term Monthly and/or quarterly
logistics according to Lucas Bols demand in a long-term setting based reliable and transparent reviews, periodic reporting and

& supply planning, I.e. the correct on fair business principles. partnerships contributing information supply, business
volumes in the right state of Products and services to delivering high-quality contracts, quality standards,
quality, at the right time and at the that help the partners in products on time and at projects, Code of Conduct
right place logistics grow their business the right place

strategically

Distribution Make our brands available and Loyal partners that operate Value-based, long-term Monthly and/or quarterly
partners promote them according to Lucas in a long-term setting, reliable and transparent reviews, periodic reporting and

Bols centrally-defined strategies. providing customers with partnership contributing information supply, business
Tailor-made local in-market sales unique and high-quality to the development of our contracts, quality standards,
and marketing approach products that complement brands in global markets projects, brand, sales and

their portfolio at a fair price marketing plans, Code of
Conduct

Shareholders Provide the trust and capital we Receive a long-term Maintain confidence and Corporatewebsite, press
need to maximise returns and to return on investment, long-term commitment releases, financial reporting,
develop our Company and brands in a transparent setting investor presentations and
In tho long torm gatherings, AGMs, roadshows,

cocktail markets days
Banks Provide the trust and funding we Creditworthy companywith Long-term relationship and Corporate website, periodic

need to developour Company and a balanced and consistent fair terms, consistent with meetings and reporting, press
brands in the long term risk/reward profile our risk profile releases, financial reporting

Government Responsible for setting the laws Trade and income from Fair and balanced laws Contact is primarily driven by
bodies and regulations reloting to excise excise duties; partner in and regulations, effective our local distributors

duties, responsible consumption programmes regarding programmes regarding
of alcohol (including drinking age responsible consumption responsible consumption
regulation), import restrictions, etc. of alcohol of alcohol

NGOs Responsible for giving Input Into Partner in programmes Fair and balanced laws Overall contact is coordinated
laws and regulations relating to regarding responsible and regulations, effective centrally with most of detailed
responsible consumption of alcohol consumption of alcohol and programmes regarding contact driven by our local
(including drinking age regulation, other sustainability topics responsible consumption distributors
alcohol tax/excise) and other of alcohol and other
sustainability topics, etc. sustainability topics
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Chief Executive Officer (C O)
Mr. H.L.M.P. (Huub) van Doprne

±'
Huub van Doorn0 (1958) initiated a buyout
of Lucas Bols mn 005, as a result ot which
the Lucas Bols Company became independent
and returned to Amsterdam in April 2006.

Huub is vice-chairman ofSpirits NL, the Dutch
spit its industty organisation. Huub also holds
Board positions within the Lucas Bols joint
vonturoo: ho io chairman of the Supervisory
Board of Maxxium Nederland, chairman of the
Supervisory Board of Maxxium Belux and member
of the Board of BolsKyndal. Until the completion ol
the sale ol vandis to Reltesco (December 2022)
he was member ot the Supervisory Board
ot Avandis. Furthermore, Huub is member ol
the Supervisory Board of Het Aambeeld N.V
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Chief Financi
Mr. F.J. (Fran

(current term expires in 2024)' •••Frank cCocx (1981) joined the UsPols company
on 1 April 2020 and teamed up withHuub to
navigate the Lucas pols con»pa4+run the

'.2336
COVID-19 pandemic and supply challenges whilst
implementing the Fit for Growth operating model
and undertaking strategic acquisitions. He is
also actively involved in the development and
implementation of the Company's ESG strategy.

Frank is member of the Supervisory Board of
Maxxium Nederland, member of the Supervisory
Board of Maxx@um Belux and member of the
Board of BolsKyndal. Until the completion ol
the sale of vandis to Refresco (December 2022)
he was member of the Supervisory Board ol
vandis. In addition, Frank is member of
the Supervisory board of Stichting Kinderfeest,
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Report of'the
Mlanagement Board

22/23 was a milestone year for the Lucas Bols Company
with revenue breaking through the € 100 million
barrier. Robust recovery in Japan and South-East
Asia as well as a strong performance in Southern and
Eastern Europe boosted sales. Revenue also benefited
from the acquisition of Tequila Partida, our effective
premiumisation strategy, sales price increases and
exchange rate fluctuations. The € 100.6 million of
revenue achieved in 22/23 means we have grown
revenue 20% compared to the pre-pandemic 19/20 year,
notably driven by sales growth on our Lucas Bols USA
distribution platform and a renewed focus on the Global
Cocktail Brands under the
Fit for Growth strategy.

The year under review was,
however, also marked by
substantial adverse impacts
of global supply disruptions.
Unprecedented input cost
inflation phased in over the
year significantly reduced
gross margins despite
our ability to successfully
effectuate sales price
increases. Even though the
gross margin came in 420bps
lower than the year before
we were able to realise a 4%
increase in gross profit per
case sold thanks to our strong brand positioning and
premiumisation strategy.

Global supply disruptions also interrupted the
accelerated US growth trajectory. Sales in the US were
held back materially by industry-wide glass shortages,
particularly in the first half of the financial year. The
majority of accounts lost at the time has since been
restored, with Tequila Partida also paving the path for

further growth in the US in 23/24 and beyond. The
glass shortage in the US also resulted in € 1.4 million
of one-time logistics costs and a very high stock build
at year end, putting additional pressure on 22/23 cash
generation.

These challenges and overall macro-economic and
geopolitical turbulence did not keep us from stepping
up our brand investments, aimed at both the immediate
and medium term. These investments combined with
lower gross margins and increased logistics costs
(partly non-recurring) have temporarily softened our

operating profit. Supported
by further revenue growth,
expected gross margin
improvements (mainly in
the second half of the year)
and container rates that are
coming down we aim for
23/24 operating profit to
approach 21/22 levels.

Although cash generation
was not as high as in
previous years we were able
to further reduce net debt.
The even healthier balance
sheet resulting from this
and the comfort brought
by successfully extending

our financing arrangements to November 2025 allow
us to propose a full-year dividend pay-out of 50%
of normalised net profit, i.e. at the upper end of our
dividend policy.

In addition to the implementation of Fit for Growth
and the acquisition of Tequila Partida (funded by a
successful equity raise in December 2021) last year,
the 22/23 financial year of the Lucas Bols Company was

Revenue broke
through the>
CI)0 million

barrier.
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also marked by important strategic milestones. Firstly,
to fully focus on our core activity of creating great
cocktail experiences around the globe we sold our 50%
share in Avandis to Refresco. The associated long-term
manufacturing contract entered into ensures we will
reap the benefits of Refresco's size, scale and expertise.
Secondly, we formalised the sustainability objectives
that have always been part of our DNA Into an ESG
strategywith KPls and targets. Embedding this strategy
and the required governance is an important topic for
the 23/24 financial year. Lastly, effective 1 January
2023 we acquired Flure, a leading non-alcoholic spirits
brand: right at the heart of our third strategic ESG pillar
('Inspire responsible cocktail enjoyment').

Business review
Supply chain
After the war in Ukraine broke out the global disruptions
in the supply chain that started during the COVID-19
pandemic intensified, adversely impacting performance
in the 22/23 financial year. Shortages of raw materials
(for example glass) imposed serious challenges in terms
of material requirements and production planning as
well as product availability. In the US, the industry-
wide glass shortage also resulted In out-of-stocks In
the August to October 2022 period. To minimise that
impact substantial volumes of Bols Liqueurs for the
US market were produced in the Netherlands, leading to
€1.4 million of incremental logistic costs and significant
additional working capital Investments.

At the same time input costs increased dramatically
- adding to the already high cost levels experienced
during COVID-19. Cost increases were mainly noted
for alcohol, glass, aluminium, sugar and paper, further
increasing pressure on our margins and profit. In
addition, headwinds on logistics costs intensified
during the first three quarters of the year, only to
come down on certain shipping lines in the last
quarter. Combined with a more expensive shipments
mix (mainly driven by the US, Japan and Australia) and
the incidental logistic costs for US Bols Liqueurs this
resulted in much higher overall logistics costs levels
compared to previous years.

We continued our decisive actions to mitigate the
impact. We expanded our contingency options (in
relation to sourcing, production and logistics), Invested
in planning capabilities (both at the Lucas Bols
Company and our sourcing and production partner
Avandis (now called Refresco), planned and allowed
for extended lead times (raw material purchasing,
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production and shipping), built safety stock levels
If and when deemed necessary and agreed price
increases with our customers. Prices for key raw
materials were increasingly hedged or locked in
otherwise - in certain instances also a requirement
to ensure availability.

Thanks to these measures and our strong and flexible
supply chain partnerships we were able to minimise
raw material shortages, production disruptions
or logistical issues. As a result we were generally
able to deliver our products to markets around the
world, even under these challenging circumstances.
The exceptions to that are the notable out-of-stock
situation in the US (August to October 2022) and
Passoä in a number of European markets (June to
August 2022), both instances leading to missed sales.
Our 22/23 costs also suffered from the global supply
disruption: significantly-increased input costs put
pressure on our profit margins whilst the logistics
headwinds substantially increased our logistical costs,
further reducing operating and net profit.

Route to market
After creating Maxxium BeLux and entering into an
exclusive distribution agreement with Maverick Drinks
(distribution of the Bols and Galliano brands in the UK
market) last year we appointed a new distributor in
Portugal, Turkey and Indonesia.

Commercial Initiatives
All our Global Cocktail Brands operate with a clear
focus on one or more signature cocktails to grow the
number of menu listings in the on-trade accounts and
strengthen rotation. For Passoä this signature-cocktail
focus means we put the Pornstar Martini at the heart
of what we do, whilst the Galliano Hot Shot and the
Galliano Espresso Martini play a crucial role in growing
the Galliano brand. For Bols Cocktails, signature drinks
build around the ever-popular Margarita cocktail, for
example. For all signature cocktails we have prepared
and actively communicated toolkits to our on-trade
partners, and are simultaneously accelerating in-home
consumption. In that regard consumer communication
is increasingly important: this is our way to explain
- with a little help from our bartender community -
how to make these cocktails. We also reach our
consumers directly by expanding our in-home
portfolio with the Bols Ready-to-Enjoy Cocktails: a
true premium innovation in the growing ready-to-drink
category. The Bols Ready-to-Enjoy Tubes and multi­
serve bottles are currently listed at retailers in the US,
the Netherlands and Belgium, amongst others.
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In certain markets we have tailored our brand
and product portfolio. Examples are the launch
of Passoä in China and the introduction of Bols Vodka
in the US, to complement our cocktail offering and
more effectively market our overall Bols Cocktails
proposition. This will further build Bols Cocktails'
brand position as the world's first cocktail brand.
We continued to develop our wide product range
whilst tailoring our portfolio to each individual market.

This year was also marked by the introduction of a
limited edition packaging for Passoä in six markets,
which created great visibility and excitement about
the brand in retail. For the occasion, targeted PR
and influencer launch events took place in US, the
Netherlands and Belgium, generating great coverage.

Our brands were also starring at a number of relevant
trade events such as large on-trade fairs. Consumers
were made aware of our brands at festivals and
dedicated parties and celebrations. To improve direct­
to-consumer communication we hired a dedicated
social media manager. Digital marketing plans are now
continuously optimised, with a strong focus on growing
the follower base on social media platforms and
driving consumers to stores.

In October 2023 we organized a brand summit
for most of our distribution partners. We took this
opportunity to align with our global community to
ensure excellent execution of our brand the strategies
In the various market places. We spent significant
time engaging with bartenders around the world, both
virtually and physically. The Bols Cocktail Academy
Is supported by an e-learning platform and we have
started Bols Around The World competitions in
multiple markets locally.

Brands
Global Cocktail Brands
Bols Cocktails
Bols Cocktails - the world's first cocktail brand - is
truly about cocktails and is positioned accordingly
across our markets. The cocktail range includes Bols
Liqueurs, Bols Vodka, Bols Genever and our latest
innovation: Bols Ready-to-Enjoy Cocktails.

Excluding the US, the Bols Cocktails portfolio showed
solid growth across Its key markets. The brand is
predominantly positioned In the on-trade channel,

so the gradual lifting of COVID-19 measures (mainly the
re-opening of the on-trade) positively impacted 22/23
performance, mainly in in Europe, Japan and other Asia
markets expect for China.

The Bols Liqueurs range performed above expectations
(excluding the US), partly on the back of the re-opening
of the on-trade. More particularly, high double-digit
growth was achieved in Japen and across Scandinavia.
Bols Vodka also showed double-digit growth, driven by
its launch in the US and a promising recovery in the
Netherlands.

In North America, the Bols Cocktails brand was heavily
impacted by glass shortages on the Bols Liqueurs
for the US market. However, in the past year we
successfully gained listings in both the on-trade and
off-trade across key markets with key cocktail liqueur
flavours. We also launched Bols Vodka in the second
quarter perfectly integrating it into our signature
cocktail strategy with vodka-based cocktails still
growing in popularity.

The Developed Cocktail Markets reported double-
digit growth in depletions on the Bols Cocktails
brand. Growth versus last year was primarily driven
by Japan where on-trade has fully opened up after
a long period of strong COVID-19 restrictions. Also
Scandinavia shows a good performance, mainly driven
by the Nordic free zone, that is in full recovery of
the COVID-19 restrictions, next to that the Swedish
on-trade is growing due to a focused drink strategy
with digital support. Switzerland has seen higher
brand investments in the on-trade with dedicated
partnerships, resulting into increased sales and
listings. In Italy the growth Is mainly due to the
expansion of our flavour portfolio within existing
customer base.

The Emerging Cocktail Markets showed mid single­
digit growth in overall depletions, but high single-digit
growth If China (which was hampered by COVID-19
issues during 22/23 still) is excluded. Growth mainly
took place in South Korea and through the recovery of
South-East Asla. With China opening up slowly-but­
surely we expect to leverage the strong positioning of
our Bols Cocktails brand in 23/24.

With last year's introduction of the Bols Ready-to­
Enjoy Cocktails range In the US and the Netherlands
we continue to increase focus on the consumer and
sales to the off-trade - fully in line with our long-term
cocktail strategy. Our first consumer communication
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campaign was well received and particularly
appreciated by our trade partners for our geo-targeted
approach in both markets.

We are still experiencing the strong effect of the
new packaging design for Bols Liqueurs with natural
botanicals. We will continue to focus on a clear
signature drinks strategy for each market, selecting
which cocktails are most likely to appeal to local
consumers and focusing our communication primarily
on these drinks.

Passoá
Passoä consolidated the strong gains achieved last
year, with single-digit growth in both volume and
revenue. Strong performance in several key markets
were partially offset by a slow-down in growth in the
UK. The brand had a difficult year in the UK with a
challenging economic and competitive environment,
mainly in retail and e-commerce. The Netherlands,
Italy, Spain and Scandinavia were the main growth
engines in 22/23.

The continuation of the growth trajectory in the
Netherlands, historically a more mature market, is a
testament to the success of the
strategic shift towards a more
premium, cocktail-oriented
brand. It also underlines the
brand's perfect fit with current
consumer trends: the popularity
of passion fruit, lower-alcohol
cocktails (e.g. easy-mixes with
Passoä & premium tonic). It
is exciting to see the growing
appeal of the Pornstar Martini
cocktail outside the UK. In Italy
and Spain Passoä benefited
from the return to full on-trade
capacity and a great tourist
season.

Consistent investments were
made to increase brand awareness and consideration
and attracting new consumers. This included the launch
of the Passoä Sunset limited edition in six markets,
creating great visibility in retail. For that occasion
PR- and Influencer-launch events took place In the US,
the Netherlands and Belgium, which generated great
coverage. By an increasing number and more effective
social media campaigns in the UK, France, Belgium,
the Netherlands and Australia we strongly grew our
presence on social media, including our lnstagram

followers base. Brand-building investments were also
focused towards presence at summer events and bars
as well as a strong festive-season presence in retail
(e.g. folders, store displays).

Galllano
Galliano broke through the 100,000 standard cases
depletions barrier, clearly outperforming performance
in earlier years and showing continuing strong growth
across the brand's key markets. Galliano's solid
performance in Australia and New Zealand was driven
by retail sales as consumers kept socialising at home
with Galliano Sambuca. Recently Galliano launched
a refreshing summer drink called the Galliano Vanilla
Mule, an easy mix of Galliano Vanilla topped with
ginger beer (or ginger ale) and fresh lime juice. This
taps into the trend of light and refreshing drinks and
further strengthens the vanilla flavour along with
Sambuca in the Pacific region.

The Galliano brand achieved outstanding results in
Scandinavia in the past years, leveraging the original
Galliano Hot Shot signature serving ritual. Before
the pandemic the Galliano Hot Shot was mainly
focused on the on-trade, but the retail share in total

volumes has now doubled
and this momentum
continued when lockdown
measures were lifted.
We successfully drove
in-home consumption
via newly-created
online videos aimed to
increase awareness and
consideration among
consumers (at-home,
after-dinner) and boost
sell-out, particularly in
Sweden. The on-trade
channel is also getting
back on track with strong
initiatives. An appealing
example of that is the

National Galliano Hot Shot Day, with over 89 bars in
Scandinavia taking part and a total of more than two
million consumers reached vla an online campaign
and influencer events.

In the US the Galliano brand saw double-digit year-on­
year growth supported by an increase in the number
of distribution points for Galliano L'Autentico. We also
realised a significant step-up in distribution and rotation
for Galliano Espresso, activating the Espresso Martini,

Our Global
Cocktail lranls

operate with a clear
focus on signature

cocktails."
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one of the most popular cocktails at the moment. This
was backed by social media campaigns to support
the Galliano Espresso rebranding (formerly known as
Galiano Ristretto). Furthermore, increasing awareness
was achieved through an impactful cocktail competition
surrounding coffee cocktails in cooperation with
StarChefs, an essential resource within the restaurant
and bar industry.

From a global perspective the use of social media is
embedded in the key countries to further increase
awareness and consideration for the brand and is
centered around the three leading cocktails: the
Galliano Vanilla Mule, the Galliano Espresso Martini
and the Galliano Hot Shot.

Regional Liqueurs &
Spirits brands

The Regional Liqueurs & Spirits portfolio combines
the International Liqueurs & Spirits and the Domestic
Liqueurs & Spirits (including our traditional Dutch
Genever & Vieux brands) sub-portfolios. It also
comprises the business-
to-business concentrate
offering, our Experiences
(e.g. the House of Bols and
Wynand Fockink) and the
exclusive Bols KLM Delft Blue
miniature houses.

Overall the Regional Liqueurs
& Spirits portfolio performed
well: growth was achieved
even adjusted for the
addition of Tequila Partida.
The strong organic increase
in International Liqueurs
& Spirits sales was driven
by Vaccari, Pallini, Nuvo
and Damrak Gin, amongst
other brands. The Domestic
Liqueurs & Spirits showed a more or less stable
performance, with the impact of the ongoing decline in
the Genever & Vieux segment being offset by Henkes
sales in Africa, strong growth of the Bols KLM Delft Blue
miniature houses, and other factors.

Tequila Partida
The Company acquired the Tequila Partida brand
effective 1 January 2022 and took over the distribution

in the US market from 1 April 2022 onwards. During the
first months of the year under review we focused on
distributor transition matters and supply issues as well
as repositioning the brand's pricing to ultra-premium
levels. After these challenges were addressed and the
integration was successfully completed we grew the
number of distribution points and rotation. With an
ongoing focus on product and brand quality Tequila
Partida was able to further expand its outstanding
position, as evidenced for example by the many awards
and medals won during the year. Distribution in Mexico
was reactivated at top retailers and on-trade accounts.

Although the transition and global supply Issues have
delayed reaping the benefits of the acquisition, the
Company's positive medium and longer-term outlook
for the brand's performance remains unchanged.

Pisang Ambon
Historically, Pisang Ambon has a strong retail
presence in markets such as France, the Netherlands
and Belgium. The retail channel witnessed a spike in
sales during the pandemic, which partially reversed
in 22/23 resulting in a small decline of the brand's
overall performance. The post-pandemic retail decline

was almost fully offset by
the impact of increased
promotional activities as
well as the communication
plan regarding the relaunch
in 2021, positioning the
brand as the world's
leading banana liqueur and
leveraging an improved
liquid and upgraded
packaging design. By
communicating a stronger
link to cocktails (including
easy-mix recipes) the brand
now also has a growing base
in the on-trade channel
and in-home cocktail
consumption.

Nuvo
Nuvo's performance in 22/23 exceeded that of the
year prior, In the US, where the brand is retail-oriented,
growth was achieved on the back of both the original
sparkling liqueur and the Introduction of the Rosé
Vodka Spritzer RTD. This growth was supported
by e-commerce and direct-to-consumer activation
programmes across various key US states. Despite
difficult macro-economic and political circumstances

Tequila l'arid@is
pricing is

re-positioned to
ultra-premium

levels."
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in key markets the brand was also able to increase
revenue in Latin America.

Vaccarl
Before the pandemic Vaccari was primarily an on­
trade brand. With a change in focus, building on the
brand's solid brand awareness, significant off-trede
business was gained during the pandemic. With the
on-trede reopening in 22/23 Vaccari's performance
benefited from strong results in both channels,
continuing the growth trajectory started in 21/22.
New social media campaigns end a strong on-trade
plan in Mexico further strengthened the brand and its
trade performance in that market. Dedicated on-trade
efforts also paid off In Ireland and the Netherlands.

Henkes
The strength of Henkes' brand equity continued
Into 22/23. Overall revenue increased year-on-year
and mainly West Africa performed very well with
double-digit growth. In South Africa we changed our
distribution partner. This resulted in a temporary
slow-down of sales. In 23/24 we invest in the brand,
amongst others through a new communication
campaign, the launch of a recycled carton gift pack
and new consumer propositions.

Damrak
Damrak Gin is a predominantly on-trade-driven brand.
With bars and restaurants fully re-opened in 22/23
after the lockdown measures were lifted the brand was
able to show growth compared to 21/22. Damrak Virgin
0.0 saw positive momentum following intensified
communications and activations surrounding Sober
October and Dry January but also faced a rapid
increase in competition in the growing non-alcoholic
spirits category. We continue to increase overall
Damrak brand awareness, for example by claiming
the unique 'power of two' combination: Damrak Gin
& Damrak Virgin O.O.

Genever & Vieux brands
In the year under review we noted an acceleration of
the ongoing decline of the Genever & Vieux category
in the Netherlands. In addition, 22/23 was adversely
impacted by the full-year effect of the Dutch National
Prevention Agreement (implemented in July 2021,
limiting promotional discounts to 25%, amongst other
consequences) whilst increased price competitiveness
- mainly from private labels - and the effect of severe
Input cost inflation impacted business profitability in
this category. By continuing our strategy to effectively
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differentiate the various sub-categories (young, old,
aged/specialties and vieux) and our brands in those
sub-categories we were able to minimise the volume
decline in our brands end remain the market leader
in this category. Hoppe Vieux also kept its leading
position in the vieux category.

While the Dutch National Prevention Agreement
reduced the price competitiveness of our brands in
the short term, there could be opportunities for
higher-equity brands such as ours in the medium
term. Our brands could for example act es category
captains, strengthening our position in a very
competitive landscape. Such opportunities are
supported by extensive consumer research and could
lead to us gaining market share in the medium term
whilst exploring opportunities for future growth.

Other
The Bols KLM Delft Blue miniature houses grew to
beyond pre-pandemic levels as (business) travel
picked up. When international restrictions on travel
and tourism were eased or cancelled and on-trade
measures in the Netherlands were lifted we intensified
our campaigns to attract visitors to our House of
Bols Cocktail & Genever Experience end to Wynand
Fockink. This resulted in record revenue and visitors,
ahead of pre-pandemic levels.

Market clusters

Sophisticated Cocktail Markets (US, Canada and
Puerto Rico)
Bols Liqueurs sales in the US were seriously impacted
by the industry-wide glass shortage, particularly in
the first half of the financial year. The supply issues
that followed were mitigated to quite en extent by
a temporary shift in production to the Netherlands
but nevertheless resulted in the loss of a number of
accounts. Thanks to the strong position of our Bols
Liqueurs in the on-trade, however, we were able to take
back important accounts in H2 and are confident that
most accounts will be re-gained. Revenue In Puerto
Rico (Passoä only) decreased due to high comps and
the devastating hurricane Fiona that hit the country
In September 2022. The addition of Tequila Partida,
the expansion of Bols Reedy-to-Enjoy Cocktails, the
introduction of Bols Vodka together with the continued
strong momentum of Galliano more than off-set
the decline in Bols Liqueurs, resulting in modest
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revenue growth in North America over last year.
Notwithstanding the temporary impact of the glass
shortage, the US market continues to be Lucas Bols'
key growth driver, as is also evidenced by the 64%
revenue growth compared to pre-pandemic 19/20.
Excluding Tequila Partida and Pallini, revenue has
increased by 20% over this period.

Developed Cocktail Markets (Western Europe,
Japan and Australia/New Zealand)
Almost all key markets of the Developed Cocktail
Markets cluster showed strong performance. Japan
reported strong growth on the back of the recovery
from the pandemic. In addition, many Western
European markets, Including but not limited to Spain,
Germany and Italy, reported significant growth
leveraging the strong position of the Bols Cocktails
and Passoà brands. Scandinavia also continued to
deliver an excellent performance across all Global
Cocktail Brands. The UK market saw sales of Passoä
soften in a more challenging and competitive post­
pandemic retail market. Overall the Netherlands
posted stable performance: the impact of the ongoing
Dutch Genever & Vieux category decline was offset
by growth in other brands and a record year for our
Experiences. The House of Bols Cocktail & Genever
Experience hit a record 60,000 visitors whilst the
Wynand Fockink Tasting Tavern reported its highest
ever revenue. Australia/New Zealand, mainly driven
by Galliano Sambuca and the Galliano Vanilla Mule,
continued its solid performance, also benefitting from
travel retail in the region recovering post-pandemic.

Emerging Cocktail Markets (Eastern Europe, Asia
(excl. Japan), Latin America and Africa/Middle East)
The Emerging Cocktail Markets segment posted
excellent performance in almost all key markets
despite having ceased all business with Russia as
soon as the war in Ukraine started (1-2% impact on
total revenue). Revenue growth was driven by rapid
recovery in South-East Asla, excellent growth in
South Korea and a strong business In Eastern Europe.
China faced a turbulent year as COVID-19 adversely
Impacted sales and operations, with business slowly
rebounding towards the end of the fiscal year. Africa/
Middle East saw revenue decrease due to a tough
comparable base and a planned distributor change in
South Africa. Although Latin America continues to face
uncertainties and challenges this region did well.

Other
Sale of Avandis to Refresco
In December 2022 the sale of Avandls (previously a
50/50 joint venture of Lucas Bols and De Kuyper) to
Refresco was completed, allowing the Company to
fully focus on its core activity: creating great cocktail
experiences around the globe. At the same time the
transaction provides Avandis the best environment to
thrive - under the wings of Refresco, a leading global
independent beverage solutions provider.

In addition, Lucas Bols entered into a long-term
contract manufacturing agreement with Refresco.

Acquisition of the non-alcoholic spirits brand Fluère
Effective 1 January 2023, Fluère, a leading non­
alcoholic spirits brand, is part of the Lucas Bols
portfolio of brands. The acquisition is strategically
important: it offers a unique opportunity to broaden
the portfolio to leverage changing consumer trends.
Health consciousness and mindful drinking continuing
to be on the rise and social occasions become
increasingly diverse, further driving consumer demand
in the rapidly-growing market for no- and lower­
alcohol drinks and cocktails. Focus will be on raising
Fluère's profile among the bartender community
and increasing the brand's on-trade presence whilst
strengthening its position in retail.

Fluère's high-quality products are sold in over
20 countries, including many European markets and a
limited number of US states. The premium products
are highly regarded by both industry and consumers,
as evidenced by top-notch reviews and the many
medals and awards won.
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IN t. MIL ION UNtt',0Ht RWIt »/t HNGt %HANGt
FOR THE YEAR ENDED 3I MARCH 2023 2022 ORGANIC 2023 2022 REPORTED

KEY FIGURES EXCLUDING ONE-OFF ITEMS" REPORTED

Revenue 100.6 92.0 7% 100.6 92.0 9%
Gross margin 51.7% 55.9% (430) bps 51.7% 55.9% (420) bps
Operating profit/(loss) 15.1 20.6 (26)% (9.1) 20.4 (145)%
Operating profit/(loss) margin 15.0% 22.4% (690) bps (9.1)% 22.2% (3130) bps
EBIT1 16.3 22.8 (28)% (11.8) 22.6 (152)%
Net profit/(loss) 10.1 14.7 (30)% (16.2) 11.8 (238)%
Earnings per share (in €) 0.68 1.11 n/a (1.08) 0.89 (221)%
Free operating cash flow? 6.8 15.6 n/a 6.8 15.6 (57)%
Net debt 59.6 60.7 n/a 59.6 60.7 (2)%
'EBIT is net profit before net financecosts and income tax expense. Thus, EBIT is defined as operating profit plus share of profit of joint ventures.
' Free operating cash flow is net cash from operating activities minus cash used for the acquisition of property, plant and equipment and intangible

assets.

Financial review
Revenue
For the 22/23 financial year, Lucas Bols' revenue
came in at € 100.6 million, up 9% compared to last
year. This growth was driven by the addition of Tequila
Partida, increased sales prices, premiumisation, a more
favourable mix and positive foreign exchange rate
developments (€€ 1.,8 million).

Revenue of the Global Cocktail Brands was up 6%,
to € 69.9 million. Despite the impact of the US glass
shortage on Bols Liqueurs, sales growth was achieved
on all three Global Cocktail Brands. The Regional
Liqueurs & Spirits reported € 30.7 million in revenue:
an improvement of 19% year-on-year. The growth of
this portfolio is largely driven by the addition of Tequila
Partida and the strong performance of Vaccari, Pallini
and Nuvo.

All three market clusters reported revenue growth, with
the Developed and Emerging Cocktail Markets showing
the strongest growth (10% and 11%, respectively).
Markets that improved notably include Japan,
Australia/New Zealand, Western Europe, South-East
Asia and South Korea. Although performance in the
Sophisticated Cocktail Markets cluster was held back
by the US glass shortage at Bols Liqueurs and lower
shipments to Puerto Rico a growth of 7% could be
achieved still.

Gross profit
Gross profit for the full year 22/23 increased to
€ 52.0 million, from € 51.4 million a year earlier. Gross
profit as a percentage of revenue came down 420bps
versus the same period last year to 51.7%. Increased
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input costs were partially offset by global sales price
increases, the successful premiumisation strategy and
beneficial foreign exchange developments. Although
gross margin came down, gross profit per case
increased by 4%.

Gross margin for the Global Cocktail Brands was down
420bps, mainly reflecting increased cost of goods and
a negative mix. For the Regional Liqueurs & Spirits
there was a decrease of 300bps, mainly driven by
increased input costs.

Operating profit
Normalised operating profit came in at €€ 15.1 million,
down €€ 5.5 million compared to last year
(€ 20.6 million). The € 0.6 million better gross profit
was more than offset by intensified brand investments
(up € 1.6 million, or 20%, also aimed at the mid term),
€2.7 million higher logistics costs and an increase of
€ 2.1 million in overhead costs.

€€1.4 million of the rise in logistics costs relates to the
one-time production of Bols Liqueurs for the US market
at Avandis rather than at our production partner in
the US which was necessary to partially mitigate the
impact of the US glass shortages. The overall Increase
also relates to higher shipping rates, which started to
stabilise and even come down towards the end of the
year under review.

Overhead costs (excluding commissions and
depreciation & amortisation) rose in line with
management's expectations. To facilitate and
plan for further growth we (prudently) expanded our
team in the US and we indexed salaries globally.



DocuSign Envelope ID: DBBDCOF2-0B0A-42E0-B411-76B1A444CBE6D

In addition, the acquisition of Tequila Partida led to an
increase of seven employees (all based in Mexico) and
more business travel expenses were incurred after
travel restrictions were lifted. Structural reductions in
overhead costs realised during the pandemic remain in
place: overhead costs (excluding government grants) as
a percentage of revenue remained more or less stable
compared to last year.

Share of profit of joint ventures
Our normalised share of profit of joint ventures came in
at € 1.2 million versus € 2.2 million last year. Last year's
joint-venture results were boosted by Avandis' net profit
and by Maxxium benefiting from the favourable impact
of the pandemic on retail sales in the Netherlands.

Sale of Avandis to Refresco
In October 2022 Lucas Bols and De Kuyper signed
an agreement with Refresco for the sale of their
50/50 joint venture Avandis. In addition, Lucas Bols
entered into a long-term manufacturing agreement
with Refresco. The gross purchase price for 100% of
the shares amounted to €25.0 million. Adjusted for
Avandis' net debt position and working capital, this
resulted in a net purchase price of € 10 million (of
which approx. €€ 5 million was paid to Lucas Bols).
The carrying value of Lucas Bols' 50% share In Avandis
amounted to€8.8 million, and consequently a non­
cash, one-off book loss of € 3.9 million was required
to be accounted for. Part of this book loss (€ 1.7 million)
relates to the non-cash, one-off 'badwill' that had
to be recognised when Lucas Bols acquired half of
Herman Jansen's share in Avandis in 20/21.

EBIT
Normalised EBIT for the 22/23 financial year was
€16.3 million (21/22: € 22.8 million).

Net finance costs
Normalised net finance costs came in at €2.7 million
in 22/23. This is well below last year's net finance costs
(€ 3.3 million), reflecting the improved net debt position
which more than offsets the significant increase in
EURIBOR during the year.

Income tax expenses
Income tax expenses amounted to €3.5 million
versus € 4.8 million a year earlier (normalised), mainly
as a result of lower profit before tax. The effective tax
rate (normalised) was approximately 26.0%, compared
to 24.6% a year earlier. The effective tax rate is slightly
above the Dutch nominal tax rate due to temporary
tax differences and an adjustment for prior years.

Net profit
Normalised net profit came in at €€ 10.1 million for the
22/23 financial year (21/22: € 14.7 million). Normalised
earnings per share amounted to € 0.68 (21/22: € 1.11).

One-off items
In 22/23 the following four one-off items were
recognised with a net negative impact on profit before
tax of €€ 25.7 million (i.e. an expense):
• €0.1 million in costs relating to projects such as
the sale of Avandis and the acquisition of Fluère
(included in distribution and administrative expenses).

• A non-cash book loss of € 3.9 million following the
sale of Lucas Bols' 50% stake in Avandis (included
In share of profit of joint ventures).
A non-cash impairment charge of € 24.1 million on
the Dutch brands accounted for in the second half
of the financial year (included in distribution and
administrative expenses). This impairment mainly
reflects a substantial increase in the applicable
discount rates as a consequence of rising global
interest rates. Moreover, the Dutch brands primarily
consist of genever & vieux brands: a price competitive
category that has been in decline for years and has
faced above-average increases in input costs.
A non-cash gain of €2.4 million included in net
finance costs pertaining to a reduction in expected
earn-out payments on the Tequila Partida acquisition.
Although our mid-term plans for the brand are
unchanged the distributor transition and supply
issues in the US are expected to result in a delay
in the realisation of those plans.

Including these one-off items the reported 22/23
net result came in at a loss of € 16.2 million.

GLOBAL COCKTAIL BRANDS REGIONAL LIQUEURS& SPIRITS

(IN € MILLION UNLESS OTHERWISE STATED, 2023 2022 2023 2022
FOR THE YEAR ENDED 31 MARCH)

Revenue 69.9 66.2 30.7 25.8
Gross profit 39.2 39.9 12.8 11.6
Gross margin 56.0% 60.2% 41.7% 44.7%
EBIT 20.7 27.7 8.0 9.3
EBIT margin 29.7% 41.8% 26.0% 35.8%
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Cash flow
The free operating cash flow decreased from
€15.6 million last year to €6.8 million this year.
Our cash generation was adversely impacted by
reduced operating profits, higher income tax paid
(mainly payments relating to Passoä's high profits last
year) and significant investments in inventory to counter
global supply disruptions and to support the integration
of Tequila Partida and new product introductions.
Although certain investments will sustain we expect
to bring down inventory levels in 23/24.

Equity
Equity decreased by €€ 18.9 million to € 206.6 million at
the end of the 22/23, mainly as a result of the recorded
net loss of € 16.2 million and the € 3.1 million interim
dividend distribution.

Net debt
During the 22/23 financial year our net debt reduced
to € 59.6 million (31 March 2022: € 60.7 million). Even
with a lower EBITDA this resulted in a solid leverage
ratio of 3.36x. Lucas Bols fully complied with the bank
covenants in place.

Extension of the financing arrangements
The Company's financing arrangements returned
to their original conditions after the temporary
COVID-19 amendments expired on 31 March 2023.
The original financing arrangements were in place
until November 2023. During the second half of the
year, management agreed a two-year extension of
the financing arrangements with the banks under
comparable conditions. This reflects the banks' ongoing
support, commitment and confidence to Lucas Bols in
challenging macro-economic and banking times.

Dividend
Lucas Bols will propose to the Annual General Meeting
of Shareholders on 7 July 2023 that a final dividend of
€ 0.13 per share in cash be distributed for the 22/23
financial year. Following the distribution of an interim
dividend of €€ 0.21 in November 2022, the total dividend
for the financial year would then amount to €€ 0.34 per
share. This represents a dividend pay-out ratio of 50%
of the normalised net profit and is at the upper end
of our dividend policy (a pay-out of 40 to 50% of net
profit) and is underpinned by a healthy balance sheet,
the cash generated from the sale of Avandis and the
ongoing strong cash generating capabilities.
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Outlook
In recent years, despite the pandemic and global supply
chain issues, we have implemented many considerable
projects to strengthen our operations and enhance our
global cocktail proposition. Now that the pandemic is
behind us and global supply chains are recovering, it is
time to raap the full benefits of these projects. As the
global political and economic climate remains volatile
and costs are expected to remain inflated, we will
continue our mitigating efforts to control input costs
and Implement additional sales price increases.

In a still challenging environment we aim for a revenue
growth of our Global Cocktail Brands ahead of our
medium-term target of 4-5%, amongst others driven by
the return to growth of Bols Cocktails in the US and the
growth potential of our cocktail brands in the Developed
and Emerging Cocktail Markets. Furthermore, our
Regional Liqueurs & Spirits are expected to grow based
on the expansion of Tequila Partida and the addition of
Fluère, amongst others. We believe in the fundamental
strength of our portfolio of brands, the worldwide
growth of cocktails and further premiumisation
supported by continued investments in marketing and
brand building.

We expect gross margin to improve (mainly in the
second half of the year) based on further price
increases and continue to grow the gross profit
per case as a result of premiumisation. We aim for
operating profit to return closely to the 21/22 level
whilst brand investments remain elevated and logistics
costs are expected to moderate now that container
rates are coming down and manufacturing of Bols
Liqueurs in the US has been restored. As a result of
lower working capital investments and a reduction in
inventory levels we expect free operating cashflow to
improve, allowing a further reduction in net debt.

If the current put or call option in place is executed in
June 2023, we would acquire full ownership and control
of the Nuvo brand by 1 July 2023.

In linewith our policy, we have hedged more than
60% of our expected 23/24 net cashflows in foreign
currencies to minimise the impact of foreign currency
development.
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ESG For almost four and a
halfcenturies the Lucas Bols

Company has been developing
its craft of extracting flavour
from natural ingredients to
create high-quality drinks -

from its humble beginnings in
1575 1 the little distillery called
'tLootsje to its leading position
in the world ofcocktails today.

The craft and management
have been handed down

through generations of family
members and employees for

the purpose ofcontinuing the
legacy of the Company and

the brand.
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Today our purpose must reach further than our own
company, customers and employees: we need to
contribute to society and the planet we inhabit. In the
past year we therefore further developed, specified
and documented the ESG strategy that shapes our
Company's purpose and contribution to the world
around us. This was done bottom-up - with a diverse
internal team - and through extensive external
stakeholder engagement. All in all we believe that
the Lucas Bols Company has the responsibility and
capability to continue to craft sustainable cocktail
history: today, tomorrow and for the next four and
a half centuries to come.

The Management Board promotes a culture in which
the Company's ESG efforts are not primarily driven by
compliance and reporting requirements. Instead, ESG
must be part of our day-to-day work, motivation and
inspiration. Although this has always been embedded in
our ways of working, it has now been formalised. This
is alsowhy we decided to present our ESG strategy
in the 22/23 Annual Report and started pursuing the

formal targets we set on relevant KPls ahead of the
applicable compliance and reporting requirements
which are expected to become effective for the Lucas
Bols Company as of the 25/26 financial year. Inherently
this means our KPls and strategic programmes are still
being fine-tuned, both to ascertain compliance and
to include new insights as they are presented going
forward.

The Lucas Bols ESG strategy: crafting sustainable
cocktail history
Our mission at the Lucas Bols Company is to
create great cocktail experiences around the globe.
We combine almost four and a half centuries of
craftsmanship with the creative spirit of Amsterdam
to discover new flavours and cocktails. This enables us
to build leading cocktail and spirits brands for today's
bartenders and consumers. Heading towards the
Company's 450" anniversary we want to continue
to eraft sustainable cocktail history by:
• empowering the Lucas Bols Community;
• respecting our planet and craftsmanship; and
• inspiring responsible cocktail enjoyment.

•••a
Empower

the Lucas Bols Community
We provide an inclusive &

diverse working environment
to our people and stimulate

personal development

'4
Respect

the planet & craftsmanship
We llmit the Impact of our

craft on the environment and
on the people involved

t
Inspire

responsible cocktail enjoyment
We promote responsible

hosting and a mindful lifestyle

Material themes: diversity, inclusivity
& employee well-being

Stimulate well being & development
• Continue personalized training,

development and well being
programs for all Lucas Bols
Company staff at 1% of total
overhead expenses

• Contribute up to 16 hours of
volunteer work during working days
In 2025 per Lucas Bols Company
employee (on average)

Promote diversity & inclusiveness:
• 40-60% gender balance by 2025
• Inclusivity training program In

practice by 2025
• 5%of our annual bartending

courses are awarded through
a scholarship to less advantaged
& minority students by 2025

Material themes: emissions,
packaging, sourcing

Reduce our footprint & emissions
• 20% CO, reduction by 2035, net
zero by 2050

• Maximum recyclable glass bottles
and maximum usage of recycled
packaging materials by 2030

Use of sustainable key ingredients
• Ensure that 100% of our key

sourcing partners respect our
principles: product quality
standards, Code of Conduct, fair
working principles and good land
stewardship by 2035

• This is under validation to be realistically
quantified

Material theme: responsible
consumption

Support a mindful lifestyle
• A no- or lower-alcohol cocktail

alternative in 25 core markets
by 2025

• 25% no- or lower-cocktail recipes
on all our cocktail brand websites
by 2025

• 100% label transparency on all
products by 2030 (main Ingredients,
ABV%, alcohol per standard serve)

Educate responsible hosting
• All participants to the Bols Cocktail

Academy are trained on responsible
hosting from 2024 onwards

• Educate 50,000 consumers
annually on responsible hosting
In the House of Bols Experience
per 2025

' II
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Within these three strategic ESG pillars we have
formulated a set of 13 KPIs and corresponding targets
that we aim to achieve in the coming years. They feed
into our Company strategy and will weave through all
relevant aspects of our business and activities. Projects
are set up and initiated to make our strategy come to
life and embed the ESG KPls and targets into our
day-to-day business practices.

One of the challenges in making progress towards
achieving, measuring and reporting on the ESG targets
is our dependency on third-party partners. In certain
areas - for example with regard to the objectives we
have set on our environmental footprint, CO, emissions
and sustainable sourcing - this dependency is very
high. This presents a significant risk that we aim
to address by intensifying our relationship with key
partners and aligning objectives, amongst others.

~ à
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Marielle van Opbergen

Our commitments
1. Empower the Lucas Bols Community 2%t
We provide an inclusive and diverse working environment
to our people and stimulate personal development.

We believe that our teams and people are the core assets
of the Company and that it is our responsibility to provide
themwith the means to develop and grow. We encourage
our people to create personalised training programmes
that satisfy their individual needs and goals. We make an
annual budget of 1% of total overhead expenses available
to facilitate such training, development and well-being
programmes.

The Lucas Bols Company also focuses on the local
communities in which we operate - not least Amsterdam,
the place where our story began. We take pride in being
a part of the Amsterdam community. Accordingly, we
support an expanding portfolio of local initiatives that
address specific issues within the community, such as
loneliness among the elderly. Our staff can volunteer
to lend a hand with local initiatives like these (and are
incentivised to do so) for up to 16 hours a year during
working hours.

The individuality of every person in the Lucas Bols
Community is embraced, valued and nurtured. Although
we target to maintain a 40-60% gender balance, being
a diverse company goes much further than achieving
this gender balance. It also concernsworking with an
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international and culturally diverse staff, This view
enhances our recruitment strategy and intensifies our
commitment to creating an even more inclusive culture.

To ensure that all employees can function in a safe, open
and respectful environment we will provide inclusivity
training sessions to all staff members no later than
2025. Leveraging external expertise on the matter, this
training will be created based on insights into how our
staff experience the inclusive culture at the Lucas Bols
Company today. The training sessions will address
behavioural aspects, language/tone-of-voice and facilities
for current and future employees. They will also focus on
how we can be better aware of our own biases.

Another means of empowering the Lucas Bols
Community is aimed at bartenders, an important group
of stakeholders with whom we interact around the globe
directly and/or through our distribution partners. We
will set up an international scholarship programme to
award bartending training to disadvantaged and minority
students across our markets in order to improve equal
opportunities in all walks of life by 2025.

¢
2. Respect the planet and craftsmanship
We limit the Impact of our craft on the environment
and on the people involved.

Flal.I
The fundamentals of our craftsmanship have not changed
in the past four and a half centuries. Our distilling,
macerating and percolation techniques have only been
adjusted to modern technology. By further optimising
our processes, production and logistics footprint while
working together closely with our key supply chain
partners we aim to reduce our CO, emissions by 20%
by 2035 as we head towards a net zero footprint for all
scopes combined by 2050.

Working with recyclable packaging has always been
an important focus area for us. We have intensified
the dialogue with our key glass supplfers to reach the
maximum recyclability for our glass bottles by 2030.
Glass is a very durable packaging material because it is
100% recyclable and inert, and does not contain or emit
any microplastics and minimises waste as the quality of
the product is guaranteed for many years. However, glass
is energy-intensive to produce and the recycling process
can also be energy-intensive. Where possible we will
therefore reduce the glass weight per bottle, thus further
contributing to the reduction of our CO, emissions.
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We believe we can also limit our impact by increasing the
amount of recycled material we use in our packaging. We
will develop rigorous eco-design guidelines to achieve
this step-up in recyclability and to guide the design (and
re-design) of our packaging. This applies to primary
packaging, outer-case packaging, gift packs and point­
of-sale materials. Overall it is the Lucas Bols Company's
ambition to contribute to the circular economy and design
for a sustainable world.

Extracting flavour from natural ingredients has been at
the core of who we are and what we do since 1575. It is
therefore crucial for us to ensure that all key ingredient
sourcing partners respect our principles on product
quality as well as those on good land stewardship to
safeguard the ecological future of the earth's soil. We
also demand that our key sourcing partners provide fair
working conditions and respect our Code of Conduct to
help ensure that all people and communities involved
in our craft are treated fairly and equally. We will
incorporate our principles in contracts with key sourcing
partners, monitor local practices during our visits and
conversations and work together with these partners
to make progress in those areas that may not be fully
aligned with these principles yet.

We recognise that we are strongly dependent on our key
supply chain and sourcing partners to deliver on all of
these goals. Nevertheless we believe that our objectives
are aligned and that we should and can work together
to have a broad, meaningful impact. Our key supply
and sourcing partners and key ingredients have been
specifically identified and pertain to those sourcing
partners and ingredients that contribute the most to
our value chain.

3. Inspire responsible cocktail enjoyment V
We promote responsible hosting and a mindful lifestyle.

Her.a
Cocktail enjoyment is at the core of our mission to create
great cocktail experiences around the globe. This means
mindful and responsible consumption, accommodated by
responsible hosts.

A mindful lifestyle is crucial to enjoying life. We have
set three specific targets to further support a mindful
lifestyle. First, it is our ambition to offer a no- or lower­
cocktail alternative in 25 core markets by 2025. In
addition, at least 25% of the cocktail recipes on our brand
websites will be for no- or lower-alcohol cocktails by
that same year. These two objectives are an inspirational
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manner of promoting no- and lower-alcohol cocktails
both to bartenders and consumers. Last, we set up a
programme to achieve 100% label transparency on our
products by 2030. This transparency pertains at the very
least to key ingredients, ABV% and alcohol per standard
serve.

Responsible hosting Is a skill that we teach bartenders
and consumers at the Bols Cocktail Academy and
through the House of Bols Experience. We help

bartenders to prepare their bar offering and hosting
strategy, urge them to always include no- and lower­
alcohol alternatives and insist they help guests make
responsible choices to ensure the most enjoyable
experience. Our diverse and growing portfolio of no- and
lower-alcohol products and transparent labelling, the
House of Bols Experience and the Bols Cocktail Academy
enable us to reach, inspire and help our communities
host responsibly to ensure the most enjoyable cocktail
experience.

Contribution of the Lucas Bols Company
to the UN Social Development Goals (SDGs)
ttttttt

iel' Educate on responsible hosting through targeted programmes In our Bols Cocktail Academy and
House of Bols Experience for our Lucas Bols Company employees, distributors, the bartending
community and consumers.
Support a mindful lifestyle by providing no- and lower-alcohol cocktail alternatives and
transparent labelling.
Stimulate well-being & development within the Lucas Bols Community with training,
development and well-being programmes for employees and volunteering in local communities.

····························································•······••••• .. ,··················································································.

El Remain a gender-balanced companywith a 40-60% male/female gender balance and continue
to offer equal opportunities to people regardless of gender profile - an important aspect in our
Code of Conduct.

tt

FaI
Work with sustainable sourcing partners: key sourcing partners are required to respect our
principles with regard to product quality standards, our Code of Conduct, fair working conditions
and good land stewardship, and work with us to improve in areas that may not be fully up to our
standards yet.

ttttttttt

El Promote diversity and Inclusion through equal opportunity policies, communication and
evaluation of our staff values, pursuit of gender balance objectives and inclusivity training,
as well as focusing on bias awareness.

et

Reduction of footprint and emissions by maximising the use of recyclable glass bottles and
using recycled materials as much as possible, for example by following eco-design guidelines
for our packaging. Working together with our suppliers of glass and other packaging materials
will be crucial to ensure we achieve future targets.
tit

I Reduction of CO, through rigorous production, logistics and packaging optimisation
programmes. To reach this goal we are to a large extent dependent on the efforts of our
key partners and we will therefore continue to invest in our partnerships.
ttttttttt
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Materiality and stakeholder
perspectives
To gain insights into the key ESG themes for the Lucas
Bols Company we have actively engaged with our
employees, strategic partners and a diverse group of
other external stakeholders and will continue to do so.
Stakeholder and partner engagement is essential to
crafting a sustainable cocktail history as our impact is
only maximised by working together.

During an interactive and iterative process we
gathered insights from the stakeholders mentioned
on page 56. Most interviews were held in a one-on-
one setting, although we also engaged in live-panel
discussions to obtain relevant insights from bartenders,
consumers and others. Input was obtained from
suppliers and logistics partners through interviews and
questionnaires.

Internal stakeholder engagement (i.e. employee
engagement) was achieved following a bottom-up
strategy-setting approach. Interactive workshops were
hosted with staff across the departments and from
various geographical locations and levels of seniority.

By carefully bringing together the insights obtained we
identified the relevant ESG themes and plotted them in
a materiality matrix (see the diagram below). This matrix
applies the double-materiality concept as it considers
the potential impact on society ('outward') and the
potential financial impact ('inward') whilst assessing
the stakeholder relevance dimension. The double­
materiality concept is still relatively new. Consequently
this model continues to be refined as more market
practice and further guidance become available.
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The size of the bubble reflects stakeholder relevance: the larger the bubble, the greater the relevance.
Material themes are denoted by a white circle.,
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The Company gained an understanding of the
impact on society and the financial impact through
an extensive evaluation process. The severity (i.e.
the scale, scope and irremediable character) and
the likelihood of negative and positive impacts were
considered when gauging the impact on society.
External perspectives (e.g. benchmark analyses,
international policy and regulatory developments on
ESG and media controversies) were considered and
an internal evaluation of risks and opportunities was
undertaken to gauge the financial impact. Both the
impact on society and financial impact were evaluated
using the principles as Included in the draft European
Sustainability Reporting Standard 2 (ESRS 2) that was
recently published by the European Financial Reporting
Advisory Group (EFRAG).

The material themes that were carefully selected for the
Lucas Bols Company are:

1. Business ethics;
2. Inclusion & Employee well-being;
3. Emissions;
4. Packaging;
5.Sourcing; and
6.Responsible consumption.

These themes were then translated into the three pillars
of our ESG strategy:
• Empower the Lucas Bols Community;
• Respect the planet and craftsmanship; and
• Inspire responsible cocktail enjoyment.

Potentially emerging themes will be closely monitored
over time. Against this background the Management
Board considers 'water', for example, to be an emerging
theme that will be closely monitored if or when it
becomes material to the Lucas Bols Company.

We recognise that obtaining stakeholder perspectives
and validating material themes is a constant process
as stakeholder views evolve over time and themes
can become more pressing due to internal or external
developments. ESG is therefore deeply embedded in
our stakeholder analysis and is validated as part of our
annual strategic cycle and at other moments.
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Risk management
and control
T'here are inherent risks
related to Lucas Bols'
business activities and
organisation. Because
sound risk management is
an integral element ofgood
business practice and effective
operations, the Management
Board promotes a transparent,
company-wide approach to
risk management and internal
controls. T'his approach
focuses on finding the right
balance between maximising
business opportunities and
managing the risks involved.
The Management Board
considers this to be one of
its most important tasks.
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Risk management
approach and appetite
Our risk management framework is designed to identify
and analyse the risks the Lucas Bols Company faces,
including fraud risks, to set appropriate risk limits
and controls, and to monitor any developments in the
Company's risk environment.

needs to make informed and timely decisions. While
the framework is designed to manage risks it cannot
prevent human error, fraud or infringements of laws
and regulations with absolute certainty. Lucas Bols'
risk management practices are not static: the way we
manage risks is constantly monitored and adapted to
reflect changes in internal and external circumstances
if and when necessary.

In general the Lucas Bols Company has a low risk
appetite, particularly with regard to operational,
financial and compliance risks. We carefully and
continuously assess the areas in which we allow for
some risk. This is limited to a number of strategic areas,
and only where there is an appropriate balance between
risk and reward.

The implemented risk management framework is the
foundation for identifying and mitigating corporate
business risks and has been developed to provide
reasonable assurance that the risks we face are
properly evaluated and addressed. It assures that
management is provided with the information it

Risk supervision
Supervising risks and monitoring the risk management
function is the responsibility of the Supervisory Board
and the Management Board. Risk management Is a
topic that is frequently discussed in Supervisory Board
meetings.

Risk management
The Lucas Bols Company enforces minimum control
standards and has three lines of defence in place
to manage risks. The Company's people (mainly
management who are frequently briefed on their
risk-related roles and responsibilities) play a crucial
role in the first line of defence comprising day-to-day
risk management and the operating effectiveness of

Supervisory Board

Management Board
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controls. Central monitoring by key people in
the organisation is the second line of defence.
All critical business processes are covered, including
but not limited to finance (including tax, treasury
and legal), brands, commerce, supply chain, IT, HR
and, increasingly, ESG-related matters. The Risk
Management Committee forms the third line of
defence. The committee is headed by the CFO who is
complemented by the Director of Accounting, Reporting
& Control and the Corporate Legal Counsel. The
independent external auditor gains an understanding
of internal controls relevant to the audit but does
not express an opinion on the effectiveness of the
Company's internal control environment.

Risk ownership
Our strong belief that risk ownership is part of everyday
operations - across all departments and processes - is
embedded in the risk management framework. Key in
identifying, monitoring and addressing risks are the
management information reports the Management
Board receives on a weekly, monthly, quarterly, yearly
and ad hoc basis. These reports are compiled by
the respective directors and managers and provide
an in-depth analysis of the performance of brands,
markets and critical business processes as well as the
relevant risks and opportunities. In addition, deep dives
are performed to address specific topics. Controls
are widely embedded in the Company's information
systems.

We promote certain ways of working to ensure that
management information is relevant, accurate and
complete. To do so, the input for reports is drawn
from various sources (including our distributors,
actual shipment information and publicly available
market performance data) and is complemented by
macro-economic data and information on relevant
developments. The periodic evaluation of distributor
performance is also considered a key source of input.

Lucas Bols' Brand Market Unit (BMU) set-up is essential
to management reporting. Actual performance is
reported on separately for each brand in each market
(most often a specific country), resulting in a matrix
of BMUs. Monthly monitoring is performed diligently
and in a detailed manner, with brand and commercial
management, finance and the Management Board
involved. The reporting cycle Includes responding to
foreign currency effects arising from our worldwide
business activities.
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Our forecasting cycles - mid-term plans, annual
budgeting and intermediate, continuous forecasting
(latest estimates and the monthly opportunities
& risk assessment) - also start at BMU level. The
annual budget is the result of a diligent process. Our
distributors provide forecasts based on their views
on their respective market and brands. These are
then critically reviewed and challenged by Lucas Bols'
management and eventually agreed upon, including
the amount and nature of marketing and promotional
expenditure required to achieve the forecasts.

Corporate culture and Code of Conduct
The Lucas Bols Company has a culture of
clearly defined responsibilities, open and honest
communication and limited hierarchy, which supports
the effectiveness of the group's risk management.
Both our own communication and business practices
and those of our partners across the globe are
characterised by integrity and a focus on advocating
responsible consumption. We keep track of all
marketing and promotional activities of our brands,
including those of our distribution and other partners.
This includes social media activities undertaken by
the Company.

To promote and maintain these high standards the
Management Board designed and implemented a Code
of Conduct which is updated on a regular basis. This
code describes how all Lucas Bols employees should
behave and do business in various circumstances
and situations, and how inappropriate behaviour can
be reported (including to the Company's external
confidential counsellor) and/or addressed otherwise.
The code is published on the corporate website and
is updated and communicated to all employees on a
regular basis. One incident related to transgressive
behaviour was reported in the year under review and
acted upon immediately. No other breaches of the Code
of Conduct were reported in the 22/23 financial year.

Furthermore, the Lucas Bols Company has a speak up
policy in place to ensure that any violation of existing
policies and procedures can be reported freely and
without adverse consequences for the person making
the allegation. The speak up policy can also be found on
the corporate website. No incidents were reported
in 22/23.
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Brand protection, product development and
quality control
The single most important asset we have is our portfolio
of brands. To protect the value of the brand portfolio
the Lucas Bols Company registers its brands and
trademarks across the globe. Potential infringements
are constantly monitored and appropriate action (legal
or otherwise) is taken if and when necessary. The
central marketing communication plans regarding our
brands are carefully prepared and reviewed to protect
brand value and the Company's strong reputation,
and distribution partners are educated and required to
operate within the guidelines of these plans.

The value of our portfolio of brands is also protected
and grown through product development and quality
control. Bringing excellent and innovative products to
market at a consistent, high level of quality is at the
core of what we do. Our innovation, R&D and quality
teams (with an important role for the Master Distiller)
develop and innovate our products, create our recipes
and carefully decide what ingredients and suppliers to
use. Recipes and production methods are only handed
over to our bottling partners once they have been
finalised and thoroughly tested. The bottling partners
then blend and bottle our products as stipulated.
We place high standards on the quality-assurance
procedures of our partners and ensure these are
subject to constant screening. Product samples from
bottling locations around the world are routinely tested
for compliance with our recipes and quality standards.
This process includes numerous quality checks to
ensure all products meet the highest standards every
single time.

22/23 focus areas and other developments in risk
management and control systems
In the year under reviewwe improved our IT
governance framework, further increased our focus on
cybersecurity and placed additional emphasis on risks
and controls relating to human capital.

ITgovernance framework & Cybersecurity
To keep up with the ever-increasing pace and impact
of external cyber threats the Company revised its IT
governance framework substantially during 22/23,
also further leveraging the Oracle ERP system that
was implemented in 20/21. To support the process of
revising the IT governance framework management
engaged external specialists, after which the design of
the framework was delivered. The policies, processes
and key controls resulting from the design were

successfully implemented into day-to-day activities.
The IT governance framework ensures that risks
are continuously evaluated and requires a detailed
evaluation of IT governance at least once a year. This
provides further comfort that any mitigating measures
taken are sufficient and appropriate. The successful
Implementation of the revised IT governance framework
has resulted in a further decline In the overall risk level.

In addition to designing and implementing a revised
IT governance framework the Company continued the
intensified cybersecurity programmes it launched in
21/22. For example, various training and awareness
sessions on cybersecurity threats and prevention
measures were organised for our teams and at certain
key business partners. Their respective roles in the
prevention of cyber-attacks is now also embedded
in the annual training cycle. Moreover, the Company
continued with the implementation of mitigating
measures (for example regarding access controls) and
ongoing evaluation practices.

Human capital
Human capital was identified as a focus area for 22/23
due to unprecedented global employee turnover rates
during and after the pandemic. People appeared to feel
less motivated and connected as they worked from
home more often, and demand for certain skills and
expertise has grown rapidly in many areas of the job
market. In light of this and particularly in the context
of the Company's asset-light business model, human
capital was identified as a 22/23 focus area despite the
fact that the Impact of these factors on the Lucas Bols
Company has been limited thus far.

Management started with a thorough evaluation of the
Fit for Growth model that was implemented effective
1 April 2021. The model was assessed to be a strong
improvement at all levels of the organisation, with
only a limited number of further improvement areas
identified.

To continue building employee motivation, commitment
and retention, management deployed various soft tools
including but not limited to sports activities, summer
and Christmas functions, brand events and team
gatherings focused on the individual, teamwork and
social aspects. The company also introduced a long­
term incentive plan for senior management aimed at
aligning and incentivising long-term stakeholder value
creation whilst enhancing competitive remuneration
to help attract and retain talent.
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Individual and team-wide assessments were undertaken
to draw up a more detailed plan for talent identification,
development and retention. Such assessments were
often followed up by one-on-one conversations to
better understand the respective individual's state of
mind, drive, ambition, motivation and energy drains.
Remuneration packages were also evaluated for key
personnel, whilst knowledge sharing and being part
of multi-disciplinary (project) teams was encouraged.
Management also increased the training, development
and well-being budget, challenging managers to spark
talent in their teams and incentivise individuals to
develop.

Focus for 23/24
Management has identified two focus areas for the
23/24 financial year: ESG-related risk analysis & risks
and the asset-light business & operating model.

ESG-related risk analysis & risks
In the year under review the Lucas Bols Company
invested significantly in designing and embedding
a more explicit and integrated medium and long-term
ESG strategy. Further details on ESG can be found
in the chapter on ESG (pages 72-79). As part of this
process management started undertaking ESG-related
risk analyses. In 23/24 we will continue and intensify
this effort to better understand the impact of ESG­
related risks and the mitigating actions and controls
required to address these. We will focus on two 'levels'
of ESG-related risks. On the one hand an evaluation
will be performed on a strategic level, which should
lead to more detailed risk guidance and enhanced
transparency and value in reporting. Risk analyses will
also be undertaken on a tactical level to set up and
implement a governance framework. This should enable
the Lucas Bols Company to measure and report reliably
on (non-financial) components of our ESG strategy.
To demonstrate ongoing progress a preliminary,
high-level view on ESG-related risks is already
documented on page 86.

The asset-light business & operating model
The Company's asset-light business & operating model
is unique and at the core of the corporate strategy.
The Management Board recognises, however, that
both external factors (including macroeconomic
and geopolitical circumstances, technology, societal
factors, stakeholders) and internal factors (including
the Company's operating model and operations) have
changed significantly in recent years. To assess the
ongoing fit of the current model and identify focus and
improvement areas if and where needed, management
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will assess the various aspects of being asset-light
(capital expenditure and working capital employed,
route-to-market, supply chain, number of people
employed).

In addition to these two focus areas the Company
will spend additional time on its sourcing, blending
and bottling activities in 23/24. By selling Avandis to
Refresco the Lucas Bols Company has outsourced most
of these activities to parties in which it has no equity
interest. Consequently it has to rely even more on
contracts, service-level agreements, controls, reviews
and strict ways of working, amongst other things.

Key risk factors
Risks and uncertainties in 22/23
A bottom-up and top-down approach is integrated in
the Company's overall management reporting, allowing
business and other risks as well as mitigating actions
to be reported on formally on both an ad-hoc and
quarterly basis. That reporting is then consolidated into
the Quarterly Risk Report which serves as a basis for
the quarterly Risk Management Committee meeting.

The 22/23 financial year was severely impacted by the
war in Ukraine that broke out just before the start of our
financial year, adversely affecting macroeconomic and
geopolitical circumstances. Although the global scale
of the pandemic declined further, it still had a material
impact on our operations and performance in the year
under review.

The war in Ukraine
When the war in Ukraine broke out our first priority was
the people affected, including our local partners. We
immediately ceased all business with Russia, ensured
we complied with all sanctions, and closely monitored
demand in the bordering regions. The combined
contribution of Russia and Ukraine to total revenue was
growing but still limited to around 1%. Therefore, the
direct impact of the war in Ukraine has been relatively
limited. The Indirect impact on the Lucas Bols Company
operations and performance has been substantial,
however.

Firstly, prices of raw materials that had already
increased to high levels during the pandemic continued
to grow exponentially in 22/23, often driven by scarcity.
The combined impact of price increases on alcohol
(which Is made from grain), glass (heavily dependent on
the volatile energy prices), sugar, aluminium and paper,
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amongst other ingredients, drove our total costs of
goods up by a double-digit percentage. Because some
raw materials were hedged for certain periods and we
started the year with inventory at a relatively low cost
of goods, global input cost inflation impacted the
second half of the year much more than the first.

Secondly, global and industry-wide shortages (mainly
glass) resulted in temporary out-of-stock situations
(predominantly in the US and with regard to the 1.0 litre
Passoä bottle for Europe) and consequently caused
missed sales and - in some instances- a loss of
listings. To minimise the duration and impact of the US
out-of-stock situation we produced a large batch of Bols
Liqueurs for the US market at Avandis (the Netherlands)
rather than in the US, triggering material additional
logistics costs and working capital investments. More
generally the combination of input cost inflation and
longer, more uncertain production and logistic lead
times required the Company to gear up working capital
investments.

Thirdly, container and other shipping rates increased
further in the first half of the year and did not come
down until the end of 22/23, leading to a further
increase in the Company's logistics costs.

Lastly, macroeconomic and geopolitical circumstances
(most notably energy prices and the high levels of
overall inflation) started to adversely impact consumer
behaviour. Purchasing power and consumer confidence
dropped, inevitably also leading to lower demand for
some of our brands. Management continuously ran
various 'downside' scenarios to model and anticipate
any such potential effects and identified mitigating
actions that could be undertaken to minimise the
impact on the Company's performance and financial
position. Management is of the view that the Company's
performance, positioning, financial health and suite of
identified mitigating actions are sufficient to navigate
these downside scenarios.
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COVID-19
The 20/21 and 21/22 financial years were heavily
impacted by the global COVID-19 pandemic, mainly
due to (on-trade) lockdown measures and severe
limitations affecting travel and tourism. The impact
of the pandemic on the year under review decreased
significantly but has not disappeared altogether. It
still affected our business and performance in certain
key markets, most notably China. China faced strict
local lockdowns, leading to stop-and-go deliveries
and reduced consumer demand, particularly in the
on-trade. Where possible, management continued
mitigating actions and leveraged experiences gained
during earlier stages of the pandemic.

In the year under review the Management Board
invested to promote the return of a physical presence
at our offices in the Netherlands, the US, France and
Mexico. Meaningful on-site events and gatherings were
held, office lunches were provided and team-building
activities were encouraged, while keeping a constant
eye on health and safety. Externally the Company
focused on re-establishing relationships with strategic
partners such as distributors. This resulted in
increased travel movements, which are expected to
return to pre-pandemic levels in 23/24. A hybrid
approach, combining connecting virtually and
physically, will be used going forward. This approach
also matches the Company's ESG ambition to reduce
CO, emissions.

ESG
The Lucas Bols Company's focus on ESG is becoming
more apparent every day. In the year under review
the Company developed a more integrated and
comprehensive ESG strategy and prepared an action
plan to expand the risk management and governance
framework. A detailed review of the associated risks
will take place in 23/24 but management has already
acknowledged the expected impact of ESG-related
risks on other risks within the current risk diagram and
reporting.

A distinction is made between risks associated with
compliance & reporting (for example the Corporate
Sustainability Reporting Directive (CSRD) expected to
become effective as of 2024 with mandatory reporting
by the Lucas Bols Company from 25/26 financial
year onwards) and risks associated with the impact
of ESG-related matters on business continuity and
performance.
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Compliance & Reporting risks
The Management Board recognises the need to
address CSRD requirements in a timely manner
and therefore started a company-wide project to
develop a more integrated and comprehensive ESG
strategy whilst addressing CSRD reporting and
other requirements. In the first phase of the project
the ESG strategy was developed, documented and
validated with a wide group of internal and external
stakeholders. This strategy is reported on in the
chapter on ESG (pages 72-79). Management also
closely monitors relevant developments such as
the European Sustainability Reporting Standards
(ESRS) that were recently published by the European
Financial Reporting Advisory Group (EFRAG). These
standards outline amongst others the expected
requirements with regard to CSRD governance and
disclosures. In 22/23 significant steps were taken
in terms of understanding what these requirements
mean for the Lucas Bols Company and what
measures are to be put into place to make sure
the Company is ready in time. As part of these
measures we have temporarily hired an ESG Manager
responsible for the implementation of the ESG
Governance framework.

The impact of ESG-relatedmatters on business
continuity and performance: people
Employees are one of the core assets of the Lucas Bols
Company and we believe that a diverse and inclusive
workplace can foster further growth. This topic has
come under increased scrutiny within society and
employees also stress its importance. The Management
Board is committed to promoting a diverse workforce,
for example by maintaining and improving the level of
diversity and enhancing company-wide awareness of
the importance of inclusiveness to the overall success
of the Company.

The impact of ESG-relatedmatters on business
continuity and performance: planet
The Management Board anticipates that the adverse
impact of global warming on the raw materials
needed for alcohol and sugar, amongst other things,
could increase further due to natural disasters such
as drought, flooding and forest fires. Although no
significant impact has been observed to date, in
21/22 the Management Board started to invest in
robust contingency sourcing plans to address any raw
material and production capacity shortages. These
developments also reiterate the need to lower
CO, emissions - inevitably an essential part of our
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ESG ambition. This will also impact our sourcing,
logistics, business travel and packaging operations in
the years ahead.

The impact of ESG-relatedmatters on business
continuity andperformance: responsible consumption
The Management Board recognises that due to the
nature of the business and the industry, the Company
comes across regulatory developments and debates
regarding responsible consumption, the adverse effect
of alcohol on health, required label transparency and
regulatory restrictions on the sale and marketing of
alcoholic products. We firmly believe in (and contribute
towards) responsible consumption and our ESG
strategy actively addresses these risks accordingly.
For example, we invest in growing our no- and lower­
alcohol footprint, improve label transparency and work
with various partners (including bartenders) to promote
responsible consumption.

Data availability
To report on progress towards the realisation of
our ESG targets and CSRD-compliant reporting
on material themes in the future it is crucial that
relevant data is collected in a timely and reliable
manner. The Lucas Bols Company recognises that its
high dependency on third parties for the collection
of data on certain ESG topics (e.g. emissions) is a
significant risk. The Company is aware that third
parties may be hesitant to share information or be
willing to share information but be unable to do so
timely and/or ascertain reliability of that information.
To address this risk the Company is in the process
of identifying who its key partners are in this respect
(e.g. key suppliers, key distributors) and has also
started to pursue an alignment of objectives and
set preliminary expectations with these partners
by leveraging the existing relationship. These are
important first steps in working towards reliable data
collection processes which will result in reliable,
auditable and meaningful reporting.

Supply chain and rawmaterials
The global supply chain disruptions started in 20/21
following the COVID-19 outbreak and intensified when
the war in Ukraine broke out.

In Western Europe the impact of the war in Ukraine
was predominantly marked by dramatic price input
cost inflation, mainly in regard to alcohol, glass, sugar,
aluminium and paper. This put further pressure on our
margins, profit and cash generation.

In the US, industry-wide glass shortages also resulted
In temporary out-of-stock situations at the end of the
summer of 2022. We took decisive action to mitigate the
impact to the maximum extent possible by temporarily
moving the blending and bottling of Bols Liqueurs for
the US market from the US to the Netherlands. As a
result we were able to limit the duration of the out-of­
stock situations, albeit at significant additional logistics
costs and working capital investments. Throughout the
remainder of 22/23 the Company was able to secure
sufficient levels of glass and production capacity in
the US.

The contingency sourcing and production plans
invested in in 21/22 and expanded in 22/23 proved very
beneficial for Passoä, where increased demand would
have resulted in material out-of-stock situations had
we not been able to secure sourcing and production
at multiple partners in Europe. More specifically, dual
sourcing of Passoä bottles was implemented in 2022
and two production sites can now blend and bottle the
growing brand. On top of this, in-house research started
to research the use of other materials to cope in the
event of any future glass shortages.

Our long-time production and warehousing partner in
the US has terminated all third-party co-manufacturing
agreements to secure production capacity for their
own brands. Following a thorough tender process in
22/23 the Company signed a co-manufacturing and
warehousing agreement with a new partner effective
1 June 2023. Given the size and importance of the US
market, and hence the scale of production, preparations
for the transition commenced directly after signing
the contract. During the year under review important
steps were taken to ensure an effective handover of
production, including the validation of recipes, setting
up bottling lines and appropriate IT structures, and the
temporary build-up of contingency inventory at the old
and new site.

Most global supply chain challenges are expected to
persist in the short term and to a certain extent also
in the medium term. Input costs for key raw materials
remain inflated and although container rates have
recently started to come down, overland shipping rates
are still very high. The Lucas Bols Company is exposed
to this and continues to monitor developments closely.
The measures taken will remain in place, as will the
intensified day-to-day flexible working relationship
with our partners. New additional measures will be
implemented If and when applicable.
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Dependency on keyproducts, markets and channels
During the pandemic the Company implemented
strategic initiatives to reduce our reliance on and
exposure to key products, markets and channels,
including an active shift towards direct consumer
engagement and sales leveraging the growing trend
towards in-home cocktail consumption.

Management further reduced our exposure to and
dependency on key products, markets and channels
in 22/23, for example by increasing the Company's
footprint in the no- and lower-alcohol segment.
Demand for no- and lower-alcohol and low-calorie
drinks continues to grow- a development at the core
of our newly-developed ESG strategy. The Lucas Bols
Company responded actively by expanding its brand
portfolio with Fluère, the non-alcoholic spirits brand
acquired in December 2022. Fluère offers a range of
premium no- and lower-alcohol alternatives to existing
drinks and cocktails. The Company also increased
investments in Damrak Virgin (a no-alcohol gin), leading
to expansion to the Belgian market, amongst other
things.

To further grow and diversify the Company had already
added Pallini Limoncello (distribution partnership in the
US) and Tequila Partida (acquisition) to its portfolio, both
of which were successfully launched and are growing.

Reliance on distribution contracts
Our reliance on distribution contracts was reduced
in 21/22 by setting up Maxxium BeLux, a 50/50
joint venture between the Lucas Bols Company and
Edrington, responsible for distributing both partners'
brand portfolios in Belgium and Luxembourg. Through
Maxxium the Netherlands, Maxxium BeLux and our
wholly owned distribution platform in the US (Lucas
Bols USA, Inc.) the Company controls the distribution
of almost 40% of its global sales.
We appointed new distributors in Portugal, Turkey and
Indonesia.

Acquisitions & Investments
Building on our strong record of successfully integrating
brands into the Company and growing them, the Lucas
Bols Company acquired Fluère effective 1 January 2023.
Fluère is an important player in the fast-growing no-
and lower-alcohol drinks segment, tying directly into the
Company's ESG ambition to promote responsible and
inclusive cocktail enjoyment. The brand is currently sold
in more than 20 markets, including the US.

Management is confident that it can leverage the Lucas
Bols Company's existing business model, operations
and route-to-market to grow the brand both in existing
and new markets.

Thorough due diligence was performed as part of the
acquisition process, whilst the integration and transition
were successfully completed in the fourth quarter of
22/23.

Human capital
Human capital is of great importance to the Lucas
Bols Company. In keeping with our asset-light business
model only a relatively small number of people are
employed, which is why each of them plays a key role in
making the operating model work effectively.

By undertaking the initiatives described above at
22/23 focus areas and other developments in risk
management and control systems' the Company has
effectively worked on further reducing the impact
and likelihood of this risk. Maintaining the Company's
strong track record in attracting, recruiting, motivating
and retaining knowledgeable, experienced and driven
employees and investing in post-pandemic social
cohesiveness remain key focus areas.

Financing & Interest rate risk
The Company's financing and interest rate risks
were previously reported separately. Given the
interconnectedness, likelihood and impact of these risks
they are now presented together.

In recent years the Company prioritised strengthening
its financial position, even during the pandemic and
in times of unprecedented macroeconomic and
geopolitical circumstances. Cost, cash and working
capital measures and processes were intensified
heavily, no dividends were paid during the pandemic
and part of the equity raised in December 2021 was
used to deleverage further. As a consequence both
business and other cash generation was maximised,
resulting in very healthy net debt and leverage metrics
with significant undrawn committed bank facilities still
being available. Required working capital investments,
settling the Company's part of the BolsKyndal financing,
resuming dividend payments in November 2022 and the
acquisition of Fluère in the year under review did not
impact the overall strength of the Company's financial
position on 31 March 2023.
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The Company's much healthier balance sheet combined
with its strong and constructive relationship with
financial institutions also enabled management to
successfully extend the senior facility agreement in
challenging times and at competitive conditions and
unchanged covenants. The senior facility agreement
now expires in November 2025.

The reduced levels of debt, improved leverage ratio and
extension of the senior facility agreement also reduce
our exposure to interest rate risks. That being said,
general interest rates such as EURIBOR have increased
significantly in the past months, partially affecting the
overall interest rate applicable under the senior facility
agreement.

Joint ventures
To further reduce our reliance on joint ventures and
volatile joint venture results, a focus in 22/23 was on
the sale of the Company's 50% share in Avandis to
Refresco. Moreover, the Company's exposure to the
BolsKyndal (India) joint venturewas de-risked in recent
years, for example by settling the Company's part of
BolsKyndal's high-interest financing, scaling down its
business activities and writing off the carrying value of
the joint venture on the Company's balance sheet.

In December 2022 Avandis was sold to Refresco,
allowing the Company to fully focus on its core business
of creating great cocktail experiences around the globe.
Blending and bottling is secured through a competitive
long-term co-manufacturing agreement with Refresco.
The sale lowers the associated joint-venture risks.

BolsKyndal's performance and position had been
deteriorating for years and became increasingly
unpredictable and non-transparent. In addition, economic
and market circumstances gave rise to even more
challenges in response to which management decided
to unwind the joint venture by demerging it. Progress
was made by settling Lucas Bols' share in BolsKyndal's
financing (the expense was accounted for in 21/22 whilst
the related cash-out took place in 22/23) and initiating a
detailed legal demerger plan. This again reduced the joint
venture's risk, both financially and legally.
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Impact and likelihood of risks in 22/23
The likelihood and impact of the various risks, adjusted
based on insights and developments in 22/23, are
illustrated in the diagram on page 85. For the sensitivity
analysis of certain risks we refer to note 27 to the
consolidated financial statements.

Key risk overview
The key risks as perceived by the Management Board
are outlined below, along with an overview of how these
risks are mitigated. The order in which the risks are
presented is in no way a reflection of their importance,
likelihood or materiality. The actual occurrence of any of
the following risks could have a material adverse effect
on the Company's business, prospects, financial state
or results of operations. The overview also lists the risk
appetite of the Lucas Bols Company for each of the
main risk categories.

Although the Management Board deems these risks to
be the most material, they cannot be considered the
only potential risks facing the Lucas Bols Company.
All risks are contingencies which may or may not occur
and impact the Lucas Bols Company. Additional risks
and uncertainties which are not presently known to
management or which are currently deemed immaterial
may also have a material adverse impact on the Lucas
Bols Company.
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Strategic
Risk appetite - moderate
Strategic risks for the Lucas Bols Company are primarily related to the risk that investments in markets
(mainly through advertising & promotion and working capital) will ultimately not result in adequate returns.
The Lucas Bols Company has a moderate appetite for strategic risk: we allow some risk in this area, but there
must be an appropriate balance between anticipated risk and reward.

Risk Mitigation

Regulatory changes related to alcohol
Alcohol is under increased scrutiny in a number of
markets around the world with some countries having
a more negative regulatory approach towards it. The
Company is subject to extensive regulations regarding
advertising, promotions and access to its products.

These regulations or any changes therein could limit
our business activities, increase costs and decrease
demand for our products.

Economic and political conditions
Lucas Bols' global business is inherently subject to
commercial, political and financial risks. The Company
also operates in emerging markets, where such risks
(including economic and regulatory risks) are even
more present. Geopolitical issues and trade and import
restrictions may also have negative consequences
for our business. Lucas Bols' results are dependent
on general economic conditions and are therefore
exposed to the risk of economic decline, both globally
and in the markets in which we operate.

Dependency on key products, markets and channels
A few key products and markets provide a significant
portion of the Company's revenue and net
contribution. Lucas Bols' performance is highly reliant
on the on-trade channel. Specific and/or local factors
and developments can directly affect the performance
of these key products, markets and channels, and
potentially have a material adverse impact on the
Company's business, results of operations, financial
state and prospects.

The Lucas Bols Company supports a responsible
approach to alcohol and considers this a core element
of its strategy to grow a sustainable, long-term
business. We advocate responsible consumption,
encourage socially responsible hosting as part of our
sustainability strategy and have introduced various
no- or lower-alcohol products. Moreover, by acquiring
Fluère we added premium no- and lower-alcohol
alternatives to our portfolio.

In our home country of the Netherlands the Lucas
Bols Company is actively involved in various relevant
industry bodies including STIVA, the foundation that
actively promotes and controls responsible marketing
and consumption of alcoholic products.

The Lucas Bols Company aims to diversify its activities
in terms of product categories and geographies. The
Lucas Bols Company sells over twenty-five brands
in more than 110 countries. In addition, Lucas Bols'
financial performance is sound with strong operating
margins and cash generation and a health balance
sheet, each of which can act as a cushion in the event
of economic downturn.

The Lucas Bols Company diversifies its business
across product offerings, markets and channels. We
are specifically increasing our presence in the off­
trade channel, for example by focusing more on retail
and direct-to-consumer channels such as online sales,
and in the no- and lower-alcohol segment.
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Risk Mitigation

Changes in consumer preferences
Demand for the Company's spirits products can be
significantly adversely impacted by changes in
customer and consumer preferences.

Operational
Risk appetite - low

Lucas Bols' close ties both with its distributors and
the bartending community means that the Company
is proactively alerted to changes in consumer
preferences at an early stage. The innovative nature of
the Company enables it to respond swiftly to any such
changes with new flavours and product offerings.

Our appetite for operational risks is low: we allow little to no risk as the continuity and quality of our
operations and products is paramount and cannot be jeopardised in any way.

Risk Mitigation

Quality
Inconsistent quality or contamination of the
Company's products or similar products in the same
categories as Lucas Bols' products can harm the
integrity of, or customer support for, the Lucas Bols
brands and adversely affect the sales of those brands.

Joint ventures
The financial performance of joint ventures (over
which the Lucas Bols Company does not have full
control) can affect the financial performance of the
Lucas Bols Company, either directly or indirectly.

Reliance on distribution agreements
The Lucas Bols Company is reliant on the performance
of its distribution partners. Lucas Bols' operations can
be adversely affected by the poor performance of
its distributors or by its own inability to enter into or
maintain distribution agreements on favourable terms
or at all.
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The recipes in which the ingredients and procedures
are defined are fully controlled and protected by the
Lucas Bols Company. The Company only partners
with certified bottlers and suppliers, and the same
generally applies to our joint-venture partners.

The Company samples and tests all its products
thoroughly, and sound quality control policies,
procedures and processes (both preventative and
detective) are in place and subject to constant
monitoring. This includes audits at co-packers.

The Company is used to managing and monitoring
joint ventures and other partnerships. These
collaborations are closely monitored and governed, for
example through direct board involvement (focusing
on achieving long-term objectives) and involvement in
day-to-day operations if needed.

The Company applies very strict criteria for selecting
distribution partners. Each distributor and agreement
is subject to frequent evaluation (at least annually) by
the commercial and financial teams. If improvement
areas are identified action will be taken within the
contractual terms agreed.
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Risk Mitigation

Environmental, Social, Governance
The Lucas Bols Company is highly dependent on
third parties for the timely collection of reliable data
relating to certain ESG matters. Such data is required
to report on progress towards the realisation of
targets for the KPls relating to our ESG strategy as
well as future CSRD-compliant reporting on material
themes. The risks associated with a high dependency
on third parties for the availability of relevant data is
that the Company cannot measure and report on ESG
performance a timely and reliable manner. This could
lead to non-compliance, the inability to meet rapidly
increasing stakeholder expectations or the inability to
successfully execute the ESG strategy, amongst other
repercussions.

Acquisitions & Investments
Acquisitions or investments in joint ventures and
associates that the Company engages in might not
deliver the expected returns.

Human capital
The Lucas Bols Company operates an asset-light
business model and consequently employs a relatively
small number of people. The Company's success
depends on attracting and recruiting highly skilled
individuals and retaining key personnel.

The Company has revisited and documented its
detailed understanding of the value chain and
identified key partners (e.g. key suppliers, key
distributors). Management has involved these partners
in the design of the Lucas Bols Company ESG strategy
and will continue to do so as the strategy evolves.
Preliminary expectations have also been discussed
with key partners, for example by aligning goals and
actively addressing expected data requirements and
incorporating these in contracts and other agreements
if and when possible. With the ESG strategy now
being embedded in day-to-day business practice the
Company closely monitors progress on data collection
at key partners in order to address potential risks if
and when they arise.

The Lucas Bols Company continues to closely monitor
regulatory and societal developments. Regulatory
frameworks are reviewed and discussed to identify
and respond to emerging regulations. Moreover,
most material themes are incorporated in the
Company's ESG strategy and (emerging) regulations
are embedded in the internal governance framework.
Furthermore, stakeholder interviews and benchmark
analyses are performed constantly to effectively
capture views within society in a timely manner.

Potential acquisitions and investments are aligned with
our strategy. Decisions to acquire or invest are based
on thorough processes, and expert external support is
obtained where necessary. The brands that we invest
in are integrated in our management information
and reporting systems. Lucas Bols' management
and employees are also involved in acquisitions and
investments, for example by virtue of Board positions
or monthly business review meetings.

The Lucas Bols Company has a strong track record
in attracting, recruiting, motivating and retaining
knowledgeable, experienced and driven employees.
The Company's reputation and market position,
strategic partnerships and thriving entrepreneurial and
international corporate culture are key success factors
in this regard.
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Risk Mitigation

IT
IT security threats, the level of sophistication in
digital crime and other cybersecurity risks continue
to increase globally, posing a risk to the protection,
confidentiality, availability and integrity of data and
information. Such risks can affect any Company
process, including the order-to-cash cycle.

Financial
Risk appetite - low

We invest in hardware, software and people to
mitigate the risk of cyberattacks. This enables us
to continuously update our defence mechanisms
to be effective in a rapidly changing environment.
Furthermore, the internal controls we operate are
focused on IT and data, including general IT controls
and IT application controls (for example regarding
outgoing payments).

We take a prudent stance on financial risk, hedging part of our exposure in order to reduce and limit our risk.

Risk Mitigation

Foreign exchange rate fluctuations
Foreign exchange rate fluctuations can have a material
impact on the Company's business, its financial
position and the results of operations.

Financing & Interest rate risk
There is a risk that the Company will encounter
difficulties meeting the commitments associated
with its financing facilities. This can result in liquidity
risks and/or not being able to settle financial liabilities
by paying in cash or by settling by means of other
financial assets. Moreover, changes in interest rates
affect the Company's results and cash flow.

Credit risk
Credit risk pertains to liquid assets, derivative
instruments and bank balances. The Lucas Bols
Companyworks with distributors globally, negotiating
payment terms as part of the overall agreement.
This exposes the Company to customer credit risks,
including those relating to outstanding receivables and
agreed transactions.
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Each year the Company seeks to mitigate the short­
term impact of fluctuations in foreign exchange rates
on its cash flow and earnings by entering into hedging
agreements. It is our practice to enter into hedging
agreements for approximately 60% to 80% of our
total foreign exchange rate exposure at the start of
each financial year. Foreign exchange rate risks are
generally hedged through the application of standard
forward contracts.

The Company's approach to managing liquidity
through its treasury process is aimed at ensuring,
to the maximum extent possible, that it will meet
its financing facility obligations and have sufficient
liquidity to settle its financial liabilities when they
are due, without incurring unacceptable losses or
damaging the Company's reputation. Management
invests a great deal of its time managing relationships
with banks and other capital market parties and
stakeholders.

The Company operates a credit policy and monitors
its exposure to credit risk on an ongoing basis.
Furthermore, the Lucas Bols Company has a treasury
policy in place and only engages with banks with
high-credit ratings. Credit checks are performed when
negotiations with distributors take place.
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Compliance
Risk appetite - low
The Lucas Bols Company operates in a market that is strongly regulated worldwide. Compliance with laws
and regulations is a fundamental condition for the production, distribution and marketing of our high-quality
products. Accordingly, we allow only minimal risk in this area.

Risk Mitigation

Non-compliance
Lucas Bols' production and distribution as well as
its business and the industry in general are subject
to significant government regulations. Moreover, as
a publicly listed company the Lucas Bols Company
is subject to additional laws and regulations. Failure
to comply with relevant regulations (or any changes
therein) can result in business disruptions, for example
on the supply side, increased costs and potentially
legal action.

Taxes
Increases in taxes, particularly excise tax rates, can
have an adverse effect on demand for - and the
financial contribution of - the Company's products.

Lucas Bols closely monitors legal developments in
every market in which it is active. Legal compliance
is embedded in its risk and control systems. The
Company also makes use of external legal counsel.
Furthermore, the Lucas Bols Company is an agile
organisation that can easily adapt products. packaging,
etc. to remain compliant with all regulations.

Management monitors legal compliance at head
office-level and requires all employees to contribute
by adhering to the Code of Conduct, which includes
prevention of fraudulent transactions, reporting and
corruption.

Significant excise tax increases in a market tend to
have a negative impact for a period of 12 months, after
which the business often stabilises and recovers. The
consequences of tax changes and resulting changes
in buying behaviour are constantly monitored in
close cooperation with our distributors. Our market
positioning is adjusted if and when necessary.
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In control statement
The Management Board is responsible for the design
and operation of the internal risk management and
control systems. Management has assessed whether
the risk management and control systems provide
reasonable assurance that the financial reporting
does not contain any material misstatements. In
accordance with best practice 1.4.3 of the Dutch
corporate governance code and with reference to the
risk management and control chapter and the financial
review on pages 68-70, the Management Board is of the
opinion that, to the best of its knowledge:
• the report provides sufficient insights into any
deficiencies in the effectiveness of the internal
risk and control systems; no deficiencies in the
effectiveness of the internal risk and control systems
have been identified, as reported on pages 80-96;

• the internal risk management and control systems of
the Company, as reported on pages 80-96, provide
reasonable assurance that the financial reporting
does not contain any material inaccuracies;

• there is a reasonable expectation that the Lucas
Bols Company will be able to continue its operations
and meet its liabilities for at least twelve months;
therefore, it is appropriate to adopt the going­
concern basis in preparing the financial reporting,
as reported on page 70 under net debt and liquidity
and as referred to in notes 22 and 23 of the financial
statements; and

• there are no material risks or uncertainties that could
reasonably be expected to have a material adverse
effect on the continuity of Lucas Bols' operations
in the coming twelve months, as reported on pages
84-96.

96 Lucas Bols Annual Report 2022 - 2023

Management Board
Statement
The Management Board of Lucas Bols N.V.
declares that, to the best of its knowledge, the
financial statements give a true and fair view of
the assets, liabilities, financial position and result
of the Lucas Bols Company and its subsidiaries,
and that the report of the Management Board
provides a true and fair view of the situation as at
31 March 2023 and of the state of affairs for the
22/23 financial year of the Lucas Bols Company
and its subsidiaries, as well as a description of
the principal risks and uncertainties the Lucas
Bols Company faces.

Amsterdam, 24 May 2023

Management Board
Huub van Doorne and Frank Cocx
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Corporate governance
The Lucas Bols Company
acknowledges the importance of
good governance and its vital role in
ensuring integrity and maintaining
open and transparent communications
with stakeholders and other parties
interested in the Lucas Bols
Company. Our corporate governance
is based on principles of integrity,
transparency and clear and timely
communication. The Management
Board and the Supervisory Board are
jointly responsible for the corporate
governance structure at the Lucas Bols
Company, thereby adhering to the
Dutch Corporate Governance Code
(hereinafter 'the Code') as available on
the website ofthe Dutch Monitoring
Commission (www.mccg.nl).
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Corporate governance declaration
The Lucas Bols Company fully endorses the core
principles of the Code and is committed to following
the best practices of the Code to the furthest extent
possible. However, considering our interests and the
interests of our stakeholders, we deviate from a limited
number of best practice provisions, which will be
specified and explained later in this chapter under the
paragraph 'Appointment and dismissal Management
Board and Supervisory Board' (best practice provision
4.3.3) and the 'Diversity' paragraph (best practice
provisions 2.1.5 and 2.1.6).

General
The Lucas Bols Company is a public limited company
(NV) incorporated and based in the Netherlands and
is therefore subject to Dutch legislation as well as
its own Articles of Association, internal policies and
procedures. The Lucas Bols Company is not subject to
the Dutch large company regime. Reference is made to
note 28 of the consolidated financial statements for an
overview of the Company's subsidiaries. Responsibility
for the management of the Lucas Bols Company lies
with the Management Board, under supervision of the
Supervisory Board.

Long-term value creation, culture and sustainability
Lucas Bols' strategy and culture are aimed at long­
term value creation. To the Lucas Bols Company,
long-term value creation is all about building brands
and leveraging our strategic platform in a sustainable
manner. To create value, Lucas Bols constantly and
consciously invests in its brands, through investments
in A&P, product development, quality and long-term
partnerships.

Strategic endeavours are undertaken bearing in mind
of the rapidly changing environment the Company
operates in. This environment is impacted by
macroeconomic and societal developments, including
new technologies and changing business models. To
ensure the creation of sustainable long-term, value in
accordance with our value creation model outlined on
pages 50-51 input is actively gathered from interactions
with stakeholders and a continuous evaluation of risks,
amongst other sources.

In the year under review the Company developed a
more specific and detailed vision on how value creation
can be maximised by explicitly incorporating ESG
elements into its overall corporate strategy. These
elements focus on empowering employees, limiting the
Company's impact on the planet and further investing
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in responsible consumption of the Lucas Bols Company
products. The overall strategy reflects the Company's
values and ambition to contribute to sustainable long­
term value creation. In developing a more specific
and detailed ESG vision the Company engaged with
a diverse set of internal and external stakeholders.
The perspectives gained contributed significantly
to determining the actual or potential impact of the
Company on the environment and society, taking into
account the double materiality concept.

A further elaboration on creating long-term value can
be found in the value creation model included in the
Strategy chapter, the interview with the Management
Board, the relevant chapter on ESG and the reports of
the Management Board and the Supervisory Board.

Risk management and control framework
The Lucas Bols Company promotes a transparent,
company-wide approach to risk management and
control, enabling it to operate effectively. This
approach is aimed at finding the right balance between
maximising business opportunities and managing the
risks involved.

The Management Board adopts a bottom-up approach
which involves risk ownership further down the
organisation. The risk management and control
framework is outlined in more detail in the 'Risk
management and control' paragraph starting on
page 80 of this Annual Report.

Shares - voting rights
The authorised share capital of the Lucas Bols
Company comprises a single class of registered shares.
All issued shares are fully paid up and each share
confers the right to cast a single vote at the General
Meeting. At the end of the 22/23 financial year, the
Lucas Bols Company held no shares in its own capital.

General meeting
Important matters that require the approval of the
General Meeting include:
• adoption of the annual accounts;
• declaration of dividends;
• remuneration policy;
• discharge from liability of the members of the
Management Board in respect of their management
activities for the Lucas Bols Company;

• discharge from liability of the members of the
Supervisory Board in respect of their supervision of
the management of the Lucas Bols Company;

• appointment of the external auditor;
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• appointment, suspension or dismissal of members of
the Management Board and Supervisory Board;

• remuneration of the Supervisory Board;
• any Management Board resolution regarding a

significant change in the identity or nature of the
Lucas Bols Company or its enterprise;

• issuance of shares, whereby the Management
Board is authorised, subject to prior approval by
the Supervisory Board, to issue shares up to a
maximum of 10% of the issued share capital as at
the date of issue and an additional 10% as at that
date in connection with or on occasion of mergers,
acquisitions and strategic alliances and to restrict
or exclude the pre-emptive rights in relation to any
issuance referred to above. This authorisation is
granted until 7 January 2024;

• acquisition and redemption of shares, whereby the
Management Board is authorised, subject to the
approval by the Supervisory Board, to acquire up
to a maximum of 10% of the shares in the capital of
the Company at a price not higher than 10% above
the average closing price of the shares on Euronext
Amsterdam over the five days preceding the date
on which the purchase is made. This authorisation is
granted until 7 January 2024; and

• adoption of amendments to the Articles of Association.

Further details can be found in the Articles of
Association, which are published on the corporate
website www.luCasbols.com.

This year the Annual General Meeting is scheduled to
take place on 7 July 2023. Each shareholder may attend
the General Meeting, address the General Meeting and
exercise voting rights pro rata to their shareholding,
either in person or by proxy. Shareholders may exercise
these rights provided they are holders of shares on
the record date, which is twenty-eight days before the
date of the General Meeting, and they or their proxy
have notified the Lucas Bols Company of their intention
to attend the General Meeting. Draft minutes of the
meeting will be released within three months of the
meeting and will be available for comments for three
months thereafter. The final version of the minutes will
be published on the corporate website.

In accordance with provision 4.2.3 of the Code, the
Lucas Bols Company announces analyst meetings,
presentations to (institutional) investors and press
conferences in advance on the corporate website. The
presentations are made available on the corporate
website after the meetings. The analyst presentations
are webcast.

Management board
Responsibilities
The Management Board is collectively responsible for
the management of the Lucas Bols Company. This
includes the day-to-day management and general
affairs of the Company as well as formulating the
long-term value creation strategy, execution and
policies, as well as setting and achieving the corporate
objectives. The Management Board is also responsible
for identifying and managing the risks associated with
Lucas Bols' activities, and for the financial performance
and corporate social responsibility issues relevant to
the business. The Management Board consists of two
members, each having duties related to their specific
responsibilities and area of expertise. The members of
the Management Board are individually authorised to
represent the Lucas Bols Company.

Appointment anddismissal
The General Meeting appoints the members of the
Management Board, with the Supervisory Board
permitted to make non-binding nominations for such
appointments. In the event the Supervisory Board
makes a nomination, the resolution of the General
Meeting to appoint the nominee must be adopted by
an absolute majority of the votes cast. In the event the
nomination was not made by the Supervisory Board,
the resolution of the General Meeting to appoint a
member of the Management Board must be passed by
a two-thirds majority of the votes cast, representing
over 50% of the issued share capital. This is stricter
than prescribed in best practice provision 4.3.3 of the
Code. The Lucas Bols Company believes it is important
that a diligent process be safeguarded, which is why we
deviate from the Code in this respect.

The Supervisory Board may suspend a member of the
Management Board at any time. The General Meeting
may suspend or dismiss a member of the Management
Board at any time. The General Meeting may only adopt
a resolution to dismiss a member of the Management
Board by an absolute majority of the votes cast and
at the proposal of the Supervisory Board. If no such
proposal is made, the resolution to suspend or dismiss
a member of the Management Board must be passed
by a two-thirds majority of the votes cast, representing
over 50% of the issued share capital. This is stricter
than prescribed in best practice provision 4.3.3 of the
Code. The Lucas Bols Company believes it is important
that a diligent process be safeguarded, which is why we
deviate from the Code in this respect.
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Remuneration
The remuneration policy is aimed at attracting,
motivating and retaining highly qualified executives and
rewarding members of the Management Board with a
balanced and competitive remuneration package that
is focused on sustainable results and is consistent
with the long-term value creation strategy of the Lucas
Bols Company. The performance criteria on which
the variable remuneration is based are aligned with
the Company's objectives to create long-term value.
Pursuant to the remuneration policy, the remuneration
package of the Management Board members consists
of fixed and variable components.

The remuneration policy of the Company, previously
adopted by the General Meeting in 2019, has been
replaced by a new remuneration policy for the financial
years 22/23-25/26. The new policy continues existing
policy principles, the new policy is updated where
necessary and introduces a new policy element. This
new element concerns a long-term incentive plan (LTIP)
for the members of the Management Board (and is also
available to a select group of other senior management
members), the objective of which is to drive and reward
sound business decisions for the long-term health of
the Company, to stimulate retention and to improve
market competitiveness. The LTIP is performance and
time-based with annual rolling grants, a three-year
performance period with cliff vesting and the use of
phantom shares to create a direct link to the share
price of the Lucas Bols Company. The at-target pay-out
is 25% of the fixed base remuneration contingent on
full achievement of the objectives with a cap of 50%
of the fixed base remuneration in the event of above­
target performance. If the performance achieved is
below a certain threshold level, no LTIP amount will be
paid out. At the beginning of each performance period
the Supervisory Board establishes the performance
measures, theweighting and the corresponding targets.
In addition to the performance conditions, vesting is
subject to continued employment with the Company.
The performance measures consist of three financial
targets compromising 75% of the LTIP award whilst 25%
of the award is based on non-financial targets.

The three financial targets for the LTIP granted at the
start of the 22/23 financial year relate to Global Cocktail
Brands revenue (three-year average growth rate in %),
earnings per share (three-year average growth rate in
%) and free operating cash flows (three-year cumulative
in EUR), each of which is to be assessed organically.
The targets are based on a three-year medium-term
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plan. The non-financial target for the 22/23 LTIP
relates to the determination, documentation and
implementation of an integrated ESG strategy for the
Lucas Bols Company.

The remuneration report can be found starting on page
110 of this Annual Report and on the corporate website.

In compliance with the Code, the management
agreements of the Management Board members
contain a provision relating to severance arrangements
to compensate for the loss of income resulting from a
non-voluntary termination of the service agreement,
up to a maximum of the fixed base remuneration of
the respective Management Board member. In line
with applicable legislation and good governance, the
management agreements of the members of the
Management Board include a clawback clause which
allows for a test of reasonableness.

Supervisory board
Responsibilities
The Supervisory Board supervises the Management
Board and the general course of business of the Lucas
Bols Company.

The Supervisory Board also provides advice to the
Management Board. In performing their duties, the
members of the Supervisory Board must be guided by
the interests of the Lucas Bols Company and take into
account the relevant interests of all of the Company's
stakeholders (including its shareholders) as well as the
corporate social responsibility issues that are relevant
to the business of the Lucas Bols Company.

The Supervisory Board is responsible for the quality of
its own performance. The Supervisory Board consists
of four members, Mr. René Hooft Graafland (chair),
Mr. Ralph Wisbrun (vice-chair), Mrs. Alex Oldroyd and
Mrs. Marie-Pauline Lauret.

All members of the Supervisory Board are independent
as defined in best practice provisions 2.1.7 to 2.1.9 of
the Code. In view of its size, the Supervisory Board has
decided not to appoint any committees in the interest
of efficiency. However, audit-related discussions are
chaired by Mrs. Marie-Pauline Lauret and discussions
on remuneration are chaired by Mr. Ralph Wisbrun.
Specific duties that are part of the audit committee's
legal responsibility such as the monitoring of the
financial reporting process and the effectiveness
of the internal control systems are the responsibility
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of the Supervisory Board as a whole. The Supervisory
Board has adopted a profile for its size and composition,
taking into account the nature of the Lucas Bols
business and activities and defining the desired
background and expertise of members.

Members of the Supervisory Board are appointed for a
term of four years and may be reappointed for another
four-year period and subsequently for a maximum of
two terms of two years.

Appointment and dismissal
The members of the Supervisory Board are appointed
by the General Meeting. The Supervisory Board is
permitted to make a non-binding nomination for the
appointment of a member of the Supervisory Board.
The resolution of the General Meeting to appoint
the nominee upon a nomination by the Supervisory
Board must be adopted by an absolute majority of the
votes cast. If the Supervisory Board has not made a
nomination, a resolution of the General Meeting for
the appointment of a member of the Supervisory
Board must be passed by a two-thirds majority of the
votes cast. representing over 50% of the issued share
capital. This is stricter than prescribed in best practice
provision 4.3.3 of the Code. The Lucas Bols Company
believes it is important that a diligent process can be
safeguarded, that is why we deviate from the Code in
this respect.

The General Meeting may suspend or dismiss a
member of the Supervisory Board at any time. In the
event the Supervisory Board proposes the dismissal
of one of its members, the resolution of the General
Meeting to dismiss such a member must be adopted
by an absolute majority of votes cast. In the absence
of a proposal from the Supervisory Board to dismiss
one of its members the General Meeting resolution
to make such a dismissal must be passed by a two­
thirds majority of the votes cast, representing over
50% of the issued share capital. This is again stricter
than prescribed in best practice provision 4.3.3 of the
Code. The Lucas Bols Company believes it is important
that a diligent process be safeguarded, which is why
we deviate from the Code in this respect. The Lucas
Bols Company ensures structured reporting lines to
its Supervisory Board. The Supervisory Board meets
regularly throughout the year, with a minimum of
four meetings a year taking place. The chair of the
Supervisory Board ensures the proper functioning of
the Supervisory Board and acts as the main contact for
the Management Board.

The Supervisory Board has adopted its own regulations
with regard to objectives, composition, duties,
responsibilities and working methods, as well as a
profile and a retirement and resignation schedule. The
regulations and other documents are available on the
corporate website.

Diversity
In order to achieve a desired balance, the Supervisory
Board aims for a diverse composition of both the
Management Board and the Supervisory Board, for
example in terms of gender and age, but does not
yet follow best practice provision 2.1.5 of the Code to
formulate an explicit policy on diversity and inclusion,
neither was a specific target set in these areas. The
Supervisory Board's overriding principle is for both
boards to be composed of members who can make
a valuable contribution in terms of experience and
knowledge of the industry the Lucas Bols Company
operates in. In determining profiles for new members
of the boards, the Company will pay close attention
to the aforementioned best practice provision.

The Lucas Bols Company complies with Dutch
legislation on diversity which requires companies to
have at least one third of the seats on the Supervisory
Board held by women or men.

Overall we believe aswell in a diverse workforce.
We constantly seek to create a positive corporate
culture, in which all employees have equal rights
and opportunities, regardless of their gender, age,
sexual orientation or background. We continue to be
fairly balanced from a gender perspective - 43 of
our employees are male and 35 are female (in 21/22:
43 male and 28 female). Furthermore, Lucas Bols
employees represent a great number of nationalities
and the age composition within the organisation is quite
balanced.

As part of the Company's ESG strategy KPls will be set
on diversity and inclusion, underpinned by a feasible
plan to achieve specific goals as further outlined in the
chapter on ESG (pages 72-79).

Conflict of interest
Any potential or actual conflict of interest between the
Lucas Bols Company and a member of the Management
Board or Supervisory Board should be reported to the
chair of the Supervisory Board and the other respective
board members.
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Any board member holding shares in the Lucas Bols
Company must do so for the purpose of a long-term
investment. Board members must at all times comply
with the provisions set out in the insider trading
rules of the Lucas Bols Company. Both Management
Board members hold shares in the Company. None
of the Supervisory Board members holds shares in
the Company, except for Mr. René Hooft Graafland,
who holds 8,500 shares in the Company (0.06% of all
shares outstanding). Therewere no conflicts of interest
between the Lucas Bols Company and any board
member during the financial year.

Auditor
At the Annual General Meeting held on 7 July 2022
PricewaterhouseCoopers Accountants N.V. (PwC) was
appointed as the Company's external auditor for a
period of four years, starting with the audit of the 22/23
financial year (i.e. the period ending 31 March 2023) and
ending with the audit of the financial statements for the
period ending 31 March 2026.

The Management Board ensures that the external
auditor can properly perform its audit task. The
Management Board reports to the Supervisory Board
on PwC's functioning as external auditor and its fee.
The Supervisory Board evaluates PwC's functioning
taking into consideration the input of the Management
Board. For the year under review PwC confirmed
its independence from the Lucas Bols Company in
accordance with the professional standards applicable
to PwC. The external auditor meets with Mrs. Marie­
Pauline Lauret (who chairs meetings on audit-related
matters) at least once a year without the Management
Board being present.

Amendment of the Articles of Association
The General Meeting may resolve to amend the Articles
of Association at the proposal of the Management
Board and subject to the prior approval of the
Supervisory Board. If a proposal to amend the Articles
of Association is to be made at a General Meeting,
the notice of such meeting must state the proposal, a
copy of which shall be deposited and kept available at
the Company's office for inspection by, and must be
made available free of charge to, the shareholders until
the conclusion of the meeting. An amendment of the
Articles of Association shall be laid down in a notarial
deed.
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Statement in light of article 10 of the EU Takeover
Directive
In accordance with Article 10 of the EU Takeover
Directive, companies with securities that trading on
a regulated market are obliged to disclose certain
information in their Annual Report. Accordingly,
the Lucas Bols Company is required to disclose
the following information and make the following
statements:

a. An overview of Lucas Bols' capital structure is
included on page 98 of this Annual Report. Shares
in the capital of the Lucas Bols Company are freely
transferable, there are no special control or voting
rights attached to its shares, nor are voting rights
limited in any manner. The Lucas Bols Company is
not aware of any agreements that might result in a
limitation of the transferability of the voting rights
on shares in its capital. Substantial shareholdings of
shares in the capital of Lucas Bols are included on
page 20 of this Annual Report.

b) The Lucas Bols Company has an Employee Share
Participation Plan in place, which is described on
page 127 of this Annual Report.

c) The credit facility of the Lucas Bols Company
incorporates what is known as a change of control
provision. If a party acquires more than 50% of
Lucas Bols' issued share capital or voting rights,
the Lucas Bols Company is subject to a repayment
commitment.

d) The provisions regarding the appointment and
dismissal of Management Board and Supervisory
Board members are set out on pages 99-101 of this
Annual Report.

Closing statement
The information required to be included in the
Management Board report pursuant to article 2a of
the Decree for the contents of board reports (Besluit
inhoud bestuursverslag) is included in this Corporate
governance chapter as well as in the Risk Management
and Control chapter of this Annual Report.
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Report ofthe
Supervisory Board

Whilst the Company benefitted from strong business
recovery following the pandemic, accelerated
growth in the US and the completion of key strategic
initiatives, the 22/23 financial year was heavily
impacted by macroeconomic and geopolitical factors
that intensified when the war in Ukraine broke out.
Limited availability of key raw materials (mainly glass)
and longer production and logistic lead times resulted
in a disrupted supply chain and required higher
working capital investments, whilst the inflationary
environment put pressure on profit margins. Sales in
the US specifically suffered from industry-wide glass
shortages, and early signs of deteriorating consumer
purchasing power started to materialise there and in
other markets in the second half of the financial year.
Moreover, the Company ceased all business with Russia
while local COVID-19 circumstances in China prevented
further recovery and growth in that important growth
market.

Despite these challenges the Lucas Bols team realised
revenue growth of 9%, successfully completed the
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integration of Tequila Partida and launched various
cocktail innovations in key markets. Working capital
investments were required to support the ongoing
business and did not stop a further strengthening of the
Company's balance sheet. In addition, a major strategic
step was realised this year with the sale of Avandis.
Knowing that an attractive long-term co-manufacturing
agreement is in place, this will enable management to
further increase it focus on the cocktail-driven mission,
brand development and the Company's route-to­
market. Another milestone was the acquisition of the
Fluère brand, adding a leading and high-quality non­
alcoholic spirits brand to the portfolio. This positions
the Lucas Bols Company very well to leverage the
rapidly growing no- and lower-alcohol category.
Important progress was also made on designing and
implementing the Lucas Bols Company ESG strategy.

The Supervisory Board enjoyed supervising and
advising the Management Board in managing current
challenges and driving strategic progress to focus on
the sustainable long-term future of the Company.
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5
Composition of the Supervisory Board
On 31 March 2023 the Supervisory Board of the Lucas
Bols Company consisted of four members: Mr. René
Hooft Graafland (chair), Mr. Ralph Wisbrun (vice- chair),
Mrs. Alex Oldroyd and Mrs. Marie-Pauline Lauret.

The appointment of Mrs. Marie-Pauline Lauret was
approved by the shareholders at the Annual General
Meeting of 7 July 2022. Mrs. Marina Wyatt stepped
down at that Annual General Meeting after having
served as a member of the Supervisory Board for
eight years.

The re-election of Mr. René Hooft Graafland will be
proposed to shareholders at the Annual General
Meeting scheduled to take place on 7 July 2023.

The composition of the Supervisory Board is in line
with the Supervisory Board profile as drawn up by the
Supervisory Board and published on the Lucas Bols
corporate website. Currently the gender ratio of the
Supervisory Board is balanced at 50-50. AI members
of the Supervisory Board will continue to be selected
based not solely on their expertise and independence,
but also on their background and the diversity aspects
outlined in the Supervisory Board profile. For more
information on diversity at the Lucas Bols Company
please refer to the Corporate Governance chapter in
this Annual Report.

The Supervisory Board confirms that all members are
independent as defined in best practice provisions 2.1.7
to 2.1.9 of the Dutch Corporate Governance Code. No
member of the Supervisory Board holds more than five
directorships at Dutch large companies, in accordance
with section 2:142a of the Dutch Civil Code.

As the Supervisory Board consists of only four
members, it has decided not to appoint separate
committees among its members. The Supervisory
Board as a whole carries out the duties of an audit
committee as well as other committees. Matters
regarding remuneration are chaired by Mr. Ralph
Wisbrun and matters related to financial reporting and
the external audit are chaired by Mrs. Marie-Pauline
Lauret, who has extensive financial and accounting
experience.

Evaluation
The Supervisory Board reviewed and discussed its
own functioning during the 22/23 financial year.
The assessment included reviews of the composition
of the Supervisory Board, the Supervisory Board's

profile (including its competence and expertise), the
effectiveness of the Supervisory Board meetings,
the lessons learned from this year's experiences, the
adequacy of the information supplied to the Supervisory
Board and the training of the Supervisory Board. This
assessment was conducted through questionnaires
completed by the individual Supervisory Board and
Management Board members and a subsequent
evaluation and discussion.

During the previous evaluation the Supervisory
Board expressed a desire to spend more time on
the Company's ESG strategy and reporting. This
was adequately addressed in the year under review.
A dedicated Lucas Bols team assisted by external
experts carried out an extensive ESG project, defining
the Lucas Bols Company's ESG strategy and identifying
relevant KPIs, as further described on pages 72-79
of this Annual Report. The team benefited from
Mrs. Marie-Pauline Lauret's thorough experience
on the matter. Furthermore, the Supervisory Board
expressed the desire to develop a better view on talent
and management development. These topics were
extensively discussed during one of the meetings
of the Supervisory Board in the year under review.
The outcome of this year's evaluation was positive
with perceived strong board dynamics, an excellent
relationship between the Supervisory Board and the
Management Board and sufficient and high-quality
information sharing. Areas for improvement identified
during this year's assessment relate to increasing the
Supervisory Board's exposure to key management
personnel and key stakeholders and the Company's
organisational operating model in relation to its
strategic ambitions.

In addition the composition, functioning and
succession planning of the Management Board and
the performance of its individual members were
assessed using input from each individual Supervisory
Board member. This input was discussed in a meeting
of the Supervisory Board without the Management
Board present, and subsequently discussed with both
Management Board members individually.

Meetings and attendance in 22/23
The Supervisory Board held five ordinary meetings
during the year under review. All members were present
at every meeting. The Management Board attended
every meeting with the exception of part of the one
meeting in which the Supervisory Board discussed
the performance and remuneration of the individual
Management Board members.
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All meetings were held in person. In between the
meetings Mr. René Hooft Graafland, as chair of the
Supervisory Board, maintained contact with both
Management Board members on a regular basis, while
Mrs. Marina Wyatt (before stepping down as member of
the Supervisory Board) and Mrs. Marie-Pauline Lauret
(after her appointment at the Annual General Meeting)
were in regular contact with the CFO to discuss topics
including financial reporting, ESG and audit-related
matters.

Major topics discussed at the meetings included the
ongoing impact of macroeconomic and geopolitical
circumstances (mainly with regard to the impact of
the war in Ukraine), global supply chain disruptions,
the inflationary environment and the pandemic on
the Company's performance, financial position and
strategy. Ongoing discussions were also held on the
capital structure and the operating model. Furthermore,
the development of the Lucas Bols ESG strategy was
on the agenda of various Supervisory Board meetings.
The Supervisory Board provided management with
their views on the envisaged strategy, KPls and related
targets as well as on the implementation of and
reporting on the strategy. The roll-out of Bols Ready­
to-Enjoy Cocktails and the integration and performance
of Tequila Partida were also amongst the key topics
discussed at the meetings during the year. In the first
half of the year significant attention was paid to the
sale of the Company's share in Avandis to Refresco,
including the new co-manufacturing agreement that
is now in place for the production of a vast majority
of Lucas Bols' products. In the second half of the year
the new bank facilities (extending the finance facilities
for a period of two years at competitive conditions)
were also discussed with the Supervisory Board.
Recurring topics of discussion included the financial
performance and brand, market and distribution
developments in the various areas where the Lucas Bols
Company operates, compliance, investor relations and
risk management (including actions taken to mitigate
risks and further strengthen the Company's internal
control framework).

In general, the Supervisory Board focused on the
strategy and long-term value creation with the
Management Board, with discussions including the
objectives, execution and progress achieved. During
these discussions the Supervisory Board challenged
the Management Board on its strategic agenda
and milestone planning. In order to better align the
Company's senior management incentives with long­
term value creation, the Supervisory Board finalised
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the project of reviewing the feasibility of a long-term
incentive plan (LTIP). After the new remuneration policy
was approved by the Annual General Meeting, the LTIP
for senior management (including the Management
Board) was implemented effective 1 April 2022.

In the 22/23 financial year the external auditor
(Ernst & Young Accountants LLP, followed by
PricewaterhouseCoopers Accountants N.V. as of the
Annual General Meeting) attended two Supervisory
Board meetings. At the May 2022 Supervisory Board
meeting, EV presented the independent auditor's report
and long-form auditor's report along with the findings
of the audit of the 21/22 financial statements. The key
matters pertaining to the 22/23 financial statements as
well as the procedures and findings with regard to the
22/23 interim financial information were subsequently
presented by the newly appointed external auditor,
PricewaterhouseCoopers Accountants N.V., at the
November 2022 Supervisory Board meeting.

Report of the Annual General Meeting of Shareholders
In view of the pandemic the 2022 Annual General
Meeting of Shareholders was held virtually. In order to
keep shareholders, employees and other stakeholders
safe, the Company decided in accordance with the
temporary Dutch COVID-19 Act that the Annual General
Meeting would only be accessible to shareholders via a
live webcast. Shareholders were given the opportunity
to submit questions prior to the meeting, and those
who did were also permitted to ask follow-up questions
during the meeting itself. The answers to pre-submitted
questions were published on the Company's website
prior to the meeting and addressed during the meeting.

At the Annual General Meeting the Management Board
gave an account of the general state of affairs at the
Lucas Bols Company and of the Company's financial
performance in the 21/22 financial year. The meeting
adopted the 21/22 financial statements. The members
of the Management Board were discharged from
liability for their management and the members of the
Supervisory Board were similarly discharged for their
supervision thereof.

The meeting appointed Mrs. Marie-Pauline Lauret as
a Supervisory Board member for a term of four years
and the meeting reappointed Mr. Huub van Doorne as a
member of the Management Board for a four-year term,
both from the date of their appointment.
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The meeting approved the amendment to the
remuneration policy of the Company adopted by the
General Meeting in 2019. The amended policy shall be
applicable to the financial years 22/23-25/26.

A continuation of existing policy principles, this new
policy was updated where necessary and introduced
an LTIP for the members of the Management Board
aimed at driving and rewarding sound business
decisions for long-term value creation for the Lucas
Bols Company, stimulating retention and improving
market competitiveness.

The meeting approved the amendment to the
remuneration policy of the Company adopted by
the General Meeting in 2019. The amended policy
shall be applicable to the financial years 22/23-25/26.
A continuation of existing policy principles, this new
policy was updated where necessary and introduced an
LTIP for the members of the Management Board aimed
at driving and rewarding sound business decisions
for long-term value creation for the Lucas Bols
Company, stimulating retention and improving market
competitiveness.

PricewaterhouseCoopers Accountants N.V. was
appointed by the General Meeting as the Company's
external auditor for a period of four years, starting
with the audit of the 22/23 financial year (i.e. the year
ending 31 March 2023) and ending with the audit of the
financial statements for the financial year ending
31 March 2026.

Internal audit function
Based on the Management Board's evaluation of Lucas
Bols' internal control system and the discussions of
the Supervisory Board with the Management Board,
it is the opinion of the Supervisory Board that internal
control elements are effectively integrated into the
Company's operations, also taking into account the size
of the Company and its relatively simple and centralised
structure. Furthermore, the Lucas Bols Company
performs periodical audits at its distributors, focusing
mainly on A&P spend and how this is accounted for.

In accordance with best practice provision 1.3.6 of the
Dutch Corporate Governance Code and based on these
observations it is the opinion of the Supervisory Board
that there is currently no reason to recommend the
installation of a dedicated internal audit function.
The Supervisory Board reviews this decision annually.

22/23 financial statements and dividend
The Supervisory Board has reviewed and discussed the
22/23 Annual Report. The 22/23 financial statements as
prepared by the Management Board have been audited
by PricewaterhouseCoopers, whose auditor's report is
included in this Annual Report, and were extensively
discussed by the Supervisory Board and the external
auditor in the presence of the Management Board in
May 2023. The Supervisory Board believes the 22/23
financial statements of the Lucas Bols Company meet
all requirements for correctness and transparency.
All members of the Supervisory Board and the
Management Board have signed the 22/23 financial
statements pursuant to the statutory obligations under
article 2:101 (2) of the Dutch Civil Code.

The Management Board will present the financial
statements for 22/23 and its report at the Annual
General Meeting of shareholders on 7 July 2023.
The Supervisory Board recommends that the Annual
General Meeting adopt the 22/23 financial statements
and discharge the Management Board and the
Supervisory Board from liability for their management
and supervision, respectively, in the year under review.
Dividend distribution was resumed in the financial year
with an interim cash dividend paid out in November
2022 of € 0.21 per share and proposed final dividend
of€ 0.13 per sharewhich would put the total full-year
dividend at€ 0.34.

The members of the Supervisory Board would like to
thank both the Lucas Bols shareholders and business
partners for their ongoing commitment to our Company.
In particular, we wish to thank all Lucas Bols employees
and the Management Board for their unwavering
commitment and hard work. In these volatile and
uncertain times they have proven to be flexible, willing
to adjust and focused on the long-term strategy.
Financially the Company is currently in a better position
than before the pandemic and the strategic initiatives
undertaken provide strong business fundamentals for
the years ahead.

Amsterdam, 24 May 2023

On behalf of the Supervisory Board

René Hooft Graafland
Chair
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The remuneration report stems from the
remuneration policy of the Lucas Bols
Company which is drawn up in accordance
with the Dutch Corporate Governance
Code and the revised Shareholder Rights
Directive of the European Parliament, the
European Council (2017/828/EU) and
article 21351 and2135b of'the Dutch Chil
Code.The current remuneration policy was
adopted at the Annual General Meeting of
Shareholders of7.July 2022. Pursuant to
the requirements in the Dutch Civil Code,
the changes to and implementation ofthe
remuneration policy in the 2I/22 financial
year were discussed and put to an advisory
vote at theAnnual General Meeting of
Sharcholders on 7.July 2022. Changes in
the remuneration policywere supported by
97.12% of' the votes cast by the shareholders
and the implementation ofthe remuneration
policy was supported by 97.13% of the votes.
110 Lucas Bols Annual Report 2022 - 2023
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Remuneration policy
The remuneration policy is aimed at attracting,
motivating and retaining highly qualified executives and
rewarding members of the Management Board with a
balanced and competitive remuneration package. This
package focuses on sustainable results and is aligned
with the Company's long-term strategy. The qualitative
KPls for variable remuneration are linked to the long­
term strategy aimed at leading the development of
the cocktail market, worldwide growth of our cocktail
brands, developing our Regional Liqueurs & Spirits
and leveraging the Company's operational excellence
with a sustainable approach. Within the scope of the
remuneration policy as adopted by the General Meeting
of the Lucas Bols Company, the remuneration and other
terms of employment of the Management Board are
determined by the Supervisory Board.

The annual remuneration of the members of the
Management Board consists of the following
components:
• fixed base remuneration;
• allowance for pension and other benefits;
• short-term variable remuneration (paid in cash); and
• long-term variable remuneration (paid in cash).

The remuneration policy does not provide for incentives
by way of remuneration that is awarded in shares of the
capital of the Lucas Bols Company. Awards under the
long-term incentive plan are made in phantom shares.
Furthermore the members of the Management Board
are allowed to participate in the Company's Employee
Share Participation Plan, the specifics of which are
described on page 127 of the Annual Report.

Scenario analyses are considered in setting the
remuneration policy.

Benchmark group
The remuneration of the Management Board members
is set around the median of remuneration levels paid
within relevant markets and a peer group of comparable
companies. The total reference group consists of
16 companies. The group consists of Dutch listed
companies similar to the Company in size (market cap,
FTE, revenue) but does not include companies in the
financial, real estate and pharmaceutical industries.
Furthermore, Dutch companies operating in the
branded consumer goods sector or retail industry that
fall outside the scope guideline were added to the
reference group. Several direct competitors from within
the industrywere also added.

Positioning within the Company
In setting the remuneration levels for the Management
Board, the Supervisory Board considers factors
including the level of remuneration within the Company
for positions below the Management Board. The
Supervisory Board also takes the pay ratio into account,
which provides a reflection of the total average
compensation of all employees of the Company globally
relative to the total average remuneration package of
the Management Board members. The internal pay
ratio is a factor in the determination of changes in the
remuneration level of the Management Board, whereby
any such changes should be in line with the average
salary adjustment throughout the Company.

Fixed base remuneration
The members of the Management Board receive an
annual fixed base remuneration. Any adjustment is
subject to the approval of the Supervisory Board and
should be in line with the principles of the remuneration
policy.

Pension and other benefits
The members of the Management Board are entitled
to an allowance in the form of a gross amount or
a percentage of their base salary for the purpose
of contributing to a Company pension scheme or
arranging their pension in any other way. The members
of the Management Board are furthermore entitled
to customary other benefits, such as a fixed expense
allowance (including for the use of a private car) and the
reimbursement of costs.

Short-term variable remuneration
The members of the Management Board are entitled
to a short-term variable remuneration (which is paid
in cash). The maximum short-term annual variable
remuneration amounts to 50% of the fixed base
remuneration and is paid out if predefined criteria are
realised (the threshold performance level).

The quantitative and qualitative KPI's are set by the
Supervisory Board annually at the start of the relevant
financial year in accordance with the remuneration policy.

Long-term variable remuneration
Management Board members are eligible for awards
under the long-term variable remuneration plan
(LTIP). The objective of the LTIP is to drive and reward
sound business decisions for the long-term health
of the Lucas Bols Company, stimulate retention and
improve market competitiveness. The LTIP supports
the effective execution of the Company's strategy and
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aligns the interests of Management Board members
with those of the Lucas Bols Company stakeholders.
Awards under the LTIP are made in phantom shares.
The LTIP amount is paid out in cash if predefined
targets above a certain threshold level are realised,
while the maximum amount may be paid out only in
the event of outperformance. Target pay-out amounts
to 25% of the annual base salary, with a cap of 50%
of the annual base salary in the event of above target
performance.

Reasonableness test and clawback clause
For any variable remuneration component awarded
to a member of the Management Board in a previous
financial year which would, in the opinion of the
Supervisory Board, produce an unfair result due to
extraordinary circumstances during the period in which
the predetermined performance criteria were or should
have been met, the Supervisory Board has the power to
adjust the value downwards or upwards (reasonableness
test). In addition, under Dutch law the Supervisory
Board has the authority to recover from a member
of the Management Board any variable remuneration
awarded on the basis of incorrect financial or other data
(clawback clause).

Severance pay
In line with the Dutch Civil Code the management
agreements between the Lucas Bols Company and
members of the Management Board contain severance
provisions. The maximum amount of any compensation
is equal to the fixed base remuneration of the
Management Board member, provided the cause for
termination is not deemed to be an urgent reason within
the meaning of article 7:787 of the Dutch Civil Code.

Management agreements and appointment term
Members of the Management Board are appointed
for a period of four years and may be reappointed for
four-year terms. Both members of the Management
Board have a management agreement with the
Company. The management agreements are entered
into for an indefinite period of time, with a notice period
of three months for Mr. Cocx and six months for
Mr. Van Doorne and the Company. The agreements
with the Management Board do not contain a change
of control clause. Furthermore, the Company does not
grant any personal loans or advances to, or guarantees
on behalf of, the members of the Management Board.
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In the financial year ending 31 March 2023
Mr. Van Doorne served the Lucas Bols Company
via a management agreement with a management
company controlled by Mr. Van Doorne. Mr. Cocx served
the Company via a management agreement with him
as a natural person.

Deviation from remuneration policy
At the discretion of the Supervisory Board the various
components of the remuneration policy may be deviated
from in the event of extraordinary circumstances, in
which case any such deviation is deemed necessary to
serve the Company's long-term interests, sustainability
or vitality. The Supervisory Board will inform the General
Meeting of Shareholders of any decision to deviate
from the remuneration policy by substantiating the
extraordinary circumstances that have led to any such
decision.
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+i
Remuneration of the Management Board in 22/23
The remuneration costs for the Management Board members in 22/23 were as follows:

REMUNERATION OF THE MANAGEMENTBOARD IN 2022/23

(IN € THOUSANDSUNLESSOTHERWISE STATED, HUUB LM.P.VAN DOORNE FRANK J. COCX TOTAL MANAGEMENT BOARD
FOR THEYEAR ENDED31 MARCH)

2023 2022 2023 2022 2023 2022

Salary 492 482 313 290 805 772
Variable remuneration - short-term 77 224 69 138 146 362
Variable remuneration - long-term' 29 19 48
Pension 31 29 31 29
Other? 109 95 28 20 137 115
Total 707 801 460 477 1,167 1,278
Proportion of variable remuneration 15.0% 28.0% 19.1% 28.9%

1 The variable remuneration long-term has not been paid out as the phantom shares have not yet vested. Final pay-out is dependent on performance

on predefined targets. This means the total remuneration awarded or due to Mr, van Doorne and Mr. Cocx in 22/23 amounts to € 678 thousand and

€441 thousand, respectively.

2 Other benefits for both Mr. Van Doorne and Mr. Cocx include a 2% one-off payment of their 21/22 fixed based remuneration. Additionally other

benefits for Mr. Cocx include insurances and the use of a car, For Mr. Van Doorne the other benefits include an expense allowance to cover all costs

incurred by the management BV (including the costs of insurance, tax, car, pension scheme contributions).

Fixed base remuneration
To compensate for inflation the fixed base remuneration
of Mr. Van Doorne and Mr. Cocx for the 22/23 financial
year was increased to € 491,750 and € 312,500,
respectively. The members of the Management Board
and all other employees also received a one-off
payment of 2% of their 21/22 fixed base remuneration,
which is included in Other.

Short-term variable remuneration
The performance targets and objectives for the short­
term variable remuneration were set by the Supervisory
Board for each member of the Management Board at
the start of the 22/23 financial year.

REMUNERATIONOFTHEMANAGEMENT BOARD IN 2022/23

These performance targets and objectives constitute
a balanced mix of financial, qualitative and personal
performance criteria. During the 22/23 financial
year the financial targets were aimed at revenue
and operating profit (both of which have an equal
weighting). The financial targets made up 50% of the
total performance criteria. Achieving these targets
contributes to the Lucas Bols strategy of building
brand equity and accelerating the growth of the
Global Cocktail Brands whilst leveraging operational
excellence.

The table below provides an overview of the threshold,
on target and maximum pay-out for these financial
performance targets, the weighting and the actual
performance rating, which is the same for both
members of the Management Board.

MAXIMUM
(IN € MILLION UNLESS OTHERWISE STATED, PERFORMANCE THRESHOLD ON TARGET PAY-OUT
FORTHE YEAR ENDED 31 MARCH) PERIOD 50% 75% 100% WEIGHTING RESULT

Net revenue FY22/23 A 25% Below
€ 100.6 Threshold

Operating profit (normalised) FY22/23 D 25% Below
€ 15.1 Threshold
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The qualitative and personal performance measures
accounted for 50% of the total criteria for each of
the members of the Management Board. For the CEO
these included growth of the Global Cocktail Brands
(including achieving certain revenue targets regarding
the Bols Ready-to-Enjoy Cocktails), further expansion of
the US market (including Tequila Partida} and specific
targets in relation to the Lucas Bols Company strategy
as a whole, such as the sale of Avandis and ESG-related
topics. The achievements assessed by the Supervisory
Board varied from 'achieved' to 'maximum performance
level', resulting in a pay-out of 61.8% of the maximum
possible for this part of the variable remuneration.

For the CFO the qualitative and personal performance
measures included the performance and successful
integration of Tequila Partida, the realisation of
Regional Liqueurs & Spirits performance targets and
the achievement of specific milestones on strategic
topics and projects such as ESG, the sale of Avandis,
transitioning to a new blending & bottling facility in
the US and the design and implementation of an IT
governance framework. The achievements assessed
by the Supervisory Board varied from 'achieved' to
'maximum performance level', resulting in a pay-out
of 86.7% of the maximum possible for this part of the
variable remuneration.

As a result, total variable remuneration over 22/23
amounted to 30.9% of the maximum achievable bonus
for Mr. Van Doorne, and 43.3% for Mr. Cocx.

Long-term variable remuneration
Since the approval of the new remuneration policy
by the Annual General Meeting on 7 July 2022, the
members of the Management Board are eligible to
participate in the first LTIP that runs from 1 April 2022
to 31 March 2025. The Management Board members
will be awarded a certain amount of phantom shares
subject to the achievement of certain performance
targets and their continued employment over this
three-year period. The performance criteria for the
current LTIP relate to (i} three-year average Global
Cocktail Brands revenue growth, (ii) three year average
EPS growth, (iii) three-year cumulative free operating
cash flow, all to be assessed organically, and (iv)
certain quantitative strategic objectives relating to the
development, implementation and reporting on the ESG
strategy of the Lucas Bols Company. The performance
criteria are equally weighed.
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Pay ratio
The Corporate Governance Code requires the Lucas
Bols Company to report on the pay ratio within the
Company. The pay ratio used by the Lucas Bols
Company reflects the average total compensation of all
Lucas Bols employees globally, excluding the CEO and
CFO (€ 127162 in 22/23) (€ 125,325 in 21/22} relative
to the total average remuneration package (fixed and
variable) of both the CEO and CFO (as included in this
report). This resulted in a pay ratio for the CEO of 5.6
(6.4 for 21/22) and for the CFO of 3.5 (3.8 for 21/22}.

Shareholding
Both members of the Management Board hold shares in
the capital of the Company directly or indirectly, which
provides for further alignment of the Management
Board's interests with the long-term strategy of the
Company.
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i
I

REMUNERATION IN LAST FIVE FINANCIAL YEARS

COMPENSATION (IN € '000) %
2019 CHANGE

%
2020 CHANGE

%
2021 CHANGE

%
2022 CHANGE

%
2023 CHANGE

Total remuneration CEO 659,000 (7)% 574,000 (13)% 577,000 1% 801,000 39% 713,000 (11)%
Total remuneration CFO 439,000 (6)% 380,000 (13)% 339,000 (11)% 477,000 41% 451,000 (5)%

COMPANY PERFORMANCE IN LAST FIVE FINANCIAL YEARS

LUCAS BOLS PERFORMANCE (ALL IN €MILLION)' 2019 2020 2021 2022 2023

EBIT 19.6 17.7 0.2 22.6 (11.8)
Normalised net profit 12.8 11.3 3.3 14.7 10.1
Free operating cash flow 11.8 15.8 11.4 15.6 6.8

PAY RATIO 2019 2020 2021 2022 2023

Pay ratio CEO 5.3 4.3 4.5 6.4 5.6
Pay ratio CFO 3.5 2.8 2.6 3.8 3.5
Average total remuneration of Lucas Bols employees2 123,940 134,134 129,351 125,325 127,162

' These items are non-GAP measures; normalised figures are excluding one-off items. For further information about these measures, and the

reasons why we believe they are important for understanding the performance of our company. please refer to our commentary on non-GAAP

measures as of page 173.

? The average total remuneration of employees is based on the IFRS personnel costs as included in the annual accounts to allow for external

comparison. Historical numbers and pay ratios have therefore been adjusted slightly.

Remuneration of the
Supervisory Board
The Annual General Meeting determines the
remuneration of the members of the Supervisory Board.
On 7 September 2017 the General Meeting approved a
proposal by the Supervisory Board to apply annual fixed
fee levels for the individual Supervisory Board members
in line with the Supervisory Board remuneration levels
payable at comparable companies. The remuneration of
the Supervisory Board is not dependent on Lucas Bols'
results.

REMUNERATION SUPERVISORY BOARD IN LAST FIVE FINANCIAL YEARS

REMUNERATION OF THE SUPERVISORY BOARO MEMBERS

Chair of the Supervisory Board
Vice-chair of the Supervisory Board
Other members of the Supervisory Board

45,000
40,000
35,000

The annual fee for the Supervisory Board members is
set as follows:

(IN €) 2019 2020 2021 2022 2023

Mrs. M.M. Wyatt 35,000 35,000 35,000 35,000 8,750
Mrs. A.L. Oldroyd 35,000 35,000 35,000 35,000 35,000
Mr. R. Wisbrun 38,000 40,000 40,000 40,000 40,000
Mr. D.R. Hooft Graafland 26,250 42,500 45,000 45,000
Mrs. M.P. Lauret 26,250
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Consolidated
financial statements
2022/23

Consolidated statement of profit or loss

oous sa.os» 2023 2022FOR THE YEAR ENDED 31 MARCH NOTE

Revenue 6 100,614 92,030
Cost of sales 6 (48,613) (40,606)-Gross profit 52,001 51,424
Distribution and administrative expenses 7 (61,149) (30,990)
Operating profit/(loss) (9,148) 20,434

Share of result of joint ventures 19 (2,665) 2,175

Finance income 56 29
Finance costs (361) (5,185)
Net finance costs 10 (305) (5,156)
Profit/(loss) before tax (12,118) 17,453
Income tax expense 13 (4,120) (5,682)
Net profit/(loss) (16,238) 11,771
Result attributable to the owners of the Company (16,238) 11,771

Weighted average number of shares 11 14,972,756 13,238,276

Earnings per share
Basic earnings per share (EUR) 11 (1.08) 0.89
Diluted earnings per share (EUR) 11 (1.08) 0.89
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Consolidated statement of other comprehensive income

Net profit/(loss) (16,238) 11,771

Other comprehensive income - ltems that will never be reclassified
to profit or loss
Remeasurement of net defined benefit liability/(asset)
Related tax
Equity accounted investees - share of other comprehensive income

Items that are or may be reclassified to profit or loss
Foreign operations - foreign currency translation differences'
Equity accounted investees - share of other comprehensive income
Net change in hedging reserve
Related tax

Other comprehensive income for the year, net of tax
Total comprehensive income for the year, net of tax
Total comprehensive income attributable to the owners of the Company

Refer to note 3 of the company financial statements.

12 10
13 (3)
19 (46)

(39)

(197) (52)
19

27 856 937
13 (221) (234)

438 651

438 612
(15,800) 12,383
(15,800) 12,383

The company Strategy and value creation Management Board Report Governance Financial Statements 119



DocuSign Envelope ID: DBBDC0F2-0B0A-42E0-B411-76B1A44CBE6O

Consolidated statement of changes in equity

CURRENCY
TRANS- OTHER RESULT

SHARE SHARE TREASURY LAHON HEUGING LEGAL RETAINED FORTHE TOTAL
AMOUNTS IN EUR 'OOO NOTE CAPITAL PREMIUM SHARES RESERVE RESERVE RESERVES EARNINGS YEAR EQUITY

Balance as at 1 April 2022 1,497 157,787 (289) (287) 7,630 47,417 11,771 225,526
Transfer result prior period 11,771 (11,771)

Total comprehensive income
Profit (loss) for the year - (16,238) (16,238)
Other comprehensive
income (197) 635 438

•·- -Total comprehensive income (197) 635 - (16,238) (15,800)

Issue of share capital 21
Transaction costs, net of tax 21
Dividend paid (3,144) (3,144)
Purchase own shares (ESPP) (4) (4)
Own shares delivered (ESPP) 4 4
Transfer from legal reserves 0 (0)
Balance as at 31 March 2023 1,497 157,787 (486) 348 7,630 56,044 (16,238) 206,582

CURRENCY
TRANS- OTHER RESULT

SHARE SHARE TREASURY LATION HEDGING LEGAL RETAINED FORTHE TOTAL
AMOUNTS IN FIR'ODO NOTE CAPITAL PREMIUM SHARES RESERVE RESERVE RESERVES EARNINGS YEAR EQUITY

Balance as at 1 April 2021 1,248 129,695 (237) (990) 7,630 56,014 (8,558) 184,802
Transfer result prior period - (8,558) 8,558

Total comprehensive income
Profit (loss) for the year 11,771 11,771
Other comprehensive
income (52) 703 (39) 612
Total comprehensive income (52) 703 (39) 11,771 12,383

Issue of share capital 21 249 28,648 - 28,897
Transaction costs, net of tax 21 (556) (556)
Dividend paid
Purchase own shares (ESPP) (54) (54)
Own shares delivered (ESPP) 54 54
Transfer to legal reserves 0 (O)
Balance as at 31 March 2022 1,497 157,787 (289) (287) 7,630 47,417 11,771 225,526
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Consolidated statement of financial position

ours s cos sos 2023 2022
AS AT 31 MARCH NOTE

Assets
Property, plant and equipment 17 8,018 8,975
Intangible assets 18 284,569 306,864
Investments in equity-accounted investees 19 1,652 10,373
Other investments 20 408 232
Non-current assets 294,647 326,444

Inventories 14 24,910 17,624
Trade and other receivables 15 16,092 19,323
Other investments including derivatives 26 517 162
Cash and cash equivalents 16 17,569 25,588
Current assets 59,088 62,697
Total assets 353,735 389,141

Equity
Share capital 1,497 1,497
Share premium 157,787 157,787
Treasury shares
Currency translation reserve (486) (289)
Hedging reserve 348 (287)
Other legal reserves 7,630 7,630
Retained earnings 56,044 47,417
Result for the year (16,238) 11,771
Total equity 21 206,582 225,526

Liabilities
Loans and borrowings 23 67,028 80,370
Other non-current financial liabilities 24 4,762 7,847
Employee benefits 12 129
Deferred tax liabilities 13 50,337 48,659
Total non-current liabilities 122,256 136,876

Loans and borrowings 23 10,044 5,750
Trade and other payables 25 13,707 16,552
Corporate income tax payable 194 1,308
Other current financial liabilities including derivatives 26 952 3,129
Total current liabilities 24,897 26,739

··--· -·---
Total liabilities 147,153 163,615
Total equity and liabilities 353,735 389,141

+ The Company restated the comparative numbers of 'Trade and other payables' and 'Other current financial liabilities including derivatives' to better
reflect the Company's working capital position. 'Corporate income tax payable' is reclassed from 'Trade and other payables' to a separate financial
statement caption. 'Accrued interest payable' is reclassed from 'Trade and other payables' to 'Other current financial liabilities including derivatives'.

The right-of-use assets are included in Property, plant and equipment and the related lease liability is included in
Other (non-)current financial liabilities.
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Consolidated statement of cash flows

4%%%%3%« voe 2023 2022
Cash flows from operating activities
Net profit/(loss) (16,238) 11,771
Adjustments for:

Depreciation, amortisation and impairment 7 25,733 1,871
Net finance costs 10 305 5,156
Share of result of joint ventures 19 2,665 (2,175)
Income tax expense 13 4,120 5,682
Stock elimination 106
Provision for share-based payments 12 129
Provision for employee benefits 12 (505)

16,820 21,800

Change in:
Inventories (7,197) (2,802)
Trade and other receivables 3,380 (2,352)
Trade and other payables (3,380) (522)

Net changes in working capital (7,197) (5,676)
Dividends from joint ventures 19 1,150 1,100
Interest received 123 151
Income tax paid (3,815) (1,591)
Net cash from operating activities 7,081 15,784

Cash flows from investing activities
Acquisition of subsidiary, net of cash acquired 5 (852) (8,514)
Acquisition of/additions to associates and joint ventures 19 (250)
Proceeds from sale of joint ventures 19 5,101
Acquisition of property, plant and equipment 17 (300) (109)
Acquisition of intangible assets 18 (38)
Loans issued and other investments (176)
Net cash from (used in) investing activities 3,773 (8,911)

Cash flows from financing activities
Proceeds from issue of share capital, net of related cost 28,341
Proceeds from loans and borrowings 23
Repayment of loans and borrowings 23 (9,000) (12,500)
Settlement of other financial liabilities 26 (1,637)
Cash dividend paid to shareholders 21 (3,144)
Payments made in lease contracts 24 (969) (870)
Interest paid (2,917) (3,356)
Net cash from (used in) financing activities

..... ··-······-····-······ ,_.,
(17,667) 11,615

Net increase/(decrease) in cash and cash equivalents (6,813) 18,488
Cash and cash equivalents at 1 April 24,838 5,624
Effect of exchange rate fluctuations (500) 726
Net cash and cash equivalents as at 31 March 16 17,525 24,838

Cash and cash equivalents (asset) 17,569 25,588
Less: bank overdrafts included in current loans and borrowings (44) (750)
Net cash and cash equivalents as at 31 March

a

17,525 24,838
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Notes to the consolidated
financial statements
1. Reporting entity 2. Basis of preparation

Lucas Bols N.V. (the 'Company') is a limited company
(Naamloze Vennootschap (N.V.)) domiciled in
the Netherlands. The address of the Company's
registered office is Paulus Potterstraat 14, 1071 CZ in
Amsterdam. The consolidated financial statements of
the Company comprise the Company, its subsidiaries
(together referred to as 'the Group') and the Group's
interest in jointly-controlled entities. A list of
subsidiaries is included in note 28.
Lucas Bols N.V. is primarily involved in managing the
product development, bottling, distribution, sales and
marketing of the brands Bols, Passoà, Galliano, Vaccari,
Damrak, Pisang Ambon, Tequila Partida, Henkes, Nuvo,
Bokma, Hartevelt, Coebergh, Fluère and a large
portfolio of Dutch jenever, vieux and liqueur brands.

Lucas Bols N.V. was incorporated on 27 February 2006
in the Netherlands.

On 11 April 2006 the Company acquired, through its
subsidiary Lucas Bols Amsterdam B.V., 100%of the
global Bols brand as well as the shares of Galliano B.V.,
Pisang Ambon B.V, and Bokma Distillateurs B.V.
Through its subsidiary Lucas Bols Amsterdam B.V., the
Company acquired 100% of the shares of Lucas Bols
USA Inc. on 21 May 2008 and 100% of the shares of
Pijlsteeg B.V. on 3 September 2013, respectively. On 2
December 2020 Lucas Bols Amsterdam B.V acquired
100% of the shares of Passoà SAS from Rémy
Cointreau Group. On 31 December 2021 the Company
acquired 100% of the membership interests of Tequila
Partida LLC. 100% of the shares of Fluère Drinks B.V.
was acquired on 29 December 2022.

As from 4 February 2015 the shares of the Company
have been listed on Euronext Amsterdam.

(a) Statement of compliance
The consolidated financial statements have been
prepared in accordance with International Financial
Reporting Standards (IFRS), as adopted by the
European Union (EU) and comply with the financial
reporting requirements included in Part 9 of Book 2
of the Netherlands Civil Code.

Consequently, the consolidated financial statements
have been prepared on the going concern assumption.

The consolidated financial statements were authorised
for issue by all members of the Management Board and
the Supervisory Board on 24 May 2023 and will be
submitted for adoption to the Annual General Meeting
of Shareholders on 7 July 2023.

(b) Basis of measurement
The consolidated financial statements have been
prepared on each reporting date on a historical cost
basis, except for the following material items in
the consolidated statement of financial position:

Derivative financial instruments are measured
at fair value;
Interests in joint ventures are accounted for using
the equity method; and
The defined benefit obligation is recognised at the
present value of the defined benefit obligation less
the fair value of the plan assets and is as explained
in note 3(d).

(c) Functional and presentation currency
These consolidated financial statements are presented
in euro, which is the Company's functional currency.
All financial information presented in euros has been
rounded to the nearest thousand (€ 000) unless stated
otherwise.
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(d) Impact of global geopolitical and
macroeconomic developments

The 2022/23 financial year started just after the war in
Ukraine broke out and was consequently impacted by
intensified adverse global geo-political and macro­
economical circumstances, some already initiated
when COVID-19 struck. In some markets, especially
China where stringent restrictions were still in place in
the 2022/23 financial year, the impact of the pandemic
on public life and the global industry continued to
affect the demand for Lucas Bols' products. In those
markets still affected by COVID-19 during the 2022/23
financial year mitigating actions such as reductions in
Advertising & Promotional expenses continued to be in
place.

In addition, global supply disruptions intensified,
substantially impacting pricing and availability of raw
materials and logistics and hence our profit margins
and working capital levels.

To offset parts of the adverse global supply disruption
effects various measures were taken to maximise
product availability (including contingency plans,
anticipation of longer lead times and safety stock
building) and limit the impact on profit margins (for
example through agreeing price increases with
customers). Moreover, to minimise the impact of the
industry-wide glass shortages in the US, a substantial
single production run of Bols Liqueurs of the US market
was undertaken in the Netherlands rather than at our
production partner in the US.

The Company assessed the impact of COVID-19 and
the war in Ukraine on its financial estimates and
judgements during its financial reporting process as
well on its liquidity position. The impact on financial
estimates and judgements is mainly reflected in
assumptions applied to impairment testing of
intangible assets. Notes containing the most significant
estimates and judgements are referred to in note 2(e).

(e) Use of estimates and judgements
In preparing these consolidated financial statements,
management is required to make estimates and
judgments that affect the application of accounting
policies and the reported amounts of assets and
liabilities, income and expenses. The application of
accounting policies required judgements that impact
the amounts recognised. Additionally, amounts
recognised are based on factors that are by default
associated with uncertainty. Therefore actual results
may differ from estimates.
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Estimates and underlying assumptions are reviewed on
an ongoing basis. Revisions to accounting estimates
are recognised prospectively.

(I) Estimates andjudgements
The below matters contain the most significant
estimates and judgments.

Information about judgements made in applying
accounting policies that have the most significant
effect on the amounts recognised in the consolidated
financial statements are included in the following note:

Note 19 - classification of joint arrangements.

(JI) Assumptions and estimation uncertainty
Information about assumptions and estimation
uncertainty that have a significant risk of resulting
in a material adjustment are included in the following
notes:

Note 5: key assumptions underlying the recognition
of a brand name and assumed contingent
consideration in a business combination;
Note 11: measurement of defined benefit
obligations: key actuarial assumptions;
Note 12: recognition of deferred tax assets:
availability of future taxable profit against which
tax losses carried forward can be used; and
Note 17: impairment test: key assumptions
underlying recoverable amounts of intangible
assets.

(II) Measurement offair value
A number of the Group's accounting policies and
disclosures require the measurement of fair value for
both financial and non-financial assets and liabilities.

The Group uses valuation techniques that are
appropriate in the circumstances and for which
sufficient data are available to measure fair value,
maximising the use of relevant observable inputs and
minimising the use of unobservable inputs.

When measuring the fair value of an asset or a liability,
the Group uses observable market data as far as
possible. Fair value is categorised into different levels
in a fair value hierarchy based on the inputs used in
the valuation techniques as follows:

Level 1: quoted prices (unadjusted) in active
markets for identical assets or liabilities;
Level 2: inputs other than quoted prices included
in Level 1 that are observable for the asset or
liability, either directly (i.e. as prices) or indirectly
(i.e. derived from prices); and
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Level 3: inputs for the asset or liability that are not
based on observable market data (unobservable
inputs).

If the inputs used to measure the fair value of an asset
or a liability are categorised into different levels of
the fair value hierarchy, the fair value measurement
is categorised in its entirety in the same level of the
fair value hierarchy as the lowest level input that is
significant to the entire measurement. The Group
recognises transfers between levels of the fair value
hierarchy at the end of the reporting period during
which the change has occurred. Further information
about the assumptions made in measuring fair value
is included note 26 - financial instruments.

(f) changes in accounting policies
The Group has not early adopted any standard,
interpretation or amendment that has been issued but
is not yet effective.

No new standards and amendments to existing
standards, effective in 2022/2023, had a significant
impact on the Group's consolidated financial
statements.

3. General accounting policies

The Group has consistently applied the following
accounting policies to all periods presented in these
consolidated financial statements, except if mentioned
otherwise (see also note 2(f)).

(a) Basis of consolidation
(I) Business combinations
The Group accounts for business combinations using
the acquisition method when control is transferred
to the Group. The consideration transferred in
the acquisition is measured at fair value, as are
the identifiable net assets acquired. Any goodwill
that arises is tested annually for impairment or when
a trigger is identified. Any gain on a bargain purchase
is recognised immediately in profit or loss. Transaction
costs are recognised in profit or loss when incurred,
except if related to the issue of debt or equity
securities.

The consideration transferred does not include
amounts related to the settlement of pre-existing
relationships. Such amounts are generally recognised
in profit or loss.

Any contingent consideration payable is measured
at fair value at the acquisition date. If the contingent
consideration is classified as equity it is not
re-measured and settlement is accounted for within
equity. Otherwise, subsequent changes in the fair value
of the contingent consideration are recognised in profit
or loss.

The Group measures goodwill at the acquisition date
as:

the fair value of the consideration transferred; plus
the recognised amount of any non-controlling
interest in the acquiree; plus
if the business combination is achieved in stages,
the fair value of the pre-existing equity interest in
the acquiree;
less the net recognised amount of the identifiable
assets acquired and liabilities assumed.

(II) Subsidiaries
Subsidiaries are entities controlled by the Group.
The Group controls an entity when it has power over
the investee, is exposed or has the rights to variable
returns from its involvement with that entity and has
the ability to affect those returns through its power
over the entity.

Control is generally obtained by ownership of more
than 50% of the voting rights.

To validate this presumption, and in case the Group
has less than 50% of the voting or similar rights of
an entity, the Group considers all relevant facts and
circumstances in assessing whether it has power over
an investee, including but not limited to:

The contractual arrangement(s) with the other
holders of voting rights of that entity;
Any rights arising from other contractual
arrangements; and
The Group's potential voting rights.

The financial statements of subsidiaries are included
in the consolidated financial statements from the date
that control commences until the date that control
ceases. If the Group loses control over a subsidiary it
derecognises the assets and liabilities of the subsidiary,
and any non-controlling interests and other
components of equity. Any resulting gain or loss is
recognised in profit or loss. Any interest retained in
the former subsidiary is measured at fair value if
control is lost.
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(Ill) Interests in equity-accounted investees
The Group's interests in equity-accounted investees
comprise interests in joint ventures, amongst others.

A joint venture is an arrangement under which the
Group has joint control, whereby the Group has rights
to the net assets of the arrangement rather than rights
to its assets and obligations for its liabilities.

Interests in joint ventures are accounted for using the
equity method. Such interests are initially recognised
at cost (including transaction costs). Subsequent to
initial recognition the consolidated financial statements
include the Group's share of the profit or loss and other
comprehensive income (OCI) of equity-accounted
investees.

After application of the equity method, the Group
determines whether it is necessary to recognise an
impairment loss on its investments in equity­
accounted investees. At each reporting date, the Group
determines whether there is objective evidence that
the investment in the equity-accounted investee is
impaired. If there is such evidence, the Group
calculates the amount of impairment as the difference
between the recoverable amount of the equity­
accounted investee and its carrying value, and then
recognises the loss as 'Share of result of joint ventures'
in the consolidated statement of profit or loss.

Revenue from sale of goods is recognised at the point
in time when control of the asset is transferred to
the customer, generally on delivery of the goods.

The Group considers whether there are other promises
in the contract that are separate performance
obligations to which a portion of the transaction price
needs to be allocated (e.g., warranties). In determining
the transaction price for the sale of goods, the Group
considers the effects of variable consideration,
the existence of significant financing components,
non-cash consideration, and consideration payable to
the customer (if any).

If the consideration in a contract includes a variable
amount, the Group estimates the amount of
consideration to which it will be entitled in exchange
for transferring the goods to the customer.
The variable consideration is estimated at contract
inception and constrained until it is highly probable
that a significant revenue reversal in the amount of
cumulative revenue recognised will not occur when the
associated uncertainty with the variable consideration
is subsequently resolved.

(c) Foreign currency
(I) Foreign currency transactions
Transactions in foreign currencies are translated to the
respective functional currencies of Group entities at
the exchange rate on the transaction date.

Receivables, payables and other monetary assets and
liabilities denominated in foreign currencies at the
reporting date are retranslated to the functional
currency at the exchange rates on balance sheet date.
Non-monetary assets and liabilities denominated in
foreign currencies that are measured at fair value are
retranslated to the functional currency at the exchange
rate at the date that the fair value was determined.
Non-monetary assets and liabilities denominated in a
foreign currency that are measured at cost are

(b) Revenue translated into the functional currency at the exchange
Revenue predominantly comprises the sale of goods. rate at transaction date. Foreign currency differences
In addition, a non-significant amount of revenue relates are generally recognised in profit or loss.
to royalty income and services rendered.

(IV) Transactions eliminated on consolidation
On consolidation, intra-group balances and transactions,
and any unrealised gains and losses or income and
expenses arising from intra-group transactions, are
eliminated. Unrealised gains arising from transactions
with equity-accounted investees are eliminated against
the investment to the extent of the Group's interest in
the investee. Unrealised losses are eliminated in the
same way as unrealised gains, but only to the extent
that there is no evidence of impairment.

Revenue from contracts with customers is recognised
when control of the goods and services is transferred
to the customer at an amount that reflects the
consideration to which the Group expects to be entitled
in exchange for those goods or services.
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However, foreign currency differences arising from the
translation of the following items are recognised in OCI:

a financial liability designated as a hedge of the
net investment in a foreign operation to the extent
that the hedge is effective; or
qualifying cash-flow hedges to the extent the
hedge is effective.
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(II) Foreign operations
The assets and liabilities of foreign operations,
including goodwill and fair value adjustments arising on
acquisition, are translated to euro at exchange rates at
the reporting date. The income and expenses of foreign
operations are translated to euro at the exchange rates
on the transaction date.

Foreign currency differences are recognised in OCI and
accumulated in the translation reserve.

If the settlement of a monetary item receivable from
or payable to a foreign operation is neither planned
norlikely to occur in the foreseeable future, foreign
currency differences arising from such item form part
of the net investment in the foreign operation.
Accordingly, such differences are recognised in OCI
and accumulated in the translation reserve.

If a foreign operation is disposed of in its entirety or
in part such that control, significant influence or joint
control is lost, the cumulative amount in the translation
reserve related to that foreign operation is reclassified
to profit or loss as part of the gain or loss on disposal.
If the Group disposes of part of its interest in
a subsidiary but retains control, the relevant proportion
of the cumulative amount is reattributed to non­
controlling interest. If the Group disposes of only part
of a joint venture while retaining significant influence
or joint control, the relevant proportion of the
cumulative amount is reclassified to profit or loss.

(d) Employee benefits
(I) Short-term employee benefits
Short-term employee benefit obligations are expensed
as the related service is provided. A liability is recognised
for the amount expected to be paid under any short­
term cash bonus or profit-sharing plans if the Group has
a present legal or constructive obligation to pay this
amount as a result of past service provided by the
employee, and the obligation can be estimated reliably.

(II) Defined contribution plans
Obligations for contributions to defined contribution
plans are expensed as the related service is provided.
Prepaid contributions are recognised as an asset to
the extent that a cash refund or a reduction in future
payments is available.

(Ill) Definedbenefit plans
The calculation of defined benefit obligations is
performed annually by a qualified actuary using
the projected unit credit method.

Remeasurements of the net defined benefit liability,
which comprises actuarial gains and losses, the return
on plan assets (excluding interest) and the effect of
the asset ceiling, are recognised immediately in OCI.

The Group determines the net interest expense
(income) on the net defined benefit liability (asset) for
the period by applying the discount rate used to
measure the defined benefit obligation at the beginning
of the annual period to the net defined benefit liability
(asset), taking into account any changes in the net
defined benefit liability (asset) during the period as
a result of contributions and benefit payments.
Net interest expense and other expenses related to
defined benefit plans are recognised in profit or loss.

If the benefits of a plan are changed or when a plan
is curtailed, the resulting change in benefit that relates
to past service or the gain or loss on curtailment is
recognised immediately in profit or loss. The Group
recognises gains and losses on the settlement of
a defined benefit plan when the settlement occurs.

(IV) Other long-term employee benefits
The Group's net obligation in respect of long-term
employee benefits is the amount of future benefit that
employees have earned in return for their service in
the current and prior periods. That benefit is discounted
to determine its present value. Re-measurements are
recognised in profit or loss in the period in which they
arise.

(e) Share-based arrangements
(I) Employee Share Purchase Plan
In 2015 the Group set up an Employee Share Purchase
Plan (ESPP). Under the ESPP, employees are entitled to
buy shares of the Company with their own funds twice
a year (i.e. following publication of the half-year and
full-year results) for a yearly maximum of 33.33% of
their gross base salary. Eligible employees are entitled
to buy at a discount of 13.5% of the share price at that
time. A three-year lock-up period is applicable, during
which the employees cannot sell the shares bought
under the ESPP. No other vesting or performance
conditions are applicable.

The ESPP qualifies as share-based arrangement
(equity settled) under IFRS 2. No share-based payment
costs are recognised in profit and loss as the fair value
of the share-based payment is zero.
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(II) Long-term incentive plan
Effective 1 April 2022, the Group established a share­
based payment plan. This long-term incentive plan
('LTIP') grants key management and senior employees
phantom shares which entitle them to a cash payment
after three years of service. Whether there is any cash
payment, and if so, the amount of such cash payment,
depends on the extent to which three-year
performance targets are met and the development of
the Group's share price between grant date and the
vesting date.

The fair value of the phantom shares at grant date
is based on the Group's share price per that date.
The fair value of the liability is remeasured at each
reporting date and at settlement date based on the
Group's share price per that date and the likelihood of
achieving various performance targets and recognised
as an expense over the three-year vesting period and
accounted for in accordance with IFRS 2.

(f) Government grants
Government grants are recognised when there is
reasonable assurance that the grant will be received
and all relevant conditions will be complied with.
When the grant relates to an expense item, it is
recognised as income on a systematic basis over the
periods that the related costs, for which it is intended
to compensate, are expensed. Pending a final decision
from the government an uncertainty exists and actual
grants may differ from amounts recognised.

(g) Income tax
The income tax expense comprises current and
deferred tax. It is recognised in profit or loss, except
to the extent that it relates to a business combination
or items recognised directly in equity or in OCI.

(I) Current tax
Current tax comprises the expected tax payable or
receivable on the taxable income or loss for the year
and any adjustment to tax payable or receivable in
respect of previous years. It is measured using tax
rates enacted or substantively enacted at the reporting
date. Current tax also includes any tax arising from
dividends. Current tax assets and liabilities are only
offset if certain criteria are met.

(II) Deferred tax
Deferred tax is recognised in respect of temporary
differences between the carrying amounts of assets
and liabilities for financial reporting purposes and the
amounts used for taxation purposes. Deferred tax is
not recognised for:
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temporary differences on the initial recognition of
assets or liabilities in a transaction that is not a
business combination and that affects neither
accounting nor taxable profit or loss. In accordance
with the Initial Recognition Exemption (IRE) of
IAS12 a part of the deferred tax asset is not
recognised. For subsequent transactions where
the Initial Recognition Exemption has been applied,
deferred taxes will be recognised when temporary
differences arise;
temporary differences related to investments in
subsidiaries, associates and joint arrangements
to the extent that the Group can control the timing
of the reversal of the temporary differences and it
is probable that they will not reverse in the
foreseeable future; and
taxable temporary differences arising on the initial
recognition of goodwill.

Deferred tax assets are recognised for unused tax losses,
unused tax credits and deductible temporary differences
to the extent that it is probable that future taxable profits
will be available against which they can be used.
Deferred tax assets are reviewed at each reporting date
and are reduced to the extent that it is no longer
probable that the related tax benefit will be realised.

Deferred tax is measured at the tax rates that are
expected to be applied to temporary differences when
they reverse, using tax rates enacted, or substantively
enacted, at the reporting date.

The measurement of deferred tax reflects the tax
consequences that would follow from the way in which
the Group expects, at the reporting date, to recover or
settle the carrying amount of its assets and liabilities.

Deferred tax assets and deferred tax liabilities can only
be offset in the statement of financial position if the
entity has the legal right to settle current tax amounts on
a net basis and the deferred tax amounts are levied by
the same taxing authority on the same entity or different
entities that intend to realise the asset and settle the
liability at the same time.

Management periodically evaluates positions taken in
the tax returns with respect to situations in which
applicable tax regulations are subject to interpretation
and establishes provisions where appropriate. These
uncertain tax provisions are presented either as current
tax receivable/payable or as part of deferred tax in
the balance sheet as appropriate.
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(h) Inventories
Inventories are measured at the lower of cost and net
realisable value. The cost of inventories is based on
the first-in first-out principle and includes expenditure
incurred in acquiring the inventories and bringing them
to their existing location and condition.

Net realisable value is the estimated selling price in
the ordinary course of business, less the estimated
costs of completion and selling expenses.

(i) Property, plant and equipment
(I) Recognition and measurement
Items of property, plant and equipment are measured
at cost less accumulated depreciation and
accumulated impairment losses.

(II) Subsequent costs
The cost of replacing part of an item of property, plant
and equipment is recognised in the carrying amount of
the item if it is probable that the future economic
benefits embodied within the part will flow to the
Group and its cost can be measured reliably. The costs
of the day-to-day servicing of property, plant and
equipment are recognised in the profit or loss as
incurred.

Any gain or loss on disposal of an item of property,
plant and equipment is recognised in profit or loss.

(Ill) Depreciation
Depreciation is recognised in profit or loss on a
straight-line basis over the estimated useful life of
each part of an item of property, plant and equipment.

The estimated useful life is as follows:
Fixtures and leasehold improvements 10 years

that the brands contribute to net cash inflows is
indefinite. These brands are not amortised but tested
for impairment annually and whenever there is an
indication that the brand may be impaired. The brand
and brand portfolio with an indefinite life are measured
at cost less accumulated impairment losses when
applicable. The brands and brand portfolios with
a finite life are measured at cost and amortised on
a straight-line basis over their estimated useful lives
from the date they are available for use.

(II) Goodwill
Goodwill arising on the acquisition of subsidiaries
represents the difference between the fair value of the
net assets acquired and the transaction price of the
acquisition and is measured at cost less accumulated
impairment losses. Goodwill is allocated to an individual
cash-generating unit (CGU) for the purpose of
impairment testing and is tested annually for
impairment. Negative goodwill is recognised directly in
profit or loss. An impairment loss in respect of goodwill
cannot be reversed.

(Ill) Other intangible assets
Other intangible assets with a finite life are measured
at cost and amortised on a straight-line basis over
their estimated useful lives from the date they are
available for use.

(k) Financial instruments
Financial instruments
Financial assets
Initial recognition and measurement
Financial assets are classified, at initial recognition,
as subsequently measured at amortised cost, fair value
through other comprehensive income (OCI), and fair
value through profit or loss.

Furniture
Equipment
Computers

10 years
5 years
3 years

The classification of financial assets at initial
recognition depends on the financial asset's
contractual cash flow characteristics and the Group's
business model for managing them. With the exception
of trade receivables that do not contain a significant
financing component or for which the Group has
applied the practical expedient, the Group initially
measures a financial asset at its fair value plus, in
the case of a financial asset not at fair value through
profit or loss, transaction costs. Trade receivables that
do not contain a significant financing component or for
which the Group has applied the practical expedient
are measured at the transaction price determined
under IFRS 15. Refer to the accounting policies in
section (b) Revenue from contracts with customers.

The depreciation methods, residual value and useful life
are reviewed annually and adjusted if appropriate.

(j) Intangible assets
(I) Brands
Brands acquired are capitalised either individually or as
part of a brand portfolio if the brand or the brand
portfolio meets the definition of an intangible asset and
the recognition criteria are satisfied. Brands and brand
portfolios can have either an indefinite life or a finite
life. The brands and brand portfolios have an indefinite
useful life when the period during which it is expected
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For a financial asset to be classified and measured at
amortised cost or fair value through OCI, it needs to
give rise to cash flows that are 'solely payments of
principal and interest (SPPI)' on the principal amount
outstanding. This assessment is referred to as the SPPI
test and is performed at an instrument level.

The Group's business model for managing financial
assets refers to how it manages its financial assets
in order to generate cash flows. The business model
determines whether cash flows will result from
collecting contractual cash flows, selling the financial
assets, or both.

Purchases or sales of financial assets that require
delivery of assets within a time frame established by
regulation or convention in the marketplace (regular
way trades) are recognised on the trade date, ie.,
the date that the Group commits to purchase or sell
the asset.

Subsequent measurement
For purposes of subsequent measurement, financial
assets are classified in four categories:

Financial assets at amortised cost (debt
instruments);
Financial assets at fair value through OCI with
recycling of cumulative gains and losses (debt
instruments);
Financial assets designated at fair value through
OCI with no recycling of cumulative gains and
losses upon derecognition (equity instruments);
and
Financial assets at fair value through profit or loss.

Financial assets at amortised cost (debt instruments)
The Group measures financial assets at amortised cost
if both of the following conditions are met:

The financial asset is held within a business model
with the objective to hold financial assets in order
to collect contractual cash flows; and
The contractual terms of the financial asset give
rise on specified dates to cash flows that are solely
payments of principal and interest on the principal
amount outstanding.

Financial assets at amortised cost are subsequently
measured using the effective interest (EIR) method and
are subject to impairment. Gains and losses are
recognised in profit or loss when the asset is
derecognised, modified or impaired.
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The Group's financial assets at amortised cost includes
trade receivables and a loan to a joint venture included
under other investments (non-current assets).

Financial assets at fair value through profit or loss
Financial assets at fair value through profit or loss
include financial assets held for trading, financial
assets designated upon initial recognition at fair value
through profit or loss, or financial assets mandatorily
required to be measured at fair value. Financial assets
are classified as held for trading if they are acquired for
the purpose of selling or repurchasing in the near term.
Derivatives, including separated embedded derivatives,
are also classified as held for trading unless they are
designated as effective hedging instruments. Financial
assets with cash flows that are not solely payments
of principal and interest are classified and measured at
fair value through profit or loss, irrespective of the
business model. Notwithstanding the criteria for debt
instruments to be classified at amortised cost
or at fair value through OCI, as described above, debt
instruments may be designated at fair value through
profit or loss at initial recognition if doing so eliminates,
or significantly reduces, an accounting mismatch.
Financial assets at fair value through profit or loss are
carried in the statement of financial position at fair
value with net changes in fair value recognised in
the statement of profit or loss.
This category includes derivative instruments.

Derecognition
A financial asset (or, where applicable, a part of
a financial asset or part of a group of similar financial
assets) is primarily derecognised (i.e., removed from
the Group's consolidated statement of financial
position) when:

The rights to receive cash flows from the asset
have expired; or
The Group has transferred its rights to receive
cash flows from the asset or has assumed an
obligation to pay the received cash flows in full
without material delay to a third party under
a 'pass-through' arrangement; and either (a)
the Group has transferred substantially all the
risks and rewards of the asset, or (b) the Group
has neither transferred nor retained substantially
all the risks and rewards of the asset, but has
transferred control of the asset.

When the Group has transferred its rights to receive
cash flows from an asset or has entered into a pass­
through arrangement, it evaluates if, and to what
extent, it has retained the risks and rewards of
ownership. When it has neither transferred nor retained
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substantially all the risks and rewards of the asset, nor
transferred control of the asset, the Group continues
to recognise the transferred asset to the extent of its
continuing involvement. In that case, the Group also
recognises an associated liability. The transferred asset
and the associated liability are measured on a basis
that reflects the rights and obligations that the Group
has retained.

Continuing involvement that takes the form of a
guarantee over the transferred asset is measured at
the lower of the original carrying amount of the asset
and the maximum amount of consideration that
the Group could be required to repay.

Impairment of financial assets
The Group recognises an allowance for expected credit
losses (ECLs) for all debt instruments not held at fair
value through profit or loss. ECLs are based on the
difference between the contractual cash flows due in
accordance with the contract and all the cash flows
that the Group expects to receive, discounted at an
approximation of the original effective interest rate.
The expected cash flows will include cash flows from
the sale of collateral held or other credit enhancements
that are integral to the contractual terms.

ECLs are recognised in two stages. For credit
exposures in regard to which there has not been
a significant increase in credit risk since initial
recognition, ECLs are provided for credit losses that
result from default events that are possible within
the next 12-months (a 12-month ECL). For those credit
exposures for which there has been a significant
increase in credit risk since initial recognition, a loss
allowance is required for credit losses expected over
the remaining life of the exposure, irrespective of the
timing of the default (a lifetime ECL).

For trade receivables and contract assets, the Group
applies a simplified approach in calculating ECLs.
Therefore, the Group does not track changes in credit
risk, but instead recognises a loss allowance based on
lifetime ECLs at each reporting date. The Group has
established a provision matrix that is based on its
historical credit loss experience, adjusted for forward­
looking factors specific to the debtors and the
economic environment.
A financial asset is written off when there is no
reasonable expectation of recovering the contractual
cash flows.

Financial liabilities
Initial recognition and measurement
Financial liabilities are classified, at initial recognition,
as financial liabilities at fair value through profit or loss,
loans and borrowings, payables, or as derivatives
designated as hedging instruments in an effective
hedge, as appropriate.

All financial liabilities are recognised initially at fair
value and, in the case of loans and borrowings and
payables, net of directly attributable transaction costs.

The Group's financial liabilities include trade and other
payables, loans and borrowings including bank
overdrafts, and derivative financial instruments.

Subsequent measurement
For purposes of subsequent measurement, financial
liabilities are classified in two categories:

Financial liabilities at fair value through profit or
loss;
Financial liabilities at amortised cost (loans and
borrowings).

Financial liabilities at fair value through profit or loss
A financial liability is classified as at fair value through
profit or loss if it is classified as held-for-trading,
it is a derivative or it is designated as such on initial
recognition. Financial liabilities at fair value through
profit or loss are measured at fair value and net gains
and losses, including any interest expense, are
recognised in profit or loss. Interest expense and
foreign exchange gains and losses are recognised in
profit or loss. Any gain or loss on derecognition is also
recognised in profit or loss.

Financial liabilities at amortised cost (loans and
borrowings)
This is the category most relevant to the Group.
After initial recognition, interest-bearing loans and
borrowings are subsequently measured at amortised
cost using the EIR method. Gains and losses are
recognised in profit or loss when the liabilities are
derecognised as well as through the EIR amortisation
process. Amortised cost is calculated by taking into
account any discount or premium on acquisition and
fees or costs that are an integral part of the EIR.
The EIR amortisation is included as finance costs in
the statement of profit or loss. This category generally
applies to interest-bearing loans and borrowings.
For more information, refer to note 22.
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Derecognition
A financial liability is derecognised when the obligation
under the liability is discharged or cancelled or expires.
When an existing financial liability is replaced by
another from the same lender on substantially different
terms, or the terms of an existing liability are
substantially modified, such an exchange or
modification is treated as the derecognition of the
original liability and the recognition of a new liability.
The difference in the respective carrying amounts is
recognised in the statement of profit or loss.

Offsetting of financial instruments
Financial assets and financial liabilities are offset and
the net amount is reported in the consolidated
statement of financial position if there is a currently
enforceable legal right to offset the recognised
amounts and there is an intention to settle on a net
basis, to realise the assets and settle the liabilities
simultaneously.

Derivative financial instruments and hedge
accounting
The Group continues to apply the existing hedge
accounting requirements under IAS 39.

Derivatives are initially recognised at fair value;
attributable transaction costs are recognised in profit
or loss as incurred.

Cash flow hedges
When a derivative is designated as the hedging
instrument in a hedge, the effective portion of changes
in the fair value of the derivative is recognised in other
comprehensive income and presented in the hedging
reserve in equity. Any ineffective portion of changes in
the fair value of the derivative is recognised
immediately in profit or loss.

The amount accumulated in equity is retained in OCI
and reclassified to profit or loss in the same period
or periods during which the hedged item affects profit
or loss.

If the hedging instrument no longer meets the criteria
for hedge accounting, or if it expires or is sold,
terminated or exercised, or the designation is revoked,
then hedge accounting is discontinued prospectively.
If the forecast transaction is no longer expected to
occur, then the balance in equity is reclassified to profit
or loss.
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(I) Impairment
(I) Non-financial assets
At each reporting date, the Group reviews the carrying
amounts of its non-financial assets (other than
inventories and deterred tax assets) to determine
whether there is any indication of impairment. If any
such indication exists, then the asset's recoverable
amount is estimated. Goodwill and other non-financial
assets with an indefinite life are tested annually for
impairment or when a triggering event is identified.

For impairment testing, assets are grouped together
into the smallest group of assets that generate cash
inflows from continuing use that are largely
independent of the cash inflows of other assets or
CGUs. Goodwill arising from a business combination is
allocated to CGUs or groups of CGUs that are expected
to benefit from the synergies of the combination.
The recoverable amount of an asset or CGU is the
greater of its value in use and its fair value less costs
of disposal. Value in use is based on the estimated
future cash flows, discounted to their present value
using a discount rate that reflects current market
assessments of the time value of money and the risks
specific to the asset or CGU.

An impairment loss is recognised if the carrying
amount of an asset or CGU exceeds its recoverable
amount.

Impairment losses are recognised in profit or loss.
They are allocated first to reduce the carrying amount
of any goodwill allocated to the CGU, and then to
reduce the carrying amounts of the other assets in the
CGU on a pro rata basis. An impairment loss in respect
of goodwill is not reversed. For other assets an
impairment loss is reversed only to the extent that
the carrying amount of the asset does not exceed
the carrying amount that would have been determined,
net of depreciation or amortisation, if no impairment
loss had been recognised.

Equity-accounted investees
At each reporting date, the Group determines whether
there is objective evidence that the investment in
the equity-accounted investee is impaired. If there is
such evidence, the Group calculates the amount of
impairment as the difference between the recoverable
amount of the equity-accounted investee and its
carrying value. An impairment loss is recognised in
profit or loss and is reversed if there has been a
favourable change in the estimates used to determine
the recoverable amount.
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(II) Non-derivative financial assets
Non-derivative financial instruments comprise trade
and other receivables and cash and cash equivalents.
The Group has no significant concentrations of credit
risk. The concentration of credit risk with respect to
receivables is limited, as the Group's customer base
and vendor base are large and unrelated. The Group
applies the IFRS 9 simplified approach to measuring
expected credit losses, which uses a lifetime expected
loss allowance for all trade receivables. To measure
the expected credit losses, trade receivables have been
grouped based on shared credit risk characteristics
and the days past due. The expected loss rate is
calculated based on delinquency status and actual
historical credit loss experience adjusted for forward­
looking factors specific to the debtors and the
economic environment. As a result, management
believes there is no further credit risk provision
required in excess of the normal individual and
collective impairment, based on amongst others an
aging analysis performed as of 31 March 2022.

(m) Leases
(I) Right-of-use assets
The Group recognises right-of-use assets at the
commencement date of the lease (ie., the date the
underlying asset is available for use). Right-of-use
assets are measured at cost, less any accumulated
depreciation and impairment losses, and adjusted for
any remeasurement of lease liabilities. The cost of
right-of-use assets includes the amount of lease
liabilities recognised, initial direct costs incurred, and
lease payments made at or before the commencement
date less any lease incentives received. Unless the
Group is reasonably certain to obtain ownership of
the leased asset at the end of the lease term, the
recognised right-of-use assets are depreciated on
a straight-line basis over the shorter of its estimated
useful life and the lease term, as follows:

Buildings 2 to 20 years
Motor vehicles and other equipment 3 to 5 years

Right-of-use assets are subject to impairment.

(II) Lease liabilities
At the commencement date of the lease, the Group
recognises lease liabilities measured at the present
value of lease payments to be made over the lease
term. The lease payments include fixed payments
(including in-substance fixed payments) less any lease
incentives receivable, variable lease payments that
depend on an index or a rate, and amounts expected
to be paid under residual value guarantees. The lease

payments also include the exercise price of a purchase
option reasonably certain to be exercised by the Group
and payments of penalties for terminating a lease,
if the lease term reflects the Group exercising the
option to terminate. The variable lease payments that
do not depend on an index or a rate are recognised as
expense in the period on which the event or condition
that triggers the payment occurs.

In calculating the present value of lease payments,
the Group uses the incremental borrowing rate at the
lease commencement date if the interest rate implicit
in the lease is not readily determinable. After the
commencement date, the amount of lease liabilities
is increased to reflect the accretion of interest and
reduced for the lease payments made. In addition,
the carrying amount of lease liabilities is remeasured
if there is a modification, a change in the lease term,
a change in the in-substance fixed lease payments or
a change in the assessment to purchase the underlying
asset.

(Ill) Short-term leases and leases of low-value assets
The Group has elected not to recognise right-of-use
assets and lease liabilities for leases of low-value
assets and short-term leases (i.e. those leases that
have a lease term of 12 months or less from the
commencement date and do not contain a purchase
option). The Group recognises the lease payments
associated with these leases as an expense on
a straight-line basis over the lease term.

4. New standards and
interpretations not yet adopted

Several new standards, amendments to standards and
interpretations are effective for annual periods
beginning after 1 January 2023 and have not been
applied in preparing these consolidated financial
statements. These new standards, amendments and
interpretations are not expected to have a material
impact on our consolidated financial statements.

The company Strategy and value creation Management Board Report Governance Financial Statements 133



DocuSign Envelope ID: DBBDCOF2-0B0A-42E0-B411-7681A44CBE6D

5. Business combinations

Acquisitions in 2022/23
Acquisition ofFluère Drinks B.V.
On 29 December 2022 the Group acquired 100% of the shares in Fluère Drinks B.V., a non-listed company
based in the Netherlands, effective 1 January 2023. The purchase price consists of a fixed cash consideration
of EUR 1,107 thousand and a contingent consideration, currently estimated to be nil.
Fluère is a leading non-alcoholic spirits brand. The brand's high-quality products are sold in over 20 markets,
including many European countries and a limited number of US states. The acquisition of Fluère broadens the
Company's brand portfolio and enables leveraging the increasing consumer demand for no- & lower-alcohol
drinks and cocktails.

For the three months period ended 31 March 2023, Fluère contributed EUR 76 thousand to revenue and had a
negative impact on net result of EUR 12 thousand. In addition, the associated one-off transaction costs amount to
EUR 20 thousand. Had the transaction occurred on 1 April 2022 and Fluère would have been consolidated for the
full year ended 31 March 2023, the estimated contribution to revenue would have been EUR 381 thousand and the
net result a loss of EUR 82 thousand.

Fixed cash consideration
On 2 February 2023, the Group paid the first instalment of the fixed cash consideration of EUR 857 thousand with
the second and final instalment (EUR 250 thousand) due in January 2024.

The following table summarises the acquisition date fair value of each major class of the total consideration.

AMOUNTS IN EUR '000 NOTE 2023
First instalment
Second and final instalment
Total fixed cash consideration

16 857
250

1,107

Contingent cash consideration
In addition to the fixed cash consideration a contingent cash consideration ('earn-out') was agreed. This contingent
consideration depends on Fluère's performance over the calendar years 2023, 2024 and 2025 and is capped at
EUR 2,700 thousand over the three years together. Performance with respect to the contingent consideration is
determined by the net revenue and EBITDA. The contingent consideration is currently estimated to be nil.

Identifiable assets acquired and liabilities assumed
The fair value of the net identifiable assets and liabilities of Fluère Drinks B.V as at the date of acquisition were:

FAIR VALUE
AMOUNTS IN EUR 000 RECOGNISED ON
A3 AT 1 JANUARY 2023 NOTE ACQUISITION

Assets
Property, plant and equipment 17 30
Intangible assets 18 1,620
Investments in equity-accounted investees 19
Other investments 20
Inventories 14 89
Trade and other receivables 15 149
Other investments including derivatives 27
Cash and cash equivalents 16 5
Total assets acquired 1,893
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FAIR VALUE

AMOUNTS IN EUR '00O RECOGNISED ON
AS AT 1JANUARY 2023 NOTE ACQUISITION

Liabilities
Loans and borrowings
Other non-current financial liabilities
Employee benefits
Deferred tax liabilities
Trade and other payables
Other current financial liabilities including derivatives
Total liabilities assumed

Total identifiable net assets at fair value
Goodwill arising on acquisition
Total purchase consideration

23 580
24
12
13 71
25 535
26

1,186

707
400
1,107

For the temporary difference between the tax base of the brand and it's carrying amount, a deferred tax liability
of EUR 400 thousand was recognised at reporting date. In addition goodwill, related to the deferred tax liability,
was recognised for the amount of EUR 400 thousand as well.

Acquisition-related costs
The Group incurred acquisition-related costs of EUR 20 thousand on legal fees and due-diligence costs. These
costs have been included in 'Other administrative expenses' and are considered one-off expenses.

Cash flows on acquisition
Analysis of cash ftows on acquisition

voors os ooo 2023
Cash consideration paid (included in cash flows from investing activities)
Transaction costs of the acquisiton (included in cash flows from operating activities)
Net cash acquired with the subsidiary (included in cash flows frominvesting activities)
Total cash flows on acquisition

(857)
(20)

5
(872)

6. Operating segments

The Group develops, produces, sells and markets products which can be divided in two reportable segments:
Global Cocktail Brands and Regional Liqueurs & Spirits.

This segmentation is also the structure in which the brands are managed within the Group, as they require
different marketing and sales strategies, amongst others. Separate financial information is available internally
within the Group and used by the main operational decision-makers for matters such as resource allocation.

Brand information
The Group identifies the reportable segments Global Cocktail Brands and Regional Liqueurs & Spirits.

(I) Global Cocktail Brands
The Global Cocktail Brands reportable segment generally comprises of the brands that (i) have a strong link to
cocktails and/or the cocktail culture, (ii) are sold on more than one continent and (iii) generate a relatively high
gross margin. The Global Cocktail Brands reportable segment consists of Bols Cocktails (i.e. the Bols Liqueurs
range, Bols Genever, Bols Vodka and Bols Cocktails Ready-to-Enjoy Cocktails), Passoä and Galliano.

The company Strategy and value creation Management Board Report Governance Financial Statements 135



DocuSign Envelope ID: DBBDCOF2-0B0A-42E0-B411-76B1A444CBE6D

(II) Regional Liqueurs & Spirits
The Regional Liqueurs & Spirits reportable segment generally comprises of the brands that (i) (currently) have
a less obvious link to cocktails and/or the cocktail culture and/or (ii) are (predominantly) sold on one continent.
The Regional Liqueurs & Spirits reportable segment consists of all brands other than those allocated to the Global
Cocktail Brands reportable segment, mainly Vaccari, Tequila Partida, Damrak, Pisang Ambon, Henkes, Nuvo,
Bokma, Hartevelt, Coebergh, Fluère and a large portfolio of Dutch jenever, vieux and liqueur brands.

Management reviews, analyses and discusses internal reports of each reportable segment. Key information
regarding each reportable segment is set out in the table below.

Allocation to the reportable segments takes place on specific brand contribution level. Items managed on a Group
basis (e.g. overheads, finance and tax items) are not allocated to the individual reportable segments. Only those assets
and liabilities that are directly linked to a brand are allocated to the reportable segments accordingly. All other assets
and liabilities are managed on a Group basis and therefore not allocated to the individual reportable segments.

AMOUNTS IN EUR '00O GLOBAL REGIONAL
FOR THE YEAR ENDED 31 MARCH COCKTAIL BRANDS LIQUEURS & SPIRITS UNALLOCATED TOTAL

2023 2022 2023 2022 2023 2022 2023 2022

Revenue 69,907 66,186 30,707 25,844 - 100,614 92,030
Cost of sales (30,726) (26,317) (17,887) (14,289) - (48,613) (40,606)
Gross profit 39,181 39,869 12,820 11,555 52,001 51,424

A&P and distribution expenses (15,953) (12,793) (4,663) (3,587) - (20,616) (16,380)
Personnel and other expenses (24,081) - (16,452) (14,610) (40,533) (14,610). -··-
Total result from operating
activities 23,228 27,076 (15,924) 7,968 (16,452) (14,610) (9,148) 20,434

Share of profits of joint ventures (2,484) 665 (182) 1,510 (2,665) 2,175-- - ................__,_., -
EBIT 20,744 27,741 (16,106) 9,478 (16,452) (14,610) (11,813) 22,609

AMOUNTS IN EUR '0OO GLOBAL REGIONAL
AS AT 31 MARCH COCKTAIL BRANDS LIQUEURS & SPIRITS UNALLUUAIE TOTAL

2023 2022 2023 2022 2023 2022 2023 2022

Intangible assets 213,013 213,013 71,556 93,851 - 284,569 306,864
Inventories 17,044 13,484 7,866 4,140 24,910 17,624
Other assets 44,256 64,653 44,256 64,653
- - ·-
Total segment assets 230,057 226,497 79,422 97,991 44,256 64,653 353,735 389,141
Total segment liabilities

...
(147,152) (163,615) (147,152) (163,615)-
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Market cluster information (Regions)
Markets are grouped into market clusters mainly based on the relative maturity of the cocktail culture in that
specific market (rather than on geographical location). Three market clusters are now identified:

Sophisticated Cocktail Markets (North America);
Developed Cocktail Markets (Western Europe, Japan and Australia/New Zealand); and
Emerging Cocktail Markets (Eastern Europe, Asia (excluding Japan), Africa, Middle East and Latin America).

AMOUNTS IN EUR '00O REVENUE
FOR THE YEAR ENDED 31 MARCH BY MARKET CLUSTER

2023 2022

Sophisticated Cocktail Markets' 27,540 25,716
Developed Cocktail Markets" 57,424 52,258
Emerging Cocktail Markets 15,650 14,056
Consolidated totals 100,614 92,030

of which revenue attributed to the USA: EUR 24,779 thousand (2021/22: EUR 21,839 thousand).

·+ of which revenue attributed to the Netherlands EUR 13,021 thousand (2021/22: EUR 15,520).

AMOUNTS IN EUR '00O GROSS MARGIN
FOR THE YEAR ENDED 31 MARCH BY MARKET CLUSTER

Sophisticated Cocktail Markets
Developed Cocktail Markets
Emerging Cocktail Markets
Consolidated totals

2023 2022

14,040 13,749
29,672 29,910
8,289 7,765
52,001 51,424

7. Distribution and administrative expenses

Advertising and promotional expenses (9,605) (8,020)
Distribution expenses (11,011) (8,360)
Personnel expenses 8 (11,158) (9,512)
Other administrative expenses (3,641) (3,227)
Amortisation 17 (234) (263)
Impairment 17 (24,081)
Depreciation 16 (1,419) (1,608)

(61,149) (30,990)
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8. Personnel expenses
AMOUNTS IN EUR 000 2023 2022
FOR THE YEAR ENDED 31 MARCH

Wages and salaries
Fringe benefits (including social premiums)
Expenses related to share-based payment plan
Contributions to defined contribution plans
Expenses related to post-employment defined benefit plans
Temporary staff

-· .

(8,395)
(1,502)
(129)
(362)

(770)
(11,158)

(7,817)
(1,266)

119
(12)

(536)
(9,512)

At 31 March 2023 the Group had 37.3 FTEs in the Netherlands (31 March 2022: 34.5 FTEs) and 32.9 FTEs abroad
(31 March 2022: 31.9 FTE).

No government grants were applied and received for the year ended 31 March 2023 (31 March 2022:
EUR 314 thousand in the USA and the Netherlands).
Included in 'contributions to defined contribution plans' comparative amounts is a one-off gain of
EUR 461 thousand on the curtailment of the defined benefit plan in the year ended 31 March 2022 following
the Company entering into a new pension arrangement. Reference is made to note 12.

For the disclosure on key management personnel remuneration reference is made to note 30.

9. Share-based payments

The Company has a performance-based long-term incentive plan ('LTIP'). This LTIP grants key management and
senior employees phantom shares which entitle them to a cash payment after three years of service. Whether
there is any cash payment, and if so, the amount of such cash payment, depends on the extent to which three­
year performance targets are met and the development of the Group's share price between grant date and the
vesting date.

The performance conditions for LTIP are average revenue growth, earnings per share growth, free operating cash
flow and strategic objectives. The performance conditions are equally weighted.

At target performance, 100% of the awarded phantom shares vest. At threshold performance, between 60% and
75% of the awarded phantom shares vest and at maximum performance, between 150% and 200% of the awarded
phantom shares vest.

The number of outstanding phantom shares and the movement over the year is as follows:

ovaorwoo 2023 2022SHARES AS AT 31 MARCH

Opening balance
Granted during the year
Forfeited during the year
Cancelled during the year
Vested previous year
Performance adjustment

49,087

--
49,087

The LTIP 2022-2025 with grant date 1 April 2022 has an award share price of EUR 11.14. The share price as per
31 March 2023 was EUR 11.30.
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The total share-based payment expense that is recognised during the year ended 31 March 2023 amounts
to EUR 129 thousand (2021/22: nil). Also refer to note 8. The total carrying amount at the end of the period
amounts to EUR 129 thousand (2021/22: nil). Also refer to note 12.

AMOUNTS IN EUR 000 2023 2022
FOR THE YEAR ENDED 31 MARCH

Sharerights granted in 2022/23

10. Net finance costs

129--- 129

AMOUNTS IN EUR 000 2023 2022
FOR THE YEAR ENDED 31 MARCH

Total interest income arising from financial assets measured at amortised cost
Finance income

Interest expenses on loans and borrowings
Interest expense on lease liablities
Other finance gains/(losses)
Finance costs
Net finance costs recognised in profit or loss

56 29
56 29

(2,083) (2,780)
(127) (151)

1,849 (1.904)
(361) (5,185)
(305) (5,156)

11. Earnings per share

Total weighted average number of shares has changed compared to the number in the consolidated financial
statements as at and for the year ended 31 March 2022. Per 31 March 2023 the total weighted average number
of shares amounts to 14,972,756, which is equal to the total number of shares issued as at that date. In December
2021 the Company issued 2,495,458 new shares, which resulted in a weighted average number of shares per
31 March 2022 of 13,238,276.

Basic and diluted earnings per share for the year ended 31 March 2023 amount to EUR 1.08 negative
(2021/22: EUR 0.89 positive).

12. Employee benefits

ourseo« oo 2023 2022
FOR THE YEAR ENDED 31 MARCH NOTE

Net defined benefit liability
Cash-settled share-based payment liability 9 129

129

Until 31 May 2021 the Group had two pension schemes in place for its qualifying members of staff in
the Netherlands. One of them qualified as defined benefit plan with an average pay pension scheme.
The other qualified as a defined contribution plan, which is applicable for any remuneration exceeding the
threshold of the defined benefit plan up until a maximum as per applicable laws and regulations. Because both
these pension schemes had a termination date of 31 May 2023 and in anticipation of the new pension law
(the 'Nieuwe Pensioenwet') that is expected to become effective 1 July 2023, the Company entered into a new
pension arrangement for its Dutch employees. Under that new arrangement the Company changed its pension
scheme from a partly defined benefit, partly defined contribution pension scheme into one overall defined

The company Strategy and value creation Management Board Report Governance Financial Statements 139



DocuSign Envelope ID: DBBDCOF2-0B0A-42E0-B411-7681A444CBE6D

contribution pension scheme. The provision for employee benefits was curtailed during the year ended
31 March 2022, positively impacting the statement of profit or loss in that year with EUR 461 thousand and OCI
with EUR 10 thousand.

Movement in net defined benefit (asset) liability

NET DEFINED BENEFIT
AMOUNTS IN EUR 000 DEFINED BENEFITOBLIGATION FAIR VALUEOF PLAN ASSETS LIABILITY (ASSET)

2023 2022 2023 2022 2023 2022

Balance at 1 April 4,176 5,524 (4,176) (5,019) 505
Included in profit or loss
Current service cost 57 57
Curtailment (461) (464)
Past service cost and (gain) (45) (42)
Interest cost/(income) 69 51 (69) (56) (5)

69 (398) (69) (56) (454)

Included in OCI
Effect of changes in economic
assumptions (1,575) (860) (1,575) (860)
Effect of changes in demographic
assumptions 42 42
Effect of experience adjustments 30 (66) 30 (66)
Costs of asset management 25 25
Premium correction (47) (47)
Return on plan assets (excluding interest) 1,503 938 1,503 938- (1,503) (926) 1,503 916 (10)

Other
Contributions paid by employee 8 (8) (39)
Contributions paid by the employer (47) (8)
Benefits paid (33) (32) 33 32
Administration costs 6 6

(33) (24) 33 (17) (41)

Balance at 31 March 2,709 4,176 (2,709) (4,176)

Plan assets
Plan assets comprise qualifying insurance policies.
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Defined benefit obligation
Actuarial assumptions
At the reporting date (except for the future salary growth, which is the curtailment date) the principal actuarial
assumptions (expressed as weighted averages) were as follows:

sooo«os 2023 2022
Discount rate 3.44% 1.65%
Future salary growth 2.30% 2.10%
Future pension growth 0.00% 0.00%
Price inflation 2.30% 2.10%

Assumptions regarding future mortality are based on published statistics and mortality tables. For financial year
2022/23 table Prognosetafel AG 2020 is used (2021/22: Prognosetafel AG 2020).

The duration of the defined benefit obligation is 24.4 years (2021/22: 28.2 years).

The Group expects no contributions to be paid to its defined benefit plan in the 2023/24 financial year
(31 March 2022: nil). The defined benefit obligation does remain subject to indexation.

Sensitivity analysis
Reasonably possible changes to one of the relevant actuarial assumptions at the reporting date, while holding
other assumptions constant, would have affected the defined benefit obligation by the amounts shown below.

Defined benefit obligation as at 31 March 2023

AMOUNTS IN EUR 'OOO INCREASE DECREASE

Discount rate (+/- 1%)
Future salary growth (+/- 1%)
Future price inflation (+/- 1%)
Future pension growth (+ 1%)

13. Income taxes

Income tax recognised in profit or loss

(636)

112

688

ousts o eons oso 2023 2022
FOR THE YEAR ENDED 31 MARCH

Current tax expense

Deferred tax expense
Tax loss and tax credit carry forward/(reduction of)
Origination and reversal of temporary differences
Adjustment for prior years (incl. tax credits carry forward)
Remeasurement DTA and DTL due to rate changes

Income tax expense

(2,734)

(586)
(318)
(482)

(1,386)
(4,120)

(2,992)

(1,465)
(330)
(35)

(860)
(2,690)
(5,682)

Income tax expense excludes the Group's share of tax expense of the Group's equity-accounted investees of
EUR 436 thousand (2021/22: EUR 394 thousand), which has been included in 'share of result of joint ventures'.
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No one-off tax results were included in the 2022/23 tax expenses. The 2021/22 income tax expense included a
one-off loss of EUR 860 thousand, due to the negative impact resulting from the increase of the Dutch corporate
income tax rate, which changed from 25.0% to 25.8%, on the Company's deferred tax liabilities.

The Group believes that its accruals for tax liabilities are adequate for all open tax years based on its assessment
of many factors, including interpretations of tax laws and prior experience.

Reconciliation of effective tax rate

ros me vo« avoso«en 2023 2022
% EUR 1,000

Profit/( loss) before tax (12,118)

Tax at the Company's domestic tax rate 25.8 3,126
Effect of tax rates in foreign jurisdictions 2.0 241
Non-deductible expenses (53.3) (6,460)
Effect of share of profits of equity-accounted investees (5.0) (610)
Changes in estimates related to prior years (5.4) (654)
R&D tax incentive
Other (incl. tax credits carry forward) 2.0 237
Remeasurement DTA and DTL due to rate changes

(33.9) (4,120)

% EUR 1,000

17,453

25.8 (4,503)
1.4 (236)
4.3 (754)
(3.2) 560
(0.6) 111

4.9 (860)
32.6 (5,682)

Included in the 2022/23 non-deductible expenses is the impairment of EUR 24,081 thousand, amongst others
(2021/22: nil). The remeasurement of the DTA and DTL in 2021/22 is related to the rate change of Dutch income
taxes from 25% to 25.8% and is therefore nihil for 2022/23.

Tax
Movement in deferred tax balances

RELATED TO NET ADDITION RECOGNISED NET DEFERRED
2022/23 BALANCEAT THROUGH INPROFIT RECOGNISED RECLASSIFI- BALANCEAT DEFERRED TAX
AMOUNTS IN EUR 'OOO 1APRIL 2022 ACQUISITION ORLOSS IN OCI/EQUITY CATION/OTHER 31MARCH2023 TAX ASSETS LIABILITIES

Intangible assets (32,339) (400) (318) (33,057) (33,057)
Acquisition
related deferred
taxes (18,155) (18,155) (18,155)
Derivative
financial liability (41) (93) (134) (134)
Derivative
financial asset 140 (128) 12 12
Employee
benefits
Tax loss carry
forward 992 329 (992) 329 329
Tax credits carry
forward 744 (76) 668 668
Tax assets
(liabilities) (48,659) (71) (1,386) (221) (50,337) 1,009 (51,346)
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RELATEDTO NET ADDITION RECOGNISED NET DEFERRED
2021/22 BALANCEAT THROUGH IN PROFIT RECOGNISED RECLASSIFI- BALANCEAT DEFERRED TAX
AMOUNTS IN EUR 000 1APRIL 2021 ACQUISITION OR LOSS IN OC/EQUITY CATION/OTHER 31MARCH 2022 TAX ASSETS LIABILITIES

Intangible assets (31,121) (1,218) (32,339) (32,339)
Acquisition
related deferred
taxes (18,155) (18,155) (18,155)
Derivative
financial liability (8) (33) (41) (41)
Derivative
financial asset 342 4 (206) 140 140
Employee
benefits 118 (115) (3)
Tax loss carry
forward 2,351 (1,359) 992 992
Tax credits carry
forward 565 (2) 181 744 744
Tax assets
(liabilities) (45,908) (2,690) (61) (48,659) 1,876 (50,535)

On 31 March 2023 the total tax-loss carry-forward amount of EUR 1.7 million has been capitalised as deferred tax
asset (31 March 2022: EUR 3.8 million). The tax-credits carry-forward of EUR 2.6 million has been recognised and
will not expire (31 March 2022: 2.9 million). The deferred tax asset for capitalised tax losses solely relates to Fluère
and is expected to be gradually realised in the coming years.

Uncertain tax positions
Because the Company operates in a number of countries, its income is subject to taxation in different
jurisdictions and at different tax rates. The authorities in the Dutch tax jurisdiction have reviewed the Company's
tax returns from 2016/17 through 2018/19 and have taken the view that the interest expense related to the Passoà
call/put option is not deductible.

The Company's legal counsel advised that it is not probable, but only possible, that the Dutch tax authorities'
question will result in an amended tax payment. Accordingly, no provision (or any other form of liability) is
accounted for in these financial statements.

14. Inventories

a«ours won oso 2023 2022ASAT 31 MARCH

Finished goods
Raw materials

21,868
3,042
24,910

15,373
2,251

17,624

During 2022/23 inventories of EUR 666 thousand were written down to net realisable value (2021/22:
EUR 381 thousand). The write-down is included in 'Cost of sales'.
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15. Trade and other receivables

ours wons sos 2023 2022AS AT 31 MARCH

Trade receivables
Prepaid expenses and accrued income
Other receivables

14,491
790
811

16,092

16,943
1,955
425

19,323

The entire balance of trade and other receivables is classified as current. The allowance for doubtful trade
receivables per 31 March 2023 did not change significantly compared to 31 March 2022.

Trade and other receivables denominated in currencies other than the functional currency amounted to
EUR 10,763 thousand at 31 March 2023 (31 March 2022: EUR 11,245 thousand).

Information about the Group's exposure to credit and currency risks as well as impairment losses, if any, for trade
and other receivables is included in note 27.

16. Cash and cash equivalents

owrsno 2023 2022AS AT 31 MARCH

Bank balances
Cash balances
Cash and cash equivalents in the statement of financial position
Bank overdrafts
Cash and cash equivalents in the statement of cash flows

17,553 25,572
16 16

17,569 25,588
(44) (750)

17,525 24,838

All cash and cash equivalents are available on demand.
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Ei
17. Property, plant and equipment

RIGHT-OF-USE FIXTURES
AMOUNTS IN EUR 000 ASSETS EQUIPMENT ANDFITTINGS FURNITURE TOTAL

Cost
Balance at 1 April 2022 8,799 3,008 3,956 189 15,952

Additions 191 98 11 300
Additions through acquisitions 65 65
Lease modifications and remeasurements 84 84

Disposals
Reclassification
Effect of movement in exchange rates 12 (56) (43)
Balance at 31 March 2023 8,895 3,143 4,120 200 16,358

Accumulated depreciation
Balance at 1 April 2022 (2,857) (1,762) (2,231) (127) (6,977)

Depreciation for the year (786) (223) (404) (6) (1,419)

Additions through acquisitions (35) (35)

Disposals
Reclassification
Effect of movement in exchange rates 4 57 48 (18) 91
Balance at 31 March 2023 (3,639) (1,928) (2,622) (151) (8,340)

Carrying amounts
At 1 April 2022 5,942 1,246 1,725 62 8,975
At 31 March 2023 5,256 1,215 1,498 49 8,018
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RIGHT-OF-USE FIXTURES
AMOUNTS IN EUR 000 ASSETS EQUIPMENT AND FITTINGS FURNITURE TOTAL

Cost
Balance at 1 April 2021 8,139 2,843 3,921 183 15,086
Additions 77 26 6 109
Additions through acquisitions 5 86 8 99
Lease modifications and remeasurements 615 615
Disposals
Reclassification
Effect of movement in exchange rates 40 2 1 43
Balance at 31 March 2022 8,799 3,008 3,956 189 15,952

Accumulated depreciation
Balance at 1 April 2021 (2,038) (1,294) (1,852) (116) (5,300)
Depreciation for the year (787) (413) (403) (5) (1,608)
Additions through acquisitions (4) (54) (2) (60)
Disposals
Reclassification
Effect of movement in exchange rates (28) (1) 26 (6) (9)
Balance at 31 March 2022 (2,857) (1,762) (2,231) (127) (6,977)

Carrying amounts
At 1 April 2021 6,101 1,549 2,069 67 9,786
At 31 March 2022 5,942 1,246 1,725 62 8,975

The carrying value of right-of-use assets mainly consists of buildings and includes an amount of EUR 17 thousand
relating to office equipment (31 March 2022: EUR 37 thousand) and EUR 34 thousand relating to lease cars
(31 March 2022: EUR 46 thousand). Short-term lease expenses and low-value lease expenses of EUR 104 thousand
(31 March 2022: EUR 54 thousand) are included in 'Other administrative expenses'. Refer to note 24 and note 27 for
further details on the lease liability.

Security
At 31 March 2023 properties with a carrying amount of EUR 2,762 thousand (31 March 2022: EUR 3,033 thousand)
were subject to a registered debenture that serves as security for bank loans (see note 23).
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18. Intangible assets

AMOUNTS IN EUR '000 BRANDS GOODWILL OTHER TOTAL

Cost
Balance at 1 April 2022 295,195 20,643 593 316,431
Additions
Additions through acquisitions 1,620 400 2,020

-····•
Balance at 31 March 2023 296,815 21,043 593 318,451

Accumulated amortisation
Balance at 1 April 2022 (338) (318) (656)
Reclassification 62 (62)
Amortisation (36) (198) (234)
Balance at 31 March 2023 (312) (578) (890)

Accumulated impairment
Balance at 1 April 2022 (8,911) (8,911)
Impairment (23,881) (200) (24,081)
Balance at 31 March 2023 (32,792) (200) (32,992)

Carrying amounts
At 1 April 2022 285,946 20,643 275 306,864
At 31 March 2023 263,711 20,843 15 284,569

AMOUNTS IN EUR '000 BRANDS GOODWILL OTHER TOTAL

Cost
Balance at 1 April 2021 286,760 20,202 555 307,517
Additions 38 38
Additions through acquisitions 8,435 441 8,876
Balance at 31 March 2022 295,195 20,643 593 316,431

Accumulated amortisation
Balance at 1 April 2021 (209) (184) (393)
Amortisation (129) (134) (263)
Balance at 31 March 2022 (338) (318) (656)

Accumulated impairment
Balance at 1 April 2021 (8,911) (8,911)
Impairment
Balance at 31 March 2022 (8,911) (8,911)

Carrying amounts
At 1 April 2021 277,640 20,202 371 298,213
At 31 March 2022 285,946 20,643 275 306,864

Goodwill
Goodwill was recognised as a result of the acquisition of Pijlsteeg B.V. in September 2013, Passoä in
December 2016 and Tequila Partida in December 2021. The difference between the purchase price and
the fair value was recognised as goodwill, which is subject to an annual impairment test.
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vovwvrsw aw ooo 2023 2022
Balance at 1 April 20,643 20,202
Additions through acquisition 400 441
Impairment (200)
Balance at 31 March 20,843 20,643

Impairment testing for cash-generating units (CGUs) containing brand value and goodwill
The total brand value per the Group's CGUs is as follows:

ourswoe so» 2023 2022AS AT 31 MARCH

Bols 102,138 102,138
Pass0à 70,300 70,300
Galliano 39,076 39,076
Dutch brands 17,041 40,922
Other brands 35,156 33,510

263,711 285,946

All capitalised brandswith an indefinite useful economic life are not amortised. Such brands are protected by
trademarks, which are renewable indefinitely in all the major markets in which they are sold. The Company is not
aware of any legal, regulatory or contractual provisions that limit the useful life of these brands. The nature of the
premium drinks industry is that obsolescence is not a common issue, with indefinite brand lives being commonplace.

The recoverable amount of the CGUs was determined based on a value in use analysis and estimated using
discounted cash flows as per the end of the financial year. When estimating the recoverable amount based on
the value in use, the forecasted cash flows reflect management's best estimate of the economic conditions that
will exist over the indefinite useful life of the asset.

Key assumptions applied to the impairment test are as follows:
Cash-flow projections for the first four years are based on the net contribution margin as per next financial
year's budget and the mid-term business plan for the three years thereafter, both recently endorsed by the
Management Board and Supervisory Board. These projections are evaluated in the light of historical
performance, amongst others, and take into account expected revenue growth based on actual experience,
an analysis of volume growth and expected market-share developments as well as expected pricing and
margin developments. The revenue and volume growth rates and margins used to estimate future
performance are mainly based on past performance, our experience of growth rates and margins achievable
in the Company's main markets and the expected brand value-enhancing propositions in the markets.
Using a similar approach, the projections are extended to years five through eight. This extension is applied
to all CGUs except for the Dutch Brands CGU.
Cash flows after the eight-year period (Dutch Brands CGU: four-year period) are extrapolated using an
average terminal value growth rate of 2.4 percent (Dutch Brands CGU: 1.0 percent negative). The growth rates
are in line with long-term expected growth rates in the markets in which the Group operates, also considering
demographic developments and expected inflation rates.
The discount rate was determined based on external sources:

eocovoot aso avo«co 2023 2022
Discount rate
Pre-tax WACC
Terminal value growth rate
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During the year an impairment loss of EUR 24,081 thousand was recorded in relation to the CGU Dutch brands,
included in the Regional Liqueurs & Spirits operating segment. No impairment loss was recorded in 2021/22.
The driver of the impairment is mainly a substantial increase in the applicable discount rates as a consequence
of rising global interest rates. Moreover, the Dutch brands mainly consist of genever & vieux brands: a price
competitive category that has been in decline for years and has faced above-average increases in input costs.

Given the Dutch Brands CGU was impaired during the year under review, an adverse change in one or more
assumptions applied in calculating the recoverable amount would directly cause the (impaired) carrying amount
to exceed the recoverable amount. The key assumptions used for the impairment test of this CGU are a terminal
growth rate of -1%, a discount rate of 8.6% and a flat net contribution margin.

In addition, management performed a sensitivity analysis on (i) a revenue decrease of 5%, (ii) a discount rate
increase of 100bps, or (iii) a decrease of terminal growth rate by 2% for each CGU. The recoverable amounts of
the CGUs would still be in excess of the carrying amounts with sufficient and reasonable headroom, except for
the Dutch Brands CGU because it is already subject to an impairment in the year under review.

19. Equity-accounted investees

ovwrsau oso 2023 2022
Opening balance 10,373 9,024
Share in profit (2,665) 2,175
Dividend received (1,150) (1,100)
Additions to joint ventures
lnvestments/(divestments) in joint ventures (4,800) 250
Actuarial result through OCI (46)
Adjustments from currency translation through OCI
Other adjustments (106) 70
Balance as at 31 March 1,652 10,373

ours won oso 2023 2022
Avandis (CV & BV) (50.0%) 8,750
Maxxium Nederland BV (50.0%) 1,006 1,027
Maxxium BeLux NV (50.0%) 346 296
BolsKyndal India Pvt Ltd (50.0%)
Other 300 300
Balance as at 31 March 1,652 10,373

Avandis
Effective 1 January 2023 the Company sold its 50 percent share in the net assets of Avandis to Refresco Group B.V.
As at 31 December 2022 the Company's 50 percent share in Avandis had a carrying value of EUR 8.8 million.
This included the non-cash, one-off gain of EUR 1.7 million that was capitalised when the Company purchased
an additional 16.67 percent share in Avandis from Herman Jansen. The net adjusted purchase price attributable
to the Company amounted to approximately EUR 5 million, resulting in a book loss for the Company of
EUR 3.9 million, which is recognised in 'share of result of joint ventures'.
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The following is a summary of the financial information of Avandis (CV & BV combined), based on its financial
statements adjusted for fair value adjustments on acquisition and differences in the Group's accounting policies.

ours woos 2023 2022FOR THE YEAR ENDED 31 MARCH

Revenue 45,933 53,735
Profit from continuing operations 34 819
Other comprehensive income
Total comprehensive income 34 819

ourses sos 2023 2022AS AT 31 MARCH

Current assets
Non-current assets
Current liabilities
Non-current liabilities
Net assets (100%)

16,296
26,504
(14,682)
(10,618)
17,500

1%%.% 2023 2022
Group interest in net assets of investee at beginning of year
Share of total comprehensive income
Changes during the year (including gain from bargain purchase price)
Group interest in net assets of investee at year-end
Elimination of unrealised profit on intercompany sales
Carrying amount of interest in investee at year-end

8,750
8

(8,758)

8,138
612

8,750

8,750

Maxxium Nederland B.V.
Maxxium Nederland B.V. is structured as a separate entity and the Group has a 50 percent interest in the net
assets of Maxxium Nederland B.V. The Group has classified its interest in Maxxium Nederland B.V. as a joint
venture. The principal activity of Maxxium Nederland B.V. is the distribution of distilled products.

The following is a summary of the financial information for Maxxium Nederland B.V., based on its financial
statements adjusted for fair value adjustments on acquisition and differences in the Group's accounting policies.

Revenue 72,302 71,503
Profit from continuing operations 2,470 2,385
Other comprehensive income 549
Total comprehensive income 2,470 2,934

1%%%:.% 2023 2022
Current assets 24,933 20,754
Non-current assets 2,807 3,301
Current liabilities (23,458) (19,623)
Non-current liabilities (1,585) (1,911)
Net assets (100%) 2,697 2,521
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ours sos so 2023 2022
AS AT 31 MARCH

Group interest in net assets of investee at beginning of year
Share of total comprehensive income
Dividends received during the year
Group's interest in net assets of investee at year-end
Elimination of unrealised profit on intercompany sales
Carrying amount of interest in investee at year-end

1,027 586
1,235 1,467
(1,150) (1,100)
1,112 953
(106) 74

1,006 1,027

Maxxium BeLux N.V.
In 2021/22 the Group together with Edrington incorporated Maxxium BeLux N.V., which became operational
on 1 October 2021. Maxxium BeLux N.V. is structured as a separate entity and the Group has a 50 percent interest
in the net assets of Maxxium BeLux N.V. The Group has classified its interest in Maxxium BeLux N.V.
as a joint venture. The principal activity of Maxxium BeLux N.V. is the distribution of distilled products in Belgium
and Luxembourg.

BolsKyndal India Pvt Ltd
BolsKyndal India Pvt. Ltd. is structured as a separate entity and the Group has a 50 percent interest in the net
assets of BolsKyndal India Pvt. Ltd. The Group has classified its interest in BolsKyndal India Pvt. Ltd. as a joint
venture. The principal activity of BolsKyndal India Pvt. Ltd. is the blending, bottling and distribution of distilled
products.

20. Other investments

Loans issued
Other related party loans

176
232 232
408 232

Information about the Group's exposure to credit and market risks and fair value measurement is included in note 27.

21. Capital and reserves

At 31 March 2023 the authorised share capital comprised 21.0 million ordinary shares of EUR 0.10 each.
A total of 14.97 million of these shares was issued and fully paid at the balance sheet date.

ourseons ooo 2023 2022
In issue at 1 April 1,497 1,248
Issue of share capital 249
. • -·
In issue at 31 March - fully paid 1,497 1,497
Authorised - par value in EUR 0.10 0.10
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Ordinary shares
Holders of ordinary shares are entitled to dividends as declared from time to time and are entitled to one vote per
share in the General Meeting of Shareholders of the Company. All rights attached to the Company's shares held
by the Group are suspended until those shares are reissued.

woos or so«cs w mouswos 2023 2022
Balance at 1 April
Issue of share capital
Balance at 31 March

14,973

14,973

12,477
2,495

14,973

Treasury shares
In 2022/23 and 2021/22 the Group purchased own shares under the Employee Share Purchase Plan (see note 3(e)).
All purchased own shares have been delivered to employees.

Share premium

ourseons ooo 2023 2022
Balance at 1 April 157,787 129,695
Issue of share capital 28,648
Transaction costs, net of tax (556)
Balance at 31 March 157,787 157,787

In 2021/22 the Group issued new shares in order to finance the acquisition of Tequila Partida LLC and to
strengthen its balance sheet. No new shares were issued in 2022/23.

Nature and purpose of legal reserves
Currency translation reserve
The currency translation reserve comprises all foreign currency differences arising from the translation of the
financial statements of foreign operations, as well as the effective portion of any foreign currency differences
arising from hedges of a net investment in a foreign operation (see note 3(c)).

Hedging reserve
The hedging reserve comprises the effective portion of the cumulative net change in the fair value, net of tax,
of hedging instruments used in cash flow hedges pending subsequent recognition in profit or loss as the hedged
cash flows affect profit or loss (see note 3(c)).

Other legal reserve
French legislation requires the Company to form a legal reserve, amounting to 10% of the Company's investment
in Passoä SAS, for an amount of EUR 7.6 million (31 March 2022: EUR 7.6 million).

Dividends on common shares
The Management Board, with the approval of the Supervisory Board, has resumed the payment of dividend
to the Company's shareholders in 2022/23. In December 2022 the Company paid an interim dividend of
EUR 3,144 thousand (or EUR 0.21 per share) to its shareholders. This amount equals 40% of the net profit for
the six-month period ended 30 September 2022.
The net loss shall be allocated to retained earnings, subject to the approval of Supervisory Board and
the Annual General Meeting of Shareholders.
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22. Capital management

The Board's policy is to maintain a strong capital base to maintain investor, creditor and market confidence and
to sustain future development of the business. Management monitors the return on capital as well as the level
of dividends to ordinary shareholders, also taking into account economic conditions and the requirements of
the financial covenants. The Group monitors capital using net debt, amongst others.

Net debt is the net of (i) the sum of bank loans drawn (at face value) and (ii) cash and cash equivalents.

The Group's net debt at 31 March was as follows:

ours a eons ooo 2023 2022
AS AT 31 MARCH NOTE

Bank loans drawn (at face value)
Loans from third parties (at face value)
Interest-bearing debt
Less: cash and cash equivalents
Plus: bank overdrafts
Net debt

76,500 85,500
580

77,080 85,500
15 (17,569) (25,588)
15 44 750-

59,555 60,662

23. Loans and borrowings

Non-current liabilities

ours sos ooo 2023 2022
AS AT 31 MARCH

Secured bank loans
Loans from third parties
Cumulative preference shares

66,448
580

67,028

80,370

80,370

At 31 March 2023 the facility arrangement in place consists of EUR 30 million term loan facilities (31 March 2022:
EUR 30 million), EUR 30 million revolving credit facilities (31 March 2022: EUR 40 million) and EUR 42.5 million
acquisition facility (31 March 2022: EUR 47.5 million) which was used for the funding of Passoä transaction.
These committed facilities were extended effective 31 March 2023, now maturing November 2025 instead of
November 2023. There is no FX impact on the loans. The Group is obliged to meet the covenants required by
the senior credit facilities.

Under the facility agreement, the Group is required to comply with an interest cover ratio covenant and a leverage
ratio covenant, calculated as per the definitions included in that agreement. Per each of the half-year testing
periods, the interest cover ratio shall be or shall exceed 3.00, whilst the leverage ratio shall not exceed 4.00.
In case of an acquisition, the maximum leverage ratio permitted is increased to 4.50 for two consecutive testing
periods after that acquisition (the 'acquisition spike').

COVID-19 impacted both the Group's profitability (e.g. EBITDA) and the magnitude by which the Group can reduce
net debt. Consequently, the Group agreed temporary amendments to the facility agreement with the lender group
to facilitate further execution of the growth strategy whilst complying with covenants (also throughout the
COVID-19 crisis).

In April 2021, when the impact (magnitude and duration) of the initially unanticipated additional COVID-19
waves became clearer, the Group agreed amendments with the lender group.

In regard to the testing periods ended 30 September 2021, 31 March 2022 and 30 September 2022,
it was agreed that the interest cover ratio covenant and the leverage ratio covenant would not be tested.
Instead, a minimum liquidity level covenant (set at EUR 12.5 million on the last day of each month for
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the periods ending 30 September 2021 and 31 March 2022, and at EUR 15.0 million on the last day of
each month for the testing period ended 30 September 2022, respectively) and an EBITDA 'floor'
covenant (set at EUR 4.5 million, EUR 8.0 million and EUR 11.0 million for the testing periods ended
30 September 2021, 31 March 2022 and 30 September 2022, respectively) were agreed.
In regard to the testing period ended 31 March 2023, it was agreed that the interest cover ratio shall
be or shall exceed 2.76, whilst the leverage ratio shall not exceed 4.50.
From 1 April 2023 onwards the temporary COVID-19 amendments are no longer applicable: the covenants
under the facility agreement described above apply from that date onwards.

Based on the definitions in the facility agreement and the (extended) amendments thereto, the interest cover per
31 March 2023 was 6.85x (31 March 2022: 6.44x), whilst the leverage ratio for the year ended on that date was
3.36x (31 March 2022: 2.74x).

Information about the Group's exposure to interest rate and liquidity risks is included in note 28.

Current liabilities

ow«wooso 2023 2022AS AT 31 MARCH

Current portion of secured bank loans
Bank overdrafts

Movement schedule

10,000
44

10,044

5,000
750

5,750

TOTAL
REVOLVING LOANS SECURED UNAMORTISED

AMOUNTS IN CREDIT ACQUISITION FROM THIRD BANK LOANS REFINANCE CARRYING TOTAL
EUR ·ooo TERM LOAN FACILITY FACILITY PARTIES (FACEVALUE) FEES AMOUNT REPAYMENT

As at 1 April 2022 30,000 8,000 47,500 85,500 (130) 85,370
Amortisation 78 78
Additions through
acquisition 580 580 580
Proceeds
Repayments (4,000) (5,000) (9,000) (9,000) (9,000)
As at 31 March
2023 30,000 4,000 42,500 580 77,080 (52) 77,028 (9,000)

Movement schedule

TOTAL BANK
REVOLVING 3£CURED UNAMORTISED

AMOUNTS IN CREDIT ACQUISITION LOANS FROM LOANS REFINANCE CARRYING TOTAL
EUR ·ooo TERM LOAN FACILITY FACILITY THIRD PARTIES (FACEVALUE) FEES AMOUNT REPAYMENT

As at 1 April 2021 30,000 18,000 50,000 98,000 (208) 97,792
Amortisation 78 78
Proceeds
Repayments (10,000) (2,500) (12,500) (12,500) (12,500)
As at 31 March
2022 30,000 8,000 47,500 85,500 (130) 85,370 (12,500)
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Terms and repayment schedule
The terms and conditions of outstanding loans are as follows:

AMOUNTS IN EUR '00O NOMINAL YEAR OF UNUSED FACE CARRYING FACE CARRYING
AS AT 31MARCH CURRENCY INTERESTRATE MATURITY FACILITYV VALUE AMOUNT VALUE AMOUNT

% P.A. 2023 2023 2023 2022 2022

Secured bank loan - Euribor +
Term loan EUR 2.20 % 2025 30,000 29,980 30,000 29,954
Secured bank loan - Euribor +
Revolving Credit Facility EUR 2.20 % 2025 26,000 4,000 3,997 8,000 7,988
Secured bank loan - Euribor +
Acquisition Facility EUR 2.20 % 2025 42,500 42,471 47,500 47,428
Loans from third parties EUR 5% 2025 580 551
Total interest-bearing
liabilities 26,000 77,080 76,999 85,500 85,370. In addition, the Group had a revolving credit facility of EUR 10.0 million in place, which is mainly used for guarantees. As at 31 March 2023 a total

of EUR 0.1 million (31 March 2022: EUR 1.7 million) was used for guarantees, leaving an extra amount of EUR 9.9 million of the facility unused
at 31 March 2023 (31 March 2022: EUR 8.3 million).

The repayment schedule of current outstanding loans is as follows:

FACEVALUE
YEAR OF 31MARCH LESSTHAN

AMOUNTS IN EUR '00O CURRENCY MATURITY 2023 1YEAR 1-2YEARS 2-4YEARS 5YEARS

Secured bank loan - Term loan EUR 2025 30,000 - (30,000)
Secured bank loan - Revolving
Credit Facility EUR 2025 4,000 (4,000)
Secured bank loan - Acquisition
Facility EUR 2025 42,500 (10,000) (5,000) (27,500)
Loans from third parties EUR 2025 580 (580)
Total interest-bearing liabilities 77,080 (10,000) (5,580) (61,500)

Floating rates were hedged for a substantial part by means of interest-rate swap agreements. The bank loans are
secured for approximately EUR 100 million (31 March 2022: EUR 117.5 million) by a pledge on most non-current
assets and material intellectual property of the Group, as well as trade receivables and stock.

24. Other non-current financial liabilities

voorsos ooo 2023 2022AS AT 31 MARCH

Lease liabilities 4,762 5,408
Contingent consideration 2,360
Other financial liabilities
Fair value of derivatives 79

4,762 7,847

As part of the total consideration for the acquisition of Tequila Partida LLC the Group recognised a contingent
consideration of EUR 2,360 thousand in 2021/22 relating to targets set for the 2022/23 and 2023/24 financial
years. This contingent consideration is de-recognised in the year under review as the targets for 2022/23 were
not met and are not expected to be met for 2023/24. The gain is included in finance costs.
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Derivative financial instruments are used to hedge exposure to fluctuations in foreign exchange rates and interest
rates. The model used under hedge accounting is the cash-flow hedge model. Also refer to note 27.

The movement in the lease liability is as follows:

orsrso 2023 2022AS AT 31 MARCH

Opening balance 6,186 6,330
Additions
Lease modification 84 615
Accretion of interest 127 151
Payments (969) (870)
Exchange rate results 6 (40)

5,434 6,186

Current portion of lease liabilities (note 24) 672 778
Non-current portion of lease liabilities 4,762 5,408

Included in 'Finance costs' is an amount of EUR 127 thousand (2021/22: EUR 151 thousand) related to interest
expenses on lease liabilities; refer to note 10. A maturity analysis of lease liabilities is included in note 28.
The assets related to leases are included in note 17.

25. Trade and other payables

orswou«soos 2023 2022AS AT 31 MARCH

Trade payables 7,966 8,993
Accrued expenses 5,614 7,462
Wage tax payable 127 97

13,707 16,552

At 31 March 2023 trade payables denominated in currencies other than the functional currency amounted
to EUR 3,294 thousand (31 March 2022: EUR 4,437 thousand).

26. Other current financial liabilities, including derivatives

Lease liabilities 672 778
Fixed cash consideration 250
Fair value of derivatives 48 467
Accrued interest payable (18) 314
Other financial liabilities 1,570

-
952 3,129

An amount of EUR 250 thousand relating to the fixed cash consideration for the acquisition of Fluère Drinks B.V. is
deferred and payable in January 2024.

Derivative financial instruments of in total EUR 48 thousand (31 March 2022: EUR 467 thousand) consist of
hedged foreign exchange contracts and interest rate swaps, both valued at 31 March 2023. The duration of these
foreign exchange contracts and interest contracts is less than one year.
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In September 2022 the Group made a payment to the local bank in India of EUR 1,637 thousand to settle the
outstanding loan with BolsKyndal. Only an insignificant amount of expenses was recognised in 2022/23 as the
Group already recognised a EUR 1,570 thousand liability under 'Other financial liabilities' per 31 March 2022.
See note 27 for disclosure on financial instruments. Information about the Group's exposure to currency and
liquidity risks is also included in note 27.

27. Financial instruments

Accounting classifications and fair values
The following table shows the carrying amounts and fair values of financial assets and financial liabilities,
including their levels in the fair value hierarchy. It does not include fair value information for financial assets and
financial liabilities not measured at fair value if the carrying amount is a reasonable approximation of fair value.

FAIRVALUE OTHER
AMOUNTS IN EUR '0OO -HEDGING LOANSAND FINANCIAL
ASAT 31 MARCH 2023 NOTE INSTRUMENTS RECEIVABLES LIABILITIES TOTAL LEVEL 1 LEVEL 2 LEVEL 3

Financial assets measured
at fair value
Interest rate swaps used for
hedging
Forward exchange contracts used
for hedging

6

511
517

511
517

6 6

511
517

Financial assets not measured
at fair value
Loan issued
Other related party loans
Trade and other receivables
Cash and cash equivalents

20
14
15

176 176 176
232 232 232

16,092 16,092 16,092
17,569 17,569 17,569-
34,069 34,069 34,069

Financial liabilities measured
at fair value
Fixed cash consideration
Employee benefits
Interest rate swaps used for
hedging
Forward exchange contracts used
for hedging (48)

(48)

(250)
(129)

(379)

(250)
(129) (129)

(48)
(427) (129)

(48)
(48)

(250)

(250)

Bank overdrafts 16

- (76,999) (76,999) - (76,999)
(4,762) (4,762) (4,762)
(672) (672) (672)

(13,707) (13,707) (13,707)
18 18 18

(193) (193) (193)
(44) (44) (44)

- (96,359) (96,359) - (96,359)

Financial liabilities not measured
at fair value
Loans and borrowings 23
Lease liabilities (non-current) 24
Lease liabilities (current) 26
Other financial liabilities (current) 26
Trade and other payables 25
Accrued interest payable 26
Corporate income tax payable
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FAIR VAi IIF OTHER
AMOUNTS IN EUR 'O0O -HEDGING LOANS AND FINANCIAL
ASAT 31 MARCH 2022 NOTE INSTRUMENTS RECEIVABLES LIABILITIES TOTAL LEVEL1 LEVEL2 LEVEL3

Financial assets measured
at fair value
Interest rate swaps used for
hedging
Forward exchange contracts used
for hedging 162

162
162
..

162
162
162

Financial assets not measured
at fair value
Loan issued
Other related party loans
Trade and other receivables
Cash and cash equivalents

Financial liabilities measured
at fair value
Contingent consideration
Interest rate swaps used for
hedging
Forward exchange contracts used
for hedging

20
14
15

(233)

(312)
(545)

232
19,323
25,588
45,143

232
19,323
25,588

>M>M<

45,143

(2,360) (2,360)

(233)

(312)
(2,360) (2,905)

232
19,323
25,588
45,143

- (2,360)

(233)

(312)
(545) (2,360)

Financial liabilities not measured
at fair value
Loans and borrowings
Lease liabilities (non-current)
Lease liabilities (current)
Other financial liabilities (current)
Trade and other payables
Accrued interest payable
Corporatie income tax payable
Bank overdrafts

23
24
26
26
25
26

16

- (85,370) (85,370)
(5,408) (5,408)

(778) (778)
(1,570) (1,570)

- (16,552) (16,552)
(314) (314)

(1,308) (1,308)
(750) (750)

- (112,050) (112,050)

(85,370)
(5,408)
(778)

(1,570)
(16,552)

(314)
(1,308)
(750)

- (112,050)

Measurement of fair values
Valuation techniques and significant unobservable inputs
The following tables show the valuation techniques used in measuring Level 2 and Level 3 fair values, as well as
the significant unobservable inputs used.
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Financial instruments measured at fair value:

INTERRELATIONSHIP BETWEEN
SIGNIFICANT SIGNIFICANTUNOBSERVABLE INPUTS

TYPE VALUATION TECHNIQUE UNOBSERVABLE INPUTS ANDFAIRVALUE MEASUREMENT

Forward exchange Market comparison technique: n/a
contracts and interest the fair values are based on broker

n/a

rate swaps quotes. Similar contracts are traded
in an active market and the quotes
reflect the actual transactions in
similar instruments.

Financial instruments not measured at fair value:

SIGNIFICANT
TYPE VALUATION TECHNIQUE UNOBSERVABLE INPUTS

Financial assets
Financial liabilities

Discounted cash flows
Discounted cash flows

n/a
n/a

Financial assets include trade and other receivables, loans provided and cash and cash equivalents. Financial
liabilities include bank loans, lease liabilities, short-term financial liabilities and trade and other payables.
The book values of the secured bank loans are the best approximation of their fair value. For all other financial
instruments the fair value is consistent with the book value.

Financial risk management
The Group has exposure to the following risks arising from financial instruments:

Credit risk;
Liquidity risk; and
Market risk.

Risk management framework
There are inherent risks related to Lucas Bols' business activities and organisation. Sound risk management
is an integral element of good business practice and effective operations, so the Management Board promotes
a transparent, company-wide approach to risk management and internal controls. This approach focuses
on finding the right balance between maximising business opportunities and managing risks involved.
The Management Board considers this to be one of its most important tasks.

The risk management framework is the foundation for the identification and mitigation of corporate business risks
and has been developed to provide reasonable assurance that the risks we face are properly evaluated and
mitigated. It assures that management is provided with the information it needs to make informed and timely
decisions. While the framework is designed to manage risks it cannot prevent human error, fraud or infringements
of laws and regulations with absolute certainty. Lucas Bols' risk management is not static: the way we manage
risks is constantly monitored and adapted to reflect changes in internal and external circumstances if and when
necessary.

Credit risk
Credit risk is the risk of financial loss to the Group if a customer or counterparty to a financial instrument fails
to meet its contractual obligations and arises principally from the Group's receivables from customers and
investments in debt securities.

The company Strategy and value creation Management Board Report Governance Financial Statements 159



DocuSign Envelope ID: DBBDCOF2-0B0A-42E0-B411-761A444CBE6D

Trade receivables
The Group's exposure to credit risk is influenced mainly by the individual characteristics of each customer.
However, management also considers the factors that may influence the credit risk of its customer base,
including the default risk of the industry and country in which customers operate.

The concentration of credit risk with respect to receivables is limited, as the Group's customer base and vendor
base are large and unrelated. The Group applies the IFRS 9 simplified approach to measuring expected credit
losses, which uses a lifetime expected loss allowance for all trade receivables. To measure the expected credit
losses, trade receivables have been grouped based on shared credit risk characteristics and the days past due.

The Group has established a credit policy under which each new customer is analysed individually for
creditworthiness before the Group's standard payment and delivery terms and conditions are offered.

Almost all the customers have been doing business transactions with the Group for several years, and no
significant impairment loss has been recognised against these customers.

The Group closely monitors the economic environment and is taking actions to limit its exposure to customers in
countries experiencing specific economic volatility.

At year-end, the maximum exposure to credit risk for trade receivables by geographic region was as follows:

AMOUNTS IN EUR '00O CARRYING CARRYING
AS AT 31 MARCH AMOUNT 2023 AMOUNT 2022

Sophisticated Cocktail Markets
Developed Cocktail Markets
Emerging Cocktail Markets

At year-end, the aging of trade receivables is as follows:

5,356
6,109
3,026
14,491

4,821
7,786
4,336

16,943

AMOUNTS IN EUR '000 2023 2022
AS AT 31 MARCH

Not past due 13,114 15,325
1- 30 days past due 977 1,016
31- 90 days past due 229 318
90 days and more past due 171 284

14,491 16,943

Management believes that the unimpaired amounts that are more than 30 days past due are still collectible in full
based on historic payment behaviour and extensive analysis of customer credit risk, including the underlying
customers' credit ratings, if available.

An insignificant impairment loss on trade receivables was recognised in 2022/23 and 2021/22.

Cash and cash equivalents
The Group held cash and cash equivalents of EUR 17,525 thousand as at 31 March 2023 (31 March 2022:
EUR 24,838 thousand). The cash and cash equivalents are held with bank and financial institution counterparties
which are at least A-rated based on ratings assigned by rating agencies.
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Derivatives
Derivatives are entered into with bank and financial institution counterparties which are rated AA- to AA+ based
on ratings assigned by rating agencies. The carrying amount of financial assets of EUR 516 thousand represents
the maximum credit risk exposure (2021/22: EUR 162 thousand).

Liquidity risk
Liquidity risk is the risk that the Group will encounter difficulty in meeting the obligations associated with its
financial liabilities that are settled by delivering cash or another financial asset. The Group's approach to
managing liquidity is to ensure, as far as possible, that it will have sufficient liquidity to meet its liabilities when
they are due, under both normal and stressed conditions, without incurring unacceptable losses or risking damage
to the Group's reputation.

Typically, the Group ensures that it generally has sufficient cash on demand to meet the expected operational
expenses for the next few months, including the servicing of financial obligations.
This excludes the potential impact of extreme circumstances that cannot be reasonably predicted, such as natural
disasters.

The Group maintains an additional line of credit in the form of a EUR 10 million revolving credit facility. This facility
is mainly used for guarantees. One guarantee has been issued:

A guarantee for one of our lessors (EUR 0.1 million).

In 2021/22 the Group recognised a financial liability in relation to the financing of the BolsKyndal joint venture in
regard to which a guarantee was issued under 'Other current financial liabilities, including derivatives'. Upon
settlement of this financial liability in September 2022 the guarantee was cancelled. Refer to note 26.

Exposure to liquidity risk
The following are the remaining contractual maturities of financial liabilities at the reporting date. The amounts
are gross and undiscounted, and include estimated interest payments:

AMOUNTS IN EUR 00O
31 MARCH 2023 CONTRACTUALCASH FLOWS

CARRYING LESS THAN MORETHAN
AMOUNT TOTAL 1 YEAR 1-2 YEARS 2-4 YEARS 4YEARS

Derivative financial liabilities
Interest rate swap contracts
Forward exchange contracts (48) (48) (48)

Non-derivative financial liabilities
Secured bank loans (76,999) (77,080) (10,000) (5,580) (61,500)
Interest related to secured bank loans (11,000) (4,176) (4,165) (2,659)
Lease liabilities (5,434) (5,646) (687) (516) (1,048) (3,395)
Bank overdrafts (44) (44) (44)
Trade payables (13,707) (13,707) (13,707)
Accrued interest payable 18 18 18
Corporate income tax payable (193) (193) (193)

(96,407) (107,701) (28,838) (10,261) (65,207) (3,395)
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AMOUNTS IN EUR '00O
31MARCH 202z CONTRACTUAL CASH FLOWS

CARRYING LESS THAN MORE THAN
AMOUNT TOTAL 1YEAR 1-2 YEARS 2-4 YEARS 4 YEARS

Derivative financial liabilities
Interest rate swap contracts (233) (233) (232) (1)
Forward exchange contracts (312) (312) (312)

Non-derivative financial liabilities
Secured bank loans (85,370) (85,500) (5,000) (80,500)
Interest related to secured bank loans (2,784) (1,699) (1,085)
Contingent consideration (2,360) (2,360) (1,231) (1,129)
Lease liabilities (6,186) (6,359) (778) (621) (1,039) (3,920)
Bank overdrafts (750) (750) (750)
Trade payables (16,552) (16,552) (16,552)
Accrued interest payable (314) (314) (314)
Corporate income tax payable (1,308) (1,308) (1,308)

(113,385) (116,472) (29,945) (83,438) (2,168) (3,920)

The Group has a secured bank loan that contains a loan covenant. A breach of this covenant may require the
Group to repay the loan earlier than indicated in the above table. It is not expected that the cash flows included in
the maturity analysis could occur significantly earlier or be significantly different amounts. See note 23 for
disclosure on covenants.

Market risk
Market risk is the risk that changes in market prices - such as foreign exchange rates and interest rates - will
affect the Group's income or the value of its holdings of financial instruments.

The objective of market risk management is to manage and control market risk exposures within acceptable
parameters while optimising the return. The Group uses derivatives to manage market risks. All such transactions
are carried out within the guidelines set by management. Generally, the Group seeks to apply hedge accounting
to manage volatility in profit or loss.

Currency risk
The Group is exposed to currency risk, mainly on sales that are denominated in a currency other than the euro.
The currencies in which these transactions are primarily denominated are JPY, USD, AUD and GBP.

At the start of the financial year the Group hedges 60 to 80% of its estimated foreign currency exposure in
respect of forecast sales for that year. The Group uses forward exchange contracts to hedge its currency risk,
most with a maturity of less than one year from the reporting date. Such contracts are generally designated
as cash flow hedges.

The Group's investment in its US subsidiary and its joint venture in India are not hedged.
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Exposure to currency risk
The summary of quantitative data about the Group's exposure to currency risk as reported to management
is as follows:

Trade and other receivables

EUR 5,329 8,078
uso 6,862 5,732
JPY 635 556
AUD 962 1,607
GBP 55 55
Other currencies 2,249 3,295

16,092 19,323

Trade and other payables
' ours.a eo« sos 2023 2022

AS AT 31 MARCH

EUR 10,414 12,137
uso 3,329 3,545
JPY (10) 98
AUD 107 131
GBP 119 540
Other currencies (252) 123

13,707 16,552

In accordance with external market sources. not taking into account the hedge rates, the following significant
exchange rates were applied during the year:

YEAR END SPOT
FOR THE YEAR ENDED 31 MARCH AVERAGE RATE AGAINST EURO RATE AGAINST EURO

2023 2022 2023 2022

uso 1.0413 1.1623 1.0875 1.1101
JPY 140.90 130.53 144.83 135.17
AUD 1.5221 1.5723 1.6268 1.4829
GBP 0.8644 0.8504 0.8792 0.8460

Sensitivity analysis
A strengthening of the JPY, USD, AUD and GBP against the euro at 31 March 2023 would have affected the
measurement of financial instruments denominated in a foreign currency and affected equity and profit or loss by
the amounts shown below. A weakening would have the same, but opposite effect. The analysis assumes that all
other variables, in particular interest rates, remain constant and ignores any impact of forecast sales and
purchases. Currencies other than JPY, USO, AUD and GBP are considered not material.
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PROFIT OR
LOSS, NET OF

AMOUNTS IN EUR '0OO TAX IMPACT

31 March 2023
JPY (1% movement) 18
USD (1% movement) 113
AUD (1% movement) 35
GBP (1% movement) 42

31 March 2022
JPY (1% movement) 11
USD (1% movement) 8
AUD (1% movement) 39
GBP (1% movement) 29

Interest rate risk
Interest rate risk is the risk that the fair value or future cash flows of a financial instrument will fluctuate because
of changes in market interest rates. The Group adopts a policy of ensuring that at least 80% of its interest rate
risk exposure is at a fixed rate. To achieve this the Group enters into and designates interest rate swaps as hedges
of the variability in cash flows attributable to interest rate risk.

Cash flow sensitivity analysis for variable rate instruments
As a result of the Group's hedging policy for changes in interest rates, the impact of a change of 100 basis points
in interest rates would be limited.

28. List of subsidiaries

A list of material subsidiaries of the Group is set out below.

PLACE ANO COUNTRY OF
AS AT 31MARCH INCORPORATION OWNERSHIP INTEREST

2023 2022

Lucas Bols Amsterdam B.v.• Amsterdam, The Netherlands 100% 100%
DELB B.V.' Amsterdam, The Netherlands 100% 100%
Galliano B.V.' Amsterdam, The Netherlands 100% 100%
Vaccari B.V.• Amsterdam, The Netherlands 100% 100%
Pisang Ambon B.V. Amsterdam, The Netherlands 100% 100%
Bokma Distillateurs B.V.• Amsterdam, The Netherlands 100% 100%
Beleggingsmaatschappij Honthorst II B.V. Amsterdam, The Netherlands 100% 100%
Pijlsteeg B.V.' Amsterdam, The Netherlands 100% 100%
Lucas Bols USA Inc. Wilmington, U.S.A. 100% 100%
Passoä SAS Paris, France 100% 100%
Tequila Partida LLC Oakland, U.S.A. 100% 100%
Fluère Drinks B.V. Kamperland, The Netherlands 100% 0%
For these subsidiaries the Company has issued a guarantee as mentioned in Article 403, Part 9, Book 2 of the Netherlands Civil Code.
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29. Commitments and contingencies

Commitments
Nuvo
In December 2017, Lucas Bols and London Group entered into strategic partnership regarding liqueur brand Nuvo.
Under that partnership Lucas Bols obtained the global distribution rights for Nuvo and workswith London Group to
further build and distribute the brand. Lucas Bols is responsible for buying, sourcing and commercial activities, as well
as defining the appropriate distribution channels for the brand. London Group, controlled by spirit entrepreneur
Mr. Raphael Yakoby, is responsible for strategic marketing, including social media and product development.

Under the partnership, Lucas Bols made an upfront payment of USD 0.5 million and is required to pay London Group
yearly royalties. The upfront payment was capitalised in intangible assets and is amortised over 6.5 years.
The partnership agreement also includes a put and call option structure that enables London Group to sell, and
Lucas Bols to acquire, the brand in June 2023. The put and call option has an exercise price based on the brand's
financial performance of the Group's financial year ending 31 March 2023.

Contingencies
The credit facility of Lucas Bols incorporates what is known as a 'change of control' provision. If a party acquires
more than 50% of the company's issued share capital or voting rights, the company is subject to a repayment
commitment.

The Company forms part of a Dutch fiscal unit with its consolidated subsidiaries in respect of corporate income
tax and value added tax. Consequently, the Company is jointly and severally liable for all debt arising from the
fiscal unit. The Company is fully liable for all obligations in relation to bank loans of its subsidiaries.
The Company has issued a guarantee as mentioned in Article 403, Part 9, Book 2 of the Netherlands Civil Code
for its subsidiary Lucas Bols Amsterdam B.V. and for the subsidiaries of Lucas Bols Amsterdam B.V, namely
Bokma Distillateurs B.V., Galliano B.V., Vaccari B.V., Pisang Ambon B.V., DELB B.V., Pijlsteeg B.V., Tequila Partida B.V.
and Fluère Drinks B.V. respectively.

30. Related parties

Transactions with key management personnel
The members of the Management Board and the Supervisory Board are considered key management personnel
as defined in IAS 24 'Related party disclosures'. For details on their remuneration, reference is made to
the remuneration report in the annual report.

The Management Board and the Supervisory Board member's compensation (including the pension obligations
as referred to in Section 2:383(b) of the Netherlands Civil Code) that was charged to the Company and Group
companies in 2022/23 is as follows:

AMOUNTS IN EUR '000
FOR THE YEAR ENDED 31 MARCH MANAGFMFNT ROARD SUPERVISORY BOARD TOTAL

2023 2022 2023 2022 2023 2022

Compensation of the Management Board and
the Supervisory Board
Salary 805 772 155 155 960 927
Variable remuneration short-term 146 362 146 362
Variable remuneration long-term 48 48
Pension 31 29 31 29
Other 137 115 136 115
Total 1,167 1,278 155 155 1,321 1,433
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The variable remuneration long-term has not been paid out as the phantom shares have not yet vested. Final
pay-out is dependent on performance on predefined targets. This means the total remuneration awarded or due
to the Management Board in 2022/23 amounts to EUR 1,119 thousand respectively.

The Management Board of the Company controls 5.28% of the voting shares of the Company.

Other related party transactions

AMOUNTS IN EUR 'OOO TRANSACTION VALUES
AS AI 31 MARCH FOR THE YEAR ENDED BALANCE OUTSTANDING AS AT

2023 2022 2023 2022

Sale of goods and services
Joint ventures 18,628 16,471 1,210 1,429
Purchase of goods, services and brands
Joint ventures (27,059) (29,401) 89 (1,717)
Others
Joint ventures dividends received 1,150 1,100
Joint ventures loan and related interest 12 24
Other related party loans 232 232

Balances are expected to be settled in cash within two months after the end of the reporting period except for the
'Other related party loans'.

None of the balances is secured. An insignificant expense was recognised in the current year in respect of
amounts owed by related parties. Refer to note 27.

31. Subsequent events

There were no material events after 31 March 2023.
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Company
financial statements
2022/23

Company balance sheet of Lucas Bols N.V.

Before profit appropriation

1%% » one 2023 2022

Assets
Investments in subsidiaries 3 152,733 171,677
Deferred tax assets 4 2,670 2,670
Total non-current assets 155,403 174,347

Receivables from group companies 5 51,179 51,179
Cash and cash equivalents
Total current assets 51,179 51,179
Total assets 206,582 225,526

Equity
Share capital 1,497 1,497
Share premium 157,787 157,787
Treasury shares
Currency translation reserve (486) (289)
Hedging reserve 348 (287)
Other legal reserves 7,630 7,630
Retained earnings 56,044 47,417
Result for the year (16,238) 11,771
Total equity 6 206,582 225,526

Liabilities
Other non-current liabilities
Total non-current liabilities

Trade and other payables
Total current liabilities
Total liabilities
Total equity and liabilities 206,582 225,526
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Company profit and loss account of Lucas Bols N.V.

woossawn oo» 2023 2022FOR THE YEAR ENDED 31 MARCH NOTE

Revenue
Cost of sales
Gross profit
Distribution and administrative expenses"
Operating profit

Finance income
Finance costs
Net finance costs
Profit before tax
Income tax expense
Other profit after income tax
Share of result of participating interests, after income tax
Net profit/(loss)

3

1,321

1,321
(1,321)

(16,238)
(16,238)

1,433

1,433
(1,433)

11,771
11,771

The amounts represent the compensation of the Management Board and Supervisory Board members, recharged to Lucas Bols Amsterdam B.V
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Notes to the Company
financial statements ended
31 March 2023 and 2022

1. Basis of preparation

The Company's financial statements are prepared in accordance with the provisions of Part 9, Book 2,
of the Netherlands Civil Code. The Company uses the option of Article 362.8 of Part 9, Book 2, of the Netherlands
Civil Code to prepare the Company financial statements, using the same accounting policies as those used for
the consolidated financial statements. Valuation is based on recognition and measurement requirements of IFRS
as adopted by the EU, as explained further in the notes to the consolidated financial statements.

For the principles of valuation of assets and liabilities and for the determination of the result, reference is made
to the notes to the consolidated financial statements.

2. Significant accounting policies

Financial fixed assets
Investments in subsidiaries are accounted for in the Company financial statements according to the equity
method. They are tested for impairment whenever events or changes in circumstances indicate that the carrying
amount may not be recoverable. An impairment loss is recognised for the amount by which the asset's carrying
amount exceeds its recoverable amount.

Reference is made to the basis of consolidation accounting policy in the consolidated financial statements.

Profit of participating interests
The share in the result of participating interests consists of the share of the Company in the results of these
participating interests. In so far as gains or losses on transactions involving the transfer of assets and liabilities
between the Company and its participating interests or between participating interests themselves can be
considered unrealised, they have not been recognised.

Amounts due from group companies
Amounts due from group companies are stated initially at fair value and subsequently at amortised cost.
Amortised cost is determined using the effective interest rate. The company recognise a credit loss for financial
assets (such as a loan) based on an expected credit loss (ECL) which will occur in the coming twelve months or
- after a significant decrease in credit quality or when the simplified model can be used - based on the entire
remaining loan term. For intercompany receivables the ECL would be applicable as well, however this could cause
differences between equity in the consolidated and separate financial statements. For this reason, the company
elected to eliminate these differences through the respective receivable account in the separate financial
statements.

The company Strategy and value creation Management Board Report Governance Financial Statements 169



DocuSign Envelope ID: DBBDCOF2-0B0A-42E0-B411-76B1A44CBE6D

3. Investments in subsidiaries

ovwvrsso«oso 2023 2022
Balance at 1 April
Dividend paid to shareholders
Effective portion of changes in fair value of cash flow hedges, net of tax
Currency translation of foreign interests
Actuarial gains/(losses) through equity
Profit/(loss) of subsidiaries
Balance at 31 March

171,677 130,953
(3,144) 28,341
635 703
(197) (52)

(39)
(16,238) 11,771
152,733 171,677

The Company only holds a direct interest in Lucas Bols Amsterdam B.V. A list of other (indirect) participating
interests is disclosed in note 29 of the consolidated financial statements.

4. Deferred tax assets

Deferred tax assets in regard to carry-forward tax losses that have been recognised are expected to be utilised in
the coming years.

5. Receivables from Group companies

The balance is a receivable from a Group company. The receivable is classified as current if it is expected to be
recovered within twelve months. The amount is not due yet, nor is there any impairment risk.

6. Equity

For a specification of shareholders' equity, see note 21 of the consolidated financial statements. The retained
earnings at 31 March 2023 amount to EUR 56.0 million (31 March 2022: EUR 47.4 million). French legislation
requires the Company to form a legal reserve, amounting to of 10% of the Company's investment in Passo SAS,
for an amount of EUR 7.6 million (31 March 2022: EUR 7.6 million).

The Management Board, with the approval of the Supervisory Board, has resumed the payment of dividend
to the Company's shareholders in 2022/23. In December 2022 the Company paid an interim dividend of
EUR 3,144 thousand (or EUR 0.21 per share) to its shareholders. This amount equals 40% of the net profit
for the six-month period ended 30 September 2022.
The net loss shall be allocated to retained earnings, subject to the approval of Supervisory Board and the
Annual General Meeting of Shareholders.

7. Compensation of the Management Board and the Supervisory Board

The members of the Management Board and the Supervisory Board are considered key management personnel as
defined in IAS 24 'Related party disclosures'. For details on their remuneration, reference is made to note 31 of the
consolidated financial statements.

At 31 March 2023 Lucas Bols N.V. had zero persons employed (31 March 2022: zero).
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8. Fees for audit and other services

In accordance with article 382.a of Part 9, Bo0k 2, of the Netherlands Civil Code, the total audit cost can be
specified as follows:

AMOUNTS IN EUR 'OOO PRICEWATERHOUSECOOPERS
FOR THE YEAR ENDED 31 MARCH ACCOUNTANTS N.V OTHER PWC FIRMS TOTAL

2023 2022 2023 2022 2023 2022

Fees for audit of financial statements
and other services
Audit of financial statements 290 290
Other assurance services 3 3
Total 293 293

PricewaterhouseCoopers was appointed group auditor in the Annual General Meeting of Shareholders on
7 July 2022 effective 1 April 2022.

In 2021/22 PricewaterhouseCoopers' predecessor Ernst & Young Accountants LLP provided audit services for the
amount of EUR 287 thousand. No other assurance services or non-audit services were rendered by Ernst & Young
Accountants LLP during 2021/22. Other Ernst & Young Accountants firms solely provided audit services for the
amount of EUR 27 thousand during 2021/22.

9. Contingent liabilities

The Company forms part of a Dutch fiscal unit with its consolidated subsidiaries in respect of corporate income
tax and value added tax. Consequently, the Company is jointly and severally liable for all debt arising from the
fiscal unit. The Company is fully liable for all obligations in relation to bank loans of its subsidiaries.
The Company has issued a guarantee as mentioned in Article 403, Part 9, Book 2 of the Netherlands Civil Code
for its subsidiary Lucas Bols Amsterdam B.V. and for the subsidiaries of Lucas Bols Amsterdam B.V., namely
Bokma Distillateurs B.V., Galliano B.V, Vaccari B.V, Pisang Ambon B.V., DELB B.V., Pijlsteeg B.V, Tequila Partida B.V.
and Fluère Drinks B.V. respectively.

10. Subsequent events

There were no material events after 31 March 2023.

Amsterdam, 24 May 2023

Management Board:
Huub L.M.P. van Doorne (CEO)
Frank J. Cocx (CFO)

Lucas Bols N.V.
Paulus Potterstraat 14
1071 CZ Amsterdam
The Netherlands

Trade register Amsterdam: 34242707

Supervisory Board:
D. René Hooft Graafland (Chairman)
Ralph Wisbrun
Alexandra L. Oldroyd
Marie-Pauline Lauret
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Other information

Statutory provision with respect to appropriation of result

Appropriation of profits according to the provisions of the articles of association
Pursuant to article 31 of the Articles of Association, the Management Board may, subject to the prior approval of
the Supervisory Board, determine which part of the profits shall be reserved. The General Meeting may resolve to
distribute any part of the profits remaining after reservation in accordance with the above. If the General Meeting
does not resolve to distribute these profits in whole or in part, such profits (or any profits remaining after
distribution) shall also be reserved.

The Management Board may, subject to the prior approval of the Supervisory Board, resolve to distribute interim
dividend on Shares.

Any distributions on Shares shall be made in such a way that on each Share an equal amount or value will be
distributed.
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Non-GAAP measures

Certain discussions and analyses set out in this Annual Report include measures which are not defined by
generally accepted accounting principles (GAAP) such as IFRS. We believe this information, along with
comparable GAAP measurements, is useful to investors and other stakeholders because it provides a basis for
measuring our operating performance, and our ability to reduce net debt and invest in new business
opportunities. Management also uses these measures, along with the most directly comparable GAAP financial
measures, in evaluating operating performance.

Non-GAAP financial measures should not be considered in isolation from, or as a substitute for, financial
information presented in compliance with GAAP. Wherever appropriate and practical, we provide reconciliations to
relevant GAAP measures.

Earnings before interest and taxes (EBIT)
EBIT is net profit before net finance costs and the income tax expense. Thus, EBIT is defined as operating profit
plus share of result of joint ventures. We believe this measure provides valuable additional information because it
includes our share in profit of joint ventures, and we are of the view that our joint ventures are an integral part of
Lucas Bols' operations. In addition, EBIT is a key measure used internally.

The reconciliation of EBIT to net profit is as follows:

Net profit/(loss) (16,238) 11,771
Add back:
• Income tax expense 4,120 5,682
- Net finanee costs 305 5,156
EBIT (11,813) 22,609

Earnings before interest, taxes, depreciation and amortisation (EBITDA)
EBITDA is net profit before net finance costs, the income tax expense, depreciation and amortisation. Thus,
EBITDA is defined as EBIT (refer above) excluding depreciation and amortisation. We believe this measure
provides valuable additional information because it allows investors and other stakeholders to analyse the
profitability between companies and industries by eliminating the effects of non-operating decisions like interest
expenses, tax rates and non-cash items like depreciation and amortisation, hence facilitating focus on operating
performance. In addition, EBITDA is a key measure used internally.

The reconciliation of EBITDA to net profit is as follows:

Net profit/( loss) (16,238) 11,771
Add back:
- Income tax expense 4,120 5,682
- Net finance costs 305 5,156
- Depreciation 1,419 1,608
• Amortisation 234 263
- Impairment 24,081
EBITDA 13,921 24,480
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Free operating cash flow (FOCF)
FOCF is net cash from operating activities minus cash used for the acquisition of property, plant and equipment
and intangible assets. FOCF reflects and additional way of viewing our liquidity that we believe is useful to
investors and other stakeholders because it represents cash flows that could be used for distribution of dividends,
repayment of debt or to fund our strategic initiatives, including acquisitions, if any.

The reconciliation of FOCF to net cash from operating activities is as follows:

norswonsso 2023 2022FOR THE YEAR ENDED 31 MARCH

Net cash from operating activities
-/- Acquisition of property, plant and equipment
-/- Acquisition of intangible assets
Free operating cash flow

7,081
(300)

6,781

15,784
(109)
(38)

15,637

Cash conversion ratio
Cash conversion ratio is defined as (i) FOCF divided by (ii) operating profit excluding depreciation, amortisation
and impairment expenses. We believe this measure is an important financial health indicator, providing valuable
information on the actual liquidity of Lucas Bols, and more specifically on its ability to convert operating profits
(excluding depreciation, amortisation and impairment expenses) into cash. It helps investors and other
stakeholders to assess the quality of Lucas Bols' earnings.

2022/23: EUR 6,781 thousand /(-/- EUR 9,148 thousand+ EUR 25,734 thousand) = 40.9%; and
2021/22: EUR 15,637 thousand/ (EUR 20,434 thousand + EUR 1,871 thousand)= 70.1%

Net debt
Net debt is the net of (i) the sum of bank loans drawn (at face value) and bank overdrafts and (ii) cash and cash
equivalents. Net debt is a measure that provides valuable additional information on the Group's net debt position
and leverage, and is a measure in common use elsewhere. Moreover, it is a key measure to banks, investors and
analysts, amongst others.

Net debt is calculated as follows:

ovwvrs .au ooo 2023 2022TOR THE YEAR ENDED 31 MARCH

Bank loans drawn (at face value)
Bank overdrafts
Less: cash and cash equivalents
Net debt

77,080
44

(17,569)
59,555

85,500
750

(25,588)
60,662

Working capital
In the consolidated statement of cash flows, reference is made to net changes in working capital. Working capital
is defined as inventories plus trade and other receivables minus trade and other payables. Compared to previous
year trade and other payables excludes accrued interest payable and corporate income tax payable. The
comparative number has been restated to reflect this change.

ourswoos 2023 2022FOR THE YEAR ENDED 31 MARCH

Inventories 24,910 17,624
Trade and other receivables 16,092 19,323
Trade and other payables (13,707) (16,552)
Working capital 27,295 20,395
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Net changes in working capital in the consolidated statement of cash flows is the movement in working capital
from the table aforementioned adjusted for trade and other payables and trade and other receivables that
do not relate to operating activities. The adjustments for 2022/23 amount to EUR 297 thousand negative
(2021/22: EUR 1,540 thousand).

Measures at constant currency
Certain measures, both GAAP and non-GAAP measures (including but not limited to revenue, gross profit and
EBIT), are also stated, compared and/or analysed at constant currency. This means that the impact of fluctuations
in foreign currency exchange rates is excluded. We calculate constant currency values by translating both
the current and the prior period local currency amounts using same exchange rate. Lucas Bols' management
believes measures in constant currencies provide additional insights into the underlying operating performance
of the Company. This approach is in common use elsewhere.

Refer to note 27 of the consolidated financial statement for further information on primary foreign currencies and
significant exchange rates applied during the year.

One-off items/Normalisations
Several non-GAAP measures are adjusted to exclude items defined as one-off due to their nature and/or
frequency of occurrence. Adjusting a measure for such one-off items results in a normalised measure. We believe
normalised measures provide valuable additional information on underlying performance, which allows investors
and other stakeholders to better analyse performance between companies and industries by eliminating non­
recurring effects (both gains and losses). Normalised measures are also used for internal decision making.

2022/23 one-offs are:
EUR 0.1 million in costs relating to projects such as the sale of Avandis and the acquisition of Fluère
(included in distribution and administrative expenses);
A non-cash book loss of EUR 3.9 million following the sale of Lucas Bols' 50% stake in Avandis (included
in share of result of joint ventures);
A non-cash impairment charge of EUR 24.1 million on the Dutch brands accounted for in the second half
of the financial year (included in distribution and administrative expenses). This impairment mainly reflects
a substantial increase in the applicable discount rates as a consequence of rising global interest rates.
Moreover, the Dutch brands mainly consist of genever & vieux brands: a price competitive category that has
been in decline for years and has faced above-average increases in input costs; and
A non-cash gain of EUR 2.4 million included in net finance costs pertaining to a reduction in expected
earn-out payments on the Tequila Partida acquisition. Although our mid-term plans for the brand are
unchanged the distributor transition and supply issues in the US are expected to result in a delay in the
realisation of those plans.

2021/22 one-offs are:
Setup costs of Maxxium BeLux N.V. of EUR 78 thousand (in distribution and administrative expenses, hence
affecting operating profit, EBIT, net profit and (net) earnings per share). Refer to note 19;
Costs relating to the Fit-for-Growth operating model of EUR 248 thousand (in distribution and administrative
expenses, hence affecting operating profit, EBIT, net profit and (net) earnings per share). Refer to note 7;
Acquisition costs relating to the acquisition of Tequila Partida LLC of EUR 288 thousand (in distribution and
administrative expenses, hence affecting operating profit, EBIT, net profit and (net) earnings per share). Refer
to note 5;
Gain relating to the curtailment of our defined benefit pension plan due to the change in pension scheme of
EUR 461 thousand (in distribution and administrative expenses, hence affecting operating profit, EBIT, net
profit and (net) earnings per share). Refer to note 12;
Expenses of EUR 1,904 thousand relating to the financing of the BolsKyndal joint venture in India (included in
net finance costs, hence affecting net profit and (net) earnings per share). The local bank in India providing
part of BolsKyndal's financing will cease business. Consequently, and to prevent a significant interest cash
drain in case of re-financing, the joint-venture partners agreed to settle all outstanding loans pro rata and
account for a corresponding loan to the partners in BolsKyndal's local accounts. Because COVID-19
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recovery is taking place too slowly whilst complexity, costs and unpredictability of doing business in India
have increased further, the loan (EUR 1,570 thousand) and interest pre-paid on behalf of BolsKyndal
(EUR 334 thousand) are not considered recoverable and hence expensed. Refer to note 27 and 28; and
Income tax expense following the remeasurement of deferred tax liabilities as a consequence of a change in
the future Netherlands tax rate of EUR 860 thousand (in income tax expense, hence affecting net profit and
(net) earnings per share). Refer to note 13.

All 2021/22 one-offs are non-cash items.

Organic change percentages for measures
For certain measures, both GAAP and non-GAAP measures (including but not limited to revenue, gross profit and
EBIT), an organic change percentage is provided and/or analyses. Organic change percentages compare measures
at constant currencies (refer above) and exclusive of one-off items (refer above).

Five-year overview

%%%%% 2023 2022 2021 2020 2019
Results
Revenue 100.6 92.0 57.3 84.0 87.0
Gross profit 52.0 51.4 30.1 47.7 49.3
Gross margin 51.7% 55.9% 52.5% 56.7% 56.6%
Normalised operating profit 15.1 20.6 8.6 17.6 19.9
Normalised operating profit margin 15.0% 22.4% 14.9% 20.9% 22.8%
Normalised EBIT 16.3 22.8 8.1 18.6 20.8
Normalised net profit/(loss) 10.1 14.7 3.3 11.3 12.8
Net profit/(loss) (16.2) 11.8 (8.6) 9.2 16.5

Cash flow
Free operating cash flow 6.8 15.6 11.4 15.8 11.8
Cash conversion ratio 40.9% 70.1% 108.5% 82.2% 58.9%

Balance sheet
Working capital 27.3 20.4 13.8 18.3 18.8
Total equity 206.6 225.5 184.8 193.7 192.2
Net debt 59.6 60.7 92.4 99.3 103.6

Results
# of shares issued at 31 March 14,972,756 14,972,756 12,477,298 12,477,298 12,477,298
Weighted average # of shares 14,972,756 13,238,276 12,477,298 12,477,298 12,477,298
Normalised earnings per share 0.68 1.11 0.26 0.90 1.02
Net earnings per share (1.08) 0.89 (0.69) 0.74 1.32
Total dividend per share 0.34 0.35 0.60

Employees
Number of FTEs 70 66 62 71 74
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Independent auditor's report
To: the general meeting and the supervisory board of Lucas Bols N.V.

Report on the financial statements 2022/2023

Our opinion
In our opinion:

the consolidated financial statements of Lucas Bols N.V. together with its subsidiaries ('the Group') give
a true and fair view of the financial position of the Group as at 31 March 2023 and of its result and cash
flows for the year then ended in accordance with International Financial Reporting Standards as adopted
by the European Union ('EU-IFRS') and with Part 9 of Book 2 of the Dutch Civil Code;
the company financial statements of Lucas Bols N.V. ('the Company') give a true and fair view of the financial
position of the Company as at 31 March 2023 and of its result for the year then ended in accordance with
Part 9 of Book 2 of the Dutch Civil Code.

What we have audited
We have audited the accompanying financial statements 2022/2023 of Lucas Bols N.V., Amsterdam. The financial
statements comprise the consolidated financial statements of the Group and the company financial statements.

The consolidated financial statements comprise:
the consolidated statement of financial position as at 31 March 2023;
the following statements for 2022/2023: the consolidated statement of profit or loss, the consolidated
statements of other comprehensive income, changes in equity and cash flows; and
the notes, comprising a summary of the significant accounting policies and other explanatory information.

The company financial statements comprise:
the company balance sheet of Lucas Bols N.V. as at 31 March 2023;
the company profit and loss account of Lucas Bols N.V. for the year then ended; and
the notes, comprising a summary of the accounting policies applied and other explanatory information.

The financial reporting framework applied in the preparation of the financial statements is EU-IFRS and
the relevant provisions of Part 9 of Book 2 of the Dutch Civil Code for the consolidated financial statements and
Part 9 of Book 2 of the Dutch Civil Code for the company financial statements.

The basis for our opinion
We conducted our audit in accordance with Dutch law, including the Dutch Standards on Auditing. We have
further described our responsibilities under those standards in the section 'Our responsibilities for the audit
of the financial statements' of our report.

We believe that the audit evidence we have obtained is sufficient and appropriate to provide a basis for our
opinion.

Independence
We are independent of Lucas Bols N.V. in accordance with the European Union Regulation on specific requirements
regarding statutory audit of public-interest entities, the 'Wet toezicht accountantsorganisaties' (Wta, Audit firms
supervision act), the 'Verordening inzake de onafhankelijkheid van accountants bij assuranceopdrachten'
(ViO, Code of Ethics for Professional Accountants, a regulation with respect to independence) and other relevant
independence regulations in the Netherlands. Furthermore, we have complied with the 'Verordening gedrags-
en beroepsregels accountants' (VGBA, Dutch Code of Ethics).
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Our audit approach
We designed our audit procedures with respect to the key audit matters, fraud risks and going concern, and the
matters resulting from that, in the context of our audit of the financial statements as a whole and in forming our
opinion thereon. The information in support of our opinion, such as our findings and observations related to
individual key audit matters, the audit approach fraud risks and the audit approach going concern was addressed
in this context, and we do not provide a separate opinion or conclusion on these matters.

Overview and context
Lucas Bols N.V. is a Dutch public company, having its statutory seat in Amsterdam. The Company is focussed
on building leading cocktail and spirit brands and creating cocktail experiences around the globe. They sell
a variety of cocktail brands such as Bols, Passoä and Galliano. The Group is comprised of several components
and therefore we considered our group audit scope and approach as set out in the section The scope of our group
audit'. We paid specific attention to the areas of focus driven by the operations of the Group, as set out below.

The impairment of the Dutch Brands and the sale of the Avandis joint venture characterised the financial year
2022/2023 resulting in an impairment of EUR 24.1 million and a book loss of EUR 3.9 million, respectively. This
affected the scope of our group audit and our audit procedures as described in the section The scope of our
audit' and 'Key audit matters'.

As part of designing our audit, we determined materiality and assessed the risks of material misstatement in the
financial statements. In particular, we considered where the management board made important judgements, for
example, in respect of significant accounting estimates that involved making assumptions and considering future
events that are inherently uncertain. In these considerations, we paid attention to, amongst others, the
assumptions underlying the physical and transition risk related to climate change. In paragraph 'Use of estimates
and judgements' in note 2 of the financial statements, the Company describes the areas of judgement in applying
accounting policies and the key sources of estimation uncertainty. Given the significant estimation uncertainty
and the related higher inherent risk of material misstatement in the valuation of intangible assets, we considered
this matter as a key audit matter as set out in the section 'Key audit matters' of this report. Furthermore, we
identified the sale of the Avandis joint venture as a key audit matter because of the material significance of this
matter on the statement of profit or loss.

Another area of focus, that was not considered as a key audit matter, was the acquisition of Fluère.

Lucas Bols N.V. assessed the possible effects of climate change on its financial position, refer to the Risk
Management and Control chapter in the annual report. We discussed Lucas Bols N.V's assessment and
governance thereof with the management board and evaluated the possible impact on the financial position
including underlying assumptions and estimates e.g. underlying the valuation of the brands. The possible
effects of climate change are not considered a key audit matter.

We ensured that the audit teams at both group and component level included the appropriate skills and
competences which are needed for the audit of a group company operating in the consumer industry. We
therefore included experts and specialists in the areas of amongst others IT audit, income tax, valuation and
share-based payments in our team.
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The outline of our audit approach was as follows:

Materiality

Audit scope

Key audit matters

• Overall materiality: €1,000,000

• We conducted audit work at 3 significant components and two joint-ventures.
• We fulfilled our oversight obligations through frequent virtual meetings with our
component auditors, as well as virtual meetings with group and local management.

• Audit coverage: 97% of consolidated revenue, 99% of consolidated total assets
and 97% of consolidated profit before tax.

• Valuation of Intangible Assets
• Sale of the joint venture Avandis

First-year audit consideration
After our appointment as the Group's auditors, we developed and executed a comprehensive transition plan.
As part of this transition plan, we carried out a process of understanding the strategy of the Group, its business,
its internal control environment and IT systems. We examined where and how this affected the Company's and
the Group's financial statements and internal control framework. Additionally, we read the prior year financial
statements and we reviewed the predecessor auditor's files and discussed and evaluated the outcome of the audit
procedures included therein. We attended the closing meeting and the Supervisory Board meeting related to the
2021/2022 audit. Based on these procedures, we obtained sufficient and appropriate audit evidence regarding
the opening balances. Furthermore, we prepared our risk assessment, our audit strategy and our audit plan,
which we discussed with the management board and the supervisory board.

Materiality
The scope of our audit was influenced by the application of materiality, which is further explained in the section
'Our responsibilities for the audit of the financial statements'.

Based on our professional judgement we determined certain quantitative thresholds for materiality, including the
overall materiality for the financial statements as a whole as set out in the table below. These, together with
qualitative considerations, helped us to determine the nature, timing and extent of our audit procedures on the
individual financial statement line items and disclosures and to evaluate the effect of identified misstatements,
both individually and in aggregate, on the financial statements as a whole and on our opinion.

Overall group materiality

Basis for determining
materiality

Rationale for
benchmark applied

Component materiality

€1,000,000.

We used our professional judgement to determine overall materiality. As a basis for
our judgement, we used 1.0% of total revenue.
Considering the focus on revenue growth and the volatility of profit before tax,
we used total revenue as the primary benchmark, a generally accepted auditing
practice, based on our analysis of the common information needs of the users of
the financial statements. On this basis, we believe that revenue is the most relevant
metric for the financial performance of the Group.
Based on our judgement, we allocate materiality to each component in our audit
scope that is less than our overall group materiality. The range of materiality
allocated across components was between €€650,000 and €900,000.

We also take misstatements and/or possible misstatements into account that, in our judgement, are material for
qualitative reasons.

We agreed with the supervisory board that we would report to them any misstatement identified during our audit
above €50,000 as well as misstatements below that amount that, in our view, warranted reporting for qualitative
reasons.
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The scope of our group audit
Lucas Bols N.V. is the parent company of a group of entities. The financial information of this group is included in
the consolidated financial statements of Lucas Bols N.V.

We tailored the scope of our audit to ensure that we, in aggregate, provide sufficient coverage of the financial
statements for us to be able to give an opinion on the financial statements as a whole, taking into account the
management structure of the Group, the nature of operations of its components, the accounting processes and
controls, and the markets in which the components of the Group operate. In establishing the overall group audit
strategy and plan, we determined the type of work required to be performed at component level by the group
engagement team and by each component auditor.

Our audit primarily focussed on the significant components of the Group: Lucas Bols Amsterdam B.V.,
Lucas Bols USA Inc. and Passoä SAS in France.

We subjected these 3 components to audits of their complete financial information, as those components are
individually financially significant to the Group. Additionally, we selected two joint ventures for audit procedures
to achieve appropriate coverage on financial line items in the consolidated financial statements and disclosure
requirements. The sale of Avandis during the year has been subject to audit procedures by the Group team,
whereas the Maxxium joint venture has been in scope for reporting by the component auditor.

In total, in performing these procedures, we achieved the following coverage on the financial line items:

Revenue

Total assets

Profit before tax

97%

99%

97%

None of the remaining components represented more than 3% of total group revenue or total group assets.
For those remaining components we performed, among other things, analytical procedures to corroborate our
assessment that there were no significant risks of material misstatements within those components.

The group engagement team performed the audit work for group entities Lucas Bols Amsterdam and Lucas Bols
USA. For component Passoä and the audit of the joint venture of Maxxium we used component auditors who are
familiar with the local laws and regulations to perform the audit work.

Where component auditors performed the work, we determined the level of involvement we needed to have in
their work to be able to conclude whether we had obtained sufficient and appropriate audit evidence as a basis
for our opinion on the consolidated financial statements as a whole.

We issued instructions to the component audit teams in our audit scope. These instructions included amongst
others our risk analysis, materiality and the scope of the work. We explained to the component audit teams
the structure of the Group, the main developments that were relevant for the component auditors, the risks
identified, the materiality levels to be applied and our global audit approach. We had individual calls with each
of the in-scope component audit teams both during the year and upon conclusion of their work. During these calls,
we discussed the significant accounting and audit issues identified by the component auditors, their reports, the
findings of their procedures and other matters, that could be of relevance for the consolidated financial statements.

The group engagement team performed the audit work on the group consolidation, financial statements and
a number of more complex items at the head office. These included the valuation of the intangible assets and
share-based payments.

By performing the procedures outlined above at the components, combined with additional procedures exercised
at group level, we have been able to obtain sufficient and appropriate audit evidence on the Group's financial
information, to provide a basis for our opinion on the financial statements
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Audit approach fraud risks
We identified and assessed the risks of material misstatements of the financial statements due to fraud. During
our audit we obtained an understanding of Lucas Bols N.V. and its environment and the components of the
internal control system. This included the management board's risk assessment process, the management board's
process for responding to the risks of fraud and monitoring the internal control system and how the supervisory
board exercised oversight, as well as the outcomes.

We evaluated the design and relevant aspects of the internal control system with respect to the risks of material
misstatements due to fraud and in particular the fraud risk assessment, as well as amongst others the code of
conduct, speak-up procedures, incident registration and investigation protocols. We evaluated the design and the
implementation and, where considered appropriate, tested the operating effectiveness of internal controls
designed to mitigate fraud risks.

We asked members of the management board as well as legal affairs, and the supervisory board whether they are
aware of any actual or suspected fraud. This did not result in signals of actual or suspected fraud that may lead to
a material misstatement.

As part of our process of identifying fraud risks, we evaluated, in close co-operation with our forensic specialists,
fraud risk factors with respect to financial reporting fraud, misappropriation of assets and bribery and corruption.
We evaluated whether these factors indicate that a risk of material misstatement due to fraud is present.

We identified the following fraud risks and performed the following specific procedures:

IDENTIFIED FRAUD RISKS

Risk of fraud through management override
of controls
Management is in a unique position to
perpetrate fraud because of management's
ability to manipulate accounting records and
prepare fraudulent financial statements by
overriding controls that otherwise appear to
be operating effectively. That is why, in all
our audits, we pay attention to the risk of
management override of controls in:
• The appropriateness of journal entries and
other adjustments made in the preparation
of the financial statements.

• Estimates
• Significant transactions, if any, outside the
normal course of business for the entity.

OUR AUDIT WORK AND OBSERVATIONS

We evaluated the design and implementation of the internal
control system in the processes of generating and processing
journal entries, making estimates, and monitoring projects. We
also paid specific attention to the access safeguards in the IT
system and the possibility that these lead to violations of the
segregation of duties.

We have performed our audit procedures primarily substantive
based.

We selected journal entries based on risk criteria and conducted
specific audit procedures for these entries. These procedures
include, amongst others, inspection of the entries to source
information.

We performed substantive audit procedures on significant
transactions outside the normal course of business.

We also performed specific audit procedures related to
important estimates of management, including the valuation
of intangible assets. We refer to the key audit matter 'valuation
of intangible fixed assets. We specifically paid attention to the
inherent risk of bias of management in estimates.

Our audit procedures did not lead to specific indications of fraud
or suspicions of fraud with respect to management override of
controls.
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IDENTIFIED FRAUD RISKS

Risk of fraud in revenue recognition
As part of our risk assessment and based on
a presumption that there are risks of fraud
in revenue recognition, we addressed the
risk of fraud in revenue recognition. This
relates to the presumed incentive that exists
to overstate revenue. As the majority of the
company's revenue is recorded at the time
of sale (with regular delivery terms and
high volume of sales) there is limited risk of
management manipulation. Rather, the risk
of fraud in revenue recognition relates to
the occurrence of inappropriate non-routine
transactions.

OUR AUDIT WORK AND OBSERVATIONS

Where relevant to our audit, we have evaluated the design of
the internal control measures that are intended to mitigate the
risk of fraud and error in revenue recognition and assessed the
effectiveness of those measures.

We performed our audit procedures primarily substantive based.

We performed data analyses to identify potential notable revenue
entries in the fiscal year and performed specific substantive audit
procedures on these entries.

We tested, on a sample basis, the delivered performance and
transaction prices of the revenue transactions based on sales
agreements, delivery documents, sales invoices and cash
receipts.

We did not identify any specific indications of fraud or suspicion
of fraud in respect of revenue recognition.

We incorporated an element of unpredictability in our audit. We reviewed lawyer's letters and correspondence with
regulators. During the audit, we remained alert to indications of fraud. We also considered the outcome of our
other audit procedures and evaluated whether any findings were indicative of fraud or non-compliance of laws
and regulations. Whenever we identify any indications of fraud, we re-evaluate our fraud risk assessment and its
impact on our audit procedures.

Audit approach going concern
The management board prepared the financial statements on the assumption that the entity is a going concern and
that it will continue all its operations for at least 12 months from the date of preparation of the financial statements.
Our procedures to evaluate the management board's going concern assessment included, amongst others:
• considering whether the management board identified events or conditions that may cast significant doubt

on the entity's ability to continue as a going concern (hereafter: going concern risks);
• considering whether the management board's going concern assessment includes all relevant information of

which we are aware as a result of our audit by inquiring with the management board regarding the
management board's most important assumptions underlying its going concern assessment. Amongst others,
we took into consideration the developments of the brands and market trends;

• evaluating the management board's current budget including cash flows for at least 12 months from the date
of preparation of the financial statements taken into account current developments in the industry such as
the supply chain constraints and recovery, cocktail market developments and all relevant information of which
we are aware as a result of our audit;

• analysing whether the current and the required financing has been secured to enable the continuation of the
entirety of the entity's operations, including compliance with relevant covenants;

• performing inquiries of the management board as to its knowledge of going concern risks beyond the period
of the management board's assessment.

We concluded that the management board's use of the going concern basis of accounting is appropriate, and
based on the audit evidence obtained, that no material uncertainty exists related to events or conditions that may
cast significant doubt on the entity's ability to continue as a going concern.
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Key audit matters
Key audit matters are those matters that, in our professional judgement, were of most significance in the audit of
the financial statements. We have communicated the key audit matters to the supervisory board. The key audit
matters are not a comprehensive reflection of all matters identified by our audit and that we discussed. In this
section, we described the key audit matters and included a summary of the audit procedures we performed on
those matters.

KEY AUDIT MATTER

Valuation of Intangible Assets
Note 18 Intangible assets
As at 31 March 2023 the Company's brand names and
goodwill are valued at €284.6 million. Management
tests its CGUs containing goodwill and brand names for
impairment annually and if there is a triggering event,
at an earlier reporting date. This is done by comparing
the recoverable amounts of the individual CGUs, being
the higher of the value in use or fair value less costs
of disposal to the carrying amounts.

As part of the annual goodwill and brand names
impairment test, management concluded that an
impairment of €24.1 million should be recorded related
to 'Dutch Brands'. For the other CGUs management
concluded that there is sufficient headroom between
the recoverable amount of the CGU's and the carrying
values.

We focused on this area, due to the size of the brands
and goodwill balances, the recognised impairment of
Dutch Brands and because management's' assessment
of the 'value in use' of the Group's CGU's included
a variety of internal and external factors, which
represent significant estimates. Those estimates
required the use of valuation models, input data and
assumptions by management, particularly with respect
to the (development of) future results of the business
and the discount rates applied to the forecasted cash
flows. Any change in these assumptions, based on
their sensitivity could have a significant effect on
the financial statements. Given the complexity and
the inherent subjectivity particularly related to the
significant assumptions and the resulting significant
estimation uncertainty, there is an inherent risk of
overstatement of brands and goodwill. Therefore, we
considered this area as a key audit matter for our audit.

OUR AUDIT WORK AND OBSERVATIONS

We evaluated management's process and design
effectiveness of controls over the impairment
assessment and the appropriateness of management's
identification of the Company's CGUs, indicators of
impairment, discount rates, terminal growth rates and
forecasts.

We compared the current year actual results with the
2022/23 figures as included in the prior year forecast
and concluded that the forecasts included assumptions
(as disclosed in note 18) that, with hindsight, were
realistic. With the support of our valuation expert,
we benchmarked key assumptions in management's
valuation model used to determine recoverable
amounts against external data, including assumptions
of future prices, revenue growth rates and discount
rates. Furthermore, we checked the mathematical
accuracy of management's valuation model and agreed
relevant data to the latest plans and budgets.

We assessed the recognized impairment and assessed
whether possible changes in the key assumptions
(as disclosed in note 18) could lead to an additional
impairment of the recognized intangible assets and
assessed the likelihood of such a change occurring
given past and forecasted performance.

We assessed the adequacy of disclosures in note 18 of
the consolidated financial statements.

We found the Company's estimates and judgements
used in the intangible assets impairment assessment
to be supported by sufficient evidence
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KEV AIIT MATTE

Sale of joint venture Avandis
Note 19 Equity-accounted investees
As per 1 January 2023 Lucas Bols sold its 50 percent
share in the net assets of Avandis to Refresco. The
book value of the joint venture was 8.8 million per
31 December 2022, the net adjusted selling price
amounted to 4.9 million, resulting in a book loss of
€3.9 million.

OUR AUDIT WORK AND OBSERVATIONS

We obtained an understanding of the design and
implementation of controls around non-recurring
transactions and the accounting of the joint ventures.

We obtained the sale agreement and assessed whether
the transaction was appropriately recognized. We
assessed through comparison with other transactions,
whether the newly entered contract with Refresco
meets the criteria of a combined contract.

As part of the sale of Avandis, Lucas Bols entered into
a production agreement with Refresco to produce the We assessed the adequacy of disclosures in note 19 of
liquors. This new production agreement in combination the consolidated financial statements.
with the realised loss on the sale of the joint venture,
triggers the question whether these two transactions
should be considered as combined transactions.
Management concluded that the production agreement
with Refresco and the sale to Refresco do not qualify
as combined transactions.

We considered the sale of Avandis to be a key audit
matter, due to the magnitude of the joint venture
balances, the disclosure requirements and the
associated book loss recorded as a result of the sale.

Based on our procedures we did not identify material
exceptions and we found management's assumptions
and conclusions to be supported by available evidence.

Report on the other information included in the annual report

The annual report contains other information. This includes all information in the annual report in addition to the
financial statements and our auditor's report thereon.

Based on the procedures performed as set out below, we conclude that the other information:
• is consistent with the financial statements and does not contain material misstatements; and
• contains all the information regarding the directors' report and the other information that is required by Part 9

of Book 2 and regarding the remuneration report required by the sections 2:135b and 2:145 subsection 2 of the
Dutch Civil Code.

We have read the other information. Based on our knowledge and the understanding obtained in our audit of the
financial statements or otherwise, we have considered whether the other information contains material
misstatements.

By performing our procedures, we comply with the requirements of Part 9 of Book 2 and section 2:135b
subsection 7 of the Dutch Civil Code and the Dutch Standard 720. The scope of such procedures was
substantially less than the scope of those procedures performed in our audit of the financial statements.

The management board is responsible for the preparation of the other information, including the directors' report
and the other information in accordance with Part 9 of Book 2 of the Dutch Civil Code. The management board
and the supervisory board are responsible for ensuring that the remuneration report is drawn up and published
in accordance with sections 2:135b and 2:145 subsection 2 of the Dutch Civil Code.
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Report on other legal and regulatory requirements and ESEF

Our appointment
We were appointed as auditors of Lucas Bols N.V. on 7 July 2022 by the supervisory board. This followed the
passing of a resolution by the shareholders at the annual general meeting held on 7 July 2022. Our audit of the
financial statements 2022/2023 is our first year as auditor of Lucas Bols N.V.

European Single Electronic Format (ESEF)
Lucas Bols N.V. has prepared the annual report in ESEF. The requirements for this are set out in the Delegated
Regulation (EU) 2019/815 with regard to regulatory technical standards on the specification of a single electronic
reporting format (hereinafter: the RTS on ESEF).

In our opinion, the annual report prepared in XHTML format, including the (partially) marked-up consolidated
financial statements, as included in the reporting package by Lucas Bols N.V., complies in all material respects
with the RTS on ESEF.

The management board is responsible for preparing the annual report, including the financial statements in
accordance with the RTS on ESEF, whereby the management board combines the various components into
a single reporting package.

Our responsibility is to obtain reasonable assurance for our opinion whether the annual report in this reporting
package complies with the RTS on ESEF.

We performed our examination in accordance with Dutch law, including Dutch Standard 3950N
'Assuranceopdrachten inzake het voldoen aan de criteria voor het opstellen van een digitaal verantwoordings­
document' (assurance engagements relating to compliance with criteria for digital reporting).

Our examination included amongst others:
• Obtaining an understanding of the entity's financial reporting process, including the preparation of the

reporting package.
• Identifying and assessing the risks that the annual report does not comply in all material respects with the

RTS on ESEF and designing and performing further assurance procedures responsive to those risks to provide
a basis for our opinion, including:
• obtaining the reporting package and performing validations to determine whether the reporting package

containing the Inline XBRL instance document and the XBRL extension taxonomy files have been prepared in
accordance with the technical specifications as included in the RTS on ESEF;

• examining the information related to the consolidated financial statements in the reporting package to
determine whether all required mark-ups have been applied and whether these are in accordance with the
RTS on ESEF.

No prohibited non-audit services
To the best of our knowledge and belief, we have not provided prohibited non-audit services as referred to in
article 5(1) of the European Regulation on specific requirements regarding statutory audit of public-interest
entities.
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Responsibilities for the financial statements and the audit

Responsibilities of the management board and the supervisory board for the financial statements
The management board is responsible for:
• the preparation and fair presentation of the financial statements in accordance with EU-IFRS and Part 9 of

Book 2 of the Dutch Civil Code; and for
• such internal control as the management board determines is necessary to enable the preparation of the

financial statements that are free from material misstatement, whether due to fraud or error.

As part of the preparation of the financial statements, the management board is responsible for assessing the
Company's ability to continue as a going-concern. Based on the financial reporting frameworks mentioned, the
management board should prepare the financial statements using the going-concern basis of accounting unless
the management board either intends to liquidate the Company or to cease operations or has no realistic
alternative but to do so. The management board should disclose in the financial statements any event and
circumstances that may cast significant doubt on the Company's ability to continue as a going concern.

The supervisory board is responsible for overseeing the Company's financial reporting process.

Our responsibilities for the audit of the financial statements
Our responsibility is to plan and perform an audit engagement in a manner that allows us to obtain sufficient and
appropriate audit evidence to provide a basis for our opinion. Our objectives are to obtain reasonable assurance
about whether the financial statements as a whole are free from material misstatement, whether due to fraud or
error and to issue an auditor's report that includes our opinion. Reasonable assurance is a high but not absolute
level of assurance, which makes it possible that we may not detect all material misstatements. Misstatements
may arise due to fraud or error. They are considered material if, individually or in the aggregate, they could
reasonably be expected to influence the economic decisions of users taken on the basis of the financial
statements.

Materiality affects the nature, timing and extent of our audit procedures and the evaluation of the effect of
identified misstatements on our opinion.

A more detailed description of our responsibilities is set out in the appendix to our report.

Amsterdam, 24 May 2023

PricewaterhouseCoopers Accountants N.V.

B.A.A. Verhoeven RA
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Appendix to our auditor's report on the financial statements 2022/2023 of
Lucas Bols N.V.

In addition to what is included in our auditor's report, we have further set out in this appendix our responsibilities
for the audit of the financial statements and explained what an audit involves.

The auditor's responsibilities for the audit of the financial statements
We have exercised professional judgement and have maintained professional scepticism throughout the audit in
accordance with Dutch Standards on Auditing, ethical requirements and independence requirements. Our audit
consisted, among other things of the following:
• Identifying and assessing the risks of material misstatement of the financial statements, whether due to fraud

or error, designing and performing audit procedures responsive to those risks, and obtaining audit evidence
that is sufficient and appropriate to provide a basis for our opinion. The risk of not detecting a material
misstatement resulting from fraud is higher than for one resulting from error, as fraud may involve collusion,
forgery, intentional omissions, misrepresentations, or the intentional override of internal control.

• Obtaining an understanding of internal control relevant to the audit in order to design audit procedures that
are appropriate in the circumstances, but not for the purpose of expressing an opinion on the effectiveness of
the Company's internal control.

• Evaluating the appropriateness of accounting policies used and the reasonableness of accounting estimates
and related disclosures made by the management board.

• Concluding on the appropriateness of the management board's use of the going-concern basis of accounting,
and based on the audit evidence obtained, concluding whether a material uncertainty exists related to events
and/or conditions that may cast significant doubt on the Company's ability to continue as a going concern. If
we conclude that a material uncertainty exists, we are required to draw attention in our auditor's report to the
related disclosures in the financial statements or, if such disclosures are inadequate, to modify our opinion.
Our conclusions are based on the audit evidence obtained up to the date of our auditor's report and are made
in the context of our opinion on the financial statements as a whole. However, future events or conditions may
cause the Company to cease to continue as a going concern.

• Evaluating the overall presentation, structure and content of the financial statements, including the
disclosures, and evaluating whether the financial statements represent the underlying transactions and events
in a manner that achieves fair presentation.

Considering our ultimate responsibility for the opinion on the consolidated financial statements, we are
responsible for the direction, supervision and performance of the group audit. In this context, we have determined
the nature and extent of the audit procedures for components of the Group to ensure that we performed enough
work to be able to give an opinion on the financial statements as a whole. Determining factors are the geographic
structure of the Group, the significance and/or risk profile of group entities or activities, the accounting processes
and controls, and the industry in which the Group operates. On this basis, we selected group entities for which an
audit or review of financial information or specific balances was considered necessary.

We communicate with the supervisory board regarding, among other matters, the planned scope and timing of
the audit and significant audit findings, including any significant deficiencies in internal control that we identify
during our audit. In this respect, we also issue an additional report to the audit committee in accordance with
article 11 of the EU Regulation on specific requirements regarding statutory audit of public-interest entities. The
information included in this additional report is consistent with our audit opinion in this auditor's report.

We provide the supervisory board with a statement that we have complied with relevant ethical requirements
regarding independence, and to communicate with them all relationships and other matters that may reasonably
be thought to bear on our independence, and where applicable, related actions taken to eliminate threats or
safeguards applied.
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From the matters communicated with the supervisory board, we determine those matters that were of most
significance in the audit of the financial statements of the current period and are therefore the key audit matters.
We describe these matters in our auditor's report unless law or regulation precludes public disclosure about the
matter or when, in extremely rare circumstances, not communicating the matter is in the public interest.
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Balance sheet Lucas Bols Holdco B.V. 
  



 

 

 

Lucas Bols Holdco B.V.

Opening balance sheet  

per 4-12-2023 

EUR 

Cash 

 

0,10 Issued and paid up share capital 

 

0,10

Total assets 0,10 Total liabiliƟes 0,10

 



 

Balance sheet Lucas Bols Sub B.V. 

  



 

 

 

Lucas Bols Sub B.V.

Opening Balance sheet  

per 5-12-2023 

EUR 

Receivable from share holder 

 

0,10 Issued share capital

 

0,10

Total assets 0,10 Total liabiliƟes 0,10

 


